
Board of Education Regular Meeting
Thursday, June 11, 2026 7:00 PM
Shelby-Rising City School Conf. Room 402, 650 N. Walnut, Shelby, NE 68662-
0218

Kasey Hopwood:   Present   

Joe Noyd:   Present   

Geoffrey Ruth:   Present   

Denise Thelen:   Present   

Chris Whitmore:   Present   

Crystal Zimmerman:   Present   

1. Call to Order

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location

4. Recognition of Visitors

4.1. Visitor #1: Mrs. Holly Luettel

5. Consent Agenda

5.1. Minutes

5.2. Treasurers Report
Action(s):
Motion to approve consent agenda. Passed with a 
motion by Chris Whitmore and a second by Kasey 
Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

6. Administrative Reports

6.1. Superintendents Report

7. District Reports

7.1. Technology Report

7.1.1. Camera quote, camera additions as well as 
repositioning, phone system replacement (next 
year's agenda), intercom quote, and a plan to 
rotate our video boards within our classrooms.



7.2. Maintenance/Facilities/Transportation Report

7.3. Board/Committee Report

7.3.1. Item #1: Updated Vehicle Report

7.3.2. Item #2: Building and Grounds Walkthrough

7.3.3. Item #3: District Strategic Plan

8. Discussion Items

8.1. Item #1: Review of our K-12 Multicultural 
Reports that happened twice (once per semester) 
for each of our classified staff. This fulfills 
our requirement of LB 359 each year.

8.2. Item #2: Annual review and update with regard 
to our bullying prevention policy (#504.20).

8.3. Item #3: Annual review and update with regard 
to our appropriate relationships between a 
student and a school employee, a student teacher, 
or internal policies (#402.15).

8.4. Item #4: Annual review and update with regard 
to our parental and family engagement policy 
(#1005.12). This is open for public comment.

8.5. Item #5: Taking all necessary discussion and 
possible action regarding breakfast and lunch 
prices for the 2026-2027 school year. We plan to 
keep the prices the same as last year: 

1. Breakfast 
o $1.95

2. Lunch 
o Elementary  

▪ $2.85
o MS/HS 

▪ $3.25
o Adult 

▪ $4.00
o Milk 

▪ $.50
o Entree 

▪ $.75
o A la Carte 

▪ $.75
o Slushies/Froyo/Fudge Bars 

▪ $1.00
8.6. Item #6: Taking all necessary discussion and 
possible action about approving the "Resolution 
Approving Certain Staff Trainings" whereas, LB 
1329 defers to each Board of Education to 
determine the reasonable length of time for 
certain staff training requirements. These 
training all comply with the statutory 
requirements of NDE and State Legislation.
Action(s):
8.6. Item #6: Approve the "Resolution Approving 



Certain Staff Trainings" whereas, LB 1329 defers 
to each Board of Education to determine the 
reasonable length of time for certain staff 
training requirements. These training all comply 
with the statutory requirements of NDE and State 
Legislation Passed with a motion by Geoffrey Ruth 
and a second by Denise Thelen.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

8.7. Item #7: Taking all necessary discussion and 
possible action about approving adding a HOSA 
chapter as well as a sponsor to the Extra Duty 
Pay School in the Negotiated Agreement. The 
placement of this sponsor would be in the 
category of 3% of base salary. 
Action(s):
Approve adding a HOSA chapter as well as a 
sponsor to the Extra Duty Pay School in the 
Negotiated Agreement. The placement of this 
sponsor would be in the agreement of their 
contract Passed with a motion by Chris Whitmore 
and a second by Joe Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

8.8. Item #8: Recognition of Mr. Chris Alt for being 
named NSAA's Above and Beyond Award nominee for 
the end of May!

8.9. Item #9: Taking all necessary discussion, 
evaluation, and possible action on O'dell's 
Construction Inc. Bid for our concrete repairs 
and additions throughout the district ($20,118) 
through depreciation.
Action(s):
Approve O'Dell's Construction Inc. Bid for our 
concrete repairs and additions throughout the 
district ($20,118) through depreciation. Passed 
with a motion by Chris Whitmore and a second by 
Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   



Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

8.10. Item #10: Taking all necessary 
discussion, evaluation, and possible action on 
SRC Builders quote for our Northside windows and 
wood replacement ($43,611.10) through 
depreciation.
Action(s):
Approve SRC Builders quote for our northside 
windows and wood replacement ($43,611.10) through 
depreciation. Passed with a motion by Geoffrey 
Ruth and a second by Crystal Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

8.11. Item #11: Area Sub Pay
Action(s):
Approve area sub pay to move it to $170 Passed 
with a motion by Kasey Hopwood and a second by 
Joe Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0
Discussion: 
3. SRC = $160 
4. Osceola = $165 or $170
5. CC = $170
6. York = $170

9. Action Items

9.1. Item #1: Approval of 2026-2027 Calendar with 
revision of December 2nd becoming a Staff Work 
Day (no students) as we are hosting District FFA 
LDEs.
Action(s):
Approve 2026-2027 Calendar with revision of 
December 2nd becoming a Staff Work Day (no 
students) as we are hosting District FFA LDEs 
Passed with a motion by Geoffrey Ruth and a 



second by Crystal Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

9.2. Item #2: Approval of Electronic Engineering for 
our subscription to our camera system and 
maintenance (3 year deal = $8,535)
Action(s):
Approval of Electronic Engineering for our 
subscription to our camera system and maintenance 
(3 year deal = $8,535) Passed with a motion by 
Chris Whitmore and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

10. Discuss, review and take action on the 
resignation of Mr. Tucker Tejkl. 
Action(s):
Motion to accept the resignation of Mr. Tucker 
Tejkl. Passed with a motion by Geoffrey Ruth and 
a second by Chris Whitmore.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

11. Discuss and consider hiring Nebraska 
Association of School Board Superintendent Search 
Services in the hiring of a interim 
superintendent.
Action(s):
Motion to hire Nebraska School Board Association 
Superintendent Search Services to assist in the 
search and hiring of a Superintendent. Passed 
with a motion by Denise Thelen and a second by 
Crystal Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   



Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

12. Set Dates

13. Executive Session
Action(s):
Motion to go into executive session to protect 
the reputation of a staff member at 8:25 pm. 
Passed with a motion by Chris Whitmore and a 
second by Crystal Zimmerman. Passed with a motion 
by Chris Whitmore and a second by Crystal 
Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0
Discussion: Executive session was ended at 8:39 
pm
 

14. Adjournment
Action(s):
Motion to adjourn at 8:40 pm Passed with a motion 
by Geoffrey Ruth and a second by Crystal 
Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

_____________________________________
Board Secretary



Board of Education Regular Meeting
Monday, May 11, 2026 7:00 PM
Shelby-Rising City School Conf. Room 402, 650 N. Walnut, Shelby, NE 68662-
0218

Kasey Hopwood:   Present   

Joe Noyd:   Present   

Geoffrey Ruth:   Present   

Denise Thelen:   Present   

Chris Whitmore:   Present   

Crystal Zimmerman:   Present   

1. Call to Order
Action(s):
Motion was called to order at 7:00 PM Passed with 
a motion by Geoffrey Ruth and a second by Crystal 
Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

Speaker(s): Board 
President

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location Speaker(s): Board 
President

4. Recognition of Visitors

5. Consent Agenda

5.1. Minutes

5.2. Treasurers Report
Action(s):
Motion to approve consent agenda. Passed with a 
motion by Kasey Hopwood and a second by Denise 
Thelen.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

6. Administrative Reports



6.1. Athletic Director/Activities Director Report

6.2. Elementary Principals Report

6.3. Secondary Principals Report

6.4. Superintendents Report

7. District Reports

7.1. Technology Report

7.2. Maintenance/Facilities/Transportation Report

7.3. Board/Committee Report

8. Discussion Items

8.1. Item #1: Review of Policy 504.16 (Searches and 
Seizures) & Police/Other Questing and 
Apprehension in Student Handbook

8.2. Item #2: Reviewing Policy #503.01 (Compulsory 
Attendance), 503.02 (Attendance Records), 503.03 
(Absence Policy), and 503.04 (Addressing Barriers 
to Attendance) to be ready for the 26-27 school 
year.

8.3. Item #3: Review Graduation Requirements for SRC 
for the 26-27 school year.

8.4. Item #4: BOK Financial (Bond) will be paid 
automatically from our Bond Account in June 
($74,426.25)

9. Action Items

9.1. Item #1: Consider and take possible action on 
being a part of the cooperative for PowerSchool 
through ESUCC which provides support and services 
for our district ($7,437) - same as last year.
Action(s):
Approve being a part of the cooperative for 
PowerSchool through ESUCC which provides support 
and services for our district ($7,437) - same as 
last year. Passed with a motion by Chris Whitmore 
and a second by Joe Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

9.2. Item #2: Consider and take possible action on 
approving Hiland Dairy Foods Milk Bid for the 26-
27 school year.
Action(s):



Approve Hiland Dairy Foods Milk Bid for the 26-27 
school year. Passed with a motion by Kasey 
Hopwood and a second by Crystal Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

9.3. Item #3: Consider and take possible action on 
the purchase of our Curriculum for 
CharacterStrong that is utilized for our K-12 
students ($6,897.40).
Action(s):
Approve the purchase of our Curriculum for 
CharacterStrong that is utilized for our K-12 
students ($6,897.40). Passed with a motion by Joe 
Noyd and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

10. Set Dates

11. Item: #1 - Performance Review
Action(s):
Motion made to enter executive session at 7:48 am 
in order to protect the reputation of a staff 
member. Passed with a motion by Geoffrey Ruth and 
a second by Crystal Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0
Executive session was ended at 8:11 pm Passed 
with a motion by Kasey Hopwood and a second by 
Geoffrey Ruth.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   



Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0
Executive session was concluded at 9:23 pm. 
Passed with a motion by Kasey Hopwood and a 
second by Geoffrey Ruth.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0
I move that the board authorize the board 
president to place the superintendent on a 
written Performance Improvement Plan to be 
reviewed at least monthly by the Board of 
Education. Passed with a motion by Kasey Hopwood 
and a second by Crystal Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0
Motion to adjourn @ 9:30 pm Passed with a motion 
by Kasey Hopwood and a second by Crystal 
Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

11.1. Discuss, consider, and take any necessary 
action with respect to the evaluation of the 
Superintendent's position and performance.
Action(s):
Executive session entered at 8:13 pm Passed with 
a motion by Geoffrey Ruth and a second by Crystal 
Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   



Geoffrey Ruth:   Yea   

Denise Thelen:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Yea   
Voting Summary: Yea: 6, Nay: 0

12. Adjournment Speaker(s): Board 
President

_____________________________________
Board Secretary



































































44.90% of the budget spent; 75% of the fiscal year completed with 25% of year remaining and

% of budget unspent.

Through May 2026, we have spent ($5,954,530.78). At this point in 2025 ($5,635,797.60), in

2024 ($5,318,005.72) and in 2023 ($5,158,251.70) we had been spent

The current cash balance in the General Fund is ($3,559,923.02) . In 2025 at this time, the

balance was ($4,041,464.82), in 2024, the balance was ($3,366,921.43) and in 2023, the

balance was ($2,502,487.44)

School Items

Personnel Update:

Two (2) Paraprofessionals will be advertised in July

One (1) Kitchen assistant will be advertised in July

Facilities / Grants



Superintendent's Calendar

Legislation Update:
January 2027

Due Dates and Items to Complete or of Completion
Upcoming:

All items are up to date and in

CRC & Commissioner's Update:
CRC SUPERINTENDENT MEETING

May 6th, 2026

NEXT CRC SUPERINTENDENT MEETING

August 12th, 2026 @ York Chances "R" (6pm)

Commissioner's Update

State Board:

May 8th, 2026

https://docs.google.com/document/d/1nY1Tz4MWYMkuyWc0JBW9WwhQVEgej3H6/edit?usp=drive_link&rtpof=true&sd=true
https://meeting.sparqdata.com/Public/Agenda/152?meeting=740535






Tucker Tejkl
Tucker is using Smore to create beautiful newsletters



 

650 N. Walnut / PO Box 218 

Shelby, NE 68662 

​
 

PH 402-527-5946 

FX 402-527-5133 

Shelby-Rising City Schools 

     
 

 

BOE Transportation Committee, 

 

 

This report was compiled on June 2nd, 2025 to show the current status of all of our vehicles that are 

housed in our Bus Barn. The purpose of this report is to show you the mileage and years of our 

vehicles and to tentatively make recommendations for a Replacement Plan.  

 

●​ Busses = 250k-300k (estimate) 

●​ Cargo Van = 150k-200k (estimate) 

●​ Vehicles = 100k-150k (estimate) 

 

    
2025 

(Jan.) 

2025 

(June) 
2026​
(May) 

Miles in 

a Year 
Fuel Type 

Vans Year  Vin Number Miles Miles Miles Difference  

         

T-350 MR Pass  2026 12 PASS. 1FBAX2C80TKA05080   919 919 Gas 

T-350 MR Pass  2026 12 PASS. 1FBAX2C80TKA05371   962 962 Gas 

T-350 MR Pass  2026 12 PASS. 1FBAX2C80TKA05189   1684 1684 Gas 

Chrysler Pacifica 2019 7 PASS. 2C4RC1FGXKR627614 34188 38,025 48187 10,162 Gas 

Chevy Suburban  7 PASS. 1GNSKHKC8JR224940 77449 82,968 94311 11,343 Gas 

Toyota Sienna LE 

AWD (SPED) 
2025 7 PASS. 5TDKSKFC6SS163820  507 15,465 14,958  

         

BUS         

Thomas Bus 25 2025 65 PASS. 4UZABRFC8SCUX2562  5,137 11358 6,221 Diesel 

Thomas Bus 22 2022 81 PASS. 4UZABRFBXNCNN6927 39639 45,009 56170 11,161 Diesel 

Thomas Activity 

Bus 
 46 PASS. 1T7YU4E2XF1288429 80306 83,269 89232 5,963 Diesel 

Thomas Bus 21 2021 71 PASS. 4UZABRFC3MCMJ2479 71189 77,786 92900 15,114 Diesel 

Thomas Bus 16 2016 77 PASS. 4UZAERDT7GCGT6168 112979 119,007 132961 13,954 Diesel 

Thomas Bus 15 2015 53 PASS. 4UZABRDT6HCHK7109 141349 147,672 160914 13,242 Diesel 

Thomas Bus 7 

(spare) 
2007 59 PASS. 4UZABRCT17CW26654 203807 204,562 205836 1,274 Diesel 

 

 

“To provide a quality education through innovation, integrity, accountability, and service” 



 

     
2 

Chevy Micro Bird  14 PASS. 1GB3GRBG2J1342654 27981 30,271 35240 4,969 Gas 

Chevy Bus 20 (Lift 

Bus) 
2020 14 PASS. 1HA6GUBG0LN004950 39560 44,517 53223 8,706 Gas 

JD Gator XUV 

825M 
2023 support 1M0825MAHJM012523  1526 1610 84 Gas 

JD Skid Steer 

324G 
2022 support 1T0324GKVJJ339541 274 HR  352.1 78.01 Diesel 

JD Z970R 

(mower) 
2026 support 1TC970RMJSS140228   16.4 16.4 Gas 

Chevy Express 1 2012 10 PASS. 1GAZGYFG5C1131549 95231 98,903  

sold 

April 

2026 

Gas 

Chevy Express 2 2013 10 PASS. 1GAZGYFG4D1139093 104386 106,411  

sold 

April 

2026 

Gas 

Chevy Express 3 2013 10 PASS. 1GAZGYFG5D1139863 95241 98,495  

sold 

April 

2026 

Gas 

Toyota Sienna LE 

(SPED) 
 8 PASS. 5TDZK23C79S264023 179444 185,755  

sold 

April 

2025 

Gas 

 

 

 

​ ​ ______________________________​ ​ ​ ​ May 15th, 2026 

​ ​ ​ Superintendent​ ​ ​  ​ ​ ​          Date: 

​ ​ ​   Tucker Tejkl 



Checklist for now and into the summer

Teacher Summer List Items to check:

5/13/2
026 

13:38:
26

cmoon@s
helby.esu7

.org

Connie 
Moon

Deliver
y Of 

Eakes 
Orders 

July 
21st

Eakes will deliver our summer order July 21st x

5/13/2
026 

13:53:
28

lhoeft29@
gmail.com

Laura 
Hoeft

Kitche
n

I was undecisive if this pertained to a 
request...here goes. Is there any way we can have 

the side walk slab out of our door repaired. It is 
broken in spots and is a hazard (i feel like) . I 

wonder in time if someone may one day hurt their 
leg, ankle, etc . If not for this list, is it possible 
otherwise to have it repaired. Thank you!😀

x

5/14/2
026 

7:42:5
6

mpeterson
@shelby.e

su7.org

Mandy 
Peters

on
Library

Please swap the non-working innnards of the 
fireplace for working innards. Heat isn't 

necessary. Just a visual is cool.
x

5/14/2
026 

7:43:4
5

mpeterson
@shelby.e

su7.org

Mandy 
Peters

on
Library

Please thoroughly clean the upholstery on the 
blue chairs in the library entryway and the seating 

by the fireplace.
x

5/14/2
026 

7:44:1
2

mpeterson
@shelby.e

su7.org

Mandy 
Peters

on
Stage

Please remove all of the triangle panels for 
storage

x

5/14/2
026 

7:44:3
8

mpeterson
@shelby.e

su7.org

Mandy 
Peters

on
Stage

Please fix/replace non-working microphones and 
lights

x

5/14/2
026 

8:17:0
9

bschueth
@shelby.e

su7.org

Becky 
Schuet

h
207 Door #14 is broken - the lever doesn't work. x

5/14/2
026 

8:21:2
9

hluettel@s
helby.esu7

.org

Holly 
Luettel

400
Emergency light in room is not working (right 

outside of office)
x

5/14/2
026 

8:24:1

hluettel@s
helby.esu7

.org

Holly 
Luettel

Ag 
Shop

Overhead door is not close to sealed on the 
bottom sides. Snow comes in during the winter 

and critters can get in also.
x



Checklist for now and into the summer

0

5/14/2
026 

8:25:0
0

hluettel@s
helby.esu7

.org

Holly 
Luettel

Ag 
Kitche

n

paint both sides of the wall that was put up last 
summer

x

5/14/2
026 

8:25:5
8

hluettel@s
helby.esu7

.org

Holly 
Luettel

Ag 
Kitche

n

Rekey the door to the Ag Kitchen to be the same 
key as the Ag classrooms. With no lock, students 

go in the kitchen and do things they shouldn't
x

5/14/2
026 

8:28:1
6

hluettel@s
helby.esu7

.org

Holly 
Luettel

Ag 
Shop 

Outsid
e

the water spigot outside in the nook area between 
elementary music and the Ag shop doesn't work. 

This is where animals and plants are kept over 
the summer. Please look at this ASAP

x

5/14/2
026 

8:49:5
4

kkravig@s
helby.esu7

.org
Krista 104

Outlet on the East wall, to the right of the Mimio 
board, one outlet doesn't work.

x

5/14/2
026 

10:18:
12

sjensen@s
helby.esu7

.org

Sara 
Jense

n
204

Window in northwest corner of my room -- the 
wood is rotted out and there is a decent sized 

hole. Large enough for mice to enter. Not sure if 
there is a larger project planned in the near future, 

but if not, would be nice to get this replaced 
sooner than later.

x

5/14/2
026 

11:00:
19

kgabel@sh
elby.esu7.

org

Kelsey 
Gabel

714

Cracks above cabinets and below front window, 
water pressure on fountain, dent in wall to the 
east of the door, chips in the wall below south 

bulliten board

x

5/14/2
026 

14:30:
32

ehoudersh
eldt@shel
by.esu7.or

g

Emily 
Houde
rsheldt

203
Could you paint my west wall (with the smart 

board) black? Thank you!
x

5/14/2
026 

15:02:
04

ehoudersh
eldt@shel
by.esu7.or

g

Emily 
Houde
rsheldt

Stage
Please move the tri-sided backdrops to the bus 

barn. Thank you!
x

5/15/2
026 

7:54:5
4

zgould@s
helby.esu7

.org

Zach 
Gould

206
New classroom whiteboard. The old one does not 
erase well anymore.

x

5/15/2
026 

12:26:

ehoudersh
eldt@shel
by.esu7.or

Emily 
Houde
rsheldt

203
One of my desks has a broken leg. (I will set it 
apart from the others and put a sticky note on it.) 
If possible, could it be repaired or replaced? 

x



Checklist for now and into the summer

01 g Thank you!

5/18/2
026 

7:31:1
9

bevans@s
helby.esu7

.org

Brian 
Evans

109 stained ceiling tile need to be replaced x

5/18/2
026 

7:32:3
5

bevans@s
helby.esu7

.org

Brian 
Evans

109
ONLY IF you are doing any painting in rooms this 
summer, I would like to have my blue wall being 
changed to black.

x

5/18/2
026 

9:41:0
7

sdenbo@s
helby.esu7

.org

Shelly 
Denbo

Kitche
n

Power wash mats please x

5/18/2
026 

10:58:
11

zkubik@sh
elby.esu7.

org

Zach 
Kubik

Weight 
Room

Hang Up Digital clock on east or west wall. The 
ledge that hangs down from the ceiling.

x

5/18/2
026 

10:59:
00

zkubik@sh
elby.esu7.

org

Zach 
Kubik

Weight 
Room

Put hooks up to hang Jump ropes, Bands, and 
harnesses for sleds

x

5/18/2
026 

11:00:
19

zkubik@sh
elby.esu7.

org

Zach 
Kubik

South 
Gym 
Girls 

Locker 
Room

Door is broke on the bottom or loose. Able to get 
in to the building through that door.

x

5/18/2
026 

11:01:
50

zkubik@sh
elby.esu7.

org

Zach 
Kubik

Footb
all 

Locker 
Room

Urinal runs over and does not flush correctly. x

5/18/2
026 

11:03:
12

zkubik@sh
elby.esu7.

org

Zach 
Kubik

Footb
all 

Locker 
Room

Shower/Sewer drain backs up in 
Octover/november did not know if we could 
snake it out and make sure it doesnt happen

x

5/18/2
026 

11:04:
24

zkubik@sh
elby.esu7.

org

Zach 
Kubik

Weight 
Room

Cement is breaking underneath the rubber 
matting have two holes on the rack closest to the 
office.

x

5/18/2
026 

11:06:
31

zkubik@sh
elby.esu7.

org

Zach 
Kubik

Weight 
Room

Tiles Broken/holes fixed- 8 Light covers broken- 2 x



Checklist for now and into the summer

5/18/2
026 

11:09:
00

zkubik@sh
elby.esu7.

org

Zach 
Kubik

Weight 
room

Can we Paint "Husky Power" and husky logo on 
the ledges on the north and south ledges of the 
wall?

x

5/18/2
026 

11:09:
43

zkubik@sh
elby.esu7.

org

Zach 
Kubik

Weight 
Room

Turf reconditioned in weight room x

5/18/2
026 

12:48:
03

hluettel@s
helby.esu7

.org

Holly 
Luettel

Wood 
Shop

cover over pipes in the ceiling are coming off 
(ceiling corner by the storage room)

x

5/18/2
026 

15:10:
15

hluettel@s
helby.esu7

.org

Holly 
Luettel

400
New tables have been ordered and will need to be 
assembled before school in the fall

x

5/19/2
026 

6:50:5
0

mgray@sh
elby.esu7.
org

Michel
le Gray

Staff 
RR's & 
Library 
RR's

Replace all toilet Fill Valves Except Staff Women's 
Handicap Stall.

x

5/19/2
026 

15:06:
49

ekravig@s
helby.esu7
.org

Erik 
Kravig

202
Used or New Whiteboard on West Wall that lays 
flat on the wall. This one does not stay flat on the 
wall

5/20/2
026 

7:51:2
0

saugustin
@shelby.e
su7.org

Sarah 
Augus
tin

708
Weather strip on door 28 is coming off. Wash 
classroom rugs.

5/20/2
026 

7:51:3
8

saugustin
@shelby.e
su7.org

Sarah 
Augus
tin

Presch
ool 
Playgr
ound

Tire chip refill.

5/20/2
026 

9:49:2
0

sdenbo@s
helby.esu7
.org

Shelly
denbo

Kitche
n

Change bathroom key to C key please



Checklist for now and into the summer

By the end of the school year:
● Summer Maintenance Projects in from staff
● NDE Transportation Report (Due by June 15th, 2026)
● Scheduled oil/maintenance for vehicles
● Walkthrough with Mr. Tejkl
● Meeting with custodial crew on year wrap-up meeting
● Meeting with custodial and summer crew with what the expectations and goals 

are for the summer

Summer Projects:
● Quotes being gathered for:

● Northside Windows (Block style and new windows and wood)
● SRC Builders (Friday 5/22)
● Shelby Lumber

● Concrete (Dawson O’del coming today 5/20)
● Basic repair for the following locations:

● Entrance to the kitchen
● Elementary Curn
● Entrance to Door #15
● Entrance to Door #11
● By the flag pole

● Quotes for bigger project
● Near the kitchen entrance, making a semi-circle for semis to 

turn around. Must clear off the rock area (either ½ gone or all 
gone)

● Ceiling Tiles (before August)
● Classroom Items (Immediately)

● Clear out rooms of desks (except for heavy shelves with books and what 
not on it)

● Windows cleaned
● Walls scrubbed
● Carpet vacuumed and shampooed
● Painting done if necessary or requested

● Tentative Schedule
● Upper Elementary
● MS/HS
● Lower Elementary 

● Maintenance items
● Vents cleaned
● Filters changed



Checklist for now and into the summer

● AC Units maintained 
● Chemical Spraying of weeds

● All Islands & Rocks
● Sports Complex Rocks

● Drainage pipe on Northside of the school right around the corner that is hanging 
off the wall

● Adding more rock to those areas of islands that need a bit more
● Moving of Benches on the West side of the school (MS/HS offices) and put them 

under the roof
● T post replacement (25 to order)

● Replacing of old ones with new
● Updating signs that need it (stop signs)
● Saving 12 posts for new Booster Club Parking Spot

● Weight Room concrete near Mr. Kubik’s office
● Light Replacement

● Finish the basement (under 10)
● Replacement in weight room and throughout the school

● Create a map of where these are
● Send Mr. Kubik vinyl designs for weight room

● https://www.sportsgraphicsinc.com/products/wall-
graphics?utm_source=google&utm_medium=cpc&utm_campaign=brandin
g&gad_source=1&gad_campaignid=1601752232&gbraid=0AAAAAD27D
MWhfAvDXHrIjagYz_gEL_LcO&gclid=CjwKCAjwt7XQBhBkEiwAtStppwuj-
dAyrx04mX0U9YS-F0Ps42BbeB2n_yS4jAz-
uaINfeJ42yNzwBoC6QgQAvD_BwE

● Rubber Mulch for playground
● 4 orders of brown (swing set)
● 1 order of black & 1 order of blue for PK playground

● Ordered on May 20th, 2026
● Metal Gutter Barrier replacement

● Any that need it
● Elementary entrance for sure

● Swing Replacement for Elementary
● Four swings as well as bolts

● Yearly summer items or beginning of the year
● Draining of water pipes for fire lines
● Fire extinguishers replaced/certified
● Kitchen inspection
● Fire alarm inspectio

https://www.sportsgraphicsinc.com/products/wall-graphics?utm_source=google&utm_medium=cpc&utm_campaign=branding&gad_source=1&gad_campaignid=1601752232&gbraid=0AAAAAD27DMWhfAvDXHrIjagYz_gEL_LcO&gclid=CjwKCAjwt7XQBhBkEiwAtStppwuj-dAyrx04mX0U9YS-F0Ps42BbeB2n_yS4jAz-uaINfeJ42yNzwBoC6QgQAvD_BwE
https://www.sportsgraphicsinc.com/products/wall-graphics?utm_source=google&utm_medium=cpc&utm_campaign=branding&gad_source=1&gad_campaignid=1601752232&gbraid=0AAAAAD27DMWhfAvDXHrIjagYz_gEL_LcO&gclid=CjwKCAjwt7XQBhBkEiwAtStppwuj-dAyrx04mX0U9YS-F0Ps42BbeB2n_yS4jAz-uaINfeJ42yNzwBoC6QgQAvD_BwE
https://www.sportsgraphicsinc.com/products/wall-graphics?utm_source=google&utm_medium=cpc&utm_campaign=branding&gad_source=1&gad_campaignid=1601752232&gbraid=0AAAAAD27DMWhfAvDXHrIjagYz_gEL_LcO&gclid=CjwKCAjwt7XQBhBkEiwAtStppwuj-dAyrx04mX0U9YS-F0Ps42BbeB2n_yS4jAz-uaINfeJ42yNzwBoC6QgQAvD_BwE
https://www.sportsgraphicsinc.com/products/wall-graphics?utm_source=google&utm_medium=cpc&utm_campaign=branding&gad_source=1&gad_campaignid=1601752232&gbraid=0AAAAAD27DMWhfAvDXHrIjagYz_gEL_LcO&gclid=CjwKCAjwt7XQBhBkEiwAtStppwuj-dAyrx04mX0U9YS-F0Ps42BbeB2n_yS4jAz-uaINfeJ42yNzwBoC6QgQAvD_BwE
https://www.sportsgraphicsinc.com/products/wall-graphics?utm_source=google&utm_medium=cpc&utm_campaign=branding&gad_source=1&gad_campaignid=1601752232&gbraid=0AAAAAD27DMWhfAvDXHrIjagYz_gEL_LcO&gclid=CjwKCAjwt7XQBhBkEiwAtStppwuj-dAyrx04mX0U9YS-F0Ps42BbeB2n_yS4jAz-uaINfeJ42yNzwBoC6QgQAvD_BwE
https://www.sportsgraphicsinc.com/products/wall-graphics?utm_source=google&utm_medium=cpc&utm_campaign=branding&gad_source=1&gad_campaignid=1601752232&gbraid=0AAAAAD27DMWhfAvDXHrIjagYz_gEL_LcO&gclid=CjwKCAjwt7XQBhBkEiwAtStppwuj-dAyrx04mX0U9YS-F0Ps42BbeB2n_yS4jAz-uaINfeJ42yNzwBoC6QgQAvD_BwE


1-3 YEAR GOALS 3-5 YEAR GOALS 5+ YEAR GOALS 

Shelby-Rising City Public Schools 
Strategic Plan 2020-2025 

Mission Statement 
“To provide a quality education through innovation, integrity, accountability, and service” 

…challenge our students through innovation. 

VISION STATEMENTS 

SHELBY-RISING CITY PUBLIC SCHOOLS WILL… 

…provide facilities that are state of the art that promote a safe, healthy learning environment. 
…continually evaluate our curriculum to offer opportunities that meet the unique interest levels and goals of all students. 
…build leadership skills throughout the student body and staff that benefits the school and community. 
…provide resources to aide students in becoming technologically proficient. 
…ensure our students have the skills to be competitive in their future endeavors. 
…be committed to continuous student achievement by providing students with effective instructional practices and support. 
…use common instructional language that provides consistency in student learning and achievement across grade levels and content areas. 

 Additional crow’s nest
 Evaluate/expand educational 

technology
 Refine/Evaluate ICUE / Student 

Support Program
 Lighting Upgrades (LED)
 Replace Secondary Lockers
 Further develop/expand FFA 

program

• Replace of ceiling paper in West Gym
• Additional of Parking
• JH Locker Room repainting and possible replacement of 

lockers?
• Track Resurfacing & address corner that is collecting 

water
• After school program expansion
• Improve parking lot
• Develop a facility expansion plan
• Evaluate and Develop Curriculum and Instructional 

Strategies that lead to improved Test Scores (Student 
Achievement)

• Develop business partnerships to foster a Student Work 
Study - Career Preparation Program

• Create a Staff Development Plan that supports the goals 
and vision of the District 

• Develop and Implement a Teacher Mentor Program
• Implement recommendations through the school 

improvement process
• Create more opportunities to attract students/parents to 

school events. 
• Replace Secondary Lockers

• Implement a plan to retain and 
attract students/families to the 
school district. 

• Collaborate with school 
communities to develop 
housing and other economic 
advantages.

• K-12 students utilize online/
digital textbook resources.

• Develop a District Campus 
Development Plan



Purchases from Board Meetings the Reflect our Mission & Vision 
2025-2026 

Items of Purchase and how they relate to Mission/Vision Statements as well as our yearly 
goals: 

●​ Arero 3500 Riding Vacuum  
○​ Mission: Service 
○​ Vision: Provide facilities that are state of the art that promote a safe, 

healthy learning environment. 
○​ 1-3 Year Goal: Continuous Improvement  

●​ Record Boards 
○​ Mission: Innovation 
○​ Vision: Provide facilities that are state of the art that promote a safe, 

healthy learning environment. 
○​ 1-3 Year Goal: Continuous Improvement  

●​ Character Strong Curriculum (PK-12) 
○​ Mission: Innovation & Accountability 
○​ Vision:  

■​ Continually evaluate our curriculum to offer opportunities that meet 
the unique interest levels and goals of all students.  

■​ Build leadership skills throughout the student body and staff that 
benefits the school and community.  

■​ Ensure our students have the skills to be competitive in their future 
endeavors. 

○​ 1-3 Year Goal: Continuous Improvement  
●​ Outdoor Library Book Return 

○​ Mission: Innovation & Service 
○​ Vision: Provide facilities that are state of the art that promote a safe, 

healthy learning environment. 
○​ 1-3 Year Goal: Continuous Improvement  

●​ SRC Track Uniforms (MS & HS) 
○​ Mission: Innovation & Service 
○​ Vision: Be committed to continuous student achievement by providing 

students with effective instructional practices and support. 
○​ 1-3 Year Goal: Continuous Improvement  



Purchases from Board Meetings the Reflect our Mission & Vision 
2024-2025 

Items of Purchase and how they relate to Mission/Vision Statements as well as our yearly 
goals: 

●​ Certified Staff Computers 
○​ Mission: Innovation 
○​ Vision: Innovation for Staff and provide resources for staff 
○​ 5+ Year Goal:  

 
●​ Wrestling Mat 

○​ Mission: Innovation 
○​ Vision: committed to the continuous student achievement with effective 

support 
○​ 3-5 Year Goal:  

 
●​ JH and Varsity Girls Wrestling Coop 

○​ Mission: Integrity/Accountability 
○​ Vision: committed to the continuous student achievement with effective 

support 
○​ 2 Year Goal:  

 
●​ Wellness Center Upgrades (two new treadmills, mechanical rower, stair stepper) 

○​ Mission: Innovation/Service 
○​ Vision: provide facilities that are state of the art that promote a safe, 

healthy learning environment 
○​ 5+ Year Goal:  

 
●​ Activities and Replacement Gear (Football, Volleyball, Track) 

○​ Mission: Innovation 
○​ Vision: committed to the continuous student achievement with effective 

support 
○​ 3-5 Year Goal:  

 
●​ Engineered Controls Inc. for Doors #1 & #7 

○​ Mission: Service 
○​ Vision: provide facilities that are state of the art that promote a safe, 

healthy learning environment 
○​ 1-3 Year Goal:  

 
●​ Special Education Van Replacement 

○​ Mission: Accountability/Service/Innovation 
○​ Vision: provide resources to aide students; being committed to our 

students/staff with provided resources; being committed to continuous 
student achievement 

○​ 5+ Year Goal:  
 



Purchases from Board Meetings the Reflect our Mission & Vision 
2024-2025 

●​ Camera Additions in Ag Area as well as Shop Area 
○​ Mission: Accountability 
○​ Vision: provide facilities that are state of the art that promote a safe, 

healthy learning environment 
○​ 1-3 Year Goal:  

 
●​ Outdoor Classroom Concrete  

○​ Mission: Innovation/Integrity/Accountability/Service 
○​ Vision: committed to the continuous student achievement with effective 

support/provide facilities that are state of the art that promote a safe, 
healthy learning environment 

○​ 5+ Year Goal:  
 

●​ Preschool Fence Addition 
○​ Mission: Innovation/Integrity/Accountability/Service 
○​ Vision: committed to the continuous student achievement with effective 

support/provide facilities that are state of the art that promote a safe, 
healthy learning environment 

○​ 5+ Year Goal:  
 

●​ Roof Replacement plan in three sections 
○​ Mission: Accountability/Service 
○​ Vision: provide facilities that are state of the art that promote a safe, 

healthy learning environment 
○​ 3-5 Year Goal:  

 
●​ Powerschool Service Agreement 

○​ Mission: Innovation/Accountability 
○​ Vision: provide resources to aid students & staff; being committed to our 

students/staff with provided resources; being committed to continuous 
student achievement 

○​ 1-3 Year Goal:  



1-3 YEAR GOALS 3-5 YEAR GOALS 5+ YEAR GOALS 

Shelby-Rising City Public Schools 
Strategic Plan 2026-2031

Mission Statement 
“To provide a quality education through innovation, integrity, accountability, and service” 

…challenge our students through innovation. 

VISION STATEMENTS 

SHELBY-RISING CITY PUBLIC SCHOOLS WILL… 

…provide facilities that are state of the art that promote a safe, healthy learning environment. 
…continually evaluate our curriculum to offer opportunities that meet the unique interest levels and goals of all students. 
…build leadership skills throughout the student body and staff that benefits the school and community. 
…provide resources to aide students in becoming technologically proficient. 
…ensure our students have the skills to be competitive in their future endeavors. 
…be committed to continuous student achievement by providing students with effective instructional practices and support. 
…use common instructional language that provides consistency in student learning and achievement across grade levels and content areas. 

 Career Fair Opportunities
 Career Planning within school

• Dual Credit
• Work Based Learning
• School-wide Campus

Visits
• Career Fairs

 Outdoor welcome sign
 Evaluate expansion 

possibilities
 Evaluate our technology 

offerings
 Preschool Playground Replacement

• Curriculum Review that aligns with our CIP Goals
o Reading, Reading Comprehension, & Writing

• Academic Growth
o Utilization of EduClimber, NSCAS, & MAP
o Evaluate and Develop Curriculum and 

Instructional Strategies that lead to improved 
Test Scores)

• Bus Replacement Schedule
• Roof Replacement Schedule
• Parking Lot Improvement by Kitchen
• Expansion plan for outdoor storage
• Continue to expand our Work Based Learning
• Staff Development plan to set standards and maintain 

what SRC means
• Continue to promote our district to continue to bring 

new families in
• Outdoor Scoreboard
• Improvement of State (West Gym)
• Unified as a district in our systems from PBiS, MTSS, 

CharacterStrong, etc. to continue to develop our staff 
and students

• Continue to improve safety protocols
• Expand Community Engagement Opportunities

• Implement a plan to retain and
attract students/families to the
school district.

• Collaborate with school
communities to develop housing
and other economic advantages.

• Energy Efficiency Upgrades
o HVAC

• Upgrades to district (weight room,
carpet, room improvements, etc.)

• Continue to evaluate the
demographics of SRC & offering
opportunities for staff & student
growh.





















































































































































































































































































































































































































 

 
 
 
 
 
Breakfast, Lunch Prices for the 2026-2027 School Year 
 
Breakfast – Adult​ ​ ​ ​ $2.95 
 
Breakfast – Student​​ ​ ​ $1.95 (Free & Reduce = $0.30) 
 
Lunch – Adult (Includes Milk)​ ​ $4.00 
 
Lunch – MS/HS Student​ ​ ​ $3.25 (Free & Reduce = $0.40) 
 
Lunch – Elementary Student​ ​ $2.85  (Free & Reduce = $0.40) 
 
Extra A-La-Carte/Additional Items: 
*Students on free or reduced lunch will have to pay for these items. 
 
Extra Milk​ ​ ​ ​ ​ ​ ​ $0.50 
Second Entree​ ​ ​ ​ ​ ​ $1.00 
A la Carte​ ​ ​ ​ ​ ​ ​ $0.75 
Slushies – Large​ ​ ​ ​ ​ ​ $1.00 
Ice Cream/Fudge Bars (Friday Only)​ ​ ​ $1.00 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

To provide a quality education through innovation, integrity, accountability, and service. 



 

 

Dear Parent/Guardian: 

Children need healthy meals to learn. Shelby - Rising City Schools offers healthy meals 
every school day. Breakfast costs $1.40; lunch costs $2.30 k-5 and $2.45 6-12. Your 
children may qualify for free or reduced price meals. Reduced price is $.30 for breakfast 
and $.40 for lunch. If your child(ren) qualified for free or reduced price meals at the end of 
last school year, you must submit a new application by September 23rd in order to avoid an 
interruption in meal benefits. 

This packet includes an application for free or reduced price meal benefits and a set of 
detailed instructions. Below are some common questions and answers to help you with the 
application process. 

1.​ WHO CAN GET FREE OR REDUCED PRICE MEALS?  

●​ All children in households receiving benefits from the Supplemental Nutrition 
Assistance Program (SNAP), Temporary Assistance for Needy Families 
(TANF) or the Food Distribution Program on Indian Reservations (FDPIR) are 
eligible for free meals. 

●​ Foster children that are under the legal responsibility of a foster care agency 
or court are eligible for free meals.  

●​ Children participating in their school’s Head Start program are eligible for free 
meals. 

●​ Children who meet the definition of homeless, runaway, or migrant are 
eligible for free meals. 

●​ Children may receive free or reduced price meals if your household’s income 
is within the limits on the Federal Income Eligibility Guidelines. Your children 
may qualify for free or reduced price meals if your household income falls at 
or below the limits on this chart.  

2.​ HOW DO I KNOW IF MY CHILDREN QUALIFY AS HOMELESS, MIGRANT, OR 
RUNAWAY? Do the members of your household lack a permanent address? Are you 
staying together in a shelter, hotel, or other temporary housing arrangement? Does 
your family relocate on a seasonal basis? Are any children living with you who have 
chosen to leave their prior family or household? If you believe children in your 
household meet these descriptions and haven’t been told your children will get free 
meals, please call or e-mail Sandy Voss at 402-527-5946 ext. 5007 or  
svoss@shelby.esu7.org.  

3.​ DO I NEED TO FILL OUT AN APPLICATION FOR EACH CHILD?  No. Use one Free 
and Reduced Price School Meals Application for all students in your household. We 
cannot approve an application that is not complete, so be sure to fill out all required 
information. Return the completed application to: Maritza Velasco at 
mvelasco@shelby.esu7.org. 

4.​ SHOULD I FILL OUT AN APPLICATION IF I RECEIVED A LETTER THIS SCHOOL 
YEAR SAYING MY CHILDREN ARE ALREADY APPROVED FOR FREE MEALS?  

To provide a quality education through innovation, integrity, accountability, and service. 



 

No, but please read the letter you got carefully and follow the instructions. If any 
children in your household were missing from your eligibility notification, contact 
Maritza Velasco at mvelasco@shelby.esu7.org. immediately. 

5.​ CAN I APPLY ONLINE?  You are encouraged to complete an online application instead 
of a paper application if your school district makes this option available. The online 
application has the same requirements and will ask you for the same information as 
the paper application. Visit https://www.shelby.esu7.org to begin or to learn more 
about the online application process. Contact Maritza Velasco at 
mvelasco@shelby.esu7.org if you have any questions about the online application. 

6.​ MY CHILD’S APPLICATION WAS APPROVED LAST YEAR.  DO I NEED TO FILL 
OUT A NEW ONE?  Yes.  Your child’s application is only good for that school year and 
for the first few days of this school year.  You must send in a new application unless the 
school told you that your child is eligible for the new school year. If you do not send in a 
new application that is approved by the school or you have not been notified that your 
child is eligible for free meals, your child will be charged the full price for meals.  

7.​ I GET WIC.  CAN MY CHILDREN GET FREE MEALS?  Children in households 
participating in WIC may be eligible for free or reduced price meals.  Please send in an 
application. 

8.​ WILL THE INFORMATION I GIVE BE CHECKED? Yes. We may also ask you to send 
written proof of the household income you report.  

9.​ IF I DON’T QUALIFY NOW, MAY I APPLY LATER? Yes, you may apply at any time 
during the school year.  For example, children with a parent or guardian who becomes 
unemployed may become eligible for free and reduced price meals if the household 
income drops below the income limit. 

10.​WHAT IF I DISAGREE WITH THE SCHOOL’S DECISION ABOUT MY APPLICATION? 
You should talk to school officials. You also may ask for a hearing by calling or writing 
to: Tucker Tejklsuperintendent at ttejkl@shelby.esu7.org 

11.​MAY I APPLY IF SOMEONE IN MY HOUSEHOLD IS NOT A U.S. CITIZEN? Yes. You, 
your children, or other household members do not have to be U.S. citizens to apply for 
free or reduced price meals.   

12.​WHAT IF MY INCOME IS NOT ALWAYS THE SAME? List the amount that you 
normally receive. For example, if you normally make $1000 each month, but you 
missed some work last month and only made $900, put down that you made $1000 per 
month.  If you normally get overtime, include it, but do not include it if you only work 
overtime sometimes.  If you have lost a job or had your hours or wages reduced, use 
your current income. 

13.​WHAT IF SOME HOUSEHOLD MEMBERS HAVE NO INCOME TO REPORT? 
Household members may not receive some types of income we ask you to report on 
the application, or may not receive income at all. Whenever this happens, please write 
a 0 in the field. However, if any income fields are left empty or blank, those will also be 
counted as zeroes. Please be careful when leaving income fields blank, as we will 
assume you meant to do so. 

To provide a quality education through innovation, integrity, accountability, and service. 

mailto:mvelasco@shelby.esu7.org
mailto:ttejkl@shelby.esu7.org


 

14.​WE ARE IN THE MILITARY. DO WE REPORT OUR INCOME DIFFERENTLY? Your 
basic pay and cash bonuses must be reported as income. If you get any cash value 
allowances for off-base housing, food, or clothing, it must also be included as income. 
However, if your housing is part of the Military Housing Privatization Initiative, do not 
include your housing allowance as income. Any additional combat pay resulting from 
deployment is also excluded from income.  

15.​WHAT IF THERE ISN’T ENOUGH SPACE ON THE APPLICATION FOR MY FAMILY?  
List any additional household members on a separate piece of paper, and attach it to 
your application. Contact Maritza Velasco 402-527-5946 ext 5002 
mvelasco@shelby.esu7.org to receive a second application. 

16.​MY FAMILY NEEDS MORE HELP. ARE THERE OTHER PROGRAMS WE MIGHT 
APPLY FOR? To find out how to apply for SNAP or other assistance benefits, please 
go online to ACCESSNebraska.ne.gov or call 1-800-383-4278.  

If you have other questions or need help, call 402-527-5946 ext. 5002. 

Sincerely,  

  

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

To provide a quality education through innovation, integrity, accountability, and service. 
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Instructions for Completing the Free & Reduced Price School Meals Family Application 

 
For households receiving benefits from the Supplemental Nutrition Assistance Program (SNAP), Temporary 
Assistance for Needy Families (TANF) or the Food Distribution Program on Indian Reservations (FDPIR), follow 
these instructions: 

 
Part 1:​ List each child’s name, the school they attend and their grade. 
Part 2:​ Enter household’s Master Case Number if the household qualifies for SNAP, TANF or FDPIR.  
Part 3: ​ Skip this part. 
Part 4: ​ Complete this part. An adult must sign the form.  
Part 5: ​ This part is optional and does not affect your children’s eligibility for free or reduced price meals. If you 
do not select race or ethnicity, one may be selected based on visual observation. 

 

For households with FOSTER, HOMELESS, MIGRANT or RUNAWAY CHILDREN, follow these instructions: 

 
If all children in the household are foster children: 
Part 1:​ List all foster children, the school they attend and their grade. Check the box indicating the child is a foster child. 
Part 2:​ Skip this part. 
Part 3:​ Skip this part. 

 Part 4:​ Complete this part. An adult must sign the form.  
Part 5:​ This part is optional and does not affect your children’s eligibility for free or reduced price meals. If you do not select 

race or ethnicity, one may be selected based on visual observation. 
 
If some of the children in the household are foster children or are homeless, migrant or runaway children: 
Part 1:​ List all children, the school they attend and their grade. Check the appropriate box.  
Part 2:​ If the household does not have a Master Case Number, skip this part. 
Part 3:​ Follow these instructions to report total household income from last month.  
 
 
 

Column 1 – Household Members:  List the first and last name of each person living in your household, related or not 
(such as grandparents, other relatives or friends) who share income and expenses. Attach another sheet of paper if 
necessary. 
Column 2 - Gross Income and How Often it was Received:  Gross income is the amount earned before taxes and 
other deductions; it is not your take-home pay. For each household member, list each type of income received for the 
month. You must also report how often the money is received – weekly, every other week, twice a month, or monthly.  
 
Earnings from Work includes the following: 

●​ Salary, wages, cash bonuses 
●​ Net income from self-employment (farm or business) 

If you are in the U.S. Military, include: 
●​ Basic pay and cash bonuses (do not include combat pay, Family Subsistence Supplemental 
  Allowance (FSSA) payments or privatized housing allowances) 
●​ Allowances for off-base housing, food and clothing 

Do not include income from SNAP, FDPIR, WIC, Federal education benefits and foster care payments.  
 
Public Assistance/Child Support/Alimony includes the following: 

●​ Unemployment benefits, Worker’s compensation  
●​ Supplemental Security Income (SSI), Cash assistance from state or local government 
●​ Veteran’s benefits (VA benefits), Strike benefits  
●​ Child support payments, Alimony payments 

 
Pensions/Retirement/All Other Income includes the following:  

●​ Social Security payments (including railroad retirement and black lung benefits) 
●​ Private pensions or Disability benefits 
●​ Regular income from trusts or estates, Annuities, Investment income, Earned interest, Rental income  

To provide a quality education through innovation, integrity, accountability, and service. 



 

  and Regular cash payments received from outside the household. 
 
 
 

 
If you have no income, write “0” or leave the income field blank. By doing this, you are certifying there is no income to 
report. 

 
Household Size: Enter the total number of people in your household. 
Social Security Number: The adult signing the form must list the last four digits of their Social Security Number (SSN) 
or check the box to the right labeled “Check if no SSN.” 

 
 Part 4:     Complete this part. An adult must sign the form. 
Part 5:     This part is optional and does not affect your children’s eligibility for free or reduced price meals. If you do not select 

race or ethnicity, one may be selected based on visual observation. 
 
Please note: Children who meet the definition of homeless, migrant or runaway, are eligible for free meals. However, the school 
district must have documentation on file from a migrant coordinator, homeless/runaway liaison or the district’s Direct Certification 
list to approve the child for free meals.  
 

For ALL other households, follow these instructions: 

 
Part 1:​ List all children, the school they attend and their grade.  
Part 2:​ If the household does not have a Master Case Number, skip this part. 
Part 3:​ Follow these instructions to report total household income from last month.  

Column 1 – Household Members:  List the first and last name of each person living in your household, related or not 
(such as grandparents, other relatives or friends) who share income and expenses. Attach another sheet of paper if 
necessary. 
Column 2 - Gross Income and How Often it was Received:  Gross income is the amount earned before taxes and 
other deductions; it is not your take-home pay. For each household member, list each type of income received for the 
month. You must also report how often the money is received – weekly, every other week, twice a month, or monthly.  
 
Earnings from Work includes the following: 

●​ Salary, wages, cash bonuses 
●​ Net income from self-employment (farm or business) 

If you are in the U.S. Military, include: 
●​ Basic pay and cash bonuses (do not include combat pay, Family Subsistence Supplemental 
  Allowance (FSSA) payments or privatized housing allowances) 
●​ Allowances for off-base housing, food and clothing 

Do not include income from SNAP, FDPIR, WIC, Federal education benefits and foster care payments.  
 
Public Assistance/Child Support/Alimony includes the following: 

●​ Unemployment benefits, Worker’s compensation  
●​ Supplemental Security Income (SSI), Cash assistance from state or local government 
●​ Veteran’s benefits (VA benefits), Strike benefits  
●​ Child support payments, Alimony payments 

 
Pensions/Retirement/All Other Income includes the following:  

●​ Social Security payments (including railroad retirement and black lung benefits) 
●​ Private pensions or Disability benefits 
●​ Regular income from trusts or estates, Annuities, Investment income, Earned interest, Rental income  
  and Regular cash payments received from outside the household. 
 

If you have no income, write “0” or leave the income field blank. By doing this, you are certifying there is no income to 
report. 
 
Household Size: Enter the total number of people in your household. 
Social Security Number: The adult signing the form must list the last four digits of their Social Security Number (SSN) 
or check the box to the right labeled “Check if no SSN.” 
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Part 4:​ Complete this part. An adult must sign the form.  
Part 5:​ This part is optional and does not affect your children’s eligibility for free or reduced price meals. If you do not select 

race or ethnicity, one may be selected based on visual observation. 
 

 

To provide a quality education through innovation, integrity, accountability, and service. 



RESOLUTION APPROVING CERTAIN STAFF TRAININGS

WHEREAS, during the 2024 legislative session, the Legislature enacted LB 1329; and,

WHEREAS, LB 1329 defers to each Board of Education to determine the reasonable 
length of time for certain staff training requirements; and

WHEREAS, to ensure that the District's planned training requirements for the 2025-
2026 school year comply with these statutory requirements, the Board of Education adopts this 
Resolution to find and determine that the following training requirements are reasonable in scope 
and length.

NOW, THEREFORE, BE IT RESOLVED that the Board of Education hereby 
determines as follows:

1. The following trainings are reasonable in both length and scope and the 
Superintendent or designee shall identify the District staff who shall be trained as follows:

Subject Required by Source of Training Approximate 
Length of Training

Behavioral 
Awareness

Neb. Rev. Stat.
& 79-3603

Vector Solutions 30 minutes

Dating Violence 
Prevention

Neb. Rev. Stat.
9 79-2,141

Vector Solutions 30 minutes

••Suicide Prevention Neb. Rev. Stat.
9 79-2,146

Vector Solutions 60 minutes

Special Education: 
Safety-in the 
Classroom

Neb. Rev. Stat.
§ 79-3603

Vector Solutions 30 minutes

Transportation Safety Neb. Rev. Stat.
..• •· · · ·. 9 79-3603

Vector Solutions 30 minutes

Concussion 
Awareness

Neb. Rev. Stat.
 71-9104

Vector Solutions / 
Athletic Trainer

30 minutes

..
Fire Drills Neb. Rev. Stat.

§ 81-527;
(https://sfm.nebraska. 

gov/fire-
prevention/school-

fire-drills)

Administration 10 minutes each (ten)

Tornado Drills Neb. Rev. Stat.
 2,144(8)

Administration 15 minutes each 
(twice)

https://sfm.nebraska/


Anti-Bullying Neb. Rev. Stat.
§ 79-2,137; NDE

Rule 
10.011.0lF; NDE

Guidance

Vector Solutions 30 minutes

(https://www.educatio 
n.ne,gov/

Pupil Transportation 
Drivers

NDE Rule 91.003.02 Vector Solutions & 
through Kearney

2 hours

Anti-Harassment and 
Discrimination 

Requirements for
Designated Title IX 

Positions

Title IX, 20 U.S.
Code§ 1681

KSB 3 hours

Safe Seizure Schools Neb. Rev. Stat. § 
79-3204

Vector Solutions & 
Nurse

60 minutes

School Resource 
Officers and Building 

Administration

Neb. Rev. Stat. § 
79-2704

Not Applicable Not Applicable

District Assessment 
Contact - State 
Assessments

NDE Guidance 
(https://www.educatio 
n.ne.gov/assessment/ 
district-assessment-co 
ntact-dac/#16612758 
06368-95d87496-310

9)

NDE 30 minutes

Blood Borne 
Pathogens

State of Nebraska Vector Solutions 30 minutes

Asthma I Epipen State of Nebraska Vector Solutions 30 minutes

2. The Superintendent or designee is authorized to implement additional training 
requirements for staff if the Superintendent or designee determines that additional training would 
be in the best interest of the District and/or is otherwise required by law.

3. The Superintendent or designee is further authorized to deviate from the source of 
these training requirements if any unexpected circumstances arise and the Superintendent or 
designee determines that it is in the best interests of the District to require a different training(s).

4. All District staff who are directed to attend or participate in any training 
requirement(s) must complete such training(s) in good faith and in accordance with this Resolution 
and the directives of the Superintendent or designee.

This Resolution shall continue until or unless modified by a vote of the majority of a quorum of 
the Board of Education.



DATED this day of ,2026.

SHELBY-RISING CITY PUBLIC SCHOOLS

By:  
Board President

Attest:
Board Secretary





Proposal to Establish a HOSA–Future Health Professionals Chapter
Shelby-Rising City Public Schools
Proposed Launch: 2026–2027 School Year
Submitted by: Carrie Bauers

Purpose

This proposal requests approval to establish a HOSA–Future Health Professionals chapter at Shelby-Rising 
City Public Schools beginning in the 2026–2027 school year. The chapter will operate as a Curriculum-
Related Student Organization under Board Policy 506.02, fully integrated with the district’s approved Health 
Science curriculum and aligned with Nebraska Department of Education (NDE) career pathway expectations.

Rationale and Policy Alignment

Curriculum-Related Organization (Policy 506.02)

HOSA meets the criteria of a curriculum-related student organization by directly supporting and extending 
instruction in district-approved coursework:

● Current courses:
○ Anatomy & Physiology
○ Medical Terminology

● Approved for 2026–2027:
○ Health Science I
○ Health Science III

HOSA competitive events, leadership activities, and service projects directly reinforce course standards related 
to:

● Human Anatomy and Physiology
● Medical Terminology
● Patient care and safety
● Professional ethics and communication
● Career readiness in healthcare fields

This alignment ensures HOSA is instructional in nature and compliant with Board Policy 506.02.



Student Interest and Participation

An initial interest survey indicates strong and broad student interest in establishing a HOSA–Future Health 
Professionals chapter at Shelby-Rising City High School. Interest spans multiple grade levels, demonstrating 
both immediate viability and long-term sustainability.

● Class of 2026: 8 students
● Class of 2027: 8 students
● Class of 2028: 6 students
● Class of 2029: 4 students

With an average high school enrollment of approximately 90 students, this represents 26 interested 
students, or nearly 30% of the student population, expressing interest in participation. This level of interest 
provides a strong foundation for launching the chapter while allowing participation to naturally stabilize at a 
manageable level as the organization becomes established.

This distribution across four graduating classes supports continuity of leadership, mentorship, and program 
stability over multiple years.

Advisory Plan and Time Commitment

Chapter Advisor

● Advisor: Carrie Bauers
● Responsibilities include:

○ Chapter registration and compliance
○ Student membership management
○ Supervision of meetings, competitions, and conferences
○ Coordination of service projects and fundraising
○ Travel supervision as needed

Advisor Compensation

A stipend in the 4% bracket is requested for the initial year, reflecting:

● The scope of responsibilities associated with establishing and advising a CTSO
● Anticipated student interaction hours outside of contract time
● Participation expectations for meetings, competitions, and conferences
● Alignment with existing CTSO advisor stipends

Funding for the stipend will be included in the 2026–2027 budget cycle.

Following the first year of implementation, advisor compensation may be reviewed and adjusted as 
appropriate based on documented hours, program scope, and student participation, ensuring equitable 
compensation aligned with actual time commitment.



Student Membership Expectations

● Meet the following HOSA Organization requirements:
○ is enrolled in a state-approved Health Science program or is planning to pursue a career in the 

health professions;
○ has not received a high-school diploma (or its equivalent) prior to the state's annual conference; 

or
○ has been within the continuous, sequential educational system for two or more years prior to the 

current year's HOSA National Leadership Conference.
● Payment of state and national HOSA membership dues
● Compliance with school eligibility requirements
● Participation in at least one service activity annually

Conferences and Travel Expectations

● Nebraska HOSA State Leadership Conference:
○ Attended annually
○ Typically held in early March
○ Anticipated absence: 2–3 school days

● HOSA National Leadership Conference:
○ Attended every fourth year or when students qualify
○ Participation dependent on qualification, funding, and board approval

A detailed calendar will be submitted annually to avoid conflicts with testing, FFA/FBLA events, and other 
major activities.

Budget Considerations

Projected Costs

● Advisor stipend
● Student membership dues (primarily student-funded)
● Conference registration and travel

Funding Sources

● District activity funds
● Perkins support where applicable
● Student fundraising in compliance with board policy



Implementation Timeline
Timeframe Action

2025–2026 Final curriculum alignment and planning

Spring 2026 Budget amendment submitted

Summer 2026 Official chapter registration

Fall 2026 Begin meetings and student participation

March 2027 First State Leadership Conference

Proposed Annual Calendar – HOSA–Future Health Professionals

(Sample Academic Year: 2026–2027)

Monthly Chapter Meetings

● When: One Friday morning each month (before school)
● Where: Health Science classroom or designated meeting space
● Purpose: Chapter business, leadership development, competitive event planning, guest speakers, and 

career exploration

Meeting dates will be established at the beginning of each semester and adjusted as needed to accommodate 
student schedules and school activities.

Competitive Event Preparation

● When: Individually or small-group scheduled practices
● Timing: Before school, after school, or during approved activity periods
● Purpose: Event-specific preparation (skill demonstrations, written tests, presentations, simulations)
● Notes: Practice frequency and duration will vary by event and student participation. All practices will be 

supervised and scheduled to minimize instructional disruption.

Fall Semester Activities

September–October

● Fall Health Science Field Trip



○ Location: College of Saint Mary or University of Nebraska Medical Center (UNMC)
○ Focus: Healthcare career exploration and postsecondary pathway awareness
○ Estimated Absence: 1 school day

October (Date Set by State HOSA)

● Fall Regional Leadership Conference
○ Time: 9:00 a.m. – 2:45 p.m. CT
○ Duration: One day
○ Focus: Leadership development and CTSO skill building
○ Estimated Absence:  1 school day

November (Annually)

● Competitive Events Expo
○ Focus: Event selection, rules review, and preparation expectations
○ Estimated Absence: Minimal or partial school day, depending on location

Spring Semester Activities

January (Annually)

● NECC Health Science Experience Day
○ Time: 9:00 a.m. – 2:00 p.m.
○ Focus: Hands-on health science experiences and career exploration
○ Estimated Absence: 1 school day

February

● Spring Health Science Field Trip
○ Location: University of Nebraska at Kearney (UNK) or University of Nebraska Medical Center 

(UNMC)
○ Focus: Advanced health science programs, labs, and career pathway exposure
○ Estimated Absence: 1 school day

March (Annually)

● Nebraska HOSA State Leadership Conference
○ Duration: 3 days
○ Focus: Competitive events, leadership development, and networking
○ Scheduling: Coordinated to minimize conflicts with other STSO organizations and major school 

events
○ Estimated Absence: 2–3 school days



Conclusion

Establishing a HOSA–Future Health Professionals chapter completes Shelby-Rising City’s Health Science 
pathway and provides students with a rigorous, leadership-focused extension of their coursework. Launching in 
2026–2027 ensures full policy compliance, secure funding, and long-term program sustainability.

I respectfully request approval to proceed with this proposal and to begin the formal board approval process.













SRC Builders LLC

PO BOX 204
RISING CITY, NE  68658 
US
+14026413493

Estimate
ADDRESS

Shelby-Rising City Public 
School
Shelby, NE

ESTIMATE # 2185
DATE 06/02/2026

EXPIRATION DATE 07/05/2026

  

ACTIVITY QTY RATE AMOUNT

Services
Window, siding and drywall work on the north 
side of the school.

1 0.00 0.00

Services
Material:
Replace four windows 47x58 and one 
window 47x42 in the kitchen area.  Gerkin 
double casement white vinyl with vinyl 
veneer jambs, argon filled insulated glass.

1 6,994.08 6,994.08

Services
Tax @ 7%

0.07 6,994.08 489.59

Services
Labor to R&R kitchen windows which 
includes insulation, caulking, fasteners.

5 250.00 1,250.00

Services
Extra work and material needed/performed 
that is not in the standard install.  Mouldings 
needed for the outside vertical edges of the 
windows and removing and reinstalling 
interior trim to rip down the existing sill.

5 145.00 725.00

Services
Material: 
Replace 12 windows 28x54 and two windows 
41x24 in the classrooms and science lab.  
EZ-V Harmony Double hung (12) and fixed 
pane (2) windows specifically designed to be 
installed with steel siding.  Windows can be 
removed without having to remove all steel 
siding around it and eliminates the need for J 
and C trims because they are built in. Low-e 
argon filled glass panes for energy efficiency.

1 13,519.50 13,519.50

Services
Tax @ 7%

0.07 13,519.50 946.37

Services 14 200.00 2,800.00



ACTIVITY QTY RATE AMOUNT

Labor to R&R classroom and science 
windows which includes insulation, caulking, 
fasteners and window tape.

Services
There are 12 sections on the north side of 
the building, some of which have windows 
and some of which do not, have siding that is 
degrading rapidly.  
The plan is to remove all siding, interior wall 
board and framing members and rebuild 
walls, drywall, finish and paint interior walls; 
install osb sheathing with built-in vapor 
barrier and sheets of ribbed steel similar to 
the finish where the existing walk-in door on 
the north side is located. New walls will be 
insulated R-30.

Material & Labor

1 13,846.48 13,846.48

Services
The siding on the east side of the science lab 
is in bad shape. The plan is to remove the 
old siding and replace with ribbed steel to 
match the north wall.  The windows as quote 
above will be replaced at this time as well.  

Material & Labor

1 3,040.08 3,040.08

Services
IF NEEDED: New wall sheathing for science 
lab with built-in vapor barrier.
Removal & Install
Material & Labor                        $1268.23

1 0.00

Services
IF NEEDED: If sheathing is in good shape 
but a new vapor barrier is necessary.
Material & Labor                       $196.02

1 0.00 0.00

Services
Shipping Cost for EZ-V Harmony windows 
and Lester Uni-rib steel and accessories is 
currently projected at $2129.00(full semi 
load). Shipping will be less if combined with 
other orders heading this way to split the cost 
of a full semi load.

1 0.00 0.00

 

Estimate is good until July 5th when the current Lester price file 

expires and the new price file takes effect at which time materials 

must be repriced.

TOTAL $43,611.10

Accepted By Accepted Date
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2026-2027 School Calendar
July 2026 Shelby-Rising City Huskies January 2027

1 2 3 4 650 N Walnut Street 1 2
5 6 7 8 9 10 11 402-527-5946     (Fax) 402-527-5133 3 4 5 6 7 8 9
12 13 14 15 16 17 18 Shelby NE 68662 10 11 12 13 14 15 16
19 20 21 22 23 24 25 August 1-6 - Flex Day for Staff 17 18 19 20 21 22 23
26 27 28 29 30 31 August 6 - New Staff Orientation 24 25 26 27 28 29 30

August 7, 10, 11 - Staff Development 31 19
August 2026 August 12 - K-12 Starts School (1:15/1:27 Early out) February 2027

August 17 - Pre-K Starts School
1 August 26 - PD (1:15/1:27 Early Out) 1 2 3 4 5 6

2 3 4 5 6 7 8 7 8 9 10 11 12 13
9 10 11 12 13 14 15 September 7 - No School Labor Day 14 15 16 17 18 19 20
16 17 18 19 20 21 22 September 9 - PD (1:15/1:27 Early Out) 21 22 23 24 25 26 27
23 24 25 26 27 28 29 September 23 - PD (1:15/1:27 Early Out) 28

14 30 31 September 30 - Fall PTC (11am - 6pm) 19
September 2026 March 2027

October 5th - October 9th = Homecoming
1 2 3 4 5 October 14 - PD (1:15/1:27 Early Out) 1 2 3 4 5 6

6 7 8 9 10 11 12 October 16 - End of Quarter (46) 7 8 9 10 11 12 13
13 14 15 16 17 18 19 October 23 - Fall Break - No School 14 15 16 17 18 19 20
20 21 22 23 24 25 26 October 28 - PD (1:15/1:27 Early Out) 21 22 23 24 25 26 27
27 28 29 30 28 29 30 31

21 November 11 - PD (1:15/1:27 Early Out) 19
October 2026 November 25, 26, & 27 - No School Thanksgiving Break April 2027

1 2 3 December 2 - Staff Work Day (District FFA LDE's) 1 2 3
4 5 6 7 8 9 10 December 16 - PD (1:15/1:27 Early Out) 4 5 6 7 8 9 10
11 12 13 14 15 16 17 December 18 - 1:27 dismissal & end of semster (41) 11 12 13 14 15 16 17
18 19 20 21 22 23 24 December 21 - January 3 - Christmas Break 18 19 20 21 22 23 24
25 26 27 28 29 30 31 December 24 to 28 - NSAA Moratorium 25 26 27 28 29 30

21 22
November 2026 January 4 - Teacher Workday (PD) May 2027

January 5 - Start of 2nd Semester (Normal day)
1 2 3 4 5 6 7 January 13 - PD(1:15/1:27 Early Out) 1
8 9 10 11 12 13 14 January 27 - PD(1:15/1:27 Early Out) 2 3 4 5 6 7 8
15 16 17 18 19 20 21 9 10 11 12 13 14 15
22 23 24 25 26 27 28 February 10- PD (1:15/1:27 Early Out) 16 17 18 19 20 21 22
29 30 February 15th - Spring PTC (11am - 6pm) 23 24 25 26 27 28 29

18 February 19 - Winter Break/No School 30 31 10
December 2026 February 24 - PD (1:15/1:27 Early Out) June 2027

1 2 3 4 5 March 10 - PD (1:15/1:27 Early Out) 1 2 3 4 5
6 7 8 9 10 11 12 March 10 - End of Quarter (45) 6 7 8 9 10 11 12
13 14 15 16 17 18 19 March 11 & 12 - No School Spring Break 13 14 15 16 17 18 19
20 21 22 23 24 25 26 March 23 - ACT Day / No Elementary School PK-5 (Tentative) 20 21 22 23 24 25 26
27 28 29 30 31 March 24 - PD (1:15/1:27 Early Out) 27 28 29 30

14 March 26 & 29 - No School Easter Break

April 7 - PD (1:15/1:27 Early Out)
April 21 - PD (1:15/1:27 Early Out)
April 27 - No School (SRC Track Invite)

May 5 - Seniors Last Day (35)
May 8 - Graduation
May 12 - PD (1:15/1:27 Early Out)
May 14 - Last Day of School (1:15/1:25 dismissal) (45)

May 17 & 18 - Teacher Work Day (Grades)
May 17 - 21 / Make-Up Day* (Students &/or Teachers)

Total Hours HS/MS Elementary
1,159.99 1,118.67

88 FIRST SEMESTER MINUTES OF INSTRUCTION SECOND SEMESTER 89
88 Student Days Regular Day 6-12 = 407 6-12   -    K-5 Year
93 Teacher Contract Days Regular Day K-5 = 395 88 87 Student Days 177/176

10 1:15/1:25 Dismissals (PLC/PD) 1:25 Day HS/MS = 285 92 Teacher Contract Days 185

0 10:10 am Start 1:15 Day Elementary = 275 10 1:15/1:25 Dismissals (PLC/PD)
10:10am Day HS/MS = 287 0 10:10 am Start
10:10am Day Elementary = 275

No School  No School (Parent Teacher Conference) Professional Development (No
2 hour late start (10:10am)  Beginning/End of Semesters School for Students)
Alternate HS/MS/ELEM  Early Out (1:25pm)   End of Quarter





 

650 N. Walnut / PO Box 218 

Shelby, NE 68662 

​
 

PH 402-527-5946 

FX 402-527-5133 

Shelby-Rising City Schools 

     
 

 

June 10, 2026 

 

Dear President Ruth and Members of the Board of Education, 

 

Please accept this letter as formal notification that I am resigning from my position as 

Superintendent of Shelby-Rising City Public Schools, effective on June 30th, 2026. 

Reflecting on the past five years at Shelby-Rising City, I am incredibly grateful for the time I have 

spent serving this district. I want to extend my deepest gratitude to our exceptional staff and our 

students. It has been an absolute privilege to work alongside such dedicated professionals and to 

witness the incredible growth and achievements of our students. I am incredibly proud of what we 

have accomplished together. 

I am fully committed to assisting with a smooth and professional transition of leadership over the 

coming weeks to ensure our staff and students are set up for continued success. Thank you for the 

opportunity to have been a part of the SRC community. 

 

Respectfully, 

 

Tucker Tejkl 

 

 

 

 

 

“To provide a quality education through innovation, integrity, accountability, and service” 


	Agenda
	1. Call to Order
	2. Pledge of Allegiance
	3. Announce Open Meeting Act Posting and Location
	4. Recognition of Visitors
	4.1. Visitor #1: Mrs. Holly Luettel

	5. Consent Agenda
	5.1. Minutes
	SRC- BoE Regular Meeting (May)

	5.2. Treasurers Report
	Treasurers' Board


	6. Administrative Reports
	6.1. Superintendents Report
	smore_newsletter


	7. District Reports
	7.1. Technology Report
	7.1.1. Camera quote, camera additions as well as repositioning, phone system replacement (next year's agenda), intercom quote, and a plan to rotate our video boards within our classrooms.

	7.2. Maintenance/Facilities/Transportation Report
	7.3. Board/Committee Report
	7.3.1. Item #1: Updated Vehicle Report
	Vehicle Report (26-27)

	7.3.2. Item #2: Building and Grounds Walkthrough
	2026 Building and Grounds Walkthrough

	7.3.3. Item #3: District Strategic Plan
	Strategic Plan 2020-25
	Strategic Plan 2026-2031
	Strategic Plan Graphic



	8. Discussion Items
	8.1. Item #1: Review of our K-12 Multicultural Reports that happened twice (once per semester) for each of our classified staff. This fulfills our requirement of LB 359 each year.
	Elementary Multicultural Report
	Secondary Multicultural Reports

	8.2. Item #2: Annual review and update with regard to our bullying prevention policy (#504.20).
	8.3. Item #3: Annual review and update with regard to our appropriate relationships between a student and a school employee, a student teacher, or internal policies (#402.15).
	8.4. Item #4: Annual review and update with regard to our parental and family engagement policy (#1005.12). This is open for public comment.
	8.6. Item #6: Taking all necessary discussion and possible action about approving the "Resolution Approving Certain Staff Trainings" whereas, LB 1329 defers to each Board of Education to determine the reasonable length of time for certain staff training requirements. These training all comply with the statutory requirements of NDE and State Legislation.
	Resolution Approving Certain Staff Trainings

	8.7. Item #7: Taking all necessary discussion and possible action about approving adding a HOSA chapter as well as a sponsor to the Extra Duty Pay School in the Negotiated Agreement. The placement of this sponsor would be in the category of 3% of base salary.
	HOSA Chapter Proprosal

	8.8. Item #8: Recognition of Mr. Chris Alt for being named NSAA's Above and Beyond Award nominee for the end of May!
	8.9. Item #9: Taking all necessary discussion, evaluation, and possible action on O'dell's Construction Inc. Bid for our concrete repairs and additions throughout the district ($20,118) through depreciation.
	Concrete Bid (Summer of 26)
	Flag Pole
	Kitchen Enterance
	Next to Kitchen
	Semi-Circle

	8.10. Item #10: Taking all necessary discussion, evaluation, and possible action on SRC Builders quote for our Northside windows and wood replacement ($43,611.10) through depreciation.
	Estimate_2185_from_SRC_Builders_LLC

	8.11. Item #11: Area Sub Pay

	9. Action Items
	9.1. Item #1: Approval of 2026-2027 Calendar with revision of December 2nd becoming a Staff Work Day (no students) as we are hosting District FFA LDEs.
	2026-2027 School Calendar SRC (w_ Early Outs) - FINAL (3_16_26).xlsx - YearlyCalendar (1)

	9.2. Item #2: Approval of Electronic Engineering for our subscription to our camera system and maintenance (3 year deal = $8,535)
	Camera Renewal (3 years)


	10. Discuss, review and take action on the resignation of Mr. Tucker Tejkl.
	Mr. Tejkl Resignation Letter

	11. Discuss and consider hiring Nebraska Association of School Board Superintendent Search Services in the hiring of a interim superintendent.
	12. Set Dates
	13. Executive Session
	14. Adjournment
	2026-2027 SRC Meal Prices.docx

