
KENESAW PUBLIC SCHOOLS
Monday, April 13, 2020 8:00 PM

Kenesaw Public Schools Collaboration Room
110 N Fifth Avenue

Kenesaw, NE 68956-1563

Agenda

1. Opening the Meeting
A. Call to Order
B. Nebraska Open Meetings Law 
C. Publication of Meeting
D. Roll Call

2. Welcome Visitors and Public Comment
3. Reports

A. Comments from Principal Wiechman
B. Comments from Principal Richardson
C. Comments from Superintendent Masters
D. Board Committees

4. Consent Agenda
A. Approve Minutes of the March 11, 2020 Regular Board Meeting
B. Approve Minutes of the March 20, 2020 Emergency Board Meeting
C. Approval of November Treasurer's Report
D. Approval of APRIL 2020 Claims. Payroll: $274858.22 and Claims 

$58,368.35.  Total of $333,226.57.
5. Action Items

A. Approve an Amendment to the General Obligation Bond Refunding Resolution in 
an amount not to exceed $1,800,000 

B. Accept the Resignation of Brett Sales English Language Arts Teacher
C. Approve Classified Staff Compensation
D. Approve Superintendent Masters' Contract for 2020-2021
E. Adopt Resolution for Grading, Promotion, and Graduation for the Remainder of the 

2019-2020 School Year
6. Discussion Items

A. Discuss Hiring an ELA position for the 2020-2021 School Year to Replace Mr. 
Sales

B. Discuss Use of Preschool State Grant Funds for 2019-2020
C. Discuss Project DC Trip
D. Annual Discussion and Review of Facilities
E. Annual Review of Extra Curricular Programs/and Approval of Extra Duty 

Assignments
F. Review Future Enrollment, Curriculum Offerings, and Master Schedule
G. Further Discussion Over Payment of Classified Staff During Coronavirus
H. Discuss Prom and Graduation Ceremony
I. Discuss Refinishing New Gym Floor
J. Discuss Purchase of 28-32 Passenger Bus to Replace 2008 Bus Sold for Parts

7. May Master Board Calendar Items



A. Annual Review of Technology Program
B. Discuss Budget Goals, and Priorities
C. Review Summer Maintenance Projects, Review Facilities
D. Annual Review of Transportation
E. Annual Review of Hot Lunch Program
F. Approve and Sign Classified Employees' Contracts

8. Executive Session
9. Adjourn

 



Principal’s Monthly Report for School Board 
Kenesaw Preschool and Elementary School 

Joe Wiechman - Elementary Principal 
 

School from Home: 
 

In general, students are receiving a variety of instructional opportunities from 
teachers through, packets, digital planbook, and google classroom. In-person sessions are 
being offered through Zoom and Google hangout. Special education teachers are 
conducting Zoom meetings with students multiple times throughout the week to provide 
support for students. Families not receiving services through Zoom are receiving packets 
containing support materials and communication options to meet the needs of those 
students. 

One major component of this process was conducting surveys prior to the 
shutdown. We were able to coordinate technology resources for students and many are 
able to access with their own devices. Some students were issued devices immediately and 
as others have found out their devices were not able to meet the demands of the 
technology we have issued others upon request. 

Surveys are being used to collect data from parents and students on workload and 
usability. The survey data has helped shape how instruction has been being provided to 
students. 

Elementary students are receiving a variety of learning opportunities, some being 
completed for a grade and others as an extension opportunity. Grades are both objective 
and subjective at this time, but focused on the power standards and in our core subjects of 
math and reading. Grades 4-6 are also receiving science and social studies grades for some 
assignments. 

Elementary Numbers 
 

Elementary Estimate PK3-6th Grade: 136 students for 2020-2021 school year. 

PK: 19 Students, K: 16 Students, 1-6: 101 Students 

Preschool: 
 

● Preschool Roundup was held online on April 2nd. We had about 12 families in 
attendance during the zoom. We are currently gathering enrollment numbers for 
next year. 

Current known numbers 

○ 5 students listed for the 3 year old class 

 



 

○ 14 students for the 4 year old class 

● We have been gathering quotes on the outdoor space to continue updating options. 

○ Snug play, mobile and child designed playground set, indoor and outdoor 
options 

○ Outdoor shelter options 

○ Sandbox and merry-go-round options 

○ Turf for area between shop and preschool section 

○ Poured in place surface for concrete play area 

Kindergarten: 

● A digital Kindergarten Roundup is being tentatively scheduled for May 7th at 7:00 
pm. 

● 12 students for the kindergarten class (+2) returning for a total of 14. 

Reading: 
 

● MTSS framework is being created using resources on hand. This process will be 
ready to present to teachers in May for use in the 2020-2021 school year. 

Title: 
 

● School wide title program information was turned in to the state. We conducted a 
financial survey for the district to get a snapshot of where we might in terms of 
free/reduced lunch percentages. 

○ In summary: 11 of 37 families surveyed appeared to meet the federal income 
guidelines. This information would suggest we have about 29% of our 
students qualifying for free and/or reduced meals. 154 total household 
members were accounted for, of those 154, 45 appeared to meet the federal 
guidelines. 45/154 is also about 29%. 

○ 75% of respondents were aware of Kenesaw having a title teacher, 25% were 
unaware. 

○ Kenesaw incomes ranged from $0-6,000,000.  
○ The numbers turned in don’t support approval of a school-wide title 

program, need 40% free/reduced, 35% for waiver, however we will have 
more accurate information when paperwork is filed with Deb in August. 
 

Math: 



 

 
● Bridges math resources arrived April 6th. Alyssa and Gail have been working on 

inventory and delivery of materials to classrooms. 

● Middle school math is looking at Illustrative Math by Kendall Hunt. We need a 
resource that supports Mrs. Bittfield in 6th Grade and transitions our students from 
middle school math standards to Algebra in high school. 

Staff updates: 
 

● Long term substitute positions need to be filled: Alyssa Jeffrey is available for the 
elementary in the fall and we will need to find one for the high school. 

● Hire a new full-time elementary para to take the place of Alyssa Jeffrey’s position as 
she transitions to student teaching in the spring. 
 



 

B.O.E. Meeting 

April 13, 2020 

 

 

Note:  Trying to get this posted before the weekend to give you time to read.  I will 

not to add any new topics I will also highlight anything that is added to the topics 

listed below during the meeting Monday night.  The grading topic may change as I 

continue to do research. 

 

Online Learning in short – We started out thinking we could still cover all 

standards and regular content as we would if “things” were normal.  Quickly found 

out that wasn’t going to work.  The 7-12 staff has developed a motto – Less is More 

and Compassion over Content.  Our focus is to move the needle a little but 

remember our motto. At the same time learning what methods best meet the needs 

of our students and implementing them on the run.  I really believe our teachers are 

trying to what is best for kids.  It is important to remember that this is uncharted 

territory and we as an administrative team are constantly evaluating the situation 

and making decisions on what is best for kids.  The focus is what is best not what is 

easiest.  

 

Grading – This is a very hot topic around the state.  Schools in the area are doing 

everything from giving the 3rd quarter as the semester grade to grading as usual.  I 

shared a Google file with region 4 principals (about 50 districts) to see what they 

are doing.  I should have some quality information to share by meeting time.  At the 

current time I believe this is the direction we should head.  With the entire 3rd 

quarter in the books, that should be left alone.  Basically the question is; what do we 

do with the 4th quarter that is entirely made up of remote learning?  I would suggest 

that we determine the semester grade based on a weighted calculation of 75% 3rd 

quarter and 25% 4th quarter and/or 50% 3rd quarter and 50% 4th quarter (which is 

the way it is normally figured) based on what is best for each student in each class.  

This allows us to hold the students accountable with out creating a lot of stress.  I 

wouldn’t be against changing the 75/25 suggestion but a decision will need to be 

made and shared.  

 

ESU 9 Zoom meetings – many if not all of our teachers and administration have 

attended Zoom meeting provided by the professional development team at ESU 9.  

Practical resources, what has work, what didn’t work, ways to improve are all topic 

shared among teachers.  The meetings were done based upon content area – 

example – Social Science had their own Zoom meeting.  Next week ESU 9 will 

provide training on different technology used successfully by teachers in the region. 

 

Graduation – In late March Governor Pete Ricketts said “by late summer there are 

possibilities that some of the 10-person gathering recommendation will be less 

restrictive, so a ceremony, like graduation, may be held when it’s safe to do so.”  He 

has since added that scheduling anything before August 1 may be too optimistic.  I 



would like to create a virtual ceremony to published on the scheduled graduation 

day, and schedule a time in July to have a formal graduation if the 10-person 

recommendation becomes less restrictive.  

 

Prom – Almost every of the schools in ESU 9 region have cancelled the 2019-20 

prom.  I haven’t heard of a school that hasn’t.  Based on the current situation I don’t 

believe it is feasible to try to schedule a prom.  I would much rather focus on a 

formal graduation ceremony if at all possible.  I do have some ideas on what we 

could do for the seniors, but I hesitate to mention them until a little more research 

has been done. 

 

Project DC/NY – In the past we have talked about sending two groups together, this 

allows for the Kenesaw group to have a lot of control in what they are doing and 

seeing.  It would also on disrupt the calendar every other year.  Well unless you have 

a pandemic.  This seems like a great time to start sending two groups at a time.  

Thoughts?   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Superintendent’s Comments - April 2020 
  
Coronavirus Action Plan -  
Rod and Joe will discuss online/virtual instruction and how this is going with teachers, students, 
and parents.  The Kenesaw Public Schools Continuity of Learning Action Plan has been filed 
with the State Department.  Home surveys continue to help us adjust and to visit with teachers 
about what is working well and what considerations we may need to look at more closely.  ESU 
9 has been hosting a weekly meeting with content areas which has been a nice support for 
teachers.  We continue to communicate with the community when we have important 
information to share and this will continue as we learn more from the governor and education 
commissioner.  We have been serving around 65 lunch/breakfasts each day.  We applied for 
the Summer Food Program even though we do not have a 50% free/reduced population and 
this allows us to offer these meals for free to anyone 18 and younger.  
 
We continue to practice social distancing in the building.  Mike, Denny, Gary continue to work. 
Jan and Deb come in everyday as well.  I have reported to the building daily.  Gail Whitesel and 
Alyssa Jeffrey have continued to work the second half of their hours.  Mary Gerloff will be 
coming in on Thursday for the first time.  We will continue to work as long as we safely can.  
 
Band, Science, Library, Other Project Update - 
Mike, Gary, and Denny along with help from Alyssa and Gail have worked to get the wrestling 
room, old band room, Molly’s computer classroom, library, and old science classrooms cleared 
out and boxed up.  These rooms are mostly ready for Carmichael to beging construction.  Much 
of the furniture and supplies are being stored in the old gym at this time. This group is currently 
finishing up with the old science rooms and will then move to the computer lab.  There are a few 
personal items that Mrs. Burr will be removing from her office area in the library. 
 
On Monday, April 6th, Tim Carmichael showed up with one employee.  They have now started 
on some projects.  I have opened up every room for them to begin working in.  I am hoping that 
this increases the possibility that we meet the completion date.  I am not sure how the 
completion date will be impacted by a “Stay at Home” directive. 
 
Closing School Grounds - 
I have not closed school grounds yet, but will do so if there is a “Stay at Home” directive.  Our 
school attorney provided signage which can be posted on the school grounds.  Several school 
districts including Minden have already done this. 
 
EFMLA, EPSL, & FFCRC -  
Emergency Family Medical Leave Act and Emergency Paid Sick Leave impact how we may 
have to pay employees as a result of the Coronavirus.  Both of these changes in labor laws are 
a bit complicated.  Employees have to make the request in writing and can get two thirds of the 



salary paid for a two week period.  As of right now we have not had any requests.  Both of these 
stem from the Families First Coronavirus Response Act. 
 
Mierau & Co. - 
The engagement letter with Mierau has been signed by both parties.  We have yet to set a date 
for the audit. 
 
Requisitions and Purchase Orders -  
I plan to ask teachers to make all requests at the beginning of the year for items that they will 
need throughout the school year.  Of course there will be some items that can only be 
purchased at certain times, for instance some of the animals used for dissection, but most all 
will be purchased this spring and summer.  We just have too many during the school year and 
this should alleviate some of the extra work Deb has to do with making purchases weekly.  
 
Requisitions will run through the principals and they will sit down and have conversations with 
me regarding the requested purchases. 
 
Simmer Down - Take and Bake -  
They are interested in purchasing our old science labe table tops and cabinets.  I will reach out 
to them to see what they are willing to pay for them.  
 
6-8 Math Resource Adoption -  
Joe W. has purchased some math materials for Illustrative math.  This resource and Carnegiege 
are a couple of math textbooks that we are looking at for 6-8 grades.  
 

Renewed lawn fertilizer contract with The 5th Season Lawn Service - 
This is for the deluxe program that includes seven applications including a grub control 
application.  The amount for this service is $2,711.71.  Much more reasonable than what we 
were paying.  
 

Extra-Curricular Duties 
Duties open at this time include:  Head Wrestling, Head Volleyball, Cheerleading, Speech, 
One-Act.  I may have to assign some positions if we cannot find a qualified coach.  
 
Resignations -  
A resignation was submitted by Brett Sales ELA - teacher.  
 
Computer and Technology Purchases - 
I will be working with Christian to determine technology and computer purchases for next school 
year.  New computers for Info Tech class, Technology for the Library, additonal Chromebooks to 
replace those purchased 3 years ago.  Need to get on a rotation with Chromebooks.  I will be 
working with Christian to put together a long range plan for District Technology so that we can 
better budget for this.  



Community Coffee - Wednesday, March 11th at 9am 
I feel the community coffee went well.  I was able to share a lot of information.  I will try to 
continue to do this a few times throughout a school year.  I appreciate Cindy rounding up a few 
participants for me otherwise it might have been a lonely coffee. 
 
Natural Gas Bids​ -  
I plan on going with CenterPoint Energy for natural gas again for another 2-year plan.  The 
previous 2-year rate was around $.35.  The rate locked in rate for the next two years will be 
$.395.  This is the best price I have seen. 
 
Meeting with Carl Dietz and Matt Fisher 
I had a two hour video conference with Carl and Matt.  We discussed many things and they 
gave me several assignments to work on.  
 
ESU 9 Reading, MTSS, PBiS Resource - 
ESU 9 has hired a person to support schools with Reading instruction, MTSS, and PBiS.  Her 
name is LaRaesha Kugel.  She was a 3rd grade teacher at Fillmore Central 
 
Maintenance of Effort -  
The maintenance of effort calculations are due at the end of April.  I am concerned as we have 
lost some of our special education expenses from the previous school year.  I will let all of you 
know when these calcualations are completed. 
 
New Banners for Front of School -  
Shandra asked about the torn and deteriorating banners that are out front of the school.  I will 
plan to purchase new banners that tie with “Inspire Excellence” and have our new logo on them. 
 
Summer Help -  
Wyatt Hanson has applied to help out this summer.  I am waiting to see how things progress 
before offering him a position.  We can’t hire him until school is out.  What are your thoughts?  
 
Board Needs to Sign Teacher Contracts -  
Don’t forget to sign teacher contracts. 
 
Reminder 
 
Wednesday - March  11th 
7:30 pm​ - Financial Report Review  -  Kay, Troy, Shawn (or any three board members that 
show up in person) 
8:00 pm​ - April Board Meeting 
 

















































































































 
KENESAW PUBLIC SCHOOLS 

March 11, 2020 5:00 PM Central 

 
Board Members Present: Gallagher, Kimle, Legg, Olsen, Sidders and Uden 

Administration Present: Superintendent Masters, Principal Richardson, Principal Wiechman 

Others Present:  

 

1. Opening the Meeting at 5:02 p.m. 

1.A. Call to Order 

1.B. Nebraska Open Meetings Law 

1.C. Publication of Meeting 

1.D. Roll Call 

2. Welcome Visitors and Public Comment 

3. Reports 

3.A. Comments from Principal Richardson 

3.B. Comments from Principal Wiechman 

3.C. Comments from Superintendent Masters 

3.D. Board Committees 

4. Consent Agenda 
Motion to approve consent agenda passed with a motion by Cindy Olsen and a second by 
Shawn Gallagher. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

4.A. Minutes of the February 10, 2020 Regular Board Meeting 

4.B. Minutes of the February 11, 2020 Special Board Meeting 

4.C. Approval of March Treasurer's Report 

4.D. Approval of March Claims. Payroll: $271,866.34 Claims $69,218.29 TOTAL 
$341,084.63. 

4.E. Approve Local Substitute Teaching Certificate for Alyssa Jeffrey. 

4.F. Approve NASB Membership in the amount of $3,333 



5. Action Items 

5.A. Discuss, Consider, and Take All Necessary Actions to Call For Refund a Portion of the 
General Obligation Series 2012 Bonds 

Motion to Approve the Resolution Authorizing the Issuance, Sale and Delivery of 
General Obligation Refunding Bonds, in an Aggregate Principal Amount Not to Exceed 
$1,505,000; Prescribing the Form of the Bonds; Fixing in Part and Providing or the 
Fixing in Part of the Terms of the Bonds; Providing for the Levy and Collection of Taxes 
to Pay the Principal Of and Interest On the Bonds; Authorizing Certain Outstanding 
Bonds to be Called for Redemption; and Related Matters passed with a motion by 
Shandra Uden and a second by Cindy Olsen. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

5.B. Discuss, Consider, and Take All Necessary Actions to Authorize the Issuance of  
2020 General Obligation Refunding Bonds 

Motion to Approve the Resolution Authorizing the Issuance, Sale, and Delivery of 
General Obligation Refunding Bonds, in an Aggregate Principal Amount Not to Exceed 
$1,505,00; Prescribing the Form of the Bonds; Fixing in Part and Providing for the Fixing 
in Part of the Terms of the Bonds; Providing for the Levy and Collection of Taxes to Pay 
the Principal Of and Interest On the Bonds; Authorizing Certain Outstanding Bonds to be 
Called for Redemption; and Related Matters passed with a motion by Shandra Uden and 
a second by Marlin Kimle. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

5.C. Approve the Resignation of Principal Rod Richardson Effective the End of 2019-2020 
Contract 

Motion to Approve the Resignation of Principal Rod Richardson Effective the End of 
2019-2020 Contract passed with a motion by Kay Sidders and a second by Troy Legg. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

5.D. Approval of School Auditor for 2020-2021 School Year 
Motion to Approve the Bid by Mierau & Co., P.C. in the amount of $6,375.00 passed 
with a motion by Kay Sidders and a second by Shawn Gallagher. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

5.E. Approve Hiring of Nicole LeClaire for 7-12 Principal 
Motion to approve passed with a motion by Cindy Olsen and a second by Shawn 
Gallagher. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 



5.F. Approve Contract for Principal LeClaire 
Motion to approve the contract in the amount of $80,000 and with 210 contract days 
passed with a motion by Shawn Gallagher and a second by Kay Sidders. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

5.G. Approve School Calendar for 2020-2021 School Year 
Motion to Approve the School Calendar for the 2020-2021 School Year passed with a 
motion by Shawn Gallagher and a second by Troy Legg. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

5.H. Approve Purchase of Elementary Math Curriculum 
Motion to Approve the K-5 Bridges Math Curriculum Resource in the amount of 
$14,800.18 passed with a motion by Shandra Uden and a second by Shawn Gallagher. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

6. Discussion Items 

6.A. Schedule Facilities and Transportation Committee Meeting 

6.B. NRCSA Spring Conference 

7. April Master Board Calendar Items 

7.A. Annual Review of Facilities 

7.B. Evaluation and Hiring of Non-Certified Staff 

7.C. Annual Review of Technology Program 

7.D. Review Future Enrollment, Curriculum Offerings, and Master Schedule 

7.E. Approve Classified Compensation 

7.F. Schedule Teacher Appreciation Breakfast 

7.G. Annual Review of Extra Curricular Programs/and Approval of Extra Duty Assignments 

8. Executive Session 

9. Adjourn at 6:08 p.m. 



KENESAW PUBLIC SCHOOLS
March 20, 2020 1:00 PM Central

Shawn Gallagher: Present 
Marlin Kimle: Present Troy 
Legg: Present
Cindy Olsen: Present
Kay Sidders: Present 
Shandra Uden: Present 
Present: 6

Administration Present: Superintendent Masters

1. Opening the Meeting

1.A. Call to Order at 1:03 p.m.

1.B. Roll Call

2. Action Items
Discuss Paying Classified Staff During the Coronavirus Pandemic for Those 
Classified Staff That Cannot Work as a Result of the School Closing, Coronavirus 
Illness, and Rules & Regulations Put in Place by Nebraska State Government or 
Nebraska Department of Education. 

Motion to approve passed with a motion by Cindy Olsen and a second by 
Troy Legg. Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, 
Cindy Olsen: Yea, Kay Sidders: Yea, Shandra Uden: Yea
Yea: 6, Nay: 0

Adjourn at 1:28 p.m.



Due to the Coronavirus Pandemic and the need to temporarily close Kenesaw Public School 
District, classified staff may not be able to perform their normal daily duties and responsibilities. 
During this time it is in the best interest of the District to pay the District’s hourly employees 
while the District is closed for a variety of reasons, namely; to ensure that the District employees 
do not leave employment during the temporary closure, to maintain staff morale, and for other 
legitimate reasons.  
 
This will be revisited at our regular April Board Meeting on 4-13-2020, sooner if circumstances 
warrant. 
 
Custodians 
Since District Custodians can work in the building and there is plenty of work to be performed, 
custodians will be expected to continue to work eight hours each day and forty hours each week 
at their individual contracted wage. 
 
Bus Drivers 
District bus drivers will be paid the following during the time the school is temporarily closed and 
they are not able to perform their duties: 
 

Randy Simmons -  Will be paid for one route and can work at the school for 2 
hours per day (10 hours per week) to earn the stipend for the second route.  
Dusty Perry -  Will be paid for one route and can work at the school for 2 hours 
per day (10 hours per week) to earn the stipend for the second route. 
Denny Powell -  Can work 8 hours as a custodian.  He will be paid 5 hours as a 
custodian and be paid both bus routes. 
 

Food Service 
The Food Service Director and District Cooks will be paid for one half of their regularly 
scheduled hours by the District during the temporary school closing.  They will be able to work 
at the school performing assigned jobs at their assigned hourly rate for the second half of their 
regularly scheduled hours. 

Stacy - Will be paid half of hours.  To earn full wages would work 3 hours per day 
Mary - Will be paid half of hours.  To earn full wages would work 3.5 hours per 
day 
Amy - Will be paid half of hours.  To earn full wages would work 4 hours each 
day 

 
Para Educators 
Para Educators are not able to work with students during the temporary school closing.  During 
this time they will be paid one half of their regularly scheduled  hours at their individual 
contracted hourly wage by the District.  Para Educators will be allowed to work one half of their 
regularly scheduled hours performing assigned jobs at the school at their contract hourly wage 
amount. 



 
Office Staff 
The School Secretary and Bookkeeper are both able to work during the temporary school 
closing.  They will be permitted to work their regular hours at their contracted wage. 
 
Classified Staff Wages  
If Classified Staff are not able to perform their assigned duties during the temporary closing of 
the District due to contracting COVID19 virus, mandated self quarantine, or direct orders of the 
state or federal government, classified employees will be paid a wage that is representative of a 
normal five day work week based upon their contracted hourly wage and stated number of 
hours worked each day represented in their individual contract.  
 



 

RESOLUTION TO AMEND THE RESOLUTION ADOPTED ON MARCH 9, 

2020, AUTHORIZING THE ISSUANCE, SALE AND DELIVERY OF GENERAL 

OBLIGATION REFUNDING BONDS; AND RELATED MATTERS. 

 

 BE IT RESOLVED BY THE BOARD OF EDUCATION OF ADAMS COUNTY SCHOOL 

DISTRICT 0003, IN THE STATE OF NEBRASKA, as follows: 

 Section 1.  The Board of Education (the “Board”) of Adams County School District 0003 
(Kenesaw Public Schools) in the State of Nebraska (the “District”), hereby finds and determines that is 
necessary and appropriate to amend the resolution of the Board, which authorized the issuance, sale and 
delivery of the District’s General Obligation Refunding Bonds in a principal amount not to exceed 
$1,505,000, (the “Bonds”) adopted March 9, 2020, (the “Bond Resolution”).  The District has 
determined that it is advisable and necessary to amend the Bond Resolution to authorize issuance of 
additional bonds to refund more maturities of the outstanding bonds so that the District can potentially 
achieve greater savings. 
 
  Section 2.  The Bond Resolution is hereby amended as follows: 

All references in the Bond Resolution to the Bonds being issued in an aggregate stated principal 
amount not to exceed $1,505,000 shall be changed in all occurrences to be an aggregate stated 
principal amount of not to exceed $1,800,000. 
 

 Section 3.  If any one or more of the provisions of this Resolution should be determined by a 
court of competent jurisdiction to be contrary to law, then such provisions shall be deemed severable from 
the remaining provisions of this Resolution and the invalidity thereof shall in no way affect the validity of 
the other provisions of the Bond Resolution or this Resolution or of the Bonds and the owners of the 
Bonds shall retain all the rights and benefits accorded to them under the Bond Resolution and this 
Resolution and under any applicable provisions of law.   
 
 Section 4.  Except as amended by this Resolution, the Bond Resolution is hereby ratified and 
confirmed in all respects. All resolutions or orders, or parts thereof in conflict with the provisions of this 
Resolution are to be extent of such conflict hereby repealed. 
 
 Section 5.  This Resolution shall take effect and be in force from and after its passage as provided 
by law. 
 
 ADOPTED this ___ day of April, 2020. 

 

      ADAMS COUNTY SCHOOL DISTRICT 0003,  
      IN THE STATE OF NEBRASKA 
 
 
ATTEST:     By: ______________________________________ 
             President 
 
 
______________________________________ 
Secretary 

  



April 8, 2020 
 
Kenesaw Board of Education and Administration:  
 
I write to submit my resignation as the English/Speech/Journalism teacher at Kenesaw Public 
Schools effective at the close of the current contract period. I have accepted a position with 
another school district for the 2020-2021 school year. I want you all to know that this move is 
all about family. We will be moving within thirty minutes of all our family members in Eastern 
Nebraska. This will give us necessary help in raising our children. I want to thank everyone for 
seven outstanding years at Kenesaw. I have loved every minute of my time in this great place. It 
has been an honor to serve the district. I wish you all nothing but the best in the future.  
 
Sincerely, 
 

 
 
Brett Sales 
 



     Superintendent Pay Transparency Notice—Proposed Contract -  Rick Masters
Notice is hereby given that KENESAW PUBLIC SCHOOLS has approval of a proposed superintendent employment 

contract/contract amendment on its agenda for the  board meeting to be held on APRIL 13, 2020 at 8:00 PM at the KENESAW 
PUBLIC SCHOOLS LIBRARY in KENESAW, Nebraska.

2After the 2020/21 school year, how many years remain on the contract:  

The estimated costs to the district for the 2020/21 year and future years are listed below:

2020/21 Base 
Pay,   Additional 
Compensation & 

Benefits

Future Base Pay, 
Additional 

Compensation & 
Benefits per 

Contract

TOTAL 
CONTRACT 

COST

Base Pay for the Total FTE ($ 130,000.00)            ($ 260,000.00 )         ($ 390,000.00 )        
($ -  )                               

Compensation for activities outside of the regular salary:
● Extended contracts / Activities outside of regular salary ($ -  )                              

● Bonus/Incentive/Performance Pay ($ -  )                              

● Stipends ($ -  )                              

● All other costs not mentioned above ($ -  )                      

Benefits and Payroll Costs Paid by district:
● Insurances (Health, Dental, Life, Long Term Disability) ($ -  )                              

● Cafeteria Plan Stipend ($ -  )                              

● Cash in lieu of insurance ($ -  )                              

● Employee's share of retirement, deferred compensation, FICA and 
Medicare if paid by the district ($ -  )                              

● District's share of retirement, FICA and Medicare ($ 22,786.14)              ($ 45,572.28)                   ($ 68,358.42)                   

● IRS value of housing allowance ($ -  )                              

● IRS value of vehicle allowance ($ -  )                              

● Additional leave days ($ -  )                              

● Annuities ($ -  )                              

● Service credit purchase ($ -  )                              

● Association / Membership dues ($ 500.00)                    ($ 1,000.00)                     ($ 1,500.00)                     

● Cell Phone/Internet reimbursement ($ -  )                              

● Relocation reimbursement ($ -  )                              

● Travel allowance/reimbursement ($ 1,500.00)                 ($ 3,000.00)                     ($ 4,500.00)                     

● Mileage Allowance ($ -  )                              

● Educational tuition assistance ($ -  )                              

● All other benefit costs not mentioned above ($ -  )                              

Totals:   ($ 154,786.14)    ($ 309,572.28)     ($ 464,358.42)    



GRADUATION/GRADING RESOLUTION 

 

 WHEREAS, due to the COVID-19 pandemic, the District has shifted student learning from the 

physical classroom to a distance learning setting; and, 

 

 WHEREAS, as a result of this shift in student learning, the Board recognizes that certain aspects 

of student learning have been disrupted and that certain Board policies and procedures may need to be 

suspended or modified, including grading, credits and the like; and  

 

 WHEREAS, the Board desires to allow eligible students in their final year in the District 

(including seniors) to graduate and receive a diploma at the end of the 2019-2020 school year. 

 

 NOW, THEREFORE, BE IT RESOLVED that, notwithstanding any policy, regulation, 

protocol, practice or directive to the contrary, the Board hereby finds, determines, delegates and 

authorizes as follows:  

 

1. For the remainder of the 2019-2020 school year, the Board suspends all graduation and 

curriculum-related policies, except for those policies that the Superintendent and Board 

President jointly determine need to remain in effect. 

 

2. The Superintendent, High School Principal, and Guidance Counselor shall determine 

which students would have been eligible or on track for graduation immediately prior to 

the COVID-19 temporary shutdown. 

 

3. The Superintendent shall implement requirements (such as the continued completion of 

coursework) to be in effect during the remainder of the 2020 spring semester for students 

who are eligible or on track to graduate.  It is the Board’s intent to require students in 

their final year to continue learning during the remainder of the 2019-2020 school year.  

If said students satisfy such requirements during the remainder of the 2019-2020 school 

year, then the Board hereby authorizes the Superintendent and Board President to issue a 

diploma to said students, so that said students will graduate and receive a diploma at the 

end of the 2019-2020 school year.   

 

4. The Superintendent, High School Principal, and Guidance Counselor is hereby directed 

to identify students in their final year in the District who are neither eligible nor on track 

to graduate at the end of the 2019-2020 school year, and determine what requirements, if 

any, or supports, if any, will be in place for those students to become eligible or on track 

for graduation at the end of the 2019-2020 school year.  At the end of the 2019-2020 

school year, the Superintendent shall then determine whether any of these students have 

satisfied said requirements and, if so, along with the Board President, issue a diploma for 

such students in order for them to graduate and receive a diploma at the end of the 2019-

2020 school year.   

 

5. For all students (including those not in their final year in the District), the Superintendent, 

Principals, and Guidance Counselor shall develop a grading procedure to be implemented 

for the spring 2020 semester.  The Superintendent is encouraged to consult with key 

stakeholder groups to identify the grading procedures that will be fair, reasonable in light 

of the circumstances and in the best interests of the District.  The Superintendent’s 

grading procedure shall be final, and the Board will not hear any appeals over the 

Superintendent’s grading procedure or any grades issued under the Superintendent’s 

grading procedure. 
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6. For those students who are not in their final year in the District, the Superintendent, 

Principals, and Guidance Counselor shall develop a plan to determine how students will 

progress (or not) to the next grade level or advanced courses next year, and what 

resources or supports may be made available for those students who are not or will not be 

prepared to progress to the next grade level or advanced courses next year.  It is the 

Board’s intention to advance students to the next grade level next year, but, at the same 

time, the Board does not want students unprepared for next year’s curriculum. 

 

7. The Board recognizes the fluid and unprecedented circumstances currently faced by 

students, parents and staff members, and hereby adopts this Resolution in order to be 

proactive and prepared to respond to the evolving events without further delay.  As a 

result, by delegating various responsibilities and authority to the Superintendent and 

Board President, all actions (or inactions) taken by the Superintendent and Board 

President pursuant to this Resolution shall be final, ratified in full by the Board and need 

not be formally approved by the Board at a later date.   

 

8. The Board hereby ratifies all curriculum-related decisions implemented or enacted to 

date. 

 

 The foregoing Resolution having been presented and discussed, Member 

_______________________ moved for the resolution’s passage and adoption.  Member 

______________________ seconded the motion.  After discussion and on roll call vote the following 

members voted in favor of passage and adoption of the above Resolution: 

___________________________________________________________________________  

____________________________________________________________________________________. 

 

 The following members voted against the same: _______________________________________ 

____________________________________________________________________________________. 

 

 The following members were absent or not voting: ____________________________________. 

 

 The above Resolution having been consented to by a majority of a quorum of the Board, it was 

declared as passed and adopted by the President at a duly held and lawfully convened meeting in full 

compliance with the Nebraska Open Meetings law. 

 

 DATED this 13TH day of April, 2020. 

 

      SHELTON PUBLIC SCHOOLS 

 

 

     BY: __________________________________ 

      President 

ATTEST: 

 

______________________________ 

Secretary 
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