Board of Education Regular Meeting
Monday, April 19, 2021 7:30 PM
District Office

508 Jefferson Ave.

Morrill, NE 69358

L. CALL TO ORDER FOR REGULAR MEETING
I.1. Pledge to the Flag
[.2. Roll Call
1.3. Notification of Open Meetings Law Posting
I.4. Recognition of Recording

II.  CONSIDER CONSENT AGENDA
II.1.Approval of Agenda
I1.2. Approval of minutes
I1.3.Business Manager's and Financial Reports

I1.4.Approval to Pay Claims and file financial reports

I1.4.a. Working Monthly Budget
I1.4.b. Monthly Budget of Receipts
I1.4.c. Activity Accounts

I1.4.d. County Treasurers' Reports

III.  RECOGNITION OF VISITORS
IV. REPORTS

IV.1.  Curriculum/Amer.Civics: Lisa Kaufman (chair), Shaun Hess, Art
Frerichs

IV.2.  Facilities/Transportation: Art Steiner (Chairman), Shaun Hess, Bill
Watson



IV.3.  Finance/Negotiations: Dave Sherrod (Chairman), Bill Watson, Art
Frerichs

IV.4.  Safety Committee: Art Frerichs (Chairman), Art Steiner

IV.5.  Morrill School's Foundation: Bill Watson (Chairman), Lisa Kaufman, Art
Frerichs

IV.6.  Student Council Report

IV.7.  Early Childhood Director's Report
IV.8.  Activity Director's Report

IV.9.  Secondary Principal's Report
IV.10. Elementary Principal's Report
IV.11. Superintendent's Report

OLD BUSINESS

V.1. 1. Report on and consideration of new indoor and outdoor scoreboard
bids

V.2. 2. Report on and consideration of HVAC bids and Ag Complex
construction funded by ESSERS II* or ARPA**

V.3. 3. Report on/consideration of new student/teacher portable devices &
additional Tierney boards by ESSERS II *

V4. 4. Report on and take any action necessary for Agriculture Education
Property (Brown’s Field)
a. Status on the closing of Brown’s Field
b. Possible drinking water well donation by the Morrill Rotary Club
c. Reconsideration of 0.5 FTE Ag Ed Teacher or adding a full time
maintenance position for the 4th property

V.s. 5. Consider changes to our Mandatory Mask protocol for the balance of
this school year.

V.6. 6. Consider/possibly approve modification to K-12 Calendar for 2021-
2022 school year



VL

VIL

VIIIL.

V.7. 7. Consider/possibly approve Early Childhood Calendar for the 2021-
2022 school year

NEW BUSINESS

VI.1. 1. Consider/accept resignations Scott and Kae Muir(end of year), and
Tara Clause(May 14)

VI.2.  Consider/possibly approve any elementary teacher re-assignments
a. Erica Croft from 2nd to Ist
b. Amanda Smith from P.A.W.S to 2nd

VI.3. 2. Consider/possibly approve new contracts for 2021-2022 school year
Secondary Math  John Boswell

Elementary Resource Arlo Palamo

Elementary Teacher Emily Buchanon (1st)

Elementary Teacher Chelsea Jackson (6th)

(P)PLMHP/MSW***  Kristin Skavdahl

Secondary Social Studies Gregg Waters

mefao o

VI1.4. 3. Consider/possibly approve any classified hires
a. Early Childhood Para Gina Leinweber
Elementary Para Ashton Hoffman
c. Bus Driver/Custodian William Dane

VL5.  Consider/possibly approve the ESU 13 Services Agreement for 2021-22.

VI.6. 4. Consider/possibly approve staff appreciation dinner arrangements

Next Regular Meeting Date
VIL.I. Regular Meeting May 17, 2021 at 7:30 pm
ADJOURNMENT
VIIL.1. * Elementary and Secondary School Emergency Relief Fund
** American Rescue Plan Act
*#% (Provisionally) Licensed Mental Health Practitioner / Master of Social

Work

Except for an emergency, this agenda shall not be altered later than twenty-four
hours before scheduled commencement of the meeting. The Board will attempt



to adhere to the sequence of the published agenda, but reserves the right to
adjust the order of items if necessary and may elect to take action on any of the
items listed. The agenda is kept continuously current and can be viewed in the
district office.

Executive Session {84-1410}: These are the reasons for an executive session:
strategy sessions for collective bargaining, real estate purchases, pending
litigation, deployment of security personnel or devices, investigative
proceedings regarding allegations of criminal misconduct and evaluation of the
job performance of a personnel when necessary to prevent needless injury to
the reputation of a person and if such person has not requested a public

body. The motion must state the specific reason listed above and include the

phrase “and will be limited to the discussion of
J Posted by 10 am 4/16/2021



BOE AGENDA REGULAR MEETING — MORRILL PUBLIC SCHOOLS -- SCOTTS BLUFF COUNTY SCHOOL DISTRICT #79-0011

April 19, 2021

“Morrill Public School District is committed to empowering students to become confident, knowledgeable, productive and responsible citizens of a diverse, ever-changing world,
because every student deserves an equitable shot at success.”

2021 Board of Education: David Sherrod(President), Bill Watson(Vice President), Art Steiner(Secretary), Lisa Kaufman(Treasurer), Shaun
Hess(member), Art Frerichs(member), Ilycia Guerue(Student Representative)

BOARD OF EDUCATION — REGULAR MEETING
508 Jefferson Ave, District Office Board Room
April 19, 2021 @ 7:30 p.m.
FACE MASKS REQUIRED

I CALL TO ORDER FOR REGULAR MEETING

Pledge to the Flag 3. Notification of Open Meetings Law Posting
Roll Call 4. Recognition of Recording

II. CONSIDER CONSENT AGENDA

o =

1. Approval of Agenda for April 19, 2021
2. Approval of minutes of March 15, 2021
3. Claims Payable
4. Business Manager’s and Financial Reports
a) Working Monthly Budget c) Activity Accounts
bi Monthli Budiet of Receiﬁts d) County Treasurer’s Report
REPORTS
1. Curriculum/American Civics: Kaufman, Hess, Frerichs 7. Virtual CIO-Report — Next Report June 2021
2. Facilities/Transportation: Steiner, Hess, Watson 8. Early Childhood Director’s Report
3. Finance/Negotiations: Sherrod, Watson, Frerichs 9. Activity Director’s Report
4. Safety Committee: Frerichs, Steiner 10. Secondary Principal’s Report
5. Morrill School’s Foundation: Watson, Kaufman, Frerichs 11. Elementary Principal’s Report
6.  Student Council Report: Guerue 12. Superintendent’s Report
V. RECOGNITION OF VISITORS This section of the agenda is set aside as a public comment period. Individuals attending the meeting shall

be invited to make comments during the “Recognition of Visitors” item allowed on the agenda. Time for each speaker should not exceed 5 minutes. _
—. If your concern pertains to a staff member, please follow the chain of command: staff should already have been consulted
and, if that was not satisfactory, administration should have been consulted. We cannot entertain a conversation about a staff member in public session.
VI OLD BUSINESS
Report on and consideration of new indoor and outdoor scoreboard bids
Report on and consideration of HVAC bids and Ag Complex construction funded by ESSERS II* or ARPA**
Report on/consideration of new student/teacher portable devices & additional Tierney boards by ESSERS II *
Report on and take any action necessary for Agriculture Education Property (Brown’s Field)

a. Status on the closing of Brown’s Field

b. Possible drinking water well donation by the Morrill Rotary Club

c. Reconsideration of 0.5 FTE Ag Ed Teacher or adding a full time maintenance position for the 4" property
Consider changes to our Mandatory Mask protocol for the balance of this school year.
VII. NEW BUSINESS

1. Consider/accept any staff resignations
Consider/possibly approve any new teacher contracts for 2021-2022 school year

a. Secondary Math

b. Elementary Resource

c. Elementary Teacher
3. Consider/possibly approve (P)LMHP/MSW*** contract and additional considerations for 2021-2022 school year

bl

b

N

4. Consider/possibly approve any classified hires
a. Early Childhood Para
b. Elementary Para
5. Consider/possibly approve staff appreciation dinner arrangements

VIII. NEXT MEETING
Regular Meeting May 17, 2021 at 7:30 pm

IX. ADJOURNMENT

* Elementary and Secondary School Emergency Relief Fund
** American Rescue Plan Act
*** (Provisionally) Licensed Mental Health Practitioner / Master of Social Work

Except for an emergency, this agenda shall not be altered later than twenty-four hours before scheduled commencement of the meeting. The Board will attempt to adhere to the sequence of the
published agenda, but reserves the right to adjust the order of items if necessary and may elect to take action on any of the items listed. The agenda is kept continuously current and can be
viewed in the district office.

Executive Session {84-1410}: These are the reasons for an executive session: strategy sessions for collective bargaining, real estate purchases, pending litigation, deployment of security
personnel or devices, investigative proceedings regarding allegations of criminal misconduct and evaluation of the job performance of a personnel when necessary to prevent needless injury to
the reputation of a person and if such person has not requested a public body. The motion must state the specific reason listed above and include the phrase “and will be limited to the
discussion of > Posted by 10 am 4/16/2021



Monthly Finance Report to the Board

April 2021
Reconciled Balances as of March 31, 2021 April GF_Expenditures
2019-20 2020-21 2019-20 2020-21
General S 212,767.58 | $  26,361.42 | |GF Bills Payable S 77,967.04 | $ 73,130.53
Cafeteria S 17,802.61| S 30,156.09 GF Payroll S 413,146.87 | $ 447,226.90
Depreciation S 191,944.09 | S 290,339.01 S 491,113.91 $ 520,357.43
Activity S 55,749.41 | $ 71,908.39 April Revenue
QCPUF S 128,145.77 | $ 195,847.86 Beginning Cash S 26,361.42
Spec Building S 87,709.73 | S 114,092.42 State Aid S 156,828.00
Empl Benefit S 10,512.87| $ 10,641.90 Sped State Payment S 15,000.00
Sioux County S 54,639.27
FUNDS TOTAL S 704,632.06 $ 739,347.09 Scottsbluff County S 244,246.11
Early Childhood Revenue S 19,404.18
Three Year Comparison IDEA S 32,928.00
GF Revenue Total Month Available S 549,406.98
2018-19 2019-20 2020-21
September S 1,223,972.86 S$1,194,605.16 S 1,209,297.80 April Cafeteria Expenditures
October S 327,32490 S 369,165.37 S 500,826.00 2019-20 2020-21
November S 231,912.72 S 242,129.60 S 249,382.16 CF Bills Payable S 8,518.53 | $ 9,945.76
December S 235,002.02 S 23504535 S 352,088.82 CF Payroll S 8,155.29 ] $ 13,509.18
January S 545,523.45 S 615,206.37 S 632,687.15 S 16,673.82 S 23,454.94
February S 467,198.49 S 585,057.53 S 629,911.29 April Revenue
March S 385,922.83 S 432,793.44 S 355,228.26 Beginning Cash S 30,156.09
April S 449,727.66 S 481,455.09 Parent Payments S 258.42
May S 1,612,962.65 S 1,462,654.73 March 2021 SFSP Claim S 29,556.83
June S 405,543.28 S 407,993.42 March 2021 CACFP Claim S 559.52
July S 59,243.77 S 155,709.36 S -
August S 66,441.33 S 78,397.20 S -
Running Total S 3,416,857.27 $3,674,002.82 S 3,929,421.48 S 60,530.86
Total Revenue S 6,010,775.96 S 6,260,212.62
Imarly Childhood TOTALS
Three Year Comparison Total Revenue $273,749.10 Total Expenditures $263,280.87|

GF Expenditures

2018-19 Early Childhood TOTALS

September
October
November
December
January
February
March
April

May

June

July
August
Running Total

2018-19
569,242.35
503,878.30
486,224.06
468,530.03
518,419.64
448,139.22
451,373.49
449,958.15
448,859.45
461,582.68
417,680.03
407,683.54

S 3,445,807.09

R V2T Vo Vo S Vo T Vo S V0 S V0 S Vo S V0 T Vo I V0 B V28

Total Expenditur $ 5,631,570.94

% of Budget Sper

Annual Budget

6 of Budget Spen’

66%
$ 5,868,345.00
89%

2019-20

669,050.35
551,904.96
522,609.86
503,391.79
495,847.13
504,797.44
491,113.91
502,735.07
474,654.64
468,018.61
510,552.99
777,646.19
$3,738,715.44
$6,472,322.94

60%
$7,013,255.98
92%

R V2T Vo Vo S Vo T Vo S V0 SR W S Vo S V0 T V0 SR V0 R V8

2020-21

730,095.45
574,712.87
540,101.36
522,530.22
509,049.06
516,363.91
530,514.55
520,357.43

v, nn

S 4,443,724.85
S 7,304,118.21
61%

S 7,304,118.21

61%

Total Revenue $542,140.90 Total Expenditures
2019-20 Early Childhood Totals

$ 296,117.66

ﬁotal Revenue $661,335.13 Total Expenditu res

S 426,767.16

Early Childhood Revenue Running Total S
Headstart payment S
Preschool Parent Payments S
Total Preschool

S
DayCare DHHS Subsidy S
DayCare Parent Payments S
Total Pride Cub Care S

Total Early Childhood Revenue
20-21 TEEOSA FUNDING
Running Total Revenue for 20-21

45,037.24
15,208.67
$ 60,245.91
11,219.59
25,699.64
36,919.23

$ 97,165.14
$ 556,000.00
$ 653,165.14

Running total Expenditures so far 20-21

S 447,945.52




Morrill Public Schools
04/18/2021 9:56 AM

Checking Account:
Check Number: 41267

Invoice Number
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412

Check Number: 41268

Invoice Number
1263241-0001

Check Number: 41269

Invoice Number

4915226993-0019
5029295697-0018
5029295697-0018
5029295697-0018
5029295697-0018
5029295697-0018
5029295697-0018

Check Number: 41270

Invoice Number
424644
424645
424646
424836

Check Number: 41271

Invoice Number
12790518
12804423

Detail Check Register

General Fund Checks
Check Type: Check Check Date: 04/16/2021 Vendor: AMAZON

Invoice Date PO Number Detail Description

04/01/2021 Wireless mous for Lackey and football
04/01/2021 4 H Butterfly Project Caterpillers
04/01/2021 Flourescent light covers for Lofink
04/01/2021 Glow Germ JH FACS

04/01/2021 Gloves for PREK

04/01/2021 Razor (multipurpose)

04/01/2021 Science Supplies for Iters Guidlines
04/01/2021 Walkie Talkies for PREK

04/01/2021 CD Player & Headphones for PREK
04/01/2021 PREK Suplies For Father's Engagement
04/01/2021 Spikes for Track

04/01/2021 iPad Cases for Track

04/01/2021 Raincoats For Track Officials
04/01/2021 Label Tape For HS Library

Check Type: Check Check Date: 04/16/2021 Vendor: ASCENTRAL

Invoice Date PO Number Detail Description
04/08/2021 Distance Teledcommunications

Check Type: Check Check Date: 04/16/2021 Vendor: BLACKHILLS

Invoice Date PO Number Detail Description

03/25/2021 PREK Gas Charges

03/19/2021 Elem Speed Heat

03/19/2021 Heat Elementary (410 Madison)

03/19/2021 Heat HS(M#SG578003 400 E Hamilton)
03/19/2021 Sped Heat HS

03/19/2021 East Side(M#BHE426274-400 E Hamilton)
03/19/2021 HS Athletic Fac(M#sg583858 & SGN590009)

Check Type: Check Check Date: 04/16/2021 Vendor: BLUFSANI

Invoice Date PO Number Detail Description
02/24/2021 This is for the PREK
02/24/2021 Custodial Supplies for HS
02/23/2021 Elem Custodial Supplies
02/25/2021 Custodial Supplies for Elem

Check Type: Check Check Date: 04/16/2021 Vendor: CASHWA

Invoice Date PO Number Detail Description
02/03/2021 Elem Snacl
02/15/2021 Elem Snacks

Amazon Capital Services
Chart of Account Number
01 1100 610 1 003
01 1100610 1 003
01 1100610 1 003
01 1100 610 2 001
01 1190 610 3 005
01 1190 610 3 005
01 1190 610 3 005
01 1190 733 3 005
01 1190 733 3 005
01 1190 733 3 005
01 2190 490 0 000
01 2190 490 0 000
01 2190 490 0 000
01 2220 640 2 001

AS CENTRAL SERVICES -- ST
OFNEBRASKA

Chart of Account Number
01 1100 382 0 000

Black Hills Energy
Chart of Account Number
01 2610 621 3 005
01 1200 610 1 003
01 2610 621 1 003
01 2610 621 2 001
01 2610 621 2 001
01 2610 621 2 001
01 2610 621 2 001

Bluffs Facility Solutions
Chart of Account Number
01 2610 610 3 005

01 2610 610 2 001

01 2610 610 1 003

01 2610 610 1 003

CASH-WA DISTRIBUTING
Chart of Account Number
01 1100 610 1 003

01 1100 610 1 003

Page: 1
User ID: SRODRIGUEZ

Check Total: 1,240.18

Detail Amount

33.44
58.93
49.99
32.98
194.97
9.99
140.93
35.99
242.69
38.96
35.98
130.95
199.90
34.48

Check Total: 232.49

Detail Amount

232.49

Check Total: 3,485.44

Detail Amount

361.97
79.10
1,502.91
480.09
25.27
656.04
380.06

Check Total: 1,177.63

Detail Amount

383.89
219.96
523.80

49.98

Check Total: 1,304.97

Detail Amount

128.00
407.57



Morrill Public Schools
04/18/2021 9:56 AM

Checking Account:
12821120
12830352
12839179

Check Number: 41272
Invoice Number
314230519-0088

Check Number: 41273
Invoice Number
314117981-0024

Check Number: 41274
Invoice Number
11032-0001

Check Number: 41275
Invoice Number
20210408

Check Number: 41276
Invoice Number
20210416
20210416
20210416
20210416
20210416
20210416
20210416
20210416
20210416
20210416

Check Number: 41277
Invoice Number
1238
1240

Check Number: 41278
Invoice Number
2549624

Check Number: 41279
Invoice Number
28852449-0001

Detail Check Register

General Fund Checks

03/01/2021
03/08/2021
03/15/2021

Check Type: Check
Invoice Date PO Number
04/06/2021

Check Type: Check
Invoice Date PO Number
04/06/2021

Check Type: Check
Invoice Date PO Number
03/29/2021

Check Type: Check
Invoice Date PO Number
04/08/2021

Check Type: Check
Invoice Date PO Number
04/16/2021
04/16/2021
04/16/2021
04/16/2021
04/16/2021
04/16/2021
04/16/2021
04/16/2021
04/16/2021
04/16/2021

Check Type: Check
Invoice Date PO Number
03/24/2021
03/31/2021

Check Type: Check
Invoice Date PO Number
03/30/2021 19-002-191

Check Type: Check
Invoice Date PO Number
03/10/2021

Elementary Snacks
Elementary Snack
Elem Snack

Check Date: 04/16/2021

Detail Description
Elem Pone Charges

Vendor: CENTELEM

Check Date: 04/16/2021

Detail Description
HS Phone Charges

Vendor: CENTHIGH

Check Date: 04/16/2021

Detail Description
Service Contract-Copiers

Vendor: CONNPOIN

Check Date: 04/16/2021

Detail Description
Kohel College Fees

Vendor: EWC

Check Date: 04/16/2021
Detail Description
Valley Alt learning School
Distance Learning/E-rate/Virtual Academy
Contracted Services Sped
Inservice
Elem Contracted Services
Secondary Sped Contracted Services
3-5 Sped Contracted Services
0-2 Sped Contracted Services
Therapeutic Behavior Mental Health
Medicaid in Public Schools

Vendor: ESU13

Check Date: 04/16/2021
Detail Description
Netgear Switches for Track
March 2021 IT Monthly Fee

Vendor: EREMOTEHEL

Check Date: 04/16/2021

Detail Description
Gloves for HS Science

Vendor: FLINSCIE

Check Date: 04/16/2021

Detail Description
Copier Lease

Vendor: GREAAMER

01 1100 610 1 003
01 1100 610 2 001
01 1100 610 1 003

CENTURYLINK (ELEM)
Chart of Account Number
01 1100 382 0 000

CENTURYLINK (JR&SR HIGH)
Chart of Account Number
01 1100 382 0 000

CONNECTING POINT
Chart of Account Number
01 1100 443 0 000

Eastern Wyoming College
Chart of Account Number

01 1100 382 0 000

EDUCATIONAL SERVICE UNIT #13
Chart of Account Number

01 1100 382 0 000
01 1100 382 0 000
01 1200 591 0 000
01 1200 591 0 000
01 1200 591 1 003
01 1200 591 2 001
01 1291 591 3 005
01 1292 591 3 005
01 2120 580 2 001
01 2120 580 2 001

ERH Technology Solutions
Chart of Account Number

01 2190 739 0 000
01 2230 432 0 000

FLINN SCIENTIFIC INC
Chart of Account Number

01 1100 610 2 001

GREATAMERICA FINANCIAL SVCS.

Chart of Account Number

01 1100 443 0 000

Page: 2
User ID: SRODRIGUEZ

284.07
256.76
228.57

Check Total: 214.43

Detail Amount

214.43

Check Total: 639.23

Detail Amount

639.23

Check Total: 520.00

Detail Amount

520.00

Check Total: 648.00

Detail Amount

648.00

Check Total: 22,851.38

Detail Amount

3,771.96
1,705.33
511.87
84.00
7,782.33
1,408.55
5,804.85
1,307.49
300.00
175.00

Check Total: 5,325.00

Detail Amount

195.00
5,130.00

Check Total: 133.76

Detail Amount

133.76

Check Total: 1,600.00

Detail Amount

800.00



Morrill Public Schools
04/18/2021 9:56 AM

Checking Account: 1
29056168-0001

Check Number: 41280
Invoice Number
25862

Check Number: 41281
Invoice Number
78929

Check Number: 41282
Invoice Number
11047324
11047324
11048395
11048395
11049454
11049454
11050503
11050503
11051554
11051554
11052626
11052626
11053692
11053692
11054755
11054755
11057058
11057058
20210408

Check Number: 41283
Invoice Number
115239

Check Number: 41284
Invoice Number
363201865
363254706
363265843
363276708

Check Number: 41285

Detail Check Register

General Fund Checks

04/01/2021 Copier Lease
Check Type: Check Check Date: 04/16/2021 Vendor: HARCOATHLE
Invoice Date PO Number Detail Description
03/05/2021 FB Helmet Reconditioning for all FB Helm
Check Type: Check Check Date: 04/16/2021 Vendor: HORSCREE
Invoice Date PO Number Detail Description
04/08/2021 small tire repair
Check Type: Check Check Date: 04/16/2021 Vendor: IDEALLINE
Invoice Date PO Number Detail Description
02/02/2001 Custodial Supplies Elem
02/02/2001 Custodial Supplies HS
02/09/2021 Custodial Supplies
02/09/2021 Custodial Supplies HS
02/16/2021 custodial supplies Elem
02/16/2021 custodial Supplies HS
02/23/2021 Elem Custodial Supplies
02/23/2021 HS Custodial Supplies
03/02/2021 Custodial Supplies Elem
03/02/2021 Custodial Supplies HS
03/09/2021 Custodial Supplies
03/09/2021 Custodial Supplies
03/16/2021 Custodial Supplies Elem
03/16/2021 Custodial Supplies
03/23/2021 Elem Custodial Supplies
03/23/2021 HS Custodial Supplies
03/30/2021 Custodial Supplies
03/30/2021 HS Custodial Supplies
04/08/2021 late charge
Check Type: Check Check Date: 04/16/2021 Vendor: JERRSHEETM
Invoice Date PO Number Detail Description
03/31/2021 Fan Motor for H/C unit above AD/Tech Off
Check Type: Check Check Date: 04/16/2021 Vendor: JWPEPPSO
Invoice Date PO Number Detail Description
01/28/2021 PAC District Music
02/24/2021 HS Music
03/01/2021 WTC Music
03/05/2021 HS Music
Check Type: Check Check Date: 04/16/2021 Vendor: LOGOZ

01 1100 443 0 000

Harco Athletic Reconditioning Inc.
Chart of Account Number

01 2190 490 0 000

HORSE CREEK TIRE INC.
Chart of Account Number

01 2620 610 0 000

IDEAL LINEN SUPPLY
Chart of Account Number

01 2610 150 1 003
01 2610 150 2 001
01 2610 610 1 003
01 2610 610 2 001
01 2610 610 1 003
01 2610 610 2 001
01 2610 610 1 003
01 2610 610 2 001
01 2610 610 1 003
01 2610 610 2 001
01 2610 610 1 003
01 2610 610 2 001
01 2610 610 1 003
01 2610 610 2 001
01 2610 610 1 003
01 2610 610 2 001
01 2610 610 1 003
01 2610 610 2 001
01 2610 610 0 000

JERRY'S SHEET METAL & HEATING
Chart of Account Number

01 2620 733 2 001

JW PEPPER & SON, INC
Chart of Account Number

01 1100 640 2 001
01 1100 640 2 001
01 1100 640 2 001
01 1100 640 2 001

Logoz LLC

Page: 3

User ID: SRODRIGUEZ

800.00

Check Total:

Detail Amount

1,539.00

Check Total:

Detail Amount

15.97

Check Total:

Detail Amount

46.08
46.07
46.07
46.08
46.08
46.07
46.08
46.07
46.08
46.07
46.08
46.07
46.07
46.08
46.07
46.08
46.07
46.07

5.53

Check Total:

Detail Amount

1,298.24

Check Total:

Detail Amount

99.99
24.99
49.55
22.50

Check Total:

1,539.00

15.97

834.87

1,298.24

197.03

90.00



Morrill Public Schools
04/18/2021 9:56 AM

Checking Account: 1
Invoice Number
13702

Check Number: 41286
Invoice Number
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412
20210412

Check Number: 41287
Invoice Number
20210405

Detail Check Register

General Fund Checks

Invoice Date PO Number Detail Description
03/29/2021 Banners for HS (Arts Connection)

Check Type: Check Check Date: 04/16/2021 Vendor: MC

Invoice Date PO Number Detail Description

04/12/2021 Snacks for Elem Principles Interviews
04/12/2021 Credit from Elem Supplies (charged twice
04/12/2021 Food for FAC

04/12/2021 TPT for Fortney (SOMOS)

04/12/2021 Sandoz Safe w/you Training

04/12/2021 McKenzie ELG

04/12/2021 Sandoz ELG

04/12/2021 Green Choice Celebration

04/12/2021 Insects for PREK

04/12/2021 Puzzles

04/12/2021 Credit From Taxes Charged on InsectLore
04/12/2021 Dishwasher Soap for PREK

04/12/2021 Laundry Soap, Superheros, Tractors & Far
04/12/2021 Tadpoles Supbsription

04/12/2021 Postage

04/12/2021 Tickets for Girls State BB

04/12/2021 Tickets for Girls State BB

04/12/2021 Hotel for Ferguson's Coaching Training
04/12/2021 Hotel for Muir's Coaching Training
04/12/2021 Printer for Track

04/12/2021 Sidelines Power

04/12/2021 Meals for Sherwood, Rodriguez & Lutz (NR
04/12/2021 Meal with Elem Principle & Wife (BEN)
04/12/2021 Meal with Elem Principle & Wife (BEN)
04/12/2021 Mea with Elem Principle & Wife (Luke)
04/12/2021 Meal

04/12/2021 Food for Parents Teacher's Conf
04/12/2021 Meals with Principle Canidates
04/12/2021 Meals with Principle Canidates
04/12/2021 Back ground Check

04/12/2021 Lutz & Rodriguez Meal for SU Training
04/12/2021 Rubber Bumper for lawn mower
04/12/2021 Cover from Masid Cheverolet

Check Type: Check Check Date: 04/16/2021 Vendor: MAYNARDWEL

Invoice Date PO Number Detail Description
03/18/2021 Paint for HS

Chart of Account Number

01 1100 610 2 001

MASTER CARD

Chart of Account Number

01 1100 610 1 003
011100 610 1 003
01 1100 610 2 001
01 1100 640 1 003
01 1190 320 3 005
01 1190 320 3 005
01 1190 320 3 005
01 1190 610 3 005
01 1190 610 3 005
01 1190 610 3 005
01 1190 610 3 005
01 1190 610 3 005
01 1190 610 3 005
01 1190 735 3 005
01 2190 490 0 000
01 2190 490 0 000
01 2190 490 0 000
01 2190 580 0 000
01 2190 580 0 000
01 2190 739 0 000
01 2190 890 0 000
01 2320 580 0 000
01 2410 320 1 003
01 2410 320 1 003
01 2410 320 1 003
01 2410 320 1 003
01 2410 610 2 001
01 2510 320 0 000
01 2510 320 0 000
01 2510 320 0 000
01 2510 580 0 000
01 2620 610 0 000
01 2710 610 0 000

Maynard M. Wells

Chart of Account Number

01 2620 610 2 001

Page: 4
User ID: SRODRIGUEZ

Detail Amount

90.00

Check Total: 2,058.49
Detail Amount

33.80
(19.98)
95.10
260.93
20.00
33.46
33.46
14.27
133.03
165.58
(8.12)
23.88
134.90
74.25
4.85
98.45
90.10
83.00
83.00
267.49
45.00
42.00
45.15
27.88
33.79
22.00
88.39
20.00
23.00
13.00
27.00
19.49
30.34

Check Total: 27.94
Detail Amount

27.94



Morrill Public Schools
04/18/2021 9:56 AM

Checking Account:
Check Number: 41288
Invoice Number
29022
29555
29674
29911

Check Number: 41289
Invoice Number
0308247341-0016

Check Number: 41290

Invoice Number
01-0001
01-0001
01-0001

Check Number: 41291
Invoice Number
021-1
21-1

Check Number: 41292
Invoice Number
01-0003
01-0003

Check Number: 41293
Invoice Number
00387282-IN

Check Number: 41294

Invoice Number
20210414

Check Number: 41295

Invoice Number
20210405

Check Number: 41296
Invoice Number
MCC-12103317285

1

Detail Check Register

General Fund Checks

Check Type: Check
Invoice Date PO Number
03/11/2021
03/22/2021
03/24/2021
03/29/2021

Check Type: Check
Invoice Date PO Number
04/09/2021

Check Type: Check
Invoice Date PO Number
04/01/2021
04/01/2021
04/01/2021

Check Type: Check
Invoice Date PO Number
04/08/2021
04/08/2021

Check Type: Check
Invoice Date PO Number
04/12/2021
04/12/2021

Check Type: Check
Invoice Date PO Number
03/29/2021

Check Type: Check
Invoice Date PO Number
04/14/2021

Check Type: Check
Invoice Date PO Number
03/19/2021

Check Type: Check
Invoice Date PO Number
04/09/2021

Check Date: 04/16/2021
Detail Description
single sliding utility Window for Strive
touch up lines in track
timber for track Jump Pit
Toilet

Vendor: MENARDS

Check Date: 04/16/2021

Detail Description
Phone Charges

Vendor: MOBIUSES

Check Date: 04/16/2021 Vendor: MORRHARD

Detail Description
Elem

HS Shop
Vehicle

Check Date: 04/16/2021
Detail Description
Rotary Meals & Shirt for Sherwood
Homan Meals

Vendor: MORRROTA

Check Date: 04/16/2021
Detail Description
Rep/Main on Vehicle Supplies
Credit from over payment last month

Vendor: MORRSUPP

Check Date: 04/16/2021

Detail Description
Freight

Vendor: NEBRASKAAI

Check Date: 04/16/2021 Vendor: NASB

Detail Description
Budget& Finance, Online Survey, NB works

Check Date: 04/16/2021 Vendor: NRCSA

Detail Description
NRCSA Spring Conf 2021

Check Date: 04/16/2021

Detail Description
Advertisement

Vendor: NEBRASKARU

Menards
Chart of Account Number

01 2190 739 0 000
01 2190 739 0 000
01 2190 739 0 000
01 2620 610 2 001

MOBIUS COMMUNICATIONS COMPANY
Chart of Account Number

01 2510 382 0 000

MORRILL HARDWARE & BUILDING
SUPPLIES

Chart of Account Number

01 2620 610 1 003
01 2620 610 2 001
01 2710 890 0 000

MORRILL ROTARY CLUB
Chart of Account Number

01 2320 810 0 000
01 24108101 003

MORRILL SUPPLY
Chart of Account Number

01 2710 610 0 000
01 2710 610 0 000

Nebraska Air Filter, Inc.
Chart of Account Number

01 2620 610 1 003

NEBRASKA ASSOCIATION OF SCHOOL
BOARDS

Chart of Account Number

01 2310 310 0 000

NEBRASKA RURAL COMMUNITY
SCHOOLS ASSOC.

Chart of Account Number

01 2310 310 0 000

Nebraska Rural Radio Associtation
Chart of Account Number

01 2310 350 0 000

Page: 5

User ID: SRODRIGUEZ

Check Total:

Detail Amount

64.99
109.15
60.19
114.99

Check Total:

Detail Amount

83.93

Check Total:

Detail Amount

18.16
285.57
3341

Check Total:

Detail Amount

409.50
361.50

Check Total:

Detail Amount

661.94
(7.34)

Check Total:

Detail Amount

102.80

Check Total:

Detail Amount

600.00

Check Total:

Detail Amount

840.00

Check Total:

Detail Amount

1,344.00

349.32

83.93

337.14

771.00

654.60

102.80

600.00

840.00

1,344.00



Morrill Public Schools
04/18/2021 9:56 AM

Checking Account:
Check Number: 41297

Invoice Number
FM001390

Check Number: 41298

Invoice Number
2046-20210331

Check Number: 41299
Invoice Number
20210408
20210408

Check Number: 41300
Invoice Number
20210331

Check Number: 41301
Invoice Number
7759
7761

Check Number: 41302
Invoice Number
20210409

Check Number: 41303
Invoice Number
30252967-0001
30253989-0001

Check Number: 41304
Invoice Number
20210408

Check Number: 41305
Invoice Number
V91243

Check Number: 41306
Invoice Number
20210329

Check Number: 41307

1

Detail Check Register

General Fund Checks

Check Type: Check Check Date: 04/16/2021 Vendor: NESAFEFIRE
Invoice Date PO Number Detail Description
03/31/2021 PA-C-6-20-RENEW & DOOR BADGES

Check Type: Check Check Date: 04/16/2021 Vendor: ONESOURCE
Invoice Date PO Number Detail Description
04/05/2021 Back ground checks for March

Check Type: Check Check Date: 04/16/2021 Vendor: VISA
Invoice Date PO Number Detail Description
04/08/2021 TPT Supplement Teaching Materialsr Hoff
04/08/2021 Meal for Stacy & Elva

Check Type: Check Check Date: 04/16/2021 Vendor: QUICK
Invoice Date PO Number Detail Description
03/31/2021 Schwartzkopf & Banta Health Risk Ass

Check Type: Check Check Date: 04/16/2021 Vendor: RAMADINN
Invoice Date PO Number Detail Description
03/27/2021 Lutz Hotel - for SU training In Gl
03/27/2021 Rodriguez Hotel- SU training in Gl

Check Type: Check Check Date: 04/16/2021 Vendor: REGIPRIN
Invoice Date PO Number Detail Description
04/08/2021 NAESP Region Dues for 20-21 - Homan

Check Type: Check Check Date: 04/16/2021 Vendor: ROCKYMOUNT
Invoice Date PO Number Detail Description
03/20/2021 HS Welding Supplies
03/20/2021 Welding Supplies for HS

Check Type: Check Check Date: 04/16/2021 Vendor: ROLLINGGRE
Invoice Date PO Number Detail Description
04/08/2021 Cost of Golf Course membership & Balls

Check Type: Check Check Date: 04/16/2021 Vendor: ROSEBROS
Invoice Date PO Number Detail Description
03/25/2021 Grasshoper Starter

Check Type: Check Check Date: 04/16/2021 Vendor: SHERWOODMI
Invoice Date PO Number Detail Description
03/29/2021 Reimbursement for Postage

Check Type: Check Check Date: 04/16/2021 Vendor: SU

NEBRASKA SAFETY AND FIRE

EQUIPMENT, INC.
Chart of Account Number

01 2660 490 0 000

ONE SOURCE - THE BACKGROUND

CHECK COMPAN
Chart of Account Number

01 2510 320 0 000

PLATTE VALLEY BANK VISA
Chart of Account Number

01 1100 640 1 003
01 2510 580 0 000

QUICK CARE MEDICAL SERVICES

Chart of Account Number

01 2710 890 0 000

Ramada Inn- Grand Island
Chart of Account Number

01 2510 580 0 000
01 2510 580 0 000

Region V
Chart of Account Number

01 24108101 003

Rocky Mountain Air Solutions
Chart of Account Number

01 1100 610 2 001

01 1100 610 2 001

Rolling Green Golf Course
Chart of Account Number
01 2190 890 0 000

ROSE BROS INC
Chart of Account Number
01 2620 610 0 000

Michele Sherwood
Chart of Account Number
01 2510 531 0 000

Software Unlimited

Page: 6

User ID: SRODRIGUEZ

Check Total:

Detail Amount

1,534.00

Check Total:

Detail Amount

85.00

Check Total:

Detail Amount

145.49
31.94

Check Total:

Detail Amount

250.00

Check Total:

Detail Amount

192.00
192.00

Check Total:

Detail Amount

60.00

Check Total:

Detail Amount

45.20
56.20

Check Total:

Detail Amount

1,005.00

Check Total:

Detail Amount

524.20

Check Total:

Detail Amount

16.00

Check Total:

1,534.00

85.00

177.43

250.00

384.00

60.00

101.40

1,005.00

524.20

16.00

100.00



Morrill Public Schools
04/18/2021 9:56 AM

Checking Account: 1

General Fund Checks

Invoice Number Invoice Date PO Number
20210408 04/08/2021

Check Number: 41308 Check Type: Check
Invoice Number Invoice Date PO Number
2952 04/08/2021

Check Number: 41309 Check Type: Check
Invoice Number Invoice Date PO Number
01-0016 04/01/2021
01-0016 04/01/2021
01-0016 04/01/2021
01-0016 04/01/2021
01-0016 04/01/2021
01-0016 04/01/2021
01-0016 04/01/2021
01-0016 04/01/2021
02-0016 04/01/2021
02-0016 04/01/2021
508 04/08/2021

Check Number: 41310 Check Type: Check
Invoice Number Invoice Date PO Number
5190168-0001 04/09/2021

Check Number: 41311 Check Type: Check
Invoice Number Invoice Date PO Number
01-0001 04/14/2021

Check Number: 41312 Check Type: Check
Invoice Number Invoice Date PO Number
0053925-IN 04/14/2021
0053925-IN 04/14/2021
0053925-IN 04/14/2021

Check Number: 41313 Check Type: Check
Invoice Number Invoice Date PO Number
20210327 03/27/2021
20210327 03/27/2021

*Denotes Expensed Invoice Item

Detail Check Register

Detail Description
Cancellation Charges

Check Date: 04/16/2021 Vendor: STRIVINC

Detail Description
Striv Edu Platform-Bronze 20-21 school Y

Check Date: 04/16/2021 Vendor: VILLMORR

Detail Description

Sped Electric Elem

Elem Sped Water, Sewer, Trash
Sped HS Electric

HS Swr, Wtr, Trsh

HS Sped Swr, Wtr, Trsh
Elem Electric

Elem sewer, Trash, Water
HS Electric

PREK Electric

Swr, Trsh, Wtr

Lights for FB Field

Check Date: 04/16/2021 Vendor: WESTCO

Detail Description
Gas and Oil

Check Date: 04/16/2021 Vendor: WEX

Detail Description
Gas and Oil Charges for March

Check Date: 04/16/2021 Vendor: WPCI

Detail Description
Proscreen 10P-School HS

Proscreen /Middle School
Expense Collection

Check Date: 04/16/2021 Vendor: WRIGHT

Detail Description
Mileage Reimbursement for Interviews

Mileage Reimbursement for Interviews

Checking Account ID:

Page: 7
User ID: SRODRIGUEZ

Chart of Account Number
01 2510 320 0 000

Striv, Inc.
Chart of Account Number
01 2190 490 0 000

VILLAGE OF MORRILL
Chart of Account Number
01 1200 610 1 003

01 1200 610 1 003

01 1200 610 2 001

01 1200 610 2 001
011200 610 2 001

01 2610 621 1 003

01 2610 621 1 003

01 2610 621 2 001

01 2610 621 3 005

01 2610 621 3 005

01 2190 739 0 000

WESTCO COOPERATIVE COMPANY
Chart of Account Number
012710626 0 000

WEX BANK
Chart of Account Number
01 2710 626 0 000

WPCI - INCORP.

Chart of Account Number
01 2120 610 0 000

01 2120 610 0 000

01 2120 610 0 000

Benjamin Wright
Chart of Account Number

Detail Amount

100.00

Check Total:

Detail Amount

1,975.00

Check Total:

Detail Amount

244.64
58.31
209.29
529.14
27.85
4,648.07
1,107.89
3,976.55
361.43
197.30
853.90

Check Total:

Detail Amount

2,242.33

Check Total:

Detail Amount

560.66

Check Total:

Detail Amount

328.50
65.00
38.80

Check Total:

Detail Amount

0124103201003 476.00
0124103201003 476.00
1 Total without Voids:

1,975.00

12,214.37

2,242.33

560.66

432.30

952.00

73,130.53



Flactronie Fedaral Tax Payrment Systam
HELP & INFORMATION CONTACT Us LOGOUT

HOME ENROLLMENT MY PROFILE FAYIMENT

TAXPAYER NAME: COUNTY OF SCOTTSBLUFF TIN: xxxxx5307

Deposit Confirmation

Your payment has been accepted.

Payment Successful

An EFT Acknowledgement Number has been provided for this payment. Please keep this number for your records.

REMINDER: REMEMBER TO FILE ALL RETURNS WHEN DUE!

2 EFT ACKNOWLEDGEMENT NUMBER: 270148161914949

PLEASE NOTE

Any amounts represented in the subcategories of Social Security, Medicare, and Income Tax Withholding are for informational
purposes only.

Payment Information Entered Data

Taxpayer EIN xxxxx5307

941 Employers Federal Tax

Tax Form
l Tax Type Federal Tax Deposit
Tax Period Q1/2021
Payment. Amount $79,691.74
Settlement Date 03/22/2021
Subcategories:
1 Social Security $24,041.66
2 Medicare $45,101.92
3 Tax Withholding $10,548.16
| Account Number XXXxx4746
Account Type CHECKING
Routing Number 104102309
Bank Name PLATTE VALLEY BANK

Home Enrollment My Profile Payments Help & Information Contact Us Logout

USA.gov IRS.gov Treasury.gov
Electronic Federal Tax Payment System® and EFTPS® are registered servicemarks of the U.S. Depariment of the Treasury's Bureau of the Fiscal Service.




Department of Revenue

e-pay

NEBRASKA

Good Life..Great Service,

Your last visit was Fri 03/19/2021 01:54 PM CDT

Confirmation

Please keep a record of your Confirmation Number, or print this page for your records.

Confirmation Number NB1DORO003829476

Payment Details

Description Nebraska Revenue
01100 - Income Tax Withholding
http://www.revenue.ne.gov
Payment Amount $12,198.46
Payment Date 03/22/2021
Status SCHEDULED

Tax Period End Date 03312021
(MMDDYYYY)

Nebraska ID 732230
Tax Type 01100 - Withholding

Payment Method

Account Nickname Revenue
Bank Routing Number 104102309
Bank Name PLATTE VALLEY BANK
Bank Account Number ¥4746
Bank Account Type Checking
Bank Account Category Business

Confirmation Email stacy.rodriguez@mpslions.org



Payment Date
T April 15, 2017

2 _Qctober 15, 2017
7 April 15,2018
4 Qatober 15, 2018
& April 15,2019
{» October 15, 2019
7 April 15,2020
8 October 15, 2020
& April 15, 2021
16 October 15, 2021
i April 15,2022
12 Qctober 15, 2022
13 April 15,2023
1 October 15, 2023

4810-5432-7864,1

$1,525,000

SCOTTS BLUFF COUNTY SCHOOL DISTRICT 0011

(MORRILL PUBLIC SCHOOLS)
IN THE STATE OF NEBRASKA
LEASE-PURCHASE AGREEMENT
RENT PAYMENT SCHEDULE
Principal Portion Interest Portion Effective Interest Rate
$ 0.00 $ 11,598.47
184,295.27 14,106.25 1.85%
0,00 12,401.52
185,196.96 12,401.52 1.85%
0.00 10,688.45
188,623.10 10,688.45 . 1.85%
0,00 8,943.68 Wy
192,112.63 8,943.68 5 1.85%
0.00 7,166.64 A
195,666.71 7,166.64 o 1.85%
0.00 5,356.72 - |
199,286.55 5,356.72 1.85%
0.00 3,513.32
379,818.78 3,513.32 1.85%




Account
Number

Account Description

01 GENERAL FUND

1100

REGULAR INSTRUCTIONAL PROGRAMS

01 1100 111 1 003 Instructional Salaries Elem
01 1100 111 2 001 Instructional Salaries Sec
01 1100 111 4 000 Regular Flat Salaries

0111001231
003

0111001232
001

01 1100 150 1
003

01 1100 150 2
001

0111001511
003

0111001512
001

0111002101
003

01 1100 210 2
001

0111002201
003

01 1100 220 2
001

01 1100 220 4
000

0111002301
003

0111002302
001

01 1100 230 4
000

0111002370
000

0111002700
000

0111002901
003

0111003201
003

011100320 2
001

01 1100 3401
003

0111003402
001

0111003820
000

0111004430
000

0111005800
000

01 11006100
000

0111006101
003

01 11006102

Elementary Substitute Teachers
Highschool Substitute Teachers
Instructional Aide -Sub Para

Elementary
Instructional Aide - Sub Para

Highschool

STIPENDS -- ELEM XTRA DAYS
STIPENDS - SEC XTRA DAYS
Benefit Package - Elementary
Benefit Package - Secondary
Social Security - Elementary
Social Security Secondary
SOCIAL SECURITY-FLAT
Retirement - Elementary
Retirement - Secondary
RETIREMENT-FLAT
RETIREMENT ADJUSTMENTS
Workman's Comp-District
OTHER BENEFITS

Prof Dev- Elementary
Professional Dev - Secondary
Repairs/Maint Computers Elem
Repairs/Maint Computers- Second
DISTANCE ED &
TELECOMMUNICATIONS
Copier-Lease District

STF DEV/TRAVEL

SUPPLIES DISTRICT

SUPPLIES-- ELEM

SUPPLIES--SECOND

Working Monthly Budget

2019-2020

440,000.00
550,000.00
80,000.00
15,000.00

15,000.00

3,000.00

500.00

5,000.00

4,500.00

118,000.00

150,500.00

37,000.00

51,000.00

6,500.00

51,000.00

66,000.00

6,200.00

0.00

40,000.00

0.00

3,000.00

1,500.00

1,000.00

1,000.00

28,000.00

24,000.00

1,000.00

20,000.00

20,000.00

25,000.00

2019-2020

209,059.04
456,957.12
56,000.00
16,819.82

14,645.00

2,309.99

323.75

1,515.02

0.00

57,655.64

86,763.62

20,876.07

40,634.66

4,265.10

31,288.35

64,125.50

5,531.52

0.00

40,000.00

0.00

3,530.17

504.96

0.00

95.93

19,164.02

20,715.00

680.58

300.77

15,015.29

21,956.31

04/18/2021 9:51 AM

2020-2021

380,000.00
560,000.00
84,000.00
20,000.00

15,000.00

3,000.00

500.00

2,500.00

1,500.00

90,000.00

130,000.00

34,000.00

62,000.00

6,500.00

51,000.00

100,000.00

8,500.00

0.00

81,450.00

0.00

4,000.00

4,000.00

500.00

500.00

35,500.00

35,000.00

0.00

10,000.00

20,000.00

25,000.00

2020-2021

194,570.02

412,381.55

49,000.00

15,779.10

13,082.50

5,131.50

0.00

17,591.28

360.00

51,543.54

73,840.28

20,580.20

35,716.69

3,732.04

24,450.65

45,134.60

4,840.08

0.00

80,480.00

6,125.00

0.00

1,238.00

0.00

151.92

32,100.72

13,173.58

1,039.40

4.47

17,029.21

8,504.94

%
Remaining

48.80
26.36
41.67
21.10

12.78
(71.05)
100.00

(603.65)

76.00
42.73
43.20
39.47
42.39
4258
52.06
54.87
43.06
0.00
1.19
0.00
100.00
69.05
100.00
69.62
9.58
62.36
0.00
98.96
1.27

60.42

Page:



Account Account Description

Number

001

01 1100 640 1 ELEM CURRICULUM /PERIODICALS

003

01 1100640 2 Second Curriculum/PERIODICALS

001

0111007330 Equipment District

000

0111007340 COMPUTER HARDWARE DISTRICT

000

011100 734 2 COMPUTER HARDWARE SEC

001

01 1100 7350 COMPUTER SOFTWARE

000

01 1100 7351 ELEM-COMPUTER SOFTWARE

003

01 1100 7352 SECOND-COMPUTER SOFTWARE

001

0111008100 DUES AND FEES

000

1100 REGULAR INSTRUCTIONAL Total
PROGRAMS

1125 FLEX SPENDING

011125111 0000 FLEX REGULAR SALARIES

0111251500 FLEX OTHER STAFF SALARIES
000

0111252200
000

0111252300
000

0111256100
000

1125 FLEX SPENDING
1150 LIMITED ENGLISH PROF PROGRAMS

01 1150 111 1 003 LEP INSTRUCTIONAL SALARIES
ELEM

LEP BENEFIT PACKAGE - ELEM

FLEX SOCIAL SECURITY

RETIREMENT

FLEX SUPPLIES

Total

0111502101

003

0111502201 LEP FICA/MEDICARE - ELEM
003

0111502301 LEP RETIREMENT - ELEM
003

1150 LIMITED ENGLISH PROF PROGRAMS
1160 PROVERTY PROGRAMS

011160 111 1 003 POVERTY INSTR. SALARIES - ELEM
0111602101 POVERTY BENEFIT PKG - ELEM

Total

003

0111602201 POVERTY FICA/MEDICARE - ELEM
003

0111602301 POVERTY RETIREMENT - ELEM
003

1160 PROVERTY PROGRAMS
1190 EARLY CHILDHOOD ED PROGRAMS

011190 111 3 005 INSTRUCTIONAL PRE-K

0111901123 Preschool Instructional Aides
005
0111901413
005
011190 150 3
005

Total

Provisional Teacher

Preschool Building Coordinator

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
70,000.00 19,440.02 60,000.00 2,260.56 95.97
60,000.00 71,238.54 60,000.00 4,639.42 91.23
10,000.00 5,581.44 10,000.00 3,052.04 69.48
50,000.00 14,037.82 50,000.00 21,437.80 57.12
0.00 0.00 0.00 437.99 0.00
25,000.00 0.00 25,000.00 8,882.16 64.47
15,000.00 13,771.28 15,000.00 13,440.84 6.73
5,000.00 8,778.67 10,000.00 7,887.55 17.00
2,000.00 544.00 5,000.00 0.00 100.00
2,000,700.00 1,324,125.00 1,999,450.00 1,189,619.63 40.21
14,500.00 0.00 12,000.00 0.00 100.00
5,000.00 0.00 10,000.00 0.00 100.00
1,000.00 0.00 0.00 0.00 0.00
1,200.00 0.00 0.00 0.00 0.00
300.00 0.00 2,349.30 0.00 100.00
22,000.00 0.00 24,349.30 0.00 100.00
70,824.00 47,216.00 72,800.00 42,466.69 41.67
4,020.00 333.21 4,300.00 1,864.40 56.64
6,200.00 3,400.88 6,400.00 3,039.46 52.51
8,100.00 6,996.39 8,900.00 4,923.40 44.68
89,144.00 57,946.48 92,400.00 52,293.95 43.40
390,000.00 256,964.08 382,000.00 241,223.08 36.85
105,000.00 43,278.22 63,000.00 44,988.85 28.59
35,500.00 20,318.74 30,000.00 18,924.65 36.92
46,200.00 34,701.04 38,000.00 26,816.99 29.43
576,700.00  355,262.08 513,000.00 331,953.57 35.29
73,000.00 61,460.48 220,000.00 150,358.66 31.66
140,000.00 76,798.37 154,720.00 115,484.77 25.36
70,500.00 84,650.32 50,000.00 44.454.44 11.09
30,000.00 32,319.21 45,000.00 23,854.88 46.99
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Account Account Description 2019-2020 2019-2020 2020-2021 2020-2021 %
Number Remaining
8351190 2103 BENEFITS -- PRE-K 30,000.00 7,899.68 60,000.00 39,771.75 33.71
8(1)51190 2203 FICA/MED -- PRE-K 20,000.00 19,265.74 37,000.00 26,634.20 28.02
8351190 2303 RETIREMENT -- PRE-K 20,000.00 24,834.97 48,000.00 28,654.67 40.30
8351190 3203 PROF DEV 2,000.00 3,385.51 5,000.00 3,232.11 35.36
8351190 580 3 STF DEV/TRAVEL -- PRE-K 1,000.00 289.41 1,000.00 64.00 93.60
8351190 610 3 SUPPLIES -- PRE-K 10,000.00 7,903.68 12,000.00 6,958.53 40.23
8351190 640 3 CURRICULUM-PREK 3,500.00 1,705.45 2,500.00 2,316.87 (8.60)
8351190 7333 EQUIPMENT-PRE K 3,500.00 2,779.95 3,500.00 3,668.39 (4.81)
8351190 734 3 Pre-K Computer Hardware 1,500.00 497.75 1,000.00 2,013.00 (226.30)
8351190 7353 PRE K-COMPUTER SOFTWARE 1,500.00 1,468.25 1,500.00 479.25 68.05
8351190 8103 DUES AND FEES-PRE K 1,000.00 50.38 500.00 0.00 100.00
1190 EARLY CHILDHOOD ED PROGRAMS Total 407,500.00 325,309.15 641,720.00 447,945.52 29.91
1200 SPECIAL EDUCATION INSTRUCTIONAL
PROGRAMS

8331200 1111 Sped Sal Elem 40,200.00 23,397.45 50,000.00 32,419.32 35.16
8311200 1112 Sped Sal Sec 60,100.00 0.00 0.00 583.31 0.00
8351200 1113 Sped Sal Preschool 40,200.00 33,936.00 53,000.00 0.00 100.00
8331200 1121 Sped Elem Aides 84,200.00 50,422.15 48,000.00 68,259.63 (42.21)
8311200 1122 Sped Sec Aides 71,000.00 42,001.82 68,000.00 43,859.20 35.50
8351200 150 3 Sped Preschool Aides 0.00 1,959.24 15,000.00 0.00 100.00
8331200 2101 Sped Bene Elem 14,600.00 7,395.03 11,000.00 13,176.94 (29.79)
8311200 2102 Sped Bene Sec 18,800.00 566.47 11,000.00 3,023.10 72.52
8351200 2103 Sped Bene Prek 10,500.00 0.00 11,000.00 0.00 100.00
8331200 2201 Soc Sec 10,400.00 6,012.87 8,800.00 7,535.43 14.37
8311200 2202 SOCIAL SECURITY 11,000.00 3,195.67 5,200.00 3,373.73 35.12
8(1)51200 2203 SOCIAL SECURITY 4,600.00 2,736.45 4,300.00 0.00 100.00
8331200 2301 Sped Retire Elem 13,500.00 7,999.20 14,000.00 10,780.51 23.00
8311200 2302 Sped Retire Sec 14,000.00 6,232.23 11,000.00 5,567.76 49.38
8351200 2303 RETIREMENT 6,000.00 2,854.19 4,300.00 0.00 100.00
8331200 2701 Sped Workmns Elem 4,500.00 4,500.00 4,685.00 4,685.00 0.00
8311200 2702 Sped Workmns Sec 4,500.00 4,500.00 4,685.00 9,370.00  (100.00)
01 1200 270 3 WORKER'S COMPENSATION 0.00 0.00 4,685.00 0.00 100.00

005
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Account
Number

Account Description

0112003201 Other Prof & Tech Services

003

01 1200 338 1 REPAIRS AND MAINTENANCE

003

0112003401 OTHER CONTRACTED OR

003 SECURED SERVICES

011200 3820 DISTANCE EDUCATION AND

000 TELECOMMUNICATION

0112005200 Liability Insurance

000

01 1200 561 2 HS Sped TUIT PD OTHER DIST

001

01 1200 561 3 TUIT PD OTHER DIST

005

01 1200 580 1 SPED--STF DEV--ELEM

003

01 1200 580 2 SPED--STF DEV--SEC

001

0112005910 Contr Serv Sped

000

01 1200 591 1 SPED ELEM CONTRACT SERVICES

003

01 1200 591 2 2nd SPED CONTRACT SERVICES

001

0112006101 Elem Sped Suppl

003

011200 610 2 Sec Sped Suppl

001

01 1200 610 3 Pre K SUPPLIES

005

01 1200 640 1 ELEM SPED CURRICULUM

003

01 1200640 2 Sec Sped Curriculum

001

0112007340 SPED COMPUTER HARDWARE

000

0112008100 Sped Fees

000

1200 SPECIAL EDUCATION INSTRUCTIONAL  Total
PROGRAMS

1291 EARLY CHILDHOOD SPECIAL EDUCATION

INSTRU

011291591 3 Sped Age 3-5 Contract Services

005

1291 EARLY CHILDHOOD SPECIAL Total
EDUCATION INSTRU

1292 BIRTH-2 SPECIAL ED INSTRUCTIONAL

PROGRAM

011292 591 3 0-2 Sped Contracted Services

005

1292 BIRTH-2 SPECIAL ED INSTRUCTIONAL Total
PROGRAM

2120 GUIDANCE SERVICES

0121201161 Guidance/LMHP Counselor Salary

003

0121201162 Guidance Counselor Secondary

001

0121202100 GUIDANCE BENEFITS

000

0121202101
003

Benefits

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
2,500.00 0.00 500.00 0.00 100.00
2,000.00 0.00 2,000.00 0.00 100.00
2,500.00 0.00 2,500.00 0.00 100.00
3,000.00 1,772.28 7,000.00 6,888.27 1.60
0.00 0.00 14,052.00 0.00 100.00
5,000.00 0.00 5,000.00 0.00 100.00
2,500.00 0.00 2,500.00 0.00 100.00
1,500.00 1,593.35 2,000.00 84.00 95.80
1,500.00 1,427.75 2,000.00 386.00 80.70
60,000.00 9,586.06 15,000.00 17,918.78 (19.46)
44,000.00 43,293.82 55,000.00 47,056.79 14.44
40,000.00 37,598.15 47,000.00 9,314.15 80.18
5,900.00 4,692.75 7,000.00 3,617.90 48.32
3,700.00 4,649.71 8,200.00 6,110.54 25.48
1,350.00 164.01 2,550.00 59.98 97.65
800.00 63.88 500.00 0.00 100.00
700.00 0.00 500.00 330.00 34.00
500.00 0.00 500.00 0.00 100.00
500.00 50.00 500.00 0.00 100.00
586,050.00 302,600.53 502,957.00 294,400.34 41.47
16,000.00 22,491.08 50,000.00 32,900.41 34.20
16,000.00 22,491.08 50,000.00 32,900.41 34.20
8,000.00 0.00 9,000.00 14,082.49 (56.47)
8,000.00 0.00 9,000.00 14,082.49 (56.47)
74,000.00 59,023.76 64,000.00 38,962.56 39.12
40,000.00 16,804.08 62,000.00 36,035.44 41.88
24,500.00 7,000.00 21,000.00 6,125.00 70.83
0.00 108.31 0.00 0.00 0.00
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Account
Number

01 2120 210 2
001

0121202200
000
0121202201
003
01 2120220 2
001
0121202300
000
0121202301
003
0121202302
001
0121205800
000
0121205801
003
01 2120 580 2
001
0121206100
000
0121207350
000
0121208100
000

0121208900
000

2120 GUIDANCE SERVICES
HEALTH SERVICES

2130
0121301160
000
0121301501
003
0121302100
000
0121302200
000
0121302201
003
0121302300
000
0121302301
003
01 2130230 2
001
0121305800
000
0121306100
000
0121308100
000

0121308900
000

2130 HEALTH SERVICES
OTHER PUPIL SUPPORT SERVICES

2190
0121901120
000

012190 1500
000

Account Description

Benefits

GUIDANCE FICA/MEDICARE

Social Security

Social Security

GUIDANCE RETIREMENT
Retirement

Retirement

Guid-Prof Dev

GUIDANCE PROF-DEVELOPMENT
GUIDANCE PROF Development
GUIDEANCE-OTHER SUPPLIES AND
MATERIALS

GUIDANCE-COMPUTER SOFTWARE
DUES AND FEES

Guid-Other misc expenses

Total

Salary Nurse

Nurse Salary Aide
Nurse-Benefits
Social Security
GROUP INSURANCE
Retirement Nurse
SOCIAL SECURITY
RETIREMENT

Prof Dev Nurse
Supplies Nurse
DUES AND FEES
Other Nurse

Total

ACTIVITY BUS DRIVER

Non Instructional staff salaries/A/D

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
0.00 108.31 0.00 9,817.16 0.00
9,900.00 535.52 1,000.00 468.58 53.14
0.00 4,122.14 5,000.00 2,767.73 44.65
0.00 1,124.80 5,000.00 3,185.65 36.29
12,900.00 0.00 0.00 0.00 0.00
0.00 6,588.49 6,400.00 3,848.67 39.86
0.00 2,418.01 6,100.00 4,430.55 27.37
0.00 0.00 0.00 0.00 0.00
600.00 41.50 500.00 119.00 76.20
600.00 2,134.25 500.00 475.00 5.00
15,000.00 8,734.76 12,000.00 3,405.52 70.51
500.00 6,865.00 2,500.00 690.00 72.40
750.00 0.00 750.00 0.00 100.00
500.00 0.00 500.00 1,005.00 (101.00)
179,250.00 115,608.93 187,250.00 111,335.86 40.47
49,500.00 22,487.91 60,000.00 35,000.00 41.67
9,750.00 9,479.72 0.00 0.00 0.00
10,500.00 7,000.00 14,400.00 8,992.32 37.55
4,550.00 2,250.37 4,600.00 2,171.89 52.79
0.00 725.20 0.00 0.00 0.00
5,900.00 2,221.31 0.00 4,278.93 0.00
0.00 936.38 0.00 0.00 0.00
0.00 0.00 5,900.00 0.00 100.00
400.00 0.00 500.00 202.00 59.60
2,000.00 504.74 3,500.00 520.63 82.90
300.00 0.00 300.00 0.00 100.00
1,000.00 143.85 1,000.00 0.00 100.00
83,900.00 45,749.48 90,200.00 51,165.77 43.19
7,000.00 8,549.68 11,000.00 9,627.88 12.47
30,000.00 21,461.59 32,000.00 61,757.79 (92.99)
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Account
Number

0121901510
000

0121902100
000
0121902200
000
0121902300
000
0121903200
000
0121903400
000
0121904900
000
0121905800
000
01 2190 626 0
000
0121907390
000

0121908900
000

2190 OTHER PUPIL SUPPORT SERVICES
SCHOOL IMPROVEMENT

2211
01 22115800
000

0122118900
000

2211 SCHOOL IMPROVEMENT
INST STAFF TRNG AND CURR DEV

2212
0122123200
000

0122125800
000

2212
2220 2220
0122201110
000

0122201120
000
0122201121
003
0122202100
000
0122202200
000
0122202201
003
0122202300
000
0122202301
003
0122205800
000
0122206101
003
01 2220610 2
001

01 2220 640 1
003

INST STAFF TRNG AND CURR DEV

Account Description

REGULAR SALARIES-ACTIVITY
Insurance

Social Security/Med-- ACTIVITY BUS
RETIREMENT -- ACTIVITY BUS
EXTRA DUTY -- NON-STAFF
ATHLETIC TRAINER SERVICES-
ACTIV

Activity Supplies Purchases Athletics
Activities -- Travel Expenses
Activities -- Gas & Oll

Track/FTball Field Equipment

DUES/FEES -- ACTIVITIES

SCH IMP: TRAVEL EXPENSES

SCH IMP: ACCREDITATION EXP

PROFESSIONAL SERVICES

TRAVEL EXPENSE AND MILEAGE

Salary Librarian

Substitute or Temporary Salaries
Elem Library Paraprofessional
Benefit Library

Fica Librarian

Elem Library Paraprofessional
Retire Library

RETIREMENT

Library-Travel expense and mileage
Elem Library Supplies

Sec Library Supplies

Library Books Elem

Total

Total

Total

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
151,215.00 110,757.23 160,000.00 52,175.67 67.39
5,500.00 924.67 7,200.00 5,082.25 29.41
15,000.00 12,109.26 15,000.00 10,830.99 27.79
17,000.00 18,913.06 25,000.00 13,722.30 45.11
16,500.00 22,172.00 25,000.00 23,355.26 6.58
2,000.00 1,877.50 2,000.00 435.00 78.25
24,500.00 13,589.71 25,000.00 13,512.49 45.95
15,000.00 2,805.39 15,000.00 1,182.27 92.12
9,000.00 7,337.78 9,000.00 504.00 94.40
12,000.00 4,958.56 215,000.00 2,563.71 98.81
4,000.00 3,134.13 5,000.00 3,435.35 31.29
308,715.00 228,590.56 546,200.00 198,184.96 63.72
2,500.00 7,696.61 5,000.00 0.00 100.00
20,000.00 0.00 10,000.00 750.00 92.50
22,500.00 7,696.61 15,000.00 750.00 95.00
15,000.00 0.00 10,000.00 0.00 100.00
20,000.00 0.00 20,000.00 0.00 100.00
35,000.00 0.00 30,000.00 0.00 100.00
40,200.00 26,786.00 41,300.00 24,091.69 41.67
500.00 5,650.42 0.00 0.00 0.00
16,500.00 11,265.62 20,000.00 13,593.46 32.03
14,700.00 7,000.00 10,500.00 6,125.00 41.67
4,400.00 3,016.90 3,200.00 2,311.60 27.76
0.00 861.82 1,600.00 1,039.91 35.01
5,700.00 2,742.70 4,050.00 2,379.73 41.24
0.00 428.74 1,950.00 143.43 92.64
200.00 0.00 200.00 0.00 100.00
1,500.00 589.90 1,000.00 240.86 75.91
1,000.00 1,111.60 1,000.00 940.95 5.90
2,000.00 2,650.15 2,500.00 2,227.75 10.89
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Account
Number

01 2220 640 2
001

0122207350
000

0122208100
000

2220 2220

2230
0122301140
000

0122302200
000
01 22302300
000
01 22303200
000
01 2230 340 1
003
01 2230 340 2
001
0122304320
000
0122305800
000
01 22306100
000
0122307340
000

0122308100
000

Account Description

Library Books Sec
Library-Computer Software

Dues and Fees

Technical Services

Technology Assistant

Fica Tech

Retire Tech

PROF DEV-TECH

Repairs Elem Tech

Repairs Sec Tech

Technology Contracted Services
Mileage Tech

Supplies Tech

Tech Hardware

Tech Dues/fees

2230 Technical Services

2310
0123103100
000

01 23103500
000
01 23104400
000
01 23105200
000
01 23105210
000
0123105800
000
0123106100
000
01 23108100
000

0123108900
000

BOARD OF EDUCATION

Prof Dev

Advertising And Printing
Periodicals Board

District Liability Insurance
Board Fidelity Bond Preminums
Mileage And Expense

Supplies Board

Dues And Fees

Other Board

2310 BOARD OF EDUCATION

2320
0123201050
000

0123201500
000
0123202100
000

01 2320 220 0
000

EXECUTIVE ADMINISTRATION

SALARY-SUPERINTENDENT
Clerical Salary Supt
Benefits Supt

Fica Supt

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
1,300.00 46.40 1,000.00 1,341.78 (34.18)
300.00 84.00 350.00 257.50 26.43
200.00 0.00 200.00 0.00 100.00
Total 88,500.00 62,234.25 88,850.00 54,693.66 38.44
22,000.00 13,557.50 24,000.00 15,297.40 36.26
1,500.00 1,037.14 1,900.00 1,170.24 38.41
1,700.00 1,339.18 2,330.00 1,511.04 35.15
250.00 0.00 250.00 0.00 100.00
500.00 0.00 500.00 0.00 100.00
500.00 309.73 500.00 0.00 100.00
75,000.00 49,900.99 75,000.00 50,345.00 32.87
200.00 89.00 200.00 0.00 100.00
750.00 622.15 750.00 4,423.67  (489.82)
5,000.00 0.00 15,000.00 11,155.91 25.63
200.00 0.00 200.00 0.00 100.00
Total  107,600.00 66,855.69 120,630.00 83,903.26 30.45
10,000.00 3,320.00 10,000.00 3,890.00 61.10
10,000.00 6,784.10 10,000.00 7,483.00 25.17
300.00 0.00 300.00 0.00 100.00
0.00 0.00 77,826.00 77,117.00 0.91
250.00 0.00 250.00 0.00 100.00
4,000.00 2,566.53 4,000.00 0.00 100.00
1,000.00 16.95 500.00 38.91 92.22
10,000.00 8,660.00 10,000.00 8,890.00 11.10
5,000.00 2,101.35 4,000.00 49.00 98.78
Total 40,550.00 23,448.93 116,876.00 97,467.91 16.61
125,000.00 83,333.36 131,000.00 75,833.31 4211
29,500.00 20,783.85 31,200.00 21,308.98 31.70
25,000.00 7,929.66 23,100.00 10,017.82 56.63
12,000.00 7,710.01 12,400.00 7,291.48 41.20
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Account
Number

0123202300
000

0123202900
000
01 23203200
000
0123204320
000
0123205800
000
0123206100
000
0123207330
000
01 23208100
000

0123208900
000

Account Description

Retire Supt

OTHER BENEFITS
SUPER-PROF DEV
Comp Hardware Supt
TRAVEL - SUPT.
Office Supplies

Equip Supt

Dues And Fees

Other Supt

2320 EXECUTIVE ADMINISTRATION

2330

0123303170
000

District Legal Services

LEGAL SERVICES

2330 District Legal Services

2410
0124101111
003

0124101112
001
0124101501
003
01 2410150 2
001
0124102102
001
0124102201
003
01 2410220 2
001
0124102301
003
0124102302
001
0124103201
003
01 24103202
001
01 24105801
003
01 2410 580 2
001
0124106101
003
0124106102
001
0124107341
003
0124107342
001

0124108101
003

PRIN

Salary Elem Prin

Salary Sec Prin

Clerical Elem Prin

Clerical Sec Prin

Benefit Sec Prin

Fica Elem Prin

Fica Sec Prin

Retire Elem Prin

Retire Sec Prin

ELEM PRINCIPAL-PROF DEV
SEC PRINCIPAL-PROF DEV
Mileage Elem Prin

Mileage Sec Prin

Supplies Elem Prin

Supplies Sec Prin

Comp Hardware Elem Princ
Comp Hardware Sec Princ

Dues Elem Prin

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
15,500.00 17,158.54 18,000.00 14,388.00 20.07
600.00 400.00 0.00 0.00 0.00
3,500.00 645.00 3,500.00 149.50 95.73
500.00 0.00 1,000.00 0.00 100.00
2,000.00 576.57 2,000.00 42.00 97.90
100.00 0.00 250.00 0.00 100.00
500.00 0.00 500.00 0.00 100.00
2,000.00 474.49 2,000.00 939.50 53.03
800.00 42.40 500.00 25.00 95.00
Total  217,000.00 139,053.88 225,450.00 129,995.59 42.34
9,000.00 8,744.78 10,000.00 2,426.00 75.74
Total 9,000.00 8,744.78 10,000.00 2,426.00 75.74
110,000.00 70,000.00 107,000.00 62,611.69 41.48
91,000.00 56,668.24 91,000.00 51,392.81 43.52
35,000.00 24,177.68 36,000.00 22,230.90 38.25
44,000.00 28,628.77 29,500.00 19,644.30 3341
16,000.00 3,952.93 7,400.00 8,807.15 (19.02)
12,000.00 7,193.74 11,000.00 6,443.73 41.42
10,000.00 5,915.93 9,300.00 4,792.73 48.47
13,700.00 9,171.13 14,000.00 8,270.64 40.92
13,000.00 19,296.00 13,000.00 12,044.15 7.35
1,500.00 240.00 1,000.00 1,796.99 (79.70)
1,500.00 0.00 1,000.00 0.00 100.00
700.00 346.42 500.00 0.00 100.00
400.00 328.84 500.00 0.00 100.00
500.00 203.69 500.00 0.00 100.00
500.00 528.93 500.00 338.65 32.27
800.00 0.00 800.00 0.00 100.00
800.00 0.00 800.00 0.00 100.00
1,000.00 650.50 750.00 756.50 (0.87)
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Account
Number

01 24108102
001

2410 PRIN
2510
0125101160
000

0125102100
000
0125102200
000
0125102300
000
0125102600
000
0125103150
000
0125103200
000
0125103400
000
0125103430
000
0125103500
000
0125103820
000
0125105310
000
01 25105800
000
0125106100
000
0125107330
000
0125107350
000
0125108100
000

0125108900
000

2510 GENERAL ADMIN-BUSINESS SERVICE

2610
0126101501
003

01 2610 150 2
001
01 26101503
005
0126102101
003
0126102102
001
0126102201
003
01 2610 220 2
001
01 2610220 3
005

01 2610 230 1
003

Account Description

Dues Sec Prin

Total

GENERAL ADMIN-BUSINESS SERVICE

Business Manager--Salary
Business Manager--Benefits Package
Business Manager--FICA/Medicare
Business Manager--Retirement
UNEMPLOYMENT COMP OR INS
Audit

Professional & Technical Svcs
Contracted Services

ERate

Adver/print General

DISTANCE EDUCATION AND
TELECOMMUNICATION

Postage General

Travel/Mileage Expenses-General
Supplies General

Equip General

BUSINESS SOFTWARE

DUES AND FEES

Other General

Total

Custodian

CUSTODIAL SALARY--ELEM

CUSTODIAL SALARIES -- SEC

CUSTODIAL-PRE K

Benefits Elem

Benefits Sec

Fica Elem Custodian

Fica Sec Custodian

SOCIAL SECURITY-PRE K

CUSTODIAL
Retire Elem Cust

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
500.00 335.00 500.00 335.00 33.00
352,900.00 227,637.80 325,050.00 199,465.24 38.64
65,000.00 53,094.26 77,000.00 43,844.00 43.06
0.00 0.00 0.00 25.45 0.00
5,500.00 3,797.98 6,000.00 3,142.58 47.62
7,000.00 4,904.20 7,500.00 4,174.00 44.35
5,000.00 2,406.35 0.00 2,057.93 0.00
73,000.00 69,696.74 14,000.00 13,793.00 1.48
7,500.00 523.37 7,500.00 657.88 91.23
500.00 195.00 500.00 31.00 93.80
0.00 0.00 500.00 250.00 50.00
5,000.00 2,997.26 5,000.00 1,894.12 62.12
15,000.00 9,327.46 15,000.00 845.77 94.36
2,000.00 1,820.87 2,200.00 1,107.62 49.65
3,000.00 837.70 2,500.00 442.94 82.28
1,500.00 192.45 2,000.00 6,131.72  (207.29)
500.00 698.85 750.00 0.00 100.00
7,500.00 656.31 6,500.00 7,700.00 (18.46)
3,000.00 207.40 1,500.00 711.05 52.60
500.00 964.45 1,000.00 0.00 100.00
201,500.00  152,320.65 149,450.00 86,809.06 41.90
50,000.00 38,316.03 62,500.00 26,305.91 57.91
35,000.00 15,874.76 50,000.00 26,135.65 47.73
3,000.00 783.08 16,000.00 4,904.33 69.35
13,600.00 1,528.81 8,000.00 3,073.11 61.59
7,100.00 566.47 7,000.00 3,023.10 56.81
4,100.00 2,890.34 4,800.00 1,883.49 60.76
2,700.00 1,203.77 3,825.00 1,962.71 48.69
250.00 0.00 1,300.00 282.60 78.26
5,200.00 11,943.85 6,100.00 4,255.77 30.23

Page:



Account
Number

01 2610230 2
001

01 26102303
005
0126103200
000
0126104310
000
0126106100
000
0126106101
003
01 2610610 2
001
0126106103
005
0126106211
003
01 2610621 2
001
012610621 3
005

0126107330
000

2610 Custodian

2620
01 2620 1500
000

0126202100
000
0126202200
000
0126202300
000
0126203400
000
0126203401
003
01 2620 340 2
001
01 2620 340 3
005
0126206100
000
0126206101
003
01 2620 610 2
001
01 2620610 3
005
0126207200
000
012620 7330
000
0126207331
003
01 2620 733 2
001

01 2620 733 3
005

2620 Maintenance

Account Description

Retire Sec Cust
RETIREMENT-PRE K CUSTODIAL
PROPERTY SERVICES-Equip Rental
Repairs and Maintenance
Custodial-Supplies

Supplies Elem Cust

Supplies Sec Cust

CUSTODIAL SUPPLIES - PRE K
Heat - Elem

Heat - Highschool

HEAT-PRE K

Equipment Cust

Maintenance

District Maintenance Salaries
HEALTH INSURANCE

SOCIAL SECURITY
RETIREMENT

Maint-Repairs

Contr Serv Elem Maint

Contr Serv Sec Maint

CONTR SERV (FIRE MONITOR)
Dist-Repair/Maintenance Grounds
Elem-Maintenance/Repair Supplies
Sec Repair/Maintenance Supplies
PRE K MAINTENANCE SUPPLIES
Bldg Improv District
Maint-Equip-Concession Stand
Equip Maint

Equip Maint

FURNITURE AND EQUIPMENT-PRE
K

Total

Total

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
2,900.00 5,554.04 4,900.00 2,997.38 38.83
350.00 0.00 15,200.00 0.00 100.00
500.00 0.00 500.00 0.00 100.00
4,800.00 856.80 7,500.00 915.75 70.09
4,000.00 846.03 2,500.00 2,617.83 (28.71)
15,000.00 6,919.61 15,000.00 6,222.35 48.60
15,000.00 3,977.63 15,000.00 5,003.74 58.25
6,000.00 1,631.70 6,000.00 1,740.30 46.41
104,000.00 64,623.12 162,000.00 64,764.32 60.02
67,000.00 42,348.00 65,000.00 38,300.82 41.08
10,200.00 5,732.46 10,200.00 5,869.77 42.45
5,000.00 179.00 5,000.00 2,209.81 55.80
355,700.00 205,775.50 468,325.00 202,468.74 55.45
65,000.00 39,262.11 65,000.00 45,093.50 30.63
14,100.00 566.47 10,000.00 5,970.74 40.29
5,000.00 2,986.33 5,000.00 3,418.11 31.64
6,500.00 8,079.87 6,400.00 6,678.53 (4.35)
10,000.00 0.00 10,000.00 206.00 96.94
5,000.00 1,430.00 5,000.00 787.93 84.24
5,000.00 108.75 5,000.00 977.63 80.45
4,000.00 0.00 4,000.00 120.00 97.00
10,000.00 3,064.76 10,000.00 5,463.38 40.05
6,000.00 1,779.76 6,000.00 3,415.84 41.40
5,000.00 1,816.58 6,000.00 4,114.90 24.00
2,500.00 1,141.75 2,500.00 1,263.21 49.47
25,000.00 0.00 25,000.00 0.00 100.00
20,000.00 0.00 20,000.00 0.00 100.00
7,000.00 2,432.67 5,000.00 1,546.59 69.07
2,500.00 6,724.06 5,000.00 2,062.81 58.74
2,500.00 277.77 2,500.00 996.70 58.33
195,100.00 69,670.88 192,400.00 82,115.87 56.69
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Account Account Description

Number

2660 Security

01 26604900 Safety and Security/School Resource
000

2660 Security Total
2710 REGULAR PUPIL TRANSPORTATION
0127101120 Trans-Sub Bus Salary

000

0127101500 Salary Bus

000

0127102100 Benefits

000

0127102200 Fica Bus

000

0127102300 Retire Bus

000

0127106100 Supplies

000

01 2710626 0 Gas And Ol

000

0127107320 Vehicle Acquisition

000

0127107390 Other Equipment Tires/Parts

000

0127108900 Other

000

2710 REGULAR PUPIL TRANSPORTATION Total

2712 SCHOOL AGE SPEC ED TRANSPORT
012712 150 2 SPED TRANSPORTATION/BUS
001 DRIVER

012712 220 2 FICA/Medicare SPED Transportation
001

0127122302 Retirement -- SPED Transportation
001

0127123380 SPED RPRS & MAINT -- PRIUS
000

0127126100 SPED TRNS SUPPLIES -- PRIUS
000

01 2712 626 0 SPED GAS & OIL -- PRIUS

000

0127128900 SPED TRANS -- OTHER

000

2712 SCHOOL AGE SPEC ED TRANSPORT Total
2900 Early Retirement

01 2900 220 0 SOCIAL SECURITY

000

01 29002390 EARLY RETIRMENT

000

2900 Early Retirement Total
3135 High Ability Learner

0131351110 REGULAR SALARIES

000

01 31352200 SOCIAL SECURITY

000

0131352300 RETIREMENT

000

01 31356100 SUPPLIES

000

01 3135640 0 CURRICULUM

000

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
95,000.00 2,239.61 40,000.00 6,566.77 83.58
95,000.00 2,239.61 40,000.00 6,566.77 83.58
10,000.00 21,706.85 22,000.00 4,055.90 81.56
105,000.00 66,347.84 90,000.00 75,558.65 16.05
5,000.00 41481 0.00 1,246.97 0.00
8,500.00 6,687.22 8,500.00 6,046.38 28.87
9,900.00 9,333.07 11,000.00 6,431.41 41.53
7,000.00 1,282.06 7,000.00 958.93 86.30
35,000.00 20,669.55 35,000.00 23,701.32 32.28
100,000.00 908.68 99,000.00 11.00 99.99
37,000.00 11,543.94 37,000.00 6,884.84 81.39
3,500.00 1,785.18 3,500.00 6,417.90 (83.37)
320,900.00 140,679.20 313,000.00 131,313.30 58.05
5,000.00 0.00 12,131.09 0.00 100.00
400.00 0.00 350.00 0.00 100.00
600.00 0.00 470.00 0.00 100.00
1,000.00 0.00 1,000.00 0.00 100.00
500.00 0.00 500.00 0.00 100.00
1,000.00 486.43 1,000.00 0.00 100.00
500.00 0.00 500.00 0.00 100.00
9,000.00 486.43 15,951.09 0.00 100.00
573.75 573.75 0.00 0.00 0.00
7,500.00 7,500.00 0.00 0.00 0.00
8,073.75 8,073.75 0.00 0.00 0.00
2,500.00 0.00 0.00 0.00 0.00
180.00 0.00 0.00 0.00 0.00
270.00 0.00 0.00 0.00 0.00
500.00 0.00 0.00 0.00 0.00
500.00 0.00 0.00 0.00 0.00
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Account
Number

Account Description

3135 High Ability Learner

3300 COMMUNITY SERVICES

01 33006100
000

3300 COMMUNITY SERVICES

Community Service

5000 DEBT SERVICES

01 5000 8320
000

Interest On Short Term Debt

5000 DEBT SERVICES

6200 TITLE I, PART A NCLB IMPROV THE ACADEM
TITLE | SALARIES INSTRUCTIONAL

0162001110
000

016200 1120
000
01 6200 150 0
000
01 6200 210 0
000
01 62002200
000
01 62002300
000
01 6200 580 0
000
01 6200 610 0
000

01 6200 890 0
000

6200 TITLE I, PART A NCLB IMPROV THE
ACADEM

6210 TITLE | ACCOUNTABILITY
Titlel Accountability SALARIES

0162101000
000

6210 TITLE | ACCOUNTABILITY
6310 TITLE Il, PART A NCLB TCHR QUAL GRANTS
STF DEV/TRAVEL -- TITLE IIA

01 63105800
000

6310 TITLE Il, PART A NCLB TCHR QUAL
GRANTS

6404 IDEA PART B(611) BASE ALLOC BIRTH TO 4
IDEA B BASE -- PROFESSIONAL

0164045910
000

6404 IDEA PART B(611) BASE ALLOC BIRTH  Total

TO 4

6406 IDEA PRESCHOOL(619) BASE ALLOC
IDEA B PREK--PROFESSIONAL

01 6406 591 3
005

6406 IDEA PRESCHOOL(619) BASE ALLOC
6408 IDEA ENROLLMENT/POVERTY
IDEA-EP--CERTIFIED SALARY

016408 1110
000
01 6408 1500
000
01 6408 2100
000

01 6408 220 0
000

TITLE | SUBSTITUTES OR TEMP

SALARIES

TITLE | SALARIES/AIDES

TITLE | BENEFITS

TITLE | FICA/MEDICARE

TITLE | RETIREMENT BENEFITS

STAFF DEV/TRAINING

TITLE | SUPPLIES

OTHER TITLE |

SERVICE

SVCS

IDEA-EP--CLASSIFIED SALARIES

IDEA-EP--OTHER BENEFITS

IDEA-EP--FICA/MEDICARE

2019-2020 2019-2020 2020-2021 2020-2021 %
Remaining
3,950.00 0.00 0.00 0.00 0.00
8,000.00 2,463.99 8,000.00 875.20 89.06
8,000.00 2,463.99 8,000.00 875.20 89.06
0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00
43,447.80 74,002.00 120,000.00 66,668.38 44.44
3,000.00 0.00 0.00 0.00 0.00
64,277.00 56,027.41 65,000.00 43,200.80 33.54
9,033.06 1,583.82 0.00 8,693.78 0.00
8,745.90 8,535.67 14,000.00 6,968.29 50.23
11,369.90 24,286.20 17,500.00 13,999.23 20.00
1,000.00 0.00 1,000.00 1,500.00 (50.00)
1,000.00 0.00 1,000.00 0.00 100.00
0.00 0.00 2,000.00 0.00 100.00
141,873.66  164,435.10 220,500.00 141,030.48 36.04
10,000.00 0.00 10,000.00 0.00 100.00
10,000.00 0.00 10,000.00 0.00 100.00
12,000.00 17,487.55 20,000.00 0.00 100.00
12,000.00 17,487.55 20,000.00 0.00 100.00
10,000.00 0.00 0.00 0.00 0.00
10,000.00 0.00 0.00 0.00 0.00
30,000.00 3,774.38 3,478.00 0.00 100.00
30,000.00 3,774.38 3,478.00 0.00 100.00
50,000.00 52,153.23 50,000.00 39,710.44 20.58
0.00 13,364.67 0.00 0.00 0.00
9,000.00 7,333.21 9,000.00 6,125.00 31.94
4,000.00 4,989.45 4,000.00 3,490.48 12.74
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Account Account Description 2019-2020 2019-2020 2020-2021 2020-2021 %

Number Remaining

016408 2300 IDEA-EP--RETIREMENT 4,900.00 9,688.38 4,800.00 3,922.52 18.28

000

01 64085910 IDEA-EP--PROFESSIONAL SVCS 50,000.00 8,307.04 22,548.00 0.00 100.00

000

6408 |IDEA ENROLLMENT/POVERTY Total 117,900.00 95,835.98 90,348.00 53,248.44 41.06

6700 FED VOC & APP TECH ED (CARL PERKINS)

0167006100 FED VOC & APP (CARL PERKINGS) 5,000.00 1,388.85 4,000.00 0.00 100.00

000 SUPPLIES

6700 FED VOC & APP TECH ED (CARL Total 5,000.00 1,388.85 4,000.00 0.00  100.00
PERKINS)

6969 TITLE IV GRANTS

016969 1112 TITLE IV SALARIES 3,000.00 3,292.00 3,000.00 0.00 100.00

001

01 6969 220 2 Social Security/Medicare 0.00 246.55 160.00 0.00 100.00

001

01 6969 230 2 RETIREMENT 0.00 209.38 290.00 0.00 100.00

001

01 6969 320 0 PROFESSIONAL SERVICES 3,000.00 6,040.00 3,000.00 0.00 100.00

000

01 6969 580 0 TRAVEL EXPENSE AND MILEAGE 53,622.59 12,332.25 50,000.00 0.00 100.00

000

01 6969 610 0 TITLE IV SUPPLIES AND MATERIALS 2,000.00 180.00 500.00 0.00  100.00

000

6969 TITLE IV GRANTS Total 61,622.59 22,300.18 56,950.00 0.00 100.00

6992 REAP

016992 7350 REAP-Computer Software 20,000.00 33,224.00 30,242.00 0.00 100.00

000

6992 REAP Total 20,000.00 33,224.00 30,242.00 0.00 100.00

6996 ESSERS

016996 1111 ESSERS Teachers/Professional Staff 0.00 0.00 0.00 0.00 0.00

003

016996 1121 ESSERS Instructional Aides & 0.00 0.00 0.00 0.00 0.00

003 Assistants

016996 1161 Professional Non-certificated Staff 0.00 4,125.00 0.00 0.00 0.00

003

016996 1311 Salaries for Overtime Instructional Aide 0.00 0.00 0.00 0.00 0.00

003

01 6996 220 1 Social Security/Medicare 0.00 314.65 0.00 0.00 0.00

003

01 6996 2301 RETIREMENT 0.00 407.46 0.00 0.00 0.00

003

6996 ESSERS Total 0.00 4,847.11 0.00 0.00 0.00

8000 TRANSFERS (OUTGOING)

01 8000 753 2 Depreciation Fund Transfer 24,000.00 0.00 0.00 0.00 0.00

001

01 8000 890 0 Depreciation Fund Payables 0.00 0.00 0.00 40,000.00 0.00

000

0180009120 Hot Lunch Trans 0.00 0.00 0.00 0.00 0.00

000

01 8000913 2 Activities Transfer 10,000.00 0.00 10,000.00 0.00 100.00

001

8000 TRANSFERS (OUTGOING) Total 34,000.00 0.00 10,000.00 40,000.00 (300.00)

9000 NON-PROGRAM EXPENDITURES

01 90008900 Unencumbered Balance 222,626.98 0.00 83,091.82 0.00 100.00

000

9000 NON-PROGRAM EXPENDITURES Total 222,626.98 0.00 83,091.82 0.00 100.00

01 GENERAL FUND 7,013,255.98 4,238,358.39 7,304,118.21 4,037,012.02 44,52
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Account Account Description 2019-2020 2019-2020 2020-2021 2020-2021 % Page:
Number Remaining 14

Grand 7,013,255.98 4,238,358.39 7,304,118.21 4,037,012.02 4452
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Morrill Public Schools
04/18/2021 10:31 AM

Revenue Summary Report
Processing Month: 03/2021

Page: 1
User ID: SRODRIGUEZ

Fund: 01 GENERAL FUND
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
011100 Local District Taxes 3,855,057.85 91,116.25 2,068,351.75 53.65 1,786,706.10
011115 Carline Tax 30,000.00 0.00 9,086.30 30.29 20,913.70
011125 Motor Vehicle 150,000.00 13,203.64 109,440.59 72.96 40,559.41
011321 Tuit Rec From Other Dist 2,700.00 0.00 0.00 0.00 2,700.00
01 1370 PRE-K TUITION & FEES 45,000.00 7,278.63 60,245.91 133.88 (15,245.91)
011510 Interest On Local Revenue 15,000.00 3,493.18 13,345.46 88.97 1,654.54
01 1800 Community Service Activities 25,000.00 6,348.21 36,919.23 147.68 (11,919.23)
011911 Local License Fees 11,000.00 0.00 0.00 0.00 11,000.00
01 1925 Categorical Grants/non Governmental 2,500.00 0.00 0.00 0.00 2,500.00
Subtotal: LOCAL RECIEPTS 4,136,257.85 121,439.91 2,297,389.24 55.54 1,838,868.61
012110 County Fines & License 12,000.00 1,847.76 12,933.02 107.78 (933.02)
01 2130 Other County Sources 50,000.00 0.00 138.08 0.28 49,861.92
Subtotal: COUNTY AND ESU RECEIPTS 62,000.00 1,847.76 13,071.10 21.08 48,928.90
01 3110 State Aid 1,568,276.00 156,828.00 1,097,796.00 70.00 470,480.00
013120 State Sped (5-21 Years) 110,000.00 22,093.00 89,104.00 81.00 20,896.00
01 3130 Homestead Exemption 0.00 11,431.35 11,431.35 0.00 (11,431.35)
013131 Relief to Prop Tax Payers 0.00 0.00 27,111.30 0.00 (27,111.30)
01 3180 Pro Rata Motor Vehicle 11,000.00 0.00 4,215.56 38.32 6,784.44
01 3400 State Apportionment 50,000.00 0.00 46,394.45 92.79 3,605.55
01 3512 DISTANCE ED INCENTIVE PMTS 0.00 0.00 5,789.46 0.00 (5,789.46)
01 3990 Other State Receipts In lieu of Tax 0.00 1,507.94 1,507.94 0.00 (1,507.94)
Subtotal: STATE RECEIPTS 1,739,276.00 191,860.29 1,283,350.06 73.79 455,925.94
01 4309 HEADSTART 50,000.00 0.00 5,895.00 11.79 44,105.00
01 4310 REAP Grant 30,242.00 0.00 30,242.00 100.00 0.00
01 4507 Title | ACCOUNTABILITY 200,000.00 0.00 0.00 0.00 200,000.00
01 4512 IDEA Part B Base 94,000.00 0.00 49,441.00 52.60 44,559.00
01 4524 Other Federal Non-Categorical Recei 1,500.00 0.00 0.00 0.00 1,500.00
01 4525 Carl Perkins Grant 23,362.16 0.00 0.00 0.00 23,362.16
014708 Medicaid in Public Schools 8,000.00 0.00 4,323.32 54.04 3,676.68
01 4709 Medicaid Admin 4,000.00 0.00 0.00 0.00 4,000.00
01 4996 ESSERS 0.00 0.00 93,444.00 0.00 (93,444.00)
Subtotal: FEDERAL RECEIPTS 411,104.16 0.00 183,345.32 44.60 227,758.84
01 5200 Fund Transfer 0.00 40,000.00 150,000.00 0.00 (150,000.00)
01 5300 Sale of Property 0.00 0.00 250.00 0.00 (250.00)
01 5690 Other Non Revenue Recpts 5,000.00 80.30 2,015.76 40.32 2,984.24
Subtotal: NON-REVENUE RECEIPTS 5,000.00 40,080.30 152,265.76 3,045.32 (147,265.76)
Fund Total: 6,353,638.01 355,228.26 3,929,421.48 61.85 2,424,216.53



Morrill Public Schools Revenue Summary Report Page: 2
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Revised Budget During Month To Date % of Budget Budget Balance

Grand Total: 6,353,638.01 355,228.26 3,929,421.48 61.85 2,424,216.53




Morrill Public Schools
04/18/2021 10:01 AM
Fund: 05 Activity Fund

Chart of Account Number

Activity Fund Balance Report - Summary - Exclude Encumbrances

Chart of Account Description

05 704

05 704 0000
05 704 0100
05 704 0101
05 704 0102
05704 0103
05 704 0104
05 704 0105
05 704 0106
05 704 0107
05 704 0109
05704 0110
05704 0111
05704 0112
05 704 0116
05704 0120
05704 0121
05 704 0130
05 704 0221
05 704 0222
05 704 0223
05704 0224
05 704 0225
05 704 0226
05 704 0227
05 704 0416
05 704 0418
05 704 0504
05 704 0505
05 704 0506
05 704 0508
05 704 0510
05704 0511
05704 0512
05 704 0513
05 704 0520
05 704 0521
05 704 0523

FUND BALANCE

IN/OUT

MHS VOLLEYBALL

MHS FOOTBALL

MHS BOYS BASKETBALL

MHS GIRLS BASKETBALL

LIONS OF THE QUARTER -- MHS
MORRILL ONE ACTS

MHS CROSS COUNTRY

MHS GOLF

SPEECH

MHS WRESTLING
CHEERLEADING/SPIRIT SQUAD
Jr. High Cheerleading

MHS TRACK

HIGH SCHOOL OFFICIALS/GATE FEES
SPED Activity Fund

WESTERN TRAILS CONF (WTC) SCHOLARSHIPS
GRAD CLASS 2019

GRAD CLASS 2022

GRAD CLASS 2020

Alaric

Meraki

Klaus

Sabio

JR HIGH OFFICIALS/GATE FEES
JR HIGH GIRLS BASKETBALL
Lion Cub Basketball

Industrial Arts Fund
LIBRARY/BOOK FAIRS

MUSIC MAKERS

NATIONAL HONOR SOCIETY
SPANISH CLUB

Elementary Leadership Team
STUDENT COUNCIL--MHS
FUTURE BUSINESS LEADERS OF AMERICA--FBLA
FBLA - SCHOLARSHIP FUND

Gamer's Club

09/2020 - 03/2021

Beginning Balance
37,418.58
(31,805.57)
1,876.07
3,537.99
2,514.21
0.00
60.00
372.22
1,441.43
234.09
385.57
0.00
397.54
23.20
500.00
0.00
(0.30)
(500.00)
(931.24)
290.16
748.32
616.66
4,887.69
3,544.92
3,193.23
(550.58)
502.00
3,432.34
(440.00)
1,390.89
2,532.76
1,376.04
3,984.26
5,554.03
4,570.13
1,788.29
612.30
172.84

Expenses
0.00

2,149.29
2,841.00
1,301.00
5,387.87
7,441.44

0.00
615.22
706.48

0.00

0.00

2,263.60
1,443.74
0.00
0.00
27,168.47
0.00
0.00
0.00
0.00
210.00
1,101.11
1,188.24
1,126.95

499.11

0.00

546.00
1,186.49
420.00
45557
324.09
327.74
0.00
4,530.96
1,708.76
921.38
0.00
0.00

Revenues  Balance Change
1,488.55 0.00
0.00 0.00
2,397.76 0.00
531.00 0.00
5,633.00 0.00
11,540.10 0.00
0.00 0.00
286.00 0.00
1,686.29 0.00
750.00 0.00
0.00 0.00
1,247.25 0.00
3,047.13 0.00
0.00 0.00
0.00 0.00
18,582.55 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
1,634.30 0.00
2,360.28 0.00
551.45 0.00
1,405.78 0.00
0.00 0.00
526.00 0.00
810.00 0.00
0.00 0.00
347.00 0.00
330.85 0.00
0.00 0.00
0.00 0.00
5,101.85 0.00
2,207.59 0.00
654.00 0.00
0.00 0.00
0.00 0.00

Page: 1
User ID: SRODRIGUEZ

Balance
38,907.13
(33,954.86)
1,432.83
2,767.99
2,759.34
4,098.66
60.00
43.00
2,421.24
984.09
385.57
(1,016.35)
2,000.93
23.20
500.00
(8,585.92)
(0.30)
(500.00)
(931.24)
290.16
538.32
1,149.85
6,059.73
2,969.42
4,099.90
(550.58)
482.00
3,055.85
(860.00)
1,282.32
2,539.52
1,048.30
3,984.26
6,124.92
5,068.96
1,520.91
612.30
172.84



Morrill Public Schools
04/18/2021 10:01 AM
Fund: 05 Activity Fund

Chart of Account Number

Activity Fund Balance Report - Summary - Exclude Encumbrances

Chart of Account Description

05 704 0525
05 704 0526
05 704 0527
05 704 0528
05 704 0611
05 704 0614
05 704 0903
05 704 0904
05 704 1050

FFA (FUTURE FARMERS OF AMERICA)
ELEMENTARY CLOSET DONATIONS
PLATTE VALLEY BANK DONATIONS
Early Childhood Fundraiser/ Donations
QUIZBOWL
YEARBOOK -- ALL YEARS
CONCESSION STAND
KEY DEPOSITS -- WEIGHT ROOM
Cooking Club

Fund Total:

05

09/2020 - 03/2021

Page: 2
User ID: SRODRIGUEZ

Beginning Balance Expenses Revenues  Balance Change Balance
8,027.76 7,836.53 5,549.60 0.00 5,740.83
1,266.00 0.00 20.00 0.00 1,286.00
4,765.00 0.00 0.00 0.00 4,765.00
9,963.70 22,658.02 15,532.00 0.00 2,837.68

0.00 275.00 0.00 0.00 (275.00)
3,173.63 0.00 480.25 0.00 3,653.88
2,292.39 11,084.96 11,027.50 0.00 2,234.93

460.78 0.00 0.00 0.00 460.78
220.00 0.00 0.00 0.00 220.00
83,899.33 107,719.02 95,728.08 0.00 71,908.39



04/01/2021 Sioux

10:00 AM MONTHLY COLLECTION REPORT
Fund # 6111 SCH DIST 118

March 31, 2021

Page 1

Account March Year-To-Date
185-00 DISBURSEMENTS SD 118 GENERAL -23,185,13 -499,156.48
304-19 MOTOR VEHICLE TAX 0.00 5,362.91
304-20 MOTOR VEHICLE TAX 1,508.46 14,880.56
305-19 REAL ESTATE & PERSONAL TAX 0.00 261,061.83
305-20 REAL ESTATE & PERSONAL TAX 25,386.61 206,664.84
306-19 INTEREST 0.60 1,530.19
344-01 HOMESTEAD 204.43 931.61
344-05 PROPERTY TAX CREDIT 27,111.30 5422260
344-10 PER PROP TAX CREDIT LOCALLY ASSESS 0.00 2,103.73
348-01 PRO RATE 562.72 1,046.35
348-02 CARLINE TAX 0.00 2,161.29
353-01 IN LIEU OF TAX PRIOR TO 1957 12.57 12,57
361-01 HOMESTEAD EXEMP COMMISSION -2.94 -2.31
361-11 PERS PROP TAX CREDIT COMMISSION 0.00 ~21.04
363-01 TAX COMMISSION -253.87 -4,692 58
470-05 COUNTY COURT FINES AND LICENSE 19.99 1,043.14
Month Totai 31,454.14 47,142,214

Previous Fund Balance 23,185.13 7.497.06

Current Fund Balance 54,639.27 §4,639.27




04/01/2021 Sioux

10:00 AM MONTHLY COLLECTION REPORT
Fund #6311 SCH DIST 118 SINK

March 31, 2021

Page 1

Account March Year-To-Date
185-00 DISBURSEMENTS SD 11S SINK -1,337.28 -28,951.28
305-19 REAL ESTATE & PERSONAL TAX 0.00 16,822.73
305-20 REAL ESTATE & PERSONAL TAX 1,638.58 12,625.13
306-19 INTEREST 0.00 92.74
344-01 HOMESTEAD 17.84 56.45
344-05 PROPERTY TAX CREDIT 1,643.11 3.286.22
344-10 PER PROP TAX CREDIT LOCALLY ASSESS 0.00 127.50
346-01 PRO RATE 34.10 83.41
346-02 CARLINE TAX 0.00 130.89
361-01 HOMESTEAD EXEMP COMMISSION -0.18 -0.56
361-11 PERS PROP TAX CREDIT COMMISSION 0.00 -1.28
363-01 TAX COMMISSION -15.39 -284.41
Month Total 1,880.78 2,867.64

Previous Fund Balance 1,337.28 350.42

Current Fund Baiance 3,218.06 3,218.06




04/01/2021 Sioux Page 1

10:00 AM MONTHLY COLLECTION REPORT

Fund # 6411 MORRILL 11S - hdcp

March 31, 2021

Account March Year-To-Date
185-00 Disbursemenis 118 HDCP -1,158.88 -25,091.11
305-19 REAL ESTATE & PERSONAL TAX 0.00 13,713.02
305-20 REAL ESTATE & PERSONAL TAX 1,333.44 10,855.12
3086-19 INTEREST 0.00 80.37
344-01 HOMESTEAD 15.46 48.62
344-05 PROPERTY TAX CREDIT 1,424.03 2,848.08
344-10 PER PROP TAX CREDIT LOCALLY ASSESS 0.00 116.50
346-01 PRO RATE 28.56 54.96
346-02 CARLINE TAX C.00 113.53
361-01 HOMESTEAD EXEMO COMMISSION -(.15 -0.48
361-11 PERS PROP TAX CREDIT COMMISSION 0.00 -1.11
363-M1 TAX COMMISSION -13.33 -246.48
Month Total 1,630.03 2,485,30
Previous Fund Balance 1,1568.98 303.71
Curent Fund Balance 2,788.01 2,786.01




04/05/2021 Scotts Bluff Page 1

03:35 PM MONTHLY COLLECTION REPORT

Fund # 6811 MORRILL SD 11 HAZ/HANDI
March 31, 2021

Account March Year-To-Date
185-00 DISBURSEMENTS -4,487.74 -91,939.98
305-14 LEVIED TAX 2014 0.00 60.86
305-15 LEVIED TAX 2015 0.79 1.45
305-16 LEVIED TAX 2016 0.26 1.57
305-17 LEVIED TAX 2017 0.26 19.87
305-18 LEVIED TAX 2018 24.86 170.42
305-19 LEVIED TAX 2019 2,141.06 62,034.50
305-20 LEVIED TAX 2020 4.9087.68 28,223.43
306-14 RE & PP INTEREST 2014 0.00 2.25
306-15 RE & PP INTEREST 2015 0.63 1.03
306-16 RE & PP INTEREST 2016 0.14 0.72
306-17 RE & PP INTEREST 2017 0.10 6.79
306-18 RE & PP INTEREST 2018 5.82 34.05
306-19 RE & PP INTEREST 2019 190.73 757.11
344-01 HOMESTEAD EXEMPT LOSS 591.03 1,757.70
344-05 PROPERTY TAX CREDIT 4,242.62 8,485.24
344-10 LOCALLY ASSESSED TAX CREDIT 0.00 342.57
346-01 PRO-RATE MOTOR VEHICLE 0.00 196.03
346-02 CARLINE TAX 0.00 363.76
353-03 IN LIEU TAX HOUSING AUTHORITY 0.00 79.20
361-01 HOMESTEAD EXEMPT COMMISSION -5.91 -17.58
361-11 TAX RELIEF COMMISSION 0.00 -3.43
363-01 PROPERTY TAX COMMISSION -73.52 -913.15
Month Total 7,618.81 9,664.41
Previous Fund Balance 4.487.74 2,442.14
Current Fund Balance 12,106.55 12,106.55




04/05/2021 Scotts Bluff Page 1

03:35 PM MONTHLY COLLECTION REPORT

Fund # 6311 MORRILL SD 11 SINKING
March 31, 2021

Account March Year-To-Date
185-00 DISBURSEMENTS -5,178.13 -106,018.68
305-14 LEVIED TAX 2014 0.00 597
305-15 LEVIED TAX 2015 0.91 1.67
305-16 LEVIED TAX 2016 0.30 1.81
305-17 LEVIED TAX 2017 0.30 22.92
305-18 LEVIED TAX 2018 28.67 196.62
305-19 LEVIED TAX 2019 2,470.45 71,578.29
305-20 LEVIED TAX 2020 5,755.02 32,565.49
306-14 RE & PP INTEREST 2014 0.00 0.22
306-15 RE & PP INTEREST 2015 0.72 1.18
306-16 RE & PP INTEREST 2016 0.16 0.83
306-17 RE & PP INTEREST 2017 0.11 7.84
306-18 RE & PP INTEREST 2018 6.71 39.28
306-19 RE & PP INTEREST 2019 220.07 873.61
344-01 HOMESTEAD EXEMPT LOSS 681.96 2,028.13
344-05 PROPERTY TAX CREDIT 4,895.33 9,790.66
344-10 LOCALLY ASSESSED TAX CREDIT 0.00 395.29
346-01 PRO-RATE MOTOR VEHICLE 0.00 226.19
346-02 CARLINE TAX 0.00 419.72
353-03 IN LIEU TAX-HOUSING AUTHORITY 0.00 91.39
361-01 HOMESTEAD EXEMPT COMMISSION -6.82 -20.28
361-11 TAX RELIEF COMMISSION 0.00 -3.95
363-01 PROPERTY TAX COMMISSION -84.83 -1,052.96
Month Total 8,790.93 11,151.24
Previous Fund Balance 5,178.13 2,817.82
Current Fund Balance 13,969.068 13,969.06




04/05/2021 Scotts Bluff Page 1

03:35 PM MONTHLY COLLECTION REPORT

Fund # 6111 MORRILL SD 11 GENERAL
March 31, 2021

Account March Year-To-Date
185-00 DISBURSEMENTS -99,368.65 -1,885,481.70
304-19 MOTOR VEHICLE TAX 0.00 56,238.80
304-20 MOTOR VEHICLE TAX 12,146.63 61,327.92
305-14 LEVIED TAX 2014 0.00 1,359.51
305-15 LEVIED TAX 2015 14.96 27.47
305-16 LEVIED TAX 2016 4.99 29.93
305-17 LEVIED TAX 2017 5.00 378.40
305-18 LEVIED TAX 2018 473.18 3,244.27
305-19 LEVIED TAX 2019 40,760.22 1,180,981.71
305-20 LEVIED TAX 2020 94,957.76 537,330.24
306-14 RE & PP INTEREST 2014 0.00 50.24
306-15 RE & PP INTEREST 2015 11.92 19.46
306-16 RE & PP INTEREST 2016 258 13.67
306-17 RE & PP INTEREST 2017 1.89 129.37
306-18 RE & PP INTEREST 2018 110.78 648.16
306-19 RE & PP INTEREST 2019 3,631.09 14,414.07
344-01 HOMESTEAD EXEMPT LOSS 11,252.38 33,463.44
344-05 PROPERTY TAX CREDIT 80,773.00 161,546.00
344-10 LOCALLY ASSESSED TAX CREDIT 0.00 6,522.00
346-01 PRO-RATE MOTOR VEHICLE 0.00 3,731.93
346-02 CARLINE TAX 0.00 6,925.01
353-01 IN LIEU TAX-NPPD 57 LEVY 46.82 46.82
353-03 IN LIEU TAX-HOUSING AUTHORITY 0.00 1,507.94
361-01 HOMESTEAD EXEMPT COMMISSION -112.52 -334.63
361-11 TAX RELIEF COMMISSION 0.00 -65.22
363-01 PROPERTY TAX COMMISSION -1,399.74 -17,386.26
470-05 COUNTY COURT FINES 1,565.17 14,526.70
Month Total 144,877.46 181,195.25
Previous Fund Balance 99,368.65 63,050.86
Current Fund Balance 244,246.11 244,246.11




Early Childhood Board Report
April 19, 2021

Envrollment

O Infants- 6

o Toddlers- 20

O Preschool- 51
Gina Leinweber joined the team as our Infant room Para educator on Monday April 12,
2020. We are very excited to add her to the team, and she seems to be a great fit.
We are gathering evidence for our external Cognia review in the spring of 2021. We have
a GOOGLE drive where we are putting all the evidence and the Early Childhood
Leadership Team is working together to share the load.
ECERS and ITERS have been here and conducted the observations for our Step Up to
Quality rating. We have not heard when we will get the results. We look forward to
seeing our strengths and learning what areas, we can grow in.
We are currently scheduling our final TPOT and TPITO observations for this school
year. These are 3 hour in classroom observations, with a formal interview after to track
the implementation of Pyramid. We conduct these in the fall and in the spring every
year. This data will be year 2 for our building of implementing the Pyramid Model. We

are all very excited to see our growth!



® DHHS has modified the finger printing regulations so we are working on getting all
emp[oyees ﬁngerprinted befove Septem’oer, as DHHS will pay fov these until that time.
After that is the districts responsibility to pay for any new hired employees
ﬁngerprinﬁng. Fingerprinting is cuwenﬂy $25.00.
O Things we are paying attention to:
" Enrollment for the 2021-2022 school year
" Summer school enrollment and staffing
" Completing shade structure assembly and construction
" Painting classrooms
" Shelving in hallway bathrooms
" (Creating office space for Special Education & LMHP
. Replacing carpeting in Board Room, other areas gc needed per discussion
with Joe
® ]am currently envolled in 3 summer courses and 1 will have my Administrative
Internship in the fall of 2021. 1 plan to graduate December 17, 2021 with my Masters in
PK-8 Administration.
® Ifthere is anything additional you need or any clarification is needed please do not

hesitate to reach out.

Sunny Edwards



Board Report
April 19, 2021
Activities
Activities

We have had three track meets so far and one golf meet. The weather has been
and will continue to be an issue for meets for the next week or so. They are doing
a great job of adjusting and finding ways to continue to get better, despite the
conditions.

Music
Cheyanna Stumpff’s job description for extra duty stipend:

Coordinator will attend extracurricular events to coach the national anthem
singers. While at these events she will help with the coordinating of introductions
and announcements. Our national anthem singers will perform during sub-district
and district events when those opportunities are available. Coordinator will
submit and coach musicians to all state competitions as well as the various honor
choirs through out the state.

Scoreboard

We have received the proposal from Maxwell Rysdon with Watch Fire Signs and
from Whiting signs for the gyms only. Those are attached. Currently we are still
waiting for Whiting signs to provide us with a bid for the football score board. The
football score board is the primary focus and needs to be addressed to be ready
in time for the 2021-2022 football season.

Congratulations

Congratulations to Libbie Schaefer. She signed her letter of intent to play
basketball at Eastern Wyoming Community college. Libbie is the sixth girls’
basketball player to receive financial assistance to play basketball in eight years.
This is a tremendous accomplishment for a school our size.



Youth camps-

We currently are offering youth camps for girls’ and boys’ basketball. These
camps are being offered by the high school basketball coaches. We are expecting
high numbers for these camps. They are giving our younger students an
opportunity to learn the fundamentals of the game.

Equipment-

It has been four years since we purchased new uniforms for several of the
activities. In the coming month we will be going through the inventory and
assessing the district needs. We are currently under contract with under armour.
This has been a great relationship for us and we look forward to working with
them on the upcoming project.



One (1) 7'x12' s3.9MM Digital Scoreboard

Item Desc. Cost Source
7'x12'. Includes
Display Border, Horn,and  $23,793.00 Equalis

Mounting Hardware

Ignite Sports Virtual
Scoring and Content - Equalis
System

Video Production
Starter Package

Ignite Sports
Controller Controller PC for S 2,700.00 Equalis
Indoor Displays

Watchfire 2-Day Onsite Support
Technician y . PP S 1,500.00 Equalis
Technician
Support
Mount digital
Installation unt digl S 2,400.00 Equalis
scoreboard to wall
Additional electrical
Electrical run(s) to digital S 4,000.00 Local

scoreboard

TOTAL $34,393.00

Twq

Item
Display

Video
Production
Starter

Package

Controller

Watchfire

Technician

Support

Installation

Electrical

TOTAL



D (2) 7'x12' s3.9MM Digital Scoreboards

Desc. Cost Source
7'x12'". Includes Border,
Horn, and Mounting $47,586.00 Equalis
Hardware
Ignite Sports Virtual
Scoring and Content  § - Equalis
System
Ignite Sports Controller .
2,700.00 Equal
PC for Indoor Displays 2 quatis
2-Day Onsite Support
Y .. PP $ 1,500.00 Equalis
Technician
Mount digital scoreboard
unt cig! $ 4,800.00 Equalis
to wall
Additional electrical
run(s) to digital S 7,000.00 Local

scoreboard

$63,586.00




One (1) 6'x10' s3.9MM Digital Scoreboard

Item Desc. Cost Source
7'x12'. Includes
Display Border, Horn,and  $20,280.48 Equalis

Mounting Hardware

Ignite Sports Virtual
Scoring and Content - Equalis
System

Video Production
Starter Package

Ignite Sports
Controller Controller PC for S 2,700.00 Equalis
Indoor Displays

Watchfire 2-Day Onsite Support
Technician y . PP S 1,500.00 Equalis
Technician
Support
Mount digital
Installation unt digl S 2,400.00 Equalis
scoreboard to wall
Additional electrical
Electrical run(s) to digital S 3,500.00 Local

scoreboard

TOTAL $30,380.48

Twq

Item
Display

Video
Production
Starter

Package

Controller

Watchfire

Technician

Support

Installation

Electrical

TOTAL



D (2) 6'x10' s3.9MM Digital Scoreboards

Desc. Cost Source
7'x12'". Includes Border,
Horn, and Mounting $40,560.96 Equalis
Hardware
Ignite Sports Virtual
Scoring and Content  § - Equalis
System
Ignite Sports Controller .
2,700.00 Equal
PC for Indoor Displays 2 quatis
2-Day Onsite Support
Y .. PP $ 1,500.00 Equalis
Technician
Mount digital scoreboard
unt cig! $ 4,800.00 Equalis
to wall
Additional electrical
run(s) to digital S 6,000.00 Local

scoreboard

$55,560.96




Company:. Morrill Public Schools
City : Morrill, NE
Bid Name: Gym Digital Display

Products

1 -6.3’ x 9.45 Full Color Digital Display Sign Reg $28,000.00 $22,000.00
2 - 6.3’ x 9.45’ Full Color Digital Display Sign Reg $56,000.00 $40,000.00

Pricing includes: Installation, Education of use, 3yr warranty (Must have a protective
cover)

WHITING SIGNS ASKS FOR A 50% DEPOSIT BEFORE BEGINNING DESIGN
OR INSTALLATION

Customer Signature

Whiting Signs Signature




HS Board of Education Report

April. 2021

. The 11t grade class took the State ACT assessment on Tuesday,
April 6. We had a few no shows, so they will test on the alternate
date.

. The JH also took their state NSCAS testing April 6t - 9t Along with
the 9-10t grade taking the Spring MAPS tests.

. We are working on a date for the 10t grade ACT and JH MAPS.

4. Virtual State FFA results are as follows:

1. 4 Teams won ribbons (top 50%) and 10 students won ribbons
(top 50%) individually.

2. Agronomy = 32 place (Ryal Baldwin 415t blue ribbon, Bryce
Hodsden =102 red ribbon)

3. Environment/Natural Resources = 74t

4. Farm/Ag Business = 45t

5. Livestock Management = 26t (all 4 members placed in top 90
out of 325).

6. Meat Evaluation = 56, (Tyler Keener 88t red ribbon).

7. Livestock Evaluation = 10t place blue ribbon (Othaniel Banks
6t Jessica Wilkinson 37t Luke Hessler 101st, Paityn Homan
119th),

8. Vet Science = 11t red ribbon (Paityn Homan 44t red ribbon,
Jessica Wilkinson 47t red ribbon, Greisyn Chaney 52" red
ribbon, Libbie Schaefer 88th).

. Prom is May 15t 7-11:30pm with a bus taking kids to the after prom.

6. May 3 will be the Spring ARTS CONNECTION. Viewing of work will

be at 6:30 and music will begin at 7:00pm.
. PAC Honor Choir/Band students did a great job. The results are
below:
1. Choir won the Outstanding Choir Award
i. Solos and Duets on a scale of 1-5 scored:
1. Paris Frias = 1
2. Solos: Kiera Stauffer and Lizzy Henderson = 2
3. Show Choir Quartet = 2
4. Duet: Paris and Bryce =2
5. Duet: Paris and Halle = 2
2. PAC Band received a 1 (scale 1-5).
i. Jessica Wilkinson Flute Solo = 1
ii. Jessica W, Katelyn Ott, Athenia Becker Trio = 1



iii. Jessica W, Sydney Smith Flute/Clarinet = 1
iv. Katelyn O, Athenia B, Flute/Clarinet = 1
v. Athenia B, Sydney S, Clarinet Duet = 2
vi. Justine Wilkinson, Cecelia Barron Clarinet Duet = 2
8. UNK Honor Choir
1. Kassi Alday, Katelyn Ott, Isabella Soto, Autumn Pitnman, Halle
Fegler, Paris Frias, and Sydnee Tweedy
9. UNK Honor Band
1. Athenia Becker, Sydney Smith, Jessica Wilkinson.
10.Oregon Trail Honor Band
1. Bryce Seier, Athenia Becker, Sydney Smith, Jessica Wilkinson,
Katelyn Ott.
11.WTC Honor Band
1. Bryce Seier - 15t chair percussion
2. Athenia Becker, Sydney Smith, Jessica Wilkinson, Katelyn Ott.
12.Class C All State JH Honor Band
1. Justine Wilkinson - Clarinet
2. Cecelia Barron - Bass Clarinet
13.Chadron State Honor Choir
1. Bryce Seier



April 2021 Board Report
Keri Homan
Elementary Principal

Testing, Data, and Interventions™
® We have created a Testing and End of the Year Calendar. We will continue to
add to the calendar as the year progresses.

O Teachers are adding the dates for their class to test during the testing
windows.

" NSCAS (3rd-6t)

= DIBELS (K-6)

= STAR (1-6)

®  Really Great Reading (K-2)

®  DIBELS Math (K-6)

® jReady (K-6)

® NWEA (3-6, unless they met the Spring Benchmark in the Winter)

® Reading, Math, Language Arts, Science
® We have officially started NSCAS testing and it has went ok so far. We also
started DIBELS Math this week.

Curriculum Fellowship™

® We samples for several companies, both online versions. As staff are looking
through and possibly using some of the lessons, they have a spreadsheet that
they can document pros and cons of each.

® A rep from Learn Zillion did a Zoom Meeting with staff, to visit with them
about the curriculum. She also gave staff her direct email if they have any
questions that come up.

® Lauren Armstrong and | have our next meeting on April 20.

Other News™

® Joe Wilson participated in the Peer Review for Title |, with Robin Hoff. | will
continue working on getting documents and files organized and shared with
Joe Wilson for next year.
o Month by Month Timeline
o Sharing information with him through e-mail
o Contact List


https://docs.google.com/spreadsheets/d/1ZlwpFmfzQhVWDCtBkHApnIhQ8dJSXg3JW6At17BHzH4/edit?usp=sharing

|

While Joe Wilson was here, we did a Fire Drill and our Evacuation Drill so he
would have seen it prior to next year.
The Title | Parent Meeting will be April 15, at 6:00. Typically, this has been
done during a PTO Meeting but since PTO hasn’t met | am holding the meeting
separately. This is an expectation for Title |, and the Self Evaluation is due May
1, 2021. Our team will be doing our final review on April 23, and it will be sent
off as soon as we complete that.
We will have 2 Spring Music Concerts to keep numbers down a little bit.

o K-3 will be May 6 at 6:30

o 4-6 will be May 11 at 6:30
Terry is planning Track and Field Day for either May 12 or 13. A determination
will be made soon but we want to see the long term forecast to make the best
decision for a date.
We will have several field trips coming up over the next month. These can be
found on the end of the year calendar.
Kindergarten will be planning their celebration for the end of the year and plan
to hold this at the park again.
We will work with Tom to schedule a Step Up Day for 6 grade.
We will also have a Step Up Day for K-5 students. | will coordinate this with
Joe Wilson so he can invite newly hired staff to attend, once he has finalized
his grade level placements for the 2021-2022 school year.
We will coordinate a time for Preschool Students to come over and visit
Kindergarten as well.

|

|

[

3

[
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3

|

Behavior Interventions™
% 34 Quarter Data- Here is a slide show that Amanda prepared.
% Current Data for 4™ quarter:
o 19 students have write ups.
9 write ups have been for disrespect.
6 write ups have been in the category of “Other Minor Incident”.
5 write ups have been on the bus.
2 write ups were in the catergory of “Other Major Incident”.
Other categories have one or less write ups.
There have been 25 total write ups.
One student has 3 write ups.

4 students have 2 write ups.

© 0O 0O O O O O O


https://docs.google.com/presentation/d/1ZEy1fvcPu3X16QrXtizl5eXmB_u-ngZEqysMv70fk2k/edit?usp=sharing

Student Counts™

Kindergarten Haag, Lauren (14)

1st Mihevc, Jessica (14)

Kindergarten Martin, Jamie (14)

1st Muir, Kaeleigh (13)

2nd Croft, Erica (9)

3rd Lofink, Whitne (12)

2nd Walker, Sarah (10)

3rd Soto, Luanna (11)

4th Armstrong, Lauren (15)

5th Marker, Holly (12)

4th Peachey, Whitney (12)

5th Lackey, Delinda (13)

6th Britsch, Walker (16)

6th Hoff, Robin (16)

As of 3-16-2020
Total Students: 181




Over the summer | plan to lead *McREL’s Balanced Leadership sessions with the district leadership
team.

Team:
Superintendent Joe Sherwood

Business Manager/Human Resource Director ~ Stacy Rodriguez

Activities Director Josh Guerue

Early Childhood Director Sunny Edwards

Elementary Principal Joe Wilson

Secondary Principal Jessica Stec

LMHP/MSW Counselor Liaison Kristen Scavdahl

SRS/TIPS Coordinator Julie Black

Secondary CIA Specialist To be recruited by principal
Elementary CIA Specialist To be recruited by principal
Early Childhood Impact Teacher To be recruited by director
Training:

Session 1: An Overview 2 days
Session 2: Developing a Purposeful Community 2 days
Session 3: Managing Change 2 days
Session 4: The Focus of Leadership 2 days

In addition to this McREL training this summer, | also desire for the group to participate in a PLC**
reading/listening list:

Outliers Malcolm Gladwell Fierce Leadership Susan Scott
Extreme Ownership Jocko Willink Start with Why Simon Sinek

We have the opportunity with the new building level leadership, to unite, refocus, and lead with
renewed fidelity and determination toward the District Goals.

As a result of the change in building level leadership, | would like to do some stakeholder engagement
meetings with students, parents, staff and community to develop a 5 and 10 year strategic plan fleshing
out our mission and vision.

Mission - MPS is committed to empowering students to become confident, knowledgeable, productive
and responsible citizens of a diverse, ever-changing world,

Vision - because... every student deserves an equitable shot at success!

*MCcREL - Mid-continent Research and Education Lab — Denver, CO
** PLC - Professional Learning Community



2014-2015
H Teacher Who left
1 |Beyer, Sara Terilig
2 |Bloodgood, Timothy Alaska
3 Jacobsen, Sherry LOA
4 |Manley, Craig Terilip
5 [Mecklem, Barbara Retire
6 [Miller, Terry Retire
7 [West, Kaiya Alliance
19% Percentage Left
n Administration who left
1 |Gibrael, Angela Kearney
2 |Schaeffer, Nick Retired
3 |Swearingen, Kent Torringto
75% Percentage Left

00O NO U D WN B

Historical View of Certified Staff Turnover
Morrill Public Schools

2015-2016

Teacher Who left
Cox, Rebecca  Stay Home
Edwards, Billy Torrington
Huckfeldt, Sandra  Terilip
Krul, Jenna
Magnusen, Alex
Steele, Sarah
Wilson, JoAnn
Dawn Terrell

00O NO U D WN B

9
10
Percentage Left 26%
Administration who left
Percentage Left 0%

2016-2017
Teacher Who left
Badillo, Maria Belen Spain

Calahan, Kathryn  Terilip
Fody, Katelyn  Torrington
Harris, Georgiann  Terilip
Jacobsen, Kayla Colorado
Mitchell, Kirk Retire
Pedulla, Kelcy Stay Home
Terrel, Kathy Terilip
Waite, Anne  Chalk Butte

Wiegel, Robert Torrington

Percentage Left

Administration who left

Percentage Left

NoO ubdh WN R

18%

1

25%

2017-2018
Teacher Who Left
Murphy,Roxie Vacate Contract
Schuler, Julie Terilip
Wiggins, Caleb back to farming I

DePenna, Erica Arizona
Burnison, Ryan Arizona
Dupre, Claire Colorado
Holt, Autumn PE Job

Percentage Left

Administration who left
Cary Laucomer DiscontPosition

Percentage Left

14%

0%

2018-2019
Teachers Leaving

Ruegg, Ashley Military Move
Ross, Amanda Stay Home
Stoddard, Chandra Stay Home

Move Home CO
Took ESU Job

DeVries, Jaylin
Rhodes, Kamie

Percentage left

Administration who left

Pecentage left

w
PSRN |

13%

0%

2019-2020

Teachers Leaving
Jantzi, Adam Holdrege
Hall, Craig Holdrege
Fees, Roxanna Holdrege
Ryan, Josie Torrington
Rice, Kyle Took ESU Job

Percentage left

Administration who left

Pecentage left

LOOO\IO\UW-&WNI—\E

22%

1
2

50%

2020-2021
Teachers Leaving
Geary, Tiffany  Vacate Contract

Wilke, Krystal Kimball
Folck, Colby Mitchell
Weimer, Jody Terilip
Mihevc, Jessica Vermont
Baires, Kenny RIF

Start Business
South Dakota
South Dakota

Britsch, Walker
Muir, Kae
Muir, Scott

Percentage left

Administration who left
Homan, Keri Crawford
Peacock, Tom ESU Job

Pecentage left




907 W. Oklahoma = PO Box 484 e Grand Island, NE 68802 e Phone: 308-384-2881

March 30, 2021

Morrill Public Schools

Attn: Brad Depp brad.derr@mpslions.org
411 E Hamilton Ave

Morrill, NE 69358

RE: GPS Ionization systems

High_School:
21  GPS-FC24-AC units

6  GPS-DM48-AC units
1 GP5-IRIB-36 unit

Elemeéntary School:

4 GPS I-MOD Bar systems
26  GPS-FC48-AC units

6 GPS-DM48-AC units

Pre-School
7 GPS-FCA8-AC units

Shed Unit:
3 GPS-FC-48-AC units
1 GPS-FC-48-AC unit

Installed For The Sum Of: $74,800.00

Customer Signature | Date

weara  f ERIAIN cooune




HEATING & COOLING

e

907 W. Gklahoma = PO Box 484 & Grand Isfand, NE 68802 » Phione: 308-384-2881

March 3, 2021

Brad.derr@mpslions.org

Morrill Public Schools joe.sherwood@mpslions.org
PO Box 486 .
Morrill, NE 69358 308-247-3414

RE: Kitchen Make Up Air System to replace swamp cooler

Reznor kitchen MAU 10HP, 208-230/60/1 phase make up air swamp cooler
Reznor kitchen MAU-20 ton DX coil with remote condensing unit, 10 HP,
208-230/1 phase

Duct revisions

Duct sedlant

Styrofoam with dlumiguard on exposed ductwork

Electrical connections

Refrigeration work

Crane work
One year parts and labor warranty
Labor
Installed For The Sum Of: $242,000.00




ERRY'S

SHEET METAL = HEATING = COOLING

JEBRY.S

907 W. Oklahoma # PO Box 484 # Grand Island, NE 68802 # Phone: 308-384-2881

March 3, 2021

Morrill Public Schools

Attn: Brad Derr brad.derr@mpslions.org
411 E Hamilton Ave

Morrill, NE 69358

RE: Cooling Tower

1 Baltimore VF-1-048-216 15HP, 208/60/3 phase fluid cooler with 1.5 HP pumps
Water piping and insulation
Electrical connections
Crane work
One year parts and labor warranty

Labor

Installed For The Sum Of: $124,000.00

RE: Pumps

2 230 GPM @ 70 TDM GRUNDFOS LCS Series pumps with triple du'ry valves and SST

flex connections

Materials to remove and re-hook
One year parts and labor warranty
Labor

Installed For The Sum Of: $21,850.00

Heating [/ Eﬂ”ﬂ,\’ COOLING




ERRY'S

SHEET METAL = HEATING » l}ﬂﬂlll\lﬁ

JEBRY.S

907 W. Oklahoma ® PO Box 484 # Grand Island, NE 68802 ® Phone: 308-384-2881

March 3, 2021 ***UPDATED***
Brad.derr@mpslions.orqg

Morrill Public Schools joe.sherwood@mpslions.org

PO Box 486

Morrill, NE 69358 308-247-3414

RE: Elementary Gym - Remove existing air handlers and install rooftop units

2 Lennox K&6A12054BM 10 ton heat/cool rooftop units with 180,000 BTUH 230 volt,
3 phase with a five year compressor and 10 year heat exchanger warranty
2 Lennox down flow roof curbs
Lennox hail guards
2 Lennox fresh air economizer kits
Ductwork with 1" duct liner to re-connect with existing in ceilings
Roof penetrations and sealing
Electrical connections
Gas connections
Lift rental
Protection of gym floor
One year parts and labor warranty

n

Installed For The Sum Of: $130,274.00

Bid does NOT include sales tax

i) Heane LENAVOX coouns




Oregon Trail

Plumbing, Heating & Cooling Inc.

1105 West 26th
Scottsbluff, NE 69361

Phone (308) 635-1921

Professional Serving You Thru Pride in Craftsmanship

Morrill Elementary

Ask Abou’r Our DucT Cleomng

s A
N 3
A
1“
1
i

7 .‘:;%‘,'._,:: ~;;,5;;,; Sy s
Air Duct

| Cleaning Service




Oregon Trail PROPOSAL

Plumbing, Heating & Cooling Inc.
(308) 635-1921

otphc17@gmail.com DATE 2/9/2021

Sales Contact - Travis Offen

Morrill Elementary
Address: 505 Center Ave, Morrill, NE 69358

JOB TERMS

Air Purifiers Due Upon Acceptance

PROPOSAL / WORK DESCRIPTION

(4) Commercial iIWave-c Purifiers for Rooftop units

(19) iWave-r Air purifiers for classrooms

All parts and labor included to complete job

Notes: $18,523.00
1.) No credit cards accepted in amounts over $1,000.00 Total Investment

2.)Proposal does not include any carpentry work

3.) Proposal does not include any high voltage electrical work beyond connecting existing
power to new equipment




Oregon Trail PROPOSAL

Plumbing, Heating & Cooling Inc.
(308) 635-1921

otphc17@gmail.com DATE 2/9/2021

Sales Contact - Travis Offen

Morrill Elementary
Address: 505 Center Ave, Morrill, NE 69358

JOB TERMS
2 Rooftops with Gas Heat and A/c for Gym Due Upon Acceptance

PROPOSAL / WORK DESCRIPTION

(2) 48TCED146 Rooftops with gas heat and electric A/c for gym will include curb and economiser

* Units will sit on roof with duct work coming through roof and connecting to existing duct work

Includes gas line from gas existing gas on roof to rooftops

Includes all duct work from unit to existing

*does NOt include a roofer to cut hole and patch roof around duct work

*does NOt include and electrian to get power up to roof

Notes: $67,194.00

1.) No credit cards accepted in amounts over $1,000.00 Total Investment
2.)Proposal does not include any carpentry work

3.) Proposal does not include any high voltage electrical work beyond connecting existing
power to hew equipment




Oregon Trail

Plumbing, Heating & Cooling Inc.
(308) 635-1921

Guarantee of Workmanship and Customer Satisfaction

We will perform the work described in this recommendation in a professional and workmanlike
manner, adhering to local construction codes in all cases. We willremove all debis created by
this installation.

Finally, we guarantee, 100%, that you will be fully satisfied with your new instdllation, both with
regards to the craftsmanship and the quality of the materials and equipment installed.

Oregon Trail Plumbing, Heating & Cooling Inc, will provide a 1 {one) year warranty on all
equipment and materials provided by Oregon Trail Plumbing, Healing & Cooling Inc. from the final
draw/billing date. After that date the manufacturer warranty will apply on all equipment and
materials.

Due fo fluctuating equipment and material pricing, it is nearly impossible to guarantee pricing for
an extended period of time. However, we will guarantee our price proposal for the next 30 days.

if the proposal is not accepted within this time period we reserve the right to modify our pricing to
reflect our cost increases.

Acceptance of the Recommendation

The preceding recommendation of work is hereby accepted this

day of , 20 by

, buyers,

and , agent of

Oregon Trail Plumbing, Heating and Cooling inc.



Additional Options For Consideration:

Option #1 - Humidifier

We will install 1 (one) humidifier. This humidifier will come with a 5 (five) year
limited warranty on all parts & a 1 (one) year limited warranty on all labor.

ADDTO BASEBIE ..ovavmsmsnmsussuvonpsumonsosponssasinssossassvnennsqsigasson $680.00

When you see just how much our humidifiers can improve air quality,
there won’t be a dry eye in the house. No one likes too much humidity.
But too little can be just as irritating, especially in winter. When
humidity drops too low, you might notice sore throats, chapped lips,
itchy skin and sinus problems. You also might notice dry wood in your

Option #2 - UV Bulb

We will install 1 (one) UV Bulb. This up bulb will come with a 1 (year) year
limited warranty on all parts & a 1 (one) year limited warranty on all labor.

ADD TO BASEBID ..oveovveeeeeeeeeeeeeteeessesessesesonssssesssssssssssssseons $715.00 @—

Our UV lamps mean lights out for mold and bacteria. They kill the
organisms that can grow on the indoor coil of your cooling system.
Eliminating these baddies does more than help improve your air

Option #3 - 4 Air Purifier Cabinet / Filter

We will install 1 (one) Air Purifier High Efficiency Filter. This will come with a
1 (one) year limited warranty on all parts & a 1 (one) year limited warranty on

all labor.

ADD T BASEBIEY .55 i itanissmas daiiisnimsmbiisambambhsisasmnsinsiiaihasis $1,500.00

If you’ve been holding your breath for cleaner air, the wait is over. Our
state-of-the-art air purifier systems trap and kill bacteria, viruses, mold



HERE AT OREGON TRAIL PLUMBING, HEATING AND COOLING
INC., WE CARE ABOUT WHAT YOUR FAMILY IS BREATHING
DAY IN AND DAY OUT. WHEN WAS THE LAST TIME YOU HAD
YOUR HOME DUCT SYSTEM CHECKED. TAKE ADVANTAGE OF
OUR FLAT RATE DUCT CLEANING PRICE!

$550.00.....

1.) CLEAN ALL SUPPLY / RETURN DUCTS

2.) CLEAN ALL SUPPLY / RETURN REGISTERS
3.) CLEAN & SERVICE HVAC EQUIPMENT
4.) DISINFECTANT SPRAY OF DUCT WORK
5.) REPLACE FURNACE FILTER

6.) FINAL CLEAN UP WITH VAC SYSTEM

WHATS COVERED:

|




PROPOSED EXPENDITURES FOR
STIMULOUS REVENUE

Rev-enué.f : =5 ]
ESSERS Il $328,590 $65,718
ARPA $722,898

TOTAL

$1,051,488.

Expenditures
GPS lonization system : $74,800
Elementart Gym HVAC $130,274
Swamp Cooler Replacement $80,000
Cooling Tower $124,000
4 replacement HVAC units $24,000
De-densify Ag Construction $250,000
LMHP/MSW 2 Years $143,200

Mobile Devices/Tierney Boards $225,214

TOTAL $1,051,488




Un #._m.n__ Map

Yvrite a description for your map.




BROWN'’S FIELD OPTIONS

FACILITIES COMMITTEE MEETING 4-7-2021

West Option East Option

Farther from Liberty Oil Road (more hidden) Faces Charles (better show cased)

Tree Row does not block NW winds Tree Row is wind block from NW winds
Tree Row blocks morning sun from animals Building accesses sun all day in winter
Would need to post someone to safeguard Parking lot is large enough to back livestock
entry to parking lot while backing into pasture into pasture fence

Chicken coop is unprotected unless we move it Chicken Coop is protected by building and

animal panel runs
Building entry is through the courtyard P

Building entry is directly from parking lot
Less parking lot dust in building . ¥ 4 2 .

. . Full sun in summer
Summer time, morning sun blocked

Closer access to electicity, tool shed, and

Farther from other out buildings :
chicken coop

Maxiies pardngiley Maximize growable area for pasture / crops
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Property Maintenance rosted: apri 20, 2021 f‘)”é} 4
Morrill High School is expanding it’s agriculture education program. ﬁi%jﬁ

S 7o

10 acres, less than a mile from the high school, will be the site for a s,V

4800 sq ft building which houses a classroom, a processing kitchen and %@TW
an animal science lab. This property provides our students with the opportunity to have
hands on experiences during the school day and throughout the summer with various kinds
of animals, crops, gardens, horticulture and landscaping projects.

We are looking for an experienced farm/ranch hand/manager to partner with our agriculture
education teacher to maximize what our property can produce and effectively confine and
manage any animals on the property.

We will have some flexibility in a start date, preferably on or before August 11, 2021. Wages
will be competitive, based on previous farm, ranch, and maintenance experience.

How to Apply
Email your letter of interest & resume to joe.sherwood@mpslions.org or stop at the district
office, 508 Jefferson Ave, Morrill, NE, to pick up an application and set an appointment for an

interview.

EEEEEEEEEEEESEESEEE LS ESEEEEEEEEEEEEEEEEEEEEEEEEEEEIEEEEEEEEEIEEEEEE ST S ]

http://www.mpslions.org (phone) (308) 247-3414  (fax) (308) 247-2196




Morrill Public Schools
K-12

7/25-8/1 County Fair

2021-2022 Calendar

16 - First Day (1-12) 2 pm student dismiss

15|16 (17| 18| 19| 20| 21

17 - First Day of Kindergarten

22 123 (24| 25( 26| 27 | 28

(-]
[y
o
[y
=
[y
N
[y
W
[y
»
NIN|=
@Nmml-‘(h

29 | 30 | 31 15| 12

15- End of 1st Quarter (44)

19| 18

6 - Labor Day NO SCHOOL K-12

2 pm dismiss 26 & 28 P/T Conferences 3-8 pm

S{M|T|W|Th| F S
1 2 | 3 4
5|16 (7]]8(9]10] 11

1 - NO School K-12 / Teacher Comp Day

Th| F S
314 5
10| 11 | 12
17 | 18| 19
24 | 25 | 26

24-26 - Thankgiving Break

22 - End of 2nd Quarter (43) regular dismissal

12/23-1/5 - Christmas Break

10| 11 | 12

6 - Return to School K - 12

w
2

9

16 | 17 q 19
23 25

30

2 pm dismiss 22 & 24 Mid-Term Conf. 3-8 pm
25 - No School / Teacher Comp Day

10 - End 3rd Quarter (44)

S| M| T|W|Th| F S

1 2

3[4]5 6 7 | 8 9
10 (11 (12| 13|14 ) 15] 16
17 (18| 19( 20| 21| 22 | 23

14-18 - Easter/Spring Break NO SCHOOL K-12

4 - Senior Last Day

1 2 3 4 5 -Graduation Practice/Seniors Lunch 1 7

5 6 7 8 9 |10 11 7 - Graduation 8 14

12|13 | 14| 15| 16| 17| 18 17 - Last day of School 2:00 Dismissal Students (44) | 15 21

19[ 202122 23] 24 25 | 1849 - Teacher PD - Work Day - Gradesbue | 22 28
26| 27| 28] 29| 30| 31 EVERY FRIDAY 2 pm Student Dismissal 29

16 | 16 |24 Fridays when students have early outs that 12

91 | 87 teachers will have PD/Grade Level 93 | 88

First/Last Days of School & End of Qtr

Meetings/Data Analysis/Staff Meetings, etc

184 Staff Contract Days

No School/Vacation Day

174 Kindergarten days 1152 hours

P/T Conferences Day

8 staff 2 pm dismissals compensating for

175 1st - 11th days 1159 hours

annual duties outside schoolday

166 Senior days 1104 hours

| 4/8/2021

Calendar may be adjusted for activities




2021-2022 Calendar

Morrill Public Schools
Early Childhood

S| M| T
1 2 | 3
8| 9]10
15|16 | 17
23
30

m 16 - First Day 2 pm Preschool dismissal

1-13 No Preschool or ChildCare

6 - Labor Day NO SCHOOL or Childcare

F S

1

7 8
14 | 15
21 | 22
28 | 29
19 | 17

3[4[5][6]7
10 [ 1112 13[14[15] 16
17| 18| 19| 20| 21 [[22]] 23

w

1 2 3 4 S| M| T|W|Th| F S
5|67 ]|8]9[10] 11 1| 2[3|a]s5
12| 13| 14| 15| 16| 17 | 18 6 7 8 9 (10| 11| 12
19| 20| 21| 22| 23| 24| 25 24 - No Preschool - Childcare IS Available 13|14 | 15| 16| 17| 18| 19

29 25-26 - Thankgiving Break 22| 23| 24| 25| 26

12/23-1/5 - Christmas Break
23 & 27-30 No Preschool - Childcare IS Available

3-5 No Preschool or Childcare

10

6 - Return to School and Childcare

17

28 -No PK-Head Start Training / Childcare Available

M| T|W 2 pm dismiss 22 & 24 Mid-Term Conf. 3-8 pm
1 2 3 4 5 6 25 - No School or Childcare/ Teacher Comp Day F S
7 8 9 (10| 11|12 ] 13 1 2
14 | 15 [ 16 | 17 | 18 [[19]] 20 3/a|5]6 7809
2122 23| 24| 25| 26 | 27 10 (11| 12| 13 | 14| 15| 16
29 14 - No Preschool - Childcare IS Available 17 (18| 19| 20 | 21| 22 | 23
15-18 - Spring Break NO SCHOOL or Childcare 24| 25| 26| 27 | 28| 29 | 30
S T|W]|Th| F S 18 | 18
1 2 3 4 17 - Last day of School 2:00 Dismissal Students
5 7 8 9 |10 11 18-20 - No School or Childcare S M| T|W|Th| F S
12 14| 15| 16| 17 | 18 1 2 3 4 5 6 7
19| 20| 21| 22| 23| 24 | 25 |[EVERY FRIDAY 2 pm Preschool Dismissal 8 9 (10| 11 (12| 13| 14
26| 27 | 28| 29 (30| 31 Fridays when Preschool has early outs: 15|16 (17| 18 | 19| 20 | 21
16 | 16 teachers will have Professional 221 23| 24| 25| 26| 27 | 28
91| 87 Development, Staff Meetings, etc 29 [ 30 | 31 14 ] 12
Summer Day Camp & Childcare  May First/Last Days of School & End of Qtr 93 | 87
23 - July 29 Excluding Holidays No School/Vacation Day July
June P/T Conferences Day or No PK but Childcare Available S M T W | Th F S
s|mM|[T|W|[Th]| F| S 1] 2
1| 2| 3 4 184 Teaher Contract Days 3[4] 5 6 | 7| 8] 9
5 6 7 8 9 |10 ] 11 174 PRESCHOOL days 1320 hours 10 (11| 12| 13 | 14| 15| 16
12| 13| 14| 15| 16| 17 | 18 Calendar may be adjusted for activities 17 (18| 19| 20 | 21 | 22 | 23
19| 20| 21| 22| 23| 24| 25 4/17/2021]1 24 | 25| 26 | 27 | 28 | 29 | 30
26 | 27 [ 28 | 29 | 30 31




April 13, 2021

Merrill Board of Education,

Considering my job was posted before | had any time to resign due to my busy schedule. It is in my
family’s best interest that | will be resigning from Morrill Public Schools. Pending board approval at Belle
Fourche School District | will be resigning from ALL my positions at Morrill Public Schools including:
Social Studies Teacher, Ir. High Football, High School Foothall, Jr. High Baskethail, Jr. High Track, High
School Track, Student Council Advisor, Sabio Mouse Advisor, Senior Mentor Advisor, and NHS
committee,




April 9, 2021

Morrill Board of Education,

Please accept my letter of resignation for my position of 1% grade teacher and coach for Morrill
Public Schools pending acceptance of my new position at Creekside Elementary School in

Spearfish, South Dakota. The Spearfish School District will approve my contract at their next
board meeting.

This decision to leave the school that | am an alumni from was not an easy decision, but after
my father who put 23 years into this district resigned, | knew that this was no longer the place
for my family to continue to grow. | will always value the memories of being a student, teacher,
and coach here. | have valued getting a chance to work with so many amazing educators,
including my own parents, and husband. | will always cherish the relationships and the chance
to grow as a person and educator that | gained from the years | have been at Morrill. Thank you
to those who have had a positive impact in my life. f

Best,

Kaeleigh Muir



TEACHER'S CONTRACT

THIS CONTRACT is made by and between the Board of Education of Scotts Bluff County School District 79-0011, a.k.a Morrill Public Schools ("District"}

and _ John Boswell I (Teacher").
WITNESSETH: That the Board of Education hereby agrees to employ the Teacher as foltows:

*  School Year begins on or about August 11, 2021 2nd ends on or aboui_ Muy 19, 2022, subject to Board modification;
[ ]

*  Days of service: 184 teaching days, subject to terms of the negotiated agreement;  Full time Equivatency (FTE) of 1.0;

Teacher's salary schedute placement; MA+ 18, Step 12 ($63,802.50), subject to {inal terms of the negotiated ngreenient for the applicable contract year between
the Board and the bargaining vnit representing the certificated employees of the District. The teacher's salary schedule placement and other terms of
employment may be set forth on the Annual Supplemental Renewal form to be executed subsequent to this Teacher's Contract. Writlen verification of additional
graduate hours must be given to the Superiniendent on or before the 22 * dny of May in the year this Conlract s signed in order ta be considered for salary

movemeit,

= Other terms:
FIRST: Salary, The salary of the teacher shall be payable in (12) equal installnients, The first installment shall be payablc on the 20" day of September, and remaining

installments shall be payable on the 20™day of each month thereafter, Terms and condifions set forth in this agreement shall be subject 1o such wages and conditions of
employment as may be mutually agreed upon by and between the Board and teachers or a duly recognized collective bargaining agent for said teachers, and said
agreement, when reduced to writing, and executed by the parties, shall be deemed to bo included herein by referenice and shall become a part hereof. This contract shall
conform lo the regulations governing deductions with reference to Withholding Tax, Social Securily, Medicare, and Teacher's Retirement. Other deductions may be
withheld as agreed to by the partied to this contract, Upon tormination of this contract by the Board or the Teacher, the compensation shall be an amount which bears the
same ratio to the early salary herein specified as the number of days of service to the date of such termination bears to the number of days of service in the applicable
contract year. Any uneamed fractional portion of an installment paid, but not eamed prior to termination of the contract, shall be refunded by the Teacher.

SECOND: Duties. The Teacher hereby agrees to be governed by the policies of the Board of Education of the District, The duties to be performed by the Teacher shall
be subject to assignment by the Superintendent or the Board, Days of service may be adjusted from year fo year by the Board. The Teacher further agrecs {o devote full
time during days of school to the Teacher's position and in all respecs to diligently and faithfully perform the assigned duties o the best of the Teacher's professional
sbility, Regular dependable attendance is an essential function of the Teacher’s position.

TIIRD: Extra-Duty Assignments. In addition to the normal duties traditionally required of certificate employees, the Teacher may be assigned

"extra duty" assignments by the District. Such assignment shell be upon such terms and conditions and at such additional rale of compensation as the Teacher and the
District may agree upon; provided that the Teacher shall not unreasonably refuse 1o eccept such assignments. Duty assignmenis which do not xequire & teaching or
administrative cerlificate erc on an al-will basis, shali be subject (o removal without cause and shall not be subject lo ¢continuation or rencwal as part of this Teacher's
Contract,

FOURTH: Coslract Tennination. The contract may be cancelled or tenminated subjeet to required procedures in the event the Teacher violates an of the provisions of
this agreement, or perfonns any act or dogs anything which is materially harmful to the employer, or which substautially inhibits the Teacher's abilily to discharge the
duties as sef forih herein, including, but not ¥mited to (I} becoming legally disqualified to teach in the State of Nebraska; (2) participation in any fraud; (3) causing eny
inlentional damage to property; (4) engaging in any vnlawful act; (5) just ceuse, including: (2) Incompetency, which includes, but is not limited to, demonstrated
deficiencies or shoricomings in knowledge of subject matter or teaching or administrative skills; (b) neglect of duly; {¢) unprofessional conduet; (d) insubordination; (g)
immorality; {f) physical or mental incapacity; (g} failure lo give evidence of professional growth as required by law; or (h) other conduct which interferes substantially
with the continued performance of duties. Non-renewal, suspension or other disciplinary action may be enforced in accordance witl: applicable law,

FITTH: Legal Requirements. The Teacher affims that: (1) the Teacher holds or will hold a valid and appropriate cettificate fo act as & certificated employee in the State
of Nebraska to perform the assigned duties throughout the term of this Coniract and any extension of this Contraet; (2) the required certificate to perform the assigned
duties shall be registered as required by law; it being understood and agreed that this contract is not valid until the required certificate is registered in accordance with
taw and that the Teacher shali not be compensated for any services performed prior to the date of regisiration of this certificate; (3) the Teacher is not under contract with
another Board of Education within the State of Nebraska covering any part of or al] of the same time of performance as provided for in this Contract; and (4) there shall
be no penalty for release or resignation by the Teacher from this Contract; provided no resignation shall become effective until expiration of the remaining term of the
Contract unless the Board fixes an carlier effective date. It is understood that this Contract is also subject to provisions of the School Teachers Retirement Act.

SIXTI: Renewal. Hercafter, this contract may be continued by a separate, annual wrilten "Renewal Agreement” which shall incorporate all the provisions hereof by
reference excepl as siated on such Renewal Agreement. Renewal Aprecments must be executed by the Teacher and delivered to the Superintended of Schools or the
Secretary of the Board of Education of the District within fifteen calendar days of receipt thereof from the District, Said Renewal agreement shall not be required to be
signed by the Teacher prior to March 15. Failure to return the Renewal Agreement or an intent card shall constinute grounds for termination.

The failure to return a signed copy of this contract to the Business Office or the Superintendent of the District on or before 4 pm. on Aprll 7, 2020 may constitute a
rejection by the Teacher of the offer of employment,

r/»
Exceuted A'pn/ 7, 2021, //Z Lo -Zﬁd/w./ 0

TFeacher Signature

Executed 2021,

President of Board of Education

Attest: 2021,

Secretary of Board of Education




Morrill Public Schools
Certified Staff Salary Confirmation
2021-22 School Year

iS¢ his
‘ gﬁr% ‘ Employee Name Emily Buchanan
)

7 8
, — 7\
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This document serves as a confirmation of the salary amount(s) that will be paid to you for the 2021 -2022 school year
as agreed to in the Negotiatied Agreement, Teacher Agreement, Renewal Agreement, Addendums and/or
and/or Extracurricular Employment Agreements:

Placement of the salary schedule for 2021 -2022 school year is: BA +0, Step 1
base salary of +.35,250.00"
your salary structure index is: 1.0000  for a salary totaling: S 35,250.00
plus extended contract Total Contract Days 184 - 45,750.00
Fringe Benefit Stipend 10,500.00
TOTAL TEACHING SALARY 45,750.00
Extra Duty Stipend Base Salary $35,000.00
$0.00
Total Annual Gross: $45,750.00
Monthly Amount: $3,812.50
| confirm/agree that the amounts shown above are ‘ \L/\ - 'L_
accurate according to the Negotiated Agreement: V\/\J\; BU\/C o LU \ '2_/ YhyA
SignatureJ ' Date




TEACHER'S CONTRACT

THIS CONTRACT is made by and between the Board of Education of Scotts Bluft County School District 790011, a.k.a Morrill Public Schools (“District”)
and __Emily Buchanan (Teacher")
WIETNESSETH: That the Board of Education hereby agrees to employ the Teacher as follows:

. N aar heoing . ]
School Year begins on or about August 11, 2021 and ends on or about_May 19, 2022, subject to Board modification;
. 'Q P erviee! sachit X Q H E 0 H : TF 4
Days of service: 184 teaching days, subject to terms of the negotiated agreement; o Full time Equivalency (FTE) of 1.0,
-

Teacher's salary schedule placement: BA+ 0, Step 1 ($35,250.00), subject to final terms of the negotiated agreement for the applicable contract year between the
Board and the bargaining unit representing the certificated employees of the District. The teacher's salary schedule placement and other terms of employment may
be set forth on the Annual Supplemental Renewal form to be exceuted subsequent to this Teacher's Contract. Written verification of additional graduate hours
must be given to the Superintendent on or before the 22 ™ day of May in the year this Contract is signed in order to be considered for salary movement;

* Other terms:
FIRST: Salary. The salary of the teacher shall be payable in (12) equal installments. The first installment shall be payable on the 20™ day of September, and
remaining installments shall be payable on the 20™ day of each month thereafter. Terms and conditions set forth in this agreement shall be subject to such wages and
conditions of employment as may be mutually agreed upon by and between the Board and teachers or a duly recognized collective bargaining agent for said teachers, and
said agreement, when reduced to writing, and exccuted by the parties, shall be deemed to be included herein by reference and shall become a part hereof. This contract
shall conform to the regulations governing deductions with reference to Withholding Tax, Social Security, Medicare, and Teacher's Retirement. Other deductions may be
withheld as agreed to by the partied to this contract. Upon termination of this contract by the Board or the Teacher, the compensation shall be an amount which bears the
same ratio to the early salary herein specified as the number of days of service to the date of such termination bears to the number of days of service in the applicable
contract year. Any unearned fractional portion of an installment paid, but not eamed prior to termination of the contract, shall be refunded by the Teacher.
SECOND: Duties. The Teacher hereby agrees to be governed by the policies of the Board of Education of the District. The duties to be performed by the Teacher shall be
subject to assignment by the Superintendent or the Board. Days of service may be adjusted from year to year by the Board. The Teacher further agrees to devote full time
during days of school to the Teacher's position and in all respects to diligently and faithfully perform the assigned duties to the best of the Teacher’s professional ability.
Regular dependable attendance is an essential function of the Teacher's position.
THIRD: Extra-Duty Assignments. In addition to the normal duties traditionally required of certificate employees, the Teacher may be assigned
“extra duty” assignments by the District. Such assignment shall be upon such terms and conditions and at such additional rate of compensation as the Teacher and the
District may agree upon; provided that the Teacher shall not unreasonably refuse to accept such assignments. Duty assignments which do not require a teaching or
administrative certificate are on an at-will basis, shall be subject to removal without cause and shall not be subject to continuation or renewal as part of this Teacher's
Contract.
FOURTH: Contract Termination. The contract may be cancelled or terminated subject to required procedures in the event the Teacher violates an of the provisions of
this agreement, or performs any act or does anything which is materially harmful to the employer, or which substantially inhibits the Teacher's ability to discharge the
duties as set forth herein, including, but not limited to (1) becoming legally disqualified to teach in the State of Nebraska; (2) participation in any fraud; (3) causing any
intentional damage to property; (4) engaging in any unlawful act; (5) just cause, including: (a) incompetency, which includes, but is not imited to, demonstrated
deficiencies or shortcomings in knowledge of subject matter or teaching or administrative skills; (b) neglect of duty; (¢) unprofessional conduct; (d) insubordination: (¢)
immorality; (f) physical or mental incapacity; (g) failure to give evidence of professional growth as required by law; or (h) other conduct which interferes substantially
with the continued performance of duties. Non-renewal, suspension or other disciplinary action may be enforced in accordance with apphicable law
FIFTH: Legal Requirements. The Teacher affirms that: (1) the Teacher holds or will hold a valid and appropriate certificate to act as a certificated employee in the State
of Nebraska to perform the assigned duties throughout the term of this Contract and any extension of this Contract; (2) the required certificate to perform the assigned
duties shall be registered as required by law; it being understood and agreed that this contract is not valid until the required certificate is registered in accordance with
law and that the Teacher shall not be compensated for any services performed prior to the date of registration of this certificate; (3) the Teacher is not under contract with
another Board of Education within the State of Nebraska covering any part of or all of the same time of performance as provided for in this Contract; and (4) there shall
be no penalty for release or resignation by the Teacher from this Contract; provided no resignation shall become effective until expiration of the remaining term of the
Contract unless the Board fixes an earlier effective date. It is understood that this Contract is also subject to provisions of the School Teachers Retirement Act
SIXTH: Renewal. Hereafter, this contract may be continued by a separate, annual written "Renewal Agreement” which shall incorporate all the provisions hereof by
reference except as stated on such Renewal Agreement. Renewal Agreements must be executed by the Teacher and delivered to the Superintended of Schools or the
Secretary of the Board of Education of the District within fifteen calendar days of receipt thereof from the District: Said Renewal agreement shall not be required to be
signed by the Teacher prior to March 15. Failure to return the Renewal Agreement or an intent card shall constitute grounds for termination
The failure to return a signed copy of this contract to the Business Office or the Superintendent of the District on or before 4 p.m. on April 13, 2021 may constitute
a rejection by the Teacher of the offer of employment.

s _OH[12 v\l B

TcuAcr Signature

Executed 2021.

President of Board of Education

Altest: 2021.

Secretary of Board of Education



TEACHER'S CONTRACT

THIS CONTRACT 15 made by and between the Board of Education of Scotts Bluff County School District 79-0011, ak a Morrill Public Schools ("District”)
and __Chelsen Jackson (Teacher™)
WITNESSETH That the Board of Education hereby agrees to employ the Teacher as follows

*  School Year begins on or about August 11, 2021 and ends on or about May 19, 2022, subject to Board modification.
*  Days of service: 184 teaching days, subject to terms of the negotiated agreement, o Full time Equivalency ( FTE) of 1.0,
*  Teacher's salary schedule placement: MA+ 0, Step 1 ($43,181.25), subject o final terms of the negotiated agreement for the applicable contract year between the

Board and the bargaining unit representing the certificated employees of the District. The teacher's salary schedule placement and other terms of employment may

be set forth on the Annual Supplemental Renewal form to be exccuted subsequent to this Teacher's Contract Written verification of additional graduate hours

must be given to the Superintendent on or before the 22 * day of May in the year this Contract is signed in order to be considered for salary movement,

* Other terms

FIRST Salary The salary of the teacher shall be payable in (12) equal installments. The first installment shall be payable on the 20" day of September, and
remaming installments shall be payable on the 20® day of each month thereafter. Terms and conditions set forth in this agreement shall be subject to such wages and
conditions of employment as may be mutually agreed upon by and between the Board and teachers or a duly recognized collective bargaining agent for said teachers, and
said agreement, when reduced to writing, and exccuted by the parties, shall be deemed to be included herein by reference and shall become a part hereol. This contract
shall conform to the regulations governing deductions with reference to Withholding Tax, Social Security, Medicare, and Teacher's Retirement Other deductions may be
withheld as agreed 1o by the partied to this contract. Upon termination of this contract by the Board or the Teacher, the compensation shall be an amount which bears the
same ratio (o the early salary herein specified as the number of days of service to the date of such termination bears to the number of days of service in the applicable
contract year Any uncamed fractional portion of an installment paid, but not carned prior to termination of the contract, shall be refunded by the Teacher
SECOND Duties The Teacher hereby agrees to be governed by the policies of the Board of Education of the District. The duties to be performed by the Teacher shall be
subject to assignment by the Superintendent or the Board. Days of service may be adjusted from year to year by the Board. The Teacher further agrees to devote full ume
duning days of school to the Teacher's position and in all respects to diligently and faithfully perform the assigned duties to the best of the Teacher's professional ability
Regular dependable attendance 1s an essential function of the Teacher's position
THIRD Fxtra-Duty Assignments. In addition to the normal duties traditionally required of certificate employees, the Teacher may be assigned
“extra duty” assignments by the District. Such assignment shall be upon such terms and conditions and at such additional rate of compensation as the Teacher and the
District may agree upon; provided that the Teacher shall not unreasonably refuse to accept such assignments Duty assignments which do not require a teaching or
administrative certificate are on an at-will basis, shall be subject to removal without cause and shall not be subject to continuation or renewal as part of this Teacher's
Contract
FOURTH Contract Termination The contract may be cancelled or terminated subject to required procedures in the event the Teacher violates an of the provisions of
this agreement, or performs any act or does anything which 1s materially harmful to the employer, or which substantially inhibits the Teacher's ability to discharge the
dutics as set forth herein, including, but not limited to (1) becoming legally disqualified to teach in the State of Nebraska, (2) participation in any fraud, (3) causing any
intentional damage to property, (4) engaging in any unlawful act, (5) just cause, including: (a) incompetency, which includes, but is not imited to, demonstrated
deficiencies or shortcomings in knowledge of subject matter or teaching or administrative skills, (b) neglect of duty, (¢) unprofessional conduct; (d) msubordination: (¢)
immorality, (f) physical or mental incapacity, (g) failure to give evidence of professional growth as required by law, or (h) other conduct which interferes substantially
with the continued performance of duties. Non-renewal, suspension or other disciplinary action may be enforced in accordance with apphicable law
FIFTH: Legal Requirements. The Teacher affirms that. (1) the Teacher holds or will hold a valid and appropriate certificate to act as a certificated employee i the State
of Nebraska to perform the assigned duties throughout the term of this Contract and any extension of this Contract, (2) the required certificate to perform the assigned
duties shall be registered as required by law, it being understood and agreed that this contract 1s not valid until the required certificate 1s registered in accordance with
law and that the Teacher shall not be compensated for any services performed prior to the date of registration of this certificate, (3) the Teacher 1s not under contract with
another Board of Education within the State of Nebraska covering any part of or all of the same time of performance as provided for in this Contract, and (4) there shall
be no penalty for release or resignation by the Teacher from this Contract, provided no resignation shall become effective until expiration of the remaining term of the
Contract unless the Board fixes an earlier effective date. 1t 1s understood that this Contract is also subject to provisions of the School Teachers Retirement Act
SIXTH: Renewal Hereafler, this contract may be continued by n separate, annual written "Renewal Agreement” which shall incorporate all the provisions hereof by
reference except as stated on such Renewal Agreement. Renewal Agreements must be executed by the Tencher and delivered to the Supenntended of Schools or the
Secretary of the Board of Education of the District within fifteen calendar days of receipt thereol from the District. Said Renewal agreement shall not be required to be
signed by the Teacher prior o March 15 Failure to return the Renewal Agreement or an intent card shall constitute grounds for termination
The failure to return a signed copy of this contract to the Business Office or the Superintendent of the District on or before 4 pan_on April L3, 2021 may constitute
a rejection by the Teacher of the offer of employment :

I xecuted Z/////Z,/ 2021

| xecuted 2021

President of Board of Education

Altest 2021

Secretary of Board of Education




Morrill Public Schools
Certified Staff Salary Confirmation
2021-22 School Year

Employee Name Chelsea Jackson

This document serves as a confirmation of the salary amount(s) that will be paid to you for the 2021 -2022 school year
as agreed to in the Negotiatied Agreement, Teacher Agreement, Renewal Agreement, Addendums and/or
and/or Extracurricular Employment Agreements:

Placement of the salary schedule for 2021 -2022 school year is: MA+0,Step 1
base salary of 35,250.00
your salary structure index is: 1.2250 for a salary totaling: S 43,181.25
plus extended contract Total Contract Days 184 - 53,681.25
Fringe Benefit Stipend 10,500.00
TOTAL TEACHING SALARY 53,681.25
Extra Duty Stipend Base Salary $35,000.00
e — ——————
$0.00
Total Annual Gross: $53,681.25
Monthly Amount: $4,473.44

Signature Date

\
fi that th h bo -,
e e s Wil U}a Kam 4l




Morrill Public Schools Certified Staff Salary Confirmation 2021-22 School Year

This document serves as a confirmation of the salary amount(s) that will be paid to you for

Employee Name Kristen Skavdahl|

the 2021 -2022 school year

Placement of the salary schedule for 2021 -2022 school year is: $60,000.00
base salary of :
your salary structure index is: . for a salary totaling: $60,000.00
plus extended contract__ - Total Contract Days 220 _ 60,000.00
Fringe Benefit Stipend 4
TOTAL TEACHING SALARY 60,000.00
Extra Duty Stipend Base Salary S0.00
L —— ct— e —— ——
e —— i ———— — EE— —— DS
$0.00
Total Annual Gross: ~ $60,000.00
Monthly Amount: $5,000.00
| confirm/agree that the amounts shown above are i ’ ’ ’ f-
accurate. ,.L_‘ JAA OAF 14 2072 |

DI e

Date



PLMHP/PMSW CONTRACT

THIS CONTRACT is made by and between the Board of Education of Scotts Bluff County School District 79-0011, a.k.a Morrill
Public Schools (“District”) and ___ Kristen Skavdahl (“Counselor”).
WITNESSETH: That the Board of Education hereby agrees to employ the Counselor as follows:

e School Year begins on or about August 11, 2021, and ends on or about May 19, 2022, subject to Board modification;

o Days of service: 200 Contract Days: 175 student days & all teacher professional development days; additionally 1 to 1.5 days
per week during the summer programs & on extended school breaks as needed.

e Full time Equivalency (FTE) of 1.0;

e Counselor’s salary: $60,000.00
FIRST: Salary. The salary of the Counselor shall be payable in twelve (12) equal installments. The first installment shall be payable
on the 20" day of September, and remaining installments shall be payable on the 20" day of each month thereafter. Terms and
conditions set forth in this agreement shall be subject to such wages and conditions of employment as may be mutually agreed upon
by and between the Board and the Counselor and said agreement, when reduced to writing, and executed by the parties, shall be
deemed to be included herein by reference and shall become a part hereof. This contract shall conform to the regulations governing
deductions with reference to Withholding Tax, Social Security, Medicare, and Counselor’s Retirement. Other deductions may be
withheld as agreed to by the partied to this contract. Upon termination of this contract by the Board or the Counselor, the
compensation shall be an amount which bears the same ratio to the early salary herein specified as the number of days of service to the
date of such termination bears to the number of days of service in the applicable contract year. Any unearned fractional portion of an
installment paid, but not earned prior to termination of the contract, shall be refunded by the Counselor.
SECOND: Duties. The Counselor hereby agrees to be governed by the policies of the Board of Education of the District. The duties
to be performed by the Counselor shall be subject to assignment by the Superintendent or the Board. Days of service may be adjusted
from year to year by the Board. The Counselor further agrees to devote full time during days of school to the Counselor’s position
and in all respects to diligently and faithfully perform the assigned duties to the best of the Counselor’s professional ability. Regular
dependable attendance is an essential function of the Counselor’s position.
THIRD: Contract Termination. The contract may be cancelled or terminated subject to required procedures in the event the
Counselor violates any of the provisions of this agreement, or performs any act or does anything which is materially harmful to the
employer, or which substantially inhibits the Counselor’s ability to discharge the duties as set forth herein, including, but not limited
to (1) becoming legally disqualified to practice in the State of Nebraska; (2) participation in any fraud; (3) causing any intentional
damage to property; (4) engaging in any unlawful act; (5) just cause, including: (a) incompetency, which includes, but is not limited
to, demonstrated deficiencies or shortcomings in knowledge necessary to preform nursing duties or administrative skills; (b) neglect of
duty; (c) unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental incapacity; (g) failure to give evidence of
professional growth as required by law; or (h) other conduct which interferes substantially with the continued performance of duties.
Non-renewal, suspension or other disciplinary action may be enforced in accordance with applicable law.
FOURTH: Legal Requirements. The Counselor affirms that: (1) the Counselor holds or will hold a valid and appropriate license
to act as a licensed employee in the State of Nebraska to perform the assigned duties throughout the term of this Contract and any
extension of this Contract; (2) the required license to perform the assigned duties shall be registered as required by law; it being
understood and agreed that this contract is not valid until the required license is registered in accordance with law and that the

Counselor shall not be compensated for any services performed prior to the date of registration of this license : (3) the Counselor is not
under contract with another Board of Education within the State of Nebraska covering any part of or all of the same time of

performance as provided for in this Contract; and (4) there shall be no penalty for release or resignation by the Counselor from this
Contract; provided no resignation shall become effective until expiration of the remaining term of the Contract unless the Board fixes
an earlier effective date. It is understood that this Contract is also subject to provisions of the School Employees Retirement Act.
FIFTH: Renewal. Hereafter, this contract may be continued by a separate, annual written “Renewal Agreement” which shall
incorporate all the provisions hereof by reference except as stated on such Renewal Agreement. Renewal Agreements must be
executed by the Counselor and delivered to the Superintendent of Schools or the Secretary of the Board of Education of the District
within fifteen calendar days of receipt thereof from the District.

Please sign and return this contract by April 5, 2021.

Executed V\ \ \' A‘ <2021,

Executed 22 L.

President of Board of Education

Afttest:

Secretary of Board of Education



TEACHER'S CONTRACT

THIS CONTRACT is made by and between the Board of Education of Scotts Bluff County School District 79-0011, a.k.a Morrill Public Schools (" District")

and __Awreclius Palomo (Teacher").
WITNESSETH: That the Board of Educationhereby agrees to employ the Teacher as follows:

School Year begins onorabout August 11,2021 and ends on orabout May 19, 2022, subject to Board modification;
¢ Days of service: 184 teaching days, subject to terms of the negotiated agreement;e Full time Equivalency (FTE)of 1.0;

¢ Teacher's salary schedule placement: MA+0, Step 2 ($44,767.50), subject to final terms of the negotiated agreement for the applicable contract year between the

Board and thebargaining unit representing the certificated employees of the District. The teacher's salary schedule placement and other terms ofemployment may

be set forth on the Annual Supplemental Renewal form to be executed subsequent to this Teacher's Contract. Written verification of additional graduate hours

mustbe given to the Supetintendent on or before the 22 " day of May in the year this Contract is signed in order to beconsidered forsalary movement;

* Other terms:

FIRST: Salary. The salary of the teacher shall be anable in (12) equal installments. The first installment shall bepayable on the 20" day o fSeptember, and
remaining installments shall be payable on the 20" day of eachmonth thereafter. Terms and conditions set forth in this agreement shall be subject to such wages and
conditions of employment as may bemutually agreed upon by and between the Boardand teachers ora duly recognized collective bargaining agent for said teachers, and
said agreement, when reduced to writing, and executed by the parties, shall be deemed to be included herein by referenceand shall become a part hereof. This contract
shall conformto the regulations governing deductions with reference to Withholding Tax, Social Security, Medicare, and Teacher's Retirement. Other deductions may be
withheld as agreed o by the partied to this contract. Upon termination of this contract by the Board or the Teacher, the compensation shall be an amount which bears the
same ratio to the early salary herein specified as the number of days of serviceto the date of such termination bears to the number of days of servicein the applicable
contract year. Any uneamed fractional pottion ofan installment paid, but not eamed prior to termination of the contract, shall be refunde d by the Teacher.
SECOND: Duties. The Teacher hereby agrees to be govemed by thepolicies ofthe Board of Education ofthe District. The duties to be performed by the Teacher shall be
subject to assignment by the Superintendent or the Board. Days of service may beadjusted from year to year by the Board. The Teacher furtheragrees to devote full tme
during days of school to the Teacher's positionand in all respects to diligently and faithfully perform theassigned duties to the best ofthe Teacher's professional ability.
Regular dependable attendanceis an essential function ofthe Teacher's position.
THIRD: Extra-Duty Assignments. In addition to the normal duties traditionally required of certificate employees, the Teacher may beassigned
“extra duty" assignments by the District. Such assignment shall be upon such terms and conditions and at such additional rate of compensation as the Teacher and the
District may agree upon; provided that the Teacher shall not unreasonably refuse to accept such assignments. Duty assignments which do not require a teaching or
administrative certificate are on an at-will basis, shall be subject to removal without cause and shall not be subject to continuation or renewal as part of this Teacher's
Contract.
FOURTH: Contract Termination. The contract may be cancelled or terminated subject to required procedures in the event the Teacher violates an of the provisions of
this agreement, or performs any act or does anything which is materially harmful to the employer, or which substantially inhibits the Teacher's ability to discharge the
duties as set forth herein, including, but not limited to (1) becoming legally disqualified to teach inthe State of Nebraska; (2) participation in any fraud; (3) causing any
intentional damage to property; (4) engaging in any unlawful act; (5) just cause, including; (a) incompetency, whichincludes, but is not limited to, demonstrated
deficiencies or shortcomings in knowledge of subject matter or teaching oradministrative skills; (b) neglect of duty; (c) unprofessional conduct; (d) insubordination; (¢)
immorality; (f) physical or mental incapacity; (g) failureto give evidence of professional growthas required by law; or (h) other conduct which interferes substantially
with the continued performance of duties. Non-renewal, suspension or other disciplinary action may be enforced in accordance with applicable law.
FIFTH: Legal Requirements. The Teacher affirms that: (1) the Teacher holds or will holda valid and appropriate certificateto act as a certificated employee in the State
of Nebraska to perform the assigned duties throughout the term ofthis Contract and any extension of this Contract; (2) the required certificate to perform the assigned
duties shall be registered as required by law; it being understood and agreed that this contract is not valid until the required certificate is registered in accordance with
law and that the Teacher shall not be compensated for any services performed prior to the date of registration of this certificate; (3) the Teacher is not under contract with
another Board of Education within the State of Nebraska covering any part ofor all of the same time of performance as provided forin this Contract; and (4) there shall
be no penalty for release orresignation by the Teacher from this Contract; provided no resignation shall become effective un til expiration of the remaining term of the
Contractunless the Board fixes an earlier effective date. It is understood that this Contract is also subjectto provisions ofthe School Teachers Retirement Act.
SIXTH: Renewal. Hereafter, this contract may be continued by a separate, annual written "Renewal Agreement™ which shall incorporate all the provisions hereof by
reference except as stated on such Renewal Agreement. Renewal Agreements must be executed by the Teacher and delivered to the Superintended of Schools or the
Secretary of the Board of Education of the District within fifteen calendar days of receipt thereof from the District. Said Renewal agreement shall not be required to be
signed by the Teacher priorto March 15. Failure to returnthe Renewal Agreement oran intent card shall constitute grounds for terminatior.
The failure to returna signed copy ofthis contract to the Business Officeor the Superintendent of the District onor before 4 p.m. on April 19, 2021 may constitute
arejection by the Teacher ofthe offer of employment.

Execued 7 "/ﬁ 2021. %‘/;w mma

/,

Teacher Signature

Executed 2021.

President of Board of Education

Attest: 2021.

Secretary of Board of Education



Morrill Public Schools
Certified Staff Salary Confirmation
2021-22 School Year

Employee Name Aurelius Palomo

2 I’J
=

This document serves as a confirmation of the salary amount(s) that will be paid to you for the 2021 -2022 school year
as agreed to in the Negotiatied Agreement, Teacher Agreement, Renewal Agreement, Addendums and/or
and/or Extracurricular Employment Agreements:

Placement of the salary schedule for 2021 -2022 school year is: MA +0, Step 2
base salary of 35,250.00
your salary structure index is: 1.2700 for a salary totaling: S 44,767.50
plus extended contract Total Contract Days 184 - 55,267.50
Fringe Benefit Stipend 10,500.00
TOTAL TEACHING SALARY 55,267.50
Extra Duty Stipend Base Salary $35,000.00
0 0 year 0.0% $0.00

$0.00
Total Annual Gross: $55,267.50
Monthly Amount: $4,605.63
| confirm/agree that the amounts shown above are D
accurate according to the Negotiated Agreement: /m / 7 O Y- /3 2/

Sighature Date




13. Driving on the job X
14, Typing non-stop X
Use of Arms and Hands
15. Manual dexterity (using a wrench or screwing a lid on a jar) X
16. Finger dexterity (typing or putting a nut on a bolt) X
Lifting Requirements
17. _Lifting up to 10 pounds (Mark all that apply)
Floor to waist X
Waist to shoulder X
Shoulder to overhead X
18. Lifting 11 to 25 pounds (Mark all that apply)
Floor to waist_ X
Waist to shoulder X
Shoulder to overhead X
19. Lifting 26 to 50 pounds (Mark all that apply)
Floor to waist X
Waist to shoulder X
Shoulder to overhead X
20. Lifting 51 to 75 pounds (Mark all that apply)
Floor to waist X
Waist to shoulder X
Shoulder to overhead X
21. Lifting 76 plus pounds (Mark all that apply)
Floor to waist X
Waist to shoulder X
Shoulder to overhead X
22. Can load/items weighing over 50 pounds that are lifted or carried be X
shared, or reduced into smaller loads?
Pushing/Pulling
23. 2510 50 pounds X
24. 51 to 75 pounds X
25. 76 to 90 pounds X
26. Over 90 pounds X
Carrying
27. 10 to 25 pounds X
28. 26 to 50 pounds X
29. 51 to 75 pounds X
30. 76 to 90 pounds X
31. Over 90 pounds X
I havereceived a copy of the Job Description and have read and understand its contents.
Signature of Employee: o Date: _ &/-/4 “C)

Print Name and Title of Empldyee: ’q nee I ns ?ahmb

Spﬂ:h\g.‘ #‘Aggql“.ﬁn )m(.l‘!’f

Date:

Signature of Supervisor:

Print Name and Title of Supervisor:

Elementary Teacher
Job Description

8 of 8

Morrill Public Schools
02/01/2012




I havereceived a copy of the Job Description and have read and understand its contents.

Signature of Employee: ‘4@@ Eéﬂ Date: Y ~/a-2/

Print Name and Title of Employee: /‘(\! celies 7@.[ © md 9’.\7 el ed Jfk]“ A - 4‘(’4&)«’ v

Signature of Supervisor: Date:

Print Name and Title of Supervisor:

Special Education Teacher 20f 2 Morrill Public Schools
Job Description Addendum 02/01/2012



Morrill Public Schools

Joe Sherwood, Superintendent

Office (308)247-3414
508 Jefferson Avenue Fax (308)247-2196
Morrill, NE 69358 www.mpslions.org joe.sherwood@mpslions.org

April 16, 2021

Arlo Palomo
1320 12th Ave
Mitchell, NE, 69357

Dear Arlo,

This letter is a formal offer of employment at Morrill Public Schools beginning the 20212022
school year. New teacher in-service begins on August 11, 2021.

Juliana, Joe and I enjoyed our interview time with you a