
Board of Education Regular Meeting

Central Office, Wauneta Attendance Center
PO Box 368

Wauneta, NE 69045

Monday, February 13, 2023 6:00 PM

 

Hondo Fanning:   Present   

John Jutten:   Present   

Laurie Maris:   Absent   

Aaron McKinney:   Present   

Allison Sandman:   Present   

Marty Wheeler:   Present   

 

I. Call to Order

Meeting opened at 6:05 pm MT.

I.1. Pledge of Allegiance

The Pledge of Allegiance was recited.

I.2. Posting Verification

Fanning and McKinney verified.

I.3. Open Meetings Act Notice
I.4. Mission Statement
II. Roll Call



Present Board Members: Hondo Fanning, John Jutten, Aaron McKinney, Allison 
Sandman, Marty Wheeler
Absent Board Member: Laurie Maris

III. Amendments to the Agenda/Approval of the Proposed Agenda
III.1. Add Approval of 2023-2024 Teacher Contract

To add approval of 2023-2024 teacher contract to the agenda Passed with a motion by 
Allison Sandman and a second by John Jutten.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

IV. Recognition of Visitors/Public Comments regarding the Action Items
V. Discussion Items
V.1. Buidling Update

BD will be here Wednesday at 10 am for a walk through and establish a project timeline. 
Elevator update.

VI. Action Items
VI.1. Approve & Sign 1/10/2023 Regular Meeting Minutes

To approve and sign the regular meeting minutes from 1/10/2023 Passed with a motion by 
Aaron McKinney and a second by John Jutten.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

VI.2. Approve the District Expenditures and Monthly Budget Reports

To approve the district expenditures of Payroll $289,190.28, Accounts Payable $96,034.84 
for a total of $385,225.12 and accept the monthly budget reports as presented. Passed with a 
motion by John Jutten and a second by Aaron McKinney.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

VI.3. Adopt the 2023-2024 Negotiated Agreement

To adopt the 2023-2024 negotiated agreement between Wauneta-Palisade Schools and 
Wauneta-Palisade Educational Association with $1050 increase on base salary to $37,350 
Passed with a motion by Hondo Fanning and a second by Aaron McKinney.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

VI.4. Approve 2023 Employer HSA Contribution



To approve the 2023 HSA employer contribution Passed with a motion by John Jutten and a 
second by Marty Wheeler.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

VI.5. Approve 2023 NASB and NRCSA Membership

To approve the 2023 NASB and NRCSA memberships Passed with a motion by John Jutten 
and a second by Hondo Fanning.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

VI.6. Approve Building Materials Purchase

To approve building material request of $387,643.46 from BD Construction for building 
project Passed with a motion by Marty Wheeler and a second by Aaron McKinney.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

VI.7. Approve 2023-2024 Teacher Contract

To approve a 2023-2024 teaching contract for Nancy Sorenson Passed with a motion by 
Hondo Fanning and a second by Marty Wheeler.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

VII. Policy Review
VII.1. 2nd Reading of Update Series 6000 Policies

To approve the second reading and waive the oral reading of the updated 6000 policy series 
Passed with a motion by Hondo Fanning and a second by Aaron McKinney.

Hondo Fanning: Yea, John Jutten: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea

VIII. Administrative Reports
VIII.1. Superintendent Report

Geier shared that he is working with the building project coordinators. Bentley & Kisker 
dropped off the 2021-2022 audit report. No wrestlers qualified for State Wrestling. Mr. Geier 
excused Mr. Frecks from the meeting tonight.

VIII.2. Principal Report
VIII.3. ESU 15 Report



ESU 15 meeting will be Wednesday via zoom at noon CT.

VIII.4. NASB Report
IX. Executive Session 
IX.1. Enter Into Executive Session
IX.2. Return to Open Session
X. Recognition of Visitors/Public Comments
XI. Next Regular Meeting 

Monday, March 13, 2023, in Wauneta at 6 MT/7 CT.

XII. Adjourn

Adjourn meeting at 6:52 pm MT.

 

 

 

 

 



Wauneta-Palisade Schools Board of Education Regular Meeting Minutes
The Board of Education for the District of Chase County School District #15-0536 a/k/a 
Wauneta-Palisade Public Schools was convened in open, public session for a Regular Meeting 
at 6:04 PM Mountain on January 10, 2023, in the Central Office, Wauneta Attendance Center, 
PO Box 368, Wauneta, NE 69045, by President Sandman.

Notice of the meeting was given in advance by publication and/or posting in accordance with 
the Board approved method for giving notice of meetings. Notice of this meeting was given in 
advance to all members of the Board of Education. The Secretary of the Board maintains a list 
of the news media requesting notification of the meetings and advance notification to the listed 
media of the time and place of the meeting and the subjects to be discussed at this meeting 
was provided. Availability of the agenda was communicated in the publicized notice and a 
current copy of the Agenda was maintained as stated in the publicized notice. All 
proceedings of the Board of Education, except as may be hereinafter noted, were taken while 
the convened meeting was open to the attendance of the public.

Announcement of Open Meetings Act Posting

At the beginning of the meeting, President Sandman announced and informed the public that a 
current copy of the Open Meeting Act is permanently posted in the meeting room on a 
laminated poster, accessible to members of the public.

Mission Statement
Inspiring our Youth, Expecting Results Everyday

I. Call to Order. Chairman Sandman called the meeting to order at 6:04 pm MT.

II. Roll Call. Present Board Members: John Jutten, Laurie Maris, Aaron McKinney, Allison 
Sandman, Marty Wheeler
Absent Board Member:  Hondo Fanning

III. Adjourn Sine Die. To adjourn sine die for the purpose of reorganization passed with a motion 
by Allison Sandman and a second by John Jutten.
John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, Marty 
Wheeler: Yea, Hondo Fanning: Absent

III.1. Annual Board Reorganization. To keep the officer positions the same, Allison Sandman, 
President; Laurie Maris, Vice President; Marty Wheeler, Secretary; John Jutten, Treasurer 
passed with a motion by Laurie Maris and a second by John Jutten.
John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, Marty 
Wheeler: Yea, Hondo Fanning: Absent

III.2. Appoint Recording Secretary. To appoint Marj Rundback as recording secretary passed 
with a motion by Laurie Maris and a second by John Jutten.



John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, Marty 
Wheeler: Yea, Hondo Fanning: Absent

III.3. Committee Assignments. To keep 2023 committees the same as previous year passed with 
a motion by John Jutten and a second by Aaron McKinney.
John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, Marty 
Wheeler: Yea, Hondo Fanning: Absent

2023 Committees:Transportation: Wheeler, Jutten, McKinney Negotiations: Sandman, Jutten, 
Maris Budget: Maris, Sandman Building/Grounds: Wheeler, McKinney, Fanning Personnel: 
Sandman, Maris, Wheeler Policy: Sandman, Fanning Instruction/Americanism: Maris, Sandman

IV. Amendments to the Agenda/Approval of the Proposed Agenda. None

V. Recognition of Visitors/Public Comments that Wish to Address Action Items. None

VI. Discussion Items

VI.1. Building Update. The kitchen design bid came in under budget at $240,421.42. The new 
building will not be able to begin until the water main is moved. We will likely begin remodel of 
the 1933 building in the spring. ESSR III funds allowed us around $90000 to use on HVAC for our 
building project.

VII. Action Items

VII.1. Approve & Sign 12/12/2022 Regular Meeting Minutes. To approve and sign the 
12/12/2022 regular meeting minutes passed with a motion by Laurie Maris and a second by 
Aaron McKinney.
John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, Marty 
Wheeler: Yea, Hondo Fanning: Absent

VII.2. Approve District Expenditures and Budget Reports. To approve the monthly budget 
reports as presented and approve the district expenditures of Payroll $303,229.15; Accounts 
Payable $70,382.71; for a total of $373,611.86 passed with a motion by Laurie Maris and a 
second by Marty Wheeler.
John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, Marty 
Wheeler: Yea, Hondo Fanning: Absent

VII.3. Annual District Designation of Official Publication, Financial Institution, and Legal Counsel. 
To designate Imperial Republican as the official publication, Sandhills State Bank as the official 
depository, and Perry Law Firm as the official legal counsel passed with a motion by Aaron 
McKinney and a second by John Jutten.



John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, Marty 
Wheeler: Yea, Hondo Fanning: Absent

VII.4. Superintendent Review Results. To accept the 2022 Superintendent Evaluation as 
presented passed with a motion by Laurie Maris and a second by Marty Wheeler.
John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, Marty 
Wheeler: Yea,Hondo Fanning: Absent 

VIII. Policy Review

VIII.1. First Reading of 6000 Series Policy Updates. To waive the oral reading and approve the 
first reading of policy series 6000s passed with a motion by Laurie Maris and a second by Aaron 
McKinney. John Jutten: Yea, Laurie Maris: Yea, Aaron McKinney: Yea, Allison Sandman: Yea, 
Marty Wheeler: Yea, Hondo Fanning: Absent

IX. Administrative Reports

IX.1. Superintendent Report. Geier shared that we will host RPAC basketball in 2023-2024 for 
semi-finals, because we will likely be under construction and has contacted Hitchcock County to 
switch with them for 2024-2025.  The 2024-2025 Maxwell will host super Saturday and we will 
host the 2025-2026 school year.  Randy Raile generously donated $10000 for the school 
foundation. The school year is off to a good start. NSAA meeting tomorrow and have been 
asked to run as an alternate board member.

IX.2. Principal Report. Frecks shared that the year is off and running with Herds/PLC meetings 
on Tuesday.  RPAC Quiz bowl tomorrow, JH BB v. MHC, HS BB Friday @ Perkins County and 
Saturday hosting Garden County.  There will be 42 proposals for the NSAA meeting 
tomorrow.  Bauer shared that NSAA will feature WP in the February newsletter.

IX.3. ESU 15 Report. Sandman shared that ESU 15 will meet tomorrow 1/11/2023 in Trenton at 
6:30 and the board will elect officers, appoint committees, approve a director contract with 
Phillip Picquet for 2023-2024 year.

IX.4. NASB Report. School Board week January 22-29, 2023; Legislative Issues Conference 1/22-
23 Lincoln; Board President Retreat 2/5-6 Ogallala; NAEP State Convention 3/28-29 Grand 
Island

XI. Recognition of Visitors/Public Comment. None

XII. Next Regular Meeting . February 13, 2023 at 6 pm MT/7 pm CT in Wauneta.

XIII. Adjourn. President Sandman adjourned the meeting at 7:01 pm MT.

Respectfully submitted,



Marj Rundback,
Board Secretary

Dated this January 10, 2023
Chase County School District #536
a/k/a Wauneta-Palisade Public Schools

By: ____________________  Attest: ____________________
      Board Secretary               Board President



2023-2024 EXTRA DUTY SCHEDULE "Appendix B"

BASE 37,350.00$         

ACTIVITIES DIRECTOR 0.1200$               

HEAD FB,VB,BB,WR,TR(1) 0.1200$               

ASST FB,VB,BB,WR 0.0925$               

ASST TR 0.0775$               

HEAD JH FB, VB,BB,WR,TR 0.0450$               

ASST JH FB,VB,BB,WR,TR 0.0250$               

COMPUTER TECH 0.0850$               

GOLF 0.0800$               

CHEERLEADING/DANCE, HEAD SPEECH 0.0700$               

MAJOR MUSICAL 0.0500$               

PLAY PRODUCTION, ASST SPEECH, ENVIROTHON 0.0300$               

FFA Sponsor(s)

SUMMER CONDITIONING COORDINATOR 0.0100$               $25/DAY UP TO 36 DAYS

STUCO,NHS 0.0100$               

TITLE 1 DIRECTOR, SPED DIRECTOR, SCHOOL IMPROVEMENT DIRECTOR 1,000.00$           

VOCAL/INSTRUMENTAL MUSIC 750.00$               

HIGH SCHOOL COACHES AIDES 700.00$               

JH COACHES AIDES 212.00$               

YEARBOOK 350.00$               

11TH GRADE CLASS SPONSOR 300.00$               

12TH GRADE CLASS SPONSOR 200.00$               

9TH, 10TH GRADE CLASS SPONSOR 150.00$               

8TH GRADE CLASS SPONSOR 100.00$               

7TH GRADE CLASS SPONSOR 25.00$                 

QUIZ BOWL 100.00$               

CURRICULUM WORK(APPROVED BY ADMIN) 10/HR



2023-2024 SALARY SCHEDULE  BASE SALARY $36,300 "Appendix A"

WAUNETA- PALISADE PUBLIC SCHOOLS

          A           B          C               D           E         F

BA BA+9 BA+18 BA+27 BA+36/MA M+9

0.05 0.1 0.15 0.2 0.25

1 1.05 1.1 1.15 1.2 1.25 1

0 37,350.00$  39,217.50$    41,085.00$    42,952.50$     44,820.00$      46,687.50$   

0.04 1.04 1.09 1.14 1.19 1.24 1.29 2

38,844.00$  $40,712 $42,579 $44,447 $46,314 $48,182

0.08 1.08 1.13 1.18 1.23 1.28 1.33 3

40,338.00$  42,205.50$    44,073.00$    45,940.50$     47,808.00$      49,675.50$   

0.12 1.12 1.17 1.22 1.27 1.32 1.37 4

41,832.00$  43,699.50$    45,567.00$    47,434.50$     49,302.00$      51,169.50$   

0.16 1.16 1.21 1.26 1.31 1.36 1.41 5

43,326.00$  45,193.50$    47,061.00$    48,928.50$     50,796.00$      52,663.50$   

0.2 1.2 1.25 1.3 1.35 1.4 1.45 6

44,820.00$  46,687.50$    48,555.00$    50,422.50$     52,290.00$      54,157.50$   

1.29 1.34 1.39 1.44 1.49 7

0.24 48,181.50$    50,049.00$    51,916.50$     53,784.00$      55,651.50$   

1.38 1.43 1.48 1.53 8

0.28 51,543.00$    53,410.50$     55,278.00$      57,145.50$   

Experience-.04

Education-.05 0.32 1.42 1.47 1.52 1.57 9

53,037.00$    54,904.50$     56,772.00$      58,639.50$   

 

0.36 1.51 1.56 1.61 10

56,398.50$     58,266.00$      60,133.50$   

0.4 1.55 1.6 1.65 11

57,892.50$     59,760.00$      61,627.50$   

0.44 1.64 1.69 12

61,254.00$      63,121.50$   

0.48 1.73 13

64,615.50$   
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PREAMBLE 
THIS AGREEMENT IS MADE AND ENTERED INTO this 13th  day of February, 2023, by and 

between the Wauneta-Palisade Education Association and Wauneta-Palisade Board of Education in 

the county of Chase, in the State of Nebraska. 

ARTICLE I - PRINCIPLES 
 

Section 1 
 
 
Section 2 
 
 

 
Section 3 

This agreement is negotiated in order to establish the terms and conditions 

of employment for the members of the certificated staff. 

The Board and the Association, the parties to the Agreement, accept the 

provisions of this agreement as a commitment that they will cooperatively, in 

good faith and honor, support and seek to fulfill. 

The provisions of this Agreement shall constitute a binding obligation upon the 

parties for the duration hereof or until changed my mutual consent in writing. 
 

ARTICLE II - RECOGNITION 

The Board agrees to and hereby recognizes the Wauneta-Palisade Education Association as the 

negotiating agent for the purpose of collective negotiations in any and all matters relating to 

terms and conditions of employment on behalf of certified teaching employees. 

ARTICLE III - NEGOTIATIONS PROCEDURE 
 

Section 1 
 
 
 
 
 
 
 

Section 2 
 
 

 

Section 3 
 
 

 

Section 4 
 
 

 

Section 5 

The parties agree to enter into professional negotiations in accordance with 

Nebraska statutes in a good faith attempt to reach agreement on all matters 

concerning the terms and conditions of employment.  Any agreement so 

negotiated shall be reduced to writing, and officially ratified by both parties. 

Should an agreement not be reached, an impasse shall be declared and resolved 

as provided by law. 

Neither party shall have control over the selection of the negotiating 

representatives of the other party, nor shall they attempt to influence and/or 

exert pressure on the membership of the other party by any means. 

The parties mutually pledge that their representatives shall have the necessary 

power and authority to make proposals, consider other proposals and make 

counterproposals in the course of negotiations. 

Meeting shall be held at a mutually satisfactory time and place and shall be 

closed to the press and public. 

During negotiations, the Board and the Association shall present relevant data, 

exchange points of view, and make proposals.  Each party shall promptly make 

available to the other, upon request, information within its possession which is 

relevant to the subjects under discussion.  Either party may, if it desires, utilize 

the services of outside consultants and may call upon professional and lay 

representatives to assist with negotiations. 
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Section 6 
 
 
 
 
Section 7 

The Board and Association agree to discuss and negotiate all salary and 

benefit items as a total "package" amount before consideration or 

agreement of the "base” salary. 

The Association and the Board agree that each has had the opportunity to 

bargain for any provision that is wished in this agreement and each 

expressly waives the right to reopen negotiations for any further demands or 

proposals.  Each agrees that this constitutes a complete agreement on all 

matters and that if other proposals have been made or considered, they have 

been withdrawn in consideration of this agreement. 
 

ARTICLE IV - SALARIES 
 

Section 1  
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

Section 2 
 
 
 
 

Section 3 
 
 
 

 

Section 4 

A) SALARY:  Base salary for the contract year 2023-2024 shall be $37,350 

with all increments and steps remaining the same.  Movement on the salary 

schedule shall be limited to one vertical and one horizontal movement in any 

given year.  A contract year is equivalent to 184 days except that a contract 

year for teachers hired new to the district shall be 186 days during their first 

year of employment. 

 

B) INITIAL PLACEMENT:  When hired, teachers shall be credited with all 

previous teaching experience within an accredited school, up to 10 years. 

 

C) COMPLIANCE:  Any individual contract between the Board and an 

individual teacher, heretofore or hereafter executed, shall be subject to and 

consistent with the terms and conditions of this master employment contract.  

If an individual contract contains any provisions inconsistent with this 

agreement, the master employment contract, throughout its duration, shall be 

controlling. 
 
For all certified teaching employees covered by this agreement; the pay for duties 

performed in excess of base contract, the salary shall be in accordance with the 

provision of the extra-duty salary schedule attached as Appendix B. 

The administration is authorized by the Board of Education to make payroll 

deductions for employees' insurance, annuities, payroll savings plans, 

professional dues, and retirement, when requested to do so by the employee and 

approved by the superintendent of schools. 

Before hours of education can be applicable to the existing salary schedule, they 

must meet the following criteria: 
 
• They must be graduate hours from N.C.A.T.E. and/or North Central 

accredited institution. 

• One of the below: 

a. They relate to the teacher's employed field. 

b. They lead toward a higher degree. 
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ARTICLE V - FRINGE BENEFITS 
 

Section 1 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Section 2 
 
 
 
 
 
 
 
 
 
 
Section 3 
 
 
 
 
 
 
 

 

 

 

 

 

 

Section 4 
 
 
 
 

 

Section 5 

All certificated teaching employees shall be entitled to ten (10) days 

sick/bereavement leave the first school year of employment as of the first official 

day of said school year and may be accumulated to forty-five (45) days.  Sick 

leave is defined to mean illness of the teacher, teacher's spouse and children and 

critical illness or death of the immediate family (parents, grandparents, 

grandchildren, brothers, sisters, and in-laws for those named).  Bereavement shall 

be defined as time required attending a funeral.  In the event of the certificated 

employees' death, while obligated to a contract of current employment to the 

School District, the School District shall pay the value of the accumulated sick 

leave multiplied by the current daily substitute teacher's rate of pay to the 

employee's estate or heirs.  Sick leave may be accumulated to 45 days.  Sick leave 

accumulated prior to the 1995-1996 school years and the 2005-2006 school years 

shall come under the Grandfather Clause.  Therefore, those accumulated days shall 

remain intact. 

 
Any employee may, upon proper application to the Superintendent and approval of 

the Board of Education, be granted leave of absence for no more than one year. 

Members of the teaching staff when granted leaves of absence shall not be 

guaranteed immediate employment.  Their return of duty will be on the first day of 

the school year or on notification of such return must be given to the 

Superintendent in writing at least 30 days preceding the end of the semester prior to 

their return. 

 
The Wauneta-Palisade School District shall provide single/family (for married 

teachers and/or teachers with dependent children) health insurance—the employee 

much choose between BC/BS Blue Preferred $650.00 Deductible Plan and $3,800 

HSA High Deductible Plan—with the d e d u c t i b l e  paid by the insured (either 

$650 or $3,800 depending upon insurance plan selected) and the School District 

contributes the difference in the premiums of the two plans into the employees’ 

HSA account; and $15,000 term life and long term disability ($15.00 per month 

maximum contribution).  A couple's benefit, defined as family dental, will also be 

paid. Amounts figured based on Appendix C: BC/BS Renewal Rates. 

 
All fringe benefits provided to certificated employees with a Full-Time 

Equivalency (F.T.E.) of .25 or higher shall be pro-rated to an amount equal to the 

F.T.E. of their contracted employment. 

 

Two (2) days will be allowed for personal business approved by the principal, five (5) days 

in advance, with no salary deduction made.  One personal day may be carried over to the 

following year, but not to exceed three (3) personal days in any given year.  In addition, 

employees' also have the option of using up to two (2) of their ten (10) sick days for extra 

personal days but would be subject to a salary 
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  deduction equivalent to the prevailing substitute teacher daily rate of pay for each 

  of the extra two days used. If  it is necessary to miss more than the two (2)  

  sick/personal days, upon the administration's approval, one (1) teacher contracted 

  day of the teacher's salary will be deducted for each day the teacher is gone. 

 
Section 6 Upon retirement, as defined by the Nebraska School Employees 

 Retirement System criteria, the district will pay the retiring teacher a sum 

 of twenty-five percent (25%) of the accumulated sick leave multiplied by 

 the prevailing substitute teacher daily rate of pay. 

 
Section 7 Quarterly teacher in-services will be scheduled in order to enhance the 

 professional development of staff members.  This time will be used for faculty 

 meetings, workshops and job-alike work sessions.  Attendance shall be 

 required. 

ARTICLE VI - PROFESSIONAL LEAVE 

All certificated teaching employees shall be entitled to at least two days of professional leave 

per year with no salary deduction upon administrations approval provided: 
 

• Such leave shall be for the purpose of improving professional skills in those 

areas of responsibility for which they are currently employed at all levels. 

• New skills and knowledge gained by professional leave will be shared with 

other members of the staff and/or the Board of Education by means of a 

report, workshop, seminar or such when requested by the administration. 

• Such leave may be approved by the Principal no fewer than five school days 

previous. 

• All pre-approved expenses involved with professional leave will be paid by 

the school district. 

 

ARTICLE VII - ADMINISTRATIVE LEAVE 
When administrative leave is granted, the teacher will pay the substitute at the current substitute rate.  

Administrative leave will be granted by the superintendent for illness after sick leave is used up, or 

extension of personal and professional leave as a result of unavoidable circumstances as deemed by 

the administration or such as a death in the family that is not covered in Article V, Section 1 or a 

death of a close friend. 

ARTICLE VIII - GRIEVANCE PROCEDURE 

The word grievance is defined as "a misunderstanding or alleged misinterpretation of negotiated 

agreement".  The purpose of the grievance procedure is to secure equitable solutions to problems 

which may accrue from time to time regarding the terms and conditions of the collective bargaining 

agreement.  No action of any kind shall be taken by the Principal, Superintendent or the School 

Board against any person because of their participation in the informal or formal grievance 

procedure.  The word "grievant" means an individual or group who files a grievance.   

Any party in interest may be accompanied at all stages by a witness of his or her choosing. 



5 

 

 

 
The grievance procedure will be as follows: 

I. Informal Procedure 

If the grievant feels they have a grievance, they shall first discuss the matter with the 

Principal at the appropriate attendance center in an effort to resolve the problem 

without going into a formal grievance procedure.  The grievant shall discuss the 

problem with the Principal within ten (10) school days of the occurrence of the 

grievance. 
 

II. Formal Procedure   

Any party in interest may be represented at the formal grievance procedure by 

themselves or with a representative of his or her own choosing. 

A. A grievant wishing to file a formal grievance shall file the grievance in 

 writing with the Principal no more than ten (10) days after the occurrence 

of the grievance.  Upon filing the grievance in writing with the Principal, 

the grievant may retain a signed copy.  The Principal will inform the 

grievant of his/her decision in writing on the grievance within five (5) days 

after the grievance is filed. 

B. If the grievant is not satisfied with the disposition of the grievance in "A" 

or if no decision has been rendered within five (5) days, the grievant shall 

then file the grievance with the Superintendent of Schools.  Within five (5) 

school days after filing of the written grievance, the Superintendent will meet 

with the grievant; witnesses may be present if requested by either party.  The 

Superintendent will inform the grievant of the decision in writing within five 

(5) school days of the meeting with the grievant. 

 

C. If the grievant is not satisfied with the disposition of the grievance in "B", 

or if no decision has been rendered within ten (10) school days after the 

grievance meeting with the Superintendent, the grievant may file the 

grievance in writing with the President of the School Board.  Any such 

writing must be received by the President of the School Board within five 

(5) school days after being informed of the Superintendent's decision in "B", 

or twenty (20) school days after the grievance meeting with the 

Superintendent. The School Board will hear the grievance within thirty (30) 

school days of receipt of the grievance.  The grievant will be notified of the 

meeting.  The grievant will have the right to appear before the School Board 

and present any information or evidence that is relevant to the grievance.  

Within five (5) school days the School Board will render a decision in 

writing.  A copy of the decision will be provided to the Principal, the 

Superintendent, and the grievant. 

 

III. Advanced Step Filing 

Any grievance may be filed at the level at which the alleged grievance occurred 

without this being a violation of the procedure. The parties may mutually waive 

other time frames provided herein. Grievance Procedure may be one item of 

negotiations. 
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Document Authorization 

In witness whereof the parties hereto caused this contract to be signed by their respective negotiators, and 

their signatures to be placed hereon, all on the day and year first above written. 

 

 

 

WAUNETA-PALISADE EDUCATION ASSOCIATION 

Negotiations Committee Members 

 

       WPEA Member 

 

       WPEA Member 

 

       WPEA Member 

 

 

WAUNETA-PALISADE SCHOOL BOARD 

Negotiations Committee Members 

 

       Chief Negotiator 

 

       Board Member 

 

       Board Member 

 

 

 

Attachments 

Appendix A:  Salary Schedules 

Appendix B:  Extra-Duty Pay Schedules 

Appendix C:  2023 BC/BS Renewal Rates 
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Try a selection of our PDF tools like

convert, save to Adobe cloud

storage, and more.

Files you work with online are saved to

Adobe cloud storage for quick access from

anywhere.

CONVERT

EDIT
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REVISED POLICIES

-6020
-6110
-6115
-6117
-6121 (need to review evaluation and implementation dates)
-6212
-6230
-6290
-6320
-6391
-6400
-6410
-6500
-6600 (looks like you may have already adopted this; let’s talk about the special education 
policies)
-6800
-Asthma, etc. management plan (part of 6920)
-Diabetes management plan (part of 6920)

NEW POLICIES

-6111
-6201
-6201.1 (regulation)
-6213
-6214
-6283 (policy is not new, but the attachments to it are)
-6284
-6285
-6286
-6287

OTHER COMMENTS
-do we need to review policy 6030; please let me know your thoughts
-6113 was in the table of contents, but I didn’t see it in the policies (don’t think it’s required)
-need to add 6211 and 6212 to table of contents  
-need to review/update the dates in 6212
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