
Board of Education Regular Meeting
Monday, January 11, 2021 7:00 PM
Media Center at the Palmyra District OR-1 Public Schools 
425 F Street
Palmyra, NE 68418

District Mission:  
“Together we prepare our students to successfully meet the challenges of the future.”

Strategic Goal 1: District OR-1 Public Schools will provide the facilities needed to be 
competitive with other area schools in athletics and fine arts programs.
 
Strategic Goal 2: District OR-1 Public Schools will foster a unified community.
 
Strategic Goal 3: District OR-1 Public Schools will continuously implement (academic) 
programs and the curriculum needed to remain competitive with other area schools.

Attendance Taken at 7:05 PM. 
Jaimi Calfee:   Present   
Doug Church:   Present   
Brandon Desh:   Present   
Clayton Maahs:   Present   
Josh Penterman:   Present   
Lisa Wilen:   Present   

 
1. Call to Order and Pledge of Allegiance  

 The meeting was called to order by the Board of Education President.
2. Announcement of the Open Meetings Act Posting  

 The most current Executive Order is attached to this agenda.
3. Newly Elected Board Members: Oaths of Office   

 Newly elected board members recited the Oath of Office and signed Oath of 
Office documents.

4. Organization of the Board  
1. Election of Superintendent: Temporary Chair for Board President Nominations  

motion to accept Passed with a motion by Clayton Maahs and a second by Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 The temporary chairperson will call for nominations for the board president until one 
is elected.  

2. Discuss, consider and take action to elect the 2021 Board President 
Motion to elect Board President for 2021. Passed with a motion by Lisa Wilen and a second 
by Jaimi Calfee.



Brandon Desh: Abstain, Jaimi Calfee: Yea, Doug Church: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 Upon the call for nominations for each office by the Chair, nominations shall be 
made by written or oral ballot.

 Voting will be by oral or written ballot on all members nominated and repeated until 
a majority is achieved for a nominee.

 If the tie is not broken after five ballots, the Chair will determine the winner by the 
flip of a coin, followed by a vote ratifying such selection.

 The vote may be taken by secret ballot, but the total number of votes for each 
candidate shall be recorded in the minutes of the meeting

 Nomination, selection, and the election of the 2021 Board President 
Additional Information:  

 Clayton Maahs nominated Brandon Desh for Board President.
 There were no other nominations presented.
 Voting was taken on the nomination of Brandon Desh for Board President.
 The motion passed 5-1 with Desh abstaining.

3. Discuss, consider and take action to elect the 2021 Board Vice President 
Consider, discuss, and take action to elect a board Vice President. Passed with a motion by 
Clayton Maahs and a second by Brandon Desh.
Jaimi Calfee: Abstain, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 Nomination, discussion, and the election of a new board Vice President. 
 Additional discussion: 

o Board member Calfee was nominated by board member Maahs for Vice 
President.

o Board member Church was also nominated for vice president by board 
member Wilen, but Church declined the nomination.

o No other nominations were presented.
o Motion was made for Calfee for VP.
o Motion passed 5-1 with Calfee abstaining. 

5.  Approval of Committees, Positions, and Designations  
1. Discuss, consider and take action to appoint the Board Treasurer for 2022. 

Discuss, consider and take action to appoint a board treasurer for 2021. Passed with a motion 
by Lisa Wilen and a second by Josh Penterman.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 Motion was passed 6-0 to accept Karen Hatcher as Board treasurer. 
2. Discuss, consider and take action to appoint the Board Secretary for 2021 

Discuss, consider, and take action to appoint a Board Secretary for 2021. Passed with a 
motion by Lisa Wilen and a second by Jaimi Calfee.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 



 Motion was presented to accept the superintendent as the board secretary.
 Motion passed 6-0. 

3. Discuss, consider and take action to elect committees as determined by the Board of 
Education 
Discuss, consider and take action to appoint Board Committee assignments Passed with a 
motion by Clayton Maahs and a second by Doug Church.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 
A motion was made to accept the
Updated 2021 Committee Assignments: As of January 11, 2021

 Negotiations Committee: Policy # 8152  
o Purpose: Policy # 8152: 
o Meetings: Several meetings in November -January 
o Need: 3 members: Calfee, Maahs, Penterman

 Curriculum, Committee on American Civics: Policy #8153 
o Purpose: Policy #8153 
o Meetings: At least twice a year -- one where public testimony is accepted:
o Need: 3 members: Wilen, Church, Calfee

 Transportation / Facilities Committee: 
o Purpose: Discuss and analyze the transportation and facility needs of the 

district, as well as vehicle replacements and maintenance proposals.
o Meetings: At least quarterly; more frequently when needed: 
o Need: 2 members: Church, Maahs

 Budget Committee:  
o Purpose: Studies financial documents of the district, as well as finance and 

facilities proposals.
o Meetings: Suggested once per month; more frequently if needed 
o Need: 2 members:   Maahs, Penterman

 Policy Committee: 
o Purpose: Reviews proposed policy revisions and adoptions and make 

recommendations to the full Board.
o Meetings: as needed. 
o Need: 2 members: Penterman, Desh 

 Administration Review Committee:  
o Purpose: Completes the annual evaluation of the Superintendent, with input 

from the Board as a whole. 
o Meetings: 1-3 times prior to the Superintendent’s evaluation. 
o Need: 1 member: Board President: Desh 


 Foundation for Knowledge:  

o Purpose: Serves as the BOE representative on the Foundation for Knowledge 
Board.

o Meetings: As needed
o Need: 1 member: Calfee

Proposed Adjunct Committees:  As needed



 School Improvement Steering Committee: 
o Purpose: Assist in the SIP goal-setting process.
o Meetings: As needed during the school accreditation and goal setting 

process. 
o Need: 2 members: Wilen and Calfee

 Government Relations Committee: 
o Purpose: Participates in government relations activities, such as attending 

NASB meetings, visiting with State Senators, and testifying before the 
legislature if needed. 

o Meetings: Varies as needed during the legislative session (January - May)
o Need: 2 members: Penterman and Desh 

 Strategic Planning Committee: 
o Purpose: Serve on the district strategic planning committee (when in the SP 

process) and report meeting progress back to the full board. 
o Meetings: As needed during the strategic planning process
o Need: 2 members: Desh and Wilen 

 The Board President appointed committees and the updated information was sent to 
board members after the meeting. 

 The names have been added to the committees on this item to be reflected in the 
board minutes. 

4. Discuss, consider and take action to select the district's legal counsel 
Motion to approve Perry Law as the district's legal counsel. Passed with a motion by Doug 
Church and a second by Clayton Maahs.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 Discussion centered around the comparison of various legal firms, policy update 
services, and availability of services.

 Perry Law was accepted as our district legal counsel. 
5. Discuss, consider and take action to select depository banks 

Motion to accept Union Bank, Farmers & Merchants of Palmyra, and First Nebraska Bank 
(Bennet) as the district's depository banks. Passed with a motion by Clayton Maahs and a 
second by Lisa Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 Resolution is attached. 
 Board member Wilen read the official resolution.
 Board President Desh signed the resolution. 

6. Discuss, consider and take action to approve the district's newspaper of record 
motion to accpet Passed with a motion by Jaimi Calfee and a second by Lisa Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 The Voice News was approved as the district newspaper of record. 
7. Dissemination of conflict of interest documents  



 Conflict of Interest documents were distributed to the board members. 
 Board members will disclose possible conflicts of interest and abstain from voting on 

these identified items.  
8. Designate date for the internal evaluation of the Board of Education: Policy #8170  

 Select a place and time to go over the board self-evaluation.
 Discuss various available self-evaluation instruments.
 Discuss possible Board retreat date (March)
 The discussion centered around examining various board self-evaluation documents 

(NASB, Gallup, etc.) and options to consider for the next board meeting 
(February 2021).

9. Designate date for the annual review of board policies.  
 Policy review schedule was approved. 
 Some committees do have specific policies attached to them. 
 8000's and 9000's of the board policy document will be up for review in February 

2021.
 Policy Committee will share input on policy changes, etc.

6. Public Comment  
 Susan Royal provided public comment on board of education service and 

communication.  
7. Staff and Student Presentations  

 There were no staff or student presentations this month. 
 Please note: Elementary technology will be the focus of the Staff and Student 

Presentation section at the February 8th regular board meeting. 
8. Certificated/Classified Hire(s)/Reassignment(s)/Resignation(s) 

Motion to approve Passed with a motion by Jaimi Calfee and a second by Lisa Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 Motion passed 6-0 to accept voluntary resignations from the following certified staff 
members: Char Church, Becky Hall, and Nichole Ourada.

 These staff members will continue their employment throughout the rest of the 2020-
2021 school year. 

 On behalf of the Board of Education and District OR-1, we would like to thank these 
outstanding educators for their service and commitment to our students and families. 

 We will work diligently to find the best possible replacements for these staff 
members.

9. Consent Agenda 
Motion to approve Passed with a motion by Doug Church and a second by Clayton Maahs.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

1. Approval of minutes of previous meetings  
 Official Board of Education minutes are available on the district web site at 

www.districtor1.org
2. Approval of Claims/Payment of Bills and Payroll  



3. Financial Report  
10. Administrative Reports  

Administrative reports are available in their entirety at: 
https://meeting.sparqdata.com/Public/Organization/174

 Some of the topics covered in the reports included: Activities update, Report cards, 
NSCAS (state) testing, COVID-19 Response Days, Strategic Planning, Bond 
refinancing, Legislative information, February board meeting location change, and 
Food Service updates. 

1. Superintendent's Report  
2. Administrative Team Report  
11. Discussion Items- Committee Reports  

The following dates were set for upcoming committee meetings: 
 Negotiations Committee - Thursday, January 28th at 6:00 p.m. at Bennet 

Elementary School 
 Transportation / Facilities Committee - Tuesday, February 2nd at 10:00 a.m.  at 

Palmyra
 Strategic Planning Committee: Monday, January 18th at 4:30 p.m. at Bennet 

Elementary 
 Budget Committee: Friday, February 5th 10:00 a.m. at Palmyra

1. Olson Progress Report   
 Brandon Desh gave an overview of the items related to the Olson Complex Project 

12. Action Items  
1. Presentation, discussion and or official action regarding the evaluation for the 

Superintendent.  
Motion to accept the Superintendent Evaluation. Passed with a motion by Clayton Maahs 
and a second by Doug Church.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 Board member Maahs went over the superintendent evaluation document.
 The document was accepted 6-0. 

2. Presentation, discussion and or official action regarding 2021-2022 Superintendent 
compensation. 
Motion to accept recommendation for the 2021-2022 contract year. Passed with a motion by 
Clayton Maahs and a second by Doug Church.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 Discussion centered around various salary arrays of surrounding / comparable school 
districts.

 The final recommendation was for a 2.9 % salary increase for 2021-2022. Motion 
passed 6-0. 

 The adjusted compensation will be documented in the Superintendency Transparency 
Act document and posted on the District OR-1 website and uploaded to NDE in 
accordance with department guidelines. 

3. Presentation, discussion and or official action to approve the 2021-2022 school calendar 

../../Public/Organization/174


Motion to approve the 2020-2021 School Calendar Passed with a motion by Doug Church 
and a second by Lisa Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 The proposed 2021-2022 Calendar is attached.
 The calendar meets NDE Rule 10 accreditation requirements for instructional time 

and teacher contract days. 
4. Presentation, discussion and or official action with regard to the Olson Foundation Project 

for the construction of certain improvements on property of the School District and Village 
for athletic and recreational facilities to benefit the Palmyra, Nebraska Community (Project) 
to approve the Applications for Payment and billing statements related to the Project, 
including, but not limited to the cost of the legal services, architectural design and planning, 
and site preparation costs.  

 No Olson Complex bills were submitted this month so no action was needed on this 
topic.  

5. Proposal for Extension of FFRCA (COVID-19 emergency leave) 
Motion to approve FFRCA leave extension to March 31st. Passed with a motion by Doug 
Church and a second by Lisa Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 
The criteria listed below would be the designated reasons we would extend the FFRCA leave 
to qualified staff members until March 31st, 2021:  

 Proof of a confirmed positive COVID-19 test from a certified testing facility.
 The employee has been advised to quarantine by school officials. 

6. Strategic Planning Update / Discussion and Next Steps  
Motion to select strategic planning proposal. Tabled with a motion by Doug Church and a 
second by Clayton Maahs.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea
 

 The discussion centered around the positives for each organization and proposal.
 Determining factors for making a final selection include cost, experience, knowledge 

of the district, diverse perspectives, the proximity of the entity to our district, and 
follow up after the process has been implemented.

 The board decided to table the motion until February.
 The Strategic Planning Committee will schedule interviews with both organizations 

to gain additional insight into each proposal. 
 The committee will make a recommendation to the full board in February. 

13. Board of Education Development  
1. "Return to School" Plan Update for Second Semester 2020- 2021.  

 The discussion centered around the following topics: 
o Remote Learners: Numbers at the HS/ Elementary: The numbers of 

remote learners have decreased for the second semester. More students are 
back for in-person learning. 



o "Return to School" Plan Update: The plan will be updated in the near 
future (Version 2.0) and the updated version will be posted on the district 
website when it is complete. 

o Vaccine Update: Vaccines for educators could be delayed until sometime in 
February, 

o "Cares 2 Act" Information:  There may be some additional "Cares Act" 
reimbursements to assist in defraying COVID related expenses. More 
information should be forthcoming prior to our next regular meeting.  

o PPE resupply / Mitigation Strategies: Our district continues to utilize and 
resupply PPE (Personal Protective Equipment) resources as needed and we 
continue to promote best practice mitigation strategies (social distancing, 
hygiene expectations, and mandatory wearing of masks) to minimize the 
transmission of the virus. 

o Temperature Checks: We will continue to utilize the daily temperature 
checks across the district, but we will also monitor the effectiveness of this 
strategy to ensure it remains effective moving forward.

2. New Member Board Member Orientation and NASB Board Leadership Opportunities  
 We will need to reschedule a "new board member" orientation meeting for sometime 

later in January. This meeting was scheduled for Monday, January 18th. 
 Board members will summarize these leadership opportunities at the next board 

meeting in February.
3. Board Annual Calendar from NASB  
14. Topics for Next Month’s Agenda  

 The date and time of the next board meeting is Monday, February 8th, 2021 
beginning at 7:00 p.m. 

 Please note: The meeting location for February will be changed.
 The February regular board meeting will be held at: TCA (The Career Academy) 

located at 8800 O street in Lincoln.
 This building is located on the campus of Southeast Community College. 

15. Closed Session  
 There was no closed session. 

16. Adjournment  
 The meeting was adjourned by Board President Desh at  9:34 p.m. 

 
_____________________________________
Chairperson
 
_____________________________________
Superintendent







Board members are officials of the state.  As a public official, each board member must pledge to uphold 
the Nebraska and the United States Constitution and carry out the responsibilities of the office to the best 
of the board member’s ability. 
  
Each newly elected school board member shall be given the following oath of office at the first meeting 
attended as an elected member prior to taking any action as a school official.  The superintendent shall 
administer this oath of office. 
  

“I, ​Jaimi Calfee​, do solemnly swear that I will support the Constitution of the 
United States and the Constitution of the State of Nebraska, against all enemies, 
foreign and domestic; that I will bear true faith and allegiance to the same; that I 
take this obligation freely and without mental reservation or for purpose of 
evasion; and that I will faithfully and impartially perform the duties of the office of 
the  District OR-1 Board of Education according to law, and to the best of my 
ability.  And I do further swear that I do not advocate, nor am I a member of any 
political party or organization that advocates the overthrow of the government of 
the United States or of this state by force or violence; and that during such time as 
I am in this position I will not advocate nor become a member of any political 
party or organization that advocates the overthrow of the government of the 
United States or of this state by force or violence.  So help me God.” 

  
Legal Reference: Neb. Statute 11-101 
  79-552 (Class V) 
  
Cross Reference: 101 Legal Status of the School District 
 201.01 Board Powers and Responsibilities 
 201.02 Board Membership - Elections/Appointment 
 202.01 Board Member Code of Ethics 
  
  
  
  
Approved: ​ ​Monday, January 11, 2021  
 
Board Member Signature: ​____________  
 
Board President Signature​: _______________ 



Board members are officials of the state.  As a public official, each board member must pledge to uphold 
the Nebraska and the United States Constitution and carry out the responsibilities of the office to the best 
of the board member’s ability. 
  
Each newly elected school board member shall be given the following oath of office at the first meeting 
attended as an elected member prior to taking any action as a school official.  The superintendent shall 
administer this oath of office. 
  

“I, ​Brandon Desh​, do solemnly swear that I will support the Constitution of the 
United States and the Constitution of the State of Nebraska, against all enemies, 
foreign and domestic; that I will bear true faith and allegiance to the same; that I 
take this obligation freely and without mental reservation or for purpose of 
evasion; and that I will faithfully and impartially perform the duties of the office of 
the  District OR-1 Board of Education according to law, and to the best of my 
ability.  And I do further swear that I do not advocate, nor am I a member of any 
political party or organization that advocates the overthrow of the government of 
the United States or of this state by force or violence; and that during such time as 
I am in this position I will not advocate nor become a member of any political 
party or organization that advocates the overthrow of the government of the 
United States or of this state by force or violence.  So help me God.” 

  
Legal Reference: Neb. Statute 11-101 
  79-552 (Class V) 
  
Cross Reference: 101 Legal Status of the School District 
 201.01 Board Powers and Responsibilities 
 201.02 Board Membership - Elections/Appointment 
 202.01 Board Member Code of Ethics 
  
  
  
  
Approved: ​ ​Monday, January 11, 2021  
 
Board Member Signature: ​____________  
 
Board President Signature​: _______________ 



Board members are officials of the state.  As a public official, each board member must pledge to uphold 
the Nebraska and the United States Constitution and carry out the responsibilities of the office to the best 
of the board member’s ability. 
  
Each newly elected school board member shall be given the following oath of office at the first meeting 
attended as an elected member prior to taking any action as a school official.  The superintendent shall 
administer this oath of office. 
  

“I, ​Lisa Wilen​, do solemnly swear that I will support the Constitution of the 
United States and the Constitution of the State of Nebraska, against all enemies, 
foreign and domestic; that I will bear true faith and allegiance to the same; that I 
take this obligation freely and without mental reservation or for purpose of 
evasion; and that I will faithfully and impartially perform the duties of the office of 
the  District OR-1 Board of Education according to law, and to the best of my 
ability.  And I do further swear that I do not advocate, nor am I a member of any 
political party or organization that advocates the overthrow of the government of 
the United States or of this state by force or violence; and that during such time as 
I am in this position I will not advocate nor become a member of any political 
party or organization that advocates the overthrow of the government of the 
United States or of this state by force or violence.  So help me God.” 

  
Legal Reference: Neb. Statute 11-101 
  79-552 (Class V) 
  
Cross Reference: 101 Legal Status of the School District 
 201.01 Board Powers and Responsibilities 
 201.02 Board Membership - Elections/Appointment 
 202.01 Board Member Code of Ethics 
  
  
  
  
Approved: ​ ​Monday, January 11, 2021  
 
Board Member Signature: ​____________  
 
Board President Signature​: _______________ 













Article 8 INTERNAL BOARD POLICIES Policy No. 8130 
 

 

 Page 1 of  3 

RESOLUTION 

 

 RESOLVED, that the official depositories of school funds for this School District is hereby 

designated to be:  Union Bank, Farmers & Merchants of Palmyra, and First Nebraska Bank 

(Bennet) and that the designation of any other institutions as the depositories of school funds is 

hereby withdrawn. 

 

 The above Resolution, having been read in its entirety, member _________________ moved 

for its passage and adoption, and member _________________ seconded the same. After discussion 

and roll call vote, the following members voted in favor of passage and adoption of the above 

Resolution: ___________________________________________________________ 

_____________________________________________________________________________. 

The following members voted against the same: ______________________________________ 

_____________________________________________________________________________. 

The following members were absent or not voting: ____________________________________ 

_____________________________________________________________________________. 

  

  The above Resolution, having been consented to and approved by more than a majority of 

the members of the School Board of this School District, was declared as passed and adopted by the 

President at a duly held and lawfully convened meeting in full compliance with the Nebraska open 

meetings law. 

 

 DATED this 11th day of January, 2021. 

 

District OR-1 Public Schools  

 

       

      BY: _____________________________  

       President 

 

Attest: 

 

______________________________ 

Secretary 

 

 

 

 

 

 

 

Legal Reference:   Neb. Rev. Stat. §§ 77-2350 and 77-2350.01 

 

 

Date of Adoption: June 12, 2017 















Board of Education Regular Meeting
Monday, December 14, 2020 7:00 PM
Media Center at the Palmyra District OR-1 Public Schools 
425 F Street
Palmyra, NE 68418
 
Jaimi Calfee:   Present   
Doug Church:   Present   
Brandon Desh:   Present   
Clayton Maahs:   Present   
Josh Penterman:   Present   
Lisa Wilen:   Present   

 
1. Call to Order and Pledge of Allegiance 

 The meeting was called to order by Board of Education President Maahs at 7:00 p.m.  

2. Announcement of the Open Meetings Act Posting 

 A copy of the new updated Executive Order for Open Meetings is attached for reference.

3. Staff and Student Presentations 

 No presentations occurred this month. 

4. Consent Agenda 
Motion to approve the consent agenda as presented Passed with a motion by Doug Church and a 
second by Brandon Desh.
Josh Penterman: Abstain, Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton 
Maahs: Yea, Lisa Wilen: Yea

4.1. Approval of minutes of previous meetings 

Official Board of Education minutes are available on the district web site at www.districtor1.org

4.2. Approval of Claims/Payment of Bills and Payroll 

4.3. Certificated/Classified Hire(s)/Reassignment(s)/Resignation(s) 

 There are no resignations or hiring of new certificated staff this month. 

4.4. Financial Report 

4.5. Appointment of New Board Member  

 The board appointed Josh Penterman to fill the vacant seat of Susan Royal.



 The attached document includes board action and voting documentation. 

5. New Board Member: Oath of Office  

 Superintendent Hart will read the Oath of Office to Josh Penterman.

 Mr. Penterman will recite the Oath of Office and document his Oath of Office. 

 A copy of the signed Oath of Office document is attached.

6. Administrative Reports 

Administrative reports are available in their entirety at: 
https://meeting.sparqdata.com/Public/Organization/174

6.1. Superintendent's Report 

 Discussion centered around science curriculum and NSCAS (state testing) changes.
 The science curriculum committee will meet again in January to discuss options for 

curriculum and they hope to make a final decision in February. The final selection of 
materials should have a good balance of text and digital resources to support state and 
local standards and provide enrichment and remediation for students.  

 The discussion also centered around student remote learning and the challenges and 
successes associated with remote learning.  

6.2. Administrative Team Report 

 Discussion centered around the work of staff on Wednesday, December 9th. The 
collaboration amongst teachers has been very beneficial and staff greatly appreciate the 
COVID-19 Response workdays. 

 Updated NSAA activity guidelines now include grandparents as well as household guests 
for spectators.

 Capacity for indoor activity events remains at 25%.  
 The district youth activities plan (for grades PK-6) was approved by the Lancaster 

County Health Department. 

7. Discussion Items- Committee Reports 

 There were no scheduled committee meetings this past month. 

 New committee assignments will be discussed and voted on at our January meeting. 

7.1. Olson Project Complex Update  

 The discussion centered around projects and tasks still to be completed. The most recent 
Olson Complex meeting was summarized as well. 

../../Public/Organization/174


 Questions revolved around seeding and reseeding deadlines, adequate irrigation to ensure 
proper tree and turf growth, and Olson Complex warranty parameters. 

7.2. 2021-2022 School District Calendar Draft  

 The discussion centered around developing a district calendar that provides additional 
flexibility for staff collaboration and extended time (full or half days) for staff to engage 
in staff development aligned with the district's mission and vision.

 A final calendar proposal will be presented for approval at the January board meeting.

8. Action Items 

8.1. Policy Update # 4025: Professional Boundaries  
Motion to adopt Policy # 4025 Professional Boundaries Passed with a motion by Doug Church 
and a second by Lisa Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 This policy update adds language that prohibits staff sexual conduct or romantic 
relationships with former students for one year after graduation or leaving the district. 

8.2. Policy # 4031: Injury Leave for Employees  
Motion to adopt Policy #4031: Injury Leave for Employees Passed with a motion by Doug 
Church and a second by Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 This policy requires school districts to provide up to one week of paid "injury" leave to 
an employee assaulted at school.

8.3. Policy # 4270: Staff Payment During School Closure 
Motion to approve Policy 4270: Staff Payments during school closures. Passed with a motion by 
Doug Church and a second by Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 Policy # 4270 provides guidance for districts to be able to make determinations about 
staff compensation during school closures related to a pandemic. 

8.4. Policy Update # 5008: Student Attendance 
Motion to adopt Board Policy 5008 Student Attendance Passed with a motion by Doug Church 
and a second by Lisa Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 This policy update adds mental health to the list for coding of attendance.



8.5. Policy Update # 8342: Designated Method of Giving Notice 
Motion to approve Board Policy 8342: Methods of Giving Notice Passed with a motion by Jaimi 
Calfee and a second by Lisa Wilen.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 This policy update specifies additional requirements for posting of public notices for 
board meetings. 

District OR-1 public notices are currently posted in the following locations:

 The Voice News

 Farmers' Merchant Bank

 Palmyra Post Office

 Palmyra High School

 Bennet Post Office

 Bennet Elementary School

 District OR1 Website 

8.6. Covid Response Staff Development Day Proposal: Second Semester: 2020-2021 
Motion to approve the Covid -19 Response Day Proposal for Second Semester 2020-2021. 
Passed with a motion by Doug Church and a second by Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 Our staff greatly appreciates the opportunities for collaboration these days provide. 

8.7. Discuss, consider, and take all necessary action to finalize paperwork authorizing the early 
redemption of the Series 2015 Bonds.

Motion to authorize financing parameters for the refinancing of Series 15 bonds. Passed with a 
motion by Brandon Desh and a second by Jaimi Calfee.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 Superintendent Hart will work with representatives from Piper Sandler to determine the 
optimal market time to refinance the bonds.

 The strength of the current market, combined with lower overall interest rates, will result 
in an expected savings of anywhere from $95,000 - $105,000 over the course of the 
refinancing. 



8.8. Presentation, discussion, and or official action with regard to the Olson Foundation Project 
for the construction of certain improvements on property of the School District and Village for 
athletic and recreational facilities to benefit the Palmyra, Nebraska Community (Project) to 
approve the Applications for Payment and billing statements related to the Project, including, but 
not limited to the cost of the legal services, architectural design and planning, and site 
preparation costs.

Motion to Approve the Applications for Payment and billing statements related to the Olson 
Foundation Project for the construction of certain improvements on property of the School 
District and Village for athletic and recreational facilities to benefit the Palmyra, Nebraska 
Community (Project) as presented Passed with a motion by Doug Church and a second by Jaimi 
Calfee.
Brandon Desh: Abstain, Jaimi Calfee: Yea, Doug Church: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 Out of an abundance of caution, Board member Desh abstained from the vote.

8.9. Presentation, discussion and or official action to receive the Annual Rule 10 Report. 
Motion to receive the Annual Rule 10 Report Passed with a motion by Brandon Desh and a 
second by Jaimi Calfee.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

 The discussion centered around remaining inclusive of all District OR-1 communities, the 
success (and future expansion) of the district SENCAP and "dual credit" offerings, and 
the impact of the report on future strategic planning.   

 Questions centered around the number of credits students need to accrue to finish high 
school.

8.10. Presentation, discussion and or official action to receive the 2020 Audit Report 
Motion to receive the 2020 Audit Report Passed with a motion by Jaimi Calfee and a second by 
Brandon Desh.
Jaimi Calfee: Yea, Doug Church: Yea, Brandon Desh: Yea, Clayton Maahs: Yea, Josh 
Penterman: Yea, Lisa Wilen: Yea

9. Board of Education Development 

9.1. Superintendent Evaluation  

 Superintendent Hart gave a presentation self -reflecting on the progress of the 
superintendent goals so far this year. 

 Board members were provided paper copies of the superintendent evaluation document 
and directed to provide information back to the board president no later than the end of 
the day on December 31st, 2020. 

 The board president will use the board feedback to complete the evaluation instrument.
 The evaluation document will be reviewed with the superintendent at the January board 

meeting.



9.2. NASB Board Development Opportunities Debrief: 

 Board members shared summaries from various NASB training and leadership 
development opportunities. 

 Discussion included the "Fridays at Northeast" presentation at the state conference, 
student and community engagement, Title IX policies and 
compliance, NSAA "developing" activities (girls wrestling, Unified Bowling, etc. ), State 
Report Cards, Legal Updates, COVID-19 challenges, and Student Advisory groups. 

9.3. Strategic Planning Update / Discussion and Next Steps  

 Board members were able to examine two different strategic planning proposals. No 
action took place as this was a discussion item only.

 The board will revisit this topic at the January board meeting. 

 The discussion revolved around strategic planning being directly linked to future results 
(Olson Complex example). 

9.4. Sparq Data Paperless Meeting Information  

 The discussion centered around using this Sparq software to more efficiently organize 
and reference board policies and district documents. An example from another district 
was used for reference.

10. Return to School Update  

 Superintendent Hart discussed revising the "Return to School" plan over the winter break 
to update current procedures and further align with local health department guidelines. 

 The community updates containing COVID -19 data will continue second semester. 

 Additional discussion centered around the successes and challenges of "remote learning" 
for students. We will continue to look at our remote learner data second semester and 
make adjustments as needed to meet the needs of all learners.

11. Closed Session 

 No closed session occurred at the meeting. 

12. Topics for Next Month’s Agenda 

Topics next month will include:

 "Swearing in" of Board Members

 Strategic Planning and Master Facilities Planning Update 



 Designate Depositories for Funds

 Election of officers and reorganization of the Board (committee assignments, Federal 
Authorized Representative, Legal Firm and Auditor)

 Superintendent evaluation 

 Budget report

 Board self-evaluation

 2021-2022 School Calendar

13. Adjournment 

 The meeting was adjourned at 9:39 p.m.

 
_____________________________________
Chairperson
_____________________________________
Superintendent















SUPERINTENDENT’S REPORT 

REGULAR BOARD MEETING:  

Designated Bill Summaries  

 

Date: January 11th 2021 

TO: Palmyra District OR-1 BOE 

From: Michael Hart  

Re: BOE meeting notes for January 2021 

 Next month’s regular meeting is scheduled for Monday, February 8th 2021 at 

7:00 p.m.   
 

A. Consent Agenda Expenditures 

 

Depreciation Fund Claims:  None this month 

Bond Fund: none this month 

Special Building Claims: Total Claims: $2,210.87 

 Lincoln Winwater Works Co. $1,010.87 – water hydrant installation: south lot: 

HS 

 Lovell Excavating: $1,200.00: – Install meter pit at high school  

 

General Fund Claims: Total claims: $87,592.79 

 Pomp’s Tire Service: $1,521.80 -  tire repair and service  

 Casey’s: $2,994.10 – Fuel expenses / misc.  

 Southwest Auto: $5,491.55 - Vehicle repair and maintenance  

 Hamilton Service: $5,262.30 – Electrical and HVAC repair at the high school 

and elementary  

 Ekstrum Auto: $1,654.80: Vehicle maintenance and repair 

 Clark Enersen Partners: $602.25 – Straegic planning expense 

 ESU#6: $398.36 – Technology services  

 ESU # 4: $4,627.08 Contracted student services  

 Perry Law: $867.00 – Legal services  

 Sparq Data Solutions: $3,920.00: Sparq Meetings and North Star Negotiations 

Software  

 Village of Palmyra: $7,230.86 – water and sewer cumulative costs spring– 

present  

 Best: $22,036.86 – Special education high school services  
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SUPERINTENDENT’S NARRATIVE REPORT 

REGULAR BOARD MEETING: 

Information Items  

Date: January 11, 2021 

TO: Palmyra District OR-1 BOE 

From: Michael Hart      

 

Bond Refinancing Follow Up:  

 The “Series 2015” general obligation bonds were “called” on 12/27/2020.  

 The total savings for our district by refinancing our “Series 2015” bonds is $105,827.16 

 More specific cost savings are attached to the board agenda.  

 FYI: We have another series of bonds (2016) that will be available to refinance early this next 

summer if the market remains strong and if conditions exist that would make refinancing a 

viable and cost-effective option. This series is quite a bit larger and could result in some very 

significant savings for our district. 

 

Strategic Planning Update: 

 As we discussed at last month’s meeting, I have secured two proposals regarding Strategic 

Planning for our district. One of the firms is Emilsson LLC and the other firm is NASB.  

 We will revisit these two options later in tonight’s meeting.  

 I would like to schedule a meeting with the Strategic Planning Committee prior to the February 

board meeting.  

 

Kitchen Update at Bennet Elementary: 

 One of the things we have worked on over the past month is to improve some of the kitchen 

facilities over at Bennet Elementary. Among the items updated:   

o Adding gas line to the kitchen area. 

o Purchasing a new gas range for the kitchen area. 

o Adding a new “hot box” to assist with food preparation and serving 

 This kitchen area at Bennet will continue to be an area of focus as we look to immediately 

improve our food service capabilities at that building.  

 

Possible Board Meeting Location Change: February 8, 2021 

 In alignment with Goal Area # 3 in the Superintendent Evaluation document that states: Seek out 

career experiences with SCC and dual credit opportunities for students, I would like to propose 

that we move our regular February 8th board meeting to TCA (The Career Academy) at SECC on 

that day.  

 This building tour would provide some insights into some additional curriculum and work 

experience options for our high school students. If it works out, I would propose we have a 5:30 

p.m. tour of the facility and then have our regular board meeting on-site at the CTE center 

following the tour.  

 I will provide more details in the next board update.  

 

 

 



2 
 

Transportation Station: 

 Fuel Tank Usage and Operations 

 Water Hydrant 

 

Backpack Program:  

 The Bennet BackPack Program.  We have 16 families participating, totaling 53 children!!   

 Special thanks to Mrs. Hall for assisting in providing to these families each weekend!! 

 

Updated Legislation:  Legislative Preview 

 The 107th Nebraska Legislature returns to action on Wednesday, January 6th.  

 Expected educational related topics of discussion this year are: teacher pay and benefits, property 

tax relief, school privatization, school safety and security, and coronavirus relief.   

 Stay tuned next month for updates on legislative issues.  

 The new chair of the education committee is Lynn Walz 
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Palmyra

 January, 2021
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1
Winter Break-

2
Winter Break-

3
Winter Break-

4
Winter Break-

5
Winter Break- 
4:30pm Basketball-B/JV Sterling
@ Palmyra High School Auxiliary
Gym  
4:30pm Basketball-G/JV Sterling
@ Palmyra High School  
5:45pm Basketball-G/Varsity
Sterling @ Palmyra High School
Main Gym  
7:30pm Basketball-B/Varsity
Sterling @ Palmyra High School
Main Gym

6
Start of 3rd Quarter-

7
4:30pm Basketball-G/JV Malcolm
@ Palmyra High School  
4:30pm Basketball-B/JV Malcolm
@ Palmyra High School Auxiliary
Gym  
5:45pm Basketball-G/Varsity
Malcolm @ Palmyra High School
Main Gym  
7:30pm Basketball-B/Varsity
Malcolm @ Palmyra High School

8 9
9:00am Wrestling-Varsity Malcolm
@ Malcolm High School  
9:00am-3:00pm Youth Basketball
Tournament- @ Multiple Locations

10 11
TBD Basketball-G/Varsity TBA @
TBA

12
TBD Basketball-B/Varsity TBA @ TBA

13 14
TBD Basketball-B/Varsity TBA @ TBA
TBD Basketball-G/Varsity TBA @
TBA

15
TBD Basketball-G/Varsity TBA @
TBA  
TBD Basketball-B/Varsity TBA @ TBA
2:00pm Wrestling-Varsity Weeping
Water @ Weeping Water High School

16
TBD Basketball-B/Varsity TBA @ TBA

17 18
FFA Leadership Skills Contest- @
Norris High School

19
4:30pm Basketball-G/JV
Conestoga Cougars @ Palmyra
High School 
4:30pm Basketball-B/JV
Conestoga Cougars @ Palmyra
High School Auxiliary Gym  
5:45pm Basketball-G/Varsity
Conestoga Cougars @ Palmyra
High School Main Gym  
7:30pm Basketball-B/Varsity
Conestoga Cougars @ Palmyra
High School

20 21
4:00pm Basketball-G/JH
Elmwood-Murdock @ Palmyra
High School Auxiliary Gym  
6:00pm Basketball-G/C Team
Syracuse @ Palmyra High School
Main Gym  
7:15pm Basketball-B/C Team
Syracuse @ Palmyra High School
Main Gym

22
2:30pm Wrestling-Varsity Louisville
@ Louisville High School  
4:30pm Basketball-B/JV Yutan @
Yutan Elem. gym  
4:30pm Basketball-G/JV Yutan @
Yutan HS gym  
5:45pm Basketball-G/Varsity Yutan
@ Yutan High School  
7:30pm Basketball-B/Varsity Yutan
@ Yutan High School

23
TBD Wrestling-Varsity Weeping
Water @ Weeping Water High School
9:00am-3:00pm Youth Basketball
Tournament- @ Multiple Locations

24
9:00am-3:00pm Youth Basketball
Tournament- @ Multiple Locations

25
4:00pm Basketball-G/JH Nebraska
City Lourdes (Lourdes Central
Catholic School) @ Lourdes Central
Catholic High School  
6:00pm Basketball-G/C Team
Elmwood-Murdock @ Palmyra
High School Main Gym  
7:15pm Basketball-B/C Team
Elmwood-Murdock @ Palmyra
High School

26
4:30pm Basketball-B/JV Wilber-
Clatonia @ Palmyra High School
Auxiliary Gym  
4:30pm Basketball-G/JV Wilber-
Clatonia @ Palmyra High School  
5:45pm Basketball-G/Varsity
Wilber-Clatonia @ Palmyra High
School Main Gym  
7:30pm Basketball-B/Varsity
Wilber-Clatonia @ Palmyra High
School

27 28
2:30pm Wrestling-Varsity Freeman
@ Freeman High School  
4:30pm Basketball-G/JV
Elmwood-Murdock @ Palmyra
High School 
4:30pm Basketball-B/JV
Elmwood-Murdock @ Palmyra
High School Auxiliary Gym  
5:45pm Basketball-G/Varsity
Elmwood-Murdock @ Palmyra
High School Main Gym  
7:30pm Basketball-B/Varsity
Elmwood-Murdock @ Palmyra
High School

29
TBD Wrestling-Varsity York @ York
High School  
4:00pm Wrestling-Varsity  (Date &
Time Changed from 02-05-21)
Malcolm vs. Multiple Schools @
Malcolm High School

30
TBD Wrestling-Varsity York @ York
High School  
TBD Basketball-B/Varsity TBA @ TBA
TBD Basketball-G/Varsity TBA vs.
TBA @ TBA  
9:00am MUDECAS Speech- @
Humboldt Table Rock Steinauer
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Administrative Team Board Report for January 11, 2020 

Bennet Elementary and PHS: 
1. Second semester is underway.  The students and staff all came back from break rested 

and ready to learn. 
2. Report cards for the second quarter were sent out after the holiday break.  We are now 

looking ahead to Parent teacher conferences on Tuesday, February 9​th​.  
3. Wednesday, February 3rd will be a COVID work day for staff which will consist of 

preparation for parent teacher conferences, deep cleaning of classrooms, and continued 
Canvas/Chromebook implementation. 

4.  Bennet Elementary will be celebrating the 100​th​ Day of school on Thursday, January 
28th. Bennet Boosters will provide students with a 100 Day Snack. 

5. NSCAS testing will be administered in April for students in grades 3-11.  
 

Activities: 
● MUDECAS BB (Girls 7th seed in B bracket, Boys 6th seed in B bracket) Jan 11​th​-16​th 

● ECNC BB week Jan. 30th-Feb. 6th 
● Calendar:  
● Sent in separate email. 
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 Palmyra Junior-Senior High School--Bennet Elementary 

402-780-5327  www.districtor1.org 

Michael Hart                           Heath Johnson                  Linde Walter                    Aaron Hoeft 
Superintendent                     Secondary Principal       Elementary Principal       Activities Director 

Together we prepare our students to successfully meet the challenges of the future. 
 

 

TO:  All extracurricular youth groups using District OR-1 facilities @ Bennet & Palmyra 

RE:  Covid Protocols 

Youth coaches: 

 As you were aware, all youth sports within Lancaster County up until December 7th were 

postponed due to the Mayor’s implemented protocols.  As a district, we followed those directives at 

both the Bennet and Palmyra location under the guidance of Lancaster County and our Superintendent.  

We have submitted and received approval for the resumption of these activities at both locations.  With 

that being said, under the plan we submitted, we must also follow strict protocols/guidelines when 

using these facilities.  Outlined below are the protocols that must be followed by all individuals, coaches 

and players in side our facilities.  Please note that these are not optional. 

*Temperature checks 

 -must be performed prior to entrance into the facility on both coaches and players 

 -temperature reading must be documented/recorded 

 -any temperature at or over 100.4 will not be allowed into the facility 

*Masks 

 -are required in the building at all times for players and coaches 

 -exception is for players who are involved in the actual practice 

 -masks are to be worn by players and coaches who are on the sideline 

*Social Distancing 

 -6ft apart when on the sideline or bench 
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402-780-5327  www.districtor1.org 

Michael Hart                           Heath Johnson                  Linde Walter                    Aaron Hoeft 
Superintendent                     Secondary Principal       Elementary Principal       Activities Director 

Together we prepare our students to successfully meet the challenges of the future. 
 

 

*Attendance 

 -only players and coaches allowed in the building, no one else is allowed in the building 

 -parents must drop off players at the door and leave 

 -parents must pick up outside of the facility when done 

-a weekly log must be kept and emailed to the building administrator (HS Aaron Hoeft, Elem 

Linde Walter) of who was in attendance during your scheduled session.  This will include players, 

coaches and the temperature check information of those individuals. 

*Cleaning/Disinfecting 

 -sanitizing spray will be available for the sanitation of: equipment, chairs/bleachers, basketballs,  

 and door handles used 

 -door handles and bleachers must be sprayed prior to exiting the building 

 

*In the event a coach and/or player tests positive for Covid-19, it must be reported.  Below is the 

process for reporting the positive case. 

1. The parent of the athlete will notify the coach 

2. The coach will notify the school (Aaron Hoeft or Linde Walter) 

3. The notified administrator will notify the Superintendent 

4. The Superintendent will notify the local health department 

5. The school will follow the guidance from the health department and their school protocols 
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*Teams utilizing the building will need to wait until the team before them is completely out of the 

building.  This also means that teams will need to end their practice about 5-10 mins early so that they 

can sanitize the benches and door handles prior to leaving.  Please adjust your times to allow for this so 

that you are out of the building on the hour so the next team can enter and start. 

*Please note that cameras are in use at both locations 24/7.  These will be monitored to help ensure the 

above guidelines/protocols are being followed.  It is ultimately the responsibility of the coach in charge 

of opening up the building to make sure they are followed.  If you have issues or need assistance please 

contact Aaron Hoeft (hoeft.aar@districtor1.net) or Linde Walter (walter.lin@districtor1.net) 

 

Your signature below indicates you will follow the protocols set forth above by the Extracurricular 

Practice Plan approved by Lancaster County. 

 

Coach Signature: ___________________________________ Date: _________________________ 
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Player/Coach Practice Log (submitted weekly to the building administrator by email) 

 

Player/Coach Name   Absent/Present  Temperature 

 
   

   

   

   

   

   

   

   

   

   

   

   

   

   

   



NSAA Winter Season Guidelines 

UPDATED December 31, 2020 

                                                       Effective January 4, 2021 

Circumstances related to the COVID-19 pandemic are constantly changing and vary from community to 

community. Difficult decisions will have to be made from week to week or even day to day. The health 

and safety of students, staff, and local communities remain the priority of the NSAA as we provide 

opportunities to participate in the winter sports season.  

Each school has the authority to determine if it will continue to participate in the 2020-21 Winter 

Season. During the season it will be the responsibility of the host school to provide administrative 

oversight and compliance with established COVID-19 guidelines in accordance with their local health 

departments and facilities.  

FOR ALL WINTER ACTIVITIES:  

The NSAA is requiring the following of schools, officials and spectators for all winter season contests:  

 Active participants are permitted, but not required, to wear face coverings during  

competition/performance.  

 Coaches and non-active participants (those not currently on the court, mat or stage) are 

required to wear face coverings at all times.  

 Spectators are required to wear face coverings at all times while attending indoor events.  

 Face coverings must cover the nose and mouth.  

 Attendance is restricted to 50% of occupancy. (Yellow DHM) 

 The host school may establish additional requirements in consultation with local health 

departments. Additional requirements implemented by the host school must be the same for all 

schools, officials, judges, and spectators.  

Recommended protocols for winter contest hosts:  

 6 feet of physical distance between household groups in stands and spectator areas.  

 Create separate points of entry and seating for home and visitor teams/spectators  

 Provide no concession stands or separate/multiple concession stands for home and visitor 

spectators  

 Provide separate/multiple restrooms for home and visitor spectators  

 Use signage, stanchions or floor markings to ensure physical distancing of 6 feet at concession 

stands and restrooms  

 Communicate availability of locker room space for the opposing team and officials to maintain 6 

feet of physical distance  

 Implement diligent and effective cleaning and disinfecting of frequently touched objects and 

surfaces 

 



updated January 11.2021 Board approved: 

August 2021 August 2021 January 2022

SU M T W TH F SA 9-Aug Start of Fall Practice SU M T W TH F SA

1 2 3 4 5 6 7 9-Aug Faculty Inservice-8:00-4:00 1

8 9 10 11 12 13 14 10-Aug Teacher Workday 2 3 4 5 6 7 8

15 16 17 18 19 20 21 11-Aug First Day of School for Students 9 10 11 12 13 14 15

22 23 24 25 26 27 28 16 17 18 19 20 21 22

29 30 31 September 2021 23 24 25 26 27 28 29

6-Sep NO SCHOOL -Labor Day 30 31

21-Sep Dismiss @ 1:30 P.M. P-T conf. 2:00-8:00 P.M.

22.Sept Collab. PD/WD -No school for students

September 2021 October 2021 February 2022

SU M T W TH F SA 15-Oct End of First quarter SU M T W TH F SA

1 2 3 4 18-Oct Start 2nd Quarter 1 2 3 4 5

5 6 7 8 9 10 11 22-Oct Fall Break; NO SCHOOL 6 7 8 9 10 11 12

12 13 14 15 16 17 18 13 14 15 16 17 18 19

19 20 21 22 23 24 25 November 2021 20 21 22 23 24 25 26

26 27 28 29 30 15-Nov Start Winter Practice 27 28

16-Nov Collab. PD/WD: One Act Host

24-Nov NO SCHOOL Thanksgiving Break

October 2021 25-Nov NO SCHOOL Thanksgiving Break March 2022

SU M T W TH F SA 26-Nov NO SCHOOL Thanksgiving Break SU M T W TH F SA

1 2 December 2021 1 2 3 4 5

3 4 5 6 7 8 9 21-Dec End of Second Quarter 6 7 8 9 10 11 12

10 11 12 13 14 15 16 22-Dec Winter Vacation December 22 - January 6 13 14 15 16 17 18 19

17 18 19 20 21 22 23 22-28-Dec  Five day moratorium period est. by NSAA 20 21 22 23 24 25 26

24 25 26 27 28 29 30 27 28 29 30 31

31 January 2022

3-5-Jan Winter Vacation 

5-Jan Collab. PD/WD -No school for students

November 2021 6-Jan School Resumes, Start 3rd Quarter April 2022

SU M T W TH F SA February 2022 SU M T W TH F SA

1 2 3 4 5 6 2-Feb Collab. PD/WD -No school for students 1 2

7 8 9 10 11 12 13 8-Feb Dismiss @ 1:30 P.M. P-T conf. 2:00-8:00 P.M. 3 4 5 6 7 8 9

14 15 16 17 18 19 20 11-Feb No school - winter break 10 11 12 13 14 15 16

21 22 23 24 25 26 27 March 2022 17 18 19 20 21 22 23

28 29 30 1-Mar Start of Spring Practice 24 25 26 27 28 29 30

4-Mar NO SCHOOL Spring Break

10-Mar End of Third Quarter

December 2021 11-Mar NO SCHOOL Spring Break May 2022

SU M T W TH F SA 14-Mar Collab. PD/WD -No school for students SU M T W TH F SA

1 2 3 4 April 2022 1 2 3 4 5 6 7

5 6 7 8 9 10 11 14-Apr Dismiss at 1:30 P.M. for Easter Break 8 9 10 11 12 13 14

12 13 14 15 16 17 18 15-Apr NO SCHOOL: Easter Break 15 16 17 18 19 20 21

19 20 21 22 23 24 25 18-Apr NO SCHOOL: Easter Break 22 23 24 25 26 27 28

26 27 28 29 30 31 May 2022 29 30 31

7-May Graduation

18-May End of Second Semester Elementary: Full day

19-May End of Second Semester-1:30 Dismissal H.S.

20-May Teacher workday Teacher Days

Notes: Early dismissal times will result in elementary Vacation Days

dismissal time of 1:10 p.m. Parent Teacher Conferences

177 Student Days (88-1st, 89-2nd) 

185 Teacher Days (92-1st, 93-2nd)

20 student days

19 student days

14 student days

Full Day: Elementary/ HS:  ECNC Host

1:30 p.m. dismissal High School Only

15 teacher days

92 staff days first semester 93 staff days second semester

20 student days

20 student days

15 student days

18 student days

15 student days

18 student days

18 student days

DISTRICT OR-1 PUBLIC SCHOOL CALENDAR DRAFT: 2021-2022 (Collab. Days)

17 teacher days

21 teacher days

20 teacher days

19 teacher days

15 teacher days

19 teacher days

19 teacher days

21 teacher days

19 teacher days

for board approval: January 11.2020
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COVID-19 VACCINATIONS – EEOC FAQ’S – December 16, 2020 
 

 Today (December 16, 2020), the U.S. Equal Employment Opportunity Commission 
released new FAQ’s regarding employers and mandatory COVID-19 vaccinations.  A few key 
takeaways include: 
 

• Employers may decide that a COVID-19 vaccination is required for all employees 
under the “direct threat” provisions of the ADA.  For public school districts, this 
might need to be a board-approved decision.  Schools should also consider whether 
a requirement would violate any provisions of a negotiated agreement. 

• If an employer requires all employees to receive a COVID-19 vaccination, the 
employer must consider “opt out” requests from employees who have a disability 
or sincerely held religious reason not to receive the COVID-19 vaccine. 

• For employees who have a disability or sincerely held religious belief and do not 
want to receive the vaccine, an employer must conduct a “reasonable 
accommodation” analysis for that employee.  If there is no “reasonable 
accommodation,” then the employer may have to terminate the employee’s 
employment. 

• The EEOC does not consider asking an employee for proof of receipt of a COVID-
19 vaccination to be a “disability-related inquiry” under the ADA. 

 
Some schools have already started thinking of ways to incentivize employees (such as with a 
monetary bonus or an additional paid day off) to receive the vaccine, rather than requiring that 
every employee receive the vaccine.  Each district will need to consider its own situation to 
determine what it wants to do (or not do). 
 
Please let us know if you have any questions.   
 
You can read the entire FAQ’s here: https://www.eeoc.gov/wysk/what-you-should-know-about-
covid-19-and-ada-rehabilitation-act-and-other-eeo-
laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term= 
or below: 
  

https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
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ADA and Vaccinations 

K.1. For any COVID-19 vaccine that has been approved or authorized by the Food and Drug 
Administration (FDA), is the administration of a COVID-19 vaccine to an employee by an 
employer (or by a third party with whom the employer contracts to administer a vaccine) a 
“medical examination” for purposes of the ADA? (12/16/20) 

No.  The vaccination itself is not a medical examination.  As the Commission explained 
in guidance on disability-related inquiries and medical examinations, a medical examination is “a 
procedure or test usually given by a health care professional or in a medical setting that seeks 
information about an individual’s physical or mental impairments or health.”  Examples include 
“vision tests; blood, urine, and breath analyses; blood pressure screening and cholesterol testing; 
and diagnostic procedures, such as x-rays, CAT scans, and MRIs.”  If a vaccine is administered 
to an employee by an employer for protection against contracting COVID-19, the employer is not 
seeking information about an individual’s impairments or current health status and, therefore, it is 
not a medical examination. 

Although the administration of a vaccination is not a medical examination, pre-screening 
vaccination questions may implicate the ADA’s provision on disability-related inquiries, which are 
inquiries likely to elicit information about a disability.  If the employer administers the vaccine, it 
must show that such pre-screening questions it asks employees are “job-related and consistent 
with business necessity.”  See Question K.2. 

K.2. According to the CDC, health care providers should ask certain questions before 
administering a vaccine to ensure that there is no medical reason that would prevent the 
person from receiving the vaccination. If the employer requires an employee to receive the 
vaccination from the employer (or a third party with whom the employer contracts to 
administer a vaccine) and asks these screening questions, are these questions subject to 
the ADA standards for disability-related inquiries? (12/16/20) 

Yes.  Pre-vaccination medical screening questions are likely to elicit information about a 
disability.  This means that such questions, if asked by the employer or a contractor on the 
employer’s behalf, are “disability-related” under the ADA.  Thus, if the employer requires an 
employee to receive the vaccination, administered by the employer, the employer must show that 
these disability-related screening inquiries are “job-related and consistent with business 
necessity.”  To meet this standard, an employer would need to have a reasonable belief, based 
on objective evidence, that an employee who does not answer the questions and, therefore, does 
not receive a vaccination, will pose a direct threat to the health or safety of her or himself or 
others.  See Question K.5. below for a discussion of direct threat. 

By contrast, there are two circumstances in which disability-related screening questions can be 
asked without needing to satisfy the “job-related and consistent with business necessity” 
requirement.  First, if an employer has offered a vaccination to employees on a voluntary basis 
(i.e. employees choose whether to be vaccinated), the ADA requires that the employee’s decision 
to answer pre-screening, disability-related questions also must be voluntary.  42 U.S.C. 
12112(d)(4)(B); 29 C.F.R. 1630.14(d).  If an employee chooses not to answer these questions, 
the employer may decline to administer the vaccine but may not retaliate against, intimidate, or 

https://www.eeoc.gov/laws/guidance/enforcement-guidance-disability-related-inquiries-and-medical-examinations-employees
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#K.2
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#K.5
https://www.govinfo.gov/content/pkg/USCODE-2018-title42/html/USCODE-2018-title42-chap126-subchapI-sec12112.htm
https://www.govinfo.gov/content/pkg/USCODE-2018-title42/html/USCODE-2018-title42-chap126-subchapI-sec12112.htm
https://www.govinfo.gov/content/pkg/CFR-2019-title29-vol4/xml/CFR-2019-title29-vol4-sec1630-14.xml
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threaten the employee for refusing to answer any questions.  Second, if an employee receives an 
employer-required vaccination from a third party that does not have a contract with the employer, 
such as a pharmacy or other health care provider, the ADA “job-related and consistent with 
business necessity” restrictions on disability-related inquiries would not apply to the pre-
vaccination medical screening questions.   

The ADA requires employers to keep any employee medical information obtained in the course 
of the vaccination program confidential. 

K.3. Is asking or requiring an employee to show proof of receipt of a COVID-19 vaccination 
a disability-related inquiry? (12/16/20) 

No.  There are many reasons that may explain why an employee has not been vaccinated, which 
may or may not be disability-related.  Simply requesting proof of receipt of a COVID-19 
vaccination is not likely to elicit information about a disability and, therefore, is not a disability-
related inquiry.  However, subsequent employer questions, such as asking why an individual did 
not receive a vaccination, may elicit information about a disability and would be subject to the 
pertinent ADA standard that they be “job-related and consistent with business necessity.”  If an 
employer requires employees to provide proof that they have received a COVID-19 vaccination 
from a pharmacy or their own health care provider, the employer may want to warn the employee 
not to provide any medical information as part of the proof in order to avoid implicating the ADA. 

ADA and Title VII Issues Regarding Mandatory Vaccinations 

K.4. Where can employers learn more about Emergency Use Authorizations (EUA) of 
COVID-19 vaccines? (12/16/20) 

Some COVID-19 vaccines may only be available to the public for the foreseeable future under 
EUA granted by the FDA, which is different than approval under FDA vaccine licensure. The FDA 
has an obligation to: 

[E]nsure that recipients of the vaccine under an EUA are informed, to the extent practicable under 
the applicable circumstances, that FDA has authorized the emergency use of the vaccine, of the 
known and potential benefits and risks, the extent to which such benefits and risks are unknown, 
that they have the option to accept or refuse the vaccine, and of any available alternatives to the 
product. 

The FDA says that this information is typically conveyed in a patient fact sheet that is provided at 
the time of the vaccine administration and that it posts the fact sheets on its website.  More 
information about EUA vaccines is available on the FDA’s EUA page.  

K.5. If an employer requires vaccinations when they are available, how should it respond 
to an employee who indicates that he or she is unable to receive a COVID-19 vaccination 
because of a disability? (12/16/20) 

The ADA allows an employer to have a qualification standard that includes “a requirement that an 
individual shall not pose a direct threat to the health or safety of individuals in the 

https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#B
https://www.fda.gov/vaccines-blood-biologics/vaccines/emergency-use-authorization-vaccines-explained
https://www.fda.gov/vaccines-blood-biologics/vaccines/emergency-use-authorization-vaccines-explained
https://www.fda.gov/vaccines-blood-biologics/vaccines/emergency-use-authorization-vaccines-explained
https://www.govinfo.gov/content/pkg/CFR-2011-title29-vol4/xml/CFR-2011-title29-vol4-sec1630-10.xml
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workplace.”  However, if a safety-based qualification standard, such as a vaccination requirement, 
screens out or tends to screen out an individual with a disability, the employer must show that an 
unvaccinated employee would pose a direct threat due to a “significant risk of substantial harm to 
the health or safety of the individual or others that cannot be eliminated or reduced by reasonable 
accommodation.”  29 C.F.R. 1630.2(r).  Employers should conduct an individualized assessment 
of four factors in determining whether a direct threat exists: the duration of the risk; the nature and 
severity of the potential harm; the likelihood that the potential harm will occur; and the imminence 
of the potential harm.  A conclusion that there is a direct threat would include a determination that 
an unvaccinated individual will expose others to the virus at the worksite.  If an employer 
determines that an individual who cannot be vaccinated due to disability poses a direct threat at 
the worksite, the employer cannot exclude the employee from the workplace—or take any other 
action—unless there is no way to provide a reasonable accommodation (absent undue hardship) 
that would eliminate or reduce this risk so the unvaccinated employee does not pose a direct 
threat. 

If there is a direct threat that cannot be reduced to an acceptable level, the employer can 
exclude the employee from physically entering the workplace, but this does not mean the 
employer may automatically terminate the worker.  Employers will need to determine if any other 
rights apply under the EEO laws or other federal, state, and local authorities.  For example, if an 
employer excludes an employee based on an inability to accommodate a request to be exempt 
from a vaccination requirement, the employee may be entitled to accommodations such as 
performing the current position remotely. This is the same step that employers take when 
physically excluding employees from a worksite due to a current COVID-19 diagnosis or 
symptoms; some workers may be entitled to telework or, if not, may be eligible to take leave under 
the Families First Coronavirus Response Act, under the FMLA, or under the employer’s 
policies. See also Section J, EEO rights relating to pregnancy. 

Managers and supervisors responsible for communicating with employees about compliance with 
the employer’s vaccination requirement should know how to recognize an accommodation 
request from an employee with a disability and know to whom the request should be referred for 
consideration.  Employers and employees should engage in a flexible, interactive process to 
identify workplace accommodation options that do not constitute an undue hardship (significant 
difficulty or expense).  This process should include determining whether it is necessary to obtain 
supporting documentation about the employee’s disability and considering the possible options 
for accommodation given the nature of the workforce and the employee’s position.  The 
prevalence in the workplace of employees who already have received a COVID-19 vaccination 
and the amount of contact with others, whose vaccination status could be unknown, may impact 
the undue hardship consideration.  In discussing accommodation requests, employers and 
employees also may find it helpful to consult the Job Accommodation Network (JAN) website as 
a resource for different types of accommodations, www.askjan.org.  JAN’s materials specific to 
COVID-19 are at https://askjan.org/topics/COVID-19.cfm.   

Employers may rely on CDC recommendations when deciding whether an effective 
accommodation that would not pose an undue hardship is available, but as explained further 
in Question K.7., there may be situations where an accommodation is not possible.  When an 
employer makes this decision, the facts about particular job duties and workplaces may be 
relevant.  Employers also should consult applicable Occupational Safety and Health 

https://www.govinfo.gov/content/pkg/CFR-2012-title29-vol4/xml/CFR-2012-title29-vol4-sec1630-2.xml
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#D
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#J
http://www.askjan.org/
https://askjan.org/topics/COVID-19.cfm
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#K.7
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Administration standards and guidance.  Employers can find OSHA COVID-specific resources 
at: www.osha.gov/SLTC/covid-19/. 

Managers and supervisors are reminded that it is unlawful to disclose that an employee is 
receiving a reasonable accommodation or retaliate against an employee for requesting an 
accommodation. 

K.6. If an employer requires vaccinations when they are available, how should it respond 
to an employee who indicates that he or she is unable to receive a COVID-19 vaccination 
because of a sincerely held religious practice or belief? (12/16/20) 

Once an employer is on notice that an employee’s sincerely held religious belief, practice, or 
observance prevents the employee from receiving the vaccination, the employer must provide a 
reasonable accommodation for the religious belief, practice, or observance unless it would pose 
an undue hardship under Title VII of the Civil Rights Act.  Courts have defined “undue hardship” 
under Title VII as having more than a de minimis cost or burden on the employer. EEOC guidance 
explains that because the definition of religion is broad and protects beliefs, practices, and 
observances with which the employer may be unfamiliar, the employer should ordinarily assume 
that an employee’s request for religious accommodation is based on a sincerely held religious 
belief.  If, however, an employee requests a religious accommodation, and an employer has an 
objective basis for questioning either the religious nature or the sincerity of a particular belief, 
practice, or observance, the employer would be justified in requesting additional supporting 
information. 

K.7. What happens if an employer cannot exempt or provide a reasonable accommodation 
to an employee who cannot comply with a mandatory vaccine policy because of a disability 
or sincerely held religious practice or belief? (12/16/20) 

If an employee cannot get vaccinated for COVID-19 because of a disability or sincerely held 
religious belief, practice, or observance, and there is no reasonable accommodation possible, 
then it would be lawful for the employer to exclude the employee from the workplace.  This does 
not mean the employer may automatically terminate the worker.  Employers will need to 
determine if any other rights apply under the EEO laws or other federal, state, and local 
authorities. 

Title II of the Genetic Information Nondiscrimination Act (GINA) and Vaccinations 

K.8. Is Title II of GINA implicated when an employer administers a COVID-19 vaccine to 
employees or requires employees to provide proof that they have received a COVID-19 
vaccination? (12/16/20) 

No. Administering a COVID-19 vaccination to employees or requiring employees to provide proof 
that they have received a COVID-19 vaccination does not implicate Title II of GINA because it 
does not involve the use of genetic information to make employment decisions, or the acquisition 
or disclosure of “genetic information” as defined by the statute. This includes vaccinations that 
use messenger RNA (mRNA) technology, which will be discussed more below.  As noted in 
Question K.9. however, if administration of the vaccine requires pre-screening questions that ask 

https://www.osha.gov/SLTC/covid-19/
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#D
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#D
https://www.eeoc.gov/laws/guidance/questions-and-answers-religious-discrimination-workplace
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#exclude
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about genetic information, the inquiries seeking genetic information, such as family members’ 
medical histories, may violate GINA. 

Under Title II of GINA, employers may not (1) use genetic information to make decisions related 
to the terms, conditions, and privileges of employment, (2) acquire genetic information except in 
six narrow circumstances, or (3) disclose genetic information except in six narrow circumstances.  

Certain COVID-19 vaccines use mRNA technology. This raises questions about genetics and, 
specifically, about whether such vaccines modify a recipient’s genetic makeup and, therefore, 
whether requiring an employee to get the vaccine as a condition of employment is an unlawful 
use of genetic information.  The CDC has explained that the mRNA COVID-19 vaccines “do not 
interact with our DNA in any way” and “mRNA never enters the nucleus of the cell, which is where 
our DNA (genetic material) is kept.” (See https://www.cdc.gov/coronavirus/2019-
ncov/vaccines/different-vaccines/mrna.html for a detailed discussion about how mRNA vaccines 
work).  Thus, requiring employees to get the vaccine, whether it uses mRNA technology or not, 
does not violate GINA’s prohibitions on using, acquiring, or disclosing genetic information. 

K.9. Does asking an employee the pre-vaccination screening questions before 
administering a COVID-19 vaccine implicate Title II of GINA? (12/16/20) 

Pre-vaccination medical screening questions are likely to elicit information about disability, as 
discussed in Question K.2., and may elicit information about genetic information, such as 
questions regarding the immune systems of family members.  It is not yet clear what screening 
checklists for contraindications will be provided with COVID-19 vaccinations. 

GINA defines “genetic information” to mean:  

• Information about an individual’s genetic tests; 
• Information about the genetic tests of a family member; 
• Information about the manifestation of disease or disorder in a family member (i.e., family 

medical history); 
• Information about requests for, or receipt of, genetic services or the participation in clinical 

research that includes genetic services by the an individual or a family member of the 
individual; and 

• Genetic information about a fetus carried by an individual or family member or of an 
embryo legally held by an individual or family member using assisted reproductive 
technology. 

29 C.F.R. § 1635.3(c).  If the pre-vaccination questions do not include any questions about 
genetic information (including family medical history), then asking them does not implicate 
GINA.  However, if the pre-vaccination questions do include questions about genetic information, 
then employers who want to ensure that employees have been vaccinated may want to request 
proof of vaccination instead of administering the vaccine themselves.  

GINA does not prohibit an individual employee’s own health care provider from asking questions 
about genetic information, but it does prohibit an employer or a doctor working for the employer 

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/different-vaccines/mrna.html
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/different-vaccines/mrna.html
https://www.eeoc.gov/wysk/what-you-should-know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=#K.2
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from asking questions about genetic information.  If an employer requires employees to provide 
proof that they have received a COVID-19 vaccination from their own health care provider, the 
employer may want to warn the employee not to provide genetic information as part of the 
proof.  As long as this warning is provided, any genetic information the employer receives in 
response to its request for proof of vaccination will be considered inadvertent and therefore not 
unlawful under GINA.  See 29 CFR 1635.8(b)(1)(i) for model language that can be used for this 
warning. 
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The Annual Board Calendar is a dynamic document to assist school boards regarding important conference 

dates, report deadlines, suggested work sessions, and planning reminders. The calendar is constantly evolving 

as issues and interests unfold. The board president and superintendent collectively should review and update 

the calendar monthly and include it in the board packet. Please note, this calendar does not include all items a 

board needs to be aware of, but should serve as a starting point which includes some primary planning and 

policy functions. NASB is not responsible for any missing information or dates. The user is responsible for 

reading and understanding the requirements of each statute and deadline. Neither this document nor any of the 

information in this document is to be used as a formal legal opinion nor is it intended to be used as a substitute 

for the advice of the user’s attorney. NASB recommends the user contact their own attorney for formal legal 

advice. 

 

Other general monthly activities not included on the attached calendar may include, but are not limited to: 

▪ Committee Reports 

▪ Advisory Committee Activities/Reports 

▪ Curriculum/Instruction Review 

▪ Technology Updates 

▪ Training Requirements 

▪ NASB Member Services 

 

To operate with a comprehensive Annual Board Calendar, the Association encourages you to review the below 

sites for additional deadlines your district may be required to follow: 

 

Nebraska Department of Education Master Calendar - Identifies all state mandated deadlines to ensure 

board/administrative accountability. https://www.education.ne.gov/ndecalendar/ 

 

Superintendent Reports – Please note there are various reports superintendents must file that are not all included 

on this report. The Association suggests that the board work collaboratively with the superintendents to add 

any required superintendent reporting to this calendar, as needed. Many of these reports can be found in § 79-

528 Federal – There are various federal laws and regulations, which require school districts to adopt certain 

policies, written procedures, and/or notices. To access a more extensive list of federal policies, please visit:   
https://www2.ed.gov/policy/landing.jhtml?src=ft 
 

The information on the above link is provided by the National School Board Association. NASB does not verify 

the accuracy or update the federal policies on the above link, and users should check for updates, or consult the 

school district’s attorney.  

https://www.education.ne.gov/ndecalendar/
https://www2.ed.gov/policy/landing.jhtml?src=ft
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General Monthly Activities 

NASB Events 

▪ NSBA Advocacy Institute 

Planning 

▪ Annual Leadership Team Planning Retreat 

Curriculum 

▪ District Report Card 

Committee Reports 

Personnel 

▪ Approve superintendent contract.  Note:  For current superintendents or ESU Administrators, before approval of 

contract/amendment, board must publish a copy of the proposed contract/amendment three days before approval 

along with estimate and description of all costs.  Neb. Rev. Stat. § 79-2402(1). For new superintendents or ESU 

Administrators, the board must publish a copy of the contract two days after the meeting at which the contract 

was approved, along with estimate and description of all costs.  Neb .Rev. Stat. § 79-2402(2). 

▪ Review and revise superintendent evaluation instrument 

▪ Develop new superintendent goals 

▪ Appoint superintendent as the district’s Non-discrimination Compliance Coordinator 

▪ Negotiations mandatory mediation if no agreement; Due February 8 – § 48-818.01 

Policy 

▪ Review Board Code of Conduct 

▪ Sign and file Conflict of Interest form with Board Secretary 

Other 

▪ Board must notify the Secretary of State, County Clerk/Election Commissioner of the number of officers to be 

elected, the length of terms of office, the vacancies to be filled by election and length of remaining term, and the 

number of votes to be cast by a registered voter for each office in the statewide primary election 

https://nebraskalegislature.gov/laws/statutes.php?statute=32-404 

▪ Elect board officers 

Activity Statute Timeframe Summary 

Election Notice 
§ 32-404 

§ 32-601 

On or before 

January 5 

Board must notify County Clerk of Election Commissioner of 

member seats open for the upcoming election. 

Annual Financial 

Report 
§ 79-1229 

On or before 

January 31 

Requires an administrator of each ESU to submit to the 

Commissioner an annual financial report. 

Negotiations § 48-818.01 
On or before 

February 8 

If an agreement is not reached by February 8, the parties shall 

submit to mandatory mediation or fact-finding as ordered by the 

commission, unless the parties mutually agree, in writing, to forgo 

mandatory mediation or fact finding.  NOTE:  The negotiations 

process begins in August – see below. 

F
eb

ru
ar

y
 

           General Monthly Activities 

NASB Events 

▪ NASB Legislative Issues Conference 

 

Activity Statute Timeframe Summary 

Learning 

Community 
§ 79-2110 

On or before 

March 1 

School board shall provide notice to parent whose student is 

currently attending a school outside of the attendance area stating 

what school the student shall be allowed to attend as a continuing 

student. 

Negotiations § 48-818.01 

On or before 

March 25    

(or within 25 

days after 

certification 

of amounts, 

whichever 

occurs last in 

time) 

Negotiations, mediation, and fact-finding shall end.  If no 

agreement is reached by this date, either party may, within 

fourteen days after such date, file a petition with the 

commission. 

https://nebraskalegislature.gov/laws/statutes.php?statute=32-404
https://nebraskalegislature.gov/laws/statutes.php?statute=32-404
https://nebraskalegislature.gov/laws/statutes.php?statute=32-601
https://nebraskalegislature.gov/laws/statutes.php?statute=79-1229
https://nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-2110
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
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NASB Events 

▪ NAEP State Convention 

▪ NASB Membership Renewal  

Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Strategic Plan Progress Report  

Budget 

▪ Board/Administrators Budget Work Session 

Committee Reports 

Curriculum 

▪ Review School Improvement Plan 

▪ Review Alternative Education Program 

Policy 

▪ Review Student Attendance Policy 

A
p

ri
l 

  
  
 

NSBA Event 

▪ NSBA National Conference 

Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Strategic Plan Progress Report  

Curriculum 

▪ Review ELL Program 

Committee Reports 

Learning Community 

▪ Learning Community attendance; Due April 1 § 79-232 through § 79-246 

Personnel 

▪ Teacher Non-Renewal, RIF, and Termination Notices; Due April 15 § 79-831 

Policy 

▪ Review Student Handbooks and relative policies 

Educational Service Unit 
▪ Certificated Employee of ESU Non-Renewal, Termination, Amendment Notices; Due April 15 - § 79-1236 

Activity Statute Timeframe Summary 

Learning 

Community 

attendance 

application 

§ 79-232 

through § 

79-246 

On or before 

April 1 

School district must accept or reject any applications made by a 

parent or guardian requesting to attend a school that is not in an 

attendance area where the applicant resides.   

ESU § 79-1236 

On or April 

15 of year 

action is 

taken on the 

contract 

For any certificated employee whose contract of employment may 

be amended, terminated or not renewed for the following school 

year, shall be noticed in writing on or before April 15.   

Certificated 

employee contract 

notice 
§ 79-831 

On or before 

April 15 of 

each year 
action is taken 

on the contract 

For any probationary or permanent certificated employee, written 

notice must be given if the district plans on amending, 

terminating, or not renewing the employee’s contract for the next 

school year.  Final action on this contract must be taken on or 

before May 15.  

http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-831
http://nebraskalegislature.gov/laws/statutes.php?statute=79-1236
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1236
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-831
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Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Strategic Plan Progress Report  

Budget  

▪ State Aid Certification and Distribution (May 1, 2020/LB 79-1022) 

▪ Board/Administrators Budget Work Session 

Committee Reports 

Curriculum 

▪ Review Statewide Assessment Results 

Policy 

79-262. rules and standards concerning student conduct adopted by the school board and the provisions 

of section 79-267 to define conduct which the principal or designee is required to report to law enforcement 
under section 79-293. 

 

School board or board of education; rules and standards; establish; distribute and post; 

review with county attorney. 

(1) The school board or board of education shall establish and promulgate rules and standards 

concerning student conduct which are reasonably necessary to carry out or to prevent interference with 

carrying out any educational function, if such rules and standards are clear and definite so as to provide 

clear notice to the student and his or her parent or guardian as to the conduct prescribed, prohibited, or 

required under the rules and standards. Notwithstanding any other provisions contained in the Student 

Discipline Act, the school board or board of education may by rule specify a particular action as a 

sanction for particular conduct. Any such action must be otherwise authorized by section 79-258, 79-265, 

or 79-267. Any such rule shall be binding on all students, school officials, board members, and hearing 

examiners. Expulsion may be specified as a sanction for particular conduct only if the school board or 

board of education finds that the type of conduct for which expulsion is specified has the potential to 

seriously affect the health, safety, or welfare of the student, other students, staff members, or any other 

person or to otherwise seriously interfere with the educational process. On or before August 1 of each 

year, all school boards shall annually review in collaboration with the county attorney of the county in 

which the principal office of the school district is located the rules and standards concerning student 

conduct adopted by the school board and the provisions of section 79-267 to define conduct which the 

principal or designee is required to report to law enforcement under section 79-293. 

▪  

Ju
n

e 

NASB Events 

▪ New Board Member Follow-Up 

▪ School Law Seminar 

Advocacy 

▪ Submit Legislative Resolution or Standing Position to NASB Legislation Committee 

Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Board Self-Assessment and Goal Planning 

▪ Strategic Plan Progress Report  

Budget 

▪ Board/Administrators Budget Work Session 

Committee Reports 

Curriculum 

▪ Year End Assessment and Curriculum Review 

▪ Review School Improvement Plan 

https://nebraskalegislature.gov/laws/statutes.php?statute=79-258
https://nebraskalegislature.gov/laws/statutes.php?statute=79-265
https://nebraskalegislature.gov/laws/statutes.php?statute=79-267
https://nebraskalegislature.gov/laws/statutes.php?statute=79-267
https://nebraskalegislature.gov/laws/statutes.php?statute=79-293
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Policy 

▪ Annual Review Bullying Prevention Policy; Due July 1 - § 79-2,137 

Other 

▪ ESUs holding elections in conjunction with the statewide general election must notify the Secretary of 

State, County Clerks or Election Commissioners of offices to be filled, terms, vacancies, votes to cast, 

and filing deadlines for each office. § 32-404, § 32-601 

 

Activity Statute Timeframe Summary 

ESU § 32-404 

§ 32-601 

On or before 

June 15 

ESUs must notify County Clerk or Election Commissioners 

of member seats to be filled at general election. 

Bully 

Prevention 

Policy 

§ 79-2,137 
On or before 

July 1 

School district must review their bullying prevention and 

education policy annually; update as needed. 

  

http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-2,137
http://nebraskalegislature.gov/laws/statutes.php?statute=32-404
http://nebraskalegislature.gov/laws/statutes.php?statute=32-601
http://nebraskalegislature.gov/laws/statutes.php?statute=32-404
http://nebraskalegislature.gov/laws/statutes.php?statute=32-601
http://nebraskalegislature.gov/laws/statutes.php?statute=79-2,137
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NASB Events 

▪ NASB Board Member Candidate Webinar (even-numbered years only) 

▪ NAEP Summer Workshops 

▪ NASB Orientation (New Superintendents, Board President, and District Administrative Assistant) 

▪ Review NASB Board Awards of Achievement (Deadline for updating points earned.) 

Planning 

▪ Monitor progress of district goals, link goals to discussion and action items, adopt board goals 

▪ Strategic Plan Progress Report  

Budget 

▪ Board/Administrator Budget Work Session 

▪ Budget Authority and Allowable Reserve Percentage Certification 

Committee Reports 

Curriculum 

▪ Review Special Education Program 

▪ Review Multi-Cultural Education Program 

Policy 

▪ Annual Review Parental and Family Engagement Policy (public hearing and adoption only if changes) -                    

§ 79-531 and § 79-533 

▪ Student Fees Policy; Due August 1 § 79-2,134 
The written Meal Charge Policy and guidelines shall be in place and ready to be communicated to staff and 

households.  Under the Student Discipline Policies, the board shall annually review, in collaboration with the 

County Attorney, the definition of student conduct which the principal or designee is required to report to law 

enforcement. 
Personnel 

▪ Superintendent evaluation and goal planning 

▪ File copy of approved superintendent/ESU administrator contract or any amendments with the 

Department of Education by August 1 § 79-2403 
Other 

▪ Distance Education Incentives Application; Due August 1 (through 2020) § 79-1337 

▪ Pupils Instruction in Another District Contracts: Due August 15 § 79-598 

Activity Statute Timeframe Summary 

Student Fees § 79-2,134 
On or before 

August 1 

Requires every school board to hold a public hearing 

proposing a student fee policy.  In the meeting, the board 

shall review the amount of money collected from student 

fees (per policy) the prior year.  They shall then propose and 

adopt the upcoming school year policy and publish in the 

student handbook.   

Distance 

Education 

Incentives 

§ 79-1337 

On or before 

August 1 

(through 

2020) 

Districts and ESUs shall apply for incentives annually, 

through 2020, to the Department of Education on or before 

August 1.   

Superintendent 

Contract 
§ 79-2403 

On or before 

August 1 

After approval of a contract, or any amendments, for 

superintendent/ESU administrator services, file a copy of 

such contract or amendment with the State Department of 

Education on or before the next succeeding August 1.  

Instruction in 

another District 
§ 79-598 

On or before 

August 15 

If contracting with a neighboring district(s) for instruction of 

all or any part of the pupils residing in the district, written 

contracts shall be filed in the office of the superintendent of 

the primary high school district.   

http://nebraskalegislature.gov/laws/statutes.php?statute=79-531
http://nebraskalegislature.gov/laws/statutes.php?statute=79-531
http://nebraskalegislature.gov/laws/statutes.php?statute=79-533
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-2,134
http://nebraskalegislature.gov/laws/statutes.php?statute=79-2403
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1337
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-598
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-2,134
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1337
http://nebraskalegislature.gov/laws/statutes.php?statute=79-2403
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-598
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NASB Events 

▪ NASB Area Membership Meetings:  York, Valentine, Gering, and North Platte 

Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Strategic Plan Progress Report 

Budget 

▪ Board/Administrators Budget Work Session 

▪ Certification of District’s Assessed Valuation 

▪ Public Budget Hearing / Adopt Budget;  Due on or before September 20 § 13-508 § 79-1084, § 79-

1085, § 79-1086, § 13-506, §13-518 

Committee Reports 

Curriculum 

▪ Review Alternative Education Program 

Learning Community 

▪ Learning Community attendance reports; Due September 1 § 79-201 

▪ Learning Community Budget; Due September 1 § 13-508 

Personnel 

▪ Board/All Staff Gathering 

▪ Negotiations employee’s agent request recognition; Due September 1(year preceding contract year)    

§ 48-818.01 

Policy 

Other 

▪ Committee on American civics; Due beginning of school year § 79-724 

▪ State school safety director is required to complete an assessment of the security or each school 

building no later than August 31, 2020.  Neb. Rev. Stat. § 79-2,144. 

 

Activity Statute Timeframe Summary 

Negotiations 

§ 48-811, 

816, and 

818  

On or before 

Sept 1 (year 

preceding 

the contract 

year in 

question) 

The certificated and instructional employees’ collective 

bargaining agent must request recognition as bargaining 

agent. Boards may enter into collective bargaining 

agreements for periods not to exceed four years. 

Committee on 

American civics 
§ 79-724 

Beginning 

of school 

year 

Requires every school board to appoint a committee of three 

to be known as the committee on American civics. Hold no 

fewer than two public meetings annually, at least one 

when public testimony is accepted. Examine and ensure that 

the social studies curriculum used in the district is aligned 

with the social studies standards adopted pursuant to section 

79-760.01.  

Learning 

Community 

attendance 

reports 

§ 79- 201 
On or before 

September 1 

Each district that is a member of a learning community 

needs to report to the leaning community coordinating 

council attendance reports including violations of 

attendance, results of attendance investigations, policies on 

excessive absenteeism and records of notices and reports.   

Learning 

Community 

Budget 

§ 13-508 
On or before 

September 1 

Learning communities shall file a copy of their adopted 

budget statement with member school districts.   

Negotiations 

§ 48-811, 

816, and 

818 

On or before 

September 

15 

Negotiations contract dispute decision; Boards may enter 

into collective bargaining agreements for periods not to 

exceed four years. 

http://www.nebraskalegislature.gov/laws/statutes.php?statute=13-508
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1084
http://nebraskalegislature.gov/laws/statutes.php?statute=79-1085
http://nebraskalegislature.gov/laws/statutes.php?statute=79-1085
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1086
https://nebraskalegislature.gov/laws/statutes.php?statute=13-502
http://yosemite.epa.gov/R10/OWCM.NSF/d14dabb756dc1fb3882565000062f164/c18ad083691dcdc38825672f0058649d!OpenDocument?statute=79-201
http://www.nebraskalegislature.gov/laws/statutes.php?statute=13-508
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-724
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-201
http://www.nebraskalegislature.gov/laws/statutes.php?statute=13-508


© 2020 Nebraska Association of School Boards. All Rights Reserved.  

 

8 

A
u

g
u

st
 

Activity Statute Timeframe Summary 

General Budget 

Adoption 
§ 13-508 

On or before 

September 

20 

School board shall file with, certify to the levying board, 

and file with the auditor a copy of the adopted budget 

statement together with the amount of the tax required to 

fund the adopted budget. 

Class III Budget § 79-1084 

On or before 

September 

20 

Requires school boards of Class III districts to report to the 

county board and the learning community coordinating 

council (if applicable) the entire revenue raised by taxation 

and all other sources for the previous fiscal year and a 

budget for the ensuing fiscal year.  

Class IV Budget § 79-1085 

On or before 

September 

20 

Requires school boards of a Class IV district to report to the 

county board an estimate of the amount of funds required for 

the next school fiscal year.   

Class V Budget § 79-1086 

On or before 

September 

20 

Requires school board of a Class V district that is a member 

of a learning community to report to the county board and 

the learning community coordinating council the entire 

revenue raised by taxation and all other sources for the 

previous school fiscal year and a budget for the ensuing 

school fiscal year.   

ESEA  

Notices 
Federal  

Elementary and Secondary Education Act (ESEA) – 

Requires school districts and individual schools to provide 

numerous notices to parents the public and others under the 

No Child Left Behind Act.  A complete list, description and 

sample notices can be found at:  

http://www.ed.gov/programs/titleiparta/parentinvguid.doc 

FERPA Annual 

Notice 
Federal  

Family Educational Rights and Privacy Act (FERPA) - 

Annual notice provided to parents/guardians and eligible 

students of their rights to inspect and review educational 

records, amend education records, consent to disclose 

personally identifiable information in education records and 

file a complaint with the U.S. Department of Education.  

Sample Notice:  

http://www2.ed.gov/policy/gen/guid/fpco/ferpa/lea-

officials.html 

PPRA Annual 

Notice 
Federal  

Protection of Pupil Rights Amendment – (PPRA) – Annual 

notice provided to parents of the policies regarding surveys 

of students, instructional materials, physical examinations, 

personal information used for marketing. 

Child Nutrition 

Annual Notice 
Federal 

 Child Nutrition Programs – If school districts participate in 

National School Lunch Programs the School Breakfast 

Program or the Special Milk Program, they must provide 

parents and the public information about fee and reduced 

price meals and/or free milk and must provide parents with 

an application form.  

 

 

 

http://nebraskalegislature.gov/laws/statutes.php?statute=13-508
http://ndecalendar.mhsoftware.com/ViewCal.html?statute=79-1084
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1085
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1086
http://www.ed.gov/programs/titleiparta/parentinvguid.doc
http://www.nebraskalegislature.gov/laws/statutes.php
http://www.nebraskalegislature.gov/laws/statutes.php
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Activity Statute Timeframe Summary 

AHERA Annual 

Notice 
Federal 

 Asbestos Hazard Emergency Response Act (AHERA) – 

requires school districts to have an asbestos management 

plan for each school building in the district (whether lease or 

own).  Annually, school districts must notify parents, 

teachers, and employee organizations of the availability of 

the asbestos management plan.  All members of the 

custodial staff who work in a building containing asbestos 

must have awareness training and all new custodial staff 

must be training within the first 60 days of hiring.  Sample 

Notice: 

http://yosemite.epa.gov/R10/OWCM.NSF/d14dabb756dc1fb

3882565000062f164/c18ad083691dcdc38825672f0058649d

!OpenDocument 

McKinney-

Vento Notice 
Federal 

 McKinney-Vento Homeless Assistance Act – Requires 

public notice of the education rights of homeless students.  

The notice must be disseminated in places where homeless 

students receive services including schools, family shelters, 

and soup kitchens.  They must be understandable to 

homeless students and their parents and when necessary in 

their native language.  Downloadable poster: 

http://center.serve.org/nche/pr/er_poster.php#youth.   

Non-

discrimination 

Notice 

Federal 

 Non- Discrimination - requires all recipients of federal funds 

to notify their students, parents and others that they do not 

discriminate on the basis of race, color, national origin, sex, 

disability, and age, and, if applicable, that they provide equal 

access to the Boy Scouts of America and other designated 

youth groups.   

IDEA Annual 

Notice 
Federal 

 Individuals with Disabilities Education Act (IDEA) – 

Annual notice to parents of a child with a disability of the 

district’s procedural safeguards.  A notice must also be 

placed on the district’s website.  The notice must be easily 

understandable and in the native language of the parents.  

Sample Notice:  

http://idea.ed.gov/download/modelform_Procedural_Safegu

ards_June_2009.pdf 

 

 

 

 

 

 

http://www.nebraskalegislature.gov/laws/statutes.php
http://www.nebraskalegislature.gov/laws/statutes.php
http://www.nebraskalegislature.gov/laws/statutes.php
http://nebraskalegislature.gov/laws/statutes.php#youth
http://www.nebraskalegislature.gov/laws/statutes.php
http://www.nebraskalegislature.gov/laws/statutes.php
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NASB Events 

▪ NASB Area Membership Meetings:  Nebraska City, Norfolk, La Vista, Fremont, and Kearney 

▪ NASB Board Member Candidate Webinar (even-numbered years only) 

Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Strategic Plan Progress Report  

Committee Reports 

Curriculum 

▪ Review Summer School Programs 

▪ Review ACT Results 

▪ Review School Improvement Plan 

Learning Community 

▪ Learning Community Coordinating Council Only – learning community levies and total assessed 

valuation; Due October 15 § 79-528 

Personnel 

▪ Negotiations contract dispute decision (year of contract, if needed); Due September 15 § 48-818.01 

▪ Personnel Report to the Department of Education; Due September 15 § 79-804 

▪ Negotiations board must respond to agent request; Due October 1 § 48-818.01 

Policy 

Other 

▪ Annual Emergency Safety Plan – Annual Adoption 

▪ Annual District Report 

▪ Tax Request Hearing for Fund Levies; Due October 13 § 77-1601.02 

▪ Poverty Plan; Due October 15 § 79-1013  

▪ Superintendent file Membership Report; Due October 15 § 79-528 

▪ Limited English Proficiency Plan; Due October 15 § 79-1014 

▪ Elementary Site Allowance; Due October 15 § 79-1007.15 

▪ Distance Education Incentives Denial Appeal (through 2020); Due October 1 § 79-1337 

Activity Statute Timeframe Summary 

Negotiations § 48-818.01 

On or 

before 

September 

15 

The commission will render a decision on any contract 

dispute in regards to a non-agreed upon agreement that 

was due March 25.   

Personnel 

Report 
§ 79-804 

On or 

before 

September 

15 

All schools shall file with the Department of Education a 

fall personnel report, specifies the names of all individuals 

employed by the school who are certificated.   

Negotiations 
§ 48-811, 816, 

and 818 

On or 

before Oct 1 

The board of directors must respond to an agent’s request 

for recognition as bargaining agent.                             

Note:  Timeframe – Year preceding the contract year in 

question. 

Tax Request 

Hearing 
§ 77-1601.02 

On or 

before 

Oct13 and a 

special 

public 

hearing and 

proper 

notice to be 

held prior to 

this date. 

Requires a school board, ESU, learning community board, 

who is setting the tax request at a different amount than 

the prior year, to hold a special public hearing, provide 

proper notice at least five days prior to the hearing, pass by 

a majority vote a resolution or ordinance increasing the tax 

amount and to certify and submit the resolution to the 

county clerk on or before October 13.   

 

http://nebraskalegislature.gov/laws/statutes.php?statute=79-528
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://idea.ed.gov/download/modelform_Procedural_Safeguards_June_2009.pdf?statute=79-804
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://www.nebraskalegislature.gov/laws/statutes.php?statute=77-1601.02
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1013
http://nebraskalegislature.gov/laws/statutes.php?statute=79-528
http://www.nsba.org/policies-required-federal-law-july-2016?statute=79-1014
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1007.15
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1337
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-804
http://www.nebraskalegislature.gov/laws/statutes.php?statute=77-1601.02
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Activity Statute Timeframe Summary 

Distance 

Education 

Incentives 

§ 79-1337 
On or 

before Oct 1 

(thru 2020) 

District or ESU may appeal the denial of incentives for 

any course by the Department of Education to the State 

Board of Education.   

Membership 

Report 
§ 79-528 

On or 

before 

October 15 

All superintendents must file with the Commissioner of 

Education the fall school district membership report.   

Poverty Plan § 79-1013 

On or 

before 

October 15 

Requires each school district designate a maximum 

poverty allowance greater than zero dollars to submit a 

poverty plan for the next school fiscal year to the NDE and 

to the learning community coordinator council (if 

applicable).   

Limited English 

Proficiency Plan 
§ 79-1014 

On or 

before 

October 15 

Requires each school district designate a maximum limited 

English proficiency allowance greater than zero dollars to 

submit a limited English proficiency plan for the next 

school fiscal year to the NDE and to the learning 

community council (if applicable).   

Elementary Site 

Allowance 
§ 79-1007.15 

On or 

before 

October 15 

Requires each school district who qualifies for an 

elementary site allowance to submit the applicable form to 

the NDE.   

O
ct

o
b

er
 

NASB Events 

▪ NASB Board Member Candidate Webinar (even-numbered years only) 

▪ Labor Relations Conference 

▪ Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Strategic Plan Progress Report  

Budget  

▪ Fall district enrollment figures 

Committee Reports 

Curriculum 

▪ Review Statewide Assessment Results 

▪ AQuESTT Classification Review 

Educational Service Unit 

▪ Publish Report of Yearly Activities of the ESU Board; Due November 1 § 79-1228 

Personnel 

▪ Negotiations shall begin; Due November 1 § 48-818.01 

Policy 

Other 

▪ Appoint Delegate Assembly Representative 

▪ Review Annual Emergency Safety Plan 

▪ Superintendents file Financial Report; Due November 1 § 79-528 

Activity Statute 
Timefra

me 
Summary 

Negotiations § 48-818.01 

On or 

before 

November 

1 (year 

preceding 

the 

contract 

year in 

question) 

Negotiations shall begin.  No fewer than four negotiations 

meetings between the certificated and instructional 

employees’ collective-bargaining agent and the board’s 

bargaining agent.   

 

http://center.serve.org/nche/pr/er_poster.php?statute=79-1337
http://nebraskalegislature.gov/laws/statutes.php?statute=79-528
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1013
http://nebraskalegislature.gov/laws/statutes.php?statute=79-1014
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1007.15
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1228
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-528
http://www.nebraskalegislature.gov/laws/statutes.php?statute=48-818.01
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Activity Statute Timeframe Summary 

Financial Report § 79-528 

On or 

before 

November 1 

All superintendents must submit to the Commissioner of 

Education an annual financial report.  

ESU § 79-1228 November 1 

Board of the ESU must publish a brief report of the yearly 

activities of the board.   

N
o

v
em

b
er

 

NASB Events 

▪ NASA/NASB State Education Conference 

▪ NASB Delegate Assembly 

Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Strategic Plan Progress Report  

Committee Reports 

Personnel 

▪ Distribute superintendent evaluation 

Policy  

Other 

▪ District Audit Report 

D
ec

em
b

er
 

NASB Events 

▪ New Board Member Workshops (Gering, North Platte, York, Broken Bow, West Point, and La Vista 

Planning 

▪ Monitor progress of district goals, link goals to discussion and action items 

▪ Strategic Plan Progress Report  

Personnel 

▪ Superintendent evaluation 

Budget 

▪ Fiscal Year Audit Report 

Committee Reports 

Curriculum 

▪ NDE State of the Schools Report 

▪ Review School Improvement Plan 

Learning Community 

▪ Report Evaluation and Research Results of Funds Distributed per § 79-1241.03; Due January 1 -         

§ 79-2104.02 

Educational Service Unit 

▪ ESU Annual Financial Report; Due January 31 § 79-1229 

Policy 
 

Activity Statute Timeframe Summary 

Learning 

Community 
§ 79-2104.02 

On or before 

January 1 

Each learning community shall report evaluation and 

research results regarding funds distributed per § 79-

1241.03 

ESU § 79-1229 
On or before 

January 31 

Administrator of ESU shall submit to the Commission  

of Education the annual financial report.   

 

http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-528
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1228
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-2104.02
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1229
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-2104.02
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1241.03
http://www.nebraskalegislature.gov/laws/statutes.php?statute=79-1241.03
http://nebraskalegislature.gov/laws/statutes.php?statute=79-1229
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