
Work Session
Thursday, April 11, 2019 @ 6:00 PM Central

Conference Room, 1515 W 8th St, Hastings, NE 68901
  
 

1. Roll Call  -  

  

2. Announcement - Jim Boeve  -  

  

3. Welcome to HEA reps and guests - Jim Boeve  -  

  

4. Review Board Norms/Goal - Jim Boeve  -  

  

5. Building Visit Reports - Jim Boeve  -  

  

6. Information on "Spotlight on Learning" - Watson Elementary - Craig Kautz  -  

  

7. Legislative Update - Craig Kautz  -  

  

8. Levy Neutral Levy Override Presentation - Craig Kautz  -  

  

9. *Approve first reading of revised Policy 403.04 - Professional Boundaries Between Employees 
and Students - Craig Kautz  -  

  

10. Determine Graduation attendees - Craig Kautz  -  

  



11. *Consent Agenda - Craig Kautz  -  

  

12. *Approve hire of Director of Human Resources - Jeff Schneider  -  

  

13. *Hearing and approval on 2019-2020 lunch prices, ticket prices, and fees - Jeff Schneider  -  

  

14. *Approve refinancing of bonds - Jeff Schneider  -  

  

15. *Approve tentative 2019 graduate list - Chad Dumas  -  

  

16. School Improvement Quarterly Update - Chad Dumas  -  

  

17. *Upgrade of computer network contingent on federal funding - Trent Kelly/Jeff Schneider  -  

  

18. Reminders - Jim Boeve  -  

  

19. Reports, etc., at Board Meeting - Jim Boeve  -  

  

20. Adjournment - Jim Boeve  -  

  
  
*Closed Session:  If, during the course of the meeting, discussion of any item on the agenda should be held in a closed meeting, the board will conduct a 
closed meeting in accordance with the Nebraska Open Meetings Law.
**Sequence of Agenda:  The sequence of agenda topics is subject to change at the discretion of the board.  Please arrive at the beginning of the meeting.
***Action Item:  The board reserves the right to take action on an item listed on the board agenda.



Students, staff, families and community will collaborate to maximize readiness 
for our student's college/career and citizenship.  We will increase the rigor and 
relevance of each student's learning experience while meeting their academic 
and well-being needs. 
 



Hastings Public Schools 
 

Board of Education Norms 
 

 
We will work to achieve consensus while valuing differences of opinion both within our 
Board and when considering the input of others. 
 
We will conduct meetings and business in a manner that is fair and professional. 
 
We will strive to ensure our decisions are congruent with the mission, vision, and 
strategic plan for the District. 
 
Each member will be committed to the School Board process by attending meetings, 
being on time, coming prepared, adhering to the agenda (the President of the Board 
may adjust the order of the agenda to allow the fullest participation of the available 
members of the Board upon the request of a Board Member), referencing Robert’s 
Rules of Order, and participating to their full potential. 
 
We will gather the necessary data; seek expertise from within and outside of our 
District; and attempt to hear from any parent, student, or other community member in 
order to make wise decisions that reflect all stakeholders. 
 
We will regularly and intentionally communicate with one another, the administration, 
faculty, staff, students, community, and the press to ensure information is shared openly 
and in a relevant, timely and appropriate manner. 
 
We will also maintain confidentiality when necessary.   
 
We will serve as advocates for K-12 public education within our community, as well as 
within the state of Nebraska. 
 
We will recognize that, as community leaders, we will adhere to the character standards 
that are the core of our school:  respect, responsibility, compassion, and honesty. 
 
 
 
 

Our collective and fundamental purpose is to assure all students 
acquire the knowledge, skills, and behaviors essential to be 

successful individuals and responsible citizens. 
 
 
 
 

    Reviewed by the Board of Education, 2015 
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PROFESSIONAL BOUNDARIES BETWEEN EMPLOYEES AND STUDENTS 
 
All employees of the Hastings Public Schools are expected to observe and maintain 
professional boundaries between themselves and students. A violation of professional 
boundaries will be· regarded as a form of misconduct and may result in disciplinary 
action. 
 
The following non-exclusive list of actions will be regarded as violations of the 
professional boundaries that employees are expected to maintain with a student: 
 

 Using electronic media or other avenues of communication (e.g., e-mail, text-
messaging, instant messaging, social networking sites, telephone,. etc.), to 
discuss with a student a matter that does not pertain to school-related activities 
such as the student's homework, class activity, school sport or club, or other 
school-sponsored activity. 
 

 Posting material on networks, publicly available to those in the school 
community, that do not reflect the professional image applicable to the 
employee's position and that impairs the employee's capacity to maintain the 
respect of students and parents or impairs the employee's ability to serve as a 
role model for children. 
 

 Engaging in conduct of -an inappropriate, romantic, or sexual nature with a 
student. 
 

 Purposefully invading a student's physical privacy (e.g., walking in on the student 
in a restroom) without appropriate justification. 
 

 Hugging or other physical contact with a student initiated by the employee when 
the student does not seek or want this attention. 
 

 Al lowing a specific student to get away with conduct that is not tolerated from 
other students, except as provided for that student by a 504 Plan or IEP. 
 

 Discussing with a student the employee's problems that would normally be 
discussed with adults (e.g., marital problems). 
 

 Giving a student a ride in the employee's personal vehicle without the express 
permission of the student's parent or a school administrator (unless another adult 
is in the vehicle). 
 

 Taking a student on an outing without obtaining the prior express permission of 
the student's parent or a school administrator 
 

 Inviting a student to the employee's home without the prior express 
permission of the student's parent and a school administrator. 
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 Going to the student's home when the student's parent or a proper chaperone 
is not present. 
 

 Giving gifts of a personal nature to a specific student. 
 
Appropriate exceptions are permitted to the foregoing for legitimate health or 
educational purposes and for reasons of family relationships between employees 
and their children who are students in the District. 
 
 
 
Cross Reference: Policy 402.07  Transporting of Students by Employees 
 Policy 402.14  Internet Safety and Acceptable Use 
 Policy 403.03  Abuse of Students by School Employees 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved ___10-15-12__ Reviewed _____________ Revised ______________ 
 
HASTINGS PUBLIC SCHOOLS 
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PROFESSIONAL BOUNDARIES BETWEEN EMPLOYEES AND STUDENTS 

 

All employees of the Hastings Public Schools are expected to observe and maintain 
professional boundaries between themselves and students. A violation of professional 
boundaries will be regarded as a form of misconduct and may result in disciplinary 
action.  
 

The following non-exclusive list of actions will be regarded as violations of the 
professional boundaries that employees are expected to maintain with a student: 
  

• Using electronic media or other avenues of communication (e.g., e-mail, text 
messaging, instant messaging, social networking sites, telephone, etc.), to 
discuss with a student a matter that does not pertain to school-related activities 
such as the student's homework, class activity, school sport or club, or other 
school-sponsored activity.  

 

• Posting material on networks, publicly available to those in the school 
community, that do not reflect the professional image applicable to the 
employee's position and that impairs the employee's capacity to maintain the 
respect of students and parents or impairs the employee's ability to serve as a 
role model for children.  

 

• Engaging in conduct of an inappropriate, romantic, or sexual nature with a 
student.   

 

• Purposefully invading a student's physical privacy (e.g., walking in on the student 
in a restroom) without appropriate justification.  

 

• Hugging or other physical contact with a student initiated by the employee when 
the student does not seek or want this attention.  

 

• Allowing a specific student to get away with conduct that is not tolerated from 
other students, except as provided for that student by a 504 Plan or IEP.  

 

• Discussing with a student the employee's problems that would normally be 
discussed with adults (e.g., marital problems).  

 

• Giving a student a ride in the employee's personal vehicle without the express 
permission of the student's parent or a school administrator (unless another adult 
is in the vehicle).  

 

• Taking a student on an outing without obtaining the prior express permission of 
the student's parent or a school administrator.  
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• Inviting a student to the employee's home without the prior express permission of 
the student's parent and a school administrator.  

 

• Going to the student's home when the student's parent or a proper chaperone is 
not present.  

 

• Giving gifts of a personal nature to a specific student.  
 
Appropriate exceptions are permitted to the foregoing for legitimate health or 
educational purposes and for reasons of family relationships between employees and 
their children who are students in the District. 
 
An administrator, who recommends the nonrenewal, termination, or cancellation of a 
contract with a certificated staff member when such recommendation is based primarily 
on a violation or violations of this policy, shall make a report of certificated staff 
members conduct to the Commissioner of Education.   
 
 
 
 
Cross Reference: Policy 402.07 
   Policy 402.14 
   Policy 403.03 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved  10/15/12    Reviewed _______________  Revised ______________ 
 
HASTINGS PUBLIC SCHOOLS 
 
 



PERSONNEL 
 
Certificated Staff Retirements/Resignations – Erik Emerson, Janelle Forsman, Patricia 
McConnaughhay, Alex Niederklein, Kathryn Peterson, Douglas Sejkora, Rita Will 
The administration recommends acceptance of the following Certificated resignation(s): 
 
Erik Emerson resigning from 6th Grade Science Teacher position at Middle School effective at the 
end of the 2018-2019 school year. 
 
Janelle Forsman resigning from Grade 3 Teacher position at Longfellow effective at the end of the 
2018-2019 school year. 
 
Patricia McConnaughhay retiring from Counselor position at Senior High effective May 31, 2019. 
 
Alex Niederklein resigning from 7th Grade Science Teacher position at Middle School effective at the 
end of the 2018-2019 school year. 
 
Kathryn Peterson resigning from Special Education Skills 3 Teacher position at Middle School 
effective at the end of the 2018-2019 school year. 
 
Douglas Sejkora retiring from Math Teacher position at Middle School effective at the end of the 
2018-2019 school year.  
 
Rita Will retiring from Grade 4 Teacher position at Lincoln effective at the end of the 2018-2019 
school year.  This position will not be filled. 
 
 
Certificated Staff Appointments – Kimberly Benorden, Emilee Pratt, Katie Reynolds, Zachary 
Runcie  
The administration recommends acceptance of the following Certificated appointment(s): 
 
Kimberly Benorden to School Psychologist to replace Susan Lindblad who transferred to another 
position.  Ms. Benorden will be placed at MA45-11 according to the 2019-2020 certificated salary 
schedule. She will also have a 10-day extended assignment.  Information about Ms. Benorden is 
attached.   
 
Emilee Pratt to a Science Teacher position at Middle School to replace Alex Niederklein who is 
resigning at the end of the 2018-2019 school year.  Ms. Pratt will be placed at MA09-8 according to 
the 2019-2020 certificated salary schedule.  Information about Ms. Reynolds is attached. 
 
Katie Reynolds to Science Teacher at Middle School to replace Erik Emerson who is resigning at the 
end of the 2018-2019 school year.  Ms. Reynolds will be placed at MA-1 according to the 2019-2020 
certificated salary schedule.  Information about Ms. Reynolds is attached. 
 
Zachary Runcie to Math Teacher at Middle School to replace Douglas Sejkora who is retiring at the 
end of the 2018-2019 school year.  Mr. Runcie will be placed at MA18-11 according to the 2019-
2020 certificated salary schedule.  Information about Mr. Runcie is attached.  
 
 
Extra Standard Resignations – Andrew Smith, Raleigh White 
The administration recommends the following Extra Standard resignation(s): 
 
Andrew Smith resigned from Senior High Assistant Wrestling effective immediately. 
 
Raleigh White resigning from Senior High Assistant Girls Track effective at the end of the 2018-2019 
school year. 
 
 
 



Extra Standard Appointment – Jenna Jorgensen, Zachary Runcie 
The administration recommends the following Extra Standard appointment(s): 
 
Jenna Jorgensen to Middle School Drama sponsor to replace Victoria Northrop who is retiring at the 
end of the 2018-2019 school year.  Ms. Jorgensen will be paid the Middle School Drama stipend of 
$1,033.98 at Category A, Level 1 according to the 2019-2020 extra standard salary schedule. 
 
Zachary Runcie to 7th Grade Head Football to replace Mike Trindle who is resigning at the end of the 
2018-2019 school year.  Mr. Runcie will be paid the 7th Grade Head Football stipend of $3,791.26 at 
Category 1, Level 4 according to the 2019-2020 extra standard salary schedule with adjustment for 
head coach placement to exceed assistants. 
 
 
Classified Staff Resignations/Retirements – Anthony Rippe, Hayley Schake 
The administration recommends acceptance of the following classified resignation(s): 
 
Anthony Rippe released from Special Education Paraeducator position at Longfellow effective 
immediately.  This position will not be filled. 
 
Hayley Schake resigning from Special Education Paraeducator position at Middle School effective at 
the end of the 2018-2019 school year.  This position will not be filled. 
 
 













































CADEN ADAMS

KRISTOPHER ADAMS

KAMRI ADLER

NATHAN ALBERS

ERIC R ALDRICH

LOGAN ALEXANDER

PRESTON ALEXANDER

BRANDON ALLEN

BRADY ANDERSON

BROOKLYN ANDERSON

DANGELO APARICIO

MANUEL ARELLANES RIOS

KATHERINE ASKEY

CHEYANNE AXTELL

MAINOR BANEGAS CARCAMO

YACQUB BARRE

ELIAS BARZON MENDEZ FE

CECILIA BEAHM

MADISON BECK

GRANT S BENWAY

MACY BIEBER RAMIREZ

ADAM BLOCK

ALEX BOHNE

WYATT BORRELL

TREYTON BOTTOLFSON

GAGE BOUDREAU

MEMORIO BOYCE

ISAIAH BRANT

ASHTON BRAUN

BRENDAN BRAUNERSRITHER

MAXWELL BROCKMANN

JOSIAH BRONSON

DARIN BROWN

TALOR BROWN

BETHANY BRUNSON

MALTE BUDER FE

ANNA CAFFERTY

CHLOE CALLAN

ANDREW CAREY

JULIO CARRETO LOPEZ

ELOY CHAVEZ ALMEIDA



BRYCE COHEN

CHEYANNE CONDRY

TREVOR COX

JESSICA CURTIS KOBELENZ

NORA DAVIDSON

EVAN DAVIS

JUSTIN DAWSON

ETHAN DAWSON

TYLER DEBOER

CYNTHIA DELEON

JONATHAN DELEON

CHYNA DELKER

ABIGAIL DEWITT

OSVALDO DIAZ

GRACE DINNELL

RAELYNN DOBROVOLNY

ASHTON DONNER

ZOE DONNER

MADISON DOUGLAS

JACOB DOWNING

NYENHIAL DUANG

KALIM DUMAS

MOSES DUNBAR

JENNA ELLIS

KORA ELMS FLEMING

EMILY ERNST

CARLOS ESCONTRIAS

NAYELY ESPINOZA CHAVEZ

JASMINE ESTALA

CORINA FISCHER FE

MICHAEL FONTANA V

RICHARD FRANCIS

LITZY GAMA

ARMANDO GARCIA

GICELLE GARCIA BARRAZA

EMILY GARTNER

BREANNA GILMORE

CHRISTOPHER GLAZE

ELVIS GOMEZ GONZALEZ

KEVIN GONZALEZ MOLINA

ANDREW GOTTWALD



GAVIN GRACEY

ALEX GUERRERO

NANCY GUILLEN

ALEXIS GUSMAN

MARIA GUZMAN GARCIA

KAITLYN HAMBURGER

KYLIE HANNA

CHAYCE HEPNER

JESSICA HEREDIA

DIEGO HERNANDEZ

MIGUEL HERNANDEZ

MIGUEL HERNANDEZ AGUILAR

JUSTIN HESTER

ELLIE HINRICHS

JACOB HOAGLAND

DANIELLE HOHLFELD

BRITTNEY HOLGUIN

JACKSON HOOPS CRITTENDEN

ERIN HUNT

KEESHAUN HUNT

BENJAMIN JACKSON

DAWSON JACOBUS

RILEY JAROSIK MANGERS

ALONDRA JIMENEZ ALVARENGA

IANN JOHNSON

TAYLOR JOHNSON

ZIPPORAH JOHNSON

SIDNEY JOHNSON BATES

HAYDN JONES

KENDAL JONES

KAYLEE KADOW

MACKENZIE KAISER

JAYME KARASH

GABRIELLE KELLY

LILLIAN KINGSLEY

TAYLOR KINZER

EMILY KLATT

BENJAMIN KOCH

HOPE KOHMETSCHER

BAILEY KOPISCH

ALYVIA KRUEGER



DANIELA LAGUNAS

TRENT LAM

GARRETT LAMB

DYLAN LEMKE

AMBER LEMONS

ADREAN LLANES

OSCAR LOPEZ

JASMN MACIEL

MARIA MADRIGAL

JEFFERSON MAI

LENA MARKET

GISELLE MARQUEZ

EMILY MARTINEZ

GABRIEL MARTINEZ QUINONEZ

JOANNA MATIAS RODRIGUEZ

AMBER MAY

CHEYENNE MCVEY

ASHLEE MCVICKER

ISRAEL MENDOZA JR

MONICA MENKE

DYLAN MILLER

MARQUIS MITCHELL

JENICA MOHLMAN

BELINDA MONTANEZ

IZAIAH MORAN

DEANTHONY MORETTI

SHANE MULLINS

MATTHEW MURPHY

AMY NGUYEN

JOHNNY NGUYEN

LUCY NIELSEN

LOGAN NORDBY

BLAKE NORRIS

DECLAN OSBORNE

PAYTON OSBORNE

ISAAC PATTERSON

NAOMI PEDROZA

CASSIE PERRY

SAYLOR PERSHING

OLIVIA PESHEK

TREV PETERSEN



TATE PFEIFER

REBEKAH PLUGGE

MOLLY PRICKETT

CARLOS QUINTANA

BEATRIZ RAMIREZ

IVAN RAMIREZ BIEBER

JESSICA RAMIREZ CRUZ

BRITTANY RAMOS LUNA

GABBY REAMS

IAN REENTS

TYLER REEVES

ALEX REYES

SEAN RICHMOND-MANNING

SEBASTIAN ROCA LOUIS

CAMERON RODGERS

JASMINE RODRIGUEZ

KALEIGH RODRIGUEZ

WILL ROSNO

JACK SAMUELSON

DANIEL SARDON PANTA FE

SHAYLA SCHNASE

ANDREW SEBERG

EDWARD SERRANO

NATHAN SERRANO CAMPOS

CALEB SHAFER

JACK SHARDELOW

NEAL SHEPPARD

ELIZABETH SMALL

CAMERON J SMIDT

DEVON SMITH

PAUL SMITH

LAURA SOLINAS FE

DEREK SPECHT

AUSTIN SPRINGER

HAILEE STARK

JENNA STEINER

MARIAH STEINER

MEGAN STEINER

KATIE STEVENS

AMELIA STONER

KATHERINE STRICKLAND



SYDNI SULLIVAN

ALEX SWOBODA

QUENTIN SYNEK

ATLAN THAI

NICHOLAS THEOHARIS

O'CONNELL THOMAS

LARSEN TIBKE

LUIS TORRES

TEGAN TURNER

DAVIS TURPEN

JACOB UDEN

GREGORY UHL LOPEZ

JADE UTTER

RYKER VAN BROCKLIN

MARIALY VILLALOBOS MARTINEZ

ANGELA VU

DANNY VUONG

KAYLA WAGNER

SARAH WAITE

NATHAN WALDRON

BRIANA WALKER

DEVON WALKER

GRACIE WALKER

GABRIEL WALLACE

KATARENA WARFORD

AUDREY WEEKS

MATTHEW WELTON

COURTNIE WENDT

CORIANNE WHITE

SAMUEL WIBBELS

TREY WITMER

MCLEAN WITTE

DUSTIN WOLFE

RHIANNON WRIGHT

DENISE WRIGHT FONSECA

ANNIE WU

SUMMER YOST

JOSE ZAPATA DIAZ

JONATHAN ZIMMERMAN
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The District Goal and Objectives call for increased Effect Size in the academic measures of NSCAS, 

ACT, and DIBELS. Effect Size is a measure of increased achievement and reduced variance among 

students—raising the bar for all kids while closing gaps between the lowest and highest 

performers.  

  
The District Goal and Objectives call for an increase in the number of Quadrant D Lessons and PLC-

trained staff, as well as percent of students who participate in an activity at the Senior High and 

complete a career education program of study.  
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The District Goal and Objectives call for an increase in the percent of students who respond 

positively to these items of the Gallup poll.  

  
The District Goal and Objectives call for a decrease in Chronic Absenteeism, Bullying incidents, and 

percent of students with High Social Emotional Learning Needs.  
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