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Regular Meeting of the Shelton Public Schools Board of Education
Monday, June 13, 2022
the Elementary Conference Room
7:30 PM Central

Call to order and roll call
Routine matters

2.a. Review and approve minutes
2.b. Review and approve claims
Request to address the Board of Education
Reports

4.a. Financial Report

4.b. Board Report

4.c. Superintendent's Report

4.d. Principal's Report

New Business

5.a. Consideration to approve a teaching contract for Linda Christiancy for the 22-23
school year

5.b. Discussion and possible action regarding classified staff salaries for the 22-23
school year.

5.c. Discussion and consideration to approve the Superintendent's salary for the 22-23
school year.

5.d. Information regarding the Shelton Climate-Culture Plan for Success

5.e. Discussion and possible action regarding missing policies in handbooks: 9019
Dating Violence, 9020 Initiating and Hazing

5.f. Review and/or revise policies: Policy 9018 Student Discipline, 9004 Student
Driving and parking, 9009 Graduation Requirements, 9010 Student Bullying

5.g. Board governance

5.h. Executive session to protect the privacy of individuals



6. Old Business

7. Adjournment



Regular Meeting of the Shelton Public Schools Board of Education
Monday, May 16, 2022
the Elementary Conference Room
7:30 PM

President Lewis called the Regular Meeting of the Shelton Public Schools Board of Education to
order at 7:30 PM on Monday, May 16, 2022 in the Elementary Conference Room. The meeting
was advertised in accordance to Policy 2003. An open meetings poster, agendas and procedures

to address the Board of Education were available to visitors.

1. Call to order and roll call

Joe Berglund: Present, Kay Johnson: Present, Chris Lewis: Present, Russ Muhlbach: Present,
Emmy Power: Present, Lisa Stewart: Present. Present: 6.

Two visitors were present. Administrators Gannon, Kenton and Meyer were present.
2. Routine matters
2.a. Review and approve minutes

Motion made by Lisa Stewart seconded by Joe Berglund to approve minutes from the regular
board of education meeting on April 11, 2022. Vote: Passed

Joe Berglund: Yea, Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power:
Yea, Lisa Stewart: Yea

Yea: 6, Nay: 0

2.b. Review and approve claims

Motion made by Emmy Power seconded by Kay Johnson to approve claim numbers 54965-
55026 in the amount of $207,966.18 plus regular payroll. Vote: Passed

Joe Berglund: Yea, Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power:
Yea, Lisa Stewart: Yea

Yea: 6, Nay: 0

3. Request to address the Board of Education

There were no requests to address the Board of Education

4. Reports

4.a. Financial Report

Dr. Gannon gave an update on the financial status of the district.

4.b. Board Report



There were no committees to report to the Board. NASB is offering seminars this summer.
4.c. Superintendent's Report

Dr. Gannon shared a list of summer projects the custodians will be completing. The TVC
Executive Committee will meet to discuss and vote on Giltner joining the conference. This
month we will make a payment out of our transportation depreciation fund to purchase a bus
from Giltner; which will be here by the end of May. Dr. Gannon will begin interviews for the
custodial position the week of May 23rd.

4.d. Principal's Report

Current enrollment is 282 students. All formal evaluations have been completed. Mr.

Kenton has also completed coursework to be certified for a PK-12 Principalship. Congrats to the
11 State Track qualifiers. Summer school for JH/HS students starts in May. Elementary Smart
Start Summer School will begin in July and run for four weeks. Discussed Fall sports schedule.

5. New Business

5.a. Consideration to approve the resignation of Tess Kirshner at the end of the 2021-22 school
year.

Motion made by Russ Muhlbach seconded by Lisa Stewart to approve the resignation of Tess
Kirshner at the end of the 2021-22 school year. Vote: Passed

Joe Berglund: Yea, Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power:
Yea, Lisa Stewart: Yea

Yea: 6, Nay: 0

5.b. Information and discussion regarding a Visa Check Card Program through Exchange Bank
with school logo

Levi Rogers presented information regarding a VISA Check Card program through Exchange
Bank with school logo.

5.c. Discussion regarding the staff wellness survey and self reflection

Dr. Gannon shared the results of the staff wellness survey. Marcia Herring will be here March
19th to meet with focus groups for further discussion and problem-solving.

5.d. Consideration to approve classified staff wages for the 22-23 school year

Motion made by Chris Lewis seconded by Lisa Stewart to approve the classified staff wages for
the 22-23 school year as amended. Vote: Passed

Joe Berglund: Yea, Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power:
Yea, Lisa Stewart: Yea

Yea: 6, Nay: 0

5.e. Discussion and possible revision of superintendent evaluation goals



Board discussed revisions to Superintendent evaluation goals.
6. Old Business

There was no old business.

7. Adjournment

Motion made by Joe Berglund seconded by Kay Johnson to adjourn at 10:02 PM. Vote: Passed
Joe Berglund: Yea, Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power:
Yea, Lisa Stewart: Yea

Yea: 6, Nay: 0

Respectfully Submitted,
Emmy Power, Secretary



Petty Cash Reimbursement - 5-9-2022-6-4-2022

Date Check # Vendor Cost Program Amount
5/9/2022 3418 Bank of America Fuel $186.87
CC #1495 Office $8.83
Fuel $ 138.85 Admin Supplies $9.95
Office $ 8.83 PE Supplies $121.81
CC #8527 Elem SPED $£9.99
Admin Supplies $ 9.95 Extra Curricular $201.00
CC #3923 Spanish $402.28
PE Supplies $ 121.81 Postage $60.00
Elem SPED $ 9.99 FFA $294.65
Fuel $ 48.02 Stu Co $48.90
Extra Curric $ 201.00 Board Misc $75.20
Spanish Class $ 233.06
5/11/2022 3419 Shelton Postage $ 60.00
5/12/2022 3420 Sam's Club
FFA $ 294.65
Student Council $ 48.90
6/4/2022 3421 Capital One
Spanish Class $ 169.22
Board Misc $ 75.20
Total $ 1,419.48 $1,419.48
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Shelton Public Schools
Check Register Report by Check Number

Bank: [All]; Bank Account: [All]; Begin Check Number: 55033; End Check Number: 55099; Check Status: Paid; Created On: 6/9/2022 9:11:32

PM

Bank Account Number

Cornerstone Bank 031038968
Paid Date Check Number Type Vendor Name Amount Check Status
6/13/2022 55033 Payroll Liability Aflac $2,115.86 Paid
6/13/2022 55034 Payroll Liability Blue Cross Blue Shield $55,514.61 Paid
6/13/2022 55035 Payroll Liability Colonial Life & Accident Insurance Co $39.75 Paid
6/13/2022 55036 Payroll Liability Companion Insurance Company $109.50 Paid
6/13/2022 55037 Payroll Liability Credit Management Services, Inc. $216.18 Paid
6/13/2022 55038 Payroll Liability Dist. 19 Payroll Acct. $7,026.15 Paid
6/13/2022 55039 Payroll Liability District 19 Payroll Acct. $46,210.76 Paid
6/13/2022 55040 Payroll Liability General Collection Co. $482.70 Paid
6/13/2022 55041 Payroll Liability Horace Mann Life Insurance Co $50.00 Paid
6/13/2022 55042 Payroll Liability Payroll Account - Dist 19 $600.00 Paid
6/13/2022 55043 Payroll Liability Principal Life Insurance Co $940.69 Paid
6/13/2022 55044 Payroll Liability Shelton School Payroll Acct. $39,782.96 Paid
6/13/2022 55045 Payroll Liability Vision Service Plan $513.68 Paid
6/13/2022 55046 Accounts Payable  Black Hills Energy $2,316.06 Paid
6/13/2022 55047 Accounts Payable  Builders How-to Warehouse $177.66 Paid
6/13/2022 55048 Accounts Payable  Cash-wa Distributing Co. $407.65 Paid
6/13/2022 55049 Accounts Payable  Cengage Learning $81.50 Paid
6/13/2022 55050 Accounts Payable  Clipper Publishing Co., Inc. $495.91 Paid
6/13/2022 55051 Accounts Payable  Comfy Bowl, Inc. $340.00 Paid
6/13/2022 55052 Accounts Payable = Computer Hardware, Inc. $2,088.00 Paid
6/13/2022 55053 Accounts Payable  Construction Rental Inc. $324.99 Paid
6/13/2022 55054 Accounts Payable  Culligan $45.00 Paid
6/13/2022 55055 Accounts Payable  DAS State Accounting - Central Finance $453.03 Paid
6/13/2022 55056 Accounts Payable Divas Kearney Floral Co $635.00 Paid
6/13/2022 55057 Accounts Payable  Diversified Drug Testing, LLC $109.00 Paid
6/13/2022 55058 Accounts Payable  Eakes Office Solutions $2,444.60 Paid
6/13/2022 55059 Accounts Payable  Educational Service Unit #10 $23,071.91 Paid
6/13/2022 55060 Accounts Payable  EducationQuest Foundation $160.20 Paid
6/13/2022 55061 Accounts Payable  Eileen's Colossal Cookies $28.80 Paid
6/13/2022 55062 Accounts Payable  Heartland Disposal, Inc. $307.00 Paid
6/13/2022 55063 Accounts Payable  Hellerich, Joshua A $49.18 Paid
6/13/2022 55064 Accounts Payable  Hobby Lobby Stores, Inc $377.36 Paid
6/13/2022 55065 Accounts Payable  Hometown Leasing $653.27 Paid
6/13/2022 55066 Accounts Payable K&K $2,586.25 Paid
6/13/2022 55067 Accounts Payable  Kelly Supply Company $9.54 Paid
6/13/2022 55068 Accounts Payable  Kenesaw Motor Co. $827.45 Paid
6/13/2022 55069 Accounts Payable  KSB School Law PC LLO $1,292.50 Paid
6/13/2022 55070 Accounts Payable  Language Testing International, Inc $100.00 Paid
6/13/2022 55071 Accounts Payable Larry's Market $44.38 Paid
6/13/2022 55072 Accounts Payable  Matheson Tri-Gas, Inc. $78.17 Paid
6/13/2022 55073 Accounts Payable  MCI $58.55 Paid
6/13/2022 55074 Accounts Payable  Menards - Grand Island $847.59 Paid
6/13/2022 55075 Accounts Payable  Midwest Technology Products $107.17 Paid
6/13/2022 55076 Accounts Payable  Music Treasures $50.27 Paid
6/13/2022 55077 Accounts Payable  NE State Fire Marshal/Boiler Inspection $72.00 Paid
6/13/2022 55078 Accounts Payable  Nebraska Air Filter, Inc. $1,502.53 Paid
6/13/2022 55079 Accounts Payable  Nebraska Central Telephone Co $318.32 Paid
6/13/2022 55080 Accounts Payable  Nebraska Pubilc Power Dist. $3,890.96 Paid
6/13/2022 55081 Accounts Payable  Nebraska Safety Center @ UNK $100.00 Paid



6/13/2022
6/13/2022
6/13/2022
6/13/2022
6/13/2022
6/13/2022
6/13/2022
6/13/2022
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6/13/2022
6/13/2022
6/13/2022
6/13/2022
6/13/2022
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Sub Total
Grand Total

55082
55083
55084
55085
55086
55087
55088
55089
55090
55091
55092
55093
55094
55095
55096
55097
55098
55099

Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable

Optum

Plank Road Publishing, Inc..
PowerSchool Group, LLC
Really Good Stuff LLC
School Health Corporation
School Specialty Inc
Shelton School Lunch Fund
Shelton School Petty Cash
Soar Learning, Inc

Student Lap Tracker
SYNCB/AMAZON

Teacher Innovations, Inc.
Teachers Synergy, LLC
The Sherwin-Williams Co.
U.S. Postal Service

Village Of Shelton

Warther Woodworking

Woodward Disposal Service, Inc.

$300.00
$159.05
$1,875.63
$210.97
$123.69
$53.50
$125.66
$1,075.93
$1,809.50
$378.25
$962.96
$378.00
$317.67
$1,720.50
$226.00
$971.59
$73.95
$26.50

$210,843.99

$210,843.99

Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid



Shelton Public Schools

Check Listing Report

Accounting Cycle: FY21-22; Begin Date: 06/01/2022; End Date: 06/30/2022; Bank: [All]; Sort By Element: FUND; Account Expression: ([FUND] =

"01") ; Created On: 6/9/2022 9:06:42 PM

Check Date Check Number Payee Type Amount
06/13/2022 55046 Black Hills Energy Accounts Payable $2,316.06
06/13/2022 55047 Builders How-to Warehouse Accounts Payable $177.66
06/13/2022 55048 Cash-wa Distributing Co. Accounts Payable $407.65
06/13/2022 55049 Cengage Learning Inc Accounts Payable $81.50
06/13/2022 55050 Clipper Publishing Co., Inc. Accounts Payable $495.91
06/13/2022 55051 Comfy Bowl, Inc Accounts Payable $340.00
06/13/2022 55052 Computer Hardware, Inc. Accounts Payable $2,088.00
06/13/2022 55053 Construction Rental Inc. Accounts Payable $324.99
06/13/2022 55054 Culligan Accounts Payable $45.00
06/13/2022 55055 DAS State Accounting - Central Finance Accounts Payable $453.03
06/13/2022 55056 Divas Kearney Floral Co Accounts Payable $635.00
06/13/2022 55057 Diversified Drug Testing, LLC Accounts Payable $109.00
06/13/2022 55058 Eakes Office Solutions Accounts Payable $2,444.60
06/13/2022 55059 Educational Service Unit #10 Accounts Payable $23,071.91
06/13/2022 55060 EducationQuest Foundation Accounts Payable $160.20
06/13/2022 55061 Eileen's Colossal Cookies Accounts Payable $28.80
06/13/2022 55062 Heartland Disposal, Inc. Accounts Payable $307.00
06/13/2022 55063 Hellerich, Joshua A Accounts Payable $49.18
06/13/2022 55064 Hobby Lobby Stores, Inc Accounts Payable $377.36
06/13/2022 55065 Hometown Leasing Accounts Payable $653.27
06/13/2022 55066 K&K Accounts Payable $2,586.25
06/13/2022 55067 Kelly Supply Company Accounts Payable $9.54
06/13/2022 55068 Kenesaw Motor Co. Accounts Payable $827.45
06/13/2022 55069 KSB School Law PC LLO Accounts Payable $1,292.50
06/13/2022 55070 Language Testing International, Inc Accounts Payable $100.00
06/13/2022 55071 Larry's Market Accounts Payable $44.38
06/13/2022 55072 Matheson Tri-Gas, Inc. Accounts Payable $78.17
06/13/2022 55073 MCI Accounts Payable $58.55
06/13/2022 55074 Menards - Grand Island Accounts Payable $847.59
06/13/2022 55075 Midwest Technology Products Accounts Payable $107.17
06/13/2022 55076 Music Treasures Accounts Payable $50.27
06/13/2022 55077 NE State Fire Marshal/Boiler Inspection Division Accounts Payable $72.00
06/13/2022 55078 Nebraska Air Filter, Inc. Accounts Payable $1,502.53
06/13/2022 55079 Nebraska Central Telephone Co Accounts Payable $318.32
06/13/2022 55080 Nebraska Public Power Dist. Accounts Payable $3,890.96
06/13/2022 55081 Nebraska Safety Center @ UNK Accounts Payable $100.00
06/13/2022 55082 Optum Accounts Payable $300.00
06/13/2022 55083 Plank Road Publishing, Inc. Accounts Payable $159.05
06/13/2022 55084 PowerSchool Group, LLC Accounts Payable $1,875.63
06/13/2022 55085 Really Good Stuff LLC Accounts Payable $210.97
06/13/2022 55086 School Health Corporation Accounts Payable $123.69
06/13/2022 55087 School Specialty Inc Accounts Payable $53.50
06/13/2022 55088 Shelton School Lunch Fund Accounts Payable $125.66
06/13/2022 55089 Shelton School Petty Cash Accounts Payable $1,075.93
06/13/2022 55090 Soar Learning, Inc Accounts Payable $1,809.50
06/13/2022 55091 Student Lap Tracker Accounts Payable $378.25
06/13/2022 55092 SYNCB/AMAZON Accounts Payable $962.96
06/13/2022 55093 Teacher Innovations, Inc. Accounts Payable $378.00
06/13/2022 55094 Teachers Synergy, LLC Accounts Payable $317.67
06/13/2022 55095 The Sherwin-Williams Co. Accounts Payable $1,720.50
06/13/2022 55096 U.S. Postal Service Accounts Payable $226.00
06/13/2022 55097 Village Of Shelton Accounts Payable $971.59



06/13/2022 55098 Warther Woodworking Accounts Payable $73.95
06/13/2022 55099 Woodward Disposal Service, Inc. Accounts Payable $26.50

Sub Total $57,241.15



SHELTON PUBLIC SCHOOLS:

Sept. Expenditures Reported @ Board Mtg
Sept. Net Payroll

Sept. EOM Expenditures

Total Sept. Expenditures

Percent of Budget Spent

Cash On Hand

Oct. Expenditures Reported @ Board Mtg
Oct. Net Payroll

Oct. EOM Expenditures

Total Oct. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

Nov. Expenditures Reported @ Board Mtg
Nov. Total Payroll

Nov. EOM Expenditures

Total Nov. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

Dec. Expenditures Reported @ Board Mtg
Dec. Total Payroll

Dec. EOM Expenditures

Total Dec. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

Jan. Expenditures Reported @ Board Mtg
Jan. Net Payroll

Jan. EOM Expenditures

Total Jan. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

Feb. Expenditures Reported @ Board Mtg
Feb. Net Payroll

Feb. EOM Expenditures

Total Feb. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

2020-21 2021-22
$221,441.00 $238,035.00
$154,292.00 $152,435.00
$ 375,733.00 $ 390,470.00
5.08% 5.21%

$ 1,279,562.89

220,279.00
153,801.00

$374,080.00

$ 749,813.00
5.06%

$ 1,238,265.00

$225,593.00
$157,908.00

$383,501.00

$ 1,133,314.00
5.19%

$ 946,507.90

217,069.00
152,404.00

369,473.00

$ 1,502,787.00
5.00%

$ 667,873.95

197,420.00
148,885.00

$346,305.00

$ 1,849,092.00
4.69%

$ 801,434.00

$206,032.00
$150,184.00

356,216.00

$ 2,205,308.00
4.82%

$ 759,347.00

$

$

$1,454,002.00

$241,803.00
$150,362.00

$392,165.00
782,635.00

5.24%

$1,201,721.00

$94,208.00
$267,463.00

$361,671.00
$1,144,306.00
4.83%
$909,822.00

$86,223.00
$245,586.00

331,809.00

1,241,631.00
4.43%

686,300.00

$49,418.00
$243,555.00

$292,613.00
1,534,244.00

3.91%
993,449.00

$52,409.00
$242,135.00

294,544.00

1,828,788.00
3.93%

1,050,940.00

Mar. Expenditures Reported @ Board Mtg
Mar. Net Payroll

Mar. EOM Expenditures

Total Mar. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

April  Expenditures Reported @ Board Mtg
April  Net Payroll

April  EOM Expenditures

Total April  Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

May Expenditures Reported @ Board Mtg
May Net Payroll

May EOM Expenditures

Total May Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

June Expenditures Reported @ Board Mtg
June Net Payroll

June EOM Expenditures

Total June Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

July Expenditures Reported @ Board Mtg
July Net Payroll

July EOM Expenditures

Total July Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

August  Expenditures Reported @ Board Mtg

August  Net Payroll

August EOM Expenditures
Total August  Expenditures
Accumulated Totals

BUDGET

TOTAL % OF BUDGET SPENT =
Cash On Hand

GENERAL FUND MONTHLY COMPARISION

[ 202021 | 202122 |
202,274.00 $101,329.00
151,673.00 $244,426.00
353,947.00 $345,755.00

$ 2,559,255.00 $ 2,174,543.00

4.79% 4.62%

$  670,187.00 911,789.00
204,634.00 $57,244.00
153,248.00 $244,969.00
357,882.00 302,213.00

$ 2,917,137.00 2,476,756.00

4.84% 4.03%

$  651,643.00 715,126.00
251,846.00 $57,241.00
154,483.00 $247,243.00
406,329.00 304,484.00

$ 3,323,466.00 2,781,240.00

5.50% 4.06%
$ 1,435,584.00 1,725,023.00
230,250.00
145,871.00
376,121.00 -
$ 3,699,587.00 2,781,240.00
5.09% 0.00%
$ 1,425,759.00
286,319.00
146,403.00
432,722.00
$ 4,132,300.00 $ 2,781,240.00
5.86% 0.00%
$ 1,110,707.00
$217,765.00
$171,935.00
389,700.00
$ 4,522,009.00 $ 2,781,240.00
$7,389,889.00  $7,491,037.00
62.21%
$  785,296.00



DISTRICT 19 FINANCIAL STATUS AS OF May 31,2022

CASH RESERVES:
GENERAL FUND CASH
+ . .
RESERVE (5/31/2022 Interest + $734.26) $1,249,291.02
SPECIAL BUILDING CASH
+ . .
RESERVE (5/31/2022 Interest + $62.70) $67,528.52
TOTAL CASH RESERVE ACCOUNTS: $1,316,819.54
SAVINGS:
GENERAL FUND CR SAVINGS $150.888.32
5882
$150,888.32
UNEMPLOYMENT SAVINGS $26.564.84
#5891
VEH/BUS ACQ. Savings #9457 $42,219.24
TECHNOLOGY ACQ SAVINGS
45918 $51,212.50
PARKING LOT DEPR.
SAVINGS #5909 $70,316.08
BAND UNIFORM SAVINGS $0.10
#5900 '
HVAC Savings #9475 $67,002.47
TOTAL DEPRECIATION SAVINGS:  $257,315.23
TOTAL SAVINGS:  $408,203.55

TOTAL OF DISTRICT FUNDS: $1,725,023.09

TAXES: GENERAL BUILDING FUND TOTALS:
BUFFALO $936,832.29 $0.00 GENERAL $1,400,179.34
HALL $228,025.53 $0.00 DEPRECIATION |  $257,315.23
ADAMS $11,770.52 $0.00 LUNCH $41,094.46
KEARNEY $11,149.22 $0.00 SPECIAL BLDG |  67,528.52
TOTAL TAXES $1,187,777.56 $0.00
Net Wages $ 153,557.63
General Fund Expenditures |$ 57,241.15
Employee - Liabilities [ $ 93,685.07
| Receipts for May 2022 |$ 1,366,922.14 |




Superintendent Report for June 2022

Superintendent June To-Do List:

Budget: 1 have completed a draft of the 22-23 budget that is submitted to NDE in
September. This is a draft because I don’t have official valuations. The purpose of doing
a draft is to make things a little more efficient in the fall when the final budget is created.
Just a reminder, this is different from the working budget which Missy and I will begin
working on in August.

o Things for the board to consider is if you would like to schedule a budget
workshop in August to review the budget prior to the budget and tax hearing in
September?

End of the year reporting:

o Consolidated Data Collection for NDE due June 15

o ADVISER Data Collection submitted June 15 and approved by June 30th

o SPED IDEA Consolidated Grant due June 30th

Policy and Handbook Revision:

o Waiting on this year’s policy updates from KSB. Will bring those to the board as
soon as I receive them.

o Mr. Kenton and I are working on handbooks now and should have those ready for
board review in July or whenever we have policies from KSB.

m  We are trying to find a time for the handbook committee to meet to make
their final recommendations.
Insurance Claim
o  Work with Alicap to finalize insurance claims
Prepare New Teacher Induction Training
o New teacher training June 14 & 15

Respectfully Submitted,

Dr. Gannon



To: Board of Education
From: Jeff Kenton
Date: June 13, 2022
Re: Board Report

| have attached the Master Summary Report for drug testing during the 2021-2022
school year.

| am excited about a principal professional development opportunity next school year
with ESU 10. The principal leadership network objectives are:

o To facilitate multiple small principal networks who support each other to make
clear, measurable progress in increasing equitable student outcomes at each of
their respective schools

o To build professional learning communities for school leaders as they focus on
improving instruction, school culture, and effective learning environments

o To engage network teams in data-rich conversations that lead to improved
equitable student outcomes

o To pinpoint effective, evidence-based practices that are likely to lead to increased
equitable student outcomes

o To give and receive network triad peer to peer growth producing feedback that is
specific, timely, positive, and delivered in a non-directive voice

Drivers Education started on June 6th
o Consists of 20 hours of coursework instruction
o 4 hours of driving range activities in Kearney
o 5 hours of behind the wheel driving instruction

Summer School
o Elementary summer school will begin in July
o Currently have had JH and HS students coming into the building and working
with Mrs. Cheney on Credit Recovery

Respectfully Submitted,

Jeff Kenton



Master Summary Report

Drug Testing
Ordered Date from: 07/01/2021 - 05/23/2022

District: Shelton Public Schools

Complete Refusals
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SCHOOL
Shelton High School 50 48 0 0 0 0 2 0 0 0 0 0
Grand Total 50 48 0 0 0 0 2 0 0 0 0 0
FEDERAL
Non-Federal 50 48 0 0 0 0 2 0 0 0 0 0
Grand Total 50 48 0 0 0 0 2 0 0 0 0 0
TESTING PANEL
SAP 13A 50 48 0 0 0 0 2 0 0 0 0 0
Grand Total 50 48 0 0 0 0 2 0 0 0 0 0
GRADE
11 15 15 0 0 0 0 0 0 0 0 0 0
12 17 15 0 0 0 0 2 0 0 0 0 0
10 8 8 0 0 0 0 0 0 0 0 0 0
09 10 10 0 0 0 0 0 0 0 0 0 0
Grand Total 50 48 0 0 0 0 2 0 0 0 0 0
Reason For Test
Random 50 48 0 0 0 0 2 0 0 0 0 0
Grand Total 50 48 0 0 0 0 2 0 0 0 0 0
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TEACHER'S CONTRACT

FHIS CONTRACT is made by and between the Board of Education of Buflalo
County School District No.19 referred to hercin as the “Board™ and “District™ respectively,
and Linda Christiancy a legally qualified teacher, referred to herein as the *Teacher™.

WITNESSETI: The Board agrees to employ the Teacher above named in the schools
of the district for a school year, which shall begin on or about August 10, 2022 and conclude
on or about May 22, 2023. Teacher accepts such employment at a salary of $35,075 (Step
I/BA) under the following conditions:

FIRST: ‘Teacher’s compensation shall be payable in 12 equal installments. The first
installment shall be payable on the 20" day of September and the remaining installments
shall be payable on the 20™ day of each month thereafter.

SECOND: Teacher will abide by the District’s and Administration’s policies, rules,
regulations and directives. Teacher’s duties are subject 1o assignment by the Administration.
Teacher agrees to devote full time during days of school to his/her position in all respects and
to perform the assigned duties diligently and faithfully to the best of his/her professional
ability.

THIRD: In addition to the teaching duties set forth herein, Teacher may be assigned
such "extra duty" assignments which shall be for such compensation as may be agreed upon
by the District and the Teacher or at compensation based upon the negotiated extra-curricular
pay schedule.

FOURTH: This contract may be canceled or amended during its term by majority of
the Board members for any of the following reasons: (a) upon cancellation, termination,
revocation or suspension of Teacher's certificate by the State Board of Education; (b) breach
of any material provision of this contract; (c) any reason set forth in this contract; (d)
incompetence; (e) neglect of duty; (f) unprofessional conduct; (g) insubordination; (h)
immorality; (1) physical or mental incapacity; or (j) any conduct that interferes substantially
with the teacher’s continued performance of duties. Cancellation or amendment under this
contract shall be governed by applicable provisions of Nebraska statute.

FIFTH: Upon termination of this contract for just cause, or upon Teacher’s release
from this contract, the compensation paid or to be paid hereunder shall be an amount that
bears the same ratio to the yearly compensation herein specified as the number of days of
service to the date of such termination bears to the number of days of service in the contract
year. Teacher shall refund any uneamed fractional portion of an instalilment paid but not
earned prior to termination of the contract.
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SIXTH: There shall be no penalty for release or resignation by the Teacher from this
contract, provided no resignation shall become cffective until the close f)f lhc': sc!mol year
unless it is accepted by the Board, which shall fix the time that the resignation Is L0 lake

effect.

SEVENTH: This contract shall conform to the regulations governing deductions
from the above-stated compensation with reference 10 withholding tax, social «,cc"umy an‘d
Teacher's retirement.  Other deductions may be withheld as agreed 10 by the parties 10 this
contract.

EIGHTH: Teacher affirms that he/she is not under contract with another ‘.«;chool
board or board of education within this state covering a part or all of the same time f’f
performance as is contemplated by this agreement. Teacher affirms that he/she holds or‘vn.ll
hold a valid Nebraska Teaching Certificate at the beginning of the term of this contract. I'his
contract is not valid until said certificate is registered in the office of the Superintendent of
Schools, and Teacher shall not be compensated for any services performed prior to the date
of the registration.

NINTH: The compensation set forth in this agreement shall be subject to such
adjustments as the Board and Teacher or Teacher’s duly authorized bargaining agenl may
agree upon from time to time.

TENTH: Teacher's failure to retun a signed copy of the contract or renewal
agreement to the Superintendent of Schools or Secretary of the Board of Education of the
District on or before June 9, 2022 shall constitute a rejection of this offer of employment.

ELEVENTH: Other Contract Terms:

Executed Q”M 3 2022 dinada. Chandi a
Teacher

C

Executed ,2022.

Board President

Board Secretary
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Year 2022-2023

FICA 7.65% Single $8,843.16
Retirement 9.88% Employee-Child $16,959.60
Employee- Spouse $19,251.36
Employee-Family $25,850.04
Name/Position 22-23 Wage | Hours Worked | Benefits | Total Comp |Hourly Change
Bookkeeper
Meyer, Missy $21.69 | 2080 | $25,850.04 | $70,965.24 3.30% Notes
Office Assistant/Translator
recommending a larger increase because
she has taken on addition responsibilities
with power school next year and has
Bernal Pardo, Maritza $18.38 1433.75 $26,352.33 5.00% attended additional training for this
Office Manager
Sutton, Sandy $20.66 1433.75 | $29,621.28 3.30%
Custodial
Responsibiliities (head custodian,
transportation director, grounds) ability to
do work and not have to hire and contract
Jensen, Seth $24.22 2080 $25,850.04 $76,227.64 0.00% out.
If we need to offer the new hire a higher
hourly wage, this increase would create
less disparity between Roxanne's salary
Lauber, Roxanne $18.00 2080 $25,850.04 $63,290.04 10.80% and the rest of the custodians.
May receive a higher hourly wage if
benefits are not needed to attract quality
Micah King $25.00 2080 $52,000.00 candidates
Cooks
Bombeck, Sue $21.28 1536 $19,251.36 $51,937.44 3.30%
Galvan, Loni $11.88 1144 $13,590.72 3.30%
Johnson, Kayla $11.88 1144 $13,590.72 3.30%




Pardo Ruiz, Laura $11.88 1144 $13,590.72 3.30%
Bus Drivers
New bus driver $82.00 178 $14,596.00 1.65%
Spellman, Denise $82.00 178 $14,596.00 1.65%
Alternative Education
Recommending a larger increase because
she has gone above and beyond to help
students be in good standing in all of their
classes. She builds positive relationships
Cheney, Amy $17.85 1246 $22,241.10 5.00% with students and goes the extra mile.
SPED Paras
Gibbs, Carolyn $18.81 1246 $23,437.26 3.30%
Gibbs, Carolyn - SPED $16.00 173 $2,768.00 1.65% 173= number of student days in a year
Johnson, April $14.76 1246 $18,390.96 3.30%
Jurgens, Randa $13.89 1246 $17,306.94 3.30%
Moeller, Brenda $19.80 1246 $24,670.80 3.30%
Moore, Donita $18.06 1246 $22,502.76 3.30%
Carly Hawks $17.00 1246 $21,182.00
McKenzie Sutton $17.00 1246 $21,182.00
Library Para
Recommending a larger increase because
Dee Dee took on extra responsibilities
when the media specialist position went to
Muhlbach, Dayle $19.12 1246 $23,823.52 5.00% half time.
Nurse
Cornelius, Jackie $31.93 546 $17,433.78 3.30%
Totals $553.09 28444.5 $96,801.48 $655,297.24
Current Year 2020-2021
Salaries $558,495.76
FICA $42,724.93




Retirement

$55,179.38

Benefits

$96,801.48

Total District Costs

$753,201.55




SUPERINTENDENT'S CONTRACT OF EMPLOYMENT
SHELTON PUBLIC SCHOOLS

THIS CONTRACT is made by and between the Board of Education of
Shelton Public Schools, legally known as Buffalo County School District
10-0019, and referred to as “the Board” and “the District” respectively, and
Shanna Gannon, referred to herein as “the Superintendent”. In accordance
with its action taken and recorded in the minutes of a duly advertised board
meeting, the Board agrees to employ the Superintendent, and the
Superintendent agrees to accept such employment, subject to the terms and
conditions set forth herein.

Section 1. Term of Contract. The Superintendent shall be employed for
a period of two year(s) beginning on July 1, 2022, and expiring on June 30,
2024. References to “contract year” shall mean the period from July 1st through
June 30™and shall consist of all days except Saturdays and Sundays and any
holidays included on the School District calendar or leave days listed in Section
11,

Section 2. Renewal of Contract. If a Board representative does not
inform the Superintendent in writing on or before the seventh day after the
regular January 2024 board meeting (and each January thereafter) of
the Board’s intention to consider the nonrenewal or amendment of this
contract, the contract will automatically renew for a period of one year from
and after the expiration date provided in Section 1 of this contract. The
Superintendent shall remind the Board in writing of this provision no later than
its regular December meeting of each year of this contract and shall make
the renewal of the Superintendent’s employment contract an agenda item for
the regular January board meeting during each year of this contract. At the
time of each contract renewal and/or amendment, the Superintendent shall be
responsible for taking all necessary steps to ensure that the District has
complied with the Superintendent Pay Transparency Act.

Section 3. Salary. The Superintendent’s salary for the 2022-23
contract year shall be $122,200.00 which shall be paid in 12 equal monthly
installments beginning in the month of July 2022. The Board shall not reduce
the Superintendent's salary during the term of the contract, but may increase
it and/or the benefits during the term of this contract, as an amendment to the
contract, without the amendment constituting a new contract, requiring a
hearing, or extending the term of this contract.

Section 4. Deductions. This contract shall conform to the statutes and
regulations governing deductions from compensation and shall be subject to
the School Employees Retirement Act. The Superintendent
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authorizes the District to deduct or withhold from each and every period of
pay any amounts necessary to offset any damages caused by the
Superintendent or the value of property or money entrusted to the
Superintendent or owed by the Superintendent to the District during the
course of or as a result of the Superintendent’s employment, if such property
or money have not properly been returned to the District. The District shall
withhold other deductions as the Superintendent and Board may agree.

Section 5. Professional Status. The Superintendent affirms that the
Superintendent is not under contract with any other board of education
covering any part or all of the term provided in this contract. Throughout
the contract term, the Superintendent will hold a valid and appropriate
certificate to act as a superintendent of schools in the State of Nebraska
which the Superintendent will register and maintain on file in the District’s
central administrative office. This contract shall not be valid and the Board
will not compensate the Superintendent for any service performed prior to
the date that the Superintendent registers the certificate. The
Superintendent represents that: (1) all information provided in connection
with the Superintendent’s application for employment with the District was
true and accurate at the time of application, and if there is or has been a
material change in such information, the Superintendent will advise the
Board immediately; (2) the Superintendent has never been convicted of or
plead no contest to a felony as defined in Title 92, Chapter 21, Sections
003.11 and 003.13 of the Nebraska Administrative Code (“Rule 21"), or any
offense involving moral turpitude, abuse, neglect, or sexual misconduct, as
defined in Title 92, Chapter 21, Sections 003.12 and 003.13 of the Nebraska
Administrative Code; and (3) the Superintendent has not had any
professional licenses or certificates suspended or revoked.

Section 6. Superintendent's Duties. The Superintendent’s duties
shall be as prescribed by statute and by Board policies, rules, regulations
and directives. The Superintendent agrees to devote the Superintendent’s
time, skill, labor and attention to all required duties throughout the contract
term. The Superintendent shall be subject to the direction and control of the
Board at all times and shall perform such administrative duties as the Board
assigns. By agreement with the Board, the Superintendent may undertake
consultative work, speaking engagements, writing, lecturing, or other
professional duties and obligations as long as they do not interfere with
carrying out the Superintendent’s duties and obligations to the District.

Section 7. Board-Superintendent Relationship. The Board shall
be primarily responsible for formulating and adopting policy. The
Superintendent shall be the chief administrative officer for the District and
shall be responsible for implementing Board policy. The Superintendent shall
organize the administrative and supervisory staff, and select, place, and
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transfer personnel with the concurrence of the Board. The Superintendent is
responsible for administering the instruction of students and the business
affairs of the District. The Board members agree, individually and
collectively, to promptly refer all criticisms, complaints, and suggestions
called to their attention to the Superintendent for action, study and/or
recommendation, as appropriate.

Section 8. Cancellation or Mid-Term Amendment. The Board
may cancel or amend this contract during its term for any of the following
reasons: (a) the cancellation, termination, revocation, or suspension of the
Superintendent’s certificate (Nebraska Administrative and Supervisory
Certificate, or the Nebraska Professional Administrative and Supervisory
Certificate) by the State Board of Education: (b) any of the reasons set forth
in this contract; (c) the breach of any of the material provisions of this
contract; (d) incompetence: (e) neglect of duty; (f) unprofessional conduct;
(g) insubordination; (h) conduct involving moral turpitude; (i) physical or
mental incapacity: (j) immorality; (k) conviction of a felony; (1) any conduct
that substantially interferes with the Superintendent’s continued
performance of the Superintendent’s duties; (m) any arrest, criminal charge,
or criminal conviction of Superintendent or the failure to report the same;
(n) any filing against the Superintendent under Nes. Rev. StaT. § 43-247 or
any other provision of the Nebraska Juvenile Code for child abuse and/or
neglect or the failure to report the same; (0) knowingly falsifying District
records or documents; (p) misrepresentation of fact to the District and its
personnel in the conduct of its official business; (q) the use or possession of
illegal drugs or controlled substances except as prescribed by a physician; or
(r) being under the influence of illegal drugs, controlled substances, or
alcohol while on school grounds, at school events, or in a vehicle owned,
leased or contracted by the District except as prescribed by a physician. The
procedures for cancellation or amendment shall be in accordance with state
statutes. The parties agree that the Superintendent’s failure to comply with
the obligations in the Renewal of Contract or Evaluation provisions of this
contract shall constitute a material breach of this contract.

Section 9. Disability. If the Superintendent is unable to perform
any of the Superintendent’s duties by reason of illness, accident or other
disability beyond the Superintendent’s control, and the disability continues
for a period longer than his or her accumulated sick leave, or if the disability
is permanent, irreparable, or of such a nature as to make performance of the
Superintendent’s duties impossible, the Board may initiate action to cancel
this contract, whereupon the respective rights, duties and obligations of the
parties hereunder shall terminate, with the exception of any benefits to be
paid to the Superintendent under any insurance coverage furnished by the
District.
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Section 10. Transportation. The Board shall provide

Superintendent with transportation or reimburse the Superintendent for
mileage required in the performance of official duties at the rate approved by

the Board.

Section 11. Fringe Benefits. The Board shall provide the

Superintendent with the following fringe benefits:

al

C.

Health Insurance. Health insurance that is available to
certificated staff through the District’s health insurance
carrier at the level for which the Superintendent qualifies.

Dental Insurance. Dental insurance that is available to
certificated staff through the District’'s health insurance
carrier at the level for which the Superintendent qualifies.

Life Insurance. Term life insurance with a total death
benefit of Fifty-Thousand Dollars ($50,000) .

. Disability Insurance. The Superintendent shall purchase

long-term disability insurance from the District’s carrier at
the Superintendent’s own expense.

Sick Leave. The Superintendent shall be entitled to
thirteen (13) days of sick leave per year which may
accumulate to a total of forty (40) days. Sick leave may
only be used for personal iliness or as otherwise provided
in District policy. If the Superintendent qualifies for
disability pay under the long-term disability policy, the
Superintendent shall be required to take the disability pay
instead of sick leave pay. The Superintendent shall keep
complete and accurate records of sick days accrued and
used and shall provide the Board with a report of
accumulated sick days at least quarterly and upon request.
The Superintendent shall not be compensated for unused
days of sick leave upon the ending of employment with the
District.

Vacation. The Superintendent shall have twenty (20)
vacation days for the initial contract year which the
Superintendent may use at times the Superintendent
chooses so long as the absence does not interfere with the
proper performance of the Superintendent’s duties. Any
extended vacation period while school is in session will
require advance approval by the Board, and the parties will
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	Agenda
	1. Call to order and roll call
	2. Routine matters
	2.a. Review and approve minutes
	May 16, 2022 Shelton Public Schools - Regular Meeting of the Shelton Public Schools Board of Education

	2.b. Review and approve claims
	Shelton Petty Cash - June 22
	Check Register Report by Check Number- June 2022
	Check Listing Report - June 2022


	3. Request to address the Board of Education
	4. Reports
	4.a. Financial Report
	DISTRICT EXPENDITURE TOTALS 2021-22 - 2021-22 (9)
	Finance 05-31-2022.

	4.b. Board Report
	4.c. Superintendent's Report
	June 2022 Superintendent Report

	4.d. Principal's Report
	6_13_2022
	Shelton 21-22


	5. New Business
	5.a. Consideration to approve a teaching contract for Linda Christiancy for the 22-23 school year
	Teacher’s Contract Shelton 2022
	Shelton Teacher Contract 2022

	5.b. Discussion and possible action regarding classified staff salaries for the 22-23 school year.
	Classified Salaries - 22-23

	5.c. Discussion and consideration to approve the Superintendent's salary for the 22-23 school year.
	5.d. Information regarding the Shelton Climate-Culture Plan for Success
	5.e. Discussion and possible action regarding missing policies in handbooks:  9019 Dating Violence, 9020 Initiating and Hazing
	5.f. Review and/or revise policies:  Policy 9018 Student Discipline, 9004 Student Driving and parking, 9009 Graduation Requirements, 9010 Student Bullying
	5.g. Board governance
	5.h. Executive session to protect the privacy of individuals

	6. Old Business
	7. Adjournment
	8e319251-0e3c-4195-974b-a44b1d053f0d
	5a7881ae-4132-41a1-9197-917722a54e6b
	9e80508c-ec80-444f-84a0-d36a6dae6d17
	9ab09185-69f9-4677-b945-d851fa77b4fa
	4d038b60-b810-485f-b457-ee26c27d6a9c
	43f174b7-28a1-47aa-89c1-65c926896220
	7561807c-5234-463d-9e41-cb08ff54b685
	c410f393-2b66-445d-b0f2-29402b5c9382
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