O’NEILL PUBLIC SCHOOLS
BOARD OF EDUCATION

Monday, February 10, 2020
7:30 PM

Posted Date:

Administrative Office
410 E Benton
O'Neill, NE 68763

Regular Board Meeting
Agenda

The agenda sequence is provided as a courtesy only. The board reserves the right to consider each item in
any sequence it deems appropriate. Therefore, we encourage visitors to attend the meeting from the
beginning. As a result of a majority vote by the board, certain agenda items may be clearly necessary to
discuss in executive session in order to protect the public interest or to prevent needless injury to the
reputation of an individual, and if the individual has not requested a public meeting.
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Call to Order
A. Roll Call
B. Excused/Unexcused Board Members

Pledge of Allegiance

Recite Mission Statement
Approve Meeting Agenda

Approve Minutes of Previous Meeting(s)

Reception of Visitors

Oral and Written Communications
Old Business

A.
B.
C.

Jr. Sr High Building Project Update
Negotiations
Superintendent's Contract

New Business

J.

K.

L
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Early Graduation

School Calendar

Technology Lease at the Jr. Sr. High School
Administrator's Salaries

Review Tenured Staff

Certified Staff Extended Contracts

Staff Resignation

ESU #8 Master Services Agreement

Policy Updates

1. Policy #410.01 - Certificated Employee Personal Leave
11. Policy #410.02 - Certificated Employee Personal Illness Leave
1ii. Policy #415.02 - Support Staff Personal Iliness Leave
1V. Policy #507.02 - Directory Information

CHIP Program

Summer Meal Program

Option Enrollment Report

10. Administrative Reports

11. Bills and Claims and Payroll Report




12. Adjournment



O'Neill Public Schools
Board of Education Regular School Board Meeting
Monday, January 13, 2020

Board Members Administrators
Ellen Boshart - President Amy Shane - Superintendent
Amy Jo Rowse - Vice President Corey Fisher - High School Principal
Aaron Troester - Vice President-Elect Jim York - Elementary School Principal
Gene Chohon - Member Jill Brodersen - Elementary School Assistant Principal
Jim Wakefield - Member Nick Hostert - Activities Director
Coby Welke - Member Shannon Stelling - Special Education Director
Board Secretary Board Treasurer
Kathleen Marvin Carol Hammerlun

Attendance Taken at 7:30 PM.

Ellen Boshart: Present
Gene Chohon: Present
Amy Rowse: Present
Aaron Troester: Present
Jim ‘Wakefield: Present
Coby Welke: Present

1. Call to Order

The regular board meeting of the O'Neill Public School Board of Education was called to order by
President Ellen Boshart at 7:30 pm, on Monday, January 13, 2020 at the Administrative Offices at
410 East Benton, O'Neill, Nebraska. This meeting was advertised in the Holt County Independent on
January 9, 2020, over KBRX radio and posted at the school buildings, the school district website, and

the O’Neill Post Office.

1.A. Roll Call
Administrators Jill Brodersen, Corey Fisher, Nick Hostert, Amy Shane, Shannon Stelling, and Jim York

were present.

Steve Brown, Building and Grounds Director, was also present.

1.B. Excused/Unexcused Board Members

2. Pledge of Allegiance
The Pledge of Allegiance was recited.

3. Recite Mission Statement
The Mission Statement was recited.

4. Approve Meeting Agenda
A motion to approve the meeting agenda, passed with a motion made by Amy Rowse and seconded

by Coby Welke.

Ellen Boshart: Yea, Gene Chohon: Yea, Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield: Yea,
Coby Welke: Yea

Yea: 6, Nay: O

5. Approve Minutes of Previous Meeting(s)

A motion to approve the minutes of the December 16, 2019 work session, the Committee on
American Civics meeting, and the regular board meeting, passed with a motion made by Jim
Wakefield and seconded by Amy Rowse. ‘

Gene Chohon: Yea, Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke: Yea,
Ellen Boshart: Yea

Yea: 6, Nay: O

6. Reception of Visitors
Visitors were welcomed and informed that this meeting was in compliance with the Nebraska Open




Meetings Act which is posted on the:south wall of the board room.

7. Oral and Written Communications
Communications received, either written or oral, were reviewed.

7.A. Presentation of Diplomas to Early Graduates
High School Principal, Mr. Corey Fisher, had the honor of presenting Traven Summers and

Jadelyn Limburg, with their High School Diplomas.
8. Old Business

8.A. Superintendent's Contract
No action taken.

9. New Business

President Ellen Boshart adjourned the meeting Sine Die for the election of officers at 7:45 pm. The
meeting was called back to order by Superintendent Shane at 7:46 pm. Board members present were

Boshart, Chohon, Rowse, Troester, Wakefield, and Welke.
9.A. Election of Officers

Superintendent Amy Shane called for nominations for President. Jim Wakefield nominated Ellen
Boshart for President. Coby Welke nominated Jim Wakefield, who respectfully declined. With

no other nominations forthcoming, nominations ceased. A motion to elect Ellen Boshart as
president, passed with a motion made by Amy Rowse and seconded by Aaron Troester.

Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke: Yea, Ellen Boshart:

Yea, Gene Chohon: Yea
Yea: 6, Nay: O

President Ellen Boshart called for nominations for Vice President. Ellen Boshart nominated Amy
Jo Rowse as Vice President. A motion to elect Amy Jo Rowse as vice president, passed with a

motion made by Ellen Boshart and seconded by Jim Wakefield.

Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke: Yea, Ellen Boshart: Yea, Gene Chohon:

Yea, Amy Rowse: Yea
Yea: 6, Nay: O

President Ellen Boshart called for nominations for Vice President-Elect. Ellen Boshart nominated

Gene Chohon, who respectfully declined, for Vice President-Elect. Ellen Boshart nominated

Aaron Troester for Vice President-Elect. ‘With no other nominations forthcoming, nominations
ceased. A motion to elect Aaron Troester-as vice president elect, passed with a motion made

by Ellen Boshart and seconded by Amy Rowse.

Jim Wakefield: Yea, Coby Welke: Yea, Ellen Boshart: Yea, Gene Chohon: Yea, Amy Rowse: Yea,

Aaron Troester: Yea
Yea: 6, Nay: O

A motion to appoint Kathy Marvin as secretary, passed with a motion made by Jim Wakefield

and seconded by Gene Chohon.
Coby Welke: Yea, Ellen Boshart: Yea, Gene Chohon: Yea, Amy Rowse: Yea, Aaron Troester:
Yea, Jim Wakefield: Yea
Yea: 6, Nay: 0

A motion to appoint Carol Hammerlun as treasurer, passed with a motion made by Jim Wakefield

and seconded by Gene Chohon.

Ellen Boshart: Yea, Gene Chohon: Yea, Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield:

Yea, Coby Welke: Yea
Yea: 6, Nay: O

9.B. Authorize All Bank Accounts and Check Signers

A motion to authorize all current bank accounts, passed with a motion made by Amy Rowse and

seconded by Gene Chohon.

Gene Chohon: Yea, Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke:

Yea, Ellen Boshart: Yea
Yea: 6, Nay: OA motion to authorize the Superintendent, the Board President, Board Vice-

president, and Board Secretary to sign checks for the following accounts: General Fund, Flex

Fund, Employee Benefit Fund, and Building Fund, passed with a motion made by Amy Rowse

and seconded by Gene Chohon.

Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke: Yea, Ellen Boshart:

Yea, Gene Chohon: Yea



9.C.

9.D.

9.E.

9.F.

Yea: 6, Nay: 0

A motion to authorize the Superintendent, Board President, and Board Secretary to sign checks
for the Imprest Account, passed with a motion made by Amy Rowse and seconded by Jim
Wakefield.

Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke: Yea, Ellen Boshart: Yea, Gene Chohon:
Yea, Amy Rowse: Yea

Yea: 6, Nay: O

A motion to authorize the Superintendent, High School Principal, Activities Director, and
Activities Secretary to sign checks for the Activity Account, passed with a motion made by Amy
Rowse and seconded by Coby Welke.

Jim Wakefield: Yea, Coby Welke: Yea, Ellen Boshart: Yea, Gene Chohon: Yea, Amy Rowse: Yea,
Aaron Troester: Yea

Yea: 6, Nay: 0

Physical Therapy Contract

A motion to approve a contract for physical therapy services with Erin Neuheisal, passed with a
motion made by Jim Wakefield and seconded by Coby Welke.

Coby Welke: Yea, Ellen Boshart: Yea, Gene Chohon: Yea, Amy Rowse: Yea, Aaron Troester:
Yea, Jim Wakefield: Yea

Yea: 6, Nay: O

Teacher Contract

A motion to enter into a .4 FTE contract with Traci Berg for Title services at St. Mary’s
Elementary School, passed with a motion made by Gene Chohon and seconded by Amy Rowse.
Ellen Boshart: Yea, Gene Chohon: Yea, Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield:
Yea, Coby Welke: Yea

Yea: 6, Nay: O

Board Member Conflict of Interest - Policy #202.02
No action taken.

Board Retreat Date

A motion to set a board retreat for February 10th at 3:00 pm, passed with a motion made by
Amy Rowse and seconded by Aaron Troester.

Gene Chohon: Yea, Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke:
Yea, Ellen Boshart: Yea

Yea: 6, Nay: 0

10. Option Enroliment Report
The Option Enrollment report was reviewed. No action necessary.

11. Administrative Reports
Administrative reports were presented.

12. Bills and Claims and Payroll Report

A motion to approve the bills and claims, and accept the payroll report, passed with a motion made
by Amy Rowse and seconded by Gene Chohon.

Amy Rowse: Yea, Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke: Yea, Ellen Boshart: Yea,
Gene Chohon: Yea

Yea: 6, Nay: 0

13. Adjournment

A motion to adjourn at 8:25 pm, passed with a motion made by Amy Rowse and seconded by Coby
Welke. Aaron Troester: Yea, Jim Wakefield: Yea, Coby Welke: Yea, Ellen Boshart: Yea, Gene
Chohon: Yea, Amy Rowse: Yea

Yea: 6, Nay: O

Kathleen Marvin

School Board Secretary Holt Co. Dist. #7






CAREER PATHWAYS THROUGH FCCLA

D I I I I I O I T I O I I I R R R N S Y

HOSPITALITY EDUCATION
AND AND
TOURISM TRAINING

HUMAN SERVICES

D R

-----

-------------------

Preparing individuals for employment in career pathways that
relate to families and human needs such as counseling and
mental health services, family and community services, personal

care, and consumer services.

Possible careers include:

VISUAL

ARTS
AND
DESIGN

Real World Skills Through FCS Education

HOSPITALITY AND TOU RISM

------

---------

The management, marketing, and operations of restaurants
and other food services, lodging, attractions, recreation

events, and travel-related services.

Possible careers include:

: ) + Restaurant, food Tour company owner,
» Child, family, or school Recreation worker service, lounge, casino, operator, or manager
social worker Consumer credit counselor coffee shop, or catering Meeting and
Director of childcare Personal financial advisor owner, operator, or convention planner
facility Consumer goods or manager Interpreter or
* School counselor services retailing Hotel, motel, resort, translator
Sociologist representative or buyer or bed and breakfast Tourismand travel
Social services worker Cosmetologist, . owner, operator, or services marketing
Personal or home care aide hairdresser, or hairstylist manager manager

Leisure activities counselor

EDUCATION AND TRAINING

L I R I I I S AT I Y

Planning, managing, and providing education and training
services and related learning support services.

Possible careers include:

VISUAL ARTS AND DESIGN

......... s e

Designing, producmg, exhlbntmg, performmg, writing,
and publishing multimedia content including visual and
performing arts and design, journalism, and entertainment

services.

+  Superintendent, Counselor . o
principal, or Teacher assistant Stage designer Home furnishing
administrator Parent educator Fashion/apparel coordinator

«  Teacherorinstructor Child care worker designer or Illustrator Textlle_z designer or

.« Preschoolor Coach Interior designer chemist
kindergarten teacher Recreation worker Costume designer
Clinical, developmental, Sign language
or social psychologist interpreter

«  Social worker

REALWORLD SKILLS

Individuals require many skills to be college and career ready,
including academic knowledge, technical expertise, and a set
of general, cross-cutting abilities called “employability skills.”

»  Applied Academic Skills:

Communications, Math,
Science, Basic Literacy

.

Communication Skills
Interpersonal Skills:
Leadership, Teamwork &

+  Critical Thinking Skills: Negotiation
Problem Solving, *  Personal Qualities
Organization & Planning «  Systems Thinking:
% *  Resource Management: Teamwork & Project
Leadership Time, Money, Materials & Management
Experience Personnel +  Technology Use

«  InformationUse
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"NEBRASKA FCCLA

Family, Career, & Communify, Leaders of Omerica
BREAKING BARRIERS

2019 was an outstanding for Nebraska
FCCLA! Our members soared to new
heights in their chapters, and at the
state and national level. Overall, they
took on new challenges and broke
down barriers to ensure the success of
their own future. NEBRASKA

Everyday, this organization is making a
huge impact on families, careers, and
communities across Nebraska and the
nation. Through the use of STAR
projects and national programs,
students are teaching peers about
things like traffic safety, healthy
communication within families, and

The Ultimate

much more. The organization is
looking forward to 2020 as members
prepare to fuel their passion!

Experience
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STATE ASSOCIATION UPDATE

The Nebraska Association of the Family, Career, and Community Leaders of
American (FCCLA) has been busy at work this year. Our members competed at
the National Leadership Conference in Anaheim, California in July with their
STAR projects. STAR projects are in-depth projects that our members partake in
to better their families, schools, and communities. Fifty-six of our members
that competed were mentioned on the Top Ten Award Winning List in the
nation. Altogether, Nebraska FCCLA member brought home 96 Gold medals,
60 Silver medals, and 11 Bronze medals.

Our own State President, Sydney Erikson, received a $1,000 scholarship and 1st
place in her STAR project, Job Interview. Mariah Dather from Crofton was also
selected to present her own hand-crafted dress at the National Leadership
Conference Fashion Show. Also, our former Nebraska State Vice President of
Public Relations, Rashell Neefe, was accepted for the Japanese-Exchange
Program where she spent six weeks in Japan that was funded by the
scholarship awarded with acceptance into the program. We also are pleased to
announce that Nebraska FCCLA has our own National Vice President of Finance,
Maddaline Wittstruck, serving on the National Executive Council.

Nebraska FCCLA also attended the National Fall Conference in Dallas, Texas
during November where students competed in Skills Demonstration Event.
These events are smaller projects that students compete with at National Fall
Conference. We had many students place in the Top Ten, and we even had

event champions. subheading
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FCCLA MEMBER BENEFITS

FCCLA prepares our members for their future involvement in their families,
careers, and communities. Members gain many skills in FCCLA, but there are a
few main skills that include: collaboration, communication, creativity,
leadership, and public speaking. Through STAR projects, students learn how to
collaborate with their teammates or work individually to accomplish a goal
that they set out to achieve. They also explore different career options through
the FCCLA Career Pathway. It helps them visualize different careers in order to
determine their future job. Students put a lot of work into these projects to
present them at district, state, and national competitions. When presenting
their projects, they prepare their speeches and answer many different
questions that the panel of judges has for them. Presenting is often the hardest
part of the project for members because they get so many nerves going in to
present; however, they come out afterward often saying that it was great and
worth every moment that they put into the project. Many members also gain
leadership skills by running for a chapter, district, state peer, state, and national
office. This gives members the opportunity to showcase their leadership
abilities and make a difference in the organization.

EDUCATION

VISUAL
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FCCLA & CAREER PREPERATION

FCCLA is all about helping students reaching their full potential through career
preparation. The career pathway has been a fantastic tool for members to assist them
in discovering one thing: their future. Thanks to the organization, many members will
be outstanding in Nebraska workforce in the near future, Here are just a few:

SYDNEY ERICKSON - PIERCE FCCLA

"FCCLA has had and continues to have an endless impact on my life. Through FCCLA | have had the
opportunity to work with a team, provide service to others, travel across the country, and develop
skills that will help me in my future family, career and community. As a high school senior, | reflect
on my time in this organization, and | look forward to my future. Next year | plan on attending
college where | will major in Business Finance with a minor in Communications. | am so grateful
that through my experiences in FCCLA, | can feel confident about taking my future in my hands
and beginning the next chapter of my life!"

MAKENNA WELKE - 0°'NEILL FCCLA

“Mental health has always been super important to me. FCCLA gave me opportunities to
learn more about it and ways we can keep our minds healthy, along with our bodies.
Through advocating for the importance of mental health within my STAR projects, it has
helped me realize that | want to help people through their mental health journeys. | will be
attending UNO in the fall of 2020, majoring in psychology with an emphasis in mental
health."

ALYSSA BELL - MILFORD FCCLA

"FCCLA has given me the courage and ability to shoot for my dreams. This organization has provided me
with leadership opportunities that prepare me for future interviews, internships, and college
applications. | truly believe that this is the best organization to grow and connect with people. | am so
proud of what | have accomplished, and what future accomplishments | can do because of FCCLA."

CAITLIN MURPHEY - EXETER FCCLA

"When | joined FCCLA in seventh grade, | had little concept of the influence it would have on my
future. However, the organization has taught me countless life skills and provided career
development tools that have allowed me to gain confidence in my plan for the future. | have always
enjoyed the consumer side of FCS, and an eighth grade Career Exploration course led me toward a
desire to pursue a career related to this area. During the course, | researched actuarial science and
discovered that the career aligned perfectly with my skills and interests. Informed research through
FCCLA and FCS has set me toward my dream of becoming an actuary."

[RELYND PEARSON - TWIN RIVER FCCLA

"When | was a sophomore in high school, | did a project through FCCLA called the National Programs in
Action STAR project that focused on Student Body. Student body focuses on bettering yourself
physically and mentally. | decided to make a student improvement magazine for my school. | designed
and published a magazine every month and put them in all the classrooms at my school. This project
showed me how much | love designing. In college, | plan to pursue a degree in Graphic Design. Without
my FCCLA project, | would’ve never looked at that for a career possibility. | also plan to pursue a degree
in Business Administration. Through all my leadership positions in FCCLA, including my State Officer
position, | have learned that I like to lead and be in charge. That is one of the main reasons why | want
to own my own business as well. FCCLA has put me on the path to pursue these degrees and careers
and | wouldn’t be able to say that | wanted to do this with my live if | didn’t have FCCLA to show me the
way."

o
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WE NEED YOU!

The 2020 Nebraska State Leadership Conference will take
place April 5-7 at the Pinnacle Bank Arena in Lincoln,
Nebraska.

Our conference is our biggest event of the year, which means
we need volunteers to help our members have the Ultimate
Leadership Experience!

Individuals may sign up to be STAR evaluators, room
consultants, or can just donate a trophy!

For more information, email
nebraskafccla@gmail.com

UEL
PASSION

FCCLA
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WHY YOU SHOULD DONATE

Nebraska FCCLA is currently seeking donations to not only help fund new programs for
our members but also help fund the new changes to our State Leadership Conference.

All of the donations will be used to purchase items and sponsor new programs for our

members who will be attending the State Leadership Conference in April.

Your generous donations are not only making a difference in this organization, but in
the lives of many Nebraskans. Their success is thanks to your generosity!

ﬂUESfIﬂS? VISIT NEBRASAFCBI.A.[IRG FOR MORE INFORMATION!
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Nebraska FCCLA

2019-2020 State Officer Team Makenna Welke

Vice President

301 Centennial Mall South
P.O. Box 95167
Lincoln, NE 68509

Phone: (402) 418-1719
E-mail: vicepresidem@nebroskufcclo.org
Web: www.nebraskafccla.org

@NebraskaFCCLA

f Nebraska FCCLA

C
Nebraska FCCLA

#NEFCCLA



Open Meetings Act

§ 84-1407. Act, how cited.

Sections 84-1407 to 84-1414 shall be known and may be cited as the
Open Meetings Act.

Source: Laws 2004, I.B 821, § 34.

84-1408. Declaration of intent; meetings open to public.

It is hereby declared to be the policy of this state that the formation of
public policy is public business and may not be conducted in secret.

Every meeting of a public body shall be open to the public in order that
citizens may exercise their democratic privilege of attending and
speaking at meetings of public bodies, except as otherwise provided by
the Constitution of Nebraska, federal statutes, and the Open Meetings
Act.

Source: Laws 1975, LB 325, § 1; Laws 1996, LB 900, § 1071; Laws 2004
LB 821, § 35.

§ 84-1409. Terms, defined.

For purposes of the Open Meetings Act, unless the context otherwise
requires:

(1)(a) Public body means (i) governing bodies of all political subdivisions
of the State of Nebraska, (i) governing bodies of all agencies, created by
the Constitution of Nebraska, statute, or otherwise pursuant to law, of
the executive department of the State of Nebraska, (iii) all independent
boards, commissions, bureaus, committees, councils, subunits, or any
other bodies created by the Constitution of Nebraska, statute, or
otherwise pursuant to law, (iv) all study or advisory committees of the
executive department of the State of Nebraska whether having
continuing existence or appointed as special committees with limited
existence, (v) advisory committees of the bodies referred to in
subdivisions (i), (ii), and (i) of this and  (vi)
instrumentalities exercising essentially public functions; and

subdivision,

(b) Public body does not include (i) subcommittees of such bodies
unless a quorum of the public body attends a subcommittee meeting or
unless such subcommittees are holding hearings, making policy, or
taking formal action on behalf of their parent body, except that all
meetings of any subcommittee established under section 81-15,175 are
subject to the Open Meetings Act, and (ii) entities conducting judicial
proceedings unless a court or other judicial body is exercising
rulemaking authority, deliberating, or deciding upon the issuance of

administrative orders;

(2) Meeting means all regular, special, or called meetings, formal or
informal, of any public body for the purposes of briefing, discussion of
public business, formation of tentative policy, or the taking of any action

of the public body; and

(3) Videoconferencing means conducting a meeting involving
participants at two or more locations through the use of audio-video
equipment which allows participants at each location to hear and see
each meeting participant at each other location, including public input.
Interaction between meeting participants shall be possible at all meeting

locations.

Source: Laws 1975, LB 325, § 2; Laws 1983, LB 43, § 1; Laws 1989, LB
429, § 42; Laws 1989, LB 311, § 14; Laws 1992, LB 1019, § 124; Laws

Open Meetings Act

1993, LB 635, § 1; Laws 1996, LB 1044, § 978; Laws 1997, LB 798, § 37;
Laws 2004, LB, § 36; Laws 2007, LB296,§ 810; Laws 2011, LB366

§2.

§ 84-1410. Closed session; when; purpose; reasons listed;
procedure; right to challenge; prohibited acts; chance meetings,
conventions, or workshops.

(1) Any public body may hold a closed session by the affirmative vote
of a majority of its voting members if a closed session is cleatly necessary
for the protection of the public interest or for the prevention of needless
injury to the reputation of an individual and if such individual has not
requested a public meeting. The subject matter and the reason
necessitating the closed session shall be identified in the motion to close.
Closed sessions may be held for, but shall not be limited to, such reasons
as:

(a) Strategy sessions with respect to collective bargaining, real estate
purchases, pending litigation, or litigation which is imminent as
evidenced by communication of a claim or threat of litigation to or by
the public body;

(b) Discussion regarding deployment of security personnel or devices;

(c) Investigative proceedings regarding allegations of criminal

misconduct;

(d) Evaluation of the job performance of a person when necessary to
prevent needless injury to the reputation of a person and if such person
has not requested a public meeting;

() For the Community Trust created under section 81-1801.02,
discussion regarding the amounts to be paid to individuals who have
suffered from a tragedy of violence or natural disaster; or

(f) For public hospitals, governing board peer review activities,
professional review activities, review and discussion of medical staff
investigations or disciplinary actions, and any strategy session
concerning transactional negotiations with any referral source that is
required by federal law to be conducted at arms length.

Nothing in this section shall permit a closed meeting for discussion of
the appointment or election of a new member to any public body.

(2) The vote to hold a closed session shall be taken in open session. The
entire motion, the vote of each member on the question of holding a
closed session, and the time when the closed session commenced and
concluded shall be recorded in the minutes. If the motion to close
passes, then the presiding officer immediately prior to the closed session
shall restate on the record the limitation of the subject matter of the
closed session. The public body holding such a closed session shall
restrict its consideration of matters during the closed portions to only
those purposes set forth in the motion to close as the reason for the
closed session. The meeting shall be reconvened in open session before
any formal action may be taken. For purposes of this section, formal
action shall mean a collective decision or a collective commitment or
promise to make a decision on any question, motion, proposal,
resolution, order, or ordinance or formation of a position or policy but
shall not include negotiating guidance given by members of the public
body to legal counsel or other negotiators in closed sessions authorized
under subdivision (1)(a) of this section.
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(3) Any member of any public body shall have the right to challenge the
continuation of a closed session if the member determines that the
session has exceeded the reason stated in the original motion to hold a
closed session or if the member contends that the closed session is
neither clearly necessary for (a) the protection of the public interest or
(b) the prevention of needless injury to the reputation of an individual.
Such challenge shall be overruled only by a majority vote of the
members of the public body. Such challenge and its disposition shall be
recorded in the minutes.

(4) Nothing in this section shall be construed to require that any meeting
be closed to the public. No person or public body shall fail to invite a
portion of its members to a meeting, and no public body shall designate
itself a subcommittee of the whole body for the purpose of
circumventing the Open Meetings Act. No closed session, informal
meeting, chance meeting, social gathering, email, fax, or other electronic
communication shall be used for the purpose of circumventing the
requirements of the act.

(5) The act does not apply to chance meetings or to attendance at or
travel to conventions or workshops of members of a public body at
which there is no meeting of the body then intentionally convened, if
there is no vote or other action taken regarding any matter over which
the public body has supervision, control, jurisdiction, or advisory power.

Source: Laws 1975, LB 325, § 3; Laws 1983, LB 43, § 2; Laws 1985, LB
117,§ 1; Laws 1992, LB 1019, § 125; Laws 1994, LB 621, § 1; Laws 1996,
LB 900, § 1072; Laws 2004, I.B 821, § 37; Laws 2004, I.B 1179, §
1; Laws 2006, I.B 898, § 1; TLaws 2011, .LB390, § 29; Laws 2012

L.B995, § 17.

§ 84-1411. Meetings of public body; notice; contents; when
right to modify; concerning
videoconferencing or telephone authorized;
emergency meeting without notice; appearance before public
body.

available; duties notice;

conferencing

(1) Each public body shall give reasonable advance publicized notice of
the time and place of each meeting by a method designated by each
public body and recorded in its minutes. Such notice shall be transmitted
to all members of the public body and to the public. Such notice shall
contain an agenda of subjects known at the time of the publicized notice
or a statement that the agenda, which shall be kept continually current,
shall be readily available for public inspection at the principal office of
the public body during normal business hours. Agenda items shall be
sufficiently descriptive to give the public reasonable notice of the
matters to be considered at the meeting. Except for items of an
emergency nature, the agenda shall not be altered later than (a) twenty-
four hours before the scheduled commencement of the meeting or (b)
forty-eight hours before the scheduled commencement of a meeting of
a city council or village board scheduled outside the corporate limits of
the municipality. The public body shall have the right to modify the
agenda to include items of an emergency nature only at such public
meeting.

(2) A meeting of a state agency, state board, state commission, state
council, or state committee, of an advisory committee of any such state
entity, of an organization created under the Interlocal Cooperation Act,
the Joint Public Agency Act, or the Municipal Cooperative Financing
Act, of the governing body of a public power district having a chartered
territory of more than one county in this state, of the governing body of
a public power and irrigation district having a chartered territory of more
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than one county in this state, of a board of an educational service unit,
of the Educational Service Unit Coordinating Council, of the governing
body of a risk management pool ot its advisory committees organized
in accordance with the Intergovernmental Risk Management Act, or of
a community college board of governors may be held by means of
videoconferencing or, in the case of the Judicial Resources Commission
in those cases specified in section 24-1204, by telephone conference, if:

(a) Reasonable advance publicized notice is given;

(b) Reasonable arrangements are made to accommodate the public's
right to attend, hear, and speak at the meeting, including seating,
recordation by audio or visual recording devices, and a reasonable
opportunity for input such as public comment ot questions to at least
the same extent as would be provided if videoconferencing or telephone
conferencing was not used,;

(c) At least one copy of all documents being considered is available to
the public at each site of the videoconference or telephone conference;

(d) At least one member of the state entity, advisory committee, board,
council, or governing body is present at each site of the videoconference
or telephone conference, except that a member of an organization
created under the Interlocal Cooperation Act that sells electricity or
natural gas at wholesale on a multistate basis, an organization created
under the Municipal Cooperative Financing Act, or a governing body of
a risk management pool or an advisory committee of such organization
or pool may designate a nonvoting designee, who shall not be included
as part of the quorum, to be present at any site; and

(e)(i) Except as provided in subdivision (2)(e)(ii) of this section, no more
than one-half of the state entity's, advisory committee's, boatd's,
council's, or governing body's meetings in a calendar year are held by
videoconference or telephone conference; or

(i) In the case of an organization created under the Intetlocal
Cooperation Act that sells electricity or natural gas at wholesale on a
multistate basis or an organization created under the Municipal
Cooperative Financing Act, such organization holds at least one meeting
each calendar year that is not by videoconferencing or telephone
conferencing.

Videoconferencing, telephone conferencing, or conferencing by other
electronic communication shall not be used to circumvent any of the
public government purposes established in the Open Meetings Act.

(3) A meeting of a board of an educational service unit, of the
Educational Service Unit Coordinating Council, of the governing body
of an entity formed under the Interlocal Cooperation Act, the Joint
Public Agency Act, or the Municipal Cooperative Financing Act, of the
governing body of a risk management pool or its advisory committees
organized in accordance with the Intergovernmental Risk Management
Act, of a community college board of governors, of the governing body
of a public power district, of the governing body of a public power and
irrigation district, or of the Nebraska Brand Committee may be held by
telephone conference call if:

(a) The territory represented by the educational service unit, member
educational service units, community college board of governors, public
power district, public power and irrigation district, Nebraska Brand
Committee, or member public agencies of the entity or pool covers
more than one county;
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(b) Reasonable advance publicized notice is given which identifies each
telephone conference location at which there will be present: (i) A
member of the educational service unit boatd, council, community
college board of governors, governing body of a public power district,
governing body of a public power and irrigation district, Nebraska
Brand Committee, or entity's or pool's governing body; or (i) A
nonvoting designee designated under subdivision (3)(f) of this section;

(c) All telephone conference meeting sites identified in the notice are
located within public buildings used by members of the educational
service unit board, council, community college board of governors,
governing body of the public power district, governing body of the
public power and irrigation district, Nebraska Brand Committee, or
entity or pool or at a place which will accommodate the anticipated
audience;

(d) Reasonable arrangements are made to accommodate the public's
right to attend, hear, and speak at the meeting, including seating,
recordation by audio recording devices, and a reasonable opportunity
for input such as public comment or questions to at least the same extent
as would be provided if a telephone conference call was not used;

(e) At least one copy of all documents being considered is available to
the public at each site of the telephone conference call;

(f) At least one member of the educational service unit board, council,
community college board of governors, governing body of the public
power district, governing body of the public power and irrigation
district, Nebraska Brand Committee, or governing body of the entity or
pool is present at each site of the telephone conference call identified in
the public notice, except that a member of an organization created under
the Intetlocal Cooperation Act that sells electricity or natural gas at
wholesale on a multistate basis, an organization created under the
Municipal Cooperative Financing Act, or a governing body of a risk
management pool or an advisory committee of such organization or
pool may designate a nonvoting designee, who shall not be included as
part of the quorum, to be present at any site;

(2) The telephone conference call lasts no more than five hours; and

(h) No more than one-half of the boatd's, council's, governing body's,
committee's, entity's, ot pool's meetings in a calendar year ate held by
telephone conference call, except that:

(@) The governing body of a risk management pool that meets
at least quarterly and the advisory committees of the governing
body may each hold more than one-half of its meetings by
telephone conference call if the governing body's quarterly
meetings are not held by telephone conference call or
videoconferencing; and

(ii) An organization created under the Interlocal Cooperation
Act that sells electricity or natural gas at wholesale on a
multistate basis or an organization created under the Municipal
Cooperative Financing Act may hold more than one-half of its
meetings by telephone conference call if the organization holds
at least one meeting each calendar year that is not by
videoconferencing or telephone conference call.

Nothing in this subsection shall prevent the participation of consultants,
members of the press, and other nonmembers of the governing body at
sites not identified in the public notice. Telephone conference calls,
emails, faxes, or other electronic communication shall not be used to
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circumvent any of the public government purposes established in the
Open Meetings Act.

(4) The secretary or other designee of each public body shall maintain a
list of the news media requesting notification of meetings and shall make
reasonable efforts to provide advance notification to them of the time
and place of each meeting and the subjects to be discussed at that
meeting.

(5) When it is necessary to hold an emergency meeting without
reasonable advance public notice, the nature of the emergency shall be
stated in the minutes and any formal action taken in such meeting shall
pertain only to the emergency. Such emergency meetings may be held
by means of electronic or telecommunication equipment. The
provisions of subsection (4) of this section shall be complied with in
conducting emergency meetings. Complete minutes of such emergency
meetings specifying the nature of the emergency and any formal action
taken at the meeting shall be made available to the public by no later
than the end of the next regular business day.

(6) A public body may allow a member of the public or any other witness
other than a member of the public body to appear before the public
body by means of video or telecommunications equipment.

Source: Laws 1975, LB 325, § 4; Laws 1983, LB 43, § 3; Laws 1987, LB
663, § 25; Laws 1993, LB 635, § 2; Laws 1996, LB 469, § 6; Laws 1996,
LB 1161, § 1; Laws 1999, 1.B 47,§ 2; Laws 1999, 1.B 87, § 100; Laws
1999, 1.B 461, § 1; Laws 2000, I.B 968, § 85; Laws 2004, I.B 821, §
38; Laws 2004, I.B 1179, § 2; Laws 2006, .B 898, § 2. Laws 2007
LB199,§9; Laws 2009, 1.B361,§2; Laws 2012, 1.B735,§1; Laws
2013, 1.B510,§1; Laws2017,1.B318,§1; Laws 2019, .B212, §5.
Effective Date: September 1, 2019

§ 84-1412. Meetings of public body; rights of public; public body;
powers and duties.

(1) Subject to the Open Meetings Act, the public has the right to attend
and the right to speak at meetings of public bodies, and all or any part
of a meeting of a public body, except for closed sessions called pursuant
to section 84-1410, may be videotaped, televised, photographed,
broadcast, or recorded by any person in attendance by means of a tape
recorder, camera, video equipment, or any other means of pictorial or
sonic reproduction or in writing.

(2) It shall not be a violation of subsection (1) of this section for any
public body to make and enforce reasonable rules and regulations
regarding the conduct of persons attending, speaking at, videotaping,
televising, photographing, broadcasting, or recording its meetings. A
body may not be required to allow citizens to speak at each meeting, but
it may not forbid public patticipation at all meetings.

(3) No public body shall require members of the public to identify
themselves as a condition for admission to the meeting nor shall such
body requite that the name of any member of the public be placed on
the agenda prior to such meeting in order to speak about items on the
agenda. The body may require any member of the public desiring to
address the body to identify himself or herself.

(4) No public body shall, for the purpose of circumventing the Open
Meetings Act, hold a meeting in a place known by the body to be too
small to accommodate the anticipated audience.

(5) No public body shall be deemed in violation of this section if it holds
its meeting in its traditional meeting place which is located in this state.
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(6) No public body shall be deemed in violation of this section if it holds
a meeting outside of this state if, but only if:

(a) A member entity of the public body is located outside of this state
and the meeting is in that membet's jurisdiction;

(b) All out-of-state locations identified in the notice ate located within
public buildings used by members of the entity or at a place which will
accommodate the anticipated audience;

(c) Reasonable arrangements are made to accommodate the public's
right to attend, hear, and speak at the meeting, including making a
telephone conference call available at an instate location to members,
the public, or the press, if requested twenty-four hours in advance;

(d) No more than twenty-five petcent of the public body's meetings in
a calendar year are held out-of-state;

(e) Out-of-state meetings are not used to circumvent any of the public
government purposes established in the Open Meetings Act;

(f) Reasonable arrangements are made to provide viewing at other
instate locations for a videoconference meeting if requested fourteen
days in advance and if economically and reasonably available in the area;
and

(2) The public body publishes notice of the out-of-state meeting at least
twenty-one days before the date of the meeting in a legal newspaper of
statewide circulation.

(7) The public body shall, upon request, make a reasonable effort to
accommodate the public's right to hear the discussion and testimony
presented at the meeting.

(8) Public bodies shall make available at the meeting or the instate
location for a telephone conference call or videoconference, for
examination and copying by members of the public, at least one copy of
all reproducible written material to be discussed at an open meeting.
Public bodies shall make available at least one current copy of the Open
Meetings Act posted in the meeting room at a location accessible to
members of the public. At the beginning of the meeting, the public shall
be informed about the location of the posted information.

Source: Laws 1975, LB 325, § 5; Laws 1983, LB 43, § 4; Laws 1985, LB
117, § 2; Laws 1987, LB 324, § 5; Laws 1996, LB 900, § 1073; Laws 2001
LB 250,§2; ILaws2004,1.B821,§39; ILaws2006,1.B 898, § 3;
2008, 1.B962, § 1.

Laws

§ 84-1413. Meetings; minutes; roll call vote; secret ballot; when.

(1) Each public body shall keep minutes of all meetings showing the
time, place, members present and absent, and the substance of all
matters discussed.

(2) Any action taken on any question or motion duly moved and
seconded shall be by roll call vote of the public body in open session,
and the record shall state how each member voted or if the member was
absent or not voting. The requirements of a roll call or viva voce vote
shall be satisfied by a public body which utilizes an electronic voting
device which allows the yeas and nays of each member of such public
body to be readily seen by the public.

(3) The vote to elect leadership within a public body may be taken by
secret ballot, but the total number of votes for each candidate shall be
recorded in the minutes.

Open Meetings Act

(4) The minutes of all meetings and evidence and documentation
received or disclosed in open session shall be public records and open
to public inspection during normal business hours.

(5) Minutes shall be written, except as provided in subsection (6) of this
section, and available for inspection within ten working days or prior to
the next convened meeting, whichever occurs earlier, except that cities
of the second class and villages may have an additional ten working days
if the employee responsible for writing the minutes is absent due to a
serious illness or emergency.

(6) Minutes of the meetings of the board of a school district or
educational service unit may be kept as an electronic record.

Source: Laws 1975, LB 325, § 6; Laws 1978, LB 609, § 3; Laws 1979,
LB 86, § 9; Laws 1987, LB 663, § 26; Laws 2005, I.B 501, § 1;  Laws
2009, 1.B361, § 3; Laws 2015, 1.B365, § 2; Laws 2016, .LB876, § 1.

§ 84-1414. Unlawful action by public body; declared void or
voidable by district court; when; duty to enforce open meeting
laws; citizen's suit; procedure; violations; penalties.

(1) Any motion, resolution, rule, regulation, ordinance, or formal
action of a public body made or taken in violation of the Open Meetings
Act shall be declared void by the district court if the suit is commenced
within one hundred twenty days of the meeting of the public body at
which the alleged violation occurred. Any motion, resolution, rule,
regulation, ordinance, or formal action of a public body made or taken
in substantial violation of the Open Meetings Act shall be voidable by
the district court if the suit is commenced more than one hundred
twenty days after but within one year of the meeting of the public body
in which the alleged violation occurred. A suit to void any final action
shall be commenced within one year of the action.

(2) The Attorney General and the county attorney of the county in
which the public body ordinarily meets shall enforce the Open Meetings
Act.

(3) Any citizen of this state may commence a suit in the district
court of the county in which the public body ordinarily meets or in
which the plaintiff resides for the purpose of requiring compliance with
or preventing violations of the Open Meetings Act, for the purpose of
declaring an action of a public body void, or for the purpose of
determining the applicability of the act to discussions or decisions of the
public body. It shall not be a defense that the citizen attended the
meeting and failed to object at such time. The court may order payment
of reasonable attorney's fees and court costs to a successful plaintiff in
a suit brought under this section.

(4) Any member of a public body who knowingly violates or
conspires to violate or who attends or remains at a meeting knowing
that the public body is in violation of any provision of the Open
Meetings Act shall be guilty of a Class IV misdemeanor for a first
offense and a Class III misdemeanor for a second or subsequent
offense.

Source: Laws 1975, LB 325, § 9; Laws 1977, LB 39, § 318; Laws 1983,
LB 43, § 5; Laws 1992, LB 1019, § 126; Laws 1994, LB 621, § 2; Laws
1996, LB 900, § 1074; Laws 2004, LB 821, § 40; Laws 2006, LB 898, §
4,
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O’NEILL PUBLIC SCHOOLS DISTRICT #7

O’NEILL, NEBRASKA

A 1-Year Contract Agreement

Between

the

O’NEILL PUBLIC SCHOOLS BOARD OF EDUCATION

and

O’NEILL EDUCATION ASSOCIATION

Commencing: August 11, 20192020

Ending: August 10, 20202021

Approved: February-18,2019



AGREEMENT 2019-20202020-2021

This agreement made and entered into by and between School District #7 and the O’Neill Public
School Education Association, pursuant to Neb. Rev. Stat. 79-12, 107 to 79-12, 121: shall apply to
the certified feaching staff employed by the school district during the term of this agreement. The
terms of this contfract shall continue in full force and effect until a substitute contract is adopted
pursuant to Neb. Rev. Stat. 48-801; relating to collective bargaining agreement under the
Nebraska Industrial Relations Act.

1. CONTRACT RELATIONS CALENDAR: O’'Neill Public Schools will follow Néb. RevaStat. 79-829
and 79-831 and any other applicable state statues.

2. BASE SALARY
The base salary of a beginning teacher with a Bachelor Degree. in Education is $34,200
$35,600 per year (BA-Step 1) for the 2019-20202020-2021/4chool yedr.

3. SALARY SCHEDULE
The salary schedule shall provide for educatiodal increments of 4.5% horizontally and
experience increments of 4.5% vertically. The steps shall be numbered 1 through 8 at the
BA level and progress through step 16 at the MA®36'level. A copy of said schedule is
aftached hereto and made a part hereofiby this reference. See Exhibit “D”.

4. HEALTH INSURANCE
The District will provide full family coverage with single dental coverage for the employee.
The health insurance will be previded threugh thé Educators Health Alliance Blue Cross
Blue Shield Plan, HSA-Eligible $3;500$3,600“Deductible Dual Choice Plan/PPO $1,450
deductible non HSA-Eligible plan. Family,dental coverage will be provided in those cases
when both spouses are eligible for insurance coverage under this agreement. See Exhibit
“Cc”.

5. SICK LEAVE
a. Beginning with the 2020-2021 sehool year, certified personnel of the O'Neill Public
Schoolfare entitled to a fotal of fen (10) days lin the first year of employment—an

employee-shalkbe-.entifledto-ctotalofnine{2}-days. In each_year following-year, the
employee shall be“entitled to mneten \LQH 0) oddl‘rlonol doys Such leave shall be

b. Sick leave may be used for personal illness, accident, surgery or other medical
procedure of the employee, or a member of the employee’s immediate family.
Immediate family shall be defined as: the employee’s spouse, mother, father, or child.
The definition of immediate family may be expanded to include other individuals with
superintendent’s approval.

; S 5 - Annually
beqmmnq with ‘rhe 2020 2021 school yvear, two (2) sick days carried over from the
previous year One—day may be exchangeddesignated for use—as—anotherone
additional day of accumulated-sickleave,—as—<a-day—of-personal leave_—or one
additional dayes-e-day of professional leave._Those intending to exchange sick leave
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for persondl or professional leave, must notify Central Office by September 15t of each
year.

d. Teachers may donate unused sick leave for use by another teacher. Each day of
donated sick leave shall result in one (1) day of sick leave available for use by another
teacher.

e. Sick leave will be converted to hours instead of days and will be based on an eight (8)
hour day. Sick leave may be used for doctor and dental appointments which cannot
be scheduled before or after school hours. The administration may request a written
statement from the doctor or dentist.

f. Up tothree (3) days of sick leave may be used for bereavement leave for the following
family members: spouse, father, mother, grandfather, grandmother, sister, brother,
child, grandchild, spouse of any of these, or someone who bears a similar relationship
fo the spouse of the employee. Additional days for bereavement and funerals may
be approved by the superintendent. Sick leave may be used for.hon-family funerals.

6. PERSONAL LEAVE

Each teacher is authorized two (2) days of personal leave peryear and will be allowed to
accumulate up to three (3) days of unused personal leave. A personal day of leave is
personal to the individual and may be used on dny contrachday with the express consent
of the administration. The administration has the right to,refuseleave for valid reasons. It
is recommended that nofice be given at least seven (/) days prior to the day of leave.
The Administration has the right to refuse the ledve if an excessive number of employees
are gone. A staff member whose child participates intany school-sponsored activity will
be allowed to attend that activity, first by using personal leave if available, or by paying
the total cost for their own substitute if personal leave is not available. Personal leave will
be converted to hours insteadf days andwill be based on an eight (8) hour day.

7. PROFESSIONAL LEAVE
Each teacher shall be granted one (1) day of professional leave per year. The principals
are authorized to grani.professional leave for school purposes as well.

8. CHILD REARING LEAVE
Twenty (20)working days per year ofiaccrued sick leave will be allowed for child rearing
leave beginningfrom the date of birth or adoption. Additional leave may be granted
yponwritten statemeni.ofimedical necessity by a physician. In cases where the employee
does not have 20 days of accrued sick leave, sick leave days from other staff members
would/be available for child rearing leave.

9. SALARY GUIDE
Advancement horizontally beyond the BA(BS)+18 level on the salary schedule shall be
allowed, provided all hours are part of a program of study for a master’'s degree in an
accredited institution of higher education. Advancement may also be allowed beyond
the BA(BS)+18 level without a program of study if approval is obtained by fthe
superintendent of schools prior to registering for a class. The same principle would apply
to movement beyond the MA level.

10. NEW EMPLOYEE SALARY SCHEDULE PLACEMENT
The Board of Education recognizes and will use the "salary schedule" and related provisions
for compensation currently in effect resulting from negotiations between the Board of
Education and the local education association in determining salaries to obtain the
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qualified personnel needed for a specific position. A prospective employee will not be
placed above his or her years of experience and related education.

11. EXTRA DUTY SCHEDULE: Beginning with the 2016-2017 school year the board has approved
a longevity schedule for the following activity assignments: football, basketball, wrestling,
volleyball, cross country, frack, golf, softball, and speech. All coaches/sponsors returning
to their activity for the 2016-17 school year with five or more years of experience will be
placed in lane 5 and progress from there. Coaches/sponsors returning to their activity for
the 2016-2017 school year with less than five years of experience will be placed at step 4
and remain there until their fifth year of service. New hires for the 2016-17 school year and
beyond will be placed in lane 1 unless otherwise agreed to with thetsuperintendent and
will progress from their initial placement. Current Junior High coaches Will continue to be
compensated and frozen at lane 10 (except for cross country, which will start af lane 4.
New Junior High coaches for the 2016-17 school year and beyond will be placed in lane 1
unless otherwise agreed to with the superintendent and will progress from there.hAll other
activities will remain on the activity schedule without longevity. See Exhibit “B”

12. GRIEVANCE PROCEDURE
A grievance shall be defined as a possible violation of any item ia'the negotiated contract
agreement or Board policy or Statute. A grievance shalllbe grocessed as outlined in the
procedure listed below.

A. PROCEDURES FOR EMPLOYEES:

A grievance may be resolved through informal discussion with immediate
supervisor. The aggrieved persgn may-have an Association representative with
him/her to assist in resolving the problem. fresolution of the grievance cannot be
achieved satisfactorily through informal discussion, then the grievance may be
processed as outlined in the following steps. Time periods between steps in the
following procedure ar€ suggested maximums and, in all cases should be adhered
to, if at all possible. /When it istnot possible to adhere to these time periods, they
may be extendediby mutual consent. All factors pertain to school days.

STEP 1. The employee or the Association shall present the grievance in writing to
the employee’s supervisor who will arrange for a meeting to take place
within four (4) consecutive school days after receiving the grievance. The
aggrieved teacher, therAssociation’s representative and supervisor shall be
present for the meeting. Each party shall have the right to include in the
presentation such witnesses as it deems necessary fo develop facts
pertinent fo the grievance. The supervisor must provide the aggrieved
feacher and the Association with a written answer on the grievance within
tw)(2) consecutive school days after the meeting.

STEP 2. If the grievance is not resolved at Step 1, then the grievance shall be
referred to the Superintendent within four (4) consecutive school days after
receiving the Step 1 answer. The Superintendent shall arrange for a
meeting with the aggrieved teacher and his/her representative to take
place within four (4) consecutive school days after receiving the appeal.
Upon conclusion of the meeting, the Superintendent will have two (2)
consecutive school days to provide his/her written decision.

STEP 3. If the grievance is not resolved at Step 2, the grievance shall be referred to
the Board of Education for their consideration within four (4) consecutive
school days after receiving the Step 2 answer. The aggrieved teacher and
his/her representative shall be placed on the agenda for a hearing with the
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STEP 4.

Board of Education at the forthcoming regular Board meeting or within
fourteen (14) consecutive school days. If possible, the Board of Education
should render their decision at the time, and their decision shall be reduced
to writing. If an immediate decision is not possible, then the Board, acting
through their representative, shall within five (5) consecutive school days
provide a written decision to the aggrieved party.

If the grievance has not been resolved at Step 3, or the time limit expires
without the written reply of the Board of Education, then the aggrieved
party may ask for arbitration. If a demand for arbitration has not been
asked for within five (5) consecutive school days afterfhe Board’s decision,
then the grievance will be considered withdrawn.“), An Arbitration
Committee shall be selected consisting of one member.chosen by the
Board of Education, one member chosen by the O'NeillhEducation
Association or grievant, and a third member to be chosen by the other two
members. Neither the Board nor the Association willlbe permitted torassert
any grounds or evidence before the Arbitration Committee which was not
previously submitted to the other parties indStepsn2, and3=sThe decision
of the Arbitration Committee shall not be/bindingiupon the School District.

As part of this grievance procedure, it is agreed that any third party costs incurred
by arbitration shall be equally shared by the Board ef Education and the O’'Neill
Education Association.

No reprisals of any kind shall be taken against ‘@ny employee for utilizing this
procedure as written.

B. PROCEDURES FOR BOARD OF EDUCATION:
The Board of Education shalltbe able o process a grievance through the
procedures as outlinedibelow:

STEP 1.

STEP 2.

STEP 3.

A grievangée against the ©'Neill Education Association, or any teacher or
teachers, shall be first presented to the Superintendent and then the
Principal,.in thahorder.

Ifithe grievance is nohresolved in Step 1, then a meeting day between the
dggrieved Board of Education and the O'Neill Education Association, the
teacher or teachers, shall be determined as outlined in Step 3 under
Proceduresfor Employees, within four (4) consecutive school days.

If. the grievance has not yet been resolved in any of the foregoing steps,
theBoard of Education shall have access to arbitration in the same manner
as outlined in Step 4 under Procedures for Employees. Costs of a third party
in arbitration will be shared equally by the Board and the O'Neill Education
Association as outlined in Step 4 under Procedures for Employees.

13. COMPLAINT PROCEDURE
The Complaint procedure is available for resolving the problems not covered within the
grievance procedure. The procedure may be utilized only after attempting o resolve a
disagreement between the parties involved. After such an attempt is made, the following
steps shall apply:

The complainant shall present the complaint in writing to the Principal.
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The Principal will arrange for a meeting with the party or parties within four (4) consecutive
school days and the two parties will strive to resolve the complaint. The Principal will have
two (2) consecutive school days to provide the party or parties with a written answer.

The complainant will have four (4) consecutive school days to review the answer and, if
not satisfied, may present the written complaint to the Superintendent. The
Superintendent will arrange for a meeting with the party or parties within four (4)
consecutive school days and the parties will strive to resolve the complaint. The
Superintendent will have two (2) consecutive school days to provide the parties with a
written answer.

The complainant will have four (4) consecutive school days to review the answer and, if
not satisfied, may have the complaint placed on the agenda for the following meeting of
the Board of Education. The Board of Education will review thel complaint with the
complainant and provide a written answer within five (5) consecutive school'days. The
decision of the Board of Education shall be final.

No reprisals of any kind shall be taken against any employée forutilizing thissprocedure as
written.

IN WITNESS THEREOF, the parties have executed this agreement in.duplicate.

O’NEILL PUBLIC SCHOOL HOLT.COUNTY/SCHOOL
EDUCATION ASSOCIATION DISTRICT NUMBER 7
by: by:
OEA President School Board President
by: by:
OEA Welfare Chairman School Board Negotiations Chairman
Date: Date:
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EXHIBIT “B” EXTRA DUTY COMPENSATION
| 2019-20202020-2021 O’NEILL PUBLIC SCHOOLS

All extra duty compensation is expressed as a percentage of base salary for the contract year,
unless otherwise specified.

Years of 1 2 3 4 5 6 7 8 9 10 1
Experience
FB, BB, WR, VB
Head 11 11.5 12 12.5 13 13.5 14 14.5 15 15.5 16.0
Assistant 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5 12.0
Jr High 3 3.5 4 4.5 5 5.5 6 6.5 7 7.5 8.0
Cross Country
Head 9.5 10 10.5 11 11.5 12 12.5 13 13.5 14 14.5
Assistant 6.5 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5
Jr High 3 3.5 4 4.5 5 55 6 6.5 7 7.5 8.0
Track
Head 9.5 10 10.5 11 11.5 12 12.5 13 13.5 14 14.5
Assistant 6.5 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5
Jr High 3 3.5 4 4.5 5 55 6 6.5 7 7.5 8.0
Golf - Softball
Head 9.5 10 10.5 11 11.5 12 12.5 13 13.5 14 14.5
Assistant 6.5 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5
Speech
Head 8 8.5 9 9.5 10 10.5 11 11.5 12 12.5 13.0
Assistant 5 5.5 6 6.5 7 7.5 8 8.5 9 9.5 10.0
I.  Primary Activity
A. FFA
1. Head Person 12.50% each
12, Assistant 5.75% each
B. Yearbook
1. Head Person 9.50% each
2. Assistant 7.50% each
C. Musical
1. “Head Person 9.50% each
2. Assistant _ 4.50% each
D./ Concessions
1. Head Person 10.50% each
2. Assistant 6.75% each
E. . Cheerleaders
In. Head Person 9.50% each
F. Pep Band
1. Head Person 9.50% each
G. FCCLA
1. Head Person 9.50% each
2. JH Assistant 5.75% each
H. Eagles Broadcasting
1. Head Person 9.50% each
. Soundsational Singers
1. Head Person 7.50% each
J. One-Act
1. Head Person 7.50% each
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EXHIBIT “B”
2019-20202020-2021

2. Assistant 2.50%
K. Robotics
1. Head Person 5.00%
2. Assistant 2.50%
Il. Minor Activity
A. Includes:
1. Senior Class

2. Junior Class

3. Sophomore Class

4. OnEagle Paper

5. Vehicle Maintenance
6. Flag Corps

7. Drill Team
Compensation

1. 4.5% each person

B.

lll. Supplemental Activity
A. Includes:

9th Grade Class
8th Grade Class
7th Grade Class
Honor Society
Student Council
“O" Club
Foreign Language Club
Chess Team
. Mock Trial

10. DtL

11. National History Day:

12. Fine Arts Sponsor
B. Compensation

1. 2.5% each person

WoONOoOA~WN —

IV. Elementary Activity
A. Includes;
1. 5/6 Grade Saturday Program
B. Compensation
1453.5% each person

V. Student Assistance Team

A4 K-12 Coordinator

1. 8.0 % each person
B. K-6 Chairperson

1. 8.0% each person
C. 7-12 Chairperson

1. 8.0% each person
D. Team Members

1. 6.0% each person

VI. Distance Learning Assignment
A. Includes:
1. Any teacher assigned a Distance Learning Class
B. Compensation
1. 2.5% each person

T7|Page
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EXHIBIT “C”
| 2019-20202020-2021

BENEFIT TABLE
O’NEILL PUBLIC SCHOOLS

8|Page

Monthly
Benefit Category Total Monthly Payment
Type Annual | Premium Paid by Premium
All Full Time Employees are Eligible for: Cost School District Paid by
Employee
Nebraska Public
. Employees
Pension Plan Retirement 19.6578% 9.8778% 9.78%
System
MadisonNat'
Long Term Disability Lﬁi’jﬁfgg .53% of gross wages
Services
AFLAC —
Flex Plan Administered by oll Deduction
OPS
Available through
403(b) Plan 403(b) oll Deduction
Consultants LLC
Guardian-
Life Insurance HieNational. Payroll Deduction
Insurance
Services
Insurance
125 Plan Pre’.“'“ms ma Payroll Deduction
paid with
doll




EXHIBIT "D"

2020-2021
O'Neill Public School Salary Schedule
Base - $ 35,600

LANE | LANE | LANE | LANE | LANE | LANE | LANE | LANE | LANE | LANE
wgm . wgw . waw . mgn . wew . wgw . wpw . ugn . ugn . wgge
BA | Ba+o | Ba+1s | Ba+2z | BA+3s | wma | wma+o | ma+1s | wmas2z | wma+3e
— 1000 | 10a5 | 100 | o143 | oaas | oq225 | o420 | o315 11360 | 1405
" | 53560000 | $37,202.00 | $38,804.00 | $40,406.00 | $42,008.00 | $43610.00 | $45212.00 | $46,814.00 | 548.416.00 | $50018.00
STEP 1045 | 100 | 113 | 118 | 1225 | 4270 | 1315 | 1360 | 1405 | 1450
"2 | 55720200 | $38,804.00 | $40.406.00 | $42,008.00 | $43610.00 | $45212.00 | $46814.00 | $48.416.00 | $50,018.00 | $51,620.00
R 109 . 1435 . 118 . 1225 . 1270 . 1315 . 1360 . 1405 . 1450 . 1.495
nagn | | | | | | | | |
) $38,804.00 1 $40,406.00  $42,008.00 : $43,610.00 + $45212.00 1 $46,814.00 : $48,416.00 + $50,018.00 1 $51,620.00 + $53,222.00
—_— 1135 I 118 I 1225 I 1.270 I 1315 I 1.360 I 1.405 I 1.450 I 1495 I 1540
4" | $40,406.00 | $42,008.00 ' $43,610.00 | $45212.00 | $46,814.00 ' $48,416.00 | $50,018.00 | $51620.00 | $563,222.00 | $54,824.00
S 118 I 1.225 I 1.270 I 1315 I 1.360 I 1.405 I 1.450 I 1495 I 1540 | 1585
9" $42,008.00 | $43,610.00 | $45212.00 | $46,814.00 | $48,416.00 | $50,018.00 | $51,620.00 | $53,222.00 | $54,824.00 | $56,426.00
e 1225 | 1270 | 1315 | 1360 | 1405 | 1450 | 1495 | 1540 | 1585 | 1630
"6" | $43,610.00 | $45,212.00 | $46,814.00 | $48.416.00 | $50,018.00 | $51,620.00 | $53,222.00 | $54,824.00 | $56,426.00 | $58,028.00
STEP 1270 | 1315 | 1360 | 1405 | 1450 | 1495 | 1540 | 1585 | 1630 | 1675
e 1 1 1 1 1 1 1 1 1
! $45,212.00 | $46,814.00 | $48,416.00 | $50,018.00 | $51,620.00 | $53,222.00 | $54,824.00 | $56,426.00 | $58,028.00 | $59,630.00
STEP 1315 | 1360 | 1405 | 1450 | 1495 | 1540 | 1585 | 1630 | 1675 | 1720
1 1 1 1 1 1 1 1 1
8" $46,814.00 | $48,416.00 | $50,018.00 | $51,620.00 | $53,222.00 | $54,824.00 | $56,426.00 | $58,028.00 | $59,630.00 | $61,232.00
S—_— 1405 | 1450 | 1405 | 1540 | 1885 | 1630 | 1675 | 1720 | 1765
1 1 1 1 1 1 1 1
o $50,018.00 | $51,620.00 | $53222.00 | $54,824.00 | $56426.00 | $58,028.00 | $59.630.00 | $61,232.00 | $62,834.00
STEP 1495 | 1540 | 1585 | 1630 | 1675 | 1720 | 1765 | 1.810
"0" | §53220.00 | $54,824.00 | $56.426.00 | $56.026.00 | $50,630.00 | $61,232.00 | $62,834.00 | $64,436.00
STEP 1585 . 1630 . 1675 . 1720 . 1765 . 1810 . 1855
o | | | | | |
i $56,426.00  $58,028.00  $59,630.00 + $61,232.00 1 $62,834.00 1 $64,436.00 1 $66,038.00
- 1675 I 1.720 I 1.765 I 1810 I 1855 I 1.900
12" $50,630.00 | $61,232.00 | $62,834.00 | $64,436.00 ' $66,038.00 | $67,640.00
S 1765 | 1810 | 1855 | 1900 | 1045
13" 11$62,834.00 | $64,436.00 | $66,038.00 | $67,640.00 | $69,242.00
1 1 1
S 1855 | 1900 | 1945 | 1.990
14" | $66,038.00 | $67,640.00 | $69,242.00 | $70,844.00
S 1945 | 1990 | 2035
" " 1 1
15% | $69,242.00 | $70,844.00 | $72,446.00
N 2035 | 2.080
1
1 $72,446.00 | $74,048.00
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2020-2021 Projections - Sparq Negotiations
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Kathy Marvin @ O'Neill Public Schools
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O'Neill Public Schools, 45-0007

2020-2021 Projections

Information from the Contract Settlement Form, both for you and your School peer array, is used to come up with the information in this
Negotiation Module. If you feel your information is not accurate please go to the Contract Settlement Form and correct it. If you feel a peer's

2020-2021

10/25/2019

2020-2021 Projections:

Contract Days Staff Index Base Salary Benefit Costs Schedule Costs Total Costs

$ Increase % Increase

Current Costs
Projection for $34,900
Projection for $35,000
Projection for $35,100
Projection for $35,200
Projection for $35,300
Projection for $35,400
Projection for $35,500
Projection for $35,600
Projection for $35,700

Projection for $35,800

185
185
185
185
185
185
185
185
185
185
185

122.6778
124.0476
124.0476
124.0476
124.0476
124.0476
124.0476
124.0476
124.0476
124.0476

124.0476

34,900
34,900
35,000
35,100
35,200
35,300
35,400
35,500
35,600
35,700

35,800

information is inaccurate, please contact Sparq Data Solutions.

www.nebraskabargaining.com/Negotiate/Projections/-100

1,180,453
1,259,661
1,259,661
1,259,661
1,259,661
1,259,661
1,259,661
1,259,661
1,259,661
1,259,661

1,259,661

5,029,545

5,085,571
5,100,150
5,114,729
5,129,309
5,143,888
5,158,467
5,173,046
5,187,625
5,202,204

5,216,783

6,209,998
6,345,233

6,359,812
6,374,391

6,388,970
6,403,549
6,418,128
6,432,707
6,447,286
6,461,865

6,476,444

$135,235
$149,814
$164,393
$178,972
$193,551
$208,130
$222,709
$237,288
$251,867

$266,446

2.18%
2.41%
2.65%
2.88%
3.12%
3.35%
3.59%
3.82%
4.06%

4.29%

12



10/25/2019 2020-2021 Projections - Sparq Negotiations

Sparq Data Solutions Inc. | 1311 Stockwell Street | Lincoln, NE 68502 | (402) 817-0120 | (800) 422-4572
Copyright © 2013-2019. Sparq Data Solutions Inc. - All Rights Reserved.
Data used throughout the program comes from the Contract Settlement Form.
Have a question? Ask Sparq Data Solutions. Or view the User Manual.
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Midpoint Analysis - Sparq Negotiations
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Kathy Marvin @ O'Neill Public Schools
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O'Neill Public Schools, 45-0007

2020-2021
Midpoint Analysis
1/6/2020
2019-2020 O'Neill Public Schools Comparison Results:
Contract Staff Base Benefit  Schedule Total .
Percentile
Days Index Salary Costs Costs Costs
Current Costs 185 122.6778 34,900 1,180,453 5,029,545 6,209,998 View Current Costs Projections 99.94%
Comparable o5 157 6778 34,926 1,180,453 5,033,223 6,213,676 100% v
Benchmark
Difference +26 +0 +3,678 +3,678 +0.06%
Compensation Base Salary 98% 34,064 100% 34,926 102% 35,787
Range Total Costs 98% 6,089,402 100% 6,213,676 102% 6,337,949
Download
Contract
The Benchmark data contains adjustments, made via its Schedule Costs link (which is the Staff Summary page).
Calculated Comparable Benchmark for
O'Neill Public Schools
Salary Costs:
$4,284,585
/ 68.95 %
W Salary Costs
Salary FICA
B Retirement
Health Benefit Costs
Health Benefit Costs:
* $1,1esnoe,c{5305 ® J
19.00 %
Retirement: / \ Salary FICA:
$423,223 $325,415
6.81% 5.24 %
[2019-2020 O'Neill Public Schools Changed Data Rows:
Contract Staff Base Benefit Schedule Total .
Percentile
Days Index Salary Costs Costs Costs

No Changed Data Rows have been added.

[Array School Comparison Information:

www.nebraskabargaining.com/Negotiate/MidpointAnalysis 1/3



1/6/2020

Midpoint Analysis - Sparq Negotiations

Adj Adj
Contract Staff Base Benefit Schedule Total ) . ) Adj Total .
School Benefit Schedule Percentile
Days Index Salary Costs Costs Costs Costs
Costs Costs
Battle Creek 1 oc  120.5438 36,000 1,348,127 5,097,896 6,446,023 1,348,127 5,097,896 6,446,023  103.74%
Public Schools
P‘egzﬁozlishc 185  121.2480 35,400 1,257,235 5,046,253 6,303,488 1,257,235 5,042,536 6,299,771  101.39%
West Holt
. 184 119.6997 35,450 1,237,928 4,984,523 6,222,451 1,238,039 5,011,612 6,249,652  100.58%
Public Schools
Madison
: 185  119.2700 35,800 1,224,142 5,015,924 6,240,066 1,224,142 5,015,924 6,240,066  100.42%
Public Schools
Boog:hngstml 185  120.2353 35,150 1,220,124 4,964,447 6,184,571 1,220,124 4,964,447 6,184,571  99.53%
Ord Public
ot ots 185  117.0730 35,650 1,224,040 4,904,697 6,128,737 1,224,040 4,900,962 6,125,003  98.57%
Ainsworth
Community 185  117.4805 35,650 1,177,762 4,927,509 6,105,270 1,177,762 4,920,559 6,098,321  98.14%
Schools
Broken Bow o0 1177731 34,950 1,243,443 4,833,414 6,076,857 1,243,443 4,833,414 6,076,857  97.80%

Public Schools

St. Paul Public Schools (47-0001) has been excluded from this Array School Comparison.

Twin River Public School (63-0030) has been excluded from this Array School Comparison.

Stanton Community Schools (84-0003) has been excluded from this Array School Comparison.

Laurel-Concord-Coleridge School (14-0054) has been excluded from this Array School Comparison.

Elkhorn Valley Schools (59-0080) has been excluded from this Array School Comparison.

Nebraska Unified District #1 (02-2001) has been excluded from this Array School Comparison.

Wayne Community Schools (90-0017) has been excluded from this Array School Comparison.

www.nebraskabargaining.com/Negotiate/MidpointAnalysis
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1/6/2020 Midpoint Analysis - Sparq Negotiations

Subject and Array School Comparison
(scale is millions of dollars)

Battle Creek Public Schools
Pierce Public Schools

West Holt Public Schools
Madison Public Schools
Comparable Benchmark
Current Costs

Boone Central Schools

Ord Public Schools

Ainsworth Community Schools

Broken Bow Public Schools

$0 $1 $2 $3 $4 $5 $6
Descriptive Statistics:
Contract Staff Base Benefit Schedule Total Adj . Adj Adj Total .
8 Records Benefit Schedule Percentile
Days Index Salary Costs Costs Costs Costs
Costs Costs

Array Average 184.88 119.1654 35,506 1,241,600 4,971,833 6,213,433 1,241,614 4,973,419 6,215,033 100.02%
Array High 185 121.2480 36,000 1,348,127 5,105,483 6,446,023 1,348,127 5,098,534 6,446,023 103.74%
Array Low 184 117.0730 34,950 1,177,762 4,833,414 6,076,857 1,177,762 4,833,414 6,076,857 97.80%

Adj Total

Mean 6,215,033 Median 6,212,319  Midpoint 6,213,676
Costs

» There are no contracts

Information from the Contract Settlement Form, both for you and your School peer array, is used to come up with the information in
this Negotiation Module. If you feel your information is not accurate please go to the Contract Settlement Form and correct it. If you
feel a peer’s information is inaccurate, please contact Sparq Data Solutions.

Sparq Data Solutions Inc. | 1311 Stockwell Street | Lincoln, NE 68502 | (402) 817-0120 | (800) 422-4572
Copyright © 2013-2020. Sparq Data Solutions Inc. - All Rights Reserved.
Data used throughout the program comes from the Contract Settlement Form.
Have a question? Ask Sparq Data Solutions. Or view the User Manual.

www.nebraskabargaining.com/Negotiate/MidpointAnalysis 3/3



Superintendent

School Name 2019-20 Salary Benefits Total Compensation  Years in System Total Years Pre-K -12 Enrollment Special Education % Free and Reduced % ELL %
WEST HOLT $128,800.00 $45,184.00 $173,984.00 5 19 438 12% 43% 3%
PIERCE $132,617.00 $41,568.00 $174,185.00 9 30 665 16% 22% *
AINSWORTH $130,000.00 $44,760.00 $174,760.00 1 25 429 14% 46% 3%
BATTLE CREEK $135,000.00 $43,332.00 $178,332.00 2 21 450 13% 20% *
O'NEILL $144,556.00 $42,305.00 $186,861.00 21 35 816 17% 53% 8%
BOONE CENTRAL $140,500.00 $46,768.00 $187,268.00 3 13 626 15% 33% *
MADISON $145,006.00 $44,891.00 $189,897.00 8 26 522 16% 1% 18%
ORD $144,837.00 $46,297.00 $191,134.00 2 25 605 13% 47% *

High School Principal

School Name 2019-20 Salary Additional Comp Benefits Total Compensation  Years in System Total Years 7-12 Enrollment  Special Education % Free and Reduced % ELL %
MADISON MIDDLE SCHOOL $77,500.00 $6,807.00 $34,103.00 $118,410.00 3 3 102 16% 65% 13%
ORD $90,000.00 $0.00 $36,495.00 $126,495.00 1 1 269 13% 42% *
BOONE CENTRAL $98,890.00 $0.00 $39,474.00 $138,364.00 7 19 206 15% 25% *
BOONE CENTRAL MIDDLE SCHOOL  $99,780.00 $0.00 $39,630.00 $139,410.00 1 22 116 15% 25% *
WEST HOLT $113,513.00 $5,317.00 $21,748.00 $140,578.00 14 32 171 12% 44% *
PIERCE $98,436.00 $9,204.00 $35,315.00 $142,955.00 25 26 310 16% 17% *
BATTLE CREEK $107,684.00 $3,420.00 $34,652.00 $145,756.00 11 24 218 13% 20% *
AINSWORTH $108,000.00 $0.00 $40,830.00 $148,830.00 2 31 190 14% 35% *
MADISON $111,991.00 $930.00 $40,106.00 $153,027.00 19 29 165 16% 65% 13%
O'NEILL $115,260.00 $0.00 $40,413.00 $155,673.00 6 22 357 17% 50% 5%

Elementary Principal

School Name 2019-20 Salary Additional Comp Benefits Total Compensation  Years in System Total Years K-6 Enrollment Special Education % Free and Reduced % ELL %
AINSWORTH $85,000.00 $2,496.00 $23,267.00 $110,763.00 2 4 202 14% 50% *
MADISON $83,000.00 $0.00 $28,111.00 $111,111.00 6 10 194 16% 7% 26%
O'NEILL ASSISTANT $83,385.00 $0.00 $34,826.00 $118,211.00 3 26 459 17% 55% 10%
BOONE CENTRAL $84,607.00 $0.00 $36,971.00 $121,578.00 2 14 304 15% 37% *
BATTLE CREEK $102,352.00 $3,960.00 $16,412.00 $122,724.00 15 30 232 14% 20% *
PIERCE $88,500.00 $35,521.00 $124,021.00 1 16 355 16% 27% *
WEST HOLT $90,300.00 $5,051.00 $39,160.00 $134,511.00 2 16 229 12% 43% *
O'NEILL $100,980.00 $127.00 $37,931.00 $139,038.00 3 10 459 17% 55% 10%
ORD $106,317.00 $0.00 $39,730.00 $146,047.00 8 12 336 13% 51% *

Activities Director

School Name 2019-20 Salary Additional Comp Benefits Total Compensation  Years in System Total Years 7-12 Enrollment  Special Education % Free and Reduced % ELL %
WEST HOLT $25,380.00 $17,825.00 $13,894.00 $57,099.00 10 24 171 12% 44% *
BATTLE CREEK $30,960.00 $25,217.00 $18,036.00 $74,213.00 14 14 218 14% 20% *
ORD $45,722.00 $19,973.00 $30,018.00 $95,713.00 26 39 269 13% 42% *
BOONE CENTRAL $75,301.00 $0.00 $20,840.00 $96,141.00 2 11 206 15% 25% *
PIERCE $50,200.00 $22,381.00 $31,728.00 $104,309.00 22 26 310 16% 17% *

O'NEILL $91,494.00 $3,779.00 $17,328.00 $112,601.00 30 30 357 17% 50% 5%



School Name
BROKEN BOW
O'NEILL

DAVID CITY
COZAD
CONESTOGA
BOONE CENTRAL
MITCHELL

WEST POINT
CENTRAL CITY

Special Ed Director

2019-20 Salary Additional Comp

$86,000.00
$75,380.00
$83,250.00
$77,000.00
$86,000.00
$83,112.00
$87,750.00
$96,000.00
$92,560.00

$2,006.00

$220.00

$6,327.00
$1,300.00

$500.00

Benefits
$15,075.00
$33,774.00
$29,212.00
$35,602.00
$31,225.00
$36,585.00
$38,556.00
$39,033.00
$38,911.00

Total Compensation
$101,075.00
$111,160.00
$112,462.00
$112,822.00
$117,225.00
$126,024.00
$127,606.00
$135,033.00
$131,971.00

Years in System
4

AW w o s

o 2

Total Years
15
16
15

Pre-K-12 Enroliment Special Education % Free and Reduced %

860
816
630
950
718
626
715
736
744

16%
17%
21%
11%
16%
15%
8%
16%
18%

40%

41%
52%
26%
33%
46%
60%
45%

ELL %
3%

3%
5%



EMPLOYMENT CONTRACT
between
AMY SHANE
and
O’NEILL PUBLIC SCHOOL DISTRICT #7
of
HOLT COUNTY, NEBRASKA

This agreement is made and entered into on January15;2049March 16, 2020, by and
between School District #7 of Holt County, Nebraska, also known as O’Neill Public Schools,
hereinafter referred to as the District, and Amy Shane, hereinafter referred to as the Administrator.

In consideration of the mutual covenants and agreements of the parties contained herein,
the District hereby employs the Administrator, and the Administrator hereby accepts employment
by the District, as Superintendent of Schools, on the terms and conditions provided in this
agreement.

1. TERM. The employment provided herein shall begin on July 1, 26492020, and shall
terminate on June 30, 2021. The Administrator affirms that she is not under contract with
another School District within this state covering all or any part of the same period of time
as provided in this contract.

2. PROFESSIONAL CERTIFICATION. The administrator affirms that at the time
beginning of the term of this contract, the Administrator holds, or will hold, a current
Nebraska administrative certificate valid for service as a Superintendent in a Class III
School District in the State of Nebraska or has otherwise qualified to provide such service.
Such certificate is or will be in force and effect for the period covered by this contract, and
it is understood and agreed that this contract is not valid until the administrator’s certificate
as herein provided is registered as provided by law, and the Administrator shall not be
compensated for any service performed prior to the date of registration of such certificate.
The parties acknowledge that the Administrator intends to complete the requirements for
obtaining a specialists certificate in educational administration under the rules and
regulations of the Nebraska Department of Education.

3. DUTIES AND RESPONSIBILITIES. The Administrator shall have charge of the
Administration of the Schools of the District under the direction of the Board. She shall
be the chief executive officer of the District and shall direct and assign teachers and other
employees of the District under her supervision. She shall organize, reorganize and arrange
the administrative and supervisory staff, including construction and business affairs, as best
serves the District. She shall select all personnel subject to the approval of the Board. She
shall from time to time suggest regulations, rules and procedures deemed necessary for the
well ordering of the business of the District, and in general perform all duties incident to
the office of Superintendent as provided by law, and such other duties as may be prescribed
by the Board of Education of the District from time to time. All duties and powers assigned
to the Administrator by the Board should be appropriate to and consistent with a
professional role and responsibility of the Superintendent of Schools.
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COMPENSATION. As compensation for services performed by the Administrator, the
District shall pay to the Administrator, as total salary during the term of this contract, the
sum of $144,556 per year. The parties anticipate an increase in the annual salary for the
second year of this contract, which shall be determined by negotiation between the parties.
The salary shall be paid to Administrator in twelve (12) equal monthly installments paid at
the same time and in the same manner as the other payroll disbursements of the District.

HEALTH & DENTAL INSURANCE. Administrator shall be entitled to health and
dental insurance comparable to the amount of such benefits received by the certificated
teaching staff employed by the District during the term of this agreement.

VACATION AND OTHER LEAVE. The Administrator shall be allowed the following
days of leave for the term of this contract:

A. The Administrator shall be allowed to take 20 days of paid vacation during the
contract year, in addition to any scheduled school vacation days. Unused days
will be allowed to accumulate to a maximum of 30 days. The unused balance
above 30 days will be paid up at the end of each contract year.

B. The Administrator shall be allowed sick leave and personal leave equivalent to
the sick leave and personal leave provided to the other certificated employees
of the District.

C. Professional leave shall be provided to the Administrator by the Board when
that leave is appropriate and consistent with the role and responsibilities of the
office of Superintendent.

MEMBERSHIP DUES. The District shall pay the annual dues for membership by the
Administrator in up to three professional organizations, along with membership of the
Administrator in the O’Neill Lions Club and in the O’Neill Rotary Club.

EXPENSES. The District shall pay or reimburse the Administrator for all necessary and
reasonable expenses approved by the District and incurred by the Administrator in the
continuing performance of her duties under this agreement.

MEDICAL EXAMINATION. The District shall pay for a complete medical examination
of the Administrator once during the term of this contract, and in the event of renewal of
this contract, once every two (2) years thereafter. The District shall be advised in writing
by the examining medical provider of the continued physical fitness of the Administrator
to perform the duties required under this contract, and the Administrator hereby consents
to the release of information necessary for such disclosure. Any such disclosure shall be
and remain confidential.

DISABILITY OF THE ADMINISTRATOR. Should the Administrator be unable to
perform any or all of her duties by reason of illness, accident or other disability beyond her
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12.

control, and such disability exists for a period of more than the accumulative sick leave of
the Administrator during any school year, the District may, in its discretion, make
proportionate adjustment and deduction from the salary of the Administrator. If, in the
determination of the District, such disability is permanent, irreparable, or of such nature as
will make the performance of the Administrator’s duties impossible, the District may, in
its discretion, terminate this agreement, whereupon the respective duties, rights and
obligations of the parties shall be terminated.

EFFECT OF TERMINATION. Upon termination of this contract for any reason, the
compensation to be paid under this contract shall be prorated to the date of such
termination.

GOVERNING LAWS. This contract, and all terms and conditions provided herein, shall
be governed by and shall be subject to the laws of the State of Nebraska and any and all
rules and regulations of the Nebraska Department of Education, including, but not limited
to, laws and regulations relating to schools, school districts and school employees.

IN WITNESS WHEREOF, the parties have executed this employment agreement in

duplicate effective as of the date provided herein.

SUPERINTENDENT SCHOOL DISTRICT #7

OF HOLT COUNTY, NEBRASKA

Date

For the Board of Education

Date

Amy Shane, Administrator
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To whom it may concern,

I am writing this today regarding the midterm graduation of my daughter, Sierra Matschullat.
She has been plagued with multiple life-changing events since August and for her mental health,
we had to make the decision for her to graduate at mid-term.

She is a very smart girl and a great student. She is ranked 8th in her class and already has
multiple scholarships. She also has already taken six dual-credit college courses in the past three
semesters. She is a member of National Honor Society and Interact Club, and was a member of
the FFA chapter until she was a junior. Sierra will be attending the University of Nebraska at
Kearney majoring in business administration with a minor in accounting. Then, she aspires to
continue on to law school and study corporate law.

I would like her to be allowed to attend prom and walk with her class at graduation. We both
understand that this is not the normal practice; however, I feel that it is within extenuating
circumstances that she is graduating early. I am asking for my request to be properly addressed

with the school board, and hopefully approved so Sierra can get the recognition she deserves.
Thank you for your time.

Best,

Dol dAatr chusdhe -

Danielle Matschullat



Draft #3 | 2020-2021 oneill pubiic schools| NNOT APPROVED

Board Approved -

Practice Starts - CC, FB, GG, SB, VB 10 A 020 BRUARY 20 No School 11
School Board Meeting 10 S M T W T F S S M T W T F S 8am-10am Staff Development
Staff Development 13-14,17 1 1 2 3 4 5 6 10am-4pm K-12 P/T Conferences
First Day of School - 1:30 Dismissal 18 2 3 4 5 6 7 8 7 8 9 10 11 12 13 School Board Meeting 15
2:30 pm Dismissal 24,31 9 10 11 12 13 14 15 14 15 16 17 18 19 20 No School 19
Staff Development 16 17 18 19 20 21 22 21 22 23 24 25 26 27 2:30 pm Dismissal 1,8,15,22
23 24 25 26 27 28 29 28 Staff Development
30 31
T-13 H- 10 E- 10 T-19 H- 18 E- 18
No School - Labor Day 7 P BER 2020 AR 0 End of 3rd Quarter 10
School Board Meeting 14 S M T W T F S S M T W T F S No School 11,12
2:30 pm Dismissal 14,21,28 1 2 3 4 5 1 2 3 4 5 6 School Board Meeting 15
Staff Development 6 7 8 9 10 11 12 7 8 9 10 11 12 13 2:30 pm Dismissal 1,8,15,22,29
13 14 15 16 17 18 19 14 15 16 17 18 19 20 Staff Development
20 21 22 23 24 25 26 21 22 23 24 25 26 27
27 28 29 30 28 29 30 31
T-21 H- 21 E- 21 T-21 H- 21 E- 21
School Board Meeting 12 OCTOBER 2020 APR 0 No School - Easter Break 2-5
End of 1st Quarter 21 S M T W T F S S M T W T F S Optional Student Make Up Day 5
No School 22 1 2 3 1 2 3 School Board Meeting 12
8am-10am Staff Development 4 5 6 7 8 9 10 4 5 6 7 8 9 10 2:30 pm Dismissal 12,19,26
10am-4pm K-12 P/T Conferences 11 12 13 14 15 16 17 11 12 13 14 15 16 17 Staff Development
No School - Fall Break 23 18 19 20 21 22 23 24 18 19 20 21 22 23 24
2:30 pm Dismissal 5,12,19,26 25 26 27 28 29 30 31 25 26 27 28 29 30
Staff Development
T-21 H- 20 E- 20 T-20 H- 20 E- 20
Veteran's Day Observed 1 O BER 2020 A 0 School Board Meeting 10
School Board Meeting 16 S M T W T F S S M T W T F S Senior's Last Day 12
1:30 pm Dismissal 25 1 2 3 4 5 6 7 1 Graduation 15
No School - Thanksgiving Break 26-29 8 9 10 11 12 13 14 2 3 4 5 6 7 8 1:30 pm Dismissal 20
2:30 pm Dismissal 2,9,16,23,30 15 16 17 18 19 20 21 9 10 11 12 13 14 15 Student's Last Day - End of 2nd Semester 20
Staff Development 22 23 24 25 26 27 28 16 17 18 19 20 21 22 Staff Development 21
29 30 23 24 25 26 27 28 29 Optional Student Make Up Day 21
30 31 Memorial Day 31
T-19 H- 19 E- 19 2:30 pm Dismissal 3,10,17
Staff Development
T-15 H- 14 E- 14
School Board Meeting 14 D BER 2020 0
1:30 pm Dismissal 22 S M T W T F S S M T W T F S School Board Meeting 14
End of 1st Semester 22 1 2 3 4 5 1 2 3 4 5
No School - Winter Break 23-31 6 7 8 9 10 11 12 6 7 8 9 10 11 12
2:30 pm Dismissal 714,21 13 14 15 16 17 18 19 13 14 15 16 17 18 19
Staff Development 20 21 22 23 24 25 26 20 21 22 23 24 25 26
27 28 29 30 31 27 28 29 30
T-16 H- 16 E- 16
No School - Winter Break 1
Staff Development 4 A ARY 2020 0
Students Return 5 S M T W T F S S M T W T F S Independence Day 4
School Board Meeting 11 1 2 1 2 3 School Board Meeting 12
No School - Professional Development 18 3 4 5 6 7 8 9 4 5 6 7 8 9 10
No School - FCCLA District Star 27 10 11 12 13 14 15 16 11 12 13 14 15 16 17
2:30 pm Dismissal 11,25 17 18 19 20 21 22 23 18 19 20 21 22 23 24
Staff Development 24 25 26 27 28 29 30 25 26 27 28 29 30 31
T-20 H- 17 E- 17 31
1st Semester Teacher Contract Days 185 2nd Semester
T-90 H- 8 E- 8 JH/HS Student Days 176 T-95 H- 90 E- %0
Elementary Student Days 176
Legend
First and Last Day of School Be sure to carefully note the dates and descriptions in No School
Staff Development - 2:30 Student Dismissal the margins. For up to date changes, check the 1:30 Dismissal - Staff & Students
School Board Meeting calendar on the O'Neill Public Schools website. Staff Development
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Confidential Proposal

Financial Services O'Neill Public Schools

$1 Purchase Option

Thank you for considering Apple Financial Services to fund your technology plan. Please find your $1 Purchase Option financing
proposal below.

$471,131.50 $119,881.06 4 Years

What is a $1 Purchase Option?
This is a financing option designed for equipment ownership at the end of the financed term. The $1 Purchase Option creates
predictable payments while enabling universities and schools to deploy years’ worth of equipment today using budgeted funds.

Why use a $1 Purchase Option?

This option is usually recommended for educational institutions that know they want to own equipment at the end of term.
Once the financed term ends, ownership will enable flexibility: continue using the equipment or trade it in to recover value
toward new gear.

What are my options at the end of the financed term?
End of term options will be detailed in the final documents. The options include:

1. Purchase the equipment at end of term for $1.

2. Trade in equipment for value toward a new purchase or financed term.

Overall, the $1 Purchase Option enables administrators to buy more equipment today, while providing the flexibility that
ownership allows.

Please do not hesitate to call or email me at the contact information below with any questions.

Bobby Dickerson
Education Financing Manager—Central/West US | Apple Financial Services
T: 512-674-2387 | E: rdickerson@apple.com

Pricing Notes and Conditions

This proposal is for informational purposes and does not constitute a legally binding obligation of either party. Subject to the satisfactory completion of the Lessor’s standard credit approval process and the
completion of documentation acceptable to the Lessor. Apple Financial Services is not a financial advisor and does not have a fiduciary duty to you under federal securities laws. Consult with your financial
advisor regarding the options offered.

Lease Discount Disclosure Statement: Apple Inc. through the Apple Financial Services program may provide an equipment discount to certain third-party investors. The discount may be applied to facilitate a
lease rate discount. The actual interest rate paid on any resulting lease may be reflected in an amortization table provided with lease documents. The quoted payment amount does not include amounts that
may be due for taxes or fees, if applicable.

The lease charge portion of the payments can be determined by applying to the total adjusted cost the rate which will amortize the total adjusted cost down to the purchase option amount. The lease charge
rate may be higher than the actual annual interest rate because of the amortization of certain costs and fees incurred by the third-party investor. Rates may be subject to verification that the Lessee is a state
or political subdivision as defined in Sec. 103 of the IRS Code, 1986.

02/06/2020
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Apple Inc. Education Price Quote

Customer: Greg Buller Apple Inc: Brent Sallee
ONEILL PUBLIC SCHOOLS SCHL DIST # One Apple Park Way
7 Cupertino, CA 95014
Phone: (402) 336-0000 email: brent_sallee@apple.com

email: gregbuller@oneillschools.org

Apple Quote: 2206081984
Quote Date: Thursday, February 06, 2020
Quote Valid Until: Thursday, March 05, 2020

Quote Comments:
Please reference Apple Quote number on your Purchase Order.

Unit Extended
Discounted Discounted
Price Price

Unit Discount

#  Product Description Qty List Price per Unit

1 13-inch MacBook Air: 1.6GHz dual-core 8th- 360 $979.00 $55.00 $924.00 $332,640.00
generation Intel Core i5 processor, 128GB - Space
Gray (5-pack)
Part Number MVH92LL/A

Configuration:
e 065-C7Q1 1.6GHz dual-core 8th-generation Intel

Core i5 processor, Turbo Boost up to 3.6GHz
e 065-C7QK Intel UHD Graphics 617
e 065-C7Q2 8GB 2133MHz LPDDR3 memory
e 065-C7Q4 128GB PCle-based SSD
e 065-C7QL Force Touch Trackpad
e 065-C7QM Two Thunderbolt 3 Ports
e 065-C7QN Touch ID
e 065-C7QP Retina Display
e 065-C7TL Backlit Keyboard (US English)

2 13-inch MacBook Air: 1.6GHz dual-core 8th- 85 $1,179.00 $65.00 $1,114.00 $94,690.00
generation Intel Core i5 processor, 256GB - Silver
(5-pack)
Part Number MVHF2LL/A

Configuration:
e 065-C7Q1 1.6GHz dual-core 8th-generation Intel

Core i5 processor, Turbo Boost up to 3.6GHz
e 065-C7QK Intel UHD Graphics 617
e 065-C7Q2 8GB 2133MHz LPDDR3 memory
e 065-C7Q5 256GB PCle-based SSD

https://applecrm.corp.apple.com/b2bcrm/ Page 1 of 4
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e 065-C7QL Force Touch Trackpad

e 065-C7QM Two Thunderbolt 3 Ports
e 065-C7QN Touch ID

e 065-C7QP Retina Display

e 065-C7TM KEYBOARD

13-inch MacBook Air: 1.6GHz dual-core 8th-
generation Intel Core i5 processor, 256GB - Silver
Part Number MVFL2LL/A

Configuration:
e 065-C7Q1 1.6GHz dual-core 8th-generation Intel

Core i5 processor, Turbo Boost up to 3.6GHz
e 065-C7QK Intel UHD Graphics 617
e 065-C7Q2 8GB 2133MHz LPDDR3 memory
e 065-C7Q5 256GB PCle-based SSD
e 065-C7QL Force Touch Trackpad
e 065-C7QM Two Thunderbolt 3 Ports
e 065-C7QN Touch ID
e 065-C7QP Retina Display
e 065-C7TM Backlit Keyboard (US English)

10.2-inch iPad Wi-Fi 128GB - Space Gray (10-pack)
Part Number BP862LL/A

10.2-inch iPad Wi-Fi 128GB - Space Gray (10-pack)
Part Number: MW7P2LL/A
Quantity: 70

10.2-inch iPad Wi-Fi 128GB - Space Gray
Part Number MW772LL/A

Logitech Rugged Combo 3 Case with Integrated
Smart Connector Keyboard for 10.2-inch iPad (7th
gen) - Blue

Part Number HNMA2ZM/A

Logitech Crayon (Education) for iPad (7th
Generation)
Part Number HM6V2ZM/A

Apple TV HD 32GB
Part Number MR912LL/A

https://applecrm.corp.apple.com/b2bcrm/

1 $1,199.00 $65.00 $1,134.00
7 $3,940.00 $0.00 $3,940.00
5 $399.00 $0.00 $399.00
75 $99.95 $25.00 $74.95
75 $49.95 $0.00 $49.95
25 $149.00 $0.00 $149.00

Extended EDU List Price Total

Total Discount

Extended Discounted Price Subtotal

- Additional Tax

- Estimated Tax

2/6/20, 9:46 AM

$1,134.00

$27,580.00

$1,995.00

$5,621.25

$3,746.25

$3,725.00

$498,396.50

$27,265.00

$471,131.50

$0.00

$0.00

Page 2 of 4
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Extended Discounted Total Price* $471,131.50

*In most cases Extended discounted Total price does
not include Sales Tax

*If applicable, eWaste/Recycling Fees are included.
Standard shipping is complimentary

Complete your order by one of the following:

e This document has been created for you as Apple Quote ID 2206081984. Please contact your institution's Authorized Purchaser to

Quote area of your Apple Education Online Store, click on it and convert to an order.
o For registration assistance, call 1.800.800.2775

e If you are unable to submit your order online, please send a copy of this Quote with your Purchase Order via email to
institutionorders@apple.com. Be sure to reference the Apple Quote number on the PO to ensure expedited processing of your order.

o For more information, go to provision C below, for details.

THIS IS A QUOTE FOR THE SALE OF PRODUCTS OR SERVICES. YOUR USE OF THIS QUOTE IS SUBJECT TO THE FOLLOWING PROVISIONS WHICH CAN CHANGE
ON SUBSEQUENT QUOTES:

A. A. ANY ORDER THAT YOU PLACE IN RESPONSE TO THIS QUOTE WILL BE GOVERNED BY (1) ANY CONTRACT IN EFFECT BETWEEN APPLE INC.
("APPLE") AND YOU AT THE TIME YOU PLACE THE ORDER OR (2), IF YOU DO NOT HAVE A CONTRACT IN EFFECT WITH APPLE, CONTACT
contracts@apple.com.

B. B. ALL SALES ARE FINAL. PLEASE REVIEW RETURN POLICY BELOW IF YOU HAVE ANY QUESTIONS. IF YOU USE YOUR INSTITUTION'S PURCHASE
ORDER FORM TO PLACE AN ORDER IN RESPONSE TO THIS QUOTE, APPLE REJECTS ANY TERMS SET OUT ON THE PURCHASE ORDER THAT ARE
INCONSISTENT WITH OR IN ADDITION TO THE TERMS OF YOUR AGREEMENT WITH APPLE.

C. C. YOUR ORDER MUST REFER SPECIFICALLY TO THIS QUOTE AND IS SUBJECT TO APPLE'S ACCEPTANCE. ALL FORMAL PURCHASE ORDERS
SUBMITTED BY EMAIL MUST SHOW THE INFORMATION BELOW:

o APPLE INC. AS THE VENDOR

o BILL-TO NAME AND ADDRESS FOR YOUR APPLE ACCOUNT

o PHYSICAL SHIP-TO NAME AND ADDRESS (NO PO BOXES)

o PURCHASE ORDER NUMBER

o VALID SIGNATURE OF AN AUTHORIZED PURCHASER

o APPLE PART NUMBER AND/OR DESCRIPTION OF PRODUCT AND QUANTITY

o TOTAL DOLLAR AMOUNT AUTHORIZED OR UNIT PRICE AND EXTENDED PRICE ON ALL LINE ITEMS
o CONTACT INFORMATION: NAME, PHONE NUMBER AND EMAIL

D. UNLESS THIS QUOTE SPECIFIES OTHERWISE, IT REMAINS IN EFFECT UNTIL {QuoteExpirationDate} UNLESS APPLE WITHDRAWS IT BEFORE YOU PLACE
AN ORDER, BY SENDING NOTICE OF ITS INTENTION TO WITHDRAW THE QUOTE TO YOUR ADDRESS SET OUT IN THE QUOTE.

o APPLE MAY MODIFY OR CANCEL ANY PROVISION OF THIS QUOTE, OR CANCEL ANY ORDER YOU PLACE PURSUANT TO THIS QUOTE, IF IT
CONTAINS A TYPOGRAPHIC OR OTHER ERROR.

E. THE AMOUNT OF THE VOLUME PURCHASE PROGRAM (VPP) CREDIT SHOWN ON THIS QUOTE WILL ALWAYS BE AT UNIT LIST PRICE VALUE DURING
REDEMPTION ON THE VPP STORE.

F.  UNLESS SPECIFIED ABOVE, APPLE'S STANDARD SHIPPING IS INCLUDED IN THE TOTAL PRICE.

SEA # 2002791

Opportunity ID: 18000003624081
https://ecommerce.apple.com
Fax:

Terms & Use | Privacy Policy | Return Policy
Copyright © 2016 Apple Inc. All rights reserved.

Document rev 10.6.1 Date of last revision - June 20th, 2016

https://applecrm.corp.apple.com/b2bcrm/ Page 3 of 4
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Superintendent

School Name 2019-20 Salary Benefits Total Compensation  Years in System Total Years Pre-K -12 Enrollment Special Education % Free and Reduced % ELL %
WEST HOLT $128,800.00 $45,184.00 $173,984.00 5 19 438 12% 43% 3%
PIERCE $132,617.00 $41,568.00 $174,185.00 9 30 665 16% 22% *
AINSWORTH $130,000.00 $44,760.00 $174,760.00 1 25 429 14% 46% 3%
BATTLE CREEK $135,000.00 $43,332.00 $178,332.00 2 21 450 13% 20% *
O'NEILL $144,556.00 $42,305.00 $186,861.00 21 35 816 17% 53% 8%
BOONE CENTRAL $140,500.00 $46,768.00 $187,268.00 3 13 626 15% 33% *
MADISON $145,006.00 $44,891.00 $189,897.00 8 26 522 16% 1% 18%
ORD $144,837.00 $46,297.00 $191,134.00 2 25 605 13% 47% *

High School Principal

School Name 2019-20 Salary Additional Comp Benefits Total Compensation  Years in System Total Years 7-12 Enrollment  Special Education % Free and Reduced % ELL %
MADISON MIDDLE SCHOOL $77,500.00 $6,807.00 $34,103.00 $118,410.00 3 3 102 16% 65% 13%
ORD $90,000.00 $0.00 $36,495.00 $126,495.00 1 1 269 13% 42% *
BOONE CENTRAL $98,890.00 $0.00 $39,474.00 $138,364.00 7 19 206 15% 25% *
BOONE CENTRAL MIDDLE SCHOOL  $99,780.00 $0.00 $39,630.00 $139,410.00 1 22 116 15% 25% *
WEST HOLT $113,513.00 $5,317.00 $21,748.00 $140,578.00 14 32 171 12% 44% *
PIERCE $98,436.00 $9,204.00 $35,315.00 $142,955.00 25 26 310 16% 17% *
BATTLE CREEK $107,684.00 $3,420.00 $34,652.00 $145,756.00 11 24 218 13% 20% *
AINSWORTH $108,000.00 $0.00 $40,830.00 $148,830.00 2 31 190 14% 35% *
MADISON $111,991.00 $930.00 $40,106.00 $153,027.00 19 29 165 16% 65% 13%
O'NEILL $115,260.00 $0.00 $40,413.00 $155,673.00 6 22 357 17% 50% 5%

Elementary Principal

School Name 2019-20 Salary Additional Comp Benefits Total Compensation  Years in System Total Years K-6 Enrollment Special Education % Free and Reduced % ELL %
AINSWORTH $85,000.00 $2,496.00 $23,267.00 $110,763.00 2 4 202 14% 50% *
MADISON $83,000.00 $0.00 $28,111.00 $111,111.00 6 10 194 16% 7% 26%
O'NEILL ASSISTANT $83,385.00 $0.00 $34,826.00 $118,211.00 3 26 459 17% 55% 10%
BOONE CENTRAL $84,607.00 $0.00 $36,971.00 $121,578.00 2 14 304 15% 37% *
BATTLE CREEK $102,352.00 $3,960.00 $16,412.00 $122,724.00 15 30 232 14% 20% *
PIERCE $88,500.00 $35,521.00 $124,021.00 1 16 355 16% 27% *
WEST HOLT $90,300.00 $5,051.00 $39,160.00 $134,511.00 2 16 229 12% 43% *
O'NEILL $100,980.00 $127.00 $37,931.00 $139,038.00 3 10 459 17% 55% 10%
ORD $106,317.00 $0.00 $39,730.00 $146,047.00 8 12 336 13% 51% *

Activities Director

School Name 2019-20 Salary Additional Comp Benefits Total Compensation  Years in System Total Years 7-12 Enrollment  Special Education % Free and Reduced % ELL %
WEST HOLT $25,380.00 $17,825.00 $13,894.00 $57,099.00 10 24 171 12% 44% *
BATTLE CREEK $30,960.00 $25,217.00 $18,036.00 $74,213.00 14 14 218 14% 20% *
ORD $45,722.00 $19,973.00 $30,018.00 $95,713.00 26 39 269 13% 42% *
BOONE CENTRAL $75,301.00 $0.00 $20,840.00 $96,141.00 2 11 206 15% 25% *
PIERCE $50,200.00 $22,381.00 $31,728.00 $104,309.00 22 26 310 16% 17% *

O'NEILL $91,494.00 $3,779.00 $17,328.00 $112,601.00 30 30 357 17% 50% 5%



School Name
BROKEN BOW
O'NEILL

DAVID CITY
COZAD
CONESTOGA
BOONE CENTRAL
MITCHELL

WEST POINT
CENTRAL CITY

Special Ed Director

2019-20 Salary Additional Comp

$86,000.00
$75,380.00
$83,250.00
$77,000.00
$86,000.00
$83,112.00
$87,750.00
$96,000.00
$92,560.00

$2,006.00

$220.00

$6,327.00
$1,300.00

$500.00

Benefits
$15,075.00
$33,774.00
$29,212.00
$35,602.00
$31,225.00
$36,585.00
$38,556.00
$39,033.00
$38,911.00

Total Compensation
$101,075.00
$111,160.00
$112,462.00
$112,822.00
$117,225.00
$126,024.00
$127,606.00
$135,033.00
$131,971.00

Years in System
4

AW w o s

o 2

Total Years
15
16
15

Pre-K-12 Enroliment Special Education % Free and Reduced %

860
816
630
950
718
626
715
736
744

16%
17%
21%
11%
16%
15%
8%
16%
18%

40%

41%
52%
26%
33%
46%
60%
45%

ELL %
3%

3%
5%



2019-2020
Probationary Teacher Report

Years of Service

Pay Group ID Employee Name with OPS Tenure Year
CERTIFIED MEUSCH, KELLI 3.00 4/15/2020
CERTIFIED REINHARDT-SIGLER, DANIELLE 3.00 4/15/2020
CERTIFIED RIDER, RHEA 3.00 4/15/2020
CERTIFIED WALTERS, BRANDI 3.00 4/15/2020
CERTIFIED YORK, ASHLEY 3.00 4/15/2020
CERTIFIED YORK, HUGH (JIM) 3.00 4/15/2020
CERTIFIED BARNES, KAREN 2.00 4/15/2021
CERTIFIED BOYLE, ERIN 2.00 4/15/2021
CERTIFIED FRITZ, ANN 2.00 4/15/2021
CERTIFIED HOBBS, KRISTINA 2.00 4/15/2021
CERTIFIED KNIGHT, AMANDA 2.00 4/15/2021
CERTIFIED KOCH, RACHELLE 2.00 4/15/2021
CERTIFIED OSBORNE, TARA 2.00 4/15/2021
CERTIFIED PRICE, CHARLES 2.00 4/15/2021
CERTIFIED WOHLERT, REBECCA 2.00 4/15/2021
CERTIFIED BIRCH, DANIELLE 1.00 4/15/2022
CERTIFIED SNADER, KELLY 1.00 4/15/2022
CERTIFIED WICK, ETHAN 1.00 4/15/2022



2020-2021
Extended Assignments

Employee Name Position Assignment Number of Days
Braun, Michaela Media Specialist 6
Brown, Steven Building and Grounds Director 20
Corkle, Rebecca Guidance Counselor 10
Dean, Chad Band Instructor 20
Hilker, Cole Guidance Counselor 10
Hilker, Lynae Media Specialist 6
Hilker, Mindee Guidance Counselor 5
Meusch, Kelli Ag Instructor 20

Title | Coordinator 5



Denice Atkins
518 E Everett
O’Neill, NE 68763

January 27, 2020

Superintendent Amy Shane
Principal Jim York

O’Neill Public Schools
O’Neill, NE 68763

Superintendent Amy Shane, Principal Jim York, and Board of Education,

I'am writing to notify you that | will be retiring from teaching at the end of the school year.
After 34 years of teaching at O’'Neill Public Schools and two years at a cou<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>