
Board of Education Regular Meeting

Monday, February 9, 2015 7:00 PM

 

1. Call to Order

2. Flag Salute

3. Open Meetings Act

4. Roll Call

5. Review of Agenda
Motion to approve the agenda as presented Passed with a motion by JC Ourada and a second 
by Jeff Meads.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC 
Ourada: Yea, John Worthing: Yea

6. Citizen's Comments

7. Consent Agenda
Motion to approve the Consent Agenda as presented Passed with a motion by Lynette 
Mitchell and a second by Morgan Meier.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC 
Ourada: Yea, John Worthing: Yea

7.1. Approval of Minutes of Previous Meeting(s)

7.2. Payment of Invoices ($91,933.67)

7.3. Financial Reports

7.4. Amanda Lorenz Local Substitute Certificate

7.5. ESU 10 Contracts for 2015-16 School Year

7.6. Personnel Actions

7.6.1. Approve Hiring Recommendations

7.6.1.1. Lauren Ibach, Agricultural Education Teacher

7.6.1.2. Kayla Essink, Language Arts/ Social Science

8. Old Business



8.1. Superintendent Contract
I recommend the approval of the superintendent contract for the 2015-16 and 2016-17 school 
years, Passed with a motion by John Worthing and a second by JC Ourada.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC 
Ourada: Yea, John Worthing: Yea

8.2. Review of the 9000 series Board Policies

8.3. Policy 5006 - Option Enrollment and Capacity Resolution
I recommend approval of Policy 5006 - Option Enrollment and Capacity Resolution Passed 
with a motion by Lynette Mitchell and a second by JC Ourada.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC 
Ourada: Yea, John Worthing: Yea

8.4. BIST Program Overview

9. New Business

10. Reports

10.1. Curriculum, Technology and Finance Committee

10.2. Transportation Committee Report

10.3. Buildings and Ground Committee Report

10.4. Principal's Report

10.5. Superintendent Report

11. Executive Session
Motion to enter into Executive Session @ 7:52 PM Passed with a motion by Denise Ourada 
and a second by John Worthing.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC 
Ourada: Yea, John Worthing: Yea
Motion to exit from Executive Session at 8:58 PM Passed with a motion by JC Ourada and a 
second by Morgan Meier.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC 
Ourada: Yea, John Worthing: Yea

12. Next Regular Meeting, Monday, March 16, 2015

13. Adjournment
Motion to adjourn meeting at 8:59 PM Passed with a motion by Denise Ourada and a second 
by Jeff Meads.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC 
Ourada: Yea, John Worthing: Yea



Board of Education Regular Meeting
January 12, 2015 5:40 PM
Elm Creek Public Schools Media Center /Board of Education meeting room

Attendance Taken at 5:53 PM: 

Present Board Members:   
Jeff Meads 
Morgan Meier 
Lynette Mitchell 
Denise Ourada 
JC Ourada 
John Worthing 
 

I. Call to Order  

II. Flag Salute  

III. Open Meetings Act  

IV. Roll Call  

V. Review of Agenda  

Motion Passed:  Motion to approve the agenda as presented passed with a motion 
by Lynette Mitchell and a second by John Worthing.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

VI. Citizen's Comments  

VII. Consent Agenda  

Motion Passed:  Motion to approve the Consent Agenda as presented passed with a 
motion by John Worthing and a second by Jeff Meads.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

VII.A. Approval of Minutes of Previous Meeting(s)  
VII.B. Payment of Invoices for $59,308.31  
VII.C. Financial Reports  

VIII. Old Business  
VIII.A. Introduction to Business Project Presentation  
 
Discussion: 
Nate Bartling, Faith Gunderson, Brooke Clabaugh and Travis Hasbrouck presented 



their "cereal marketing" project.  

IX. Executive Session  

Motion Passed:  Motion to enter into Executive Session at 6:04 PM passed with a 
motion by Denise Ourada and a second by John Worthing.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

Motion Passed:  Motion to exit into Executive Session at 6:57 PM passed with a 
motion by Denise Ourada and a second by Morgan Meier.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

X. New Business  
X.A. 2015-2016 School Calendar  

Motion Passed:  I recommend the approval of the 2015-2016 Elm Creek Public 
Schools' calendar with correct of typo error on the last day of school passed 
with a motion by JC Ourada and a second by John Worthing.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

X.B. Hiring of teacher to implement Agriculture curriculum and FFA program.      

Motion Passed:  I recommend the hiring of a teacher to implement an Agricultural 
and FFA program passed with a motion by John Worthing and a second by Morgan 
Meier.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          No
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

XI. Reports  
XI.A. Curriculum, Technology and Finance  
XI.B. Principal's Report  
 
Discussion: 
Mr. Sullivan has developed a MAP testing schedule and a NeSA writing schedule as 
the window opens up Jan. 19-Feb, 6.  Also reported on the STUCO activities. 
XI.C. Superintendent Report  



XII. Next Regular Meeting, February 9, 2015 @ 7:00 PM  

XIII. Adjournment  

Motion Passed:  Motion to adjourn meeting at 7:17 PM passed with a motion by 
Denise Ourada and a second by Jeff Meads.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

_____________________________________
Chairperson

_____________________________________
Superintendent



Board of Education Regular Meeting
January 12, 2015 5:30 PM
Elm Creek Public Schools Media Center /Board of Education meeting room

Attendance Taken at 5:35 PM: 

Present Board Members:   
Jeff Meads 
Morgan Meier 
Lynette Mitchell 
Denise Ourada 
JC Ourada 
John Worthing 
 

I. CALL TO ORDER  

II. OPEN MEETINGS ACT  

III. ROLL CALL  

IV. OATH OF OFFICE FOR MOST RECENTLY ELECTED BOARD MEMBERS  

V. ELECTION OF OFFICERS OF THE BOARD  
V.A. Election of President  

Motion Passed:  Nomination of Denise Ourada as president passed with a motion by 
John Worthing and a second by Lynette Mitchell.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

Motion Passed:  Cease nominations passed with a motion by JC Ourada and a second 
by Lynette Mitchell.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

V.B. Election of Vice-president  

Motion Passed:  Nomination of Morgan Meier passed with a motion by JC Ourada and 
a second by John Worthing.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes



Motion Passed:  Cease nominations passed with a motion by John Worthing and a 
second by Denise Ourada.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

V.C. Election of Secretary  

Motion Passed:  Nomination of Lynette Mitchell passed with a motion by Jeff 
Meads and a second by Morgan Meier.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

Motion Passed:  Cease nomination passed with a motion by JC Ourada and a second 
by John Worthing.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

V.D. Election of Treasurer  

Motion Passed:  Nomination of JC Ourada passed with a motion by John Worthing 
and a second by Denise Ourada.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

Motion Passed:  Cease nominations passed with a motion by Morgan Meier and a 
second by Jeff Meads.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

VI. APPOINTMENTS, DESIGNATIONS, AND AUTHORIZATIONS FOR 2015  

Motion Passed:  Approve all appointments with the exception of 6E passed with a 
motion by John Worthing and a second by Denise Ourada.  
Jeff Meads                Yes
Morgan Meier              Yes



Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

VI.A. Appoint Dean Tickle as district financial officer  
VI.B. Authorize Dean Tickle to be the official district representative for all 
local, state, and federal programs.  
VI.C. Appoint Dean Tickle and Jason Sullivan as federal program officers.  
VI.D. Designate The Beacon Observer as the official district newspaper  
VI.E. Designate First Tier Bank as depository of district funds.  

Motion Passed:  Motion to appoint First Tier Bank as official bank passed with a 
motion by John Worthing and a second by JC Ourada.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

VI.F. Designate Greg Perry and Perry, Guthery, Haase, and Gessford as legal 
counsel for the District.  

VII. 2015 COMMITTEE APPOINTMENTS  
VII.A. Building and Grounds  
VII.B. Negotiations  
VII.C. Transportation  
VII.D. Finance and Curriculum/Technology  
VII.E. Americanism  

VIII. APPROVAL OF CURRENT BOARD POLICIES AND REGULATIONS  

Motion Passed:  Policy review to include three sections per year and then 
repeat.  We will start with the 9000 in february and approve all current 
policies passed with a motion by Lynette Mitchell and a second by Morgan Meier.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

IX. Annual Policy Review Schedule - one section per month, beginning with the 
month of February.  

X. DISSEMINATION TO BOARD MEMBERS OF THE CONFLICT OF INTEREST STATUTES AND 
POLICIES.  

XI. ADJOURNMENT  

Motion Passed:  adjournment at 5:53 PM passed with a motion by John Worthing and 
a second by Morgan Meier.  
Jeff Meads                Yes
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes



JC Ourada                 Yes
John Worthing             Yes

_____________________________________
Chairperson

_____________________________________
Superintendent



























Elm	
  Creek	
  Public	
  Schools	
  
230	
  East	
  Calkins	
  Ave.,	
  PO	
  Box	
  490	
  

Elm	
  Creek,	
  NE	
  68836	
  
	
   (308)	
  856-­‐4300	
  phone	
  	
  	
  	
  	
  	
  	
  	
  (308)	
  856-­‐4907	
  fax	
  

www.elmcreekschools.org	
  
	
  

February	
  9,	
  2015	
  
	
  
Teacher	
  Certification	
  Office	
  
Po	
  Box	
  94987	
  
Lincoln,	
  NE	
  68509-­‐4987	
  
Fax:	
  	
  402-­‐742-­‐2359	
  

	
  
	
  

To	
  Whom	
  It	
  May	
  Concern:	
  
	
  

The	
  use	
  of	
  a	
  local	
  substitute	
  teaching	
  certificate	
  has	
  been	
  
approved	
  by	
  the	
  Board	
  of	
  Education	
  of	
  the	
  Elm	
  Creek	
  Public	
  Schools.	
  	
  	
  I	
  
request	
  that	
  you	
  approve	
  a	
  local	
  substitute	
  teaching	
  certificate:	
  
	
  

Amanda	
  Lorenz	
  
56	
  Villa	
  Dr	
  Apt	
  #212	
  
Kearney,	
  NE	
  68845	
  

	
  
Social	
  Security	
  #	
  	
  	
  	
  _______________	
  	
  -­‐	
  	
  _______________	
  	
  -­‐	
  	
  _______________	
  

	
  
	
  
	
  

Sincerely,	
  

	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   	
  
Dean	
  Tickle,	
  Superintendent	
  





















Elm	
  Creek	
  Public	
  Schools	
  
230	
  East	
  Calkins	
  Ave.,	
  PO	
  Box	
  490	
  

Elm	
  Creek,	
  NE	
  68836	
  
	
   (308)	
  856-­‐4300	
  phone	
  	
  	
  	
  	
  	
  	
  	
  (308)	
  856-­‐4907	
  fax	
  

www.elmcreekschools.org	
  
	
  

February 9, 2015 
 
 
Dear Elm Creek Board of Education, 
  
 I would like to recommend the hire of Lauren Ibach as a 
teacher for the Elm Creek Public Schools.  Lauren is a native of 
Sumner and graduated from SEM.   She will graduate from UNL 
in May and is completing her student teaching at Norris Public 
Schools.   She will be teaching Agricultural education and 
sponsoring FFA at ECHS.  
  
Lauren will be an outstanding addition to our school system and 
community.   Thank you for your consideration. 
 
 
       Sincerely, 

        
       Jason Sullivan, Principal 
 



Elm	
  Creek	
  Public	
  Schools	
  
230	
  East	
  Calkins	
  Ave.,	
  PO	
  Box	
  490	
  

Elm	
  Creek,	
  NE	
  68836	
  
	
   (308)	
  856-­‐4300	
  phone	
  	
  	
  	
  	
  	
  	
  	
  (308)	
  856-­‐4907	
  fax	
  

www.elmcreekschools.org	
  
	
  

February 9, 2015 
 
 
Dear Elm Creek Board of Education, 
  
 I would like to recommend the hire of Kayla Essink as a 
teacher for the Elm Creek Public Schools.  Kayla is a native of 
Clay Center and graduated from UNK in December 2014.   She 
completed her student teaching at Gibbon Public Schools, where 
she is currently working as a long term substitute teacher.   She 
will be teaching Language Arts and Social Science at ECHS.  
  
Kayla will be an outstanding addition to our school system and 
community.   Thank you for your consideration. 
 
 
       Sincerely, 

        
       Jason Sullivan, Principal 
 



ELM	
  CREEK	
  PUBLIC	
  SCHOOL	
  DISTRICT	
  	
  
SUPERINTENDENT'S	
  CONTRACT	
  

THIS	
  CONTRACT	
  is	
  made	
  by	
  and	
  between	
  the	
  Board	
  of	
  Education	
  of	
  the	
  Buffalo	
  County	
  School	
  
District	
  10-­‐0009,	
  a/lit,	
  Elm	
  Creek	
  Public	
  Schools,	
  hereinafter	
  referred	
  to	
  as	
  "the	
  Board,"	
  and	
  Dean	
  
Tickle,	
  hereinafter	
  referred	
  to	
  as	
  "the	
  Superintendent."	
  

WITNESSETH:	
  That	
  in	
  accordance	
  with	
  action	
  taken	
  by	
  the	
  Board	
  as	
  recorded	
  in	
  the	
  minutes	
  of	
  
the	
  Board	
  meeting	
  held	
  on	
  the	
  17th	
  day	
  of	
  April,	
  2012,	
  the	
  Board	
  hereby	
  agrees	
  to	
  employ	
  the	
  
Superintendent,	
  and	
  the	
  Superintendent	
  hereby	
  agrees	
  to	
  accept	
  such	
  employment,	
  subject	
  to	
  the	
  
following	
  terms	
  and	
  conditions:	
  

1) Term	
  of	
  Contract.	
  This	
  Contract	
  is	
  for	
  a	
  term	
  of	
  two	
  (2)	
  years	
  beginning	
  on	
  the	
  1st	
  day	
  of	
  July	
  
2015,	
  and	
  expiring	
  on	
  the	
  30th	
  day	
  of	
  June	
  2017.	
  References	
  in	
  this	
  Contract	
  to	
  "contract	
  year"	
  
shall	
  mean	
  the	
  period	
  of	
  July	
  1	
  to	
  June	
  30.	
  	
  

i) The	
  Board	
  shall,	
  at	
  or	
  before	
  its	
  regular	
  Board	
  meeting	
  in	
  December	
  of	
  2015	
  and	
  each	
  
subsequent	
  contract	
  year,	
  notify	
  the	
  Superintendent	
  of	
  the	
  Board's	
  offer	
  of	
  continued	
  
employment	
  and	
  of	
  the	
  terms	
  of	
  such	
  continued	
  employment	
  The	
  Superintendent	
  shall	
  
accept	
  or	
  deny	
  such	
  contract	
  offer	
  at	
  or	
  before	
  the	
  regular	
  Board	
  meeting	
  in	
  January.	
  
	
  

2) Salary.	
  The	
  annual	
  salary	
  for	
  the	
  2015-­‐2016	
  contract	
  year	
  shall	
  be	
  ONE	
  HUNDRED	
  TWENTY-­‐
ONE	
  THOUSAND	
  DOLLARS	
  ($121,000.00);	
  and,	
  the	
  annual	
  salary	
  for	
  the	
  2016-­‐2017	
  contract	
  
year	
  shall	
  be	
  determined	
  by	
  the	
  Board	
  and	
  Superintendent	
  subject	
  to	
  the	
  provisions	
  of	
  paragraph	
  2.c.	
  
below.	
  

a) The	
  annual	
  salary	
  shall	
  be	
  paid	
  in	
  equal	
  installments	
  in	
  accordance	
  with	
  the	
  policy	
  of	
  the	
  Board	
  
governing	
  payment	
  of	
  certificated	
  employees	
  of	
  the	
  District	
  

b) In	
  the	
  event	
  that	
  the	
  Superintendent	
  is	
  elected	
  to	
  any	
  other	
  office	
  or	
  offices	
  of	
  the	
  Board	
  of	
  
Education	
  or	
  in	
  connection	
  with	
  the	
  District,	
  the	
  Superintendent	
  shall	
  perform	
  the	
  duties	
  of	
  
such	
  other	
  office	
  or	
  offices	
  without	
  remuneration	
  other	
  than	
  that	
  as	
  provided	
  in	
  this	
  Contract	
  

c) The	
  Board	
  reserves	
  the	
  right	
  to	
  adjust	
  the	
  annual	
  salary	
  during	
  the	
  term	
  of	
  this	
  Contract,	
  said	
  
salary	
  adjustment,	
  however,	
  not	
  to	
  reduce	
  the	
  annual	
  salary	
  to	
  any	
  lesser	
  amount	
  than	
  that	
  as	
  
above	
  stated.	
  Any	
  adjustment	
  in	
  salary	
  made	
  during	
  the	
  term	
  of	
  this	
  Contract	
  shall	
  be	
  in	
  the	
  
form	
  of	
  an	
  amendment	
  and	
  shall	
  become	
  a	
  part	
  of	
  this	
  Contract;	
  provided,	
  however,	
  that	
  in	
  
making	
  any	
  such	
  salary	
  adjustment,	
  it	
  shall	
  not	
  be	
  considered	
  that	
  the	
  Board	
  has	
  entered	
  into	
  a	
  new	
  
Contract,	
  nor	
  shall	
  the	
  termination	
  date	
  of	
  this	
  Contract	
  be	
  thereby	
  extended	
  unless	
  the	
  Board,	
  by	
  
specific	
  action,	
  shall	
  expressly	
  extend	
  such	
  termination	
  date.	
  In	
  no	
  event	
  shall	
  any	
  such	
  extension,	
  
together	
  with	
  the	
  unexpired	
  term	
  of	
  this	
  Contract	
  or	
  any	
  prior	
  extension,	
  be	
  for	
  a	
  period	
  in	
  
excess	
  of	
  three	
  (3)	
  years.	
  
	
  

d) This	
  Contract	
  shall	
  conform	
  to	
  the	
  regulations	
  governing	
  deductions	
  with	
  reference	
  to	
  Withholding	
  
Tax,	
  Social	
  Security	
  and	
  School	
  Employees'	
  Retirement	
  Act.	
  	
  	
  Other	
  deductions	
  may	
  be	
  withheld	
  as	
  
agreed	
  to	
  by	
  the	
  parties	
  to	
  this	
  contract.	
  



3) Benefits.	
  As	
  further	
  consideration	
  for	
  the	
  services	
  to	
  be	
  performed	
  by	
  the	
  Superintendent,	
  it	
  is	
  agreed	
  
as	
  follows:	
  
a) Leave	
  Benefits.	
  Paid	
  leave	
  is	
  available	
  to	
  the	
  Superintendent	
  when	
  the	
  following	
  specific	
  

conditions	
  are	
  met:	
  
1. The	
  Superintendent	
  is	
  currently	
  employed	
  by	
  the	
  District	
  and	
  2.	
  the	
  paid	
  leave	
  day	
  is	
  

taken	
  on	
  a	
  day	
  the	
  Superintendent	
  would	
  otherwise	
  be	
  expected	
  to	
  be	
  at	
  work.	
  
	
  

(a) Vacation.	
  The	
  Superintendent	
  shall	
  be	
  allowed	
  fifteen	
  (15)	
  working	
  days	
  of	
  
vacation	
  leave	
  during	
  each	
  contract	
  year.	
  The	
  superintendent	
  may	
  elect	
  to	
  use	
  a	
  
vacation	
  day	
  or	
  days	
  anytime	
  during	
  the	
  school	
  year	
  when	
  school	
  is	
  not	
  in	
  session,	
  
all	
  other	
  vacation	
  time	
  is	
  to	
  be	
  used	
  during	
  the	
  summer.	
  

(b) Carry-­‐over	
  and	
  Accumulation	
  of	
  Vacation	
  Days.	
  Vacation	
  is	
  to	
  be	
  used	
  during	
  each	
  
contract	
  year.	
  Vacation	
  days	
  are	
  to	
  be	
  used	
  in	
  the	
  contract	
  year	
  in	
  which	
  it	
  becomes	
  
available.	
  There	
  is	
  no	
  carry-­‐over	
  or	
  accumulation	
  of	
  unused	
  vacation	
  leave	
  from	
  one	
  
contract	
  year	
  to	
  another	
  contract	
  year.	
  At	
  the	
  end	
  of	
  each	
  contract	
  year	
  the	
  
superintendent	
  will	
  be	
  reimbursed	
  up	
  to	
  five	
  (5)	
  unused	
  vacation	
  days	
  at	
  the	
  
effective	
  daily	
  rate	
  of	
  pay	
  in	
  such	
  contract	
  year.	
  Any	
  unused	
  or	
  un-­‐reimbursed	
  
vacation	
  days	
  remaining	
  from	
  a	
  prior	
  contract	
  year	
  shall	
  be	
  subtracted	
  from	
  the	
  
number	
  of	
  vacation	
  days	
  the	
  Superintendent	
  has	
  for	
  the	
  following	
  contract	
  year,	
  such	
  
that	
  the	
  total	
  vacation	
  days	
  at	
  the	
  beginning	
  of	
  each	
  contract	
  year	
  be	
  fifteen	
  (15)	
  days.	
  
Upon	
  ending	
  employment,	
  unused	
  vacation	
  days	
  available	
  in	
  the	
  final	
  contract	
  year	
  
will	
  be	
  paid	
  at	
  the	
  effective	
  daily	
  rate	
  of	
  pay.	
  

2. Sick	
  Leave,	
  The	
  superintendent	
  shall	
  be	
  entitled	
  to	
  twelve	
  (12)	
  contract	
  days	
  of	
  sick	
  leave	
  
the	
  first	
  year	
  of	
  employment	
  as	
  of	
  the	
  first	
  official	
  day	
  included	
  in	
  the	
  initial	
  contract	
  of	
  
employment	
  and	
  twelve	
  (12)	
  contract	
  days	
  of	
  each	
  succeeding	
  year	
  accumulative	
  to	
  forty-­‐
five	
  (45)	
  days.	
  

a. Carry-­‐over	
  and	
  Accumulation	
  of	
  Sick	
  Days.	
  	
  	
  A	
  maximum	
  of	
  forty-­‐five	
  
(45)	
  days	
  of	
  sick	
  leave	
  may	
  be	
  accumulated.	
  
	
  

3. Personal	
  Days.	
  The	
  superintendent	
  shall	
  be	
  entitled	
  to	
  four	
  (4)	
  days	
  of	
  personal	
  leave.	
  
Personal	
  days	
  not	
  used	
  will	
  be	
  paid	
  to	
  the	
  superintendent	
  at	
  the	
  "substitute	
  daily	
  rate"	
  in	
  
effect	
  for	
  each	
  contract	
  year	
  as	
  set	
  forth	
  in	
  Board	
  of	
  Education	
  policy	
  as	
  follows:	
  The	
  base	
  
salary	
  for	
  certificated	
  teachers	
  for	
  such	
  contract	
  year	
  divided	
  by	
  184	
  contract	
  days	
  times	
  
.62	
  equals	
  the	
  substitute	
  daily	
  rate.	
  The	
  reimbursement	
  will	
  be	
  made	
  in	
  the	
  final	
  check	
  of	
  
the	
  contract	
  year.	
  

4. Holidays.	
  The	
  following	
  days	
  shall	
  be	
  holiday	
  days	
  and	
  not	
  working	
  days:	
  Labor	
  Day	
  
Thanksgiving	
  Day,	
  Friday	
  following	
  Thanksgiving,	
  Christmas	
  Day,	
  day	
  following	
  Christmas,	
  
New	
  Years	
  Day,	
  one-­‐half	
  day	
  on	
  New	
  Year's	
  Eve,	
  Good	
  Friday,	
  Memorial	
  Day	
  and	
  July	
  4°.	
  
Provided	
  that	
  should	
  an	
  identified	
  holiday	
  fall	
  on	
  a	
  weekend	
  day,	
  the	
  Superintendent	
  may	
  elect	
  
to	
  take	
  either	
  the	
  first	
  working	
  day	
  before	
  or	
  after	
  the	
  holiday	
  as	
  an	
  off	
  duty	
  day.	
  

	
  



	
  

5. Log.	
  The	
  Superintendent	
  shall	
  maintain	
  a	
  current	
  log	
  of	
  used	
  vacation,	
  personal	
  and	
  sick	
  
leave	
  days	
  with	
  the	
  President	
  of	
  the	
  Board	
  of	
  Education,	
  or	
  his	
  or	
  her	
  designee.	
  

	
  

b. Health	
  and	
  Dental	
  Insurance.	
  The	
  District	
  shall	
  pay	
  for	
  and	
  provide	
  the	
  
Superintendent	
  with	
  health	
  and	
  dental	
  insurance	
  for	
  which	
  the	
  
Superintendent	
  is	
  qualified	
  under	
  the	
  District's	
  group	
  insurance	
  plan	
  
on	
  the	
  same	
  terms	
  as	
  that	
  which	
  is	
  provided	
  to	
  certificated	
  employees	
  in	
  
accordance	
  with	
  the	
  negotiated	
  agreement	
  between	
  the	
  District	
  teacher’s	
  
association.	
  

c. Long	
  Term	
  Disability.	
  The	
  District	
  shall	
  pay	
  for	
  and	
  provide	
  the	
  
Superintendent	
  with	
  disability	
  insurance	
  consistent	
  with	
  that	
  provided	
  
for	
  other	
  certificated	
  employees	
  for	
  which	
  the	
  Superintendent	
  is	
  
qualified	
  under	
  the	
  District's	
  disability	
  insurance	
  plan.	
  

d. Meetings	
  and	
  Dues.	
  The	
  Superintendent	
  shall	
  attend	
  appropriate	
  
professional	
  meetings	
  at	
  the	
  local,	
  state	
  and	
  national	
  levels	
  provided	
  
that	
  such	
  attendance	
  does	
  not	
  interfere	
  with	
  the	
  proper	
  performance	
  of	
  
Superintendent's	
  duties.	
  The	
  reasonable	
  and	
  necessary	
  expenses	
  of	
  
such	
  meetings	
  shall	
  be	
  reimbursed	
  by	
  the	
  District	
  consistent	
  with	
  Board	
  
policies.	
  In	
  addition,	
  the	
  District	
  shall	
  pay	
  the	
  Superintendent's	
  annual	
  
dues	
  to	
  the	
  Nebraska	
  Council	
  of	
  School	
  Administrators	
  and	
  may	
  pay	
  
dues	
  to	
  other	
  professional	
  organizations	
  suitable	
  for	
  the	
  
Superintendent's	
  position	
  upon	
  the	
  Superintendent's	
  request	
  

e. Transportation	
  Expenses.	
  Any	
  reasonable	
  and	
  necessary	
  expenses	
  of	
  
transportation	
  required	
  in	
  the	
  performance	
  of	
  Superintendent's	
  official	
  
duties	
  shall	
  be	
  reimbursed	
  at	
  the	
  rate	
  set	
  annually	
  by	
  the	
  Board	
  for	
  
District	
  travel.	
  

f. Indemnification.	
  The	
  District	
  shall,	
  to	
  the	
  extent	
  permitted	
  by	
  law,	
  
defend,	
  hold	
  harmless,	
  and	
  indemnify	
  the	
  Superintendent	
  from	
  any	
  and	
  
all	
  demands,	
  claims,	
  suits,	
  actions,	
  and	
  legal	
  proceedings	
  brought	
  against	
  
the	
  Superintendent	
  in	
  the	
  Superintendent's	
  individual	
  capacity	
  or	
  the	
  
Superintendent's	
  official	
  capacity	
  as	
  an	
  agent	
  or	
  employee	
  of	
  the	
  District,	
  
provided	
  that	
  the	
  incident	
  arose	
  while	
  the	
  Superintendent	
  was	
  acting	
  (or,	
  
in	
  good	
  faith,	
  reasonably	
  believed	
  that	
  the	
  Superintendent	
  was	
  acting)	
  
within	
  the	
  scope	
  of	
  the	
  Superintendent's	
  employment	
  with	
  the	
  District	
  
and	
  the	
  District	
  is	
  not	
  in	
  an	
  adverse	
  position	
  in	
  the	
  legal	
  proceedings.	
  

g. Other	
  Benefits.	
  The	
  Superintendent	
  may	
  be	
  provided	
  such	
  other	
  
benefits	
  as	
  are	
  provided	
  to	
  certificated	
  employees	
  of	
  the	
  District	
  in	
  the	
  
Board's	
  discretion,	
  except	
  as	
  otherwise	
  provided	
  herein,	
  provided	
  the	
  
Superintendent	
  meets	
  the	
  conditions	
  and	
  eligibility	
  requirements	
  for	
  
such	
  benefits.	
  



4) Duties.	
  The	
  Superintendent	
  is	
  employed	
  as	
  the	
  Superintendent	
  for	
  the	
  District.	
  The	
  
Superintendent	
  shall	
  perform	
  the	
  duties	
  of	
  such	
  positions	
  as	
  are	
  regularly	
  and	
  customarily	
  
expected	
  for	
  such	
  positions	
  and	
  such	
  duties	
  and	
  responsibilities	
  as	
  are	
  set	
  forth	
  in	
  Board	
  Policy	
  or	
  
Regulation	
  for	
  such	
  positions.	
  The	
  Superintendent	
  shall	
  be	
  subject	
  to	
  such	
  other	
  duties	
  as	
  the	
  Board	
  
may	
  assign	
  from	
  time	
  to	
  time.	
  The	
  Superintendent	
  agrees	
  to	
  devote	
  full	
  time	
  to	
  the	
  assigned	
  duties,	
  
provided	
  that	
  with	
  the	
  advance	
  agreement	
  of	
  the	
  Board	
  of	
  Education,	
  the	
  Superintendent	
  may	
  
undertake	
  consultative	
  work,	
  speaking	
  engagements,	
  writing,	
  lecturing	
  or	
  other	
  professional	
  
duties.	
  

In	
  performing	
  the	
  assigned	
  duties,	
  the	
  Superintendent	
  shall	
  be	
  governed	
  by	
  the	
  policies,	
  
regulations	
  and	
  directions	
  of	
  the	
  Board	
  of	
  Education.	
  The	
  Superintendent	
  shall	
  in	
  all	
  respects	
  
diligently	
  and	
  faithfully	
  perform	
  the	
  assigned	
  duties	
  to	
  the	
  best	
  of	
  the	
  Superintendent's	
  
professional	
  ability.	
  Regular	
  dependable	
  attendance	
  at	
  meetings	
  of	
  the	
  Board	
  and	
  committees	
  of	
  
the	
  Board	
  and	
  other	
  assigned	
  duties	
  is	
  an	
  essential	
  function	
  of	
  the	
  Superintendent's	
  position.	
  

5) Residency.	
  Superintendent	
  shall	
  maintain	
  permanent	
  residence	
  in	
  the	
  District	
  and	
  shall	
  make	
  
the	
  Superintendent's	
  primary	
  place	
  of	
  residence.	
  	
  Superintendent	
  shall	
  have	
  up	
  to	
  twelve	
  (12)	
  
months	
  from	
  date	
  of	
  this	
  contract	
  to	
  establish	
  primary	
  residency	
  in	
  the	
  District.	
  

6) Board-­‐Superintendent	
  Relationship.	
  The	
  Board	
  shall	
  have	
  primary	
  responsibility	
  for	
  
formulating	
  and	
  adopting	
  Board	
  policy.	
  The	
  Superintendent	
  shall	
  be	
  the	
  chief	
  administrative	
  
officer	
  for	
  the	
  District,	
  and	
  shall	
  have	
  primary	
  responsibility	
  for	
  implementation	
  of	
  Board	
  policy.	
  
The	
  Superintendent	
  shall	
  be	
  responsible	
  for	
  development	
  of	
  policies	
  for	
  adoption	
  by	
  the	
  Board	
  
and	
  for	
  development	
  of	
  regulations	
  and	
  rules	
  consistent	
  with	
  Board	
  policy.	
  In	
  the	
  absence	
  of	
  Board	
  
policy	
  on	
  matters	
  which	
  require	
  prompt	
  action,	
  the	
  Superintendent	
  shall	
  have	
  the	
  authority	
  to	
  act	
  
using	
  the	
  Superintendent's	
  professional	
  judgment	
  and	
  consistent	
  with	
  legal	
  requirements;	
  
provided	
  that	
  the	
  Superintendent	
  shall	
  report	
  the	
  nature	
  of	
  the	
  matter	
  and	
  the	
  action	
  taken	
  to	
  the	
  
Board	
  no	
  later	
  than	
  the	
  next	
  regularly	
  scheduled	
  Board	
  meeting.	
  The	
  parties	
  agree,	
  individually	
  
and	
  collectively,	
  to	
  promptly	
  refer	
  all	
  criticism,	
  complaints	
  and	
  suggestions	
  called	
  to	
  its	
  attention	
  
to	
  the	
  Superintendent	
  for	
  action	
  study	
  or	
  recommendation,	
  as	
  appropriate.	
  

7) Evaluation	
  of	
  the	
  Superintendent.	
  The	
  Superintendent	
  shall	
  be	
  evaluated	
  each	
  contract	
  year	
  
and	
  may	
  be	
  evaluated	
  more	
  frequently	
  in	
  the	
  discretion	
  of	
  the	
  Board.	
  The	
  Superintendent	
  shall	
  
receive	
  a	
  copy	
  of	
  the	
  evaluation	
  and	
  shall	
  have	
  the	
  right	
  to	
  submit	
  a	
  written	
  response	
  to	
  the	
  
evaluation;	
  which	
  response	
  shall	
  be	
  placed	
  in	
  the	
  Superintendent's	
  personnel	
  file.	
  The	
  
Superintendent	
  shall	
  notify	
  the	
  President	
  of	
  the	
  Board	
  to	
  remind	
  the	
  Board	
  of	
  the	
  need	
  to	
  evaluate.	
  

8) 	
  	
  Contract	
  Termination.	
  	
  	
  	
  In	
  the	
  event	
  the	
  Superintendent	
  violates	
  any	
  of	
  the	
  provisions	
  of	
  this	
  
Contract	
  or	
  performs	
  any	
  act	
  or	
  does	
  anything	
  which	
  is	
  materially	
  harmful	
  to	
  the	
  District,	
  or	
  
which	
  substantially	
  inhibits	
  the	
  Superintendent's	
  ability	
  to	
  discharge	
  the	
  duties	
  as	
  set	
  forth	
  
herein,	
  including,	
  but	
  not	
  limited	
  to	
  (1)	
  becoming	
  legally	
  disqualified	
  to	
  perform	
  as	
  a	
  
superintendent	
  or	
  principal	
  in	
  the	
  State	
  of	
  Nebraska;	
  (2)	
  participation	
  in	
  any	
  fraud;	
  (3)	
  causing	
  
any	
  intentional	
  damage	
  to	
  property;	
  (4)	
  engaging	
  in	
  any	
  unlawful	
  act;	
  (5)	
  any	
  representations	
  in	
  
this	
  Contract	
  being	
  determined	
  to	
  be	
  false	
  or	
  incorrect;	
  (6)	
  failure	
  to	
  return	
  a	
  Renewal	
  Agreement	
  



by	
  the	
  required	
  date,	
  provided	
  that	
  such	
  date	
  not	
  be	
  prior	
  to	
  March	
  15	
  of	
  the	
  final	
  year	
  of	
  the	
  
Contract	
  or	
  any	
  extension	
  of	
  the	
  Contract	
  term;	
  and	
  (7)	
  just	
  cause,	
  including:	
  (a)	
  incompetency,	
  
which	
  includes,	
  but	
  is	
  not	
  limited	
  to,	
  demonstrated	
  deficiencies	
  or	
  shortcomings	
  in	
  knowledge	
  of	
  
subject	
  matter	
  or	
  teaching	
  or	
  administrative	
  skills;	
  (b)	
  neglect	
  of	
  duty;	
  (c)	
  unprofessional	
  
conduct;	
  (d)	
  insubordination;	
  (e)	
  immorality;	
  (t)	
  physical	
  or	
  mental	
  incapacity;	
  (g)	
  failure	
  to	
  give	
  
evidence	
  of	
  professional	
  growth	
  as	
  required	
  by	
  law;	
  or	
  (h)	
  other	
  conduct	
  which	
  interferes	
  
substantially	
  with	
  the	
  continued	
  performance	
  of	
  duties;	
  then	
  the	
  Superintendent	
  may	
  be	
  
discharged	
  in	
  accordance	
  with	
  applicable	
  law.	
  Suspension	
  or	
  other	
  disciplinary	
  action	
  may	
  be	
  
enforced	
  in	
  accordance	
  with	
  applicable	
  law.	
  Upon	
  lawful	
  termination	
  of	
  this	
  Contract	
  for	
  any	
  
reason,	
  the	
  compensation	
  to	
  be	
  paid	
  hereunder	
  shall	
  be	
  an	
  amount	
  which	
  bears	
  the	
  same	
  ratio	
  to	
  
the	
  annual	
  salary	
  specified	
  as	
  the	
  number	
  of	
  days	
  of	
  service	
  to	
  the	
  date	
  of	
  such	
  termination	
  bears	
  
to	
  the	
  days	
  of	
  service	
  remaining	
  in	
  the	
  term	
  of	
  the	
  Contract	
  at	
  the	
  time	
  termination	
  occurs.	
  Any	
  
portion	
  of	
  the	
  salary	
  paid,	
  but	
  not	
  earned,	
  prior	
  to	
  the	
  date	
  of	
  termination	
  of	
  this	
  Contract	
  and	
  any	
  
sums	
  owing	
  to	
  the	
  District	
  by	
  the	
  Superintendent,	
  shall	
  be	
  set	
  off	
  from	
  sums	
  due	
  to	
  the	
  
Superintendent	
  and,	
  if	
  the	
  sums	
  owed	
  to	
  the	
  District	
  are	
  in	
  excess	
  of	
  the	
  sums	
  due	
  the	
  
Superintendent,	
  the	
  amount	
  owing	
  shall	
  be	
  immediately	
  refunded	
  by	
  the	
  Superintendent.	
  

i) The	
  Board	
  of	
  Education	
  may	
  require	
  a	
  certificate	
  of	
  health	
  and	
  physical	
  fitness	
  of	
  
Superintendent	
  in	
  accordance	
  with	
  applicable	
  law	
  at	
  any	
  time	
  while	
  the	
  Contract	
  is	
  in	
  
force.	
  Should	
  the	
  Superintendent	
  be	
  unable	
  to	
  perform	
  the	
  Superintendent's	
  duties	
  
by	
  reason	
  of	
  mental	
  or	
  physical	
  capacity	
  or	
  any	
  reason	
  beyond	
  the	
  Superintendent's	
  
control,	
  and	
  said	
  disability	
  exists	
  for	
  a	
  period	
  exceeding	
  the	
  Superintendent's	
  sick	
  
leave	
  allowance,	
  the	
  Board	
  of	
  Education	
  may,	
  in	
  its	
  discretion,	
  make	
  a	
  proportionate	
  
reduction	
  from	
  the	
  salary	
  and	
  benefits,	
  and	
  if	
  such	
  disability	
  continues	
  or	
  is	
  
permanent,	
  or	
  of	
  such	
  nature	
  as	
  to	
  make	
  the	
  Superintendent	
  unable	
  to	
  perform	
  
essential	
  functions	
  of	
  the	
  positions	
  for	
  which	
  the	
  Superintendent	
  is	
  employed,	
  the	
  
Board	
  of	
  Education	
  may,	
  at	
  its	
  option,	
  terminate	
  this	
  agreement	
  whereupon	
  the	
  
respective	
  duties,	
  rights	
  and	
  obligations	
  hereof	
  shall	
  terminate.	
  

9) Representations	
  and	
  Legal	
  Requirements.	
  	
  The	
  Superintendent	
  affirms	
  that:	
  (1)	
  the	
  
Superintendent	
  holds	
  or	
  will	
  hold	
  a	
  valid	
  and	
  appropriate	
  certificate	
  to	
  act	
  as	
  a	
  certificated	
  
employee	
  in	
  the	
  State	
  of	
  Nebraska	
  to	
  perform	
  the	
  assigned	
  duties	
  throughout	
  the	
  term	
  of	
  this	
  
Contract	
  and	
  any	
  extensions	
  of	
  this	
  Contract	
  (2)	
  the	
  required	
  certificate	
  to	
  perform	
  the	
  
assigned	
  duties	
  shall	
  be	
  registered	
  as	
  required	
  by	
  law	
  it	
  being	
  understood	
  and	
  agreed	
  that	
  
this	
  contract	
  is	
  not	
  valid	
  until	
  the	
  required	
  certificate	
  is	
  registered	
  in	
  accordance	
  with	
  law	
  
and	
  that	
  the	
  Superintendent	
  shall	
  not	
  be	
  compensated	
  for	
  any	
  services	
  performed	
  prior	
  to	
  
the	
  date	
  of	
  registration	
  of	
  this	
  certificate;	
  and	
  (3)	
  the	
  Superintendent	
  is	
  not	
  under	
  contract	
  
with	
  another	
  board	
  of	
  education	
  within	
  the	
  State	
  of	
  Nebraska	
  covering	
  any	
  part	
  of	
  or	
  all	
  of	
  the	
  
same	
  time	
  of	
  performance	
  as	
  provided	
  for	
  in	
  this	
  Contract.	
  

i) The	
  Superintendent	
  further	
  warrants	
  and	
  represents	
  as	
  follows:	
  (1)	
  all	
  information	
  set	
  
forth	
  in	
  the	
  Superintendent's	
  application	
  for	
  employment	
  and	
  other	
  information	
  provided	
  



by	
  the	
  Superintendent	
  in	
  seeking	
  employment	
  are	
  true	
  and	
  accurate,	
  and	
  if	
  said	
  information	
  
ceases	
  to	
  be	
  true,	
  Superintendent	
  will	
  advise	
  the	
  Board	
  of	
  Education	
  immediately;	
  (2)	
  
Superintendent	
  has	
  never	
  been	
  convicted	
  or	
  plead	
  no	
  contest	
  or	
  otherwise	
  been	
  
adjudicated	
  as	
  having	
  committed	
  a	
  felony,	
  any	
  other	
  offense	
  involving	
  moral	
  turpitude	
  or	
  
any	
  other	
  offense	
  involving	
  abuse,	
  neglect,	
  or	
  sexual	
  misconduct	
  as	
  defined	
  in	
  Sections	
  
003.12	
  through	
  003.14	
  of	
  92	
  NAC	
  21;	
  and	
  (3)	
  Superintendent	
  has	
  not	
  suffered	
  suspension	
  or	
  
revocation	
  of	
  any	
  educational	
  professional	
  license	
  or	
  certificate,	
  nor	
  voluntarily	
  
surrendered	
  such	
  a	
  license	
  or	
  certificate	
  where	
  charges	
  or	
  potential	
  charges	
  were	
  pending	
  
or	
  imminent.	
  

ii) There	
  shall	
  be	
  no	
  penalty	
  for	
  release	
  or	
  resignation	
  by	
  the	
  Superintendent	
  from	
  this	
  
Contract;	
  provided	
  no	
  resignation	
  shall	
  become	
  effective	
  until	
  expiration	
  of	
  the	
  remaining	
  
term	
  of	
  the	
  Contract	
  unless	
  the	
  Board	
  fixes	
  an	
  earlier	
  effective	
  date.	
  This	
  Contract	
  is	
  
subject	
  to	
  provisions	
  of	
  the	
  School	
  Employees'	
  Retirement	
  Act.	
  

10) Governing	
  Laws.	
  The	
  parties	
  shall	
  be	
  governed	
  by	
  all	
  applicable	
  Nebraska	
  and	
  federal	
  laws,	
  
rules,	
  and	
  regulations	
  in	
  performance	
  of	
  their	
  respective	
  duties	
  and	
  obligations	
  under	
  this	
  
Contract.	
  

11) Amendments	
  &	
  Severability.	
  This	
  Contract	
  may	
  be	
  modified	
  or	
  amended	
  only	
  by	
  a	
  writing	
  duly	
  
authorized	
  and	
  executed	
  by	
  the	
  Superintendent	
  and	
  the	
  Board.	
  If	
  any	
  portion	
  of	
  this	
  contract	
  
shall	
  be	
  declared	
  invalid	
  or	
  unenforceable	
  by	
  a	
  court	
  of	
  competent	
  jurisdiction,	
  such	
  declaration	
  
shall	
  not	
  affect	
  the	
  validity	
  or	
  enforceability	
  of	
  the	
  remaining	
  provisions	
  of	
  this	
  Contract.	
  

The	
  failure	
  to	
  return	
  a	
  signed	
  copy	
  of	
  this	
  Contract	
  to	
  the	
  President	
  or	
  Secretary	
  of	
  the	
  Board	
  of	
  
Education	
  of	
  the	
  District	
  on	
  or	
  before	
  March	
  9,	
  2015	
  shall	
  constitute	
  a	
  rejection	
  by	
  the	
  Superintendent	
  of	
  
the	
  offer	
  of	
  employment.	
  

 
 
  

Executed	
  this	
  9th	
  day	
  of	
  February,	
  2015.	
  
	
  
	
  
Dean	
  Tickle,	
  Superintendent	
  

Executed	
  this	
  9th	
  day	
  of	
  February,	
  2015.	
  
	
  
Board	
  of	
  Education	
  of	
  Buffalo	
  County	
  School	
  
District	
  10-­‐0009	
  a/k/a	
  Elm	
  Creek	
  Public	
  Schools.	
  
	
  
By:	
  	
  ______________________________________________________	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  President	
  
	
  
Attest:	
  ___________________________________________________	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Secretary	
  



	
  	
  	
  	
  	
  Superintendent	
  Pay	
  Transparency	
  Notice—Proposed	
  Contract	
  (Name	
  of	
  current	
  or	
  new	
  superintendent)

2014-­‐2015,	
  2015-­‐2016

118,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   121,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   239,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
c -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

●	
  Extended	
  contracts	
  /	
  Activities	
  outside	
  of	
  regular	
  salary -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
●	
  Bonus/Incentive/Performance	
  Pay -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

13,264.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   14,344.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   27,608.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
20,619.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   21,116.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   41,735.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

771.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   771.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   1,542.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
-­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

152,654.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   157,231.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   309,885.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

After	
  Year	
  1	
  of	
  Contract,	
  how	
  many	
  years	
  remain	
  on	
  the	
  contract:	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
(Column	
  F	
  must	
  be	
  completed	
  if	
  additional	
  years	
  remain	
  on	
  contract.)

1

Superintendent	
  Contract	
  covers	
  the	
  following	
  year(s):	
  

Notice	
  is	
  hereby	
  given	
  that	
  Elm	
  Creek	
  Public	
  Schools	
  has	
  approval	
  of	
  a	
  proposed	
  superintendent	
  employment	
  contract/contract	
  amendment	
  on	
  its	
  
agenda	
  for	
  the	
  	
  board	
  meeting	
  to	
  be	
  held	
  on	
  January	
  12,	
  2015	
  at	
  5:40	
  p.m.	
  at	
  the	
  Board	
  Meeting	
  Room	
  in	
  Elm	
  Creek	
  High	
  School,	
  Elm	
  Creek,	
  Nebraska.

●	
  Educational	
  tuition	
  assistance

Compensation	
  for	
  activities	
  outside	
  of	
  the	
  regular	
  salary:

●	
  Stipends
●	
  All	
  other	
  costs	
  not	
  mentioned	
  above

●	
  Mileage	
  Allowance

●	
  Service	
  credit	
  purchase	
  
●	
  Association	
  /	
  Membership	
  dues
●	
  Cell	
  Phone/Internet	
  reimbursement
●	
  Relocation	
  reimbursement

Year	
  1	
  of	
  Contract:	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Base	
  Pay,	
  Additional	
  

Compensation	
  &	
  Benefits

Future	
  Year(s)	
  Base	
  
Pay,	
  Additional	
  
Compensation	
  &	
  

Benefits	
  per	
  Contract

TOTAL	
  
CONTRACT	
  COST

Base	
  Pay	
  for	
  the	
  Total	
  FTE

●	
  Annuities

●	
  Travel	
  allowance/reimbursement

Benefits	
  and	
  Payroll	
  Costs	
  Paid	
  by	
  district:
●	
  Insurances	
  (Health,	
  Dental,	
  Life,	
  Long	
  Term	
  Disability)
●	
  Cafeteria	
  Plan	
  Stipend
●	
  Cash	
  in	
  lieu	
  of	
  insurance
●	
  Employee's	
  share	
  of	
  retirement,	
  deferred	
  compensation,	
  FICA	
  
and	
  Medicare	
  if	
  paid	
  by	
  the	
  district
●	
  District's	
  share	
  of	
  retirement,	
  FICA	
  and	
  Medicare
●	
  IRS	
  value	
  of	
  housing	
  allowance
●	
  IRS	
  value	
  of	
  vehicle	
  allowance

●	
  All	
  other	
  benefit	
  costs	
  not	
  mentioned	
  above

Totals:	
  	
  	
  

●	
  Additional	
  leave	
  days



























































 

 

 (Option Enrollment Policy and Capacity Resolution) 
 
 
     RESOLUTION 
  
 WHEREAS, the School Board is required by law to adopt by resolution policies and 
specific standards for acceptance or rejection of option enrollment applications; and, 
 
 WHEREAS, the School Board has received and reviewed evidence and information 
submitted by the administration and other sources and made determinations thereon with respect 
to standards for acceptance or rejection and with respect to the capacity of this school district to 
accept option enrollment students based upon available staff, available facilities, projected 
enrollment, and availability of special education programs; and, 
 
 WHEREAS, the School Board has determined that the educational interests of this 
school district would be best served by adoption of the resolutions, and the policies and specific 
standards herein contained. 
 
 NOW, THEREFORE, BE IT RESOLVED that the Option Enrollment Policy 
presented to the School Board as Policy 5006, and Appendix “1” to such Policy 5006, should be 
and the same are hereby adopted, and any previous policy or interpretation or application of the 
option enrollment program which is or has been inconsistent with the Policy 5006, and Appendix 
“1” to such Policy 5006, are repealed effective on the date of the passage of this resolution, 
 
 BE IT FURTHER RESOLVED that all paragraphs, subparagraphs, and portions of 
words of this Resolution, of Policy 5006, and Appendix “1” to such Policy 5006 are severable 
and that in the event any of the same are determined to be invalid for any reason, such 
determination shall not affect the validity of any of the remainder of the same. 
 
 BE IT FURTHER RESOLVED that policies and specific standards for acceptance or 
rejection of option enrollment applications should be and are hereby adopted, for applications 
filed after adoption of this resolution, and are hereinafter set forth: 
  
 The above Resolution, having been read in its entirety, member ____________ moved 
for its passage and adoption, member                           seconded the same.  After discussion and 
on roll call vote, the following members voted in favor of passage and adoption of the above 
Resolution:                                                                                                                                        . 
The following members voted against the same:                                                                              . 
The following members were absent or not voting:                                                                  .   
The Resolution having been consented to and approved by a majority of the members of the 
School Board, was declared as passed and adopted by the President at a duly held and lawfully 
convened meeting in full compliance with the Nebraska open meetings law. 
 
 DATED this 9th day of February, 2015. 
 

     
ELM CREEK PUBLIC SCHOOLS 

 
      By: ________________________________                                                       
Attest: ____________________________  President 

Secretary 
 
 

Appendix “1” to Option Enrollment Policy 



 

 

 
 The following is Appendix “1” to Policy 5006 for the current school year.  The Board of 
Education hereby sets forth the maximum number of option students for the current school year 
in any program, class, grade level or school building or in any special education programs 
operated by this school district, based upon available staff, facilities, projected enrollment of 
resident students, projected number of students with which this school district will contract based 
on existing contractual arrangements, and availability of appropriate special education programs.  
Any program, class, grade level, or school building which has “0” as the No. of Option Students 
is hereby declared unavailable to option students due to lack of capacity. 
 

PROGRAM PROGRAM 
CAPACITY 

PROJECTED 
ENROLLMENT 

NO. OF 
OPTION 
STUDENTS 

Kindergarten 40 20 20 

First 40 32 8 

Second 40 16 24 

Third 40 23 17 

Fourth  40 19 21 

Fifth 40 32 8 

Sixth 40 17 23 

Building Capacity, Elementary  280 179 101 

Level  I Elementary Special Education  20 20 0 

Level  II & III Elementary Special Education  20 20 0 

Seventh 40 37 3 

Eighth 40 23 17 

Ninth 40 21 19 

Tenth 40 23 17 

Eleventh 40 22 18 

Twelfth 40 30 10 

Building Capacity, 7-12 School Attendance Center 240 156 84 

Level I 7-12 School Special Education Program 20 20 0 

Level II and III 7-12 School Special Education 20 20 0 

 



Elm	
  Creek	
  Public	
  Schools	
  
230	
  East	
  Calkins	
  Ave.,	
  PO	
  Box	
  490	
  

Elm	
  Creek,	
  NE	
  68836	
  
	
   (308)	
  856-­‐4300	
  phone	
  	
  	
  	
  	
  	
  	
  	
  (308)	
  856-­‐4907	
  fax	
  

www.elmcreekschools.org	
  
	
  
Finance/Curriculum/Technology	
  Committee	
  Meeting	
  

Tuesday,	
  January	
  27,	
  2015	
  -­‐	
  9:00	
  AM	
  
	
  
1. Agriculture	
  update:	
  	
  we	
  are	
  beginning	
  our	
  teacher	
  interviews.	
  	
  	
  

	
  
2. Request	
  to	
  begin	
  an	
  after-­‐school	
  program	
  one	
  day	
  a	
  week	
  by	
  
outside	
  organization.	
  

	
  
3. Summer	
  school	
  program:	
  	
  I am beginning to look at what this year's 

summer school might look like.  The dates I have identified are 16 
days in June: 1st - 25th.   We will go with a Monday - Thursday 
format again.  I am thinking the same type of focus: reading, math and 
an enrichment period.  I liked what we did with snacks and would like 
to offer them this year as well.                                                                               
 

4. MAP testing update: we have completed the MAP testing for this 
year.  Teachers will be receiving further in-service this Friday on 
utilizing the data and explaining it to parents. 
 

5. We have advertised for a Language Arts/Social Science teacher.   
 

6. Social	
  Studies	
  re-­‐alignment:	
  	
  we	
  would	
  like	
  to	
  have	
  a	
  scope	
  and	
  
sequence	
  proposal	
  ready	
  for	
  the	
  February	
  BOE	
  meeting.	
  	
  This	
  
would	
  allow	
  us	
  to	
  begin	
  scheduling	
  as	
  soon	
  as	
  possible.	
  	
  	
  
	
  

7. Technology	
  update:	
  	
  Blended	
  learning	
  workshop	
  and	
  elementary	
  
i-­‐pad	
  status	
  report.	
  

	
  
8. Other	
  



Elm	
  Creek	
  Public	
  Schools	
  
230	
  East	
  Calkins	
  Ave.,	
  PO	
  Box	
  490	
  

Elm	
  Creek,	
  NE	
  68836	
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  phone	
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  856-­‐4907	
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www.elmcreekschools.org	
  
	
  

Transportation	
  Committee	
  Meeting	
  
Monday,	
  January	
  26,	
  2015	
  	
  

8:15	
  AM	
  
	
  

Agenda	
  
	
  

	
  
1. Bus	
  routes	
  	
  -­‐	
  overview	
  of	
  current	
  bus	
  routes	
  and	
  report	
  on	
  new	
  

route	
  for	
  students	
  on	
  the	
  south	
  side	
  of	
  the	
  tracks	
  and	
  highway.	
  
	
  
2. Cameras	
  on	
  busses	
  –	
  I	
  have	
  been	
  approached	
  by	
  a	
  fender	
  about	
  

our	
  interest	
  in	
  installing	
  video	
  cameras	
  on	
  our	
  busses.	
  	
  	
  
	
  
3. Transportation	
  Expense	
  Report	
  

	
  

4. Other	
  
	
  



Elm	
  Creek	
  Public	
  Schools	
  
230	
  East	
  Calkins	
  Ave.,	
  PO	
  Box	
  490	
  

Elm	
  Creek,	
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  68836	
  
	
   (308)	
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  phone	
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  fax	
  

www.elmcreekschools.org	
  
	
  

Building	
  and	
  Grounds	
  Committee	
  
Monday,	
  January	
  26,	
  7:00	
  AM	
  

	
  
1. Gymnasium	
  upgrades.	
  	
  New	
  lights	
  have	
  been	
  installed	
  and	
  the	
  

scoreboards	
  are	
  in	
  place.	
  	
  	
  Advertisements	
  for	
  the	
  new	
  
scoreboards	
  are	
  being	
  secured.	
  	
  We	
  have	
  also	
  placed	
  one	
  of	
  the	
  
covers	
  on	
  the	
  old	
  steam	
  pipes.	
  	
  	
  Next	
  topic	
  for	
  discussion	
  will	
  be	
  
wall	
  pads	
  to	
  increase	
  safety.	
  

	
  
2. Football	
  field	
  bleachers	
  	
  I	
  am	
  beginning	
  to	
  look	
  at	
  solutions	
  to	
  

present	
  to	
  the	
  committee	
  for	
  improved	
  visitor	
  bleachers	
  for	
  next	
  
fall.	
  	
  	
  	
  

	
  
3. Bus	
  Storage	
  	
  We	
  continuing	
  to	
  look	
  for	
  a	
  more	
  consolidated	
  

approach	
  to	
  bus	
  storage.	
  	
  	
  We	
  have	
  a	
  potential	
  solution,	
  but	
  need	
  
to	
  talk	
  to	
  the	
  building	
  owner	
  about	
  potential	
  renovation	
  and	
  price	
  
agreement.	
  

	
  
4. Other…	
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