
Sterling Public Schools
Board Of Education Agenda- Regular Meeting
Sterling Public Schools Library, 400 S. Tiger Blvd., Sterling, OK 73567
Tuesday, October 11, 2022 at Begin Meeting

AGENDA

1. Roll call and call to order.

2. Invocation - Shawn Nunley and Pledge of Allegiance - Shannon Wilmeth

3. Recognitions - State Softball Team
#10                         Ava Alexander                                                  SO
#2                           Kalleigh Budd                                                    SO
#14                         Ashlyn Clifft                                                       JR
#9                           Morgan Curry                                                    JR
#00                         Kenley Geiger                                                    JR
#28                         Kenzie Hale                                                        JR
#3                           Grace Milam                                                      JR
#20                         Katie Milam                                                       FR
#7                           Emma Nunley                                                    SR
#4                           Shelbi Pearson                                                  JR
#12                         Ellie Pierce                                                         FR
#15                         Lacy Spence                                                       SO
#1                           Shelby Spence                                                   JR

Head Coach-Marty Curry 
Asst. Coach-Van Monroe
Asst. Coach- Mike Moore
 

4. Discussion/Approval Items

1. Consent agenda: All of the following items, which concern reports and items of a routine nature 
normally approved, will be approved by one vote, unless any board member desires to have a 
separate vote on any or all of these items.  The consent agenda consists of the discussion, 
consideration, and approval of the following items:

1. Approve minutes of the previous meetings.

2. Approve financial statements.

3. Approve transfers within activity account.



4. Approve purchase orders and warrants for the following funds: general, building, sinking, 
and any change order list.

5. Approve activity accounts.

6. Discussion and possible vote to approve a revised school calender reflecting a shortened 
school day on October 6th from 3:25 to 1:45

7. Discussion and possible vote to approve transcripting on all student records, math and 
science courses taught at Great Plains Technology Center that align with the academic rigor 
of math and science courses taught at Sterling Public Schools.

8. Discussion and possible vote to approve the Regular School Board Meeting Dates for 2023.

9. Discussion and possible vote to approve the Indian Policies and Procedures for the 22-23 
school year.

10. Discussion and possible vote to approve the Annual Election Resolution.

2. Discussion and possible vote to approve the sanctioning of the Sterling Ag Booster and their 
Financial Statement.

3. Discussion and possible vote to approve the sanctioning of the Sterling All Sports Booster and 
their Financial Statement.

4. Discussion and possible vote to accept the proposed board policies or amendments to board 
policies concerning Reduction in Force for Certified Personnel (DOCA) and Support Personnel 
(DOCB).

5. Administrative reports.

1. Principal Reports

6. Superintendent report -  Construction

7. New Business

8. Adjourn

9. Roll call and call to order.

10. Invocation - Shawn Nunley, and Pledge of Allegiance - Brian Moore.

11. Discussion/Approval Items

1. Consent agenda: All of the following items, which concern reports and items of a routine nature 
normally approved, will be approved by one vote, unless any board member desires to have a 
separate vote on any or all of these items.  The consent agenda consists of the discussion, 



consideration, and approval of the following items:

1. Approve minutes of the previous meetings.

2. Approve financial statements.

3. Approve transfers within activity account.

4. Approve purchase orders and warrants for the following funds: general, building, sinking, 
and any change order list.

5. Approve activity accounts.

6. Discussion and possible vote to approve the
School Operational Budget and Estimate of Needs for 2021-2022.

7. Discussion and possible vote to approve the Annual Election Resolution.

2. Discussion and possible vote to award a bid for playground equipment. 

12. Administrative reports.

1. Principal Reports

13. Superintendent report - Grants, Insurance and Repairs, Dropout Report, Region 11 meeting Nov. 
16, ACT Scores and College Readiness, Board Election Information

14. Adjourn
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Cash Balances

Fiscal Years: 2023, Funds: 60, As Of Date: 9/30/2022, Account Types: All

Sterling Schools10/06/2022 10:51:30 AM

Options:

Cash By Account and Fund

AC 0102 FNB FLETCHER/ACTIVITY FUND

2023 60 SCHOOL ACTIVITY FNDS $145,356.98

Total AC 0102 $145,356.98

$145,356.98

Cash By Fund

2023 60 SCHOOL ACTIVITY FNDS $145,356.98

$145,356.98



Begin
Balance Receipts

Adjusting
Entries Payments

Cash End
Balance Unpaid POs End Balance
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Revenue/Expenditure Summary

Fund: 60, Date Range: 9/1/2022 - 9/30/2022

Sterling Schools10/06/2022 10:50:22 AM

Options:

801 GENERAL $2,721.21 $765.37 $0.00 $709.22 $2,777.36 $0.00 $2,777.36

802 ATHLETICS $2,452.38 $21,964.00 $0.00 $17,865.32 $6,551.06 $0.00 $6,551.06

803 FCCLA NATIONAL CONFERENCE $1,736.35 $0.00 $0.00 $0.00 $1,736.35 $0.00 $1,736.35

804 FCA $172.07 $0.00 $0.00 $0.00 $172.07 $0.00 $172.07

805 FLOWER FUND $146.61 $0.00 $0.00 $0.00 $146.61 $0.00 $146.61

806 FFA $37,692.57 $1,092.50 $0.00 $9,848.81 $28,936.26 $0.00 $28,936.26

807 FCCLA $1,270.28 $340.00 $0.00 $297.87 $1,312.41 $0.00 $1,312.41

808 ACADEMIC TEAM $197.24 $0.00 $0.00 $0.00 $197.24 $0.00 $197.24

809 POOL $2,460.85 $150.00 $0.00 $440.00 $2,170.85 $0.00 $2,170.85

810 AG SCHOLARSHIP $2,700.00 $0.00 $0.00 $0.00 $2,700.00 $0.00 $2,700.00

811 STUDENT COUNCIL $3,624.40 $1,526.00 $0.00 $1,092.11 $4,058.29 $0.00 $4,058.29

812 GENE CROSS TIGER PRIDE SCHOLARSHIP $750.00 $0.00 $0.00 $0.00 $750.00 $0.00 $750.00

813 LIBRARY $2,741.07 $4,955.43 $0.00 $500.00 $7,196.50 $0.00 $7,196.50

814 FIT FOR EDUCATION $366.52 $0.00 $0.00 $0.00 $366.52 $0.00 $366.52

815 JH & HS CHEERLEADING $938.26 $3,535.00 $0.00 $0.00 $4,473.26 $0.00 $4,473.26

816 YEARBOOK $20,086.23 $0.00 $0.00 $0.00 $20,086.23 $0.00 $20,086.23

818 ELEMENTARY $3,026.02 $100.00 $0.00 $415.29 $2,710.73 $0.00 $2,710.73

819 GENERAL SCHOLARSHIP FUNDS $750.00 $0.00 $0.00 $0.00 $750.00 $0.00 $750.00

820 JAMES BRAGG SCHOLARSHIP $390.41 $0.00 $0.00 $0.00 $390.41 $0.00 $390.41

830 TEACHER/SUPPORT OF YEAR $51.00 $0.00 $0.00 $0.00 $51.00 $0.00 $51.00

845 2023 SENIORS $27,653.52 $6,219.00 $0.00 $0.00 $33,872.52 $0.00 $33,872.52

846 2024 SENIORS $7,397.46 $11,343.14 $0.00 $3,317.29 $15,423.31 $0.00 $15,423.31

847 2025 SENIORS $0.00 $8,528.00 $0.00 $0.00 $8,528.00 $0.00 $8,528.00

Total $119,324.45 $60,518.44 $0.00 $34,485.91 $145,356.98 $0.00 $145,356.98



Schedule of Regular Board Meetings
Sterling Public School

2023
(Second Tuesday of Each Month)

DATE TIME LOCATION

January 10, 2023 7:00 P.M. HS Library

February 14, 2023 7:00 P.M. HS Library

March 14, 2023 7:00 P.M. HS Library

April 11, 2023 7:00 P.M. HS Library

May 9, 2023             7:00 P.M. HS Library

June 13, 2023 7:00 P.M. HS Library

July 11, 2023 7:00 P.M. HS Library

August 8, 2023 7:00 P.M. HS Library

September 12, 2023 7:00 P.M. HS Library

October 10, 2023 7:00 P.M. HS Library

November 14, 2023 7:00 P.M. HS Library

December 12, 2023 7:00 P.M. HS Library

Name:  John Pinkston

Title:  Superintendent

Mailing Address:  Po Box 158, Sterling, Ok 73567

Physical Address:  400 S. Tiger Blvd., Sterling, Ok 73567
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REDUCTION-IN-FORCE 
CERTIFIED PERSONNEL

It is the policy of the ________ Board of Education that, in the event it becomes necessary to reduce the professional 
staff of this school district, reduction-in-force at any level may be based on any of the following conditions:

Decrease in revenue,
Decrease in student enrollment,
Changes in educational programs or curriculum,
Cancellation of programs, or
Any other circumstances determined by the board.

Definitions

Career teacher means a teacher who:

a. is employed by a school district prior to the 2017-2018 school year and has completed three (3) or more 
consecutive complete school years as a teacher in one school district under a written continuing or temporary 
teaching contract, or

b. for teachers employed for the first time by a school district under a written continuing or temporary teaching 
contract during the 2017-2018 school year and thereafter.

(1) has completed three (3) consecutive complete school years as a teacher in one school district under a 
written continuing or temporary teaching contract and has achieved a district evaluation rating of "superior" 
as measured pursuant to the TLE as set forth in 70 O.S. § 6-101.16 of this act for at least two (2) of the three 
(3) school years, 

(2) has completed four (4) consecutive complete school years as a teacher in one school district under a 
written continuing or temporary teaching contract, has averaged a district evaluation rating of at least 
"effective" as measured pursuant to the TLE for the four-year period, and has received a rating of at least 
"effective" for the last two (2) years of the four-year period, or

(3) has completed four (4) or more consecutive complete school years in one school district under a written 
continuing or temporary teaching contract and has not met the requirements of subparagraph “a” or “b” of 
this paragraph, only if the principal of the school at which the teacher is employed submits a petition to the 
superintendent of the school district requesting that the teacher be granted career status, the superintendent 
agrees with the petition, and the school district board of education approves the petition.  The principal shall 
specify in the petition the underlying facts supporting the granting of career status to the teacher;

Probationary teacher means a teacher who:

a. for teachers employed by a school district prior to the 2017-2018 school year and has completed fewer than 
three (3) consecutive complete school years as a teacher in one school district under a written teaching 
contract, or

b. for teachers employed for the first time by a school district under a written teaching contract during the 2017-
2018 school year and thereafter.
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REDUCTION-IN-FORCE, CERTIFIED PERSONNEL (Cont.)

In the event any of the above conditions occur, every effort will be made to accomplish the necessary reduction 
by attrition, voluntary resignation, or voluntary retirement.  Reduction-in-force will be made according to the 
following procedures:

1. The position will be the determining factor in a reduction, not the teacher occupying the position.

2. The primary basis used in determining the retention or reassignment of affected teachers when a school district 
implements a reduction-in-force plan shall be the ratings of the teachers as measured pursuant to the TLE as 
set forth in 70 O.S. § 6-101.16.  The order of termination, for affected teachers, will be as follows: 

A. A probationary teacher in an eliminated position will be terminated first  

B A career teacher in an eliminated position will be placed in a retained position in which the teacher is, at 
the time of the presentation of the recommendation to reduce force, certified by standard certification, 
provided the position is occupied by a probationary teacher.

C. If a career teacher is qualified for standard certification in a position held by a probationary or licensed 
teacher but does not have such a certificate, then such career teacher must have evidence of eligibility for 
such certification on file in a personnel file in the office of the superintendent at the time of the 
presentation of the recommendation to reduce force.

D. If there is more than one career teacher assigned to the position that is subject to being eliminated, the 
following criteria, in this order, will be used to determine which of the career teachers will be retained:

1. Certification in a retained teaching position that is open.  A career teacher with standard certification 
for the retained position will be retained over a probationary teacher. 

2. Seniority in continuous, full-time, contracted, certified employment in the district.  (Approved 
medical leave shall not result in a break in service.)

3. If certification and seniority are the same according to the above criteria, the determining factors in 
order of importance are:

a. Years of teaching experience in the retained position in the local school district.
b. Academic degree status:

A teacher with a doctor's degree will be retained over a teacher with a master's or a bachelor's 
degree; a teacher with a master's will be retained over a teacher with a bachelor's degree.

E. If there is more than one probationary teacher in the position being reduced, the criteria listed in D, 1 
through 3, will be used in determining which probationary teacher or licensed teacher will be retained.

Optional
Personnel whose employment is terminated under the provisions of this policy shall be given priority for 
reemployment to fill subsequent vacancies in positions for which they have standard certification.  Such 
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REDUCTION-IN-FORCE, CERTIFIED PERSONNEL (Cont.)

reemployment shall be in reverse order of termination according to the provisions of this policy.  Priority for 
reemployment shall extend through  (date) (not to exceed one year).

Any person terminated under the provisions of this policy who wishes to be considered for future vacancies must 
make formal application for a teaching position and must notify the superintendent by certified mail, restricted 
delivery, within ten (10) days following final board action on the termination, of the teacher's desire to remain an 
active applicant for a teaching position.

LEGAL REFERENCE:  70 O.S. § 6-101.31



OSSBA POLICY SERVICES DOCB

Adoption Date: Revision Date(s):  11/15/02, 4/6/05 Page 1 of 1

REDUCTION-IN-FORCE
SUPPORT PERSONNEL

The __________ Board of Education believes that every reasonable effort should be made to avoid a reduction in 
force at any level.  However, if it should become necessary to reduce the number of full-time support employees due 
to lack of funds or lack of work in a particular area, the position or program will be the determining factor and not the 
individuals who occupy the position or serve the program.

An employee is considered to be a full-time employee if the number of hours worked is the number of hours 
customarily worked in that position and if that position is designated as a full-time position by the board.

A reduction in force may occur for lack of funds, lack of work because of a decline in enrollment, consolidation of 
programs or positions, elimination of positions, or other circumstances as determined by the board.

If termination of employment should become necessary, notices of such terminations will be made as set forth in the 
policy governing suspension, demotion, or termination of support employees found elsewhere in this manual.

Any necessary terminations shall begin by dismissing temporary, seasonal, or part-time employees within the job 
category affected.  These employees shall be terminated at the discretion of the board or the board's designee.  Job 
categories are listed alphabetically as follows:

a. Assistants for handicapped students
b. Bus drivers
c. Classroom assistants
d. Food service
e. Maintenance/custodial
f. Media/library assistants
g. Office personnel/assistants

If normal attrition and the release of temporary and part-time employees do not sufficiently reduce the support staff, 
the following items will be considered in the reduction process in the order listed:

1. Job qualification by training and years of experience
2. In the event that two or more employees in the affected category are equal in the above factor, termination 

shall be made on the basis of seniority within each general job category.

Supervisors and directors shall serve at the pleasure of the board and shall not be subject to the prescribed seniority 
order for reductions in force.  Personnel whose positions are eliminated in one category may be considered for a 
position in another category.

Seniority shall be defined as the total length of service as a support employee within this district.  Employees who are 
terminated and subsequently reinstated shall retain cumulative seniority for all periods worked except for the period of 
termination.

Demotions in position shall follow the same procedure as terminations.

An employee who takes a voluntary demotion or a voluntary reduction in assigned time in lieu of termination shall be 
returned to a higher position or a position with more hours as vacancies become available, if the employee chooses to 
return.
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