
Regular Board of Education Meeting 

High School Library
P.O. Box 8400

Ravenna, NE 68869-8400

Monday, May 13, 2024 8:00 PM

 

Misti Fiddelke:   Present   

Ryan Osten:   Absent   

Tara Schirmer:   Present   

Dawn Standage:   Present   

Marc Vacek:   Present   

Mike Voelker:   Present   

Ryan Osten:   Present   

 

1. Call to Order and Roll Call - Open Meeting Law

2. Excuse Absent Board Members
Motion to excuse absent board member Mr. Ryan Osten Passed with a motion by Dawn 
Standage and a second by Mike Voelker.
Misti Fiddelke: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc Vacek: Yea, Mike 
Voelker: Yea 
Yea: 5, Nay: 0

3. The Pledge of Allegiance



4. Recitation of School Mission Statement: Preparing Students Today to Succeed Tomorrow: 
Family-Community-School

5. Recitation of Board Mission Statement: Providing collaborative leadership to prepare 
students today to succeed tomorrow.

6. Approval of Agenda
Motion to approve the agenda as presented Passed with a motion by Mike Voelker and a 
second by Marc Vacek.
Misti Fiddelke: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc Vacek: Yea, Mike 
Voelker: Yea 
Yea: 5, Nay: 0

7. Financial Report

8. Consent Agenda
Motion to approve the consent agenda Passed with a motion by Mike Voelker and a second 
by Marc Vacek.
Misti Fiddelke: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc Vacek: Yea, Mike 
Voelker: Yea 
Yea: 5, Nay: 0

8.1. Discuss, consider, and take all necessary action to minutes

8.2. Discuss, consider, and take all necessary action to bills

8.3. Notice of Meeting Publication: The public notice for this meeting was published in the 
May 8th edition of the Ravenna News

8.4. Discuss, consider, and take all action necessary in reviewing the RPS 2023-2024 safe 
return to school plan, considering any and all community input 

8.5. Discuss, consider, and take all action necessary to declaring one John Deere riding 
mower and one EXMark riding mower and other miscellaneous items as surplus for 
immediate sale or disposal

8.6. Discuss, consider, and take all action necessary to the resignation of Mrs. Andrea Wolf

9. Request to Address the Board and Correspondence 

10. Blue Jay Celebration of Success - FBLA National Qualifiers & Annual Personal Finance 
Report from Mr. Ellis

11. Artist of the Month - Samantha Lyions 



12. Information and Action Items

12.1. Discuss, consider, and take all action necessary to hiring a K-12 media specialist for the 
2024-25 school year
Motion to approve the hiring of Stacie Loeffelholz as K-12 media specialist for the 2024-25 
school year Passed with a motion by Mike Voelker and a second by Ryan Osten.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.2. Discuss, consider, and take all action necessary to the hiring of a full-time substitute for 
the 2024-25 School Year

12.3. Discuss, consider, and take all action necessary to printer and copier leased services for 
the school district 
Motion to rescind the board's motion from the April 8th board meeting to enter into to a five-
year lease with Capital Business Systems for managed print services. Motion to enter into a 
five-year lease with Eakes for managed print services. Passed with a motion by Marc Vacek 
and a second by Ryan Osten.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.4. Discuss, consider, and take all action necessary to the annual staff appreciation meal
Motion to approve the purchase of an annual appreciation meals for staff members and board 
members in an amount not to exceed $10 per person. Passed with a motion by Mike Voelker 
and a second by Ryan Osten.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.5. Discuss, consider, and take all action necessary to paint bids for the interior of the current 
Youth Center Building
Motion to award the bid to paint interior of the current Youth Center to Krissy Reisbeck in 
the amount of $2,000 Passed with a motion by Ryan Osten and a second by Mike Voelker.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.6. Discuss, consider, and take all action necessary to the school nutrition program's dairy 
bid for school year 2024-25
Motion to approve the bid for dairy products from Hiland Dairy as presented Passed with a 
motion by Mike Voelker and a second by Marc Vacek.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 



Yea: 6, Nay: 0

12.7. Discuss, consider, and take all action necessary to breakfast and lunch meal prices for the 
2024-25 school year
Motion to increase meal prices for the 2024-25 school year as presented Passed with a 
motion by Marc Vacek and a second by Ryan Osten.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.8. Discuss, consider, and take all action necessary to girls middle school wrestling
Motion to approve the addition of junior high girls wrestling to the student activities program 
Passed with a motion by Marc Vacek and a second by Ryan Osten.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.9. Discuss, consider, and take all action necessary to the purchase of a wrestling mat
Motion to approve the purchase a wrestling mat in the amount of $13,565.16 from 
Depreciation Fund. Passed with a motion by Dawn Standage and a second by Ryan Osten.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.10. Discuss, consider, and take all action necessary to aluminum bleachers at football 
field
Motion to approve the proposal for bleacher improvements to Bryan Dubas in the amount of 
$20,233 (footboard option only) or $35,433 (footboard & kickboard options) Passed with a 
motion by Ryan Osten and a second by Mike Voelker.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.11. Discuss, consider, and take all action necessary to the revised teaching contract of 
Ms. Shelbi Zinnell
Motion to approve the revised teacher renewal agreement for Mrs. Shelbi Zinnell as 
presented Passed with a motion by Mike Voelker and a second by Tara Schirmer.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.12. Discuss, consider, and take all action necessary to the revised work agreement of 
Ms. Shelbi Zinnell
Motion to approve the revised work agreement for Mrs. Shelbi Zinnell as presented Passed 
with a motion by Marc Vacek and a second by Ryan Osten.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 



Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.13. Discuss, consider, and take all action necessary to the work agreement for Mrs. 
Shari Spaulding 
Motion to approve the revised work agreement for Mrs. Shari Spaulding as presented Passed 
with a motion by Mike Voelker and a second by Ryan Osten.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

12.14. Discuss, consider, and take all action necessary to the work agreement for Mrs. 
Hilary Bolling
Motion to approve the revised work agreement for Mrs. Hilary Bolling as presented Passed 
with a motion by Marc Vacek and a second by Mike Voelker.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0

13. Discussion Items

13.1. Discuss, consider, and take all action necessary to building improvements: (Guest 
Speakers Mark Lewis & Tobin Buchanan) @ 8:00 PM

13.2. Policy Review-5000 Series

13.3. Policy Review-6000 Series

13.4. Discuss, consider, and take all action necessary to the Ravenna Public Schools Strategic 
Plan

13.5. Discuss, consider, and take all action necessary to personnel matters (Executive Session)

14. Elementary Principal's Report

15. Secondary Principal's Report
 

16. Superintendent's Report 
 

17. Board Report

18. Positive Comments



19. Adjournment
Motion to adjourn at 11:10 PM Passed with a motion by Mike Voelker and a second by Tara 
Schirmer.
Misti Fiddelke: Yea, Ryan Osten: Yea, Tara Schirmer: Yea, Dawn Standage: Yea, Marc 
Vacek: Yea, Mike Voelker: Yea 
Yea: 6, Nay: 0





National FBLA Costs - Orlando 2024

This provides a breakdown of expenses all which are required to be purchased as one complete
package through Nebraska FBLA. Adjustments are not permitted. This NLC is also 7 days

instead of the usual 5. We will receive a $250 stipend from FBLA.

Transportation - Southwest Airlines - Omaha to Orlando (Roundtrip) + Bus Transfers
$785.00 x6………………………………………………………………………………………$4,710.00

Hotel - Hyatt Regency Orlando (6 nights - 3 rooms)
$543.00 x6………………………………...…………………………………………………….$3,260.00

Conference Registration
Student - $197.00 x 5……………………………………………………………..…………......$985.00
Advisor - $102.00 x 1……………………………..………………………………………….…. $102.00

Leisure Activity - (Universal Studios)
$125.00 x 6………………………………………………………………………………………..$750.00

Meals (Breakfast, Lunch and Dinner for 7 days ($50 per day per individual)
$350.00 x 6…………………………………………………………………………….…….….$2,100.00

Total Cost Per Person……………………………..…………………………………..…..…$2,068.00
Total Cost……………………………………………………………………………...…......$12,407.00

Cost to District……………………………………………....….$7,720.00
Cost to Ravenna FBLA…………………………………….…..$4,687.00



Ravenna Public Schools
Project Finance PresentationProject Finance Presentation

Tobin BuchananTobin Buchanan

May 13, 2024May 13, 2024



District Financial Information

2023-24 Valuation $788,660,820
Tax Revenue Per Cent $          78,866

2023-24 Levy:
General 0.640390
Building 0.084547
Bond          0.000000
Total                         0.724937



Project Finance: Lease Purchase



Lease Purchase: Guidelines

• Maturity length of up to 7 years by statute
• Utilizes Special Building Fund for debt service (maximum 

of 14 cents subject to 1.05 levy lid and LB 243)
• Can be issued by a majority vote of the board
• Lease agreement with limited number of institutions 

(one bank or group of banks)
• Educational facilities leasing corporation would be 

formed as a non-profit for brick-and-mortar 
projects/additions

• Lease agreement/payment is secured by district 
• Upon final lease payment the project is owned by the 

district



Lease Purchase: Financial Implications
Maturity Length               7 years 
AmountAmount $3,975,000$3,975,000
Current interest rates 7-Year*          4.75-4.90%

*Preliminary based on current market rates.  District’s desire to place locally versus a competitive process may impact rate.
**Per $100,000 of valuation.

Finance Amount Finance Length Levy Impact Tax Impact**

$3,975,000 7-Year 0.08500 $0

Designates current SBF Levy tax request amount for debt service.



Project Finance: QCPUF Bond



QCPUF Bond: Characteristics

• Maturity length of 10 years maximum

• Utilizes Qualified Capital Purpose Undertaking Fund for 
debt service (levy limited to 3.0 cents)

• Can be issued with majority vote of the board

• Uses are limited to mold abatement, life safety codes 
and ADA accessibility

 
• Valuation for these bonds is not subject to LB2.



QCPUF Bond: Financial Implications
Maturity Length               10 years 
AmountAmount   $1,950,000  $1,950,000
Current interest rates*                      4.20%

*Preliminary based on current market rates. 
**Per $100,000 of valuation/year.

Finance Amount Finance Length Levy Impact Tax Impact**

$2,000,000 10 -Year 0.03000 $30

Based on max levy amount equal to $236,600 tax request per year.



Project Finance: Bond Issue



Bond Issue: Characteristics

• Maturity length of 20 years most common
• Utilizes Bond Fund for debt service (unlimited tax 

levy outside of 1.05 levy limit)
• Can be issued only with majority vote of registered 

patrons residing in the district
• In even calendar year must be run at Primary or 

General election or called as Special Election (not in 
month preceding or following state election)

• Taxes for the purpose of voted bonds subject to 
LB2.



LB2 Impact on Valuation
23-24 Valuation Breakdown

Property $367,001,465 (46.5%)
Ag Land $421,659,355 (54.5%)
Total $788,660,820$788,660,820

21-22 Valuation Breakdown (LB2)
Property $367,001,465 (55.6%)
Ag Land $292,817,122 (44.4%)
Total $659,818,587$659,818,587

LB 2 valuation generates $65,981 per cent vs. $78,867LB 2 valuation generates $65,981 per cent vs. $78,867



Bond Issue Financial Impact-$6.3M
• Preliminary Interest rate about 4.50% for 20 year bond
• Average P/I would be around $450,660  -  Total P/I Cost = $9,013,000
• Bond levy impact would be around 6.8 cents6.8 cents
• Net levy impact could be 0 cents 0 cents on if SBF request was reduced by bond 

payment amount

Property Impact w $0.068 Levy Ag Land Impact w $0.068 Levy
Month    Year Acre Quarter

$100,000 $5.67 $68.00 Irrigated $2.43 $388.80
$150,000 $8.50 $102.00 Dryland $0.98 $156.80
$200,000 $11.34 $136.00 Grassland $0.63 $100.80

2023 Highest Avg. Assessed Value Per Acre (Buffalo/Sherman):
Irrigated-$5,115 Dryland-$2,074 Grassland-$1,337

2023 Highest Avg. LB2 Assessed Value Per Acre (Buffalo/Sherman):
Irrigated-$3,552 Dryland-$1440 Grassland-$929



Comparison of Finance Options

# of Years Annual Cost Levy Impact Total Cost

LP/QCPUF 7/10 $900,000/
$237,000 3 cents $7.0 M

Bond 20 $451,000
0 cents

(6.8 cents bond 
levy)

$9.0M

LP/QCPUF would result in approximately LP/QCPUF would result in approximately $5,925,000 $5,925,000 in proceeds for project.in proceeds for project.

Bond issue could include full Bond issue could include full $6,300,000 $6,300,000 needed for project.needed for project.



Disclosure
Northland Securities, Inc. is providing the information contained herein for discussion purposes only in anticipation of being engaged to serve 
as underwriter or placement agent on a future transaction and not as a financial advisor or municipal advisor. In providing the information 
contained herein Northland Securities, Inc. is not recommending an action to you and the information provided herein is not intended to be and 
should not be construed as a "recommendation" or "advice" within the meaning of Section 15B of the Securities Exchange Act of 1934.  
Northland Securities, Inc. is not acting as an advisor to you and does not owe a fiduciary duty pursuant to Section 15B of the Exchange Act or 
under any state law to you with respect to the information and material contained in this communication. As an underwriter or placement 
agent, Northland Securities Inc. primary role is to purchase or arrange for the placement of securities with a view to distribution in an arm's-
length commercial transaction, is acting for its own interests and has financial and other interests that differ from your interests. You should 
discuss any information and material contained in this communication with any and all internal or external advisors and experts that you deem 
appropriate before acting on this information or material.

The information contained herein may include hypothetical interest rates or interest rate savings for a potential refunding. Interest rates used 
herein take into consideration conditions in today's market and other factual information such as credit rating, geographic location and market 
sector. Interest rates described herein should not be viewed as rates that Northland Securities, Inc. expects to achieve for you should we be 
selected to act as your underwriter or placement agent. Information about interest rates and terms for SLGs is based on current publicly 
available information and treasury or agency rates for open-market escrows are based on current market interest rates for these types of 
credits and should not be seen as costs or rates that Northland Securities, Inc. could achieve for you should we be selected to act as your 
underwriter or placement agent. More particularized information and analysis may be provided after you have engaged Northland Securities, 
Inc. as an underwriter or placement agent or under certain other exceptions as describe in the Section 15B of the Exchange Act.

Northland Securities, Inc., is a subsidiary of Northland Capital Holdings, Inc.  First National of Nebraska, Inc., is the parent company of 
Northland Capital Holdings, Inc. And First National Bank of Omaha. Northland Securities, Inc. is a full-service registered broker dealer that 
also offers Municipal Advisory services.  Member of FINRA and SIPC and Registered with SEC and MSRB.

Dated: May 13, 2024



Ravenna Public Schools

Fund Balance Report

April 30th, 2024

 

Special Building 
Last month ending balance 115,652.36$           
Buffalo Co Taxes 33,935.73$             
Sherman Co Taxes 4,897.97$               
Settlement Checks -$                       
Interest 163.42$                  
Check(s) (14,501.95)$            
Bank Statement Balance 140,147.53$           
Outstanding Checks
Flex 9 mo. CD 043 505,000.00$           
Interest 314.40$                  
Flex 13 mo. CD 411 507,182.74$           
Interest 12,631.36$             
Flex 13 mo CD 3374 500,000.00$           

Total 1,665,276.03$        

Depreciation Fund
Last month ending balance 422,441.94$           
Interest $51.94
NASB-Alicap $0.00
Transfer $0.00
Check(s) $0.00
Bank Statement Balance 422,493.88$           

Employee Benefit Fund
Last month ending balance 14,813.29$             
Deposit for Employee Benefits -$                       
Interest 1.82$                      
Check(s) -$                       
Bank Statement Balance 14,815.11$             
Flex 9 mo. CD 094 2,280.04$               
Interest 3,255.48$               
x3372 13 mo CD 97,719.96$             

Total 118,070.59$           

Qualified Cap
Last month ending balance 1.73$                      
Buffalo Co Taxes -$                       
Sherm Co Taxes -$                       
US Treas. 
Interest -$                       
check(s) Transfer to GF -$                       
Bank Statement Balance 1.73$                      



01 01 GeneralFund NumberChecking Account ID

01 2161 320 001 601 PROFESSIONAL ED SERVICES 387.61

01 2151 320 001 602 PROFESSIONAL ED SERVICES 829.80

3759 ALPHA REHABILITATION 04/30/2024 1,217.41

ALPHA REHABILITATION 1,217.41Total

01 2620 610 001 000 GENERAL SUPPLIES 1,804.38

01 2620 610 002 000 GENERAL SUPPLIES 1,804.37

C-25021-JW ARROW SEED COMPANY INC 04/24/2024 3,608.75

01 2610 610 001 000 Supplies Secon 348.60

01 2610 610 002 000 Supplies Elem 348.60

C-25072-JW ARROW SEED COMPANY INC 05/02/2024 697.20

ARROW SEED COMPANY INC 4,305.95Total

01 2610 610 001 000 Supplies Secon 119.85

01 2610 610 002 000 Supplies Elem 119.85

24252 ASK SUPPLY CO 03/27/2024 239.70

01 2620 610 002 000 GENERAL SUPPLIES 5,164.50

24316 ASK SUPPLY CO 05/07/2024 5,164.50

ASK SUPPLY CO 5,404.20Total

01 2610 621 001 000 Fuel Secon 68.70

01 2610 621 002 000 Fuel Elem 68.69

4905153979.
April24

BLACK HILLS ENERGY 04/19/2024 137.39

01 2610 621 001 000 Fuel Secon 2,099.57

01 2610 621 002 000 Fuel Elem 2,099.56

8985166782.
April24

BLACK HILLS ENERGY 04/18/2024 4,199.13

BLACK HILLS ENERGY 4,336.52Total

01 1100 810 001 018 FEES 471.48

DistrictMusic2024 BURWELL PUBLIC SCHOOLS 04/24/2024 471.48

BURWELL PUBLIC SCHOOLS 471.48Total

01 1100 382 000 000 INTERNET SERVICES 29.30

176115601050124 CHARTER COMMUNICATIONS 05/01/2024 29.30

01 1100 382 000 000 INTERNET SERVICES 37.97

176215601040124 CHARTER COMMUNICATIONS 04/01/2024 37.97

CHARTER COMMUNICATIONS 67.27Total

01 2130 610 000 000 Health Supplies 400.95

8670526 CHEMSEARCH 04/30/2024 400.95

CHEMSEARCH 400.95Total

01 2610 410 001 000 Water Sewer Secon 267.79

01 2610 410 002 000 Water Sewer Elem 267.78

357.April24 CITY OF RAVENNA 05/01/2024 535.57

01 2610 410 001 000 Water Sewer Secon 34.10

01 2610 410 002 000 Water Sewer Elem 34.10

760.April24 CITY OF RAVENNA 04/25/2024 68.20

CITY OF RAVENNA 603.77Total

Ravenna Public Schools Page: 1
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Board Report - Detail

General Fund May 2024 User ID: HGB

AmountDetail DescriptionAccount Number

AmountInvoice DateVendor NameInvoice NumberPO Number

99000 CULLIGAN OF KEARNEY 03/28/2024 140.00



01 2620 431 001 000 Con/ser Repair Secon 70.00

01 2620 431 002 000 Cont/ser Repair Elem 70.00

CULLIGAN OF KEARNEY 140.00Total

01 2730 431 000 000 REPAIRS & MAINT. 1,497.59

J7-59605 Cummins Sales and Service 04/09/2024 1,497.59

01 2730 431 000 000 REPAIRS & MAINT. 6,531.55

J759886 Cummins Sales and Service 04/19/2024 6,531.55

01 2730 431 000 000 REPAIRS & MAINT. 1,255.11

T4-27303 Cummins Sales and Service 03/29/2024 1,255.11

Cummins Sales and Service 9,284.25Total

01 1100 382 000 000 INTERNET SERVICES 267.63

1553658 DAS State Accounting - Central Finance 04/10/2024 267.63

DAS State Accounting - Central Finance 267.63Total

01 1200 610 002 000 Gen Supplies Elem 92.80

DG.April24 DOLLAR GENERAL REGIONS 410526 05/01/2024 92.80

DOLLAR GENERAL REGIONS 410526 92.80Total

01 2610 610 001 000 Supplies Secon 77.15

01 2610 610 002 000 Supplies Elem 77.14

8894015-1 EAKES OFFICE PLUS 03/15/2024 154.29

01 2610 610 001 000 Supplies Secon 136.08

01 2610 610 002 000 Supplies Elem 136.08

8927114-0 EAKES OFFICE PLUS 04/26/2024 272.16

01 1100 610 001 000 Gen Supplies Secon 2,438.23

01 1100 610 002 000 Gen Supplies Elem 2,438.23

INV545096 EAKES OFFICE PLUS 04/15/2024 4,876.46

EAKES OFFICE PLUS 5,302.91Total

01 2620 431 001 000 Con/ser Repair Secon 37.89

01 2620 431 002 000 Cont/ser Repair Elem 37.90

5077292 ECOLAB PEST ELIM DIV 04/24/2024 75.79

ECOLAB PEST ELIM DIV 75.79Total

01 1100 735 001 000 Comp Software Secon 1,410.00

01 1100 735 002 000 Comp Software Elem 1,410.00

INV3228892 EDMENTUM 04/23/2024 2,820.00

EDMENTUM 2,820.00Total

01 2580 810 000 000 REGISTRATION 20.00

01 2152 591 002 607 AUDIOLOGY SPED 3-5 16.82

01 2153 591 002 607 AUDIOLOGY SPED 0-2 16.82

01 2151 591 001 607 Audiology Secon 67.27

01 2151 591 002 607 Audiology Elem 67.27

01 2151 591 001 604 ESU SERVICES-Deaf Ed Sec. 289.79

01 2151 591 002 604 Deaf Ed Sped Elem. 289.79

01 1100 591 001 000 ESU SERVICES-LMHP 1,500.00

01 1100 591 002 000 ESU SERVICES-LMHP Elem. 1,500.00

01 2142 591 002 606 PSYCH SERVICES SPED 3-5 516.79

01 2143 591 002 606 PSYC SERVICES SPED 0-2 516.79

01 2141 591 002 606 Diagnostic Testing (School Psych) 2,067.18

Ravenna Public Schools Page: 2
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Board Report - Detail

General Fund May 2024 User ID: HGB

AmountDetail DescriptionAccount Number

AmountInvoice DateVendor NameInvoice NumberPO Number

180300.April24 ESU #10 05/01/2024 30,268.26



01 2141 591 002 606 Diagnostic Testing (School Psych) 2,067.18

01 1291 591 002 603 PRE SPED Supervision (3-5) 266.00

01 1292 591 002 603 Pre Sped Services (0-2) 266.00

01 1200 591 001 000 SPED SUPERVISION SEC. 1,150.50

01 1200 591 002 000 SPED SUPERVISION ELEM. 1,150.50

01 2153 591 002 602 SPEECH (0-2) 503.11

01 2152 591 002 602 PRE SCHL SPEECH (3-5) 1,248.78

01 2151 591 001 602 Speech Therapy 2,820.99

01 2151 591 002 602 Speech Therapy Elem 13,395.20

01 2181 591 002 605 VISION 351.19

01 1200 591 000 608 Vocational 180.29

ESU #10 30,268.26Total

01 2171 320 002 000 PT Sped Services Elem 150.00

01 2172 320 002 000 PT Sped Services 3-5 180.00

01 2171 320 002 000 PT Sped Services Elem 795.00

01 2171 320 002 000 PT Sped Services Elem 150.00

01 2163 320 002 000 OT Sped Services 0-2 210.00

01 2161 320 002 000 PROFESSIONAL ED SERVICES 180.00

01 2162 320 002 000 OT Services SPED 3-5 690.00

01 2161 320 002 000 PROFESSIONAL ED SERVICES 1,575.00

01 2161 320 001 000 PROFESSIONAL ED SERVICES 420.00

01 2151 320 001 000 Speech Therapy Services 105.00

3352 Family Physical Therapy & Sports Center P.C. 04/08/2024 4,455.00

Family Physical Therapy & Sports Center P.C. 4,455.00Total

01 2710 626 000 000 Gas And Oil 4,804.72

837326.April24 FARMERS CO-OPERATIVE ASSOC 04/25/2024 4,804.72

FARMERS CO-OPERATIVE ASSOC 4,804.72Total

01 2620 610 001 000 GENERAL SUPPLIES 37.35

01 2620 610 002 000 GENERAL SUPPLIES 37.35

230371 GRONES OUTDOOR POWER 04/19/2024 74.70

GRONES OUTDOOR POWER 74.70Total

01 2510 382 001 000 Telephone Secon 44.68

01 2510 382 002 000 Telehone Elem 44.68

10915672 Hamilton 05/01/2024 89.36

01 2510 382 001 000 Telephone Secon 139.66

01 2510 382 002 000 Telehone Elem 139.66

10918419 Hamilton 05/01/2024 279.32

01 2510 382 001 000 Telephone Secon 17.73

01 2510 382 002 000 Telehone Elem 17.73

10918636 Hamilton 05/01/2024 35.46

Hamilton 404.14Total

01 1200 569 001 000 TUITION-OTHER 7,756.42

1021 Hands of Heartland 05/02/2024 7,756.42

Hands of Heartland 7,756.42Total

01 2610 610 001 000 Supplies Secon 152.71

01 2610 610 002 000 Supplies Elem 152.71

800011330 HD Supply Formerly Home Depot Pro 04/16/2024 305.42
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801439688 HD Supply Formerly Home Depot Pro 04/24/2024 25.62



01 2620 610 001 000 GENERAL SUPPLIES 12.81

01 2620 610 002 000 GENERAL SUPPLIES 12.81

01 2610 610 001 000 Supplies Secon 62.15

01 2610 610 002 000 Supplies Elem 62.14

801439696 HD Supply Formerly Home Depot Pro 04/24/2024 124.29

01 2620 610 001 000 GENERAL SUPPLIES 5.84

01 2620 610 002 000 GENERAL SUPPLIES 5.84

801892423 HD Supply Formerly Home Depot Pro 04/26/2024 11.68

HD Supply Formerly Home Depot Pro 467.01Total

01 1100 890 001 000 Other Misc Exp Secon 171.95

01 1100 890 002 000 Other Misc Exp Elem 171.95

19780 Holiday Inn Express & Suites Grand Island 03/28/2024 343.90

01 1100 890 001 000 Other Misc Exp Secon 171.95

01 1100 890 002 000 Other Misc Exp Elem 171.95

19783 Holiday Inn Express & Suites Grand Island 03/28/2024 343.90

Holiday Inn Express & Suites Grand Island 687.80Total

01 2610 610 001 000 Supplies Secon 145.92

01 2610 610 002 000 Supplies Elem 145.91

796722130 Home Depot Pro, The 03/27/2024 291.83

01 2610 610 001 000 Supplies Secon 60.82

01 2610 610 002 000 Supplies Elem 60.82

797361086 Home Depot Pro, The 04/01/2024 121.64

Home Depot Pro, The 413.47Total

01 1100 443 001 000 LEASED EQUIP 671.85

12795333.May24 Hometown Leasing 05/01/2024 671.85

Hometown Leasing 671.85Total

01 1200 569 001 000 TUITION-OTHER 8,961.21

601819 Integrated Life Choices 04/30/2024 8,961.21

01 2712 519 001 000 Contracted Transpor 2,220.00

601820 Integrated Life Choices 04/30/2024 2,220.00

Integrated Life Choices 11,181.21Total

01 1100 610 001 025 Instr Materials 355.32

316536 ISLAND SUPPLY WELDING CO 04/30/2024 355.32

ISLAND SUPPLY WELDING CO 355.32Total

01 1100 610 001 028 Instr Materials 35.99

366413510 J. W. PEPPER & SON INC. 04/23/2024 35.99

01 1100 610 002 018 Music Materials 149.93

366414407 J. W. PEPPER & SON INC. 04/23/2024 149.93

J. W. PEPPER & SON INC. 185.92Total

01 1100 810 001 018 FEES 300.00

2324-707 Jacobs, Alyssa 04/22/2024 300.00

Jacobs, Alyssa 300.00Total

01 2620 431 002 000 Cont/ser Repair Elem 254.00

2209 Jerry's Sheet Metal Heating & Cooling, Inc. 04/17/2024 254.00

Jerry's Sheet Metal Heating & Cooling, Inc. 254.00Total
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01 2710 610 000 000 Tires And Parts 111.66

2460.April24 K & B PARTS 05/01/2024 111.66

K & B PARTS 111.66Total

01 2620 610 002 000 GENERAL SUPPLIES 99.00

44695201 Kearney Winnelson Co. 04/22/2024 99.00

Kearney Winnelson Co. 99.00Total

01 2330 317 000 000 LEGAL SERVICES 310.00

16328 KSB SCHOOL LAW, PC LLO 05/02/2024 310.00

KSB SCHOOL LAW, PC LLO 310.00Total

01 1200 610 002 000 Gen Supplies Elem 33.28

435297042324 LAKESHORE LEARNING MATERIALS 04/23/2024 33.28

LAKESHORE LEARNING MATERIALS 33.28Total

01 2620 431 001 000 Con/ser Repair Secon 548.53

1813 LARSEN ELECTRIC INC 04/19/2024 548.53

LARSEN ELECTRIC INC 548.53Total

01 2710 610 000 000 Tires And Parts 1,091.94

6878 MC AUTOMOTIVE 03/29/2024 1,091.94

01 2710 610 000 000 Tires And Parts 1,091.94

6880 MC AUTOMOTIVE 03/29/2024 1,091.94

MC AUTOMOTIVE 2,183.88Total

01 2620 610 001 000 GENERAL SUPPLIES 69.24

83279 MENARDS 04/19/2024 69.24

MENARDS 69.24Total

01 1100 610 002 000 Gen Supplies Elem 3,194.60

INV-3177 Misko Sports 05/03/2024 3,194.60

Misko Sports 3,194.60Total

01 2320 810 000 000 Dues And Fees 180.00

80885 NCSA 04/12/2024 180.00

NCSA 180.00Total

01 2610 621 001 000 Fuel Secon 66.53

01 2610 621 002 000 Fuel Elem 66.53

52744.April24 NE PUBLIC POWER DISTRICT 04/29/2024 133.06

01 2610 621 001 000 Fuel Secon 23.69

01 2610 621 002 000 Fuel Elem 23.68

52749.April24 NE PUBLIC POWER DISTRICT 04/29/2024 47.37

01 2610 621 001 000 Fuel Secon 34.57

01 2610 621 002 000 Fuel Elem 34.56

52754.April24 NE PUBLIC POWER DISTRICT 04/29/2024 69.13

01 2610 621 001 000 Fuel Secon 2,015.96

01 2610 621 002 000 Fuel Elem 2,015.95

52759.April24 NE PUBLIC POWER DISTRICT 04/29/2024 4,031.91

01 2610 621 001 000 Fuel Secon 33.24

01 2610 621 002 000 Fuel Elem 33.23

52765.April24 NE PUBLIC POWER DISTRICT 04/29/2024 66.47
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01 2610 621 001 000 Fuel Secon 38.28

01 2610 621 002 000 Fuel Elem 38.28

52769.April24 NE PUBLIC POWER DISTRICT 04/02/2024 76.56

01 2610 621 001 000 Fuel Secon 17.04

01 2610 621 002 000 Fuel Elem 17.04

52769.May24 NE PUBLIC POWER DISTRICT 05/02/2024 34.08

NE PUBLIC POWER DISTRICT 4,458.58Total

01 1100 810 001 000 FEES 70.00

202419 Nebraska Science Olympiad 05/02/2024 70.00

Nebraska Science Olympiad 70.00Total

01 1100 890 001 000 Other Misc Exp Secon 150.00

RPS.8 Our Lady of Lourdes Church 04/05/2024 150.00

Our Lady of Lourdes Church 150.00Total

01 2620 610 001 000 GENERAL SUPPLIES 1,170.00

INV923850 PIONEER ATHLETICS 04/18/2024 1,170.00

PIONEER ATHLETICS 1,170.00Total

01 1200 382 001 000 DISTANCE EDUCATION AND
TELECOMMUNICATION

39.95

01 1100 382 000 000 INTERNET SERVICES 60.00

133926 PRAIRIE HILLS WIRELESS, LLC 04/30/2024 99.95

PRAIRIE HILLS WIRELESS, LLC 99.95Total

01 2620 431 001 000 Con/ser Repair Secon 210.00

01 2620 431 002 000 Cont/ser Repair Elem 210.00

151330 Protex Central, Inc. 04/14/2024 420.00

Protex Central, Inc. 420.00Total

01 2310 540 000 000 Advertising & Print 381.57

01 2410 610 001 000 Supplies Secon 43.00

news.April24 RAVENNA NEWS 04/30/2024 424.57

RAVENNA NEWS 424.57Total

01 2620 420 001 000 CLEANING SERVICES/TRASH 490.50

01 2620 420 002 000 CLEANING SERVICES/TRASH 490.50

trash.May24 RAVENNA SANITATION 05/01/2024 981.00

RAVENNA SANITATION 981.00Total

01 2320 580 000 000 Travel 197.60

NASBOmileage24 SCHROEDER, KENNETH 04/16/2024 197.60

SCHROEDER, KENNETH 197.60Total

01 1100 735 001 000 Comp Software Secon 250.00

01 1100 735 002 000 Comp Software Elem 250.00

127286 Securly, Inc. 03/27/2024 500.00

Securly, Inc. 500.00Total

01 2190 340 001 000 Testing 345.00

13447 Sport Safe Testing Service, Inc. 04/02/2024 345.00
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13509 Sport Safe Testing Service, Inc. 05/02/2024 345.00



01 2190 340 001 000 Testing 345.00

Sport Safe Testing Service, Inc. 690.00Total

01 2130 610 000 000 Health Supplies 7.27

4959.April24 SVANDA PHARMACY INC 04/15/2024 7.27

SVANDA PHARMACY INC 7.27Total

01 2620 431 001 000 Con/ser Repair Secon 963.64

9060 Tri-Cities Roofing & Sheet Metal 04/25/2024 963.64

Tri-Cities Roofing & Sheet Metal 963.64Total

01 2510 531 000 000 POSTAGE 11.55

01 1100 890 001 000 Other Misc Exp Secon 139.40

01 1200 810 001 000 Registration Secondary 10.50

01 1100 735 001 000 Comp Software Secon 68.00

01 1200 610 001 000 Gen Supplies 467.96

01 1200 610 002 000 Gen Supplies Elem 467.96

01 1100 580 001 000 Travel Secon 46.80

01 2120 810 000 000 REGISTRATION 330.00

01 1100 610 001 000 Gen Supplies Secon 394.20

01 1100 610 002 018 Music Materials 1.99

01 1100 610 001 018 Music Materials 16.49

01 1100 735 002 000 Comp Software Elem 36.27

01 1100 580 002 000 Travel Elem 87.00

01 2580 650 001 000 Computer Supplies 79.00

01 1100 610 002 007 Kingrt Materials 35.98

01 1100 610 002 000 Gen Supplies Elem 55.97

01 1100 610 001 022 Materials 94.12

01 2620 610 001 000 GENERAL SUPPLIES 311.36

01 2620 610 002 000 GENERAL SUPPLIES 106.86

01 2120 610 001 000 Supplies Secon 8.99

01 1100 610 001 029 Instr Materials 359.08

USBank.May2024 U.S. Bank 04/24/2024 3,129.48

U.S. Bank 3,129.48Total

01 1100 610 002 003 Grade 3 Materials 40.00

RPS.Embryo24 University of Nebraska-Lincoln 04/08/2024 40.00

University of Nebraska-Lincoln 40.00Total

01 2510 382 001 000 Telephone Secon 16.69

01 2510 382 002 000 Telehone Elem 16.68

4960080202404 Verizon Business 05/01/2024 33.37

Verizon Business 33.37Total

01 2510 382 001 000 Telephone Secon 86.00

01 2510 382 002 000 Telehone Elem 86.00

9962602684 VERIZON WIRELESS 04/25/2024 172.00

VERIZON WIRELESS 172.00Total

01 2620 431 001 000 Con/ser Repair Secon 555.00

26962 Warren-T Plumbing Services 05/06/2024 555.00

Warren-T Plumbing Services 555.00Total
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DMC.2024 Wieskamp, Karen 04/17/2024 75.00



01 1100 810 001 018 FEES 75.00

Wieskamp, Karen 75.00Total

01 2620 610 001 000 GENERAL SUPPLIES 9.46

2403--078587 WILKE'S TRUE VALUE 03/04/2024 9.46

01 2620 610 001 000 GENERAL SUPPLIES 5.26

2403-078863 WILKE'S TRUE VALUE 03/07/2024 5.26

01 2620 610 001 000 GENERAL SUPPLIES 4.35

2403-078865 WILKE'S TRUE VALUE 03/07/2024 4.35

01 2620 610 001 000 GENERAL SUPPLIES 2.85

2403-078871 WILKE'S TRUE VALUE 03/07/2024 2.85

01 2620 610 001 000 GENERAL SUPPLIES 1.33

2403-078879 WILKE'S TRUE VALUE 03/07/2024 1.33

01 2620 610 001 000 GENERAL SUPPLIES 9.30

2403-078931 WILKE'S TRUE VALUE 03/07/2024 9.30

01 2620 610 001 000 GENERAL SUPPLIES 42.31

2403-080063 WILKE'S TRUE VALUE 03/20/2024 42.31

01 2620 610 001 000 GENERAL SUPPLIES 27.31

2403-080116 WILKE'S TRUE VALUE 03/24/2024 27.31

01 2620 610 001 000 GENERAL SUPPLIES 6.17

2403-080493 WILKE'S TRUE VALUE 03/26/2024 6.17

01 1100 890 001 000 Other Misc Exp Secon 31.34

2403-080766 WILKE'S TRUE VALUE 03/29/2024 31.34

01 2620 610 001 000 GENERAL SUPPLIES 14.24

2404-080980 WILKE'S TRUE VALUE 04/01/2024 14.24

01 2620 610 001 000 GENERAL SUPPLIES 0.99

2404-081145 WILKE'S TRUE VALUE 04/03/2024 0.99

01 2620 610 001 000 GENERAL SUPPLIES 9.49

2404-081456 WILKE'S TRUE VALUE 04/06/2024 9.49

01 2620 610 001 000 GENERAL SUPPLIES 3.23

01 2620 610 002 000 GENERAL SUPPLIES 3.22

2404-081995 WILKE'S TRUE VALUE 04/12/2024 6.45

01 2620 610 002 000 GENERAL SUPPLIES 29.44

2404-082764 WILKE'S TRUE VALUE 04/19/2024 29.44

WILKE'S TRUE VALUE 200.29Total

01 118,138.69Fund Number

01 118,138.69Checking Account ID
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01 General

01 1100 111 001 000 SALARIES TEACHERS
SECONDARY

921,205.00 74,334.62 659,958.47 71.64 261,246.53 0.00 261,246.53

01 1100 111 002 000 SALARIES TEACHERS ELEM. 750,000.00 63,357.31 569,734.06 75.96 180,265.94 0.00 180,265.94

01 1100 112 001 000 AIDES/COACHES 7,000.00 1,186.25 1,186.25 16.95 5,813.75 0.00 5,813.75

01 1100 120 001 000 SUBSTITUTE OR TEMPORARY
SALARIES

3,500.00 0.00 0.00 0.00 3,500.00 0.00 3,500.00

01 1100 123 001 000 Sub Salaries Secon 25,000.00 2,080.00 17,778.30 71.11 7,221.70 0.00 7,221.70

01 1100 123 002 000 Sub Salaries Elem 25,000.00 1,610.00 11,210.55 44.84 13,789.45 0.00 13,789.45

01 1100 150 000 000 ADDITIONAL COMP. NON
INSTRUCTIONAL STAFF

0.00 0.00 72.00 0.00 (72.00) 0.00 (72.00)

01 1100 151 001 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

128,000.00 8,708.65 91,179.57 71.23 36,820.43 0.00 36,820.43

01 1100 151 002 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

40,000.00 3,385.97 30,761.73 76.90 9,238.27 0.00 9,238.27

01 1100 152 001 000 ADDITIONAL COMP. AIDES 3,000.00 0.00 3,613.00 120.43 (613.00) 0.00 (613.00)

01 1100 211 001 000 Health Ins Secon 350,000.00 30,566.18 266,344.61 76.10 83,655.39 0.00 83,655.39

01 1100 211 002 000 Health Ins Elem 300,000.00 25,870.58 232,152.07 77.38 67,847.93 0.00 67,847.93

01 1100 212 001 000 GROUP INSURANCE-AIDES 25.00 0.00 4.75 19.00 20.25 0.00 20.25

01 1100 213 001 000 GROUP INS.-SUBS 1,000.00 0.00 134.40 13.44 865.60 0.00 865.60

01 1100 213 002 000 GROUP INS.-SUBS 7,500.00 76.85 568.47 7.58 6,931.53 0.00 6,931.53

01 1100 220 000 000 FICA-NON INSTRUCTIONAL 0.00 0.00 5.50 0.00 (5.50) 0.00 (5.50)

01 1100 220 001 000 FICA-NON INSTRUCTIONAL 250.00 0.00 0.00 0.00 250.00 0.00 250.00

01 1100 221 001 000 Fica Secon 80,000.00 6,156.97 55,712.62 69.64 24,287.38 0.00 24,287.38

01 1100 221 002 000 Fica Elem 65,000.00 4,810.34 43,270.06 66.57 21,729.94 0.00 21,729.94

01 1100 222 001 000 FICA-COACHES/AIDES 1,000.00 90.75 367.06 36.71 632.94 0.00 632.94

01 1100 223 001 000 FICA-SUB SUBS 2,000.00 159.13 1,356.27 67.81 643.73 0.00 643.73

01 1100 223 002 000 FICA-SUB SUBS 2,000.00 120.99 841.28 42.06 1,158.72 0.00 1,158.72

01 1100 231 001 000 RETIREMENT TEACHERS/ADMINS 105,000.00 8,202.82 73,807.02 70.29 31,192.98 0.00 31,192.98

01 1100 231 002 000 RETIREMENT TEACHERS/ADMIN 85,000.00 6,592.77 59,315.77 69.78 25,684.23 0.00 25,684.23

01 1100 232 001 000 RETIREMENT-COACHES/AIDES 400.00 0.00 3.54 0.89 396.46 0.00 396.46

01 1100 233 001 000 RETIREMENT-SUBS 200.00 0.00 44.94 22.47 155.06 0.00 155.06

01 1100 233 002 000 RETIREMENT-SUBS 200.00 65.92 374.81 187.41 (174.81) 0.00 (174.81)

01 1100 281 001 000 CASH IN LIEU/HSA 15,000.00 1,441.30 13,024.55 86.83 1,975.45 0.00 1,975.45

01 1100 281 002 000 CASH IN LIEU/HSA 25,000.00 2,018.98 17,941.99 71.77 7,058.01 0.00 7,058.01

01 1100 282 001 000 CASH IN LIEU AIDES/HSA 0.00 0.00 0.68 0.00 (0.68) 0.00 (0.68)

01 1100 283 001 000 UNEMPLOYMENT COMP OR INS 100.00 0.00 19.76 19.76 80.24 0.00 80.24

01 1100 283 002 000 UNEMPLOYMENT COMP OR INS 100.00 11.30 83.58 83.58 16.42 0.00 16.42

01 1100 330 001 000 ASSEMBLIES 5,000.00 0.00 500.00 10.00 4,500.00 0.00 4,500.00

01 1100 330 002 000 ASSEMBLIES 5,000.00 0.00 0.00 0.00 5,000.00 0.00 5,000.00

01 1100 334 000 000 Mileage for Psyche Services 2,500.00 0.00 0.00 0.00 2,500.00 0.00 2,500.00

01 1100 382 000 000 INTERNET SERVICES 7,500.00 394.90 4,149.48 55.33 3,350.52 0.00 3,350.52

01 1100 382 001 000 Distance Education 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 1100 431 001 000 REPAIRS & MAINTENANCE -
Contracted

0.00 0.00 717.00 0.00 (717.00) 0.00 (717.00)

01 1100 431 002 000 REPAIRS & MAINTENANCE -
Contracted

0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 1100 443 001 000 LEASED EQUIP 8,000.00 671.85 6,046.65 75.58 1,953.35 0.00 1,953.35

01 1100 443 002 000 LEASED EQUIP 2,500.00 0.00 0.00 0.00 2,500.00 0.00 2,500.00

01 1100 580 001 000 Travel Secon 5,000.00 46.80 2,641.89 52.84 2,358.11 0.00 2,358.11

01 1100 580 002 000 Travel Elem 2,000.00 87.00 1,579.15 78.96 420.85 0.00 420.85

01 1100 591 001 000 ESU SERVICES-LMHP 15,000.00 1,500.00 12,000.00 80.00 3,000.00 0.00 3,000.00

01 1100 591 002 000 ESU SERVICES-LMHP Elem. 15,000.00 1,500.00 12,000.00 80.00 3,000.00 0.00 3,000.00

01 1100 610 001 000 Gen Supplies Secon 15,000.00 2,832.43 9,447.46 62.98 5,552.54 0.00 5,552.54

01 1100 610 002 000 Gen Supplies Elem 15,000.00 5,688.80 14,243.77 94.96 756.23 0.00 756.23

01 1100 640 001 000 Textbooks Secon 30,000.00 0.00 3,115.56 10.39 26,884.44 0.00 26,884.44

01 1100 640 002 000 Textbooks Elem 30,000.00 0.00 0.00 0.00 30,000.00 0.00 30,000.00
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01 1100 733 001 000 Equipment Secon 10,000.00 0.00 0.00 0.00 10,000.00 0.00 10,000.00

01 1100 733 002 000 Equipment Elem 7,500.00 0.00 0.00 0.00 7,500.00 0.00 7,500.00

01 1100 734 001 000 Comp Equip Secon 60,000.00 0.00 6,187.50 10.31 53,812.50 0.00 53,812.50

01 1100 734 002 000 Comp Equip Elem 2,500.00 0.00 6,187.50 247.50 (3,687.50) 0.00 (3,687.50)

01 1100 735 001 000 Comp Software Secon 30,000.00 1,728.00 12,399.97 41.33 17,600.03 0.00 17,600.03

01 1100 735 002 000 Comp Software Elem 15,000.00 1,696.27 11,469.91 76.47 3,530.09 0.00 3,530.09

01 1100 810 001 000 FEES 2,500.00 70.00 1,153.03 46.12 1,346.97 0.00 1,346.97

01 1100 810 002 000 FEES 1,000.00 0.00 486.12 48.61 513.88 0.00 513.88

01 1100 890 001 000 Other Misc Exp Secon 3,000.00 664.64 2,464.46 82.15 535.54 0.00 535.54

01 1100 890 002 000 Other Misc Exp Elem 1,000.00 343.90 468.90 46.89 531.10 0.00 531.10

1100 SALARIES 3,232,480.00 258,072.27 2,258,126.01 69.86 974,353.99 0.00 974,353.99

01 1160 111 002 000 SALARIES TEACHERS POVERTY 80,000.00 5,414.17 48,727.53 60.91 31,272.47 0.00 31,272.47

01 1160 211 002 000 Poverty Program Health Ins 12,000.00 1,693.10 15,237.90 126.98 (3,237.90) 0.00 (3,237.90)

01 1160 221 002 000 Poverty Program FICA 3,000.00 385.17 3,466.53 115.55 (466.53) 0.00 (466.53)

01 1160 231 002 000 Poverty Program Retire 5,000.00 534.80 4,813.20 96.26 186.80 0.00 186.80

01 1160 281 002 000 TEACHERS/PRINCIPALS HSA 0.00 307.55 2,767.95 0.00 (2,767.95) 0.00 (2,767.95)

1160 POVERTY 100,000.00 8,334.79 75,013.11 75.01 24,986.89 0.00 24,986.89

01 1190 111 002 000 SALARIES TEACHERS PRE K 5,115.00 1,961.87 17,656.83 345.20 (12,541.83) 0.00 (12,541.83)

01 1190 112 002 000 PreK Para 20,000.00 3,025.24 24,134.41 120.67 (4,134.41) 0.00 (4,134.41)

01 1190 123 002 000 PreK Subs 1,500.00 0.00 1,072.50 71.50 427.50 0.00 427.50

01 1190 211 002 000 PreK Health 27,000.00 1,149.81 10,307.59 38.18 16,692.41 0.00 16,692.41

01 1190 212 002 000 GROUP INSURANCE-AIDES 8,000.00 821.24 7,390.93 92.39 609.07 0.00 609.07

01 1190 221 002 000 PreK Fica 6,974.00 146.97 1,322.85 18.97 5,651.15 0.00 5,651.15

01 1190 222 002 000 FICA-AIDES 1,500.00 216.61 1,712.94 114.20 (212.94) 0.00 (212.94)

01 1190 223 002 000 FICA-SUB SUBS 300.00 0.00 82.03 27.34 217.97 0.00 217.97

01 1190 231 002 000 PreK Retire 5,000.00 193.79 1,744.11 34.88 3,255.89 0.00 3,255.89

01 1190 232 002 000 RETIREMENT AIDES 2,000.00 298.83 2,383.97 119.20 (383.97) 0.00 (383.97)

01 1190 233 002 000 RETIREMENT-SUBS 150.00 0.00 105.93 70.62 44.07 0.00 44.07

01 1190 610 002 000 PreK Supplies 500.00 0.00 1,057.06 211.41 (557.06) 0.00 (557.06)

01 1190 890 002 000 PreK Misc Exp 500.00 0.00 0.00 0.00 500.00 0.00 500.00

1190 PREK 78,539.00 7,814.36 68,971.15 87.82 9,567.85 0.00 9,567.85

01 1200 111 001 000 SPED teachers 206,750.00 13,065.47 118,672.19 57.40 88,077.81 0.00 88,077.81

01 1200 111 002 000 SALARIES TEACHERS SPED
ELEM.

210,000.00 18,356.47 164,845.24 78.50 45,154.76 0.00 45,154.76

01 1200 112 001 000 SPED Paras 150,000.00 9,245.36 91,456.08 60.97 58,543.92 0.00 58,543.92

01 1200 112 002 000 Aide Elem 125,000.00 11,993.02 104,635.42 83.71 20,364.58 0.00 20,364.58

01 1200 116 001 000 Nurse Sp Ed Services 750.00 0.00 0.00 0.00 750.00 0.00 750.00

01 1200 116 002 000 Nurse Sp Ed Services 250.00 0.00 0.00 0.00 250.00 0.00 250.00

01 1200 122 001 000 Sub Paras Salary 1,500.00 0.00 166.79 11.12 1,333.21 0.00 1,333.21

01 1200 123 001 000 Sub Secon 5,000.00 260.00 1,641.25 32.83 3,358.75 0.00 3,358.75

01 1200 123 002 000 Sub Elem 7,500.00 260.00 4,176.25 55.68 3,323.75 0.00 3,323.75

01 1200 132 001 000 OT - AIDES/PARAS 1,500.00 176.55 1,943.62 129.57 (443.62) 0.00 (443.62)

01 1200 132 002 000 OT - AIDES/PARAS 100.00 0.00 1.80 1.80 98.20 0.00 98.20

01 1200 151 001 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

1,000.00 802.22 7,219.98 722.00 (6,219.98) 0.00 (6,219.98)

01 1200 211 001 000 Health Ins 75,000.00 4,462.71 40,164.39 53.55 34,835.61 0.00 34,835.61

01 1200 211 002 000 Health Ins Elem 75,000.00 6,598.99 63,131.08 84.17 11,868.92 0.00 11,868.92

01 1200 212 001 000 GROUP INSURANCE-AIDES 20,000.00 904.84 9,782.52 48.91 10,217.48 0.00 10,217.48

01 1200 212 002 000 GROUP INSURANCE-AIDES 25,000.00 1,681.18 17,220.60 68.88 7,779.40 0.00 7,779.40

01 1200 213 001 000 GROUP INS.-SUBS 0.00 0.00 19.34 0.00 (19.34) 0.00 (19.34)

01 1200 213 002 000 GROUP INS.-SUBS 100.00 0.00 68.37 68.37 31.63 0.00 31.63

01 1200 216 001 000 Health Ins. NURSE 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 1200 216 002 000 Health Ins-NURSE 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 1200 221 001 000 Fica Secon 20,000.00 1,011.36 9,185.20 45.93 10,814.80 0.00 10,814.80

01 1200 221 002 000 Fica Elem 20,000.00 1,358.31 12,186.67 60.93 7,813.33 0.00 7,813.33
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01 1200 222 001 000 FICA-AIDES 10,000.00 698.65 6,737.64 67.38 3,262.36 0.00 3,262.36

01 1200 222 002 000 FICA-AIDES 7,500.00 806.01 7,191.79 95.89 308.21 0.00 308.21

01 1200 223 001 000 FICA-SUB SUBS 250.00 19.90 125.05 50.02 124.95 0.00 124.95

01 1200 223 002 000 FICA-SUB SUBS 500.00 19.89 317.59 63.52 182.41 0.00 182.41

01 1200 226 001 000 Fica-NURSE 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 1200 226 002 000 Fica-NURSE 50.00 0.00 0.00 0.00 50.00 0.00 50.00

01 1200 231 001 000 RETIREMENT TEACHERS/ADMINS 30,000.00 1,290.58 11,722.18 39.07 18,277.82 0.00 18,277.82

01 1200 231 002 000 RETIREMENT TEAHERS/ADMINS 30,000.00 1,813.22 16,283.11 54.28 13,716.89 0.00 13,716.89

01 1200 232 001 000 RETIREMENT AIDES 15,000.00 921.02 8,458.34 56.39 6,541.66 0.00 6,541.66

01 1200 232 002 000 RETIREMENT AIDES 10,000.00 1,158.31 10,080.52 100.81 (80.52) 0.00 (80.52)

01 1200 233 001 000 RETIREMENT-SUBS 250.00 0.00 32.10 12.84 217.90 0.00 217.90

01 1200 233 002 000 RETIREMENT-SUBS 100.00 0.00 44.94 44.94 55.06 0.00 55.06

01 1200 236 001 000 Retire-NURSE 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 1200 236 002 000 Retire-NURSE 50.00 0.00 0.00 0.00 50.00 0.00 50.00

01 1200 281 001 000 CASH IN LIEU/HSA 5,000.00 0.00 0.00 0.00 5,000.00 0.00 5,000.00

01 1200 282 001 000 INSTRUCTIONAL AIDES HSA 100.00 7.78 58.27 58.27 41.73 0.00 41.73

01 1200 282 002 000 INSTRUCTIONAL AIDES HSA 2,500.00 208.56 1,973.05 78.92 526.95 0.00 526.95

01 1200 283 001 000 UNEMPLOYMENT COMP OR INS 0.00 0.00 2.85 0.00 (2.85) 0.00 (2.85)

01 1200 283 002 000 INS/HSA Cont. 50.00 0.00 10.06 20.12 39.94 0.00 39.94

01 1200 286 001 000 NURSE-HSA 25.00 0.00 0.00 0.00 25.00 0.00 25.00

01 1200 286 002 000 NURSE-HSA 25.00 0.00 0.00 0.00 25.00 0.00 25.00

01 1200 320 001 000 Purch Prof Ser Secon 10,000.00 0.00 2,289.00 22.89 7,711.00 0.00 7,711.00

01 1200 320 002 000 Purch Prof Serv Elem 500.00 0.00 2,489.00 497.80 (1,989.00) 0.00 (1,989.00)

01 1200 330 001 000 Contracted Services 2,500.00 0.00 1,830.74 73.23 669.26 0.00 669.26

01 1200 382 001 000 DISTANCE EDUCATION AND
TELECOMMUNICATION

0.00 39.95 79.90 0.00 (79.90) 0.00 (79.90)

01 1200 520 001 000 INSURANCE(Property, Liability) 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 1200 569 001 000 TUITION-OTHER 100,000.00 16,717.63 116,939.16 116.94 (16,939.16) 0.00 (16,939.16)

01 1200 569 002 000 TUITION-OTHER 50,000.00 0.00 0.00 0.00 50,000.00 0.00 50,000.00

01 1200 580 001 000 Travel Secon 250.00 0.00 0.00 0.00 250.00 0.00 250.00

01 1200 580 002 000 Travel Elem 250.00 0.00 20.00 8.00 230.00 0.00 230.00

01 1200 591 001 000 SPED SUPERVISION SEC. 20,000.00 1,150.50 11,894.65 59.47 8,105.35 0.00 8,105.35

01 1200 591 002 000 SPED SUPERVISION ELEM. 15,000.00 1,150.50 11,894.65 79.30 3,105.35 0.00 3,105.35

01 1200 610 001 000 Gen Supplies 5,000.00 467.96 3,830.96 76.62 1,169.04 0.00 1,169.04

01 1200 610 002 000 Gen Supplies Elem 2,500.00 594.04 3,310.24 132.41 (810.24) 0.00 (810.24)

01 1200 640 001 000 Textbooks 750.00 0.00 0.00 0.00 750.00 0.00 750.00

01 1200 640 002 000 Textbooks Elem 600.00 0.00 0.00 0.00 600.00 0.00 600.00

01 1200 641 001 000 Digital Materials 200.00 0.00 0.00 0.00 200.00 0.00 200.00

01 1200 641 002 000 Digital Mat./EBOOKS 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 1200 733 001 000 Equipment Furn Secon 2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

01 1200 733 002 000 Furniture Equip Elem 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 1200 734 001 000 Comp Equip Secon 2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

01 1200 734 002 000 Computer Equip Elem 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 1200 735 001 000 Comp Software Secon 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 1200 735 002 000 Comp Software Elem 610.00 0.00 146.00 23.93 464.00 0.00 464.00

01 1200 810 001 000 Registration Secondary 100.00 10.50 231.00 231.00 (131.00) 0.00 (131.00)

01 1200 810 002 000 Registration Elem 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

1200 SPEDICAL ED School Age 1,272,710.00 97,251.48 864,509.58 67.93 408,200.42 0.00 408,200.42

01 1291 610 002 000 PRE Supplies 3,000.00 0.00 0.00 0.00 3,000.00 0.00 3,000.00

01 1291 640 002 000 Periodicals (3-5) 200.00 0.00 0.00 0.00 200.00 0.00 200.00

01 1291 733 000 000 Equipment (3-5) 1,700.00 0.00 0.00 0.00 1,700.00 0.00 1,700.00

1291 SPED AGES 3-5 4,900.00 0.00 0.00 0.00 4,900.00 0.00 4,900.00

01 2120 111 001 000 Counselor Sal Secon 58,500.00 4,774.68 42,972.12 73.46 15,527.88 0.00 15,527.88

01 2120 111 002 000 Counselor Sal Elem 14,650.00 1,193.67 10,743.03 73.33 3,906.97 0.00 3,906.97

01 2120 211 001 000 Health Ins. Secon 14,750.00 1,011.18 9,100.62 61.70 5,649.38 0.00 5,649.38
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01 2120 211 002 000 Health Ins. Elem 3,650.00 252.80 2,275.20 62.33 1,374.80 0.00 1,374.80

01 2120 221 001 000 Fica Secon 4,442.00 349.09 3,141.81 70.73 1,300.19 0.00 1,300.19

01 2120 221 002 000 Fica Elem 1,111.00 87.29 785.61 70.71 325.39 0.00 325.39

01 2120 231 001 000 Retirement Secon 6,000.00 471.63 4,244.67 70.74 1,755.33 0.00 1,755.33

01 2120 231 002 000 Retirement Elem 1,500.00 117.91 1,061.19 70.75 438.81 0.00 438.81

01 2120 281 001 000 TEACHERS/PRINCIPALS HSA 2,500.00 181.84 1,636.56 65.46 863.44 0.00 863.44

01 2120 281 002 000 TEACHERS/PRINCIPALS HSA 750.00 45.46 409.14 54.55 340.86 0.00 340.86

01 2120 320 001 000 Purch Prof Ser Secon 1,000.00 0.00 560.00 56.00 440.00 0.00 440.00

01 2120 320 002 000 Purch Prof Ser Elem 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2120 580 001 000 Travel Secon 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 2120 580 002 000 Travel Elem 60.00 0.00 0.00 0.00 60.00 0.00 60.00

01 2120 610 001 000 Supplies Secon 1,000.00 8.99 569.86 56.99 430.14 0.00 430.14

01 2120 610 002 000 Supplies Elem 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2120 640 001 000 BOOKS & PERIODICALS 2,500.00 0.00 0.00 0.00 2,500.00 0.00 2,500.00

01 2120 640 002 000 Resource Texts 150.00 0.00 0.00 0.00 150.00 0.00 150.00

01 2120 735 001 000 Computer Software 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 2120 810 000 000 REGISTRATION 0.00 330.00 330.00 0.00 (330.00) 0.00 (330.00)

2120 COUNSELOR 115,163.00 8,824.54 77,829.81 67.58 37,333.19 0.00 37,333.19

01 2130 116 000 000 SALARIES -Professional Non-Cert.
(Nurse)

36,500.00 3,458.84 28,169.19 77.18 8,330.81 0.00 8,330.81

01 2130 216 000 000 GROUP INS.-NURSE 5,750.00 498.40 4,530.98 78.80 1,219.02 0.00 1,219.02

01 2130 226 000 000 FICA-NURSE 3,000.00 261.98 2,130.82 71.03 869.18 0.00 869.18

01 2130 236 000 000 RETIREMENT-NURSE 3,750.00 341.65 2,782.47 74.20 967.53 0.00 967.53

01 2130 286 000 000 NURSE-HSA 1,000.00 72.88 662.68 66.27 337.32 0.00 337.32

01 2130 320 001 000 Purch Prof Ser Secon 50.00 0.00 0.00 0.00 50.00 0.00 50.00

01 2130 320 002 000 Purch Prof Serv Elem 50.00 0.00 0.00 0.00 50.00 0.00 50.00

01 2130 580 000 000 Travel 200.00 0.00 0.00 0.00 200.00 0.00 200.00

01 2130 610 000 000 Health Supplies 5,000.00 408.22 3,291.05 65.82 1,708.95 0.00 1,708.95

01 2130 610 001 000 Instruc Mater Secon 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 2130 610 002 000 Instruc Mater Elem 200.00 0.00 0.00 0.00 200.00 0.00 200.00

01 2130 733 000 000 Equipment 300.00 0.00 0.00 0.00 300.00 0.00 300.00

01 2130 810 000 000 Dues And Fees 150.00 0.00 0.00 0.00 150.00 0.00 150.00

2130 NURSE 56,050.00 5,041.97 41,567.19 74.16 14,482.81 0.00 14,482.81

01 2131 116 001 000 SALARIES -Professional Non-Cert.
(Nurse)

15,000.00 1,245.47 9,932.84 66.22 5,067.16 0.00 5,067.16

01 2131 116 002 000 SALARIES -Professional Non-Cert.
(Nurse)

15,000.00 1,245.46 9,932.82 66.22 5,067.18 0.00 5,067.18

01 2131 216 001 000 GROUP INS.-NURSE 2,250.00 179.43 1,592.19 70.76 657.81 0.00 657.81

01 2131 216 002 000 GROUP INS.-NURSE 2,250.00 179.43 1,592.17 70.76 657.83 0.00 657.83

01 2131 226 001 000 FICA-NURSE 1,250.00 94.31 751.41 60.11 498.59 0.00 498.59

01 2131 226 002 000 FICA-NURSE 1,250.00 94.31 751.39 60.11 498.61 0.00 498.61

01 2131 236 001 000 RETIREMENT-NURSE 1,500.00 123.03 981.15 65.41 518.85 0.00 518.85

01 2131 236 002 000 RETIREMENT-NURSE 1,500.00 123.03 981.17 65.41 518.83 0.00 518.83

01 2131 286 001 000 NURSE-HSA 0.00 26.25 232.88 0.00 (232.88) 0.00 (232.88)

01 2131 286 002 000 NURSE-HSA 0.00 26.25 232.86 0.00 (232.86) 0.00 (232.86)

2131 HEALTH SERVICES SPED-NURSE 40,000.00 3,336.97 26,980.88 67.45 13,019.12 0.00 13,019.12

01 2151 320 001 000 Speech Therapy Services 0.00 105.00 712.20 0.00 (712.20) 0.00 (712.20)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 0.00 105.00 712.20 0.00 (712.20) 0.00 (712.20)

01 2161 320 001 000 PROFESSIONAL ED SERVICES 500.00 420.00 3,750.00 750.00 (3,250.00) 0.00 (3,250.00)

01 2161 320 002 000 PROFESSIONAL ED SERVICES 500.00 1,755.00 11,550.48 2,310.10 (11,050.48) 0.00 (11,050.48)

01 2161 569 001 000 TUITION-OTHER 4,000.00 0.00 0.00 0.00 4,000.00 0.00 4,000.00

01 2161 569 002 000 OT Sped School Age 20,000.00 0.00 0.00 0.00 20,000.00 0.00 20,000.00

2161 OCCUPATIONAL THERAPY-SPED SCHOOL AGE 25,000.00 2,175.00 15,300.48 61.20 9,699.52 0.00 9,699.52

01 2162 320 002 000 OT Services SPED 3-5 0.00 690.00 2,265.00 0.00 (2,265.00) 0.00 (2,265.00)
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01 2162 569 002 000 OT Sped 3-5 5,000.00 0.00 0.00 0.00 5,000.00 0.00 5,000.00

2162 OCCUPATIONAL THERAPY-SPED 3-5 5,000.00 690.00 2,265.00 45.30 2,735.00 0.00 2,735.00

01 2163 320 002 000 OT Sped Services 0-2 0.00 210.00 3,525.00 0.00 (3,525.00) 0.00 (3,525.00)

2163 OCCUPATIONAL THERAPY-SPED 0-2 0.00 210.00 3,525.00 0.00 (3,525.00) 0.00 (3,525.00)

01 2171 320 001 000 PT Sped Services Sec. 0.00 0.00 2,355.00 0.00 (2,355.00) 0.00 (2,355.00)

01 2171 320 002 000 PT Sped Services Elem 0.00 1,095.00 9,540.00 0.00 (9,540.00) 0.00 (9,540.00)

01 2171 569 001 000 PT Sped School Age 10,000.00 0.00 0.00 0.00 10,000.00 0.00 10,000.00

01 2171 569 002 000 PT Sped School Age 10,000.00 0.00 0.00 0.00 10,000.00 0.00 10,000.00

2171 PHYSICAL THERAPY-SPED SCHOOL AGE 20,000.00 1,095.00 11,895.00 59.48 8,105.00 0.00 8,105.00

01 2172 320 002 000 PT Sped Services 3-5 0.00 180.00 1,050.00 0.00 (1,050.00) 0.00 (1,050.00)

01 2172 569 002 000 PT 3-4 Sped 5,000.00 0.00 0.00 0.00 5,000.00 0.00 5,000.00

2172 PHYSICAL THERAPY:SPED 3-5 5,000.00 180.00 1,050.00 21.00 3,950.00 0.00 3,950.00

01 2190 110 001 000 Act Trans Sal Secon 15,000.00 1,141.42 14,292.14 95.28 707.86 0.00 707.86

01 2190 110 002 000 Act Trans Sal Elem 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2190 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

200.00 0.00 518.14 259.07 (318.14) 0.00 (318.14)

01 2190 220 001 000 FICA-NON INSTRUCTIONAL 1,500.00 87.31 1,082.36 72.16 417.64 0.00 417.64

01 2190 220 002 000 FICA-NON INSTRUCTIONAL 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 2190 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

1,000.00 16.48 610.13 61.01 389.87 0.00 389.87

01 2190 230 002 000 RETIREMENT- NON
INSTRUCTIONAL

115.00 0.00 0.00 0.00 115.00 0.00 115.00

01 2190 340 001 000 Testing 1,000.00 690.00 2,179.00 217.90 (1,179.00) 0.00 (1,179.00)

01 2190 580 002 000 Meals/mileage 100.00 0.00 0.00 0.00 100.00 0.00 100.00

2190 ACT TRANS 20,015.00 1,935.21 18,681.77 93.34 1,333.23 0.00 1,333.23

01 2212 111 002 000 SALARIES TEACHERS STAFF DEV.
ELEM.

2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

01 2212 123 001 000 Staff Development 3,500.00 0.00 0.00 0.00 3,500.00 0.00 3,500.00

01 2212 123 002 000 Staff Development 2,500.00 0.00 0.00 0.00 2,500.00 0.00 2,500.00

01 2212 221 001 000 Staff Dev Fica 300.00 0.00 0.00 0.00 300.00 0.00 300.00

01 2212 221 002 000 Staff Dev Fica 200.00 0.00 0.00 0.00 200.00 0.00 200.00

01 2212 231 002 000 Staff Dev Retire 200.00 0.00 0.00 0.00 200.00 0.00 200.00

01 2212 330 001 000 Purch Prof Ser Secon 2,500.00 0.00 944.00 37.76 1,556.00 0.00 1,556.00

01 2212 330 002 000 Purch Prof Ser Elem 2,000.00 0.00 496.00 24.80 1,504.00 0.00 1,504.00

01 2212 580 001 000 Travel Secon 500.00 0.00 2,125.18 425.04 (1,625.18) 0.00 (1,625.18)

01 2212 580 002 000 Travel Elem 1,500.00 0.00 0.00 0.00 1,500.00 0.00 1,500.00

01 2212 610 001 000 Supplies Secon 1,500.00 0.00 57.50 3.83 1,442.50 0.00 1,442.50

01 2212 610 002 000 Supplies Elem 500.00 0.00 57.50 11.50 442.50 0.00 442.50

01 2212 810 001 000 Dues And Fees Secon 7,000.00 0.00 0.00 0.00 7,000.00 0.00 7,000.00

01 2212 810 002 000 Dues And Fees Elem 500.00 0.00 125.00 25.00 375.00 0.00 375.00

2212 STAFF 24,700.00 0.00 3,805.18 15.41 20,894.82 0.00 20,894.82

01 2214 111 000 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

5,100.00 0.00 0.00 0.00 5,100.00 0.00 5,100.00

01 2214 221 000 000 FICA TEACHERS/ADMIN 650.00 0.00 0.00 0.00 650.00 0.00 650.00

01 2214 231 000 000 RETIREMENT TEACHERS/ADMINS 650.00 0.00 0.00 0.00 650.00 0.00 650.00

01 2214 580 001 000 TRAVEL 150.00 0.00 0.00 0.00 150.00 0.00 150.00

01 2214 580 002 000 TRAVEL 150.00 0.00 0.00 0.00 150.00 0.00 150.00

01 2214 610 001 000 GENERAL SUPPLIES 375.00 0.00 0.00 0.00 375.00 0.00 375.00

01 2214 610 002 000 GENERAL SUPPLIES 375.00 0.00 0.00 0.00 375.00 0.00 375.00

01 2214 810 001 000 DUES AND FEES 1,425.00 0.00 0.00 0.00 1,425.00 0.00 1,425.00

01 2214 810 002 000 DUES AND FEES 1,425.00 0.00 0.00 0.00 1,425.00 0.00 1,425.00

2214 IMPLEMENTATION OF STANDARDS 10,300.00 0.00 0.00 0.00 10,300.00 0.00 10,300.00

01 2220 111 001 000 SALARIES TEACHERS LIBRARIAN
SECOND.

30,500.00 2,524.58 22,721.22 74.50 7,778.78 0.00 7,778.78
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SALARIES TEACHERS LIBRARIAN
SECOND.

01 2220 111 002 000 SALARIES TEACHERS LIBRARIAN
ELEM.

30,500.00 2,448.85 22,039.65 72.26 8,460.35 0.00 8,460.35

01 2220 211 001 000 Health Ins Secon 14,000.00 0.00 0.00 0.00 14,000.00 0.00 14,000.00

01 2220 211 002 000 Health Ins Elem 14,000.00 0.00 0.00 0.00 14,000.00 0.00 14,000.00

01 2220 221 001 000 Fica Secon 2,500.00 193.12 1,738.09 69.52 761.91 0.00 761.91

01 2220 221 002 000 Fica Elem 2,500.00 187.34 1,686.06 67.44 813.94 0.00 813.94

01 2220 231 001 000 Retire Secon 3,250.00 249.37 2,244.33 69.06 1,005.67 0.00 1,005.67

01 2220 231 002 000 Retire Elem 3,250.00 241.89 2,177.01 66.98 1,072.99 0.00 1,072.99

01 2220 320 001 000 Purchased Ser Secon 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 2220 320 002 000 Purchased Ser Elem 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 2220 431 001 000 Repair Secon 150.00 0.00 0.00 0.00 150.00 0.00 150.00

01 2220 431 002 000 Repair Elem 350.00 0.00 0.00 0.00 350.00 0.00 350.00

01 2220 610 001 000 Supplies Secon 500.00 0.00 342.70 68.54 157.30 0.00 157.30

01 2220 610 002 000 Supplies Elem 600.00 0.00 581.14 96.86 18.86 0.00 18.86

01 2220 640 001 000 Library Books Secon 4,700.00 0.00 1,641.12 34.92 3,058.88 0.00 3,058.88

01 2220 640 002 000 Library Books Elem 2,250.00 0.00 1,641.14 72.94 608.86 0.00 608.86

01 2220 641 000 000 EBOOKS 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 2220 641 001 000 Digital Mat./EBOOKS 250.00 0.00 0.00 0.00 250.00 0.00 250.00

01 2220 641 002 000 Digital Mat./EBOOKS 250.00 0.00 0.00 0.00 250.00 0.00 250.00

01 2220 643 001 000 WEB/CLOUD BASED SOFTWARE 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2220 733 001 000 Equipment Secon 600.00 0.00 0.00 0.00 600.00 0.00 600.00

01 2220 733 002 000 Equipment Elem 600.00 0.00 0.00 0.00 600.00 0.00 600.00

01 2220 735 001 000 Computer Software 3,800.00 0.00 592.50 15.59 3,207.50 0.00 3,207.50

01 2220 735 002 000 Elem Software 2,500.00 0.00 592.50 23.70 1,907.50 0.00 1,907.50

01 2220 890 001 000 Other Mis Exp Secon 40.00 0.00 0.00 0.00 40.00 0.00 40.00

01 2220 890 002 000 Other Misc Exp Elem 100.00 0.00 0.00 0.00 100.00 0.00 100.00

2220 LIBRARY/MEDIA SERVICES 118,690.00 5,845.15 57,997.46 48.86 60,692.54 0.00 60,692.54

01 2310 340 000 000 SERVICES 750.00 0.00 779.00 103.87 (29.00) 0.00 (29.00)

01 2310 520 000 000 INSURANCE(Property, Liability) 15,500.00 0.00 0.00 0.00 15,500.00 0.00 15,500.00

01 2310 540 000 000 Advertising & Print 7,500.00 381.57 3,101.97 41.36 4,398.03 0.00 4,398.03

01 2310 580 000 000 Board Travel 2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

01 2310 610 000 000 Supplies 3,500.00 0.00 278.81 7.97 3,221.19 0.00 3,221.19

01 2310 735 000 000 Software (E-Meetings) 2,000.00 0.00 2,600.00 130.00 (600.00) 0.00 (600.00)

01 2310 810 000 000 Dues And Fees 12,500.00 0.00 6,938.31 55.51 5,561.69 0.00 5,561.69

01 2310 890 000 000 Other Misc Exp 2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

2310 BOARD OF EDUCATION 45,750.00 381.57 13,698.09 29.94 32,051.91 0.00 32,051.91

01 2320 105 000 000 SUPERINTENDENT SALARY 148,000.00 12,204.39 109,839.51 74.22 38,160.49 0.00 38,160.49

01 2320 110 000 000 Clerical 24,000.00 1,833.61 16,740.63 69.75 7,259.37 0.00 7,259.37

01 2320 130 000 000 OT-NON INSTRUCTIONAL 0.00 66.61 616.94 0.00 (616.94) 0.00 (616.94)

01 2320 210 000 000 GROUP INSURANCE-NON
INSTRUCTIONAL

8,750.00 557.63 5,067.38 57.91 3,682.62 0.00 3,682.62

01 2320 215 000 000 Health Ins 27,500.00 2,355.37 21,198.33 77.08 6,301.67 0.00 6,301.67

01 2320 220 000 000 FICA-NON INSTRUCTIONAL 1,800.00 141.58 1,293.39 71.86 506.61 0.00 506.61

01 2320 225 000 000 Fica 11,500.00 933.63 8,402.67 73.07 3,097.33 0.00 3,097.33

01 2320 230 000 000 RETIREMENT- NON
INSTRUCTIONAL

2,500.00 187.70 1,714.55 68.58 785.45 0.00 785.45

01 2320 235 000 000 RETIREMENT SUPT. 14,500.00 1,201.80 10,816.20 74.59 3,683.80 0.00 3,683.80

01 2320 280 000 000 NON INSTRUCTIONAL HSA 0.00 101.51 922.39 0.00 (922.39) 0.00 (922.39)

01 2320 580 000 000 Travel 2,500.00 197.60 197.60 7.90 2,302.40 0.00 2,302.40

01 2320 610 000 000 Supplies 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 2320 735 000 000 Software-North Star 2,500.00 0.00 1,716.00 68.64 784.00 0.00 784.00

01 2320 810 000 000 Dues And Fees 1,500.00 180.00 1,275.00 85.00 225.00 0.00 225.00

01 2320 890 000 000 Other Misc Exp 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

2320 EXECUTIVE ADMINISTRATION-SUPT 246,550.00 19,961.43 179,800.59 72.93 66,749.41 0.00 66,749.41

01 2330 317 000 000 LEGAL SERVICES 25,000.00 310.00 10,859.00 43.44 14,141.00 0.00 14,141.00

Ravenna Public Schools Page: 6

05/10/2024 10:04 AM

Expenditure Report by Op. Unit/Function

General Fund May 2024 User ID: HGB

Unencumbered
Balance

EncumbrancesBalance at EOM% of BudgetExpenditures to DateDuring MonthRevised BudgetAccount DescriptionAccount Number



2330 DISTRICT LEGAL SERVICES 25,000.00 310.00 10,859.00 43.44 14,141.00 0.00 14,141.00

01 2410 110 001 000 Clerical Sal Secon 54,000.00 4,679.12 42,452.10 78.62 11,547.90 0.00 11,547.90

01 2410 110 002 000 Clerical Sal Elem 50,000.00 4,105.30 35,462.89 70.93 14,537.11 0.00 14,537.11

01 2410 111 001 000 Princ Sal Secon 92,225.00 7,500.00 45,000.00 48.79 47,225.00 0.00 47,225.00

01 2410 111 002 000 Prin Sal Elem 107,364.00 8,917.83 80,260.47 74.76 27,103.53 0.00 27,103.53

01 2410 120 001 000 SUBSTITUTE OR TEMPORARY
SALARIES

0.00 0.00 939.12 0.00 (939.12) 0.00 (939.12)

01 2410 122 001 000 STUDENT AIDE 5,000.00 0.00 0.00 0.00 5,000.00 0.00 5,000.00

01 2410 123 001 000 Student Aide 0.00 0.00 16.25 0.00 (16.25) 0.00 (16.25)

01 2410 130 001 000 OT-NON INSTRUCTIONAL 0.00 155.44 1,439.58 0.00 (1,439.58) 0.00 (1,439.58)

01 2410 130 002 000 OT-NON INSTRUCTIONAL 0.00 308.51 1,523.96 0.00 (1,523.96) 0.00 (1,523.96)

01 2410 151 001 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

0.00 1,808.13 10,848.78 0.00 (10,848.78) 0.00 (10,848.78)

01 2410 151 002 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

27,500.00 0.00 0.00 0.00 27,500.00 0.00 27,500.00

01 2410 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 1,384.76 12,422.90 0.00 (12,422.90) 0.00 (12,422.90)

01 2410 210 002 000 GROUP INSURANCE-NON
INSTRUCTIONAL

27,500.00 1,942.11 17,478.99 63.56 10,021.01 0.00 10,021.01

01 2410 211 001 000 Health Ins Secon 27,500.00 8.00 48.00 0.17 27,452.00 0.00 27,452.00

01 2410 211 002 000 Health Ins Elem 200.00 10.00 90.00 45.00 110.00 0.00 110.00

01 2410 220 001 000 FICA-NON INSTRUCTIONAL 5,000.00 360.37 3,344.14 66.88 1,655.86 0.00 1,655.86

01 2410 220 002 000 FICA-NON INSTRUCTIONAL 4,250.00 315.38 2,628.95 61.86 1,621.05 0.00 1,621.05

01 2410 221 001 000 Fica Secon 7,250.00 712.07 4,272.42 58.93 2,977.58 0.00 2,977.58

01 2410 221 002 000 Fica Elem 13,500.00 841.55 7,573.95 56.10 5,926.05 0.00 5,926.05

01 2410 223 001 000 FICA-SUB SUBS 0.00 0.00 1.24 0.00 (1.24) 0.00 (1.24)

01 2410 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

5,500.00 477.55 4,335.55 78.83 1,164.45 0.00 1,164.45

01 2410 230 002 000 RETIREMENT- NON
INSTRUCTIONAL

5,000.00 435.99 3,653.49 73.07 1,346.51 0.00 1,346.51

01 2410 231 001 000 RETIREMENT ADMINS SEC. 9,200.00 831.27 4,987.62 54.21 4,212.38 0.00 4,212.38

01 2410 231 002 000 RETIREMENT ADMIN ELEM. 10,750.00 880.89 7,928.01 73.75 2,821.99 0.00 2,821.99

01 2410 280 001 000 NON INSTRUCTIONAL HSA 3,500.00 252.00 2,260.39 64.58 1,239.61 0.00 1,239.61

01 2410 280 002 000 NON INSTRUCTIONAL HSA 4,500.00 353.51 3,181.59 70.70 1,318.41 0.00 1,318.41

01 2410 281 002 000 CASH IN LIEU/HSA 27,500.00 2,262.08 20,358.72 74.03 7,141.28 0.00 7,141.28

01 2410 580 001 000 Travel Secon 500.00 0.00 387.10 77.42 112.90 0.00 112.90

01 2410 580 002 000 Travel Elem 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 2410 610 001 000 Supplies Secon 1,150.00 43.00 86.00 7.48 1,064.00 0.00 1,064.00

01 2410 610 002 000 Supplies Elem 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2410 733 001 000 Equipment Secon 50.00 0.00 0.00 0.00 50.00 0.00 50.00

01 2410 733 002 000 Equipment Elem 50.00 0.00 0.00 0.00 50.00 0.00 50.00

01 2410 810 001 000 Dues And Fees Secon 500.00 0.00 245.00 49.00 255.00 0.00 255.00

01 2410 810 002 000 Dues And Fees Elem 500.00 0.00 285.00 57.00 215.00 0.00 215.00

01 2410 890 001 000 Other Misc Exp Secon 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 2410 890 002 000 Other Misc Exp Elem 500.00 0.00 0.00 0.00 500.00 0.00 500.00

2410 OFFICE OF THE PRINCIPAL 492,489.00 38,584.86 313,512.21 63.66 178,976.79 0.00 178,976.79

01 2510 110 000 000 Clerical Salary 78,000.00 7,046.60 58,052.04 74.43 19,947.96 0.00 19,947.96

01 2510 130 000 000 OT-NON INSTRUCTIONAL 500.00 1.44 1,144.06 228.81 (644.06) 0.00 (644.06)

01 2510 150 000 000 ADDITIONAL COMP. NON
INSTRUCTIONAL STAFF

10,000.00 831.76 7,485.84 74.86 2,514.16 0.00 2,514.16

01 2510 210 000 000 Health Ins 4,000.00 422.22 3,249.46 81.24 750.54 0.00 750.54

01 2510 220 000 000 Fica 6,750.00 567.33 4,806.41 71.21 1,943.59 0.00 1,943.59

01 2510 230 000 000 Retirement 7,750.00 696.19 5,847.26 75.45 1,902.74 0.00 1,902.74

01 2510 280 000 000 CASH IN LIEU/HSA 10,000.00 0.00 0.00 0.00 10,000.00 0.00 10,000.00

01 2510 293 000 000 Workman's Comp 40,000.00 0.00 0.00 0.00 40,000.00 0.00 40,000.00

01 2510 315 000 000 ACCOUNTING & AUDITING
SERVICES

12,500.00 0.00 12,100.00 96.80 400.00 0.00 400.00
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01 2510 382 001 000 Telephone Secon 6,000.00 304.76 2,670.51 44.51 3,329.49 0.00 3,329.49

01 2510 382 002 000 Telehone Elem 6,000.00 304.75 2,670.44 44.51 3,329.56 0.00 3,329.56

01 2510 431 000 000 Repair Maint Service 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2510 443 000 000 Rental And Leases 1,500.00 0.00 1,670.00 111.33 (170.00) 0.00 (170.00)

01 2510 520 000 000 INSURANCE-WORKMAN'S COMP 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2510 531 000 000 POSTAGE 6,000.00 11.55 644.85 10.75 5,355.15 0.00 5,355.15

01 2510 580 000 000 Travel 550.00 0.00 0.00 0.00 550.00 0.00 550.00

01 2510 610 000 000 Supplies 2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

01 2510 733 000 000 Equipment 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2510 734 000 000 Computer Hardware 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2510 735 000 000 Computer Software 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2510 810 000 000 REGISTRATION 250.00 0.00 184.25 73.70 65.75 0.00 65.75

01 2510 890 000 000 Other Misc Exp 250.00 0.00 0.00 0.00 250.00 0.00 250.00

2510 CLERICAL 196,050.00 10,186.60 100,525.12 51.28 95,524.88 0.00 95,524.88

01 2580 112 000 000 Tech Support Aides 3,000.00 252.72 2,802.15 93.41 197.85 0.00 197.85

01 2580 114 000 000 Tech Support Salary 75,000.00 6,041.67 58,604.15 78.14 16,395.85 0.00 16,395.85

01 2580 214 000 000 Tech Support Health Ins 26,000.00 37.54 337.86 1.30 25,662.14 0.00 25,662.14

01 2580 224 000 000 Tech Support Fica 6,000.00 442.01 4,301.54 71.69 1,698.46 0.00 1,698.46

01 2580 234 000 000 RETIREMENT-TECH 7,250.00 596.78 5,788.79 79.85 1,461.21 0.00 1,461.21

01 2580 432 000 000 TECH REPAIRS/MAINT. 2,500.00 0.00 1,600.00 64.00 900.00 0.00 900.00

01 2580 432 001 000 TECH REPAIRS & MAINTENANCE 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2580 432 002 000 TECH REPAIRS & MAINTENANCE 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2580 580 000 000 Tech Support Travel 500.00 0.00 450.30 90.06 49.70 0.00 49.70

01 2580 650 001 000 Computer Supplies 5,000.00 79.00 975.67 19.51 4,024.33 0.00 4,024.33

01 2580 650 002 000 Computer Supplies 5,000.00 0.00 896.69 17.93 4,103.31 0.00 4,103.31

01 2580 735 001 000 TECHNOLOGY SOFTWARE 10,000.00 0.00 1,707.27 17.07 8,292.73 0.00 8,292.73

01 2580 735 002 000 TECHNOLOGY SOFTWARE 0.00 0.00 463.53 0.00 (463.53) 0.00 (463.53)

01 2580 810 000 000 REGISTRATION 500.00 20.00 439.00 87.80 61.00 0.00 61.00

2580 Administrative Tech Services 142,750.00 7,469.72 78,366.95 54.90 64,383.05 0.00 64,383.05

01 2610 110 001 000 Cust Sal Secon 100,000.00 7,569.54 67,733.91 67.73 32,266.09 0.00 32,266.09

01 2610 110 002 000 Cust Sal Elem 75,000.00 5,408.15 49,641.25 66.19 25,358.75 0.00 25,358.75

01 2610 123 001 000 Sub/Summer Sal Secon 20,500.00 143.84 721.48 3.52 19,778.52 0.00 19,778.52

01 2610 123 002 000 Sub/Summer Sal Elem 19,500.00 143.84 917.02 4.70 18,582.98 0.00 18,582.98

01 2610 130 001 000 OT-NON INSTRUCTIONAL 1,500.00 28.22 453.03 30.20 1,046.97 0.00 1,046.97

01 2610 130 002 000 OT-NON INSTRUCTIONAL 1,500.00 61.35 1,084.92 72.33 415.08 0.00 415.08

01 2610 210 001 000 Health Ins Secon 47,500.00 2,086.36 18,557.93 39.07 28,942.07 0.00 28,942.07

01 2610 210 002 000 Health Ins Elem 32,000.00 2,064.79 19,594.43 61.23 12,405.57 0.00 12,405.57

01 2610 220 001 000 Fica Secon 9,750.00 566.62 5,130.81 52.62 4,619.19 0.00 4,619.19

01 2610 220 002 000 Fica Elem 5,750.00 385.39 3,595.50 62.53 2,154.50 0.00 2,154.50

01 2610 223 001 000 FICA-SUB SUBS 1,500.00 11.00 22.85 1.52 1,477.15 0.00 1,477.15

01 2610 223 002 000 FICA-SUB SUBS 1,250.00 11.01 21.28 1.70 1,228.72 0.00 1,228.72

01 2610 230 001 000 Retirement Secon 12,500.00 750.48 6,735.33 53.88 5,764.67 0.00 5,764.67

01 2610 230 002 000 Retirement Elem 7,500.00 516.25 4,906.76 65.42 2,593.24 0.00 2,593.24

01 2610 233 001 000 RETIREMENT-SUBS 0.00 0.00 2.05 0.00 (2.05) 0.00 (2.05)

01 2610 280 002 000 CASH IN LIEU NON INSTR/HSA 5,000.00 263.27 2,473.27 49.47 2,526.73 0.00 2,526.73

01 2610 410 001 000 Water Sewer Secon 4,000.00 301.89 2,713.64 67.84 1,286.36 0.00 1,286.36

01 2610 410 002 000 Water Sewer Elem 4,000.00 301.88 2,713.63 67.84 1,286.37 0.00 1,286.37

01 2610 520 001 000 INSURANCE(Property, Liability) 30,000.00 0.00 0.00 0.00 30,000.00 0.00 30,000.00

01 2610 520 002 000 INSURANCE(Property, Liability) 30,000.00 0.00 0.00 0.00 30,000.00 0.00 30,000.00

01 2610 610 001 000 Supplies Secon 17,500.00 1,103.28 10,813.45 61.79 6,686.55 0.00 6,686.55

01 2610 610 002 000 Supplies Elem 17,500.00 1,103.25 10,159.52 58.05 7,340.48 0.00 7,340.48

01 2610 621 001 000 Fuel Secon 55,000.00 4,397.58 38,165.28 69.39 16,834.72 0.00 16,834.72

01 2610 621 002 000 Fuel Elem 55,000.00 4,397.52 38,164.88 69.39 16,835.12 0.00 16,835.12

2610 CUSTODIAL 553,750.00 31,615.51 284,322.22 51.34 269,427.78 0.00 269,427.78
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01 2620 110 000 000 Maintenance Sal 52,250.00 2,915.40 28,256.76 54.08 23,993.24 0.00 23,993.24

01 2620 210 000 000 Health Ins 5,500.00 2.40 22.07 0.40 5,477.93 0.00 5,477.93

01 2620 220 000 000 Fica 4,000.00 222.76 2,159.17 53.98 1,840.83 0.00 1,840.83

01 2620 230 000 000 Retirement 6,000.00 287.98 2,791.17 46.52 3,208.83 0.00 3,208.83

01 2620 420 001 000 CLEANING SERVICES/TRASH 6,000.00 490.50 4,905.00 81.75 1,095.00 0.00 1,095.00

01 2620 420 002 000 CLEANING SERVICES/TRASH 6,000.00 490.50 3,924.00 65.40 2,076.00 0.00 2,076.00

01 2620 431 001 000 Con/ser Repair Secon 45,000.00 2,385.06 23,965.14 53.26 21,034.86 0.00 21,034.86

01 2620 431 002 000 Cont/ser Repair Elem 55,000.00 571.90 2,504.24 4.55 52,495.76 0.00 52,495.76

01 2620 520 001 000 PROPERTY INS. 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2620 520 002 000 PROPERTY INS. 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2620 610 001 000 GENERAL SUPPLIES 20,000.00 3,547.27 9,551.80 47.76 10,448.20 0.00 10,448.20

01 2620 610 002 000 GENERAL SUPPLIES 20,000.00 7,263.39 10,319.71 51.60 9,680.29 0.00 9,680.29

01 2620 720 001 000 BUILDINGS INPROVEMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2620 720 002 000 BUILDINGS IMPROVEMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2620 733 001 000 Equipment Secon 2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

01 2620 733 002 000 Equipment Elem 2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

01 2620 890 001 000 Other Exp Secon 200.00 0.00 0.00 0.00 200.00 0.00 200.00

01 2620 890 002 000 Other Exp Elem 200.00 0.00 0.00 0.00 200.00 0.00 200.00

2620 MAINTENANCE 224,150.00 18,177.16 88,399.06 39.44 135,750.94 0.00 135,750.94

01 2710 110 000 000 Transp Salaries 146,000.00 12,841.24 111,904.85 76.65 34,095.15 0.00 34,095.15

01 2710 123 000 000 SUB SALARIES 20,000.00 541.36 4,289.12 21.45 15,710.88 0.00 15,710.88

01 2710 210 000 000 Health Ins 8,000.00 648.11 5,290.70 66.13 2,709.30 0.00 2,709.30

01 2710 220 000 000 Fica 12,750.00 974.34 8,485.67 66.55 4,264.33 0.00 4,264.33

01 2710 223 000 000 FICA-SUB SUBS 1,550.00 41.38 327.89 21.15 1,222.11 0.00 1,222.11

01 2710 230 000 000 Retirement 6,250.00 913.95 6,998.60 111.98 (748.60) 0.00 (748.60)

01 2710 233 000 000 RETIREMENT-SUBS 200.00 32.58 205.13 102.57 (5.13) 0.00 (5.13)

01 2710 330 000 000 TESTING 1,500.00 0.00 1,630.00 108.67 (130.00) 0.00 (130.00)

01 2710 334 000 000 MILEAGE PAID-CONTRACTED 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 2710 340 000 000 Purch Ser(physicals) 2,000.00 0.00 1,727.64 86.38 272.36 0.00 272.36

01 2710 431 000 000 REPAIRS & MAINT. 25,000.00 0.00 150.00 0.60 24,850.00 0.00 24,850.00

01 2710 442 000 000 LEASE VEHICLES 0.00 0.00 10,300.00 0.00 (10,300.00) 0.00 (10,300.00)

01 2710 520 000 000 INSURANCE(Property, Liability) 20,000.00 0.00 0.00 0.00 20,000.00 0.00 20,000.00

01 2710 610 000 000 Tires And Parts 18,000.00 2,295.54 12,933.90 71.86 5,066.10 0.00 5,066.10

01 2710 626 000 000 Gas And Oil 40,000.00 4,804.72 38,789.35 96.97 1,210.65 0.00 1,210.65

01 2710 733 000 000 Equipment 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 2710 890 000 000 Other Exp 1,000.00 0.00 748.94 74.89 251.06 0.00 251.06

2710 Vehicle Operation-Reg. Ed 303,750.00 23,093.22 203,781.79 67.09 99,968.21 0.00 99,968.21

01 2712 110 001 000 NON-INSTRUCTIONAL 20,000.00 2,033.52 13,575.12 67.88 6,424.88 0.00 6,424.88

01 2712 110 002 000 SPED Transp Salary 0.00 329.76 1,703.76 0.00 (1,703.76) 0.00 (1,703.76)

01 2712 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

4,000.00 346.80 2,474.82 61.87 1,525.18 0.00 1,525.18

01 2712 210 002 000 SPED Transp Health 0.00 0.81 2.60 0.00 (2.60) 0.00 (2.60)

01 2712 220 001 000 FICA-NON INSTRUCTIONAL 1,500.00 147.72 982.44 65.50 517.56 0.00 517.56

01 2712 220 002 000 SPED Transp FICA 0.00 25.22 130.33 0.00 (130.33) 0.00 (130.33)

01 2712 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

2,000.00 168.29 1,161.76 58.09 838.24 0.00 838.24

01 2712 230 002 000 SPED Transp Retire 1,000.00 32.57 97.71 9.77 902.29 0.00 902.29

01 2712 332 001 000 Mileage/parent Secon 3,000.00 0.00 0.00 0.00 3,000.00 0.00 3,000.00

01 2712 332 002 000 Mileage/parents Elem 3,000.00 0.00 0.00 0.00 3,000.00 0.00 3,000.00

01 2712 519 001 000 Contracted Transpor 7,500.00 2,220.00 17,220.00 229.60 (9,720.00) 0.00 (9,720.00)

01 2712 519 002 000 Contracted Elem 2,000.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

01 2712 520 000 000 INSURANCE(Property, Liability) 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2712 626 001 000 Gas & Oil 500.00 0.00 0.00 0.00 500.00 0.00 500.00

2712 Vehicle Operation-School Age SPED 44,500.00 5,304.69 37,348.54 83.93 7,151.46 0.00 7,151.46

01 2730 431 000 000 REPAIRS & MAINT. 20,000.00 9,284.25 23,932.21 119.66 (3,932.21) 0.00 (3,932.21)
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2730 Vehicle Service/Maint. Reg Ed. 20,000.00 9,284.25 23,932.21 119.66 (3,932.21) 0.00 (3,932.21)

01 3300 120 000 000 Youth Center Wages 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 3300 220 000 000 Fica 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 3300 230 000 000 Retirement 0.00 0.00 0.00 0.00 0.00 0.00 0.00

3300 YOUTH CENTER 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 3512 734 001 000 TECHNOLOGY RELATED
HARDWARE

0.00 0.00 0.00 0.00 0.00 0.00 0.00

3512 DIST ED INCENTIVE 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 3516 734 000 000 DIST LEARN EQUIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00

3516 DIST LEARN EQUIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 3535 111 000 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

3,000.00 309.04 2,781.36 92.71 218.64 0.00 218.64

01 3535 211 000 000 High Ability Health 1,300.00 115.89 1,044.14 80.32 255.86 0.00 255.86

01 3535 221 000 000 High Ability Fica 250.00 23.13 208.17 83.27 41.83 0.00 41.83

01 3535 231 000 000 High Ability Retirement 500.00 30.54 274.85 54.97 225.15 0.00 225.15

01 3535 580 000 000 High Abilt Learn Mileage 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 3535 591 000 000 ESU SERVICES 1,500.00 0.00 0.00 0.00 1,500.00 0.00 1,500.00

01 3535 610 000 000 High Abilt Learn Supplies 5,000.00 0.00 5,562.25 111.25 (562.25) 0.00 (562.25)

01 3535 733 000 000 High Abilt Learn Equip 5,000.00 0.00 805.72 16.11 4,194.28 0.00 4,194.28

01 3535 735 000 000 HIGH ABIL SOFTWARE 250.00 0.00 0.00 0.00 250.00 0.00 250.00

01 3535 810 000 000 High Abilt Learn Registration 4,000.00 0.00 4,785.25 119.63 (785.25) 0.00 (785.25)

3535 HIGH ABILITY LEARNERS 20,900.00 478.60 15,461.74 73.98 5,438.26 0.00 5,438.26

01 3551 610 001 000 CTE GENERAL SUPPLIES 0.00 0.00 4,260.57 0.00 (4,260.57) 0.00 (4,260.57)

3551 Career Education Grant CTE 0.00 0.00 4,260.57 0.00 (4,260.57) 0.00 (4,260.57)

01 6200 111 000 000 REGULAR SALARIES 65,000.00 4,752.30 43,675.90 67.19 21,324.10 0.00 21,324.10

01 6200 211 000 000 HEALTH INSURANCE 22,000.00 1,575.44 14,479.05 65.81 7,520.95 0.00 7,520.95

01 6200 221 000 000 FICA 5,000.00 342.93 3,151.68 63.03 1,848.32 0.00 1,848.32

01 6200 231 000 000 RETIREMENT 6,500.00 469.42 4,314.20 66.37 2,185.80 0.00 2,185.80

01 6200 281 000 000 TEACHERS/PRINCIPALS HSA 3,750.00 286.18 2,630.13 70.14 1,119.87 0.00 1,119.87

01 6200 580 000 000 Travel 250.00 0.00 0.00 0.00 250.00 0.00 250.00

01 6200 591 000 000 ESU SERVICES 0.00 0.00 1,344.00 0.00 (1,344.00) 0.00 (1,344.00)

01 6200 610 000 000 Supplies/Materials 120.00 0.00 0.00 0.00 120.00 0.00 120.00

6200 TITLE 1 PART A 102,620.00 7,426.27 69,594.96 67.82 33,025.04 0.00 33,025.04

01 6210 610 000 000 SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6210 TITLE 1 ACCOUNTABILITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6310 111 000 000 TEACHERS SALARIES 30,000.00 827.33 9,255.77 30.85 20,744.23 0.00 20,744.23

01 6310 211 000 000 TITLE IIA Health 12,000.00 311.38 3,480.34 29.00 8,519.66 0.00 8,519.66

01 6310 221 000 000 TITLE IIA Fica 2,500.00 59.07 660.83 26.43 1,839.17 0.00 1,839.17

01 6310 231 000 000 TITLE IIA Retirement 3,500.00 81.72 914.25 26.12 2,585.75 0.00 2,585.75

01 6310 281 000 000 TEACHERS/PRINCIPALS HSA 2,000.00 56.56 632.19 31.61 1,367.81 0.00 1,367.81

6310 TITLE IIA 50,000.00 1,336.06 14,943.38 29.89 35,056.62 0.00 35,056.62

01 6315 810 000 000 DUES AND FEES TITLE 2B 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6315 TITLE II, PART B 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6330 111 000 000 SALARIES-REAP 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6330 211 000 000 GROUP INSURANCE REAP 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6330 221 000 000 FICA REAP 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6330 231 000 000 RETIREMENT REAP 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6330 TITLE VI, PART B REAP 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6403 591 000 000 IDEA Vocational/Vision 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6403 IDEA PART B-SCHOOL AGE 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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01 6404 111 000 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6404 112 000 000 SALARIES INSTRUCTIONAL AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6404 211 000 000 GROUP INSURANCE
TEACHERS/ADMINS

0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6404 221 000 000 FICA TEACHERS/ADMIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6404 231 000 000 RETIREMENT TEACHERS/ADMINS 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6404 IDEA PART B: 0-4 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6406 111 000 000 BASE 3-4 SPED  INSTR 3,500.00 0.00 0.00 0.00 3,500.00 0.00 3,500.00

01 6406 211 000 000 BASE 3-4 SPED  HEALTH 1,051.00 0.00 0.00 0.00 1,051.00 0.00 1,051.00

01 6406 221 000 000 BASE 3-4 SPED  FICA 188.00 0.00 0.00 0.00 188.00 0.00 188.00

01 6406 231 000 000 BASE 3-4 SPED  RETIR 244.00 0.00 0.00 0.00 244.00 0.00 244.00

01 6406 320 000 000 PROFESSIONAL ED SERVICES 2,529.00 0.00 0.00 0.00 2,529.00 0.00 2,529.00

6406 IDEA PRESCHOOL: 3-4 7,512.00 0.00 0.00 0.00 7,512.00 0.00 7,512.00

01 6408 111 002 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 112 000 000 SALARIES INSTRUCTIONAL AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 112 002 000 SALARIES INSTRUCTIONAL AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 211 002 000 GROUP INSURANCE
TEACHERS/ADMINS

0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 212 000 000 GROUP INSURANCE-AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 212 002 000 GROUP INSURANCE-AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 221 002 000 FICA TEACHERS/ADMIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 222 000 000 FICA-AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 222 002 000 FICA-AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 231 002 000 RETIREMENT TEACHERS/ADMINS 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 232 000 000 RETIREMENT AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 232 002 000 RETIREMENT AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6408 282 000 000 INSTRUCTIONAL AIDES HSA 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6408 IDEA Part B (611) Base & EP 0-21 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6700 111 000 000 Vocational Wages 2,400.00 0.00 0.00 0.00 2,400.00 0.00 2,400.00

01 6700 211 000 000 Vocational Health 303.00 0.00 0.00 0.00 303.00 0.00 303.00

01 6700 221 000 000 Vocational FICA 183.00 0.00 0.00 0.00 183.00 0.00 183.00

01 6700 231 000 000 Vocational Retire 238.00 0.00 0.00 0.00 238.00 0.00 238.00

6700 VOCATIONAL 3,124.00 0.00 0.00 0.00 3,124.00 0.00 3,124.00

01 6992 111 000 000 REAP Salary 40,000.00 2,378.58 21,407.22 53.52 18,592.78 0.00 18,592.78

01 6992 211 000 000 REAP Health 0.00 895.21 8,047.64 0.00 (8,047.64) 0.00 (8,047.64)

01 6992 221 000 000 REAP Fica 0.00 169.78 1,528.15 0.00 (1,528.15) 0.00 (1,528.15)

01 6992 231 000 000 REAP Retirement 0.00 234.95 2,114.55 0.00 (2,114.55) 0.00 (2,114.55)

01 6992 281 000 000 TEACHERS/PRINCIPALS HSA 0.00 162.61 1,461.81 0.00 (1,461.81) 0.00 (1,461.81)

6992 REAP 40,000.00 3,841.13 34,559.37 86.40 5,440.63 0.00 5,440.63

01 6998 111 001 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

9,888.00 0.00 200.00 2.02 9,688.00 0.00 9,688.00

01 6998 111 002 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

9,889.00 0.00 0.00 0.00 9,889.00 0.00 9,889.00

01 6998 113 001 000 SALARIES SUBSTITUTE
TEACHERS

35,000.00 3,200.00 18,086.00 51.67 16,914.00 0.00 16,914.00

01 6998 113 002 000 SALARIES SUBSTITUTE
TEACHERS

35,000.00 400.00 11,294.00 32.27 23,706.00 0.00 23,706.00

01 6998 211 001 000 GROUP INSURANCE
TEACHERS/ADMINS

0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6998 211 002 000 GROUP INSURANCE
TEACHERS/ADMINS

0.00 0.00 0.00 0.00 0.00 0.00 0.00
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01 6998 213 001 000 GROUP INS.-SUBS 0.00 0.00 1,684.29 0.00 (1,684.29) 0.00 (1,684.29)

01 6998 213 002 000 GROUP INS.-SUBS 0.00 0.00 1,029.11 0.00 (1,029.11) 0.00 (1,029.11)

01 6998 221 001 000 FICA TEACHERS/ADMIN 0.00 0.00 15.30 0.00 (15.30) 0.00 (15.30)

01 6998 221 002 000 FICA TEACHERS/ADMIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6998 223 001 000 FICA-SUB SUBS 0.00 244.80 1,354.20 0.00 (1,354.20) 0.00 (1,354.20)

01 6998 223 002 000 FICA-SUB SUBS 0.00 30.60 846.41 0.00 (846.41) 0.00 (846.41)

01 6998 231 001 000 RETIREMENT TEACHERS/ADMINS 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6998 231 002 000 RETIREMENT TEACHERS/ADMINS 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6998 233 001 000 RETIREMENT-SUBS 0.00 0.00 862.99 0.00 (862.99) 0.00 (862.99)

01 6998 233 002 000 RETIREMENT-SUBS 0.00 0.00 843.89 0.00 (843.89) 0.00 (843.89)

01 6998 320 000 000 PROFESSIONAL ED SERVICES 0.00 0.00 1,650.00 0.00 (1,650.00) 0.00 (1,650.00)

01 6998 640 001 000 BOOKS & PERIODICALS 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 6998 640 002 000 BOOKS & PERIODICALS 0.00 0.00 7,121.62 0.00 (7,121.62) 0.00 (7,121.62)

01 6998 643 001 000 WEB/CLOUD BASED SOFTWARE 15,000.00 0.00 0.00 0.00 15,000.00 0.00 15,000.00

01 6998 643 002 000 WEB/CLOUD BASED SOFTWARE 0.00 0.00 2,250.00 0.00 (2,250.00) 0.00 (2,250.00)

01 6998 720 000 000 BUILDINGS 236,300.00 0.00 0.00 0.00 236,300.00 0.00 236,300.00

01 6998 720 001 000 BUILDINGS 0.00 0.00 183,600.00 0.00 (183,600.00) 0.00 (183,600.00)

6998 ESSER III 341,077.00 3,875.40 230,837.81 67.68 110,239.19 0.00 110,239.19

01 8000 912 000 000 Lunch Fund 50,000.00 0.00 0.00 0.00 50,000.00 0.00 50,000.00

01 8000 913 001 000 Activity Transfer 50,000.00 0.00 0.00 0.00 50,000.00 0.00 50,000.00

01 8000 915 000 000 Depreciation Fund 87,189.00 0.00 0.00 0.00 87,189.00 0.00 87,189.00

8000 TRANSFERS (OUTGOING) 187,189.00 0.00 0.00 0.00 187,189.00 0.00 187,189.00

000 DISTRICT WIDE 8,175,708.00 582,238.21 5,232,433.43 64.00 2,943,274.57 0.00 2,943,274.57

01 1100 610 002 001 Grade 1 Materials 400.00 0.00 0.00 0.00 400.00 0.00 400.00

01 1100 640 002 001 Classroom Periodical 1,800.00 0.00 0.00 0.00 1,800.00 0.00 1,800.00

1100 SALARIES 2,200.00 0.00 0.00 0.00 2,200.00 0.00 2,200.00

001 FIRST GRADE 2,200.00 0.00 0.00 0.00 2,200.00 0.00 2,200.00

01 1100 610 002 002 Grade 2 Materials 400.00 0.00 0.00 0.00 400.00 0.00 400.00

01 1100 640 002 002 Classroom Periodical 1,750.00 0.00 0.00 0.00 1,750.00 0.00 1,750.00

1100 SALARIES 2,150.00 0.00 0.00 0.00 2,150.00 0.00 2,150.00

002 SECOND GRADE 2,150.00 0.00 0.00 0.00 2,150.00 0.00 2,150.00

01 1100 610 002 003 Grade 3 Materials 400.00 40.00 40.00 10.00 360.00 0.00 360.00

01 1100 640 002 003 Classroom Periodical 1,550.00 0.00 0.00 0.00 1,550.00 0.00 1,550.00

1100 SALARIES 1,950.00 40.00 40.00 2.05 1,910.00 0.00 1,910.00

003 THIRD GRADE 1,950.00 40.00 40.00 2.05 1,910.00 0.00 1,910.00

01 1100 610 002 004 Grade 4 Materials 400.00 0.00 0.00 0.00 400.00 0.00 400.00

01 1100 640 002 004 Classroom Periodical 650.00 0.00 0.00 0.00 650.00 0.00 650.00

1100 SALARIES 1,050.00 0.00 0.00 0.00 1,050.00 0.00 1,050.00

004 FOURTH GRADE 1,050.00 0.00 0.00 0.00 1,050.00 0.00 1,050.00

01 1100 610 002 005 Grade 5 Materials 400.00 0.00 853.37 213.34 (453.37) 0.00 (453.37)

01 1100 640 002 005 Classroom Periodical 550.00 0.00 0.00 0.00 550.00 0.00 550.00

1100 SALARIES 950.00 0.00 853.37 89.83 96.63 0.00 96.63

005 FIFTH GRADE 950.00 0.00 853.37 89.83 96.63 0.00 96.63

01 1100 610 002 006 Grade 6 Materials 400.00 0.00 11.72 2.93 388.28 0.00 388.28

01 1100 640 002 006 Classroom Periodical 300.00 0.00 0.00 0.00 300.00 0.00 300.00

1100 SALARIES 700.00 0.00 11.72 1.67 688.28 0.00 688.28

006 SIXTH GRADE 700.00 0.00 11.72 1.67 688.28 0.00 688.28

01 1100 610 002 007 Kingrt Materials 300.00 35.98 35.98 11.99 264.02 0.00 264.02

01 1100 640 002 007 Classroom Periodical 800.00 0.00 0.00 0.00 800.00 0.00 800.00
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1100 SALARIES 1,100.00 35.98 35.98 3.27 1,064.02 0.00 1,064.02

007 Kindergarten 1,100.00 35.98 35.98 3.27 1,064.02 0.00 1,064.02

01 1100 610 002 017 Elem Art Materials 501.00 0.00 0.00 0.00 501.00 0.00 501.00

1100 SALARIES 501.00 0.00 0.00 0.00 501.00 0.00 501.00

017 ELEM. ART 501.00 0.00 0.00 0.00 501.00 0.00 501.00

01 1100 610 001 018 Music Materials 1,000.00 16.49 1,483.60 148.36 (483.60) 0.00 (483.60)

01 1100 610 002 018 Music Materials 727.00 151.92 960.63 132.14 (233.63) 0.00 (233.63)

01 1100 733 001 018 Music Equipment 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 1100 733 002 018 Music Equipment 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 1100 810 001 018 FEES 831.00 846.48 1,121.48 134.96 (290.48) 0.00 (290.48)

1100 SALARIES 3,558.00 1,014.89 3,565.71 100.22 (7.71) 0.00 (7.71)

018 MUSIC 3,558.00 1,014.89 3,565.71 100.22 (7.71) 0.00 (7.71)

01 1100 610 002 019 Elem Pe Materials 200.00 0.00 133.84 66.92 66.16 0.00 66.16

01 1100 733 002 019 Equipment 300.00 0.00 0.00 0.00 300.00 0.00 300.00

1100 SALARIES 500.00 0.00 133.84 26.77 366.16 0.00 366.16

019 ELEM. PE 500.00 0.00 133.84 26.77 366.16 0.00 366.16

01 1100 610 001 020 Lang Arts Materials 500.00 0.00 56.94 11.39 443.06 0.00 443.06

01 1100 640 001 020 Classroom Periodical 600.00 0.00 0.00 0.00 600.00 0.00 600.00

01 1100 735 001 020 Computer Software 200.00 0.00 0.00 0.00 200.00 0.00 200.00

01 1100 810 001 020 Student Registration 900.00 0.00 0.00 0.00 900.00 0.00 900.00

1100 SALARIES 2,200.00 0.00 56.94 2.59 2,143.06 0.00 2,143.06

020 LANGUAGE ARTS 2,200.00 0.00 56.94 2.59 2,143.06 0.00 2,143.06

01 1100 610 001 021 Math Materials 200.00 0.00 10.90 5.45 189.10 0.00 189.10

1100 SALARIES 200.00 0.00 10.90 5.45 189.10 0.00 189.10

021 MATH 200.00 0.00 10.90 5.45 189.10 0.00 189.10

01 1100 431 001 022 REPAIRS & MAINTENANCE -
Contracted

750.00 0.00 0.00 0.00 750.00 0.00 750.00

01 1100 610 001 022 Materials 5,000.00 94.12 471.01 9.42 4,528.99 0.00 4,528.99

01 1100 640 001 022 Classroom Periodical 350.00 0.00 49.34 14.10 300.66 0.00 300.66

01 1100 733 001 022 Equipment 3,000.00 0.00 0.00 0.00 3,000.00 0.00 3,000.00

01 1100 735 001 022 Computer Software 250.00 0.00 0.00 0.00 250.00 0.00 250.00

1100 SALARIES 9,350.00 94.12 520.35 5.57 8,829.65 0.00 8,829.65

022 SCIENCE 9,350.00 94.12 520.35 5.57 8,829.65 0.00 8,829.65

01 1100 610 001 023 Soc Stud Materials 150.00 0.00 199.00 132.67 (49.00) 0.00 (49.00)

01 1100 640 001 023 Classroom Periodical 320.00 0.00 0.00 0.00 320.00 0.00 320.00

1100 SALARIES 470.00 0.00 199.00 42.34 271.00 0.00 271.00

023 SOCIAL STUDIES 470.00 0.00 199.00 42.34 271.00 0.00 271.00

01 1100 431 001 025 REPAIRS & MAINTENANCE -
Contracted

1,600.00 0.00 0.00 0.00 1,600.00 0.00 1,600.00

01 1100 580 001 025 Instructor Travel 1,700.00 0.00 0.00 0.00 1,700.00 0.00 1,700.00

01 1100 610 001 025 Instr Materials 4,000.00 355.32 2,346.74 58.67 1,653.26 0.00 1,653.26

01 1100 640 001 025 Expendable Wrbk 65.00 0.00 0.00 0.00 65.00 0.00 65.00

01 1100 733 001 025 Equipment Secon 125.00 0.00 0.00 0.00 125.00 0.00 125.00

01 1100 735 001 025 Comp Software Secon 500.00 0.00 2,750.00 550.00 (2,250.00) 0.00 (2,250.00)

01 1100 810 001 025 FEES 950.00 0.00 0.00 0.00 950.00 0.00 950.00

1100 SALARIES 8,940.00 355.32 5,096.74 57.01 3,843.26 0.00 3,843.26

025 AGRICULTURE 8,940.00 355.32 5,096.74 57.01 3,843.26 0.00 3,843.26

01 1100 431 001 026 REPAIRS & MAINTENANCE -
Contracted

200.00 0.00 0.00 0.00 200.00 0.00 200.00
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01 1100 580 001 026 Instructor Travel 300.00 0.00 0.00 0.00 300.00 0.00 300.00

01 1100 610 001 026 Instr Materials 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 1100 640 001 026 Expendable Wrbk 1,000.00 0.00 220.00 22.00 780.00 0.00 780.00

01 1100 733 001 026 Equipment 100.00 0.00 0.00 0.00 100.00 0.00 100.00

01 1100 735 001 026 Comp Software 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 1100 810 001 026 FEES 1,400.00 0.00 70.00 5.00 1,330.00 0.00 1,330.00

1100 SALARIES 5,000.00 0.00 290.00 5.80 4,710.00 0.00 4,710.00

026 BUSINESS 5,000.00 0.00 290.00 5.80 4,710.00 0.00 4,710.00

01 1100 610 001 027 Secon Art Materials 1,800.00 0.00 1,529.32 84.96 270.68 0.00 270.68

1100 SALARIES 1,800.00 0.00 1,529.32 84.96 270.68 0.00 270.68

027 SECONDARY ART 1,800.00 0.00 1,529.32 84.96 270.68 0.00 270.68

01 1100 350 001 028 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 1100 431 001 028 REPAIRS & MAINTENANCE -
Contracted

2,500.00 0.00 3,335.00 133.40 (835.00) 0.00 (835.00)

01 1100 431 002 028 REPAIRS & MAINTENANCE -
Contracted

500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 1100 610 001 028 Instr Materials 1,000.00 35.99 2,615.67 261.57 (1,615.67) 0.00 (1,615.67)

01 1100 610 002 028 Instrument Materials 1,000.00 0.00 100.92 10.09 899.08 0.00 899.08

01 1100 733 001 028 Equipment 3,000.00 0.00 0.00 0.00 3,000.00 0.00 3,000.00

01 1100 733 002 028 Equipment 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 1100 810 001 028 Registration 500.00 0.00 322.00 64.40 178.00 0.00 178.00

01 1100 810 002 028 Student Registration 500.00 0.00 125.00 25.00 375.00 0.00 375.00

1100 SALARIES 10,000.00 35.99 6,498.59 64.99 3,501.41 0.00 3,501.41

028 BAND 10,000.00 35.99 6,498.59 64.99 3,501.41 0.00 3,501.41

01 1100 431 001 029 REPAIRS & MAINTENANCE -
Contracted

500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 1100 440 001 029 Secon Pe Rental 6,500.00 0.00 0.00 0.00 6,500.00 0.00 6,500.00

01 1100 610 001 029 Instr Materials 800.00 359.08 396.07 49.51 403.93 0.00 403.93

01 1100 733 001 029 Equipment 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

1100 SALARIES 8,800.00 359.08 396.07 4.50 8,403.93 0.00 8,403.93

029 SECONDARY PE 8,800.00 359.08 396.07 4.50 8,403.93 0.00 8,403.93

01 1100 610 001 030 FCS Instr Materials 500.00 0.00 0.00 0.00 500.00 0.00 500.00

1100 SALARIES 500.00 0.00 0.00 0.00 500.00 0.00 500.00

030 FCS 500.00 0.00 0.00 0.00 500.00 0.00 500.00

01 1100 431 001 031 REPAIRS & MAINTENANCE -
Contracted

300.00 0.00 0.00 0.00 300.00 0.00 300.00

01 1100 580 001 031 Instructor Travel 250.00 0.00 0.00 0.00 250.00 0.00 250.00

01 1100 610 001 031 Instruc Materials 2,000.00 0.00 4,603.30 230.17 (2,603.30) 0.00 (2,603.30)

01 1100 733 001 031 Equipment 1,000.00 0.00 0.00 0.00 1,000.00 0.00 1,000.00

01 1100 735 001 031 Comp Software 300.00 0.00 0.00 0.00 300.00 0.00 300.00

01 1100 810 001 031 Instru Registration 1,080.00 0.00 0.00 0.00 1,080.00 0.00 1,080.00

1100 SALARIES 4,930.00 0.00 4,603.30 93.37 326.70 0.00 326.70

031 INDUSTRIAL ARTS 4,930.00 0.00 4,603.30 93.37 326.70 0.00 326.70

01 1100 610 001 032 Foreign Lang Mater 200.00 0.00 93.85 46.93 106.15 0.00 106.15

01 1100 640 001 032 Classroom Period 150.00 0.00 150.00 100.00 0.00 0.00 0.00

01 1100 810 001 032 REGISTRATION 50.00 0.00 0.00 0.00 50.00 0.00 50.00

1100 SALARIES 400.00 0.00 243.85 60.96 156.15 0.00 156.15

032 FOREIGN LANGUAGE 400.00 0.00 243.85 60.96 156.15 0.00 156.15

01 1100 610 001 033 Journalism Materials 300.00 0.00 82.76 27.59 217.24 0.00 217.24

01 1100 733 001 033 Journalism Equip 300.00 0.00 0.00 0.00 300.00 0.00 300.00
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1100 SALARIES 600.00 0.00 82.76 13.79 517.24 0.00 517.24

033 JOURNALISM 600.00 0.00 82.76 13.79 517.24 0.00 517.24

01 2171 591 002 600 PT Therapy 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2171 PHYSICAL THERAPY-SPED SCHOOL AGE 0.00 0.00 0.00 0.00 0.00 0.00 0.00

600 PT Services 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2161 320 001 601 PROFESSIONAL ED SERVICES 5,000.00 387.61 3,908.56 78.17 1,091.44 0.00 1,091.44

2161 OCCUPATIONAL THERAPY-SPED SCHOOL AGE 5,000.00 387.61 3,908.56 78.17 1,091.44 0.00 1,091.44

601 OT Services 5,000.00 387.61 3,908.56 78.17 1,091.44 0.00 1,091.44

01 2151 320 001 602 PROFESSIONAL ED SERVICES 0.00 829.80 6,457.15 0.00 (6,457.15) 0.00 (6,457.15)

01 2151 591 001 602 Speech Therapy 40,000.00 2,820.99 29,514.03 73.79 10,485.97 0.00 10,485.97

01 2151 591 002 602 Speech Therapy Elem 130,000.00 13,395.20 130,825.81 100.64 (825.81) 0.00 (825.81)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 170,000.00 17,045.99 166,796.99 98.12 3,203.01 0.00 3,203.01

01 2152 591 002 602 PRE SCHL SPEECH (3-5) 5,000.00 1,248.78 8,742.68 174.85 (3,742.68) 0.00 (3,742.68)

2152 SPEECH PATH/AUDIOLOGY-SPED Ages 3-5 5,000.00 1,248.78 8,742.68 174.85 (3,742.68) 0.00 (3,742.68)

01 2153 591 002 602 SPEECH (0-2) 6,300.00 503.11 6,149.87 97.62 150.13 0.00 150.13

2153 SPEECH PATH/AUDIOLOGY-SPED Ages 0-2 6,300.00 503.11 6,149.87 97.62 150.13 0.00 150.13

01 6408 591 002 602 ESU SERVICES-Speech 111,769.00 0.00 0.00 0.00 111,769.00 0.00 111,769.00

6408 IDEA Part B (611) Base & EP 0-21 111,769.00 0.00 0.00 0.00 111,769.00 0.00 111,769.00

602 Speech 293,069.00 18,797.88 181,689.54 62.00 111,379.46 0.00 111,379.46

01 1291 591 002 603 PRE SPED Supervision (3-5) 3,500.00 266.00 2,722.41 77.78 777.59 0.00 777.59

1291 SPED AGES 3-5 3,500.00 266.00 2,722.41 77.78 777.59 0.00 777.59

01 1292 591 002 603 Pre Sped Services (0-2) 3,500.00 266.00 2,722.39 77.78 777.61 0.00 777.61

1292 SPED AGES 0-2 3,500.00 266.00 2,722.39 77.78 777.61 0.00 777.61

01 6408 591 002 603 ESU SERVICES-Supervision 0.00 0.00 0.00 0.00 0.00 0.00 0.00

6408 IDEA Part B (611) Base & EP 0-21 0.00 0.00 0.00 0.00 0.00 0.00 0.00

603 Sped Super 7,000.00 532.00 5,444.80 77.78 1,555.20 0.00 1,555.20

01 1200 591 001 604 Deaf Ed 5,500.00 0.00 0.00 0.00 5,500.00 0.00 5,500.00

01 1200 591 002 604 DEAF ED 5,500.00 0.00 0.00 0.00 5,500.00 0.00 5,500.00

1200 SPEDICAL ED School Age 11,000.00 0.00 0.00 0.00 11,000.00 0.00 11,000.00

01 2151 591 001 604 ESU SERVICES-Deaf Ed Sec. 800.00 289.79 2,974.02 371.75 (2,174.02) 0.00 (2,174.02)

01 2151 591 002 604 Deaf Ed Sped Elem. 800.00 289.79 2,974.02 371.75 (2,174.02) 0.00 (2,174.02)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 1,600.00 579.58 5,948.04 371.75 (4,348.04) 0.00 (4,348.04)

01 2153 591 002 604 Pre Deaf Ed Services (0-2) 500.00 0.00 0.00 0.00 500.00 0.00 500.00

2153 SPEECH PATH/AUDIOLOGY-SPED Ages 0-2 500.00 0.00 0.00 0.00 500.00 0.00 500.00

604 Deaf Ed 13,100.00 579.58 5,948.04 45.40 7,151.96 0.00 7,151.96

01 2181 591 001 605 Vision 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 2181 591 002 605 VISION 4,750.00 351.19 3,443.90 72.50 1,306.10 0.00 1,306.10

2181 VISUALLY IMPAIRED:SPED SCHOOL AGE 4,750.00 351.19 3,443.90 72.50 1,306.10 0.00 1,306.10

605 Vision 4,750.00 351.19 3,443.90 72.50 1,306.10 0.00 1,306.10

01 2141 591 001 606 SCHOOL PSYCH 20,000.00 0.00 17,755.52 88.78 2,244.48 0.00 2,244.48

01 2141 591 002 606 Diagnostic Testing (School Psych) 20,000.00 4,134.36 21,889.88 109.45 (1,889.88) 0.00 (1,889.88)

2141 PSYCHOLOGICAL SERVICES: SPED SCHOOL AGE 40,000.00 4,134.36 39,645.40 99.11 354.60 0.00 354.60

01 2142 591 002 606 PSYCH SERVICES SPED 3-5 6,650.00 516.79 4,955.68 74.52 1,694.32 0.00 1,694.32

2142 PSYCHOLOGICAL SERVICES: SPED 3-5 6,650.00 516.79 4,955.68 74.52 1,694.32 0.00 1,694.32

01 2143 591 002 606 PSYC SERVICES SPED 0-2 6,650.00 516.79 4,955.68 74.52 1,694.32 0.00 1,694.32

2143 PSYCHOLOGICAL SERVICES: SPED 0-2 6,650.00 516.79 4,955.68 74.52 1,694.32 0.00 1,694.32
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606 D/E Psychological 53,300.00 5,167.94 49,556.76 92.98 3,743.24 0.00 3,743.24

01 2151 591 001 607 Audiology Secon 5,000.00 67.27 682.33 13.65 4,317.67 0.00 4,317.67

01 2151 591 002 607 Audiology Elem 15,000.00 67.27 682.33 4.55 14,317.67 0.00 14,317.67

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 20,000.00 134.54 1,364.66 6.82 18,635.34 0.00 18,635.34

01 2152 591 002 607 AUDIOLOGY SPED 3-5 250.00 16.82 170.58 68.23 79.42 0.00 79.42

2152 SPEECH PATH/AUDIOLOGY-SPED Ages 3-5 250.00 16.82 170.58 68.23 79.42 0.00 79.42

01 2153 591 002 607 AUDIOLOGY SPED 0-2 250.00 16.82 170.57 68.23 79.43 0.00 79.43

2153 SPEECH PATH/AUDIOLOGY-SPED Ages 0-2 250.00 16.82 170.57 68.23 79.43 0.00 79.43

607 Audiology 20,500.00 168.18 1,705.81 8.32 18,794.19 0.00 18,794.19

01 1200 591 000 608 Vocational 2,500.00 180.29 1,809.76 72.39 690.24 0.00 690.24

1200 SPEDICAL ED School Age 2,500.00 180.29 1,809.76 72.39 690.24 0.00 690.24

608 VOCATIONAL 2,500.00 180.29 1,809.76 72.39 690.24 0.00 690.24

01 General 8,642,776.00 610,338.26 5,510,109.04 63.75 3,132,666.96 0.00 3,132,666.96
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8,642,776.00 610,338.26 5,510,109.04 63.75 3,132,666.96 0.00 3,132,666.96Grand Total:



Ravenna Public Schools
GENERAL FUND

Ending April 30th, 2024

Beginning Balance: $751,056.39
 

Receipts:
Tax Collection (Buffalo) $278,806.30
Tax Collection (Sherman) $42,072.12
State of NE Sped $0.00
State of NE Apportionment
ESSERS III $183,600.00
Mental Health Grant
IDEA
Distance Learning
ESU 10
Sale of Prop/Equip. $630.00
Medicaid (MAC) $0.00
State Aid $60,816.00
State of NE (MIPS) $0.00
Other $545.27
Interest $88.09
Total Receipts: $566,557.78

Disbursements:
Board Bills (Apr) $771,757.88

$771,757.88
Ending  Balance:  $545,856.29

Cash on Hand: $545,856.29
Outstanding checks $63,460.61
Bank Balance: $609,316.90

Investments: $1,735,767.99

Accounted for as Follows:  
General Fund
General Fund Checking $545,856.29
CD #xxx3375 $1,000,000.00
CD # 70099 (9 mo) $735,767.99
Total Available: $2,281,624.28 $2,281,624.28



8 Revenue

01 1100 1000 District Taxes - Buffalo 0.00 85,479.95 2,088,593.46

01 1100 1100 District Taxes - Sherman 0.00 33,613.68 584,078.62

01 1115 1000 Carline-Buffalo 0.00 0.00 1,588.59

01 1115 1100 Carline - Sherman 0.00 0.00 456.67

01 1120 1000 Public Power Tax - Buffalo 0.00 0.00 0.00

01 1120 1100 Public Power Tax - Sherman 0.00 0.00 0.00

01 1125 1000 Motor Vehicle Taxes - Buffalo 0.00 19,337.50 143,302.28

01 1125 1100 Motor Vehicle Taxes - Sherman 0.00 4,771.79 27,061.71

01 1311 Tuition Individual 0.00 0.00 0.00

01 1313 Tuit Sp Ed Individ. 0.00 0.00 0.00

01 1315 DISTANCE LEARNING 0.00 0.00 4,830.00

01 1323 Tuit Sp Ed Oth Dist. 0.00 0.00 0.00

01 1410 Trans. Individual 0.00 0.00 0.00

01 1411 Trans Sp Ed Individ. 0.00 0.00 0.00

01 1421 Trans. Other Dist. 0.00 0.00 0.00

01 1423 Trans Sp Ed Oth Dist 0.00 0.00 0.00

01 1510 Interest On Invest. 0.00 88.09 2,727.04

01 1701 Bond Fund Transfer 0.00 0.00 0.00

01 1740 Fees 0.00 0.00 0.00

01 1742 PostSecondary Fees 0.00 0.00 0.00

01 1790 Driver's Ed 0.00 0.00 0.00

01 1800 KEARNEY FOUND YC 0.00 0.00 0.00

01 1900 AUTISM ACTION PARTNERSHIP 0.00 0.00 0.00

01 1910 RENTAL OF SCHOOL EQUIPMENT &
FACILITIES

0.00 80.00 1,175.00

01 1911 Local License Fees 0.00 50.00 450.00

01 1920 CONTRIBUTIONS & DONATIONS 0.00 0.00 0.00

01 1921 Police Court Fines 0.00 0.00 0.00

01 1925 Tobacco Grant 0.00 0.00 0.00

01 2110 1000 Buffalo Co Fines-lic 0.00 1,835.34 17,954.06

01 2110 1100 Sherm Fines-license 0.00 178.52 1,791.67

01 2130 1000 Other County Receipt - Buffalo 0.00 0.00 0.00

01 2130 1100 Other County Receipts- Sherman 0.00 0.00 0.00

01 2140 Non-resident Tuition 0.00 0.00 0.00

01 2210 ESU Receipts 0.00 0.00 250.00

01 3110 State Aid 0.00 60,816.00 486,528.00

01 3120 Spec. Ed Programs 0.00 0.00 544,800.00

01 3125 Special Ed Transpor. 0.00 0.00 0.00

01 3130 1000 Homestead Exemption - Buffalo 0.00 13,526.33 27,052.66

01 3130 1100 Sherm Homestead Ex 0.00 1,317.95 2,635.90

01 3131 PROPERTY TAX CREDIT 0.00 0.00 218,274.36

01 3134 PERSONAL PROPERTY TAX CREDIT-RR &
PSE

0.00 155,872.44 157,360.30

01 3170 State Vocational 0.00 0.00 0.00

01 3180 1000 Pro-rata Motor Veh.Buffalo 0.00 4,027.63 7,791.13

01 3180 1100 Sher Pro Rat Moto V 0.00 867.29 1,663.03

01 3400 State Apportionment 0.00 0.00 61,286.60

01 3500 Other State Categorical Programs 0.00 0.00 0.00

01 3512 DIST ED INCENTIVE 0.00 0.00 0.00
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01 3535 High Abilt Learners 0.00 0.00 4,206.00

01 3550 School Tech Fund 0.00 0.00 0.00

01 3551 Career Education (CTE) 0.00 0.00 7,500.00

01 3570 Teacher Evaluation 0.00 0.00 0.00

01 3990 Other State Funds 0.00 0.00 0.00

01 4100 Title 1 Carry Over 0.00 0.00 0.00

01 4105 UNIVERSAL SERVICE FUND (E-RATE) 0.00 0.00 0.00

01 4310 000 Title V, Part B, ESSA-REAP 0.00 0.00 35,797.00

01 4311 Title VI Past Year 0.00 0.00 0.00

01 4312 Title VI Current 0.00 0.00 0.00

01 4315 Title V 0.00 0.00 0.00

01 4325 Title IIA  Class Size Reduction 0.00 0.00 0.00

01 4401 IDEA PRESCHOOL 0.00 0.00 0.00

01 4402 Preschool Travel 0.00 0.00 0.00

01 4403 Spec Ed Medicaid 0.00 0.00 0.00

01 4421 IDEA Part-B Base/EP 0-21 0.00 0.00 16,638.00

01 4422 IDEA Preschool ARP-Base 0-21 0.00 0.00 0.00

01 4423 IDEA Part B ARP Prop. Share 0.00 0.00 621.00

01 4505 Title 1 Current 0.00 0.00 56,766.00

01 4506 Title 1 NCLB 0.00 0.00 0.00

01 4509 TITLE II, PART A NCLB TCHR QULTY
GRANTS

0.00 0.00 15,285.00

01 4511 REAP GRANT 0.00 0.00 0.00

01 4512 IDEA Base 0.00 0.00 0.00

01 4516 IDEA Pre-school Handicapp 0.00 0.00 2,623.00

01 4518 IDEA Part B (611) Base & EP 0.00 0.00 102,305.00

01 4519 IDEA E-P 0.00 0.00 0.00

01 4524 OTHER FEDERAL NON-CATEGORICAL
RECEIPTS

0.00 0.00 0.00

01 4525 Fed. Vocational 0.00 0.00 0.00

01 4530 Other Federal Categ. Receipts 0.00 0.00 0.00

01 4580 EDUCATION JOB MONEY 0.00 0.00 0.00

01 4599 ARRA STATE AID 0.00 0.00 0.00

01 4708 Medicaid in Public School (MIPS) 0.00 0.00 7,227.25

01 4709 Medicaid Administrative Activities 0.00 0.00 5,036.01

01 4900 Other Fed. Non-cat 0.00 0.00 0.00

01 4969 Title IV, Part A 0.00 0.00 10,000.00

01 4996 CARES Act 0.00 0.00 0.00

01 4997 ESSER II 0.00 0.00 0.00

01 4998 ESSER III 0.00 183,600.00 291,837.05

01 5200 From Other Funds 0.00 0.00 0.00

01 5300 Sale Of Prop & Equip 0.00 630.00 1,695.00

01 5301 Insurance Adjustment 0.00 0.00 9,047.00

01 5690 Other Non-revenue 0.00 139.51 33,310.76

01 9000 Non-program Receipts 0.00 0.00 500,000.00

01 9004 Interfund from QCPUF 0.00 0.00 0.00

01 9100 NE ST REVENUE 0.00 0.00 0.00

01 9200 Interlocal Agreement 0.00 0.00 0.00

01 General 0.00 566,232.02 5,481,545.15

8 Revenue 0.00 566,232.02 5,481,545.15
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Gash-tllfa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

lnvoice: 14159088
Datei 04-02-2024
Rep: 72 DAVTD H

Whse: K
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 2OTH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 05-21-2024

Customer Copy
(800) 6s2-001 0 (308) 237-31 s1

SHORTAGES MUST BE REPORTED IMMEDIATE

PASTA NOODLES SPAGHETTI 1 O- 8031
FOAM I 0oz 1 0820 186325,86295,861 94

KRISP TREAT CHOCO CHIP WGR 5M5
UCE ZESTY ORANGE MINORS 54742

:ORN DOG CHIC LF LO sOD CN WGR 95150
RUSTABLE PNUT BUTTER GRAPE WGR 6960

E CONFET CAKE FILL FROST IW 5M5 WGR

CORTONA

DART

KELLOGGS

NESTLE

FOSTER FA

SMUCKERS

RICH

Uo Slc;o bJoooc b+a3'
Oto ?o> lo{o oD\ -n?l

*^-*t^ 0

DELIVERY FEE TAX AMOUNT DUE

DRY FRZ

4/O 9/O

n cnsx

n cxecx (*).

1

1

1

I

5

2

2

sKUl2lolb
sKU i 20 50 ct
SKU | 420cr
sKU.l 4.5 gal

sxu I nn oz

sKU I tz 2.6 oz

SKU I t20ct

DRY

DRY

DRY

DRY

FRZ

FRZ

FRZ

t,

41280
80052
28065
44347
55077

54544
501 353

33.48

77.21

46.53

64.35

48.28

54.73

70.52

46.53

64.35

241 .4A

r 09.46
'141 .04

t r.rs-lfo.oo lalxq

v-9.
Drivers initials

H6BPIE

rIilfiilliltililtiltffitill
:: r,'': :'. _r,_:,.---::

b q/a/auJ.A
Customer Received ByAMOUNT

I

1

1

1

5

2

2
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PO Box 309
Kearney NE 68848-0309

(800) 6s2-001 0

E@
ShipTo#: 126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 2OTH OF THE MONTH

Customer Copy

lnvoice: P14162861
Datei 04-04-2024
Rep: 72 DAVID H

Whse: K

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 05-21 -2024

(308) 237-31 s1

E@

SHORTAGES MUST BE REPORTED IMMEDIATE

IND CUP PPt 13960 @ 23-172-1

TAX AMOUNT DUE

0.00 ll st.zq

DRY

3/0

E clsx
E cHEcK (#)_

HGBPIE

Iilililililililtilililfiil
dori.kreuizer 04-04-2024 1 4:52r

Li rlJA
Customer Received By

Drivers initials

AMOUNT

CUSTOMER PICKUP

Ord Qtv U/M Pack Description Item # Price Total

3 3 5KU 100 1.5 oz

- L-l'
1.y\r'- <

DRY 47740 17.08 51.24
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Gash-Wa Distributing
www.cashwa.com

PO 8ox 309
Kearney NE 68848-0309

c/
ls$" Customer Copy

lnvoice: 14165945
Date: o+a9-2024
Rep: 72 DAVID H

Whse: K
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 82!00

RAVENNA, NE 68869

Due: 05-2'l -2024

(800) 6s2-001 0 (308)237-31s1

Ord I Oty unn I Pack Description Item # Price Code Total

1

,
i
I
,l

1

1

2

1

1

1

1

6

4
1

6

1

1

1

4

i
aJ

I

1

i
I

1

2

1

1

1

1

6

4
1

6

1

I

1

4

tttt
lsKUl 12slb
lSKUr 1001o2

lsxui ,ss.zo.
i sxu zso ct 33x39
lsxul stooz
I sru I eooo..

lsxul so,o,
lsKUl a84oz

EA | 11lb
sKU i 96402

lsxul soao,
sKUl30irb
srulzsto
sxulzstu
sru I i zo z.s o,
SKU | 72 3.45 oz
sru I o tz.t
sxul nzo,
sru I t os z.s o,
sru I rz oa

IALL SHORTAGES MUST BE REPORTED IMMEDIATE

lRrcE DRy \ryHtTE pAR BOTLED R1 H[,42s920

lsaucr rND BBe Drp cup 71.+6 :

IDRESSTNG 
DRY MIX RANCH 20144

iCAN LNR 339 .6s l\1iL CLR P4020C >

lsaucr Mtx ALFREDo rRro 38s02 >

NAPK XPRESSNAP 1 3x8.5 NAT DX906E I pty
CEREAL BOWL CINN TST CRUNCH WGR 1 1815 €J

YOGURT YOPLAIT STRAWB/STRAWB BAN SMs 177
CILANTRO FRESH CELLO

JUICE APPLE 1OOOZ6 CUP 41381 SMs
IUICE GRAPE 1009/0 CUP 41382 Slr45

A4ARGARINE SOLID TFF 21549
CHICK FC DICED\ryHT 1i2" LO SOD 1O24i6009
I\4EATBALL FC.5oz BEEF HMSTYL 122137
CINN ROLL DOUGH WGR I2122
CRISPITO PC CHICK CHILI WGR CN 24569
MUFFIN ENGLISH THOMAS 2o294015
BAGEL WHITE WGR SMS LENDER'S OOO74

SANDWICH MAPLE PANCAKE CHIC SAUS WGR IW
BUN HOAGIE SLICED 2,85 OZ 6 IN WGR 99892

06 3r6D blD ou-u l8olto
Db 3lo blo o-b gqg(

HIGIJLAND

HEINZ

HIGHLAND

PITT PLAS

NESTLE

TORK

GENERAL M

GENERAL M
TAYLOR FA.

COUNTRY P

COUNTRY P

VENTURA

TYSON

RANGELINE

BAKER BOY

TYSON

THOMAS

LENDERS

BAKE CRAF

FLOWERS B

tri-':: '

I DRY
I

DRY

DRY

unl
NDV

DRY

DRY

CLR

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

.iL

l

11

| 48e71
'i 49115

I 48s8e
88296
41766
80345
42385
66408

1 80454
58i 05

58176
50039 1

54442
5031 96

58368
5431 5

59732
55049

502059
50r52 r

-3, -1..

'{-zt j

| 27.14

l 20.97
I

| 36.1 B

| +q.=s

I r oe.oo
55.46

s6.57
28.98

5.96

21 .45

32.92

49.49

59.01

45.00
47.86
60.91

30.62

34.35

163.92

fi.3[sst./J

27.14

62.91

36.18

@
108.60

@
56.57

57.96

5.96

21 .45

32.92

49.49

354.06
i 80.00

47.86
365.46

30.62

34.35
't63,92

154.20

DELIVERY FEE TAX AMOUNT DUE

I cnsn

n cHEcK (#)

AMOUNT

HGBPIE

IIilfitililtill]tiltfitilil. :,..:' ..":.

f r r.rs-l [-o.oo 
_lt-l,ro1:rl

v -t-
Drivers initials

DRY CLR FRZ

9/0 2/1 27/O
qlq lau.J. F).

Customer Received By

ioeb 04
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k
Gash-Wa Distributing

www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer Copy

lnvoice: 14174025
Datei 04-16-2024
Rep: 72 DAVTD H

Whse: K
ShipTo#:126/90

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

BillTo#: 126/90

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:05-21-2024

(800) 6s2-001 0 (308) 237-3r s1

Ord Qtv UlM Pack Description Item # Price Code Total

1

)
I

1

)
'I

SKU

5KU

SKU

Boz
825ct
50 50 ct

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

,UICE REALIME (I2) MOTT'S
:AN LNR 609 l6mic 38x60 NAT I2073 89006 COMPAN|ON
)ORTION CUP PLAS 5.5o2 CLR EpC550 EMPRESS
^EQEAt Qnllfl QEF(Fq Ot tFE< lAr/:D ?101^

CST

DRY

DRY

711135
88412
8&67

2.25

55.97

112.27

2.25

@'{2.2?

1

1

1

1

'I

2

i
1

1

I
'I

2

SKU

EA

SKU

5KU

SKU

SKU

20 50 ct
llgal
964o2
964o2
964o2
72 2.6 oz

| -Manufacturer Out of Stock

ICUP 
PLAS 7oz CLEAR PET KC7

MOLASSES GRANDMA UNSULPH
JUICE APPLE 1000/o CUP 41 381 SMS
iUICE ORANGE 100o/o CUP 41 380 SMS
JUICE GRAPE 100o/o CUP 41382 SMS
UNCRUSTABLE PNUT BUTTER GRAPE WGR 6960

FABRI.KAL

GRANDMA

COUNTRY P

COUNTRY P

COUNTRY P

SMUCKERS

a, 3/oo b3o ou) e)5?"
SLoo (ptO o(D Wy?Db

L,*.,,)1r t

,-'

DRY

DRY

FRZ

FRZ

FRZ

FRZ

'r 

I

.11

88053
47734
581 05

s8088
581 76

54544

l

1

81 .47

i B,B4

21.45

38.35

32.92

54.73

r

I

g.e
18.84

21 .45

38.3s
32.92

109.46

DELIVERY FEE TAX AMOUNT DUE

CST
't/o

t*^^* A^da"bn

f- rl.rs-lf-ooo *l[-s4oro 
I

Customer Received By

v 5.
Drivers initials

ncnsx
n cnecr (*).

HGBPIE

Illlililililtffiilltill]ilil
-i 6-2C24 02:4[):5i-)

DRY FRZ
4/1 5/O

AMOUNT

REGULAR ORDER joeb 04

0

C



Page 1 of 1

ffi

-

W
Gash-Ylla Distributing

www.cashwa.com

PO Box 309
Kearney NE 68848-0309

5"
BillTo#: 126490

RAVENNA SCHOOL TUNCH
PO BOX 8400

RAVENNA, NE 68869

Dueios-21-2024 pO: SOS _ ENTRY

Customer Copy

lnvoice: 514173068
Date: 0+16-2024
Rep: 72 DAVTD H

Whse: K
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

(800) 6s2-0010 (308) 237-31s1

Ord Qty U/M Pack Description Item # Price Code Total

2

3 l
SKU

5KU

15LB
.I5LB

IALL 
SHoRTAGES MUST BE REPoRTED IMfuIEDI,ATE

I

IWNTENTrAEIOru 
CUBED WHOLESALE

IHONEYDEW CUBED TUB 5/O WHOLESALE

Ob 3l <D Ulo osb

I
I' 'i
I

._1-)l

CLR

CLR

I.l
I

rd
.-lz i

180773
180157

I

\

23.29

26.85

69.87

80.s5

TAX AMOUNT DUE

H6BPIE

Illlltiltililillilililtilil

[-o0o l[lso+z-]

V)
Drivers initials

CLR

6/O

E cnsx

n cnecx {*).

AMOUNT

SPECTAL ORDER SYSTEM joeb A4-.1.6-2024 O2:4A:5A
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Cash-YUa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309 o

o Customer Copy

lnvoice: 141A3374
Date: O+23-2o24
Rep: 72 DAVID H

Whse: K

(308) 237-31 s1

@
ShipTo#:126490

RAVENNA SCHOOL LUNCH
4175A CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 2OTH OF THE MONTH

BillTo#: 12&9A

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:05-21 -2024

(800) 652-001 0

Ord Qtv U/M Pack Description Item # Price Code Total

2

2

1

1

2

2

I

1

SKU

5KU

5KU

SKU

364o2
364o2
961 oz
2 5lb

IALL SHORTAGES MUST BE REPORTED tMMED|ATE

IFRUtT 
BOWL ptNEAppLE TtDB|TS JUTCE SMs 0 DoLE

IFRUTT 
BOWL MANDARTN tN JUICE SMs 04208 DOLE

ICEREAL 
BOWL C|NN TST CRUNCH WGR I rsrs @ GENERAL M

lPtTJATOp BEEF pC F|NE CRUMBLE3432O HORMEL

ilo 3o bZoosD

el
,rA1

DRY

DRY

DRY

FRZ

?.\

4693s
46622
4238s
54614

27.O3

27.O3

56.57

42.98

54.46

54.06
56.57

42.98

DELIVERY FEE AMOUNT DUE

J.q. L{far
Customer Received By

TAX

D cnsx

n cHEcK (#)

AMOUNT

HGBPIE

IffiilllililflilIillluil]
dou g.voll nner A 4-23 -2C24 A2:49

DRY FRZ

5/0 1/O

Drivers initials

REGULAR ORDER



Page 1 of 1

%k
Gash-YUa Distributing

www.cashwa.com

PO Box 309
Kearney NE 68848-0309

6["

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 05-2 I -2024

Customer Copy

lnvoice: 14190283
Date: 0+30-2024
Rep: 72 DAVTD H

Whse: K
ShipTo#:12&90

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 2OTH OF THE MONTH

(800) 6s2-0010 (308) 237-31 sr

5KU

5KU
<rt I

5KU

5KU

SKU

SKU

SKU

12 50 oz
200 i2 gm
50 50 ct

44 1.4 oz
62lb
45tb
40 tb
964o2
964o2
964o2
3.7s lb
723.45 oz
12 10 cT

5 12 ct

LL SHORTAGES MUST BE REPORTED IMMEDIATE

SOUP COND CREAM OF MUSHROOM 55OJM.HLM
YO IND POUCH 5317 @

TION CUP PLAS 2oz CLR EPC200

IPORTION CUP PLAS 5.5o2 CLR EpCssO

HIPS DORITO NACHO WALKING TACO WGR R/F
URKEY SMK SLC .5oz NAT CHOTCE CN 32236

MOZZERELLA SHREDDED REG LMPS
ANANAS #1 (STAGE 3 - 4)

APPLE 10070 cuP 41381 sMs
UICE ORANGE looo/oCUP 41380 sMS
UICE GRAPE 100o/o CUP 4t 382 SMS

RK PC BACON 300ct HEAT N EAT t2s00O @
RISPITO PC CHICK CHILI WGR CN 24569
ORTILLA FLOUR 1 2' WHOLE WHEAT 5 1 21 OA2O2

BUN HAMBGR WHITE /VHEATWGR RTB93 3.7s'I

HIGHLAND

HEINZ

EMPRESS

FRITO LAY

HORMEL NA

CORTONA

PACKER

COUNTRY P

COUNTRY P

COUNTRY P

FARMLAND

IYSON
FRESCA

ROTELLA

49690
41512
86462
85157
30358
6103i
6081 0

180002

58105
5BOBB

58176
531 65

543',I 5

502358
56482

DRY

DRY

DRY

]i\'
DRY

CLR

CLR

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

Up3m bbouD toSlot,o

0b 3ro bro 5b\ lwT

75.90

26.21

53.60

112.27

34.14

95.62

91.52

29.13

21.45

38.35

32.92

59.33

60.91

67.32

26.16

DELIVERY FEE

v.5
Drivers initials

TAX AMOUNT DUE

Frrs lt-o.oo la,,"r-1
ncnsx
n curcx (*).

HGBPIE

Iffillililfiiltililtilfit
f r_r.-i. \,C : i t:.i e l :i.-3 t,:!:.t

DRY CLR FRZ

6/O 4/O 14/0
Customer Received ByAMOUNT

I llllt ilil llilt ilff l]il ilffi ilil ilil ilil lllt

1

1

I

I

2

1

1

2

1

1

1

'I

5

1

4

i
1

I

2

1

I

2

I

i
I
,l

5

1

4

SKU

SKU

sKU 
I

SKU i

SKU

5KU
68.28

95.62

91 .52

58.26

21.45

38.3s

32.92

59.33

304.55

67.32

104.64

REGULAR ORDER



Cash-Wa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

(800) 6s2-0010 (308) 237-31 s1

ShipTo#:126490

RAVENNA SCHOOL LUNCH
41750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

Credit Memo

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 05-21 -2024

Page 1 of I

lnvoice:
Date:
Rep:

Whse:

Customer Copy

cM3603408
o4-18-2024
72 DAVID H
K

ilItilil ilililt

SHORTAGES MUST BE REPORTED IMMEDIATE

DRY

-1 /O

E cnsx

AMOUNT DUE

0.00 ll -cc.ts

I

Customer Received By

HGBP I E

IiltililililililrililIllll
' .,, ,'iL

Drivers initials

E cxrcx (*t-

CREDIT MEMO

126490 cM3603408

Ord Qtv U/M Pack Description Item # Price Code Total

-l -1 SKU 250 ct 33x39 PITT PLAS

[to )/ s1) (rto c*'u

(.**t

1

,k

88296

.J,
l/t

44.35 -44.35

AMOUNT



Gash-Ylla Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

ShipTo#:126489

RAVENNA SCHOOL GENERAL ACCT
41750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms:20TH OFTHE MONTH

\%

BillTo#: 12&89

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due;O5-21-2024 PO: PRODUCE

Customer Copy

lnvoice: 14174024
Date: 04-16-2024
Rep: 72 DAVTD H

Whse: K

TAX AMOUNT DUE

0.00 ll 7s.34

Page 1 of 1

HGBPHN

ffi1ilililfinil]ffiiltfl
joeb 04-1 6-2024 02:40:50

ffi
Hw LJ

n cnsn

D CHECK (#)

v 5.
Drivers initials

(800) 6s2-0010 (308) 237-31 s1

Ord Qty U/M Pack Description Item # Price Code Total

1

1

1

I
SKU

SKU

1O LB

lcs

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

MUSHROOM FRESH SLICED

SQUASH FRESH ZUCCHINI GREEN 18.20 Ib
PRODUCT OF USA / MEXICO

BOSCIANI

PACKER

gto 3lo {.eb oDrS

6^'"u'

CLR

CLR

(

1 80373
'r 80221

rr

40.00

35.34

40.00

35.34

CLR

2/O

Customer Received ByAMOUNT

REGULAR ORDER



Page i of 1

Cash-Ylla Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

ShipTo#:126489

RAVENNA SCHOOL GENERAL ACCT
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

36"
Customer Copy

lnvoice: 14175842
Datei 04-23-2024
Rep: 72 DAVTD H

Whse: K
BillTo#: 12&89

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:05-21 -2024

(800) 6s2-0010 (308) 237-31 sr

SKU

SKU

5KU

SKU

125/138 Cr

25 lb

40lb
60 cT

SHORTAGES MUST BE REPORTED IMMEDIATE

PPLES GOTDEN DELICIOUS WFY
PRODUCTOF USA

#1(STAGE3-4)

$to 3tsb blo ar>\

CLR

CLR

CLR

CLR

{

1 80091

1 80522

1 80002
1B0l34

33.66

34.91

67.51

46.02

67.32

34.91

270.04

TAX AMOUNT DUE

[-o.oo lf 418rr-l

J.4 -
CLR

B/O

n cnsn

D cHEcK {#)

AMOUNT Customer Received By

HGBPHN

ililililtililililililutil
dou g.vollmer C4-23-2C24 A2:49

Drivers initials

REGULAR ORDER

Ord I Qtv U/M Pack Description Item # Price codel Total

'1,

;i',
PACKER

CH ROBINS

PACKER

CAPITAL C

n-L\r-1
D

i-.



Page 1 of 1

Gash-Wa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

ShipTo#:126/.89

RAVENNA SCHOOL GENERAL ACCT
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 2OTH OF THE MONTH

3c?

BillTo#: 126489

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:O5-21-2024 pO: SOS - ENTRY

Customer Copy

lnvoice: 514]8'l ,l23

Date: 04-23-2024
Rep: 72 DAVID H

Whse: K

(800) 6sz-oot o (308)237-31s1

Ord Qtv U/M Pack Description Item # Price Code Total

3 3 SKU 15LB
l ClD

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

CANTALOUPE CUBE S/O CAROL,S C
l\rlNl:.l<rrr^t I ntaEDFpF<uo"11 ri,,,^r --^,

CLR 't80771 23.86 71.58

A. 3/su b aO ()6L

.\
,r. f, $,\ul'.'l'lr"u 

j

f*:

I

[rr

AMOUNT DUE

t mo lf-rr-s8 I

J o- q laale
Customer Received By

TAX

Dcnsx
I cxecx (*).

HGBPHN

ilfiiltiililililtillililItil

CLR

3/0

Drivers initials

AMOUNT

SPECTAL oRDER sysTEM doug.vollmer 04-23-2024 O2:49



re
ffiffi

Page 1 of 1

TAX AMOUNT DUE

Gash-YUa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

ShipTo#: 12&89

RAVENNA SCHOOL GENERAL ACCT
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms:2OTH OFTHE MONTH

f-ooo 
_lf lrror-l

n cesn

D cxrcx (*)

(800) 6s2-0010 (308)237-3tsl $to

BillTo#: 126489

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 05-21 -2024

v .s .

Drivers initials

Customer Copy

lnvoice: 14.l86098
Date: 04-30-2024
Rep: 72 DAVTD H

Whse: K

HGBPHN

Iffilililfi1ililtiltil1illlil
,:1 c i:.rr.vc | ! r:.i er I 4-3A -20 24 A2:72

OrdlOtylultvtl pack Description Item # Price Code Total

r I llsKu
2 | 2isru

1 110CT

1 140ct

iLL SHORTAGES MUST BE REPORTED IMMEDIATE

IMES4OLB llOCT#i PACKER
Elv'lONS SEEDLESS 140CT CHOiCE SUNKTST

$to Z,16-\) bbo

D2a

CLR

CLR

't01425

1 80063

tr

61.55

68.76

61.55

137.52

CLR

3/0
AMOUNT

REGULAR ORDER



Gash-YUa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

ShipTo#:126489

RAVENNA SCHOOL GENERAL ACCT
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms:2OTH OFTHE MONTH

*

BillTo#: 12&89

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 05-21-2024 pO: SOS - ENTRY

Customer Copy

lnvoice: S14.|89186
Date: 04-30-2024
Rep: 72 DAVTD H

Whse: K

Page i of 1

TAX AMOUNT DUE

CLR

10/0

D casx

flcnEcx (#)_

HGBPHN

Iffiililililtiltlililtilll]
vollnier A4-30-2021 A2:32

(8oo) 6s2-oo1o (308) 237-31s1

Ord I aty U/M Pack Description Item * Price Code Total

10 10 SKU 244o2

.LL SHORTAGES MUST BE REPORTED IMMEDIATE

RUIT CUP 4oz STRWBRY/BLUEBRY 5OS HARVEST C

0b do robucDu

1q
/1 tl/

-.4a

r

CLR 180929 70.35

l-- o^oo lt ,o3so I

v.s
Drivers initials

SPECTAL oRDER SYSTEM doug.'

Customer Received ByAMOUNT



IIILAIID DAIRY

lnvol(r Datr: 01/01i 2{ Renlt To:

Print TiIll: 09:25:51 Jlll

Route l{unirr: 190120

DriYer ilam: lll(t l(LuU

Sold To: SCtl M\/EIIU PUBtlt DIIRY

mt 81 l 11750 (^RTlir6r RD

uv tu llt 68s9

m mI sl5l5
urilsls ct i0 611s-1515
{02-311-1321

Custollrr I : 1812

lR Type : CMRGT

T.rrE : IITHLY EltL

I['/0lCt tlljilBER: 1208911

Pr od Descrlption I.JPC (ode Cases Units Qty Prlce Ert

9171

9178

9r11

HPT

HPI

tlPT

HIt lt 50/ts
flIt cmc FF 50i
III t STRIIBRY FF

slLts

07206000065

072060m133

0720600m38

Total Qty:

0.1102 123.06
0.1202 252.12

0.1321 13.21

118.15

118.15

0 0I0
0 6m 6m
0lmlm
0 lom lom

Sub Tot.l
Total Invoic!

coxTlIiltRs

10162 tlcfi slo iItI ctst 0

u651 tlcfl 5T0 iru( crsr R

0.0.10.35) lL lppreclatc Your Busln ss

0o4.a L,3DoED



HITAXO DIIRY
Invoi(e Date: 01/01/24 Rrnlt Io: p0 B0I 801515
Print Tlmi 09:25:5{ lll UilSIS flTy i0 E{lm-lsl5
iout! t{u .r: 190120 {02-314-1321
Drlver llam: llll(f l(LtM

lold To: S(H f,lUttlll PUBLIC 0 lRY Cust0mr , : 1812
mX 81 ,t 11750 CTRTMGE RD lR Typ. : (MRGI
MVtllM tlE 68ffi9 lcrr6 : ilTl|ty SItt

IttV0tt[ ilUi8tR: 1208912

Prod Drscrlptl0n l,pi C0d. Cajls ljnits Qty price trt

RITUITS

9fi1 HpT ItIt SnHBRy tF 07205000038 0 {l] .{0 .0.1327 -17.31

Trt.l Qty: 0 -{0 -10

Sub Tltal : -17,31

Total Involc. : -17.31

COTTAITIRS

10{62 rrcfl 5T0 iIU( c st D

11651 rlcfl sTo itr( clsE R

(2.0.10.35) 16 Appreci.te Your Eusiness

0

0

e" 3rrD b& oDD

L*..,i^ € Stl"'o&r

b^'o



Involce Dater 01i08/21
Prl nt TlrE: 09:S:11 lll
Route flud€r: 190120

Drlvcr t{am: lll(t ([uM

Sold To: sCH R Vttlu PUBLI( D,IIRY

mI 81 l 11750 CIRIMGI R0

MV IU ilt 68869

liIIATO DAINY

R.dt To: P0 mI &1515
milsls ctTY i0 61180-1515
102-34.1321

II{VOICI ilUIBIR:

(ustonrr I : 1812

/ti lype : (MRG[

Tern6 : llTlltY ElLL

1209075

Pr od De5rrlption UPC Code Cascs l,nits Qty Price Ert

0

0
9178 llPT

9177 flPT

HIL 0r0c tF 50/
HIL STRNSRY FF

RIIURIIS

0726000133
07206m0038

Total Qtyi

150-150 -0.1202

25 -25 -0.132i
-63.03
-10.82

-i3.85
'73.85

0 -175 '175

Sub Total :

TotaI Invoic€ i

(0il1AIiltRS

10{62 tA0t sTo L( osr D

11651 tA(lI SI0 t lt( 0\SE R

0.0.10.35) Ne lppre(1ate Y0ur Eusiness

Cra Zro\ (.o3o oq

. !- -.',r
\'Jv,,

5-1'"t'

0

0



ll:l'i,o;:'' 31,$,11u

il*i,*l|;l' lTl'?',"

sord To: 5(H Rrlltirutliili Jll[I,, *
iivtlu rt oe86g

*'^llJt'll' 
[*PJ Hll'io u,,* uu
102'311'1321

iiilr". ffiil',,,
I['lolct t{UiBtRr'12090?1

;;;i ;;;;i;;'; ;!!:l; !':::lll:' !:l 11i' lil
: : . : . . . . . - . - - - . - - ''' '' ' '' 

s^tEs

136 6tl'
91i1 tlPI
q178 lt?i

91?7 Hn

Q.0.10.3'

07206001317

uim*lill11ffi; i{${$ ttt drt

Iotal qtYi 0 1651 1651

Sub Iotal : 711'57

Total lNolcr : ilt'51

c0lllttll{tRs

lll teDr!ciate Ycur Buslmss

W 3/tn->bbbo)b

0

0

'i,*1 
"ffili8li,i[llltl

o
/14
J{

\;*- ,..
. ? -;:'-", 'ir-r,*



tlltrrtlD 0llRY
Remlt Io:Involce Date:01/15i21

lrl nt T1m: l0:27:15 lll
Route lluiber: 190120

Drlver llam: ll Il(t l(LtU

Sold To: S(H UVftlM ?U8LIC D IRY

80I 81 tl 11750 (rRTHt6r RD

Ml/tilil It 68869

m mI &1515
fiils^s flTY lto 61r&-1515
102-314-132 I

Custolllr , : 1312

,tR Type : CIURGI

Tern6 : IIT|jLY EILL

IilVolCt ilUiBtR: 1209190

Pr od Descrlption l,P( tode [ases Unlts Qty trtPr i(e

917I HPT

9178 flPT

9177 fln

10{62 Elcfl 5T0 itlt( olst D

11651 EACfl 5T0 itlt( Crlst R

sAtfs

lilr 1t 50/C5 07206000065

HIt CHot tF 50/ 07206000133

HIt STRHBnY Fr 07206000038

Total Qty:

0.1102

0.1202

0.1327

;

161.08

378.18

61.91

0 {00 400

0 900 900

0 150 150

0 1150 1150

Sub Total
Total Invoicr

607.17

607.17

(2.0.10.3s)

t0ltT lltRs

lle ,lppreciate Your Business

I t,tr 4r\ talOOuU

s *r.B ,

r=-";'., 
e^1; 'r

0

0



lilL/I}ID OAIRY

Re lt To:Involce Date: 01 22 21

Print Tim: 10:01:27 All

Route tlunber | 190120

0rlv€r tlamr lll(t (LUU

Sold To: SC|I RlVtlllll PUBLIC D,tIRY

B0I 81 A 11750 CIRTMGE R0

RlvfllM ilt 68s9

P0 80I mt5l5
l(^llsls cI tlo 6{lm-151s
$2-311-1321

(ustomr I : 1812

lR Type : CMRGT

Terrr : ltTHlY BIl"t

IilVoltt lUilBtR: 12m305

Pr od Descriptl on UP( Codr Cares unlts Qty Price txt

1315 Glt
9I7I llPI
9178 HPI

9]71 flPT

sAtts

fltL lt 07206001317

HIt lt 50/CS 07206000065

HIt CmC tt 50/ 072060m133
Htr SIRHBRY Ff 0720600m38

Totet Qty: 0 1351 1351

sub Total
Total Involc€

5.5270 22. 1t
0.1102 18t.59
0. {202 291.11
0.1327 S.5{

587.38
587.38

0

0

0

0

1l
150 150

7m 700

2m 2m

10162

11651

t^cli lT0 rlllr( tlsE D

t,t(H ST0 itl( (^5t R

iitil TA I flt R5

ll€ lppre(iate Your Business(2.0.10,35)

6to3oto3Ocu:

ih"
I

#s^
\-

8-1*'";"
,^'T\t)'

0

0



Hlllm o,ltlY
Inv0lcc Datc: 04/29/21 Renlt T0: ro BoX 801515

Print T1m: 08;59:38 lli UiISrtS (lTY Il0 61lm-1515
Routr tlu !r: 190120 {02-314-132t
Drlv!r tl.m: lil(t l(Ll.lu

S0ld T0: SCfi MVttlU PUBIIC D IRY Customr I : 11,12

80I 81 I 11750 ClRTll Gt RD lln Type : 0iAfl6t
R ytliu lt 58S9 Trrnr : ttltttY BItt

Ilivol(E ilUiBtR: 1209{26

Prod D€scriptj0n l,PC Code Cascs l,nits Qty Pri(e trt

sttES

9t7l fiPT flrr lt 50/cs 0726000065 0 lm 100 0.1102 11.02
9178 HpI l[L (]0C ff 50i 0726000133 0 600 600 0.1202 252.12
9t11 l]PT l]It STRHBRY tF 0720600m38 0 250 250 0.1327 108.18

Total Qtyr 0 950 950

Sub Tota I : 101.32
Total Invol(r : 101.32

coilTAIiltRS

10162 tt(H slo iltt( clst D

1165{ t,lcli SI0 iItI ClSt R

Q.0.10.3t l{e lppreclate Your Euslness

0

0

.-, ff
.l .^ C 1,"n,,),.1.. -*

jF'^ \rr*
.{?'Fq

Ao ACIU blr) .>o\



til LAIID DAIRY

Inv0lce oate: 01/Ii 21 Renlt T0: P0 80I m1515

Prlnt Tlm: 11:14:27 llt $llsls tlTY lto 611m-1515

Rout. lludlr: 190120 102-311-1321

Drlvrr llem: lll(E (tlJU

S0ld I0: SCli R Vtllll PUEII( DIIRY Customr , : lllQ
mX l 11750 CIRIMGE nD lR Typr : CMRGE

nlYtllu llt 68S9 Term : iTfltY SItt

IilVolCt tlulBEft : 1209461

Iohl Qty: 0 300 I0

Prod D.scrlpti0n l,PC Codr Cases Units Qty Prlct trt

5At6

9171 fiPT fltL lt 50/CS 0720500m65 0 S0 m 0.1102 123.06

sub Total : 123.06

Total [nvo1cr : 123.06

coxl lxtRs

10162 f^Ctl 5T0 I L( oSE 0

11651 ctl 5T0 lllt( ost R

Q.0.10.35) li. ,lppreciate Y0ur Eusln.ss

u

"?

,r^'^

Ob3/ so @3a aou

0

0



ItEil"t"ffii:c scHools Srsco
RA\/ENNA NE 68869-4051 'Atrheheartof

*
Oo

68521308-4s2-3202

NE ESU RAVENNA PUBLIC SCHOOLS
PO BOx 8400

SYSCO LINCOIJ{
9OO KINGBIRD ROAD
LINCOLN, NEBRASKA
800-797-2627
(800-sYscocs)

I CONEIDENTIAL PROPERTY OE SYSCO
DELV. DATE cusmr,IER I rNvorcE NUTiBER I paer

4/04/24
501047 s6158423s 7 LI&UCK SIOP

o /oo4
ROUTE PT'RCIIASE ORDER

4447 TERMS -pAsr DUE BAr,ANcEs ARE srrBJEcr ro sERvIcE CI{ARGE
EOM 10th Prox
r,rAlrrEEs_Tl* 1262057 NORMAT DELTVERY
I.tA: TPLJB -ACOB WARCH

-84
C QTY PACK SIZE ITEU DESCRIPTION ITEM

CODE
UNTT

PRICE
WITIU EXTENDED

PRICE
P
I

II{VOICE ADIIuSTI,IENTS
CODE QTY

2

6

x

z)

1

2

I

24

24

24

6

2

2

96

96

L44

4

L2

5

6 oz

I

LB

.4802

.5 02

.2302

5OOMI,

500 Mt

50oMr.

t2 cT

4 I"B

9LB

LPT

ITTE ILLINOIS SHELL EGG FEE IIAS BEEN

*** irtillTs ***

SYS CLS BEEE. PHILI.Y QUICK RELE.ASE
GROUP TOTI{L******* POULTRY ***

SYS REIJ CHICKEN TNDR tr'RTR HMSTYL PPR
GROUP TOTAL******* trIItozE}J ***

s23060

812X1

PAID BY

IONYS 9T,ZZA PEPPERONI SMRT 4X6 WHLGR 78674

TOIT:TS PTZZA CITEESE SMRT EX6 WHL GR 78697

KELLOGG WA,FFLE I{HL GRAIN EGGOJI 3800024698
GROUP TOTJ{L****r** cAl[NED tl DRY ***

PROPEIJ WATER I.IJAVOR BRY 10052000001690

PROPEL WATER EI.AVOR KIWI STW 1OO52OOOOO1713

PROPEL WATER I.I.A\IOR GR,APE 1OO52OOOOO1737

sYS CLS WRAP TORTILI.N, SPINACIT HERB 12N 1025?
GROUP TOTAL****T** CHE,MICAL 6' i'IIIIITORTIIL ***

KEYSTON PRESOAK EI.ATWARE ULTIUATE 6LO2L29

TCOI.AB DETERGEIW I'IACH SOLID POWER x 6100185t* IIAZAI{D **
GROUP TOTAL****t** PRODUCE ***

TMPERSH TOMATO GRAPE FR.SH
GROUP TOTAT****

z1 1254 ol

82 6ss85l

lYSco

I

l rrrrro,
I

I

7 407:.'2s

52437L8

5415069

7L64495

738L245

7389756

73897 66

"orrrrr)

60L7263

23.34

23.34

23.34

34. O6

96

98

66

33

59.57

6L .49

31.88

13?

93

51

s9

25 93

I

133. 92
L33 .92

203.88
203.88

59.57

L22 .9A

31 .88
2L4 .43

23.34

23.34

23.34

3!l . o6
104 . O8

rsz-sr l

I

93- s9 |

-.1e19l
I

zs.sz I

2s.s3 I

CASES SPLIT :or. Pcs CI'BE GROSS m. OPEN: 6:OO AIrt CLOSE: 6:OO pM REtiIt ro
P.O. BOX 80068
LINCOLN, NE

68501-0068
IB

ITAL

x
ITAI.

1! 19 L4 3s3

S IGN
CUST. sreo imrc BtDGt3 o. M rrm
srcN x

NO. PCS
REC.

VOICE

II.{PORTINT PACA PROVISIoN: TBE PERISEIAIE AGRICITITtRA.L CO,II.ioDITIES LISTEO O}t THIS INVOICE
\UIBORIZED BY SECIION 5 (C) OF TEE PERISEABLE AGRICUI.TORAI, comODITIES AcT 1930 {o.s.c. 19
rETArNs A TR0ST cIAIx ovER TEESE coul,toDrrrEs, tr! rlrvENllcRrEs 0E FooD oR orgER DRoDUcrs r
IIID A}{Y RECEIVABI.ES OR PROCEEDS !'RCI.I TEE SAI,E OF TSESE COI'I,oDITIES T'NTIL FI'!! PATUENT IS
ESPECT rO lN:t DISPUTE ARISING OUT 0F YOUR RE@IPI 0F ICESE PROD0CIS/SERVICES: yot, IRE Gl
TEPRESEIITATM CA9ACI?Y,OR TO ptRrICIpA?E AS A IAIIBER OF A CT.ASS 0r CLAntNrS,rN ANy IA'IS

WDr
EIVED
GUPI

:I IO TITE STITOTORY TRUST
E SEII,ER OP TIiIS COI,!.IODII
iOI{ TBESE COI,!,!ODITIES,
TURTNER, YOU AGREE I'ITE
)UR RIGET TO SERVE IN }}IY
IING }}IY SgCg DISPUTE.

PAYAB].E ON OR BEFORE

CONT. ON PAGE 2

EoovF
o

o
F
H

e
H
E(
!z
d

n

Fd

6
!o
B
oz
o
Eq
E
@

o

o
B

:-
a

N

I

3

o
I{
:
T
ln
Hzoo\
3
3a
Eo
E
Hd
l!
d
E

tr
Hn
E
do
E

i

I

I

I

I

I



illillll ililll illilif fiii llliriirf rxiilir[litiiiit[l ltuiuiitll[tIl[tlluitllllt

lil''t%iffi*c sc,ools StrscoRAVENT{A rrE 68869_'!0s1 ,o,*in""1$,fj

308-4s2-3202

PUBLIC SCHOOLS

SYSCO LINCOLN
9OO KINGBIRD ROAD
LTNCOLN, NEBR.ASKA 68521
800-7 97 -2627
(800-sYscocs)NE ESU R,AVENNA

PO BOx 8400

s01047 s6158423s 7 2IRUCX smP

o /oo4

TERMS -pAsB DUE BAtANcEs ARE suBJEcr ro sERvIcE CEARGE

]-262067 NORMAL DELIVERY
.,ACOB }IARCH

ITEM DESCRIPTION

onoep; : 2734388 2735759

Ztco hz a t:li> br'^?+

dp U"a WD UDD 43, l"

y',
t\.'-'.

5

,ag\L
+ -L\

CUST.srm rmra prfirdioifr*

OPEN: 6:OO Alt CLOSE:

CO'flODIIIES L:STED ON
cora,oDtTlEs lcl 1930
,IES OF IIOD OR OIHER

rUI.I PAYI'ENI

RB|IT TO

P.O. BOx 80068
LINCOLN, NE

68501-0068

OR BEFORE

s/Lo/24

913
DRIVER' S

SIGN
uo. pcs
DELVD.

SERVICES: YO{, ARE

6:O0 PM

payasr.E oN

I.AST PAGE

913.34

OTY l: ?ACK SIZE ITEM
EODE

UNIT
PRICE

u
T. EXTENDED

PNlCE
INVOICE ADJUSN'ENTg
CODE

IY

rif

CASES SPLIT 'ot. Pcs CUBE GROSS l'T.

'UBrOTAL

1! 19 t4 .1 3s3 cAx
TOTAL

REC.
INVOICE
TOTAL

. TBErrm
ED-M
IP YOU

:n
Iil:(

idniTeo-irIsBcrioT-5-tciorr-dif iHii*snrtG'i&il
IINS A ?RUST CIAIM OVER TSESE CCIiII.IOD]TIES. AIL
ANY RECEIV}BLES OR PROCEEDS TRO.I tEE SALI OF !

?ECT TO AIIY DISPI'TE ARISING OgT OF YOUR RECEIPI
USEMATIW MICIIY.OR TO PNTICIPAM IS I FJ



ilililtlilillrilii irl[it l|lillli tlitlll txiilituitllituiilluIll ititril[ il|litlJi

R;AVENNA PUBLIC SCHOOLS
4L750 CARTHAGE RD
R,AVENNA NE 68869-4051

308-4s2-3202

tpss
food and service

d/r'"

ESU RAVENNA PUBLIC SCHOOLS
BOX 8400

SYSCO LINCOLN
9OO KINGBIRD ROAD
LINCOLN, NEBRASKA 6852L
800-797 -2627
(800-SYSCOCS)NE

PO

501047 561s9s497 0 1IRUCK SIOE

o /004

TERMS -PAST DUE BAI.ANeES eRE suBJEcT To saRvIcE CITARGE

EOM 10th Proxuqlg_nE*@
t'IA: TPLJB JACOB WARCH

(
( QTY PACK SIZE ITEM DESCRIPTION IIEU

CODE
UNIT

PRICE
WIT
TBtM'

EXTENDED
PRICg

P
I CODE QTY

vL

'v/ 4

,/1

v2
,/2

VL

vL)

,/ ztr

1l

,l

,l

x

el

,)

4

L4

2

tz

96

9G

96

4

6

6

L2

6

6

100

oz

29o2

LB

oz

oz

oz

5LE

002.12

6

,

I GAL

[10
[10

28 0z

t10

$10

2,.L Oz

rHT ILTINOIS SIIELL EGG E'EE I{AS BEEN PAID BY

*** DAIRY ***

PAPETTI OMEIJET CIITESE COI'BY C 46025-85137-00
GROUP TOTAL******* !@IITS ***

SYS CLS BEEI. PSILLY QUICK RELE,ASE
GROUP TOTI{!****

s23060
r** ErIlozE![ ***

PILLSBY ROLt CINN MINI CINNI 133686000

SYS IMP VEGETABIJE BLEND STIR ERY L8748L7

ARDMORE .]UICE APPLE CUP 41381

ARDMONT JUICE ORAIIGE CUP {1380

N,RDMORE .TUICE GR,APE CUP 4L382

SYS IMP \IEGETABI.E BITiID RSTD CORN PEPR 107887
GROUP TOTAL****t** cnl[NED & DRY ***

BBRLCLS PTCKLE DrLL SLr 3/L6 KK 450 CT O232O

SYS CLS PE.ACH SI,ICED CII EXTRA tS 2L82O63

SYS TUP PEJAR SLICTD CIIOICE EXTRA LS 2I822L8

SYS CLS POTATO PE.ARI EXCEL 3327A48

SYS CIJS OR.AI{GE Ti{A}IDRN }IHL SEC LGH 210574865N

)OLE PINE.APPLE TTDBIT \'CE E'CY 00553

SMUCKER SYRUP BREAI(FAST CUP 5150002284

YSCO

1970110

7238'742

0139610

187481?

2200293

2200319

231331-0

7084956

oL3782A

2L82063

2L822tA

3327848

3s4838s

4106498

4A9622t

16

96

62

66

{o.48
32.L6

19. !16

23.34

23.97

34.99

34 .15

63.86

65. 99

72.85

s0. 69

49.80

22.43

62.L6
62.L6

267.A4
261 .84

40 .48

64.32

38. 92

' 23.34

23.97

69. 98
261.01

34.15

L27.72

131. 98

72.85

202.76

99. 60

89 -72

CASES SPLIT ror.Pcs I cuBE I cRoss wr. 6:OO Alt CLOSE: 6:00 PM

1 qlttl axi
OPEN: REMTT TO

P.O. BOx 80068
LINCOLN, NE

58501-00 68
3tB
IOTAL

[ax
TOTAL

TNVOICE
TOTAL

3C 30 za.s) 839

DRIVER'S
SIGN

NO. PCS
DELVD .

CUST. srmD rmrcr wrDruC o! &! tm
srcN x

NO. PCS
REC.

tf,PORTNT PACA PROVISIOI: TSE PERIS
TUTEORIZED BY SECTION 5 (C) OF TEE I
IETAINS A TRUST CIAIII OVEti TBESE CC
ND ANY RECEIVIS'.ES OR PROCEEDS ERC
IESPECT TO AIIY DISPUTE ARISINC OI'I
IEPRESENIATIVE CAPACITY.OR TO PARII

TEE SAIE OE TSESE
F YOOR RECEIPT OE 1
TPATE AS A UEI'BER O

PAYABIE ON OR BEEORE
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RAVENNA PT'BLIC SCHOOLS
41750 CARTHAGE RD
RAVENNA NE 68869-4051

308-452-3202

I{E ESU R.AVEM{A PT'BLIC SCHOOLS
PO BOX 8400

CONFIDENTIAL PROPERTY OE

s01047 561s9s497 0 2TRUCA STOP

o /oo4

-PAS! DUE BAT.ANCES IRE ST'B!'DC! TO SERVICE CTIARGE

t{,A: TPLJB JACOB WARCH

Srrscolrtih.h.".tof SYSCO LINCOLN
foodandservice 900 KINGBIRD ROAD

LrNCOr.N, NEBRASKA 68521
800-797 -2627
(800-sYscocs)

il o*, PACK SIZE ITEM DESCRIPTION ITEII
CODE

t,NIT
PRICE

BITrx EXTENDED
PRICE

P
I

INVOICE ADJUSII'E,NTS
CODE QtY

'f
et 

I

,/ t,1

"-{

)NLI

z

4

L4 0z

I.GAL

iLB

IY

SYS CLS SPICE CI'MIN GRND
GROUP TOTAL****

*** CIIEIIICAL e JIUIITORIiIt ***

KTYSfON DETERGET{T POT/PAII LIQ BLT'E
GROUP TOTAL****r** PRODUCE ***

IMPTRSH CARROT S:rK BRCK PK
GROUP TOTJIL****

974065

610004 6

2986487

R

27475A4 274A6LO

0b 3io loZo ou\)

Ob 3lcn Ur] c>uD

lSqa 1
b9'

5239553

76813ru.

2956497

4. 84

40.31

37 58

{=
r\r 6
'";'\ l--

52'

4.44
7 63 .62

," 80_.62
{ao. ez

37 .58
37-s8

I --\

CASES I spr.rr hor.pcs I cuBp

l-,T.-i;
GROSS t{T OPEN: 6:OO Alt CLOSE: 6:00 PU REUIT TO

P.O. BOx 80068
LINCOLN, NE

68s01-0068
59 suB

lorr 1{22 .93
PAX

rOTAL

TNVOICErorAr, L472.83

;;I;l;;..i 898
DRIVER I S

SIGN
NO. PCS . eCS
DELVD. I SIGN LJ2 I REC.lraitt

UIIEORIZED BY SECAIOT 5 (C) OP TEE PERISE}SLE AGRICU
ETAINS A TRI'ST CIAIII OVER TBESE COiO,IODITIES, III. II
ND I}I1( RECEIV}BI.ES oR PRoCEEDS FRCU TEE SAIE oF TE
ESPECI IO INY DISPUTE ARISING OUI OF YOI'R RECEIPI I
EPRESENTATIVE CATACITY,OR IO PANTICTPATE AS A MEIIBI

LTI,RT! COUMODITIES ACT 1930 (U,S.C. {99E{C)). TBE SELI.ER OF TBIS COI,i,oDII
{VENTORIES OE EIOD OR OTSER DRODUCTS DERIVED FROI' TBESE CONIIODITIES,
TSE COMMODITIES I'NTIL PUIJ PAYT'EIT IS RECEIVED,FURTEER, YOU TGREE flITH
)F THESE PRODUCTS/SERVICES: YOU }RE GIVING UP YOUR RIGAT TO SERVE IN ANli
gR OF I CINSS OF CLAIMANTS,IN }I{Y INFSUII INVOIVING A}IY SUCS DISPUIE.
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RA'ENNA NE 6BB6e-40s1 i*,:1"r1"""*:: 3I3"?riEIiRo^*ooo
308-4s2-3202

NE ESU R,AVENNA PUBLIC SCHOOLS

LINCOLN, NEBRASKA 68521
800-797 -2627
(800-sYscocs)

COSTON.IER I INVOICE NI'UBER I PACE

4/L8/24
5010'17 561607088 3 1rRlrc( sroP

o /oo4
ROUTE PURCIIASE ORDER

4447 TERMS -PAST DI,E BAI.ANeES ARE suB.,EcT To SERVICE CEARGE

EOM 10th Prox
!!A}ITFEST# T264063 NORMAI DELIVERY
TI!A: TPLJB .,ACOB WARCHPO BOX 8400

RA\IENNA

1'/L

0LB
70z.
70z.
oz

702

ILTINOIS SIIELL EGG I.EE IIAS BEEN PAID BY

** DAIRY ***

CITEESE COaTAGE Slrl,ALL Ct RD 2t 1003862
GROUP TOTAL****** POULTRY ***

CHICKEN TAiI WHITE PRCKD 4OL22
GROUP TOTJ{L****

* EIROZEII ***

PTZZA BRE.AKFAST WIILGRN BAC,/EGG 78353

!'lAX PIzzA PEPPERONI Rl. STtr'CRS 713A7L2682

iruIcE APpLt CUP 111381

JT'ICE OR.AI{GE CUP 41380

iruICE GR,APE CUP 4L382

PTZZ.A BEEA FIESTADA 68523

PIZZA PEPPERONI SMRT {X6 WCLGR 7A674

PIZZ,A CHEESE SMRT 4X6 WHL GR 78697
GROUP TOTJ\L****** CAI{NED & DRY ***

PASTA ROTINI WHL GILAIN

}IATER SPRING BLK R.ASP E'GOOOl4

E.Go0016,ARKLN WATER SPRING ORG MANGO

CERE.AL REESE PUFTS BOWLPAT( 31919000

WATER SPARKLING CHERRY LIMEjADE 95086

YSCO

8953028

6409429

L564487

t738632

22002

22003L

231331

363264

52437L

5{150

01080

1 4888

1488871

191418

3417L

22 .60

47.44

61.08

63.25

19. a6

23.34

23.91

57 .50

59.57

61. {9

21. 99

l,L .44

LL .44

35. 61

LL.44

22 .60
22 .60

47.44
47.44

61. 08

L26.52

19.46

23.34

23 .97

57 .50

119.14

L22 .94
553.99

2L .99

LL.44

LL .44

35. 61

LL .44

REttIT IO
P.O. BOx 80068
LINCOLN, NE

68501-0068

PACA PRoVISIONT
) sY sEcrroN 5 (c)
TRUST CI.AII' OVER
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RAVENNA PT'BLIC SCHOOLS
41750 CARTHAGE RD
RAVENNA NE 68869-4051

308-452-3202

NE ESU R,LVENNA PUBLTC SCHOOLS
PO BOx 8400

sytso
food and service

SYSCO LINCOLN
9OO KINGBIRD ROAD
LINCOLN, NEBRASKA 68521
800-797-2627
(800-sYscocs)

'S ORIGINAI IM/OIEE CONEIDENTIAL PROPERTY OF SYSCO
DELV. DATE cUSTouER I INVoIC:E Nut,BER I PAGE

4/L8/24
501047 561607088 3 2tRgctr sroP

o /oo4
ROUTE PURCIIASE ORDER

4447 TERMS -PAST DUE BAIAICES ARE ST,BJECT To SERVICE CI1ARGE

EOM 10th Prox
MaNrresr# L264O63 xOnuar, DELTVERY
MA: TPLJB JACOB WARCH

QTY PACK SIZE ITEM DESCRIPIION ITEM
CODE

UNIT
PRICE

WIT ,

tx EXTENDED
PRICE

P
I

INVOICE ADJUSTUENTS
CODE QTY

vl C [.5 LT

IY

3Ys IMP MIX GRA\TY PEPPERED ZTF
GROUP TOTI\L****

92L23

2750800 2760874

w 3loD Ubo OCD

5018290 27 .85

r
-t .L

-^

27.45
LLg.77

hr
{,

CASES

1

19

. PCS

1 10

RII,III Bo

P.O. BOx 80068
LINCOLN, NE

68501-0068
UB
OIAL 7rt3.80

743. 80I 

;:""r" 
I 

sY:l "8{.**GJ 
[,$s]$:{i t

SIGN
\d

CTPACITI,OR TO PIRTICIPATE AS A I'EI'BER OF T CIASS OE CIAII,I}NIS.IN IN'1( IIIISSIT

PAYABLE ON OR BEEORE

s/Lo/24 LAST PAGE
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olst"
iil.,ya^ffi:c scHools $tsco
RAVENNA NE 68869- 11051 'At the heart of

308-452-3202

NE ESU R,AVENNA PUBLIC SCHOOLS
PO BOx 8400

SYSCO LINCOLN
9OO KINGBIRD ROAD
LINCOLN, NEBRASKA 68521
800-797-2627
(800-sYscocs)

I

DELV. DATE cosror.rER I r}lvorc8 NuraBEn I PAGE

4/2s/24
501047 56t619728 0 1rRtrCX STOP

0 /003
ROUTE PI'RCHASE ORDER

4447 TERUS -PAST DUE sAI,ANcEs ARE SUB.JECT TO SERVICE CEARGE

EOM 10th Prox
t'lAt{IEESTfl 1265181 NORMAI DELIVERY
t{A: TPLJB JACOB WARCH

I "zri

CT

ooz
10

IILINOIS SHELL EGG EEE I{AS BEEN PAID BY

** DAIRY ***

yoclrRr srRAw/BAII Br"Asr rRrx 17726000

CHEESE A!'!ER 160 SLI YEL
GROUP TOTAL****

** rrlt{Ts ***

BEEE' E.ECO MEAT FC 82620

SAI.AI{I EAND .8OZ L3462
pEppERoNr sr.r 6/02 r.c DTAI.|ETER 16a2ll

GROUP TOTAII****
** ErIlozEN ***

YS IMP PEA SUGAR SNAP GR A 74A65-02425

4 1381

4 1380

4L382

00303

6rN 3L644

iruICE APPI.E CUP

{,(,XCE ORAI{GE CUP

.,UICE GTIAPS CUP

BT'N IIOT DOG SIJTCED sIN

ROI.L IIOAGIE HEARTIT ITINGED
GROUP TOTJ[L****** CAIINED t DRY ***

00048s00757L78

YS REL PE.ACH SLICED IRREG IN EXTRA 2182388

PINEAPPLE TIDBIT .'CE ECY 00553

YS CtS PEAR SLTCED CHOICE IN 
'ruICE 

4108148

34 .62

96 .46
131 .08

67.4L

76.84

48 .94
193 . 19

97 .O2

19. r16

23.34

23.97

87 .56

64.74
316.09

23 .4L

120. 90

99. 60

130 . 66

s076611

669789

021t583

224249

6370480

1340892

2200293

22003L

23133L0

260340

654L32A

1605517

2L8239

410649

410814

t7.31
4A.23

67.4L

76.84

48 .94

rt8.51

L9 .46

23.34

23.97

21 .89

32.37

23 .4L

60. 4s

49. 80

65. 33

r,A {etlx
RTTIII EO

P-O. BOX 80068
LINCOLN, NE

68s01-0068

PAYAB].E ON OR BEEORE
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RAVENNA PUBLIC SCHOOLS
41750 CARTHAGE RD
RAVENNA NE 68869-4051

308-4s2-3202

NE ESU RAVENNA PUBLIC SCHOOLS
PO BOx 8400

SYSCO LINCOLN
9OO KINGBIRD ROAD
LINCOLN, NEBRASKA 6852I
800-7 97 -2627
(800-sYscocs)

CONF oE sYsco
cusToltER I INvoIcE NttitBER I pler

4/2s/24
s01047 561619728 0 2TRUCT SIOP

o /oo3
ROI/IE PURCIIASE ORDER

4447 TERIiS -pAsr DUE BATANCES ARE srrB.rEcr ro sERvrcE CIIARGE
EOM 10th Prox
}IANIFEST# 1265181 NORMA], DELIVERY
t{A: TPLiIB JACOB WARCH

QTY PACK SIZE ITEM DESCRIPTION IfEl,l
CODE

T'NIT
PRICE

WII
IUlrcWt

E,(IENDED
PR.ICE

P
I CODE QTY

Jz
'/1
r/2

vL

ORDE

F

C

)NLf

6

1

r'o
[. LB

[,0

1 0 LB

RY

USSLIT{N APPLESAUCE FA}ICY *10

YS IMP SOUP BASE CTIICKEN RE.AL

SRCIMP KETCHUP FAIICY

!.E.ASR810ot{us01

72804SYS

IIOUYs99
GROUP TOT.I{L****** PRODUCE ***

ROPACK BE}IA}IA ERTSII GRTEII rIP
GROUP TOTAII****

2774555

pto blso LoSo

(

4.

4660130

a944450

5685266

1079383

?,q.

50.57

6.48

40.80

L2 93

r

101 . 14

6. 48

81.60
563.79

L2 .93
L2.93

CASES SPLTT 'oT.Pcs ] cuBE GROSS ltT. REHTT TO

P.O. BOx 80068
LINCOLN, NE

68501-0058
1 6 I 4.4 L97 SI'B

TOTA.L

TAX
TOTAL

INVOICE
?OTAL

L2L7 .08

t2t1 .oa

3C 1 31 lr" 792
DR.IVER' S
SIGN

NO. PCS

DELVD.
CUST. srm rmts prDffi! or M rm
srGN x

NO. PCS

Ll'@UtalES !tsl@ o! a!
i!!qqEIzED_!!_ $q!Io! ! Lc) 0F rBE PERTSEABTE Aca,rcrrr.TlrRA! coaoorrreS icr igjoterarls l TRusr clrrx ovER tEEsE coraoDr?rEs, lrr. rNvENToRrEs or nooo on oimi{p !!1 BEcEIyErrEs 0R gRocEEDs FRcr, TEE sArl oF TBESE coN,o{ooltrss sNTu, FlrrrrEspEcr ro rrrr DrsprrrE rRrsrNG ou! oF youR REcErpr 0F TESE pRoatcaalseRvicEs:
rEpREsENrArrvE cApAcrry,oR To ptRTrcrparE As A tiEuBER oF A craas or brar*ANia.

i INV9ICE re SG#CT rc THE STAT{'TOFo.s.c. a99E(c) ). TsE sELr.ER 0F ?srs c,RoDocTs DERIVdD rRo{ TEESE coI,i{oDI
IYUENT IS RECEIVED.!'URTEER, YOU AGREE
'OO ARE GIVING I'P YOOR RIGAT TO SERVE
I AN'1( I.ATISOIT I}{VOLVING AN']I SUCB DISI

s.rf
ltIY

PAYABLE ON OR BEFORE
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Receipt was successfutly updated.

RAVENNA PS, NE Ordering for RAVENNA PS

Edit Receipt Detail
Order Summary For: YNE373

Order Confi rmation Number: F24087002043
Proqram: NSLP

Reouested Delivery Date: Tue 0410212024

Order Date: Wed 0312712024

Edit Receipt

This order was receipted on 4121202410:23:31AM CT.

Federal Dollars

Go Back to the List of Receipts

{vssl\ eS'lf'*lur
3A.L\

Item
Code

Description Case
Contents

Case
Price

Case
Order
ow

Case
Receipt Qty

Receipt
Cost

:und Source
Reason for Receipt Qty

Difference

L7D26
APPLES FR PINK I-ADY 40

LB CS
40 LB $47.74 1 1 $47.74 Federal N/A

15433
CARROTS CHL BABY

SLIMS 4/5LB BG
20 LB $31.79 1 1 $31.79 Federal N/A

16W38
CAULIFLORETS CHL2I3

LB PG
6LB $24.79 1 1 $24.79 Federal N/A

15P55
CELERY CHL STICKS 5 LB

cs 5LB $ 1s.79 1 1 $1s.79 Federal N/A

16P98 CUCUMBERS FR 5 LB CS 5LB $14.46 10 10 $144.60 Federal N/A

15D44
LETTUCE CHL ROMAINE

CHOP 6/2 LB BG
12 LB $30.71 1 1 $30,71 Federal N/A

14A02
OMNGES FR 113 CT 35

LB CS
35 LB $46.79 1 1 $46.79 Federal N/A

t7D04 PEPPERS GRN FR SWT
BELL MED 5 LB BG/CS

5LB $13.19 1 1 $ 13,19 Federal N/A

L6357
PEPPERS RED FR SWT 5

LB CS
5LB $r4,79 1 1 $r4.79 Federal N/A

1BM07
POTATO SWT CHL DICED,

5LBCS
5LB $18.29 4 4 $73.16 Federal N/A

17D63
SALAD MIX CHL 3-WAY

4/5 LB BG
20 LB $29.s1 2 2 $se.o2 Federal N/A

Fund Balance for NSLP



BILL OF LADING
lnvoice f : 00805957
lnvoice Date: 04102124
Terms: NET 21 DAYS
PO ff: 0410212024
Route/Stop: 11400 90
Customer: YN E373

PAGE 1 OF 1

Fresl'r'

/ft,*r,ro
\nur coilmilY

9705 I St. Omaha, NE 68127

Telephone:
Toll free:

Delivered By:

sHrP ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-0856

soLD ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-856

E#EIffi
soBL7D00 3002
008059570001

ITEM

CODE

ORDER

QTY

SHIP

QTY UNIT coo PRODUCT DESCRIPTION

0 1 500
03150
03311
07509
07580
07503
03200
07528
01080
03320
08891

1

1

1

1

1

10

1

1

1

2

4

1

1

1

1

1

10

1

1

1

2

4

ORANGE 113

CARROT BABY SLIM CUT
LETTUCE ROMAINE CHOP
CELERY STICKS
PEPPER RED

CUCUMBER
CAULIFLOWER FLORET
PEPPER GREEN
APPLES PINK LADY
LETTUCE SALAD MIX
POTATO YAM D|CE 1/2"

113 CT
4ls LB
612 LB

5LB
5LB
5LB

213 LB
5LB

40 LB
415 LB

5LB

24 24

Recieved By:

Name (Print)

Th! p€.irh.bl. .Sricuttrat €ommoditi.r li5tcd on rhit in@ic.;c sH subjet to !h. rt.tutry trud .uthducd by ection 5C of th. P.ri5h.bl. Agricultru.l Commoditi.s Act, 1930

(7 U.S.C a99c(c)). The *il.r of ths commoditi6..t.ins . truit cl.im M the cmhoditi6. .ll inwntdi6 of food d othcr roducB d.riwd from the comrcditis, .nd

.ny r6civ.bl6 d re.cds lrom thr $1. of the commoditis until full p.yEnt I cdvld'

Special lnstructions



Receipt was

RAVENNA PS, NE Ordering for RAVENNA PS

Edit Receiot Detail
Order Summary For: YNE373

Order Confi rmation Number: F24093001256
Program: NSLP

Reouested Deliverv Date: Tue 0410912024

Order Date: Tue 0410212024

Edit Receipt

This order was receipted on 41912024 Lz42=54 PM CT.

Federal Dollars

t-
Go Back to the List of Receipts

, e-€J*.tM
5A'L*

Item
Code

Description Case
Contents

Case
Price

Case
Order
ow

Case
Receipt Qty

Receipt
Cost

Fund Source
Reason for Receipt Qty

Difference

t7D26
APPLES FR PINK LADY 40

LB CS
40 LB $41.29 1 1 $41.29 Federal N/A

16W37
BROCCOLI FLORETS CHL

4/3 LB BG
12 LB $32.7s 1 1 $32.79 Federal N/A

16W38
CAUUFLORETS CHL 2/3

LB PG
6LB $26.79 1 1 $26J9 Federal N/A

16P98 CUCUMBERS FR 5 LB CS 5LB $14.46 8 8 $11s.68 Federal N/A

t7D04
PEPPERS GRN FR SWT
BELL MED 5 LB BG/CS

5LB $13.19 1 1 $13.19 Federal N/A

16357
PEPPERS RED FR SWT 5

LB CS
5LB $14.79 1 1 $14.79 Federal N/A

17D63
SALAD MIX CHL 3-WAY

4/s LB BG
20 LB $31.s2 2 2 $63,04 Federal N/A

Fund Balance for NSLP

12,061.16



BILL OF LADING
lnvoice ff:
lnvoice Date:
Terms:
PO {:
Route/Stop:
Customer:

SOLD TO:

00806604
0410e124
NET 21 DAYS
0410912024
11400 110

YNE373

DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-856

Fresh, ',

9705 I St

Telephone:
Toll free:

Delivered By:

ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-0856

PAGE 1 OF 1

402-339-6900

3(0"

y'ft,rrtrn
\nur GoitPAxY W-

Omaha, NE 68127

EIISEI SH P

Hffi
soB17D003002
0e8066040001

ITEM

CODE

ORDER

QTY

SHIP

QTY UNIT coo PRODUCT DESCRIPTION

07580
07503
03000
03200
07528
01080

03320

1

8

1

1

1

1

2

1

I
I
1

1

1

2

PEPPER RED
CUCUMBER
BROCCOLI FLORETS
CAULIFLOWER FLORET
PEPPER GREEN
APPLES PINK LADY
LETTUCE SALAD MIX

5LB
5LB

413 LB
213 LB

5LB
40 LB

415 LB

15 15

Recieved By:

Name (Print
a'!?.1 x

Th. Frirh.bb .gricultr:t commoditig tiit.d d lhit inwi<. arc bld ebid b th. n.tulqy trB .uthdi:cd by stion 5C of thc Plrish.bl. ASriculirual Commoditi6 Act, l9S

(? U.S.C. aogc(c)). Th. *[.r of thcs commoditi6 i.taint . trui cl.im e. the Mmoditi6, .ll inEntdi.s of food d othcr producE d.riEd from thc* commoditi6, :nd

.ny ieciv.bld q prcc.ds f@ lh! sl. of the commoditic5 until tull P.ymnt it c!iv.d'

Special !nstructions



was successfully updated.

RAVENNA PS, NE Ordering for RAVENNA PS

Edit Receipt Detail
Order Summary For: YNE373

Order Confi rmation Number: F24100003432
Proqram: NSLP

Requested Delivery Date! rue 0411612024

Order Date: Tue 0410912024

Edit Receipt

This order was receipted on 4lLGl2O24 9:45:19 AM CT.

Federal Dollars

Go Back to the List of Receipts

,M

ltem
Code

Description Case
Contents

Case
Price

Case
Order
ow

Case
Receipt Qty

Receipt
Cost

Fund Source
Reason for Receipt Qty

Difference

18J04
APPLES FR GiS 113-125

CT 40 LB CS
40 LB $41.79 1 1 $41.79 Federal N/A

17D26
APPLES FR PINK LADY 40

LB CS
40 LB $41.29 1 1 $41.29 Federal N/A

16W37
BROCCOU FLORETS CHL

4/3 LB BG
L2 LB $32.79 1 1 $32.79 Federal N/A

15A33
CARROTS CHL BABY

suMS 4/5LB BG
20 LB $32.79 1 1 $32.79 Federal N/A

16W38
CAUUFLORETS CHL 2/3

LB PG
6LB $26.7s 1 1 $26.7s Federal N/A

15P55
CELERY CHL STICKS 5 LB

cs 5LB $1s.79 1 1 $1s.79 Federal N/A

16P98 CUCUMBERS FR 5 LB CS 5LB $14.46 8 8 $115.68 Federal N/A

17D04 PEPPERS GRN FR SWT
BELL MED 5 LB BG/CS

5LB $13.19 2 2 $26.38 Federal N/A

16357
PEPPERS RED FR SWT 5

LB CS
5LB $t4.79 2 2 $29.s8 Federal N/A

17D63
SAI.AD MIX CHL 3-WAY

4/s LB BG
20 LB $31 .s2 2 2 $63.04 Federal N/A

Fund Balance for NSLP



BILL OF LADING
lnvoice f: 00807172
lnvoice Date: 04116124
Terms: NET 21 DAYS
PO ff: 041L612024
Route/Stop: 11400 280
Customer: YNE373

Fresh
/6*'ir*rrro
\nuu corlPf,lrY

9705 I St. Omaha, NE 68127

soLD ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

PHONE: 308-440-8s6

rfl.i:lir

ffi
s0BL 7D00 3002
008071720001

,oj?
Telephone:

Toll free:

Delivered By:

sHrP ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-0856

PAGE 1 OF T

ITEM

CODE

ORDER

QTY

SHIP

QTY UNIT coo PRODUCT DESCRIPTION

031s0
07509
07580
07503
03000
03200
07528
01080
03320
01053

1

1

2

8

1

1

2

1

2

1

1

1

2

8

I
1

2

1

2

1

CARROT BABY SLIM CUT
CELERY STICKS
PEPPER RED
CUCUMBER
BROCCOLI FLORETS
CAULIFLOWER FLORET
PEPPER GREEN
APPLES PINK LADY
LETTUCE SALAD MIX
APPLES GRANNY SMITH

415 LB
5LB
5LB
5LB

413 LB
213 LB

5LB
40 LB

4/s LB
125 CT

20 20

Recieved By:

Th. p€rish.bl. .aricultr.l cmdit;6lis.d n this indcc ... sld sbj6t to th. n.tutq trust authdizcd by sio 5C of th. P.rish.blc Agdculrrual Cmmoditi6 Ad, 1930

(7 U.s.C. a99c(c)). Th. *tlcr of the cmrcditics r.t.in3: tru$ cl.im dcr thc$ cmmoditici, all inv.ntdi6 of food d oth.r products d.rivcd from the cmmoditics, :nd

any K.iv.bl.s or p.oc..ds frm th. el. of the cffidiii6 until irll Fym.nt is r6ciwd.

Special lnstructions



Receipt was

RAVENNA PS, NE Ordering for RAVENNA PS

Edit Receipt Detail
Order Summary For: YNE373

Order Confi rmation Number: F2470700L230
Program: NSLP

Requested Delivery Date: rue 0412312024

Order Date: Tue 041t612024

Edit Receipt

This order was receipted on 4123120241:50:19 PM CT.

Federal Dollars

Go Back to the List of Receipts

r,\-, a sl-'-'I'r, 
,^ ,}\

5'n

Item
Code

Description Case
Contents

Case
Price

Case
Order
ow

Case
Receipt Qty

Receipt
Cost

Fund Sourc€
Reason for Receipt Qty

Difference

t7026
APPLES FR PINK LADY 40

LB CS
40 LB $s0.79 2 2 $101.s8 Federal N/A

16W37
BROCCOLI FLORETS CHL

4/3 LB BG
12 LB $32.7s 1 1 $32.79 Federal N/A

15A33
CARROTS CHL BABY

SLIMS 4/5LB BG
20 LB $32.79 1 1 $32.79 fuderal N/A

18F71
CLEMENTINES FR 1O/3 LB

BG 30 LB CS
30 LB $s0.79 1 1 $s0.79 Federal N/A

16P98 CUCUMBERS FR 5 LB CS 5LB $14.46 10 10 $144.60 Federal N/A

t4G62
GMPEFRUIT FR USF 12l3

LB BG
36 LB $46.79 1 1 $46.79 Federal N/A

L4AO2
OMNGES FR 113 CT 35

LB CS
35 LB $46.79 1 1 $46.79 Federal N/A

L7DO4
PEPPERS GRN FR SWT
BELL MED 5 LB BG/CS

5LB $13.19 2 2 $26.38 Federal N/A

16357
PEPPERS RED FR SWT 5

LB CS
5LB $r4.79 2 ) $29.s8 Federal N/A

15D41
SALAD MIX CHL ROMAINE

BLEND 4/5 LB BG
20 LB $33.42 2 2 $66,84 Federal N/A

15T08
SPINACH CHL CLEAN &

TRrM 4/2.5 LB PG
1CS $29.79 1 1 $29.79 fuderal N/A

16P45
TOMATO CHL DICE FOR

TACOS 1/ 5 LB BG
1BG $19.79 1 1 $19.79 Federal N/A

Fund Balance for NSLP



3S' Fr.shridg.
4fr,*r,r*
\nur GoilPArY

9705 I St. Omaha, NE 68127

soLD ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

PHONE: 308-440-856

BILL OF LADING
lnvoice f : 00807746
lnvoice Date: 04123124
Terms: NET 21 DAYS
Po ff: 04123/2024
Route/Stop: 11400 120

Customer: YNE373

PAGE T OF 1

Telephone: 402-339-6900
Toll free:

Delivered By:

soBL7D003002
00807 746000 1

SHIP ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

PHoNE: 308-440-0856

ITEM

CODE

ORDER

QTY

SHIP

QTY UNIT coo PRODUCT DESCRIPTION

01500
07019
031s0
03309
027t5
07580
07545
07503
03000
07528
01080
01515

1

1

1

2

1

2

1

10

1

2

2

1

1

1

1

2

1

2

1

10

1

2

2

1

ORANGE 113

GRAPEFRUIT RED

CARROT BABY SLIM
LETTUCE ROMAINE
SPINACH CELLO
PEPPER RED
TOMATOES DICED
CUCUMBER
BROCCOLI FLORETS
PEPPER GREEN
APPLES PINK LADY
CLEMENTINES

CUT
ICEBERG BL

II3LI
7213 LB

415 LB
4ls LB

412.5 LB
5LB
5LB
5LB

413 LB
5LB

40 LB
1o/3 LB

25 25

Recieved

Name (Print) Date

Th. perish.bl. agricultrel commodhiei list.d on this invoic. ar. eld subjEt to th. *.tutory trust .uthdiz.d by stion 5C of th. P.rishabl€ Ag.icultru.l Commoditi6 Act. 1930

(7 U S.C. a99€(c)). Th. *ll.r of the commoditics r.t.ins . trust (laim @r the c6moditi6, all inEntqi6 of food d oth.r producE d€riv.d from the commod;ti6, and

.ny rk.ivabl6 or proceeds from the $1. of the commoditi6 until full p.ym.nt ir r6!iwd'

Special lnstructions



was updated.

RAVENNA PS, NE Ordering for RAVENNA PS

Edit Receipt Detail
Order Summary Fon YNE373

Order Confi rmation Number: F24114003328
Proqram: NSLP

Requested Delivery Date: Tue 0413012024

Order Date: Tue 0412312024

Edit Receipt

This orderwas receipted on 4130120242246222 PM CT.

Fund Balance for NSLP

Federal Dollars NE

' 6 q\-r 
"btL't'-''llt t^ A\

Go Back to the List of Receipts

Item
Code

Description Case
Contents

Case
Price

Case
Order
ow

Case
Receipt Qty

Receipt
Cost

:und Sourcr Reason for Receipt Qty
Difference

17026
APPLES FR PINK LADY 40

LB CS
40 LB $s0.79 2 2 $101.s8 Federal N/A

16W37
BROCCOU FLORETS CHL

4/3 LB BG
12 LB $32.79 1 1 $32.79 Federal N/A

15A33
CARROTS CHL BABY

SUMS 4/5LB BG
20 LB $32.79 1 1 $32.79 Federal N/A

16W38
CAULIFLORETS CHL 2/3

LB PG
6LB $26.79 1 1 $26.79 Federal N/A

15P55
CELERY CHL SNCKS 5 LB

cs 5LB $ 1s.79 1 1 $1s.79 Federal N/A

16P51
coLE SLAW MrX CHL 1/s

LB BG
1BG $t2.29 2 2 $24.s8 Federal NiA

16P98 CUCUMBERS FR 5 LB CS 5LB $14.46 15 15 $216.90 Federal N/A

15A62
ONIONS YEL CHL DICE 5

LB BG
5LB $14.79 1 1 $14.79 Federal N/A

74Pt2 PEARS FR ANY US#1 1OO-

I5O CT 44 LB CS
44 LB $48.79 1 1 $48.79 Federal N/A

17D04
PEPPERS GRN FR SWT
BELL MED 5 LB BG/CS

5LB $13.19 2 2 $26.38 Federal N/A

16357
PEPPERS RED FR SWT 5

LB CS
5LB $14.79 2 2 $2e.s8 Federal N/A

i5D41 SALAD MIX CHL ROMAINE

BLEND 4/5 LB BG
20 LB $33.42 2 2 $66.84 Federal N/A



BILL OF LADING
lnvoice f : 00808438
lnvoice Date: 04130124
Terms: NET 21 DAYS
PO ff: 04130/2024
Route/Stop: 11400 110
Customer: YNE373

PAGE 1 OF 1

PHONE:

Telephone:
Toll free:

Delivered By:

DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-0856

FreshE,dgt 6s'y'ft,*r,rt
\nurGoilmilY

9705 I St.

soLD ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

PHoNE: 308-440-856

Omaha, NE 68127

EIHE SHP

E'ffi
s08L7D003002
00808438000 I

ITEM

CODE

ORDER

QTY

SHIP

QTY UNIT coo PRODUCT DESCRIPTION

01585
03150
07579
03309
07509
07580
07506
07503
03000
03200

07528
01080

1

1

1

2

1

2

2

15

1

1

2

2

1

1

1

2

1

2

2

15

1

1

2

2

PEARS CS

CARROT BABY SLIM CUT
oNroN DrcED 5#
LETTUCE ROMAINE ICEBERG BL
CELERY STICKS
PEPPER RED
CABBAGE MIX W/CAR
CUCUMBER
BROCCOLI FLORETS
CAULIFLOWER FLORET
PEPPER GREEN
APPLES PINK LADY

415 LB
5LB

415 LB
5LB
5LB
5LB
5LB

413 LB
213 LB

5LB
40 LB

31 31

Th. p.rishablc.Sricultr.l commoditig lined on this iawicc:rilold subj6t lo th. 5t.tutdy trust authtrizld by stion 5C of th. P€rishablc Agricultrual Commoditics Act, 1930

(7 U.S.C- a99c(c))- Thr .llcr of tha commodities r.tains a tru.t cl.im ov.r the commoditi6. .ll inventqi.t of food or oth.r products dcrivcd from the* commoditi.s, .nd

.ny re.iv:bl.s d procccdr from thc eh of tha commoditi6 until full P.ym.nt i5 rE.iwd.

Special lnstructions

-rrnr

Recieved By:



06 06 LunchFund NumberChecking Account ID

06 3100 630 000 FOOD 109.90

543337900005890 Bimbo Bakeries USA 04/22/2024 109.90

06 3100 630 000 FOOD 143.40

54333790005835 Bimbo Bakeries USA 04/15/2024 143.40

06 3100 630 000 FOOD 50.40

54333790005952 Bimbo Bakeries USA 04/29/2024 50.40

Bimbo Bakeries USA 303.70Total

06 3100 630 000 FOOD 648.01

06 3100 610 000 GENERAL SUPPLIES 77.21

14159088 CASH-WA DISTRIBUTING 04/02/2024 725.22

06 3100 630 000 FOOD 1,801.40

06 3100 610 000 GENERAL SUPPLIES 99.81

14165945 CASH-WA DISTRIBUTING 04/09/2024 1,901.21

06 3100 630 000 x 75.34

14174024 CASH-WA DISTRIBUTING 04/16/2024 75.34

06 3100 630 000 FOOD 235.02

06 3100 610 000 GENERAL SUPPLIES 305.68

14174025 CASH-WA DISTRIBUTING 04/16/2024 540.70

06 3100 630 000 FOOD 418.29

14175842 CASH-WA DISTRIBUTING 04/23/2024 418.29

06 3100 630 000 FOOD 219.42

14183374 CASH-WA DISTRIBUTING 04/23/2024 219.42

06 3100 630 000 FOOD 199.07

14186098 CASH-WA DISTRIBUTING 04/30/2024 199.07

06 3100 630 000 FOOD 1,056.10

06 3100 610 000 GENERAL SUPPLIES 165.87

14190283 CASH-WA DISTRIBUTING 04/30/2024 1,221.97

06 3100 610 000 GENERAL SUPPLIES (44.35)

CM3603408 CASH-WA DISTRIBUTING 04/18/2024 (44.35)

06 3100 630 000 FOOD 51.24

P14162861 CASH-WA DISTRIBUTING 04/04/2024 51.24

06 3100 630 000 FOOD 150.42

S14173068 CASH-WA DISTRIBUTING 04/16/2024 150.42

06 3100 630 000 FOOD 71.58

S14181123 CASH-WA DISTRIBUTING 04/23/2024 71.58

06 3100 630 000 FOOD 703.50

S14189186 CASH-WA DISTRIBUTING 04/30/2024 703.50

CASH-WA DISTRIBUTING 6,233.61Total

06 3100 630 000 FOOD 37.50

DG.April24 DOLLAR GENERAL REGIONS 410526 05/01/2024 37.50

DOLLAR GENERAL REGIONS 410526 37.50Total

06 3100 630 000 FOOD 714.57

01209074 HILAND DAIRY CO 04/08/2024 714.57

06 3100 630 000 FOOD 418.45

1208941 HILAND DAIRY CO 04/01/2024 418.45

06 3100 630 000 FOOD (17.31)

1208942 HILAND DAIRY CO 04/01/2024 (17.31)

06 3100 630 000 FOOD (73.85)

1209075 HILAND DAIRY CO 04/08/2024 (73.85)

06 3100 630 000 FOOD 607.17

1209190 HILAND DAIRY CO 04/15/2024 607.17

Ravenna Public Schools Page: 1

05/10/2024 09:18 AM

Board Report - Detail

Lunch Fund May 2024 User ID: HGB

AmountDetail DescriptionAccount Number

AmountInvoice DateVendor NameInvoice NumberPO Number



06 3100 630 000 FOOD 587.38

1209305 HILAND DAIRY CO 04/22/2024 587.38

06 3100 630 000 FOOD 401.32

1209426 HILAND DAIRY CO 04/29/2024 401.32

06 3100 630 000 FOOD 123.06

1209461 HILAND DAIRY CO 04/30/2024 123.06

HILAND DAIRY CO 2,760.79Total

06 3100 630 000 FOOD 107.54

45233249.April24 MNO Hometown Market 05/06/2024 107.54

06 3100 630 000 FOOD 66.94

45233249.Oct23 MNO Hometown Market 11/06/2024 66.94

MNO Hometown Market 174.48Total

06 3100 630 000 FOOD 682.24

06 3100 610 000 GENERAL SUPPLIES 231.10

561584235 SYSCO LINCOLN 04/04/2024 913.34

06 3100 630 000 FOOD 1,392.21

06 3100 610 000 GENERAL SUPPLIES 80.62

561595497 SYSCO LINCOLN 04/11/2024 1,472.83

06 3100 630 000 FOOD 743.80

561607088 SYSCO LINCOLN 04/18/2024 743.80

06 3100 630 000 FOOD 1,217.08

561619728 SYSCO LINCOLN 04/25/2024 1,217.08

SYSCO LINCOLN 4,347.05Total

06 3100 630 000 FOOD 194.94

06 3100 630 000 FOOD 363.14

USBank.May2024 U.S. Bank 04/24/2024 558.08

U.S. Bank 558.08Total

06 3100 630 000 FOOD 1,039.86

3981365 US Foods - Grand Island 04/12/2024 1,039.86

06 3100 630 000 FOOD 626.04

4164585 US Foods - Grand Island 04/22/2024 626.04

US Foods - Grand Island 1,665.90Total

06 16,081.11Fund Number

06 16,081.11Checking Account ID

Ravenna Public Schools Page: 2

05/10/2024 09:18 AM

Board Report - Detail

Lunch Fund May 2024 User ID: HGB

AmountDetail DescriptionAccount Number

AmountInvoice DateVendor NameInvoice NumberPO Number



06 Lunch

06 3100 610 000 GENERAL SUPPLIES 0.00 915.94 18,058.35 0.00 (18,058.35) 0.00 (18,058.35)

06 3100 630 000 FOOD 0.00 15,165.17 158,887.82 0.00 (158,887.82) 0.00 (158,887.82)

3100 FOOD SERVICES 0.00 16,081.11 176,946.17 0.00 (176,946.17) 0.00 (176,946.17)

0.00 16,081.11 176,946.17 0.00 (176,946.17) 0.00 (176,946.17)

06 3100 110 000 000 Salary 0.00 14,300.43 116,266.30 0.00 (116,266.30) 0.00 (116,266.30)

06 3100 120 000 000 Sub Salaries 0.00 0.00 1,034.72 0.00 (1,034.72) 0.00 (1,034.72)

06 3100 130 000 000 Overtime Salaries 0.00 238.07 1,402.20 0.00 (1,402.20) 0.00 (1,402.20)

06 3100 210 000 000 Health Insurance 0.00 4,963.74 43,002.14 0.00 (43,002.14) 0.00 (43,002.14)

06 3100 220 000 000 Fica 0.00 1,034.29 8,382.61 0.00 (8,382.61) 0.00 (8,382.61)

06 3100 230 000 000 Retirement 0.00 1,287.94 10,647.85 0.00 (10,647.85) 0.00 (10,647.85)

06 3100 431 000 000 Repair 0.00 0.00 481.10 0.00 (481.10) 0.00 (481.10)

06 3100 810 000 000 Registration 0.00 0.00 490.00 0.00 (490.00) 0.00 (490.00)

06 3100 890 000 000 Other Supplies/Misc 0.00 0.00 126.90 0.00 (126.90) 0.00 (126.90)

3100 FOOD SERVICES 0.00 21,824.47 181,833.82 0.00 (181,833.82) 0.00 (181,833.82)

000 DISTRICT WIDE 0.00 21,824.47 181,833.82 0.00 (181,833.82) 0.00 (181,833.82)

06 Lunch 0.00 37,905.58 358,779.99 0.00 (358,779.99) 0.00 (358,779.99)

Ravenna Public Schools Page: 1

05/10/2024 10:17 AM

Expenditure Report by Op. Unit/Function

Lunch Fund May 2024 User ID: HGB

Unencumbered
Balance

EncumbrancesBalance at EOM% of BudgetExpenditures to DateDuring MonthRevised BudgetAccount DescriptionAccount Number



Ravenna Public Schools Page: 2

05/10/2024 10:17 AM

Expenditure Report by Op. Unit/Function

Lunch Fund May 2024 User ID: HGB

Unencumbered
Balance

EncumbrancesBalance at EOM% of BudgetExpenditures to DateDuring MonthRevised BudgetAccount DescriptionAccount Number

0.00 37,905.58 358,779.99 0.00 (358,779.99) 0.00 (358,779.99)Grand Total:



Ravenna Public School
Lunch Fund Report
April 30th, 2024
         

Beginning Balance: 54,432.56$     

RECEIPTS:

Deposit 24,330.65$     

Interest 6.32$              

Total Receipts: 24,336.97$     

 

DISBURSEMENTS:

Lunch Bills 36,622.78$     

Outstanding Checks (2,941.50)$      

Total Disbursements: 33,681.28$     

Bank Balance: 45,088.25$     

Book Balance: 42,146.75$     



8 Revenue

06 1510 Interest 0.00 6.32 77.79

06 1611 Student Lunches 0.00 9,302.49 91,283.68

06 1612 Daily Sales-Breakfast 0.00 0.00 0.00

06 1613 Special Milk 0.00 0.00 0.00

06 1620 Daily Sales-Adult/A la Carte 0.00 1,959.53 15,714.10

06 1650 Daily Sales-Summer Food Programs 0.00 0.00 0.00

06 2100 State Reimbursement 0.00 0.00 0.00

06 2200 Breakfast 0.00 0.00 0.00

06 3150 STATE REIMBURSEMENT 0.00 0.00 0.00

06 4210 FEDERAL REIMB. NSLP 0.00 13,039.13 140,110.15

06 5000 Trans From Savings 0.00 0.00 0.00

06 5200 School Dist Contrib. 0.00 0.00 0.00

06 5690 Other Income 0.00 29.50 258.02

06 9000 Non Program Receipts 0.00 0.00 0.00

06 9005 Interfund loan from GF to LF 0.00 0.00 0.00

06 Lunch 0.00 24,336.97 247,443.74

8 Revenue 0.00 24,336.97 247,443.74

Ravenna Public Schools Page: 1

05/10/2024 10:29 AM

Revenue Detail

User ID: HGB

Year to DateMonth to DateBudgetAccount DescriptionAccount Number



Engineering Technologies lnc
Mechanical & Electrical Building 5olutions
lnnovativeComprehensiveProven

Ravenna Public Schools

Ken Schroeder
41750 Carthage Road

Ravenna, NE 68869

FINAL INVOICE

eti o
825 M Street, Suite 200, Lincoln, NE 68508

P 402.476.727 3 F 402.476.t274
www.eti-engineers.coma

'oat)

lnvoice number
Date

19362

0510212024

Project 2022185 Ravenna High School &
Elementary School Gym HVAC
Replacements

Description
Contract
Amount

Percent
Complete

Total
Billed

Prior
Billed Current Billed

Conslruction Documents

Construction Administration

25,415 00

4,485.00

100.00

100.00

25,415.00

4,485.00

25,415.00

2,242.50

0.00

2,242.50

Total 29,900.00 100.00 29,900.00 27,657.50 2,242.50

Reimbursables

Color Copies

Aging Summary

Invoice Number

Billed
AmountUnits Rate

3.00 0.649 1.95

lnvoice total 2,244.45

lnvoiceDate Outstanding Current Over 30 Over 60 Over 90 Over 120

19362 2 ,244 .45 2,244 .450510212024

Total 2,244.45 2,244.45 0.00 0.00 0.00 000

Approved by

lvlartin D. Kasl

Principal

lru
K*.rA €*k*l*

Y!-L\

Ravenna Public Schools lnvoice number 19362 lnvoice date 05/02/2024





lnvoiceGottlob Asphalt, LLC
PO Box 5163
Grand Island, NE 68802

Phone # 308-384-3865

Date lnvoice /l

4i2v2024 t566

B llTo

Ravcrna Public Schools
Atlni Ken Schroedcr
41750 Carthage Road

Ravcona. NE 68869

Du \"

.a\1DA./

P.O, NO Terms

Due on receipt

Quantity Descr ption Amount

PLAYGROUND: Blew cracks clcan ofdirl and debris thcn scaled with hol pour
rubberized scalant in the playground. Sealant was Crafoo 221 which nleets all
standards for thc State ofNebraska road specifications

MIDDLE ASPHALTi BIew cracks clean ofdirt and dcbris Ihcn scaled with hot pour
rubbcrized scalant in the asphalt bctween thc buildings. Sealant rvas Crafco 221 which
meets all standards for the State ofNebraska road specifications.

ASPHALT LOT: Blew cracks clean ofdirt and debris then sealed with hot pour
rubberized scalant. Scalant was Crafco 221 which mccts all standards lor the State of
Nebraska road specifi cations

The rest ofthe work to be perlormcd in the summer when the weather permits

l.6llE.{)t)

750 0t)

l.l.l5 00

Total s3,6Ul.00

Ilave a good day!

t a5_&



Board of Education Regular Meeting

High School Library
P.O. Box 8400

Ravenna, NE 68869-8400

Monday, April 8, 2024 6:00 PM

 

Misti Fiddelke:  Present  
Ryan Osten:  Present  
Tara Schirmer:  Present  
Dawn Standage:  Present  
Marc Vacek:  Present  
Mike Voelker:  Present  

 

1. Call to Order and Roll Call - Open Meeting Law

2. Excuse Absent Board Members

3. The Pledge of Allegiance

4. Recitation of School Mission Statement: Preparing Students Today to Succeed Tomorrow: 
Family-Community-School

5. Recitation of Board Mission Statement: Providing collaborative leadership to prepare 
students today to succeed tomorrow.

6. Approval of Agenda
Motion to approve the agenda as presented passed with a motion by Ryan Osten and a second by 
Mike Voelker.

7. Financial Report

8. Consent Agenda
Motion to approve the consent agenda passed with a motion by Mike Voelker and a second by 
Ryan Osten.

8.1. Discuss, consider, and take all necessary action to minutes

8.2. Discuss, consider, and take all necessary action to bills

8.3. Notice of Meeting Publication: The public notice for this meeting was published in the April 
3rd edition of the Ravenna News



8.4. Discuss, consider, and take all action necessary in reviewing the RPS 2023-2024 safe return 
to school plan, considering any and all community input 

8.5. Discuss, consider, and take all action necessary to declaring various items as surplus

8.6. Discuss, consider, and take all action necessary to the resignation of Mr. Cody Chilewski, 
Agricultural Sciences Teacher

9. Request to Address the Board and Correspondence 

10. Blue Jay Celebration of Success - Ravenna YAB Members (Abby Lewandowski & Josey 
Moore)

11. Artist of the Month - Erica Lockhorn

12. Information and Action Items

12.1. Discuss, consider, and take all action necessary for the hiring of an Agricultural Sciences 
Teacher, Mr. Grant Lewandowski
Motion to approve the hiring of Grant Lewandowski as Agricultural Sciences Teacher for the 
2024-25 school year passed with a motion by Ryan Osten and a second by Dawn Standage.

12.2. Discuss, consider, and take all action necessary to the adoption of the high school 
informational technology curriculum - Mr. Ellis
Motion to approve the purchase of the technology curriculum as recommended by Mr. Ellis 
passed with a motion by Mike Voelker and a second by Ryan Osten.

12.3. Discuss, consider, and take all action necessary to the north parking lot improvement 
project
Motion to award the bid for the north parking lot improvement project to A Plus Construction in 
the amount of $140,984 passed with a motion by Dawn Standage and a second by Ryan Osten.

12.4. Discuss, consider, and take all action necessary to printer and copier leased services for the 
school district 
Motion to approve entering into to a five-year lease with Capital Business Systems for managed 
print services passed with a motion by Mike Voelker and a second by Ryan Osten.

12.5. Discuss, consider, and take all action necessary to Ravenna Public Schools Classified 
Handbook
Motion to approve the ability for classified staff to convert up to three earned sick leave days 
into paid leave days in the event of weather closings or other unscheduled school closings passed 
with a motion by Ryan Osten and a second by Mike Voelker.

12.6. Discuss, consider, and take all action necessary to the Head Start Building

No action taken on this item.

12.7. Discuss, consider, and take all action necessary to administrative compensation for the 
2024-25 contract term
Motion to go into executive session for the purpose of protecting the reputation of the person 
being discussed passed with a motion by Mike Voekler and a second by Ryan Osten at 7:19 PM. 
President Fiddelke repeated the purpose for going into executive session prior to entering into 
executive session. The board came out of executive session at 7:32 PM, with a motion by Mike 



Voelker and a second by Ryan Osten. Motion to approve salary increase for elementary principal 
as discussed passed with a motion by Mike Voelker and a second by Ryan Osten. 

13. Discussion Items

13.1. Policy Review-4000 Series

13.2. Policy Review-5000 Series

13.3. Discuss, consider, and take all action necessary to the School Improvement External 
Evaluation

13.3.1. Discuss, consider, and take all action necessary to Policy # 5068 - Extracurricular Drug 
Testing Policy

13.4. Discuss, consider, and take all action necessary to junior high wrestling coaches

13.5. Discuss, consider, and take all action necessary to girls' middle school and high school 
wrestling

13.6. Discuss, consider, and take all action necessary to the hiring of a full-time substitute for the 
2024-25 School Year

14. Elementary Principal's Report

15. Secondary Principal's Report

16. Superintendent's Report 

17. Board Report

18. Positive Comments
Congratulations to our State Speech Qualifiers & Medalists: Maggie Huryta, Lainey Hervert, 
Owen Standage, Matti Lyions, & Abby Lewandowski!  -Ken Schroeder, Superintendent

Congratulations to the Ravenna Public High Schools Quiz Bowl Team on winning the “all class” 
Quiz Bowl Championship!  -Ken Schroeder, Superintendent

Thanks to the classified staff, certified staff, community members, board members, and 
administrative team for all the work they did to have a very successful continuous school 
improvement external team evaluation!  -Misti Fiddelke, Board President

Congratulations to Mrs. Yendra for earning a golf program grant for a set of four new golf clubs 
and free lessons.  - Misti Fiddelke, Board President

19. Adjournment
Motion to adjourn at 7:33 PM passed with a motion by Ryan Osten and a second by Mike 
Voelker.



Ravenna Public Schools

Return to School Plan 2022-23

UPDATED 7/8/2022
RAVENNA PUBLIC SCHOOLS Mission Statement: 
Preparing students today to succeed tomorrow: Family-Community-Schools

Ravenna Public Schools intends to be prepared to meet the health and safety needs of its students and staff during the 2022-23 school year, in light of the COVID-19 pandemic.  This framework is 
structured to allow the district to be responsive to the current health climate and to articulate expectations for students, staff, and parents, amid changing school and community health conditions.  
The tiered structure of this framework coincides with the “Risk Dial for COVID-19” from the Two Rivers Health Department.  This framework may be adjusted, as needed, to meet the needs of 
students, staff, and parents of Ravenna Public Schools. 

Ravenna Public Schools recommends that all students and staff follow the C.D.C. guidance for COVID-19 prevention in K-12 Schools.

The risk dial illustration below is only an example. For the current risk dial, please visit 
our website www.ravennabluejays.org or Two Rivers Public Health Department www.trphd.org.

Risk Dial Zones

Description & Rationale for Use of Risk Dial Zones:

EXAMPLE

http://www.trphd.org/


Two Rivers Health Department provides a Covid-19 “Risk Dial” for the geographic area it serves, which informs the public about the activity level of COVID-19 virus in its service area and the area medical services’ ability to respond to 
current demands.  This “risk dial” will serve as a barometer for the school’s operational response to the virus.  Ravenna Public Schools administration will use the “risk dial” in conjunction with the school’s monitoring of the virus 
activity within the school to determine which “risk dial operational zone” the school may operate in.  The current “risk dial operational zone” will be clearly communicated to students, staff, and parents through the school’s website and 
through the school’s messaging system, along with specific guidance based on the school’s current operational zone when necessary.  By fostering collaboration between the Two Rivers Health Department, the school’s nurse, and the 
school’s administration to closely monitor current health conditions relevant to the COVID-19 virus, the administration will be able to assess the safest and most non-restrictive educational environment for students, staff, and parents at 
Ravenna Public Schools and make a final decision on the operational zone for Ravenna Public Schools.  

At this time Ravenna Public Schools plans to start school in the Green Operational Zone. 

Risk Zone Indicators

Green--DHM Phase IV--Low Risk Yellow--DHM Phase III--Moderate Risk Orange--DHM Phase II--Elevated Risk Red--DHM Phase I--Pandemic

● No Directed Health Measures that limit the school 
building capacity

● A vaccine for the virus is available
● Masks are not required.  Per CDC guidance they are 

recommended for unvaccinated.

● Limited confirmed case(s) in the immediate geographic 
area (Buffalo County) or within the school

● Consultation with Health Department
● Directed Health Measures 
● Governor or Commissioner of Education Guidance
● Masks are not required.  Per CDC guidance they are 

recommended for unvaccinated.

● Confirmed and increasing case(s) and 
transmission in the immediate geographic area 
(Buffalo County) and within the school

● Consultation with Health Department
● Directed Health Measures which limit building 

capacity
● Governor or Commissioner of Education 

Guidance
● Masks are required

● Widespread confirmed case(s) and transmission in the 
immediate geographic area (Buffalo County) or 
within the school

● Consultation with Health Department
● Directed Health Measures
● Governor or Commissioner of Education Guidance

Risk Zone Procedures

Green--DHM Phase IV--Low Risk Yellow--DHM Phase III--Moderate Risk Orange--DHM Phase II--Elevated Risk Red--DHM Phase I--Pandemic

School/Academic Plan ● School conducted as normal
● School open

● Increased social distancing
● School open

● Limited student contact
● Possible alternate learning schedule

● School buildings closed
● Remote learning for PK-12 students

Self-Screening & 
Temperature Checks 

All students and staff are encouraged to perform 
“self-screening” before reporting to school each day.  
If students or staff display any of the following 
symptoms, they are advised to stay home:

• Flu-like or COVID-like symptoms
• Temperature of 100.4 or greater
• Difficulty breathing
• Sore throat
• New uncontrolled cough that causes 

difficulty breathing (for students or staff with 
chronic allergic/asthmatic cough, a change in 
their cough from baseline)

Students and staff with a temperature is 100.4 or 
greater will need to be fever free without the 
assistance of medication for 24 hours before 
returning to school.

All students and staff should perform “self-screening” 
before reporting to school each day.  If students or staff 
display any of the following symptoms, they are advised to 
stay home:

• Flu-like or COVID-like symptoms
• Temperature of 100.4 or greater
• Difficulty breathing
• Sore throat
• New uncontrolled cough that causes difficulty 

breathing (for students or staff with chronic 
allergic/asthmatic cough, a change in their cough 
from baseline)

Students and staff with a temperature is 100.4 or greater 
will need to be fever free without the assistance of 
medication for 24 hours before returning to school.

Staff Temperature Check:

All students and staff should perform “self-screening” 
before reporting to school each day.  If students or staff 
display any of the following symptoms, they are advised 
to stay home:

• Flu-like or COVID-like symptoms
• Temperature of 100.4 or greater
• Difficulty breathing
• Sore throat
• New uncontrolled cough that causes difficulty 

breathing (for students or staff with chronic 
allergic/asthmatic cough, a change in their 
cough from baseline)

Temperature checks will be conducted twice per day.
● Students with a temperature of 100.4 or greater 

will be required to stay home 24 hours and be 
fever free, without medication, before returning 
to school.

● Daily temperature checks are required for 
all essential personnel upon entry into the 
building.



Staff Temperature Check:
● Staff are expected to take their own 

temperature every morning and perform a 
“self-screening.”

All students or staff who have a temperature of 100.4 
or greater while at school will be sent to the school 
nurse and be required to be fever free without the 
assistance of medication for 24 hours before 
returning to school. 

A screening log will be maintained by the school 
district for all school district personnel and students.  
Information will be recorded on the screening log 
each time a temperature and symptoms check are 
performed.

● Staff will take their own temperature every  
morning and perform a “self-screening.”

All students or staff who have a temperature of 100.4 or 
greater while at school will be sent to the school nurse and 
be required to be fever free without the assistance of 
medication for 24 hours before returning to school. 

A screening log will be maintained by the school district for 
all school district personnel and students.  Information will 
be recorded on the screening log each time a temperature 
and symptoms check are performed.

● Temperatures for tardy students will be taken in 
the office prior to going to class. 

○ Temperature checks in classroom indicating a 
temperature of 100.4 or greater will be 
verified by the school nurse through a second 
temperature check by the school nurse before 
sending a student home.

● Temperatures will be taken in the morning upon 
arrival and prior to the start of the school day 
and again before lunch, while in the lunch line.  
Elementary classes that have PE immediately 
before lunch will have their temperatures taken 
prior to PE.  Temperatures will not be taken 
immediately after recess (preK-6) or open gym 
(7-12) to minimize false elevated temperature 
readings due to physical activity.  

Staff Temperature Check:
● Staff will take their own temperature every 

morning and again at lunch.  

A screening log will be maintained by the school district 
for all school district personnel and students.  
Information will be recorded on the screening log each 
time a temperature and symptoms check are performed.

Custodial ● Daily routine cleaning procedures of student 
attendance centers

● Routine infectious disease protocol
○ Staff will comply with State and/or 

local health department requirements 
and CDC cleaning and disinfecting 
protocols

○ Staff will follow manufacturer’s 
instructions regarding the use and 
maintenance of equipment & use & 
storage of chemicals for cleaning & 
sanitizing.

● Spray bottles with disinfectant or disinfectant 
wipes will be provided for all PK-12 
classrooms.

● HVAC system will be adjusted to allow as 
much fresh air as feasibly possible to be 
introduced into the HVAC system while 
operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● Windows of classrooms will be open 
whenever possible, to allow as much fresh air 
as possible to circulate through the room.

● Continue Level I cleaning and disinfecting 
procedures in addition to heightened disinfection of 
frequent high touch points and high traffic areas.

● School nurse, head of maintenance, and 
administration will identify and address any 
additional areas in need of intensive cleaning and 
disinfecting.

● Head of Maintenance and superintendent will 
determine routine cleaning schedules at each 
building and will modify cleaning schedules and 
work assignments of custodial staff to meet any 
heightened disinfection needs.   

● Spray bottles with disinfectant or disinfectant wipes 
will be provided for all PK-12 classrooms.

● HVAC system will be adjusted to allow as much 
fresh air as feasibly possible to be introduced into 
the HVAC system while operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● Windows of classrooms will be open whenever 
possible, to allow as much fresh air as possible to 
circulate through the room.

● Continue Level I & Level II cleaning and 
disinfecting procedures in addition to 
heightened disinfection of frequent high touch 
points and high traffic areas.

● School nurse, head of maintenance, and 
administration will identify and address any 
additional areas in need of intensive cleaning 
and disinfecting.

● Head of Maintenance and superintendent will 
determine routine cleaning schedules at each 
building and will modify cleaning schedules and 
work assignments of custodial staff to meet any 
heightened disinfection needs.   

● Spray bottles with disinfectant or disinfectant 
wipes will be provided for all PK-12 
classrooms.

● HVAC system will be adjusted to allow as 
much fresh air as feasibly possible to be 
introduced into the HVAC system while 
operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● Windows of classrooms will be open whenever 
possible, to allow as much fresh air as possible 

● The school will be secured and no 
unauthorized or essential personnel will 
be allowed to enter the school.

● Cleaning of buildings
○ The school will be cleaned as 

directed by the Health 
Department, with heightened 
disinfecting and cleaning 
performed.

○ Superintendent will determine 
staffing assignments and/or 
required procedure modifications.



to circulate through the room.
● Closing affected buildings

○ Superintendent will shut down and 
secure affected building(s) for deep 
cleaning and disinfecting.  Building 
access prohibited by all user will be 
closed until the area is cleaned and 
disinfected.  

○ Superintendent will coordinate and 
communicate with staff, students, and 
parents regarding reopening procedures 
for affected areas, after consultation 
with Two Rivers Health Department.

Lunch and Breakfast ● Breakfast and lunch served in the cafeteria.
● Social distancing spacing will be encouraged 

in the lunch line.
● Students will tell the point of sale cafeteria 

personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand 
sanitizers before getting in the lunch line.

● All kitchen staff will adhere to all 
recommended safety measures while serving 
meals

● Breakfast/Lunch in cafeteria, provided adequate 
social distancing can be provided.  If more space is 
required, high school gym space will be used.

● Students will tell the point of sale cafeteria 
personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand sanitizers 
before getting in the lunch line.

● Extra sanitation procedures will be used. 
● Some food items may be limited.
● All kitchen staff will wear gloves and face 

coverings while serving meals

● “Grab & Go” breakfast and lunch will be eaten 
in the classroom.

● Social distancing “X’s” on the floor to provide 
for adequate social distancing spacing in the 
lunch line.

● Students will tell the point of sale cafeteria 
personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand 
sanitizers before getting in the lunch line.

● Extra sanitation procedures will be used in the 
kitchen and meal preparation area. 

● Some food items may be limited to ease 
preparation time and to ensure meal items are 
easily consumed in a classroom setting.  “Grab 
& Go Breakfast,” sack/boxed lunches may be 
used.

● All kitchen staff will wear gloves and face 
coverings while serving meals

● Parents will not be allowed to eat lunch with 
students.

● Microwaves will not be available for student use 
in the lunchroom.

● Vending machines will not be operational.

● Meals will be provided during any long-
term school closure.

● Meals will be delivered to families by 
placing meals in a cooler located outside 
the residence of all students who choose 
to participate in the meal delivery 
program.

● Student accounts will be charged for the 
meals that are delivered, unless assistance 
is provided through the school meals 
program to allow for free meals during the 
closure.

Recess ● Schools will continue to have recess as 
scheduled with handwashing or hand 
sanitizer upon entry to the playground area.

● Schedules will be modified to ensure adequate 
spacing on the playground at one time.

● Cleaning and sanitizing of playground equipment 
may be completed daily.

● Balls, jump ropes, and common play equipment are 
available, provided items are sanitized use by each 
recess group.

● Elementary will implement recess zones for 
assigned students to support physical distancing.

● Schedules will be modified to ensure adequate 
spacing on the playground at one time.

● Cleaning and sanitizing of playground 
equipment will be completed daily.

● Balls, jump ropes, and common play equipment 
are available, provided items are sanitized use 
by each recess group.

● No entry into the Gaga Ball Pit.

● The playground is closed.

PK-12 Field Trips ● Regular field trip opportunities can be 
scheduled.

● No off-site field trips. ● No field trips will be available.

Specials ● Students transition to music, art, PE, and 
media as normal.

● Specialists teachers transition to classrooms to 
provide instruction, as feasible.  If teachers 
transitioning is not possible, student transitions to 

● All specialist teachers transition to classrooms.



music, art, PE and media will be allowed.

Handwashing/Hand 
Sanitizer

● PK-6 teachers schedule handwashing and use 
of hand sanitizer.

● 7-12 hand washing is encouraged and hand 
sanitizer available in all classrooms and 
commons areas.

● PK-6 teachers schedule handwashing and use of 
hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand washing 
and hand sanitizer available in all classrooms and 
commons areas.

● PK-6 teachers schedule handwashing and use of 
hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand washing 
and hand sanitizer available in all classrooms 
and commons areas.

Hallways ● PK-6 students transition normally with staff 
support

● 7-12--Regular transitions with encouraged 
social distancing in hallway areas.

● PK-6 students transition normally and specialists 
come to classrooms, whenever feasible.  When it is 
not feasible for teachers to come to classroom, 
students are allowed to transition to specialist 
teachers’ classrooms.

● 7-12--Scheduled transitions through the hallways 
using a “one-way traffic pattern”.

● PK-6 students transition and all specialists come 
to classrooms.

● PK-12 students may be in isolated classrooms 
with only limited and scheduled hallway access. 

Lockers ● Lockers will be used as normal ● 7-12 students will have limited and staggered use of 
lockers, in conjunction with scheduled transitions 
during class period breaks.

● 7-12 students will implement a limited and 
staggered use of lockers.

Beginning of the day 
staff

PK-6
● Teachers should be outside their room and 

ready to receive students by 7:50 AM. 

Ravenna JR./SR. High
● Students in the building prior to 7:40 AM 

need to be in an approved meeting/practice 
and be supervised by a teacher/coach/sponsor 
until the 8:00 AM bell.

● Students who are dropped off or arrive with a 
ride before 8:00 should report to their 1st 
period classroom or the cafeteria until the 
start of school

● When the 8:00 bell rings, all students will 
report to their 1st period classroom.

● Teachers should be outside rooms and ready 
to receive students by 7:50 AM.

PK-6
● Teachers should be outside their room and ready to 

receive students by 7:50 AM. 

Ravenna JR./SR. High
● Teachers should be outside rooms and ready to 

receive students by 7:50 AM.
● Students in the building prior to 7:50 AM need to 

be in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 AM bell.

● Students who are dropped off or arrive with a ride 
before 8:00 should remain in the cafeteria or high 
school gym and socially distance themselves.

● When the 8:00 bell rings, all students will report to 
their 1st period classroom.

● Teachers will report based on the instructional 
schedule created and direction provided by the 
administration.

PK-6
● Students must wear a mask to enter the building.
● Teachers should be outside their room, wearing 

a mask, and ready to receive conduct 
temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and report 
outside the door of their classroom, while 
wearing a mask, for temperature checks.

Ravenna JR./SR. High
● Students must wear a mask to enter the building.
● Teachers should be outside their room, wearing 

a mask, and ready to receive conduct 
temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and report 
outside the door of their classroom for 
temperature checks.

● Students in the building prior to 7:50 AM need 
to be in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 AM bell.

● Students who are dropped off or arrive with a 
ride before 8:00 should remain in the cafeteria 
or high school gym and socially distance 
themselves.

● When the 8:00 bell rings, all students will report 
to their 1st period classroom for temperature 
checks. 

Beginning of the day PK--6th Grade PK--6 ● Students will report based on the instructional 



students ● Students will enter the building when doors 
open at 7:40 and report to the cafeteria or 
gym social distancing is encouraged

Ravenna JR./SR. High
● Students will enter the building when the 

doors open at 7:40 and report to their first 
period classroom or cafeteria until the bell 
rings for 1st period class

● Students may be required to wear a mask to enter 
the building.

● Students will enter the building when doors open at 
7:50 and go directly to the hallway outside their 
classroom for temperature checks.

Ravenna JR./SR. High
● Students may be required to wear a mask to enter 

the building.
● Students in the building prior to 7:50 need to be in 

an approved meeting/practice and be supervised by 
a teacher/coach/sponsor until the 8:00 bell

● Students who are dropped off or arrive with a ride 
before 8:00 should remain in the cafeteria or high 
school gym and socially distancing themselves.

● When the 8:00 bell rings, all students will be 
released from their practice/meeting/cafeteria and 
will report outside their 1st period classroom  

schedule created and direction provided by the 
administration.

● Students must wear a mask to enter the building.

PK--6
● Students will enter the building, while wearing a 

mask, when doors open at 7:50 and go directly 
to the hallway outside their classroom for 
temperature checks.

Ravenna JR./SR. High
● Students will enter the building, while wearing a 

mask, when doors open at 7:50 and go directly 
to the hallway outside their classroom for 
temperature checks.

● Students in the building prior to 7:50 need to be 
in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 bell

● Students who are dropped off or arrive with a 
ride before 8:00 should remain in the cafeteria 
or high school gym and socially distancing 
themselves.

● When the 8:00 bell rings, all students will be 
released from their practice/meeting/cafeteria 
and will report outside their 1st period classroom 
for temperature checks.

End of the day ● Regular dismissal. 
● All students will be required to leave the 

building at the end of the day unless in an 
activity, assigned to Jay Time, or working 
under the direct supervision of a teacher.

● Parents are encouraged to wait in their cars 
and not enter the building to pick up their 
students when possible.

● Regular dismissal. 
● All students will be required to leave the building at 

the end of the day unless in an activity, assigned to 
Jay Time, or working under the direct supervision 
of a teacher.

● Parents are encouraged to wait in their cars and not 
enter the building to pick up their students when 
possible.

● Dismissal from classrooms will be conducted in 
10-minute time frame to allow for adequate 
social distancing.

● All students will be required to leave the 
building at the end of the day unless in an 
activity, assigned to Jay Time, or working under 
the direct supervision of a teacher.

● Parents are required to wait in their cars and not 
enter the building to pick up their students when 
possible.

Building Access ● Visitors that enter the building must report to 
the office and to sign into the building.

● Ravenna Public Schools will not require a 
mask

● Non-Ravenna Public Schools event 
guidelines (community use) are at the 
discretion of the event sponsors.

● Parents will be allowed to eat lunch with 
students 

● Parents and visitors to the school must be regularly 
scheduled and check into the school office upon 
arrival.

● Masks may be required at indoor activities.  Masks 
are required for entry to outdoor activities and 
strongly encouraged.  Attendees at outdoor 
activities can remove masks, provided they can 
socially distance.  Wearing masks and maintaining 
social distancing at all events at all times is strongly 
encouraged.

● Non-Ravenna Public Schools event guidelines 
(community use) are at the discretion of the event 
sponsors. 

● Masks are required at indoor activities.  Masks 
are required for entry to outdoor activities and 
strongly encouraged.  Attendees at outdoor 
activities can remove masks, provided they can 
socially distance.  Wearing masks and 
maintaining social distancing at all events at all 
times is strongly encouraged.

● No campus access available beyond 
required personnel.

Facemasks ● Facemask will not be required, but may be 
worn

● Facemasks and/or shields may be provided and may 
be required to be used by staff and students on 

● Students and staff must wear a mask to enter the 
building for temperature screening upon 

● Facemasks will be worn by all who enter 
the building.



school fleet vehicles, in classrooms, and during 
passing periods, and when social distancing of 6 ft. 
or more is not possible. 

● Teachers may use professional judgment and 
remove facemasks when necessary for instruction 
and are encouraged to maintain a distance of 6 ft. or 
more when the facemask is removed.

● Facemasks for symptomatic individuals (coughing, 
fever, congestion, runny nose) are required, unless a 
doctor’s note is provided indicating the symptoms 
are due to some other medical condition.

● Facemasks may be required to be worn by NSAA 
Activity Participants, while they are not competing 
in the event (sitting the bench, waiting to perform), 
as per NSAA Guidelines.

morning arrival.
● Facemasks and/or face shields provided and 

required to be worn by all staff and students on 
school fleet vehicles, in classrooms, and during 
passing periods, and when social distancing of 6 
ft. or more is not possible.

● Teachers may use professional judgment and 
remove facemasks when necessary for 
instruction and are encouraged to maintain a 
distance of 6 ft. or more when the facemask is 
removed.

● Anyone who has difficulty breathing, is unable 
to remove their own facemask without 
assistance, or incapacitated in any manner 
should not wear a facemask.

● Facemasks are required to be worn by NSAA 
Activity Participants, while they are not 
competing in the event (sitting the bench, 
waiting to perform), as per NSAA Guidelines.

Restrooms ● Regularly scheduled. ● Scheduled restroom breaks for elementary students 
are conducted, with a limited number of students 
using the bathroom at a time and with proper 
handwashing and hand sanitizer use.

● Restroom use during passing periods in grades 7-12 
is discouraged.  

● 7-12 students are encouraged to use the restroom 
with permission from their classroom teacher.

● Restroom use is prohibited during passing 
periods, except in case of an emergency or as a 
medical requirement.

Water 
Fountains/Bottle 
Fillers

● Regularly scheduled water breaks.
● Students are encouraged to bring individual 

water bottles.

● Regularly scheduled water breaks.
● Students are encouraged to bring individual water 

bottles.
● Increased sanitation of water foundation is 

performed by custodial staff.

● The water fountain is closed for casual use and 
students are required to use personal water 
bottles or disposable cups.

● Increased sanitation of water foundation is 
performed by custodial staff.

● Scheduled refills of student water bottles are 
scheduled to provide for sanitation and social 
spacing during refilling.

Classroom 
Seating/Materials 
Usage/Sanitization

● Regular classroom/teacher preferred 
arrangement is used.

● Social distancing will be utilized in seating 
arrangement, when possible.

● Regular classroom supply usage.
● Regular classroom cleaning.

● Desks separated as much as is feasible 
● Row seating
● All desks facing in the same direction towards the 

front of the classroom.
● Require student individual supplies and avoid 

shared use of classroom materials by students 
whenever possible. 

● Minimize furniture and center items.
● For K-12, where tables are utilized, space students 

as far apart as possible.
● Teachers should try to maintain 6 ft. of spacing 

between themselves and the students, whenever 
possible.

● PE and other “common use” equipment is cleaned 
between classes.

● Contaminated materials will be isolated for 

● Students will be limited to specific classrooms.
● Locations in the building as determined and 

outlined in the alternate instruction schedule.
● Increased sanitization measures.
● Desks will be spaced at least 6 ft. apart.
● Students individual learning supplies will be 

kept separate from each other and classroom 
supplies should not be shared among students.

● Only items essential for learning may be 
brought into the school building.

● Teachers should try to maintain 6 ft. of spacing 
between themselves and the students, whenever 
possible.

● Assemblies of 25 or more students are not 
permitted.  Assemblies of 25 or fewer students 
are permitted provided facemasks are worn.



cleaning each day.
● Assemblies of 50 or more students are not 

permitted. 

Transportation ● Regular transportation schedule and 
practices.

● Parents are encouraged perform a symptom 
screening and temperature reading for the 
students each morning before putting them 
on the bus, if the child’s temperature is 100.4 
or greater, or if they have flu-like or covid-
like symptoms, they will not be allowed on 
the bus.

● Students are encouraged to use hand sanitizer 
upon entering the bus.

● Students who become sick during the day, 
may not use “group” transportation vehicles 
and will be transported home by a parent.

● Windows should be open, whenever it is 
deemed appropriate and safe by the driver, to 
maximize fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired 
out and disinfected daily.

● Drivers “self-monitor” symptoms and 
temperature.  If they are sick or believe they 
may be sick, they should not transport 
students.

● Regular transportation schedule and practices.
● Parents will perform a symptom screening and 

temperature reading for the students each morning 
before putting them on the bus, if the child’s 
temperature is 100.4 or greater, or if they have flu-
like or covid-like symptoms, they will not be 
allowed on the bus.

● Students are encouraged to use hand sanitizer upon 
entering the bus.

● Facemasks may be required to ride in all school 
district vehicles.

● Students ride in assigned seats to provide maximum 
social distancing.

● Students who become sick during the day, may not 
use “group” transportation vehicles and will be 
transported home by a parent.

● If 6 ft. of social distancing is not possible on a bus 
or van, students may be required to wear masks 
while in transit.

● Windows should be open, whenever it is deemed 
appropriate and safe by the driver, to maximize 
fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired out 
and disinfected daily.

● Drivers “self-monitor” symptoms and temperature.  
If they are sick or believe they may be sick, they 
should not transport students.

● Drivers wear face masks.

● Parents who are able to transport their children 
to and from school will be encourage to do so.

● Parents will perform a symptom screening and 
temperature reading for the students each 
morning before putting them on the bus, if the 
child’s temperature is 100.4 or greater, or if they 
have flu-like or covid-like symptoms, they will 
not be allowed on the bus.

● Temperature checks are performed by drivers 
for all riders, prior to getting on the bus.  If the 
child’s temperature is 100.4 or greater, they will 
not be allowed on the bus.

● Facemasks are required to ride in all school 
district vehicles.

● Students are encouraged to use hand sanitizer 
upon entering the bus.

● Students ride in assigned seats to provide 
maximum social distancing, preferably 6 ft. or 
greater.

● Students who become sick during the day, may 
not use “group” transportation vehicles and will 
be transported home by a parent.

● Bus routes, such as the “Town Route” may be 
broken up into smaller groupings sizes to allow 
for greater social distancing.  

● Routes may be adjusted to reflect any modified 
learning schedule implemented by the school.

● Windows should be open, whenever it is 
deemed appropriate and safe by the driver, to 
maximize fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired out 
and disinfected after each route.

● Drivers “self-monitor” symptoms and 
temperature.  If they are sick or believe they 
may be sick, they should not transport students.

● Drivers wear face masks.

● All district transportation is suspended.

Technology ● 1-to-1 devices provided to all 1st-12 students, 
as needed, and at the discretion of the 
classroom teacher and building principal.

● 1-to-1 devices provided to all K-12 students, as 
needed, and at the discretion of the classroom 
teacher and building principal.

● Devices will be cleaned daily according to tech 
department guidance.

● 1-to-1 devices sent home daily 1st-12.
● Devices will be cleaned daily according to tech 

department guidance.

● Chromebooks are used to complete 
online/remote learning.

7-12 Activities ● Activities and Athletics will be conducted in 
accordance with NSAA guidelines.

● Activities and athletics will be conducted in 
accordance with NSAA guidelines and DHM 
guidelines.

● Masks may be required at indoor activities.  Masks 
are required for entry to outdoor activities and 
strongly encouraged.  Attendees at outdoor 
activities can remove masks, provided they can 
socially distance.  Wearing masks and maintaining 

● Cancellations and postponements of activities 
and athletics are possible.  Activities and 
athletics will be conducted in accordance with 
NSAA guidelines and DHM guidelines.

● Masks are required at indoor activities.  Masks 
are required for entry to outdoor activities and 
strongly encouraged.  Attendees at outdoor 
activities can remove masks, provided they can 

● Cancellations and postponements of 
activities and athletics are likely.  Any 
activities and athletics will be conducted 
in accordance with NSAA guidelines and 
DHM guidelines.  



social distancing at all events at all times is 
encouraged.

socially distance.  Wearing masks and 
maintaining social distancing at all events at all 
times is strongly encouraged.

● Some Ravenna Public Schools events may 
require masks and seating may be limited 
depending upon the current district health 
measure.  When limiting seating is used, family 
members of students participating in the event 
will have priority over others.

Student Attendance ● All students in grades PK-12 will attend 
school in person.

● Accommodations will be made for students 
in K-12 who are unable to attend in person to 
utilize synchronous online learning through 
Zoom, Google Classroom, and other remote 
learning tools. Synchronous means that 
students log on to receive instruction with 
their class at certain set times during the 
school day.  Students will only have this 
option with a medical excuse provided by a 
doctor with a specified period of time notated 
or in conjunction with their IEP 
(Individualized Education Plan).

● All students in grades PK-12 will attend school in 
person.

● Accommodations will be made for students in K-12 
who are unable to attend in person to utilize 
synchronous online learning through Zoom and 
other remote learning tools. Synchronous means 
that students log on to receive instruction with their 
class at certain set times during the school day.  
Students will only have this option with a medical 
excuse provided by a doctor with a specified period 
of time notated or in conjunction with their IEP 
(Individualized Education Plan).

● If district health measures (DHM’s) allow for 
regular occupancy of the school, all students in 
grades K-12 will attend school in person 
Monday-Friday.  

● If district health measures (DHM’s) require 
limited occupancy of classrooms spaces (50% 
or less), students will attend school on an A/B 
Schedule grouped by household on an “every 
other day basis.”  Group A will attend on 
Monday and Wednesday.  Group B will attend 
on Tuesday and Thursday.  Both Group A and 
Group B will engage in remote learning on 
Friday, through Zoom and Google Classroom.

● Accommodations will be made for students in 
K-12 who are unable to attend in person to 
utilize synchronous online learning through 
Zoom and Goggle Classroom. Synchronous 
means that students log on to receive instruction 
with their class at certain set times during the 
school day.  Students will only have this option 
with a medical excuse provided by a doctor with 
a specified period of time notated or in 
conjunction with their IEP (Individualized 
Education Plan).

● Students will not be permitted on campus 
and remote learning will be provided by 
the school following the regular school 
calendar.

Special Education/504 ● Students will be served as per their IEP/504 
Plan.

● Revisit the IEP/504 with the team before or 
early in the school year to discuss, whether or 
not there are underlying student medical 
conditions that make school attendance 
impractical or undesirable to parents, should 
there be an increase in active virus 
transmission.

● Revisit the IEP/504 with the team before or early in 
the school year to discuss, whether or not there are 
underlying student medical conditions that make 
school attendance impractical or undesirable to 
parents, should there be an increase in active virus 
transmission.

● At the IEP/504 team meeting, ask “Have the 
student’s needs changed based on the lack of in-
person instruction during the 4th quarter of the 
2019-20 school year?”  If the answer is “yes,” bring 
the team together to determine how services can be 
modified to meet the student’s need.

● If the answer is “no,” carry out services to support 
goals.  

● At the IEP/504 team meeting, develop contingency 
plans for support services in the event of a modified 
instruction schedule or school closure, due to a 
potential future increase in transmission of the 
virus.

● Discuss whether or not continued attendance 
under the selected alternate learning schedule is 
feasible for the student, given any underlying 
health concerns.

● If school attendance is not possible or desirable, 
as it may pose a substantial health risk to the 
student, conduct an IEP, change the student’s 
placement, and coordinate delivery of services 
through the IEP process.

● If school attendance is possible during elevated 
transmission of the virus, discuss with the 
IEP/504 team any additional supports or 
modifications that need to be made to the 
students plan during the time that the school is 
engaged in an alternate learning schedule.

● Students will not be allowed on school 
grounds.  

● Prior written notice will need to be 
provided to students’ parents.

● IEP Team Meetings will need to be held 
to discuss services during an extended 
school closure.

Mental & ● Continue universal supports offered to all ● Continue universal supports offered to all students ● Continue universal supports offered to all ● Continue to reach out to students through 



Social/Emotional 
Health

students through the school-wide MTSS 
Model

● Increase staff awareness regarding the need 
to support the mental and social/emotional 
needs of students as they return to school.

through the school-wide MTSS Model
● Designate a mental health liaison, who will work 

with the school and mental health providers to 
ensure students’ mental health needs are being 
addressed.

● Provide staff re-fresher on trauma informed care 
early in the year, perhaps during pre-service or the 
first professional development day after the start of 
the school year.

● Conduct universal screener of students as early in 
the year as possible, to help identify potential 
students in need of assistance.

● Provide staff self-care and resiliency strategies to 
staff.

● Encourage staff to use Wholeness Healing Center 
of Grand Island, NE, if they are experiencing a need 
for emotional or psychological support.

students through the school-wide MTSS Model
● Use Access at the secondary level and 

counseling time at the elementary level to teach 
students resiliency and coping strategies.

digital media to remind them that if they 
are struggling socially, emotionally, or 
psychologically, that the school can 
provide them with support.

● If school is closed, assign staff to check in 
on them once every week through email 
or by phone.

Staff Attendance ● All staff will report as normal.
● Any questions or concerns relative to work 

expectations should be directed to the 
building principal.

● All staff will report as directed.
● Any questions or concerns relative to work 

expectations should be directed to the building 
principal.

● All staff will report as directed.
● Teachers may be asked to teach remotely from 

home. 
● Any questions or concerns relative to work 

expectations should be directed to the building 
principal.

● All staff will report as directed and 
provide remote instruction.

● Staff may be asked to teach remotely from 
home while providing instruction.

● Any questions or concerns relative to 
work expectations should be directed to 
the building principal.

Communication ● Signage will be posted on all fleet vehicles, 
school entryways, and in conspicuous areas 
throughout the building indicating the 
common symptoms of COVID-19 and the 
steps to take when these symptoms are 
present.

● The school’s current “risk dial operation 
zone” will be posted on the school’s 
webpage.

● Updates will be sent out by school district 
administration via the school’s messaging 
system regarding the school’s “risk dial 
operational zone” and accompanying 
information to parents, students, and staff.

● Signage will be posted on all fleet vehicles, school 
entryways, and in conspicuous areas throughout the 
building indicating the common symptoms of 
COVID-19 and the steps to take when these 
symptoms are present.

● The school’s current “risk dial operation zone” will 
be posted on the school’s webpage.

● Weekly updates from the principal will be sent out 
via the school’s messaging system regarding the 
school’s “risk dial operational zone” and 
accompanying information to parents, students, and 
staff.

● Parents, students, and staff will be notified via the 
school’s messaging system, whenever there is a 
confirmed case of the virus in the school.

● Any short-term closures, long-term closures, or 
adjustments to the learning schedule, due to the 
virus, will be communicated to students, staff, and 
parents by the principals via the school’s messaging 
system.

● The school’s current “risk dial operation zone” 
will be posted on the school’s webpage.

● Weekly updates from the principal will be sent 
out via the school’s messaging system regarding 
the school’s “risk dial operational zone” and 
accompanying information to parents, students, 
and staff.

● Parents, students, and staff will be notified via 
the school’s messaging system, whenever there 
is a confirmed case of the virus in the school.

● Any short-term closures, long-term closures, or 
adjustments to the learning schedule, due to the 
virus, will be communicated to students, staff, 
and parents by the principals via the school’s 
messaging system.

● The school’s current “risk dial operation 
zone” will be posted on the school’s 
webpage.

● Weekly updates from the principal will be 
sent out via the school’s messaging 
system regarding the school’s “risk dial 
operational zone” and accompanying 
information to parents, students, and staff.

● District PSA’s will be provided to 
parents, students, and staff via the 
school’s messing system.

● Principals will continue to conduct 
weekly staff meetings via Zoom.

Potential Scenarios & Potential Responses to Elevated Risk Levels
Ravenna Public Schools recognizes that while it is best practice to have responses planned and to be prepared for a wide range of scenarios, individual health situations are unique and private information.  Ravenna Public 
Schools will work with the staff, students, and families to develop the best possible response to the scenarios that actually occur and reserves the right to act in the best interest of the health of all students and staff of Ravenna 
Public Schools.



1 or more confirmed case(s) if COVID-19 in the school of a student or staff 
member.

● The school may consult with the health department for guidance on operational procedures.
● A more restrictive learning environment will be implemented, which may include elevating the “risk dial operational zone,” a short-term, or a long-term school closure.
● The school district will communicate the situation with students, staff, and parents through the school’s messaging system.
● The school nurse will provide guidance to the administration on both the closure and reopening of the school, if the school is closed.
● The sanitization plan will be executed by the head of maintenance to sanitize and disinfect the school.
● The school will immediately implement a remote learning plan for all grades PK-12, if the building is closed for a short-term or long-term school closure.
● Reopening communications will be provided to students, staff, and parents through the school’s messaging system.
● The staff member will follow medical guidance of their physician and/or Two Rivers Health Department
● Quarantined teachers will teach virtually from home with a substitute in the classroom, unless the staff member is unable to do so due to illness.
● If the quarantined teacher is unable to virtually teach, due to a confirmed case of the virus, the teacher will apply for FFCRA and/or illness leave, and a substitute teacher will 

be placed in the classroom.
● The quarantined teacher continues to teach the class virtually by following the remote learning plan (based on the situation) and/or a sub may be provided.
● The staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.
● The student must self-quarantine for 10-14 days.
● The student will be provided remote instruction, as tolerated by his/her medical condition.
● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.

1 or more confirmed case(s) of COVID-19 in the immediate household of a 
staff member.

● The staff member will follow medical guidance of their physician and/or Two Rivers Health Department
● Teachers will teach virtually from home with a substitute in the classroom, unless the staff member is unable to do so, due to caring for a family member.
● If the teacher is unable to virtually teach, due to caring for an immediate family member, the teacher will apply illness leave, and a substitute teacher will be placed in the 

classroom.
● The teacher will teach the class virtually by following the remote learning plan (based on the situation) and/or a sub may be provided. 
● The superintendent will coordinate and communicate a return date with the staff member.

1 confirmed case of COVID-19 in the immediate household of a student. ● The student will follow medical guidance of their physician and/or Two Rivers Health Department
● Teachers will provide remote learning opportunities and send learning materials home to the student during the self-quarantine period.
● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to school.
● The building principal will coordinate and communicate a return date with the student’s parents.

Confirmed exposure of staff member or travel by a staff member to a state, 
country, or location impacted by the COVID-19 virus.

● The staff member will follow medical guidance of their physician and/or Two Rivers Health Department
● The staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.
● Teachers will teach virtually with a substitute in the classroom, following the remote learning plan.
● If the teacher is unable to virtually teach due to caring for an immediate family member with COVID-19, the teacher will apply for FFCRA or other leave, and a substitute 

teacher will be placed in the classroom. 

Confirmed exposure of student or travel by a student to a state, country, or 
location impacted by the COVID-19 virus.

● The staff member will follow medical guidance of their physician and/or Two Rivers Health Department
● Teachers will provide remote learning opportunities and send learning materials home to student during self-quarantine period.
● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.

Visitor who has entered our building and has a confirmed case of COVID-19. ● District officials will confer with the health department to determine whether a closure of the building is necessary.
● The school district will communicate the situation with students, staff, and parents through the school’s messaging system.
● A more restrictive environment (elevated risk dial operational zone) could be implemented or the building could be closed to allow for cleaning.  The length of the closure 

will be determined through consultation with Two Rivers Health Department, the head of maintenance, the school nurse, and the superintendent to ensure a safe re-entry to 
the school for students and for staff.

● The school nurse will provide guidance to the administration for building both school closure and reopening.
● The sanitization plan will be executed by the head of maintenance to “deep clean” and sanitize the building.
● If the school is closed, the school will execute the remote learning plan or modified attendance schedule.
● Reopening communications will be provided to parents, students, and staff through the school’s messaging system.

Student or staff member has fever of 100.4 or greater. ● Student or staff will immediately be sent to the school nurse for a temperature check and symptoms screening.
● The student or staff member will be required to go home and be fever free for 24 hours, without the assistance of medication, before returning to school.
● Student or staff will be immediately asked to wear a mask to reduce the threat of transmission to others.
● Parents of students will be contacted and informed of the student’s symptoms and be asked to pick up their student.
● Student will remain in quarantine at the school, until the parents arrive to pick them up.
● Students sent home will engage in remote learning with the teacher during their absence.
● Teachers will teach remotely, if able and willing to do so.  If they are not able or willing to do so, a substitute will be placed in the classroom. 



● The student or staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.

Student or staff member is displaying COVID-like or flu-like symptoms ● Student or staff will immediately be sent to the school nurse for a temperature check and symptoms screening.
● Student or staff will be immediately asked to wear a mask to reduce the threat of transmission to others.
● Parents of students will be contacted and informed of the student’s symptoms and be asked to pick up their student.
● Student will remain in quarantine at the school, until the parents arrive to pick them up.
● Students sent home will engage in remote learning with the teacher during their absence, as health permits.
● Parents are asked to voluntarily keep their student home for 24-hours and communicate symptoms to the school for monitoring purposes.
● The student or staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.

Terms Defined for Potential Scenarios & Elevated Risk Levels
“Confirmed Case” When the individual has had a 

positive test for COVID-19 
conducted by a medical 
professional.

● Resources for Confirmation-Medical professionals performing COVID-19 testing & Two Rivers Health Department.

“Confirmed Exposure” When the individual’s 
exposure has been validated 
by contract tracing performed 
by the medical community.

● Resources for Confirmation-Medical professionals, contact tracers, & Two Rivers Health Department.

“Short Term Closure” School building closed for to 
2-5 school days.

● Remote learning will be used by teachers and students during the closure.

“Extended Building Closure” School building closed for 6 
school days or more.

● Remote learning will be used by teachers and students during the closure.

School Attendance &  Calendar Options
Risk Level 
Operational 
Zone

Description of Response Strategy Action & Rationale

LOW School is in session on campus for 
students and staff in August as planned. 

● School and school activities resume as normal, with increased sanitation and moderate medical precautions in place at the school to keep everyone as safe as 
possible. 

MODERATE/
ELEVATED

Alter the School Calendar During the School Year in Response to Required School 
Closures

● Calendar adjustments to the beginning and ending of school year, vacation days, and professional development days can be altered as needed to meet 
instructional requirements for students in NDE Rule 10, to ensure students receive enough instructional time.  Adjusting the calendar during the year in 
response to short-term or long-term closures caused by the COVID-19 virus is a strong option, provided the number of instructional days lost due to school 
closure isn’t too large.  This strategy could be effectively used for a limited number (3 long-term closures or 15 school days) or less of school closure.

ELEVATED Short-Term Closure ● Used when a student or staff member who has been on campus tests positive for COVID-19, a short-term closure (2-5 days) will be used to contact trace, 
deep clean, and ensure the necessary exclusion of students and staff from campus for 10-14 days or as directed by public health officials. 



ELEVATED Long-Term Closure ● Used when a large number of students or staff members on campus have tests positive for COVID-19, a long-term closure (6 or more days) will be used to 
contact trace, deep clean, and consults with public health officials regarding re-opening procedures and/or evaluate whether or not to have the school remain 
closed.

ELEVATED Traditional School Monday Through Friday 

Or 

“A/B Schedule” With Group A Attending in Person on Monday/Wednesday, 
Group B Attending on Tuesday/Thursday, & Groups A&B Learning Remotely on 

Friday

One of these alternate instruction plans will be used in the event that there is a directed health measures that requires social distancing in classrooms or limits 
the number of students in a classroom.  The plan chosen will be based on the guidance regarding building occupancy provided in the district health measure 
and through consultation with the health department.

PANDEMIC Remote Learning ● Teachers will teach remotely and students will learn remotely.  Students and staff will not be allowed on campus for learning or activities. 

















PUBLIC PARTICIPATION

INSTRUCTIONS FOR MEMBERS OF THE PUBLIC WHO WISH TO SPEAK: 
This is the portion of the meeting when members of the public may 
speak to the board about matters of public concern.  

 Getting Started:  When you have been recognized, please stand 
and state your name.   

 Time Limit:  The board will generally allow a total of 30 minutes 
for the presentation of all public comments.  Individuals may 
speak only one time, and must limit comments to around 5 
minutes.  If there are more than 6 individuals who wish to address 
the board, the 30 minutes will be divided equally between the 
number of speakers.   These time limits may be changed by a 
majority vote of the board members in attendance to extend the 
time for a specific item or speaker. 

 Personnel or Student Topic:  If you are planning to speak about 
a personnel or a student matter involving an individual, please 
understand that the district has a complaint policy and/or 
procedures to resolve such complaints and concerns.  The Board 
requests that you follow the policy and procedures before 
addressing these matters with the Board.  Board members will 
generally not respond to any questions you ask or comments 
about individual staff members or students.  

 General Rules: This is a public meeting for the conduct of 
business.  Comments from the audience while others are speaking 
will not be tolerated.  Lewd, obscene, profane, slanderous, 
threatening and hostile conduct or statements and fighting words 
(words whose mere utterance entails a call to violence) will not be 
tolerated.

 No Action by the Board:  The board will not act on any matter 
unless it is on the published agenda.  







Possible Pts. Eakes Capital Eakes Capital Current
Lease Cost $765.95 $826.92 Copier PPM 65 60 60
Color Cost (12,476 pages) $436.66 $474.01 Paper Tray Capacity 5200 4900 3200
BW Cost (44,931 pages) $157.25 $276.33 WxDxH Dimensions 58.86 x 26.08 x 47.36 59.49 x 28.43 x 46.77 58.85 x 25.6 x 46.38
Estimated Total Monthly Cost $1,359.86 $1,577.26
Price 20 20 16 Lg Printer PPM 57 58 50
Service Capability 30 30 27 Lg Dimensions (") 16.5 x 16.1 x 13.6 16.4 x 20.9 x 17.3 16.7 x 17.75 x 15.51
Equipment 20 13 15 Lg Weight (lbs) 39.7 54 52
Software Solutions 20 15 15 Sm Printer PPM 35 42 35
References 10 10 3 Sm Dimensions (") 14.6 x 15.4 x 10.3 17.25 x 14.75 x 12.25 14.33 x 14.5 x 10.67
Total Score 100 88 76 Sm Weight (lbs) 28.7 20.1 24.25

Category Possible Pts. Rationale
Price 20 20 to the lowest bid, other scores scaled according to bid dispersion (adjusted down if dissimilar equipment)

Service Capability 30
25 for 2-hour initial response time, technician/office within 45 miles of district, yearly checkup, and online portal for support 
and supplies ordering, up to 5 points for additional services to decrease downtime

Equipment 20
15 if all specifications are met perfectly, up to 5 more are possible for additional features/functionality, subtract points for 
any missing/lacking/sub-par specs/features/functionalities

Software Solutions 20 15 if all software components are met, up to 5 more for additional software features/functionality 

References 10
10 for a vendor with good current relationship, 5 for local vendor with good references, 3 for non-local vendor with good 
references from peer schools, adjust for positive or negatives comments from references

Total Score 100

Vendor Comments/Notes

Eakes
Will have multiple consumables on-hand. Ricoh P 311 prints 35 PPM when requested 40 PPM. Familiar with Sharp copiers 
(10 years), but not Ricoh printers. Have had a great working relationship with Eakes for 10 years.

Capital

Auto ordering service for consumables, but cannot keep extras on-hand. Have a Canon plotter, but have not used any 
Canon laser copiers or printers. Heard from 2 different schools that they were charged expensive service calls when 
determined to be a network or computer issue.





RFP for Printing and Copying Services
Ravenna Public School 

February 12th, 2024
GENERAL SUMMARY:
Equipment - The school district is seeking proposals for managed print services.  This 
proposal will include vendor supplied equipment and software.

All Proposals must be received no later than 1:00 pm on April 5, 2024, at the office 
address below:  

Ravenna Public School 
Attn: Mr. Ken Schroeder

41750 Carthage Rd.
Ravenna, NE 68869

Phone:  308-452-3249
E-MAIL: ken.schroeder@ravennabluejays.org

**Bid Breakdowns:  If bidding on multiple areas of the scope of work, please break your 
bid into the following categories to include:

• Central MFP devices (printing, copying, scanning to email, faxing)
• Classroom/small office printers
• PaperCut Cost Accounting Software Including 5 years annual support 

EXISTING ENVIRONMENT
The intended project refers to the physical addresses within the district.  Each building 
or attendance center refers to the following addresses in Ravenna, NE  68869:

• High School Office – 41750 Carthage Road, Ravenna, NE  68869
• Middle Hallway - 41750 Carthage Road, Ravenna, NE  68869
• Elementary School - 41750 Carthage Road, Ravenna, NE  68869

CURRENT ENVIRONMENT:
Ravenna Public Schools is a K-12, Class C2 Nebraska school district located in 
Northeast Buffalo County.  Ravenna Public Schools serves approximately 395 students 
and approximately 40 staff.  The school is a single building with certified CAT5e or 
better cabling to each room and has wireless access throughout the building.  
Students in grades K-8 are issued Chromebooks with the 9-12 using Windows Laptops. 
Students are allowed to print to printers. The staff uses a mix of Mac and Windows PCs, 
along with some iPads.  Staff printing is allowed and enabled from all of these devices.  
 
The previous leasing agreement with Eakes Office Solutions will expire on July 1, 
2024.  This lease includes copiers, printers, and software.



CURRENT INVENTORY OF MANAGED DEVICES AND SOFTWARE
Floorplans and Current Device Placement will be provided per request

• For clarification or to schedule a walk-through, please contact Ravenna Public 
Schools as noted above.

Summary of usage by month
MFP usage on 12 month average:

Mono = 37,754 monthly pages
Color = 12,473 monthly pages

HP Printer usage on 12 month average:
Mono = 7,177 monthly pages

*** These averages are based on previous 12 months
These numbers are the basis for calculating cost of the proposal. Proposals will 
be based on cost per impression or pages included in monthly agreement. No 
impression charges should accrue for scans.

VENDOR QUALIFICATIONS
Each   vendor   must   meet the following minimum requirements:

• 5-years of sales and services experience with Mult-Function devices  
• 5-years of sales and services experience in the PK-16 environment
• 5-years of print management services experience
• 5-years of Papercut Experience including Tier 1 software support
• 2-hour mandatory response time for service calls
• Technician must physically office within 45 miles of district

Proposals from vendors not able to meet the Vendor Qualifications will not have 
their proposal considered.

MANAGED PRINT SERVICES SUPPLIES
Vendor is responsible for providing all toner/ink for all devices covered in the proposal. 
Ink and toner shall either be OEM product or Manufacturer Certified product. Vendor is 
responsible for repair of all devices covered under this proposal. 



PROPOSAL QUANTITIES
Vendor will provide a minimum of 1 option in the primary proposal.  

Option 1:

• Full replacement of current MFP devices, including trade-in value of existing 
devices, which are currently leased by the district.

• Replacement specifications should meet or exceed advertised capabilities of 
RFP.  Description of devices is listed below.  These specifications must be met.  

• Full replacement of desktop printers.
• Vendor is responsible for providing all toner/ink for all devices covered in the 

proposal, including copiers and printers. Ink and toner shall either be OEM 
product or Manufacturer Certified product. Vendor is responsible for repair of all 
devices covered under this proposal.

• Devices must be configured to work with Mac, Windows PC, Chromebooks, and 
iPads.  True Adobe PostScript must be included in price.  Emulated PostScript 
will not be accepted.  

• Vendor is responsible for support and upgrade assurance of software programs 
provided for full term of contract (5 years or 60 months).   

DESCRIPTION OF EQUIPMENT AND SOFTWARE:

• 2 – Color MFP at least 60 page per minute with stacking staple finishing, 
hole punch, inner-folding unit, high-capacity tandem paper trays, & fax

• 1 – Color MFP at least 60 page per minute with inner finishing, Staple-less 
Stapling, hole punch, and high-capacity tandem paper trays

• 20 – Mono printers at least 40 page per minute with 500 sheet paper 
drawers 

• 5 -Mono printers at least 60 page per minute with 500 sheet paper drawers 
• Machines shall all have capabilities of automatic firmware updates, OCR 

scanning, Single pass document feeders, Document feeders with 
minimum speed of 200 IPM.  

• Chosen vendor must provide meter reporting system with capabilities of 
automatic toner ordering. School district must have active login for 
system and training for IT staff. 

• Chosen vendor must provide on-line portal system for automated supply 
orders, service calls, meter readings, with service notes and history.

• MFP’s must have capabilities to sync with Ravenna Public Schools Active 
Directory

• Card Readers for all 3 MFP’s that will communicate with teachers ID 
badges.

• All equipment should be of 2023 model or newer.



ALTERNATIVE PROPOSALS

Alternative proposals will not be accepted without written permission from 
representative of Ravenna Public Schools.  

SERVICE RESPONSE
-Vendor shall provide guaranteed 2-hour response time for initial contact, onsite repair 
arrival and final repair for both MFP and printer devices.  The district understands that 
there may be reasonable delays due to parts availability and weather.
-If at any time during the contract period the vendors equipment does not meet 95% 
uptime, on a three-month rolling average, the customer reserves the right to request the 
equipment to be replaced with a machine of comparable features and capabilities with 
no additional costs or commitments passed onto the customer.
-All service personnel will wear appropriate vendor identification, will be required to sign 
in and wear appropriate Ravenna Public Schools visitor identification and sign out when 
the technician leaves the building.  Vendor guarantees that all vendor employees 
accessing Ravenna Public Schools buildings have been appropriately screened, 
completed satisfactory criminal history review and are positive representatives to be 
working with and around Ravenna Public School staff and students.  

SUPPLIES
The vendor is responsible for making sure all ordered supplies are received at the 
location in a timely manner. The vendor will be responsible for any additional shipping 
cost incurred for overnight shipment and costs associated with the device being out of 
service due to supplies not being available.  Vendor shall have a recycling program to 
include recycling/return of used supplies at no charge to the customer.

Installation and Delivery
Delivery and Installation must be coordinated with IT Director or Superintendent of 
Ravenna Public Schools.  All MFP’s and printers must be delivered and fully operational 
in an eight-hour period starting at 8:00am and ending at 5:00pm on the chosen 
installation date.  Installation date to be decided by Ravenna Public Schools.  Any 
delays must be approved by Ravenna Public Schools.  If equipment is not installed and 
fully operational by August 1st, 2024. Ravenna Public Schools reserves the right to Void 
and Nullify any signed lease or service agreement.  Ravenna Public Schools also 
reserves the right to bill chosen vendor for liquidated charges for uninstalled equipment 
or un-operational equipment.  



INSTUCTIONS AND TRAINING
Successful vendor will provide extensive onsite training regarding new equipment for all 
employees of Ravenna Public Schools at the beginning of the contract. Periodically, 
Ravenna Public Schools may require onsite or live online training as needed for new 
equipment or new staff.

TERMS AND CONDITIONS
Ravenna Public Schools may terminate the agreement when the vendor has not 
performed or has unsatisfactorily performed the provisions in the proposal. The vendor 
will be paid for work satisfactorily performed prior to the termination less any excess 
costs incurred by Ravenna Public Schools in procuring and completing the terms of the 
agreement. Ravenna Public Schools will not be responsible for any costs for removal of 
equipment or other fees if the contract is terminated.

CONTRACT TERM 
The term of this contract shall be 60 months with a $1 buyout dating from July 1st, 2024 
until June 30th, 2029. The customer will not pay additional costs at the end of the term to 
remove vendor equipment or any ship-back costs. Any equipment leaving the customer 
premises during the contract, or at the end of the contract, will have the hard drive 
securely reformatted.  Vendor will provide certification that the drive has been 
reformatted and data is no longer available. All equipment to be in place prior to August 
1, 2024.
EVALUATION CRITERIA
The school district reserves the right to reject any or all proposals.
The customer will review proposals and recommend to the Board of Education the best 
overall proposal for Ravenna Public Schools. Proposals will be evaluated on the 
following matrix:
Price - 20%
Service Capability - 30%
Equipment - 20%
Software Solutions - 20%
References - 10%

NEW EQUIPMENT
Products provided under this proposal shall meet all federal, state and local statutes, 
rules, regulations, codes, ordinances and requirements which are applicable to 
Nebraska Public Schools.  The district will accept only new originally manufactured 
contract equipment, materials and/or goods. The district will not accept any equipment, 
materials or contract goods that have been refurbished, rebuilt, restored, or renovated in 
any manner. In addition, the district will not accept experimental materials. Experimental 
materials shall be defined as contract equipment, materials or goods not produced by 
regular production methods and/or which have not been offered for sale to the public 
through accepted industry trade channels for a reasonable period of time prior to the 



offering of the proposal. The vendor acknowledges and agrees to the terms explained 
above.

INDEMNIFICATION
Vendor agrees to defend, indemnify and hold harmless the District Governing Board, 
and its respective members, employees, agents, officers and officials from and against 
liabilities, losses, penalties, damages and, expenses, including costs and attorney fees, 
arising out of all claims, liens, damages, obligations, actions, suits, judgments or 
settlements, or causes of action, of every kind, nature and character arising or alleged 
to arise out of the negligent or willful acts or omissions of the Vendor, its officials, agents 
and employees and subcontractors in the performance of the services under the 
contract.
Vendor shall, at its own cost and expense, appear, defend and pay all attorney fees 
and, other costs and expenses as incurred by and on behalf of the School District, 
arising hereunder. In addition, if any judgment shall be rendered against the School 
District in any such action, the Vendor shall, at its own expense, satisfy and discharge 
such obligation of the School District. The District Governing Board shall have the right 
to participate in the defense of any suit, without relieving the selected vendor of any of 
its obligations hereunder under which the vendor shall reimburse the District Governing 
Board for any attorney fees and expenses incurred. The District Governing Board 
retains final approval of any and all settlements or legal strategies, which involve the 
interest of the School District.
The indemnities set forth herein shall survive the expiration or termination of the 
Contract.

GOVERNING LAW
The Contract shall be governed by and construed in accordance with the laws of the 
State of Nebraska without regard to any conflict of law or choice of law principles. We 
reserve the right to accept or reject any or all responses to this RFP and to enter into 
discussions and/or negotiations with one or more qualified vendors at the same time, if 
such action is in the best interest of the School District.
This agreement may be revised, including, but not limited to dates, terms, services, and 
pricing levels. Any contract revisions or amendments are considered a minor contract 
modification and permitted under the agreement.  

PERSONAL PROPERTY TAX
Lease must qualify to be exempt from personal property taxes.  Personal property tax 
cannot be built into the lease payment or billed to Ravenna Public Schools in any way.  



BID SUBMISSION‐PLEASE INCLUDE THE FOLLOWING:  

• VENDOR CONTACT INFORMATION
• SHIPPING/HANDLING COSTS
• Service pricing (per unit, page, etc.)
• Support details (contact, how initiated)
• Consumables refresh procedures.
• Expectations of customer provided equipment (print servers, power 

requirements, network requirements)

COMPANY BACKGROUND
Provide a brief overview and history of your company. 

REFERENCES
Provide five or more references (NO LESS) from School Districts who have done 
business with you previously or currently. Referencing school districts must be within 60 
miles of Ravenna Public Schools. Vendor must include name of school, name of 
person, title, address and telephone number of the contact person.

TIMELINE
The School District will give notice to the chosen vendor when to commence 
purchasing/shipping; no earlier than April 15, 2024. 
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April 8, 2024 

 

 

Dear Mr. Schroeder, 

On behalf of Eakes Office Solutions, we’d like to thank you for this opportunity to present a Managed Print Solution 

for your organization.  Our goal is to provide products and services that improve technology, efficiencies and save 

money. 

We understand what a significant decision this is for your company and how important it is to work with partners 

you can trust. 

Eakes has been a trusted partner with organizations like yours for over 70 years. We appreciate the opportunity to 

demonstrate that we're the right partner for your organization. 

From cutting edge technology from our manufacturer partners, to toner replenishment and superb, reliable service 

you will have our full attention, and all the resources of Eakes Office Solutions behind it. In that we promise.  

 

Thank you again for this opportunity.  

Respectfully,  

 

 

Crystal Bosshamer  
Account Representative     
Eakes Office Solutions    
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ABOUT EAKES OFFICE SOLUTIONS 

 
Eakes Office Solutions has been an industry leader in the commercial office products and services business for over 
70 years and is one of the largest independent dealers in the United States. The company specializes in copiers, 
printers, office supplies, janitorial products, office furniture and design, and represents brand names such as Sharp, 
Ricoh, HP, Steelcase, Hon, and many other major lines. Today, Eakes employs over 275 people in the 13 locations – 
Beatrice, Columbus, Fremont, Grand Island, Hastings, Kearney, Lincoln, McCook, Norfolk, North Platte, Omaha, Sioux 
City and York. 

 

MANAGED PRINT SOLUTIONS  

 
It’s not just copying anymore. It’s how you move documents around in your organization. Let’s talk bundling cost, 
improving profits, gaining efficiency, technology. We have multi-function devices that streamline workflow and 
maximize productivity.  Your MFPs become the technology hub for your organization. 
 
From software to hardware…  Eakes will create the Managed Print Solution for you. 

 

 

 

 

 

CUSTOMER C.A.R.E. 

 

Consult 

Let’s talk. Once we know how you are managing your printing now, that starts the 

wheels turning for us.  Through discussion we uncover what is most important to you 

now and in the future, that maybe you didn’t know could be addressed. 

Analyze 

From your information, we pull together a team with expertise in printing devices 

and software. With your organization’s objectives, we analyze the data, crunch 

numbers and formulate a print management solution. 

Recommend 

Let’s talk again.  We review your custom print management solution with you and 

fine tune it. 

Execute 

Now the rubber meets the road.  Eakes team of specialists, technology consultants 

and service engineers will take the care needed to successfully implement your print 

management solution within your organization. 
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INDUSTRY LEADER 

 

 

 

 

 
 

 

 

Hyakuman Kai Award 

Eakes is one of 23 Sharp “Hyakuman 

Kai Elite Dealers” which represent 

the largest dealers in the nation.  

Eakes has been recognized by Sharp 

Electronics for outstanding sales 

achievement in Managed Print 

Solutions with this award for 

multiple years.   

 

Elite Dealer Award 

Eakes has been named one of the 

country’s Elite Dealers by enx 

Magazine, receiving the award in 7 

times over the last 10 years. The 

award is presented annually by the 

magazine to the top equipment, 

office products and furniture 

dealers in the United States. 

 

Ricoh National Award of Excellence 

Eakes Office Solutions received this 

award and recognition at the July 

2018 ConvergX conference, Ricoh 

Family Group’s (RFG) National 

Dealer Conference, for achieving the 

highest revenue growth for mid- 

market dealer partners. 

 

MANUFACTURER PARTNERS 

 
Sharp has always been an innovator in electronics & technology.  From the Ever-
Sharp pencil in 1915 to a leader in developing Liquid Crystal Displays and 
innovative document technologies, Sharp’s passion for creativity enables them 
to set the pace in the ever-changing office environment.  Award winning Sharp 
MFPs are designed to make device set-up easier and faster as well as   to operate, 
control, monitor, manage and maintain. Precision engineering helps increase 
workflow efficiency and provide exceptional image quality, Sharp MFPs take you 
to the next level if productivity and performance. 

 
 
 
 

 

 
Ricoh is a leader in global technology for more than 80 years. With expertise in 
capturing, managing and transforming information, Ricoh delivers a broad 
portfolio of products from desktop to production that help you innovate and 
grow. From redefining a workplace to providing solutions that help you be more 
productive and efficient, we make information work for you. 

 
 

 

 
HP is a leader in technology, hands down.  HP has recognized Eakes for superior 
customer service by designating Eakes as a Gold Managed Print Advanced 
Specialist Partner.  Eakes, the only HP independent dealer with this HP 
recognition in Nebraska, shows that we have met high standards of expertise in 
the broad range of HP Managed Print solutions. 
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ACCESSIBLE LOCATIONS 

 

Company Management 

Mark Miller  President and CEO 

Paul McKinney  CFO/COO 

David Leahy  Managed Print Division Manager 

Cameron Peister  Director of Sales 

Vicki Tautenhan  Director of Sales Strategy 

Scott Lilleskov  Print Production Manager 

Location Management 

 

Justin Dembowski  Managing Partner 

Kevin Hafer  Managing Partner 

Dylan Popple  Managing Partner 

Jesse Roberts  Managing Partner 

Matthew Scheef  Managing Partner  

Holly Hopkins  Managing Partner 

Ryan Ruhl  Sales Manager 

Michael Anderson Sales Manager 

Service Management 

Mike Nierman  Corporate Service Manager 

Adam Kieckhafer  Technical Service Manager - West 

Rick Hays  Technical Service Manager - Eakes



 

ACCOUNT MANAGEMENT 

Eakes Managed Print Specialist is responsible for managing the local relationship with the client and ensuring that 

you receive the highest level of service and support.   

 

 

 
Account Manager 
Crystal Bosshamer   
2401 Ave A  
Kearney, NE 68845 
cbosshamer@eakes.com 
402.469.7446 
 
Market 
Kearney and 
surrounding area 
 
Years of Experience 12 

 
 
 

 

 

Thank you for considering Eakes Office Solutions for your Managed Print Solution. We are 

thrilled at the chance to enhance your technology while optimizing efficiency and savings for 

your organization. 

For over 79 years, Eakes has been a trusted partner to companies like yours. Our 

commitment is to provide top-notch technology, seamless toner replenishment, and reliable 

service, backed by the full resources of Eakes Office Solutions. 

We are excited about the potential to be your trusted partner. Thank you for this opportunity. 
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CURRENT SITUATION ANALYSIS  

Total cost of ownership (TCO) is estimated using our best available data from your current print environment and is 

based on industry standards. 

 

Unit Location 
Mono 

Volume 

Mono 

Cost Per 

Page 

Color 

Volume 

Color Cost 

Per Page 

Monthly 

Service & 

Supply Cost 
       

1 
Sharp MX-6070 

High School Office 
60 PPM Digital Color MFP-Copy, Print & Scan 

1 
Sharp MX-6070 

Hallway 
60 PPM Digital Color MFP-Copy, Print & Scan 

1 
Sharp MX-6070 

Elementary Office  
60 PPM Digital Color MFP-Copy, Print & Scan 

5 HP M602 60 PPM B/W Printer – Over 10 years old 

20 HP M402 40 PPM B/W Printer – Over 10 years old 

 

Current Average Monthly Service and Supply Cost - $1,514.12 

Current Lease - $671.85 

Total Current Monthly Cost of Ownership - $2,185.97 

 

 

 

 

 

 

 

 

 

 

 



  

2 

 

Proposed EQUIPMENT – Ravenna Public School 

Unit Machine & Location 
       

1 
Sharp BP-70C65 

High School Office 
65 PPM Digital Color MFP-Copy, Print & Scan 

1 BP-70C65 50-Sheet Staple Inner Finisher (for 65 ppm model) 

1 BP-70C65 Stand/1 x 550 + 2,100-sheet Split Tandem Paper Drawers 

1 BP-70C65 3-Hole Punch Unit (requires BP-FN11/FN12) 

1 
Sharp BP-70C65 

Hallway 
65 PPM Digital Color MFP-Copy, Print & Scan 

1 BP-70C65 1K Stacking 50-sheet Staple Finisher 

1 BP-70C65 3-Hole Punch Unit (requires BP-FN13/FN14) 

1 BP-70C65 Inner Folding Unit (can be combined with the BP-FN13/FN14/FN15/FN16) 

1 BP-70C65 Fax Unit 

1 BP-70C65 Paper Pass Unit (required for BP-FN13/FN14/FN15/FN16) 

1 BP-70C65 Stand/1 x 550 + 2,100-sheet Split Tandem Paper Drawers 

1 
Sharp BP-70C65 

Elementary Office  
65 PPM Digital Color MFP-Copy, Print & Scan 

1 BP-70C65 1K Stacking 50-sheet Staple Finisher 

1 BP-70C65 3-Hole Punch Unit (requires BP-FN13/FN14) 

1 BP-70C65 Fax Unit 

1 BP-70C65 Inner Folding Unit (can be combined with the BP-FN13/FN14/FN15/FN16) 

1 BP-70C65 Paper Pass Unit (required for BP-FN13/FN14/FN15/FN16) 

1 BP-70C65 Stand/1 x 550 + 2,100-sheet Split Tandem Paper Drawers 

5 Ricoh P 800 57 PPM B/W Printer 

20 Ricoh P 502 45 PPM B/W Printer 

1 PaperCut 5 Years Software Support  
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OPTION: Lease with Sharp Copiers & Ricoh Printers 

Lease  Monthly Payment 
  

60 Month Lease  $1,076.59 

 

Service Agreement includes: 

• Mono pages billed quarterly at $0.00682 per page 

• Color pages billed quarterly at $0.0390 per page 

• Includes all parts, labor, toner and service calls 

• Delivery, digital installation, training, and support 

• 4-hour response time 
 
Service Agreement excludes: 

• Paper and staples 
 
 
 
 

Benefits to Upgrading and Partnering with Eakes  
 
*Eakes is a local Nebraska company with 75+ years of experience 
*Our technicians have an average 10+ years worth of experience 
*15 technicians located within 45 miles of Ravenna Public Schools 
*Experienced PaperCut Support Technicians  
*Automatic Meter Readings  
*2- Hour Service Response time 
*Annual Account Review with Account Representative - Crystal Bosshamer  
*Onsite training for all staff and continued training support throughout life of machines 
*Providing Top of the Line New Equipment while still providing monthly cost savings  
*Upgrading 25 printers that are over 10 years old 
*100% Customer Satisfaction Guarantee  
 
 
 
 
  



  

4 

 

 
 
 

UPGRADE SAVINGS SUMMARY EXAMPLE 

TOTAL COST OF OWNERSHIP SUMMARY with New Copier Fleet 

 Mono Color 
   

Monthly Volume 44,931 12,476 

Monthly Service & Supply Spending $306.42 $487.68 

Proposed Monthly Lease Payment $1,076.59 

Total Est. Monthly Costs $1,870.69 

     

 

Savings   

Monthly Savings $315.28 

Annual Savings $18,916.80 
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EXECUTIVE SUMMARY 

98% Up-Time 

Our commitment to quality and service results in an average up-time of 98% for the equipment we provide. We 
guarantee a quarterly average up-time of 98%, and we will exchange any machine that fails to achieve this. 

 

Manufacturer’s Specifications 

We provide precise records that track a complete customer history of equipment performance, print usage and 
maintenance requirements to ensure peak operation of your system. Should the unit be un-repairable onsite, we 
will provide a temporary replacement at no charge until repairs are completed. 

 

4-Hour Response Time 

Our dealership provides rapid call back with 4-hour or less service response.  

 

Manufacturer-Trained Personnel 

We guarantee to follow the manufacturer’s suggested replacement schedule on all consumable parts. All 
improvements made available by the manufacturer will be installed at no additional charge. Equipment operators 
will be provided with free, unlimited training for the lifetime of the digital system while maintained under one of our 
Agreements. 
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EAKES SERVICE 

 
Expertise 
Industry experience, we’ve got it! Over 45 Service Engineers conveniently 
located throughout our market averaging 19 years in the industry – that’s 
over 850 years of technical expertise. 
 
Advanced Service Dispatch 
Within minutes of your call or email to us, a Service Engineer is notified. 
  
Remote Service 
With today’s technology, some service calls can be completed quickly by 
our Service Engineers accessing devices remotely.  That’s fast service. 
  
e-info 
With Eakes’ online service portal, e-info, you can easily order toner, request 
service or submit meter readings all from one simple interface. 
   
Continuing Education 
Our Service Engineers are continuously training with the manufacturers, 
Eakes Technical Trainer and our pooled resources internally. 
  
Team Leadership 
The Service team is led by a trio with almost 60 years technical experience 
at Eakes.  They provide support directly to the technical team in the field. 
 

 
 

 
 

TECHNOLOGY SERVICES CONSULTANTS  

 
Your equipment has been delivered and installed.  Now what?  How do 
you get the most out of your investment? 
  
Training. Training. Training. 
 
Our Technology Services Consultants provide integrated training and 
support.  It is user-specific training and consulting from basic printing 
needs to the most sophisticated, networked systems and software 
solutions. 
  
The key contact in your organization will work with Eakes Technology 
Services Consultants to create a technology training plan for users.  
Training will be conducted in front of the machines with user interaction 
to assure competence.   
  
Our trainers specialize in… 

• Installation 

• Integration 

• Printing 

• Account Control Software 

• Document Management 

• Fax Servers 
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SOFTWARE SERVICES 

Today’s multi-function printing devices are smarter. They have touch screens and the ability to run embedded 

software directly on the device itself.  This new technology has allowed us to bring a popular print and document 

management software into the MFP space, making it a technology hub for your organization. 

We work with you from discovering what documents and processes you are managing in your organization, to finding 

the best software solution for you and demonstrating how the software works specifically to your needs.  We work 

side-by-side with your staff on both installing and training on the new software.  It’s a complete package of services. 

Discovery Meeting 

What documents and processes are you managing in your organization?  Once we understand what you are doing, 

we can create a solution that will provide economy or efficiency or both. 

Demonstration 

Our demonstration shows how the software solution can be applied in your environment, with your processes and 

workflow. 

Installation 

Our Technology Consultants work directly with you to fine tune the installation and application within your 

organization and create a Statement of Work defining the entire implementation plan. 

Training 

Eakes Technology Consultants will also work with you on this project to create a technology training plan.  Training 

options include train-the trainer, group training or multiple sessions. 

SOFTWARE PARTNERS 

 
 
 

 
PaperCut MF is a low-cost software solution that is primarily used to manage 
print and copy access, implement quotas, charge per page and account by 
user, department or client via silent tracking or policy. 
 

 

GoldFax, built on Microsoft .NET™ technology, integrates Sharp OSA-
enabled MFPs into enterprise-class Fax Server solutions at a small business 
price. Increase productivity: automated fax routing and PC faxing.  Integrates 
with your software applications, e-mail and phone system.  
 

 docMgt was designed to provide you with an easy way to address your 
document management challenges. It’s intuitive, affordable and cost 
effective. With docMgt, you can manage content from any source whether 
its scanning paper documents, importing emails, generating e-forms or 
importing document created in other applications or systems. 
 

  

 

http://www.eakes.com/copiers/training.html
https://docmgt.com/
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Ken Schroeder <ken.schroeder@ravennabluejays.org>

Revised Proposal with Ricoh p311 printers
Crystal Bosshamer <cbosshamer@eakes.com> Thu, Apr 11, 2024 at 10:00 AM
To: Ken Schroeder <ken.schroeder@ravennabluejays.org>, "Dave Huryta (dave.huryta@ravennabluejays.org)"
<dave.huryta@ravennabluejays.org>

Hello! Thank you both for communicating with me yesterday in regards to the RFP and proposals.

After talking to Dave yesterday, I went ahead and changed all copiers to show 4 standard 550 sheet paper trays and I
added the large capacity tray to the side of all 3 units. This will make it more apple to apples for you to compare to the
other quote.  I also changed out the Ricoh p502 printer to the Ricoh p311 printer. This is the same printer but with a 250-
sheet standard paper tray.

I reached out to Ricoh and asked for their most aggressive pricing – as a preferred dealer for Ricoh we were able to
acquire these without any cost to you.  I am passing this savings onto you, of course!

My manager also locked our rates on all devices.

One last thing – Shari was probably the most excited about the inner folding unit (C-Folds and Z-Folds etc) but with the
limited space in her printing area there is no way to add that accessory to her copier. I was thinking you could add a small
tabletop folding unit. I will attach a link of an example. But this might be something you would be interested in so she
doesn’t have to go to the Hallway copier every time she wants to use that feature.

Amazon.com : Martin Yale P7500 Paper Folding Machine - Automatic Feed Tabletop 4000 Sheet/Hour Letter, Half, ZFold,
Double Parallel, for Offices, Mailrooms, Business, Folds 8.5″ x 11″ & 8.5″ x 14″ 20lb Bond Paper : Office Products

Please take a look and let me know if you have any questions!

Thank you again for allowing me to submit a 2nd option

Have a great day!
Crystal Bosshamer
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https://mail.google.com/mail/u/0/?ui=2&ik=e98274de53&view=att&th=18ecdad3c2cc0dd8&attid=0.2&disp=attd&safe=1&zw


This is a confidential and proprietary proposal that may not be copied, reproduced, or distributed 
outside of Consolidated Resource without express written permission from Capital Business Systems.

                                                                                                                                                                                                       

                                                                                                

  

Copier RFP Response- April 5th, 2024



Thank you for this opportunity to present our products and pricing for Ravenna public 
Schools

What follows is our first best effort to create an equal or better configuration. We 
anticipate some changes, and we welcome your input. To develop this idea for your 
fleet we analyzed your current volumes and made some volume-appropriate 
recommendations.

We built our fleet based on these criteria:
• Low cost of equipment and operation

• Uptime and reliability as the primary goal

• Ease of implementation and ease of use 
with a consistent user interface

• Features based on volumes first, current 
configuration second

• Standardization on the most reliable 
products with the lowest cost per page

• And the very helpful input of your people.  
Thank you!

In this proposal you will find:

• Goals and overview of the current situation

• Pricing and product recommendations for departmental devices

• Implementation suggestions

• Service overview

• About Capital Business Systems

Thank you for sharing information on your current fleet, and for your time.  

Please share your ideas, and 
let’s work toward a finalized 
configuration. We also want 
to explore your ideas for 
implementation, including 
what’s worked well in the 
past, what you would change, 
and share ways we’ve 
handled other deployments.



Proposal
Service and Supply Rates are locked for 60 months

Qty Model Configuration Black Overage Color Overage

2 Canon IRA5860 4 drawers, booklet finisher with 2/3 hole punch. Paper deck and fax .0038 .038

1 Canon IRA5860 4 drawers, inner finisher with 2/3 hole punch, paper deck .0038 .038

5 Canon LBP351 60 ppm B/W printer .005

20 Canon LBP1440 40 ppm B/W printer .0085

1 Papercut-MF Papercut software with 5 years of service and support

20 Canon LBP325 45 ppm B/W printer .0085

         



Service is billed on a per print basis so your are only charged for the prints you make.

The cost of toner, parts, and labor are included in the per page print cost

Capital Business Systems will provide training during installation and if it requested after 
to ensure you are confident in using your equipment.

Capital will also provide any needed training and support for Papercut.

There is no additional cost for delivery, installation and network integration of the 
equipment.

Capital will utilize our auto toner replenishment which will eliminate the need for you to 
call and order toner.

Capital will also utilize it Alerts software allowing you to have an ETA of your technicians 
arrival. It will also provide you with the name and photo of the technician so you know 
who will be on campus.

Capital will utilize its partnership with ACDI for papercut onboarding and support for the 
term of the lease.

Capital will utilize Canon enhanced snapshot software. This allows the machine to 
communicate to us when consumable parts are getting close to the end of life. This 
allows us to provide the highest uptime possible.



Our Leasing Options

The financing and planned length of term is as important as the products you select. 

We’ve quoted a 60-month $1 buy-out lease. 

What changes are anticipated? Will a new 1-1 reduce the need for prints? Will a 
sustainability or green initiative impact paper use? Will scanning continue to grow?  
Has regulation made a difference in the hardware requirements? Should more jobs 
be outsourced to a print shop, or should more printing be done in house? Tough 
questions, we know. But we can help find the answers.

We don’t know all that the future holds, but we know change happens. Choose a 
vendor that can work with you through those changes.
 

Monthly Lease Payment- $826.92 with LBP1440 printers
        $1,015.22 with LBP325 printers

Service rates are locked for the term of the lease.



Implementation Suggestions

For an installation of this scale, here’s a schedule we’d suggest:

Prior to the final agreement: 
We’ll do a walk through and make sure the final configuration is perfect.

Week one: 
Agreements are signed. Our mutual IT departments meet to discuss deployment 
details. Equipment is ordered. Our IT staff creates a Statement of Work. We’ll visit 
each device and print out any programming lists to gather and edit.  

Week two: 
Equipment is received in Capital’s warehouse and setup/testing/programming 
begins. We’ll give IT our training plan and calendar of deployment for final approval. 
Implementation date and training time is posted by each current machine. 

Week three: 
Setup/testing/programming continues in Capital’s warehouse. We’d host a “snack 
and learn” introduction to the equipment where we bring in a device to a conference 
room at your site, introduce end users to the new products and leave behind the 
equipment for your IT department to test. (Can happen sooner upon request.)  

Week four: 
Equipment is delivered, installed, and users trained. We’re happy to train all faculty. 
Owned equipment is removed at the time of install. We’ll work with you on how you 
wish to handle hard drives on the replaced equipment. 

Weeks five & six: 
Follow up visits/training. More as needed.

Ongoing:
Annual account reviews to manage the fleet and redeploys, report on volumes and 
service calls, and share any changes in our organizations. Capital will help keep you 
informed of new technologies.



Additional Implementation Considerations

What has worked well on past implementations?

What would you prefer to do differently this time?

Are there departments with unique projects/needs with specific requirements for 
training or programming?

Are there employees that will need special assistance with the change to a new 
control panel and driver?



Service 

The most important piece of what you’ll purchase is the service team who delivers on-
going support. Here are a few ways our service is different:

We’re equipped for fast response. 

Our techs carry smart phones that allow them to search 
service histories, parts inventories, clear calls, and much 
more. Through our eInfo system on our website clients can 
actually dispatch a technician in real time. Clients can see 
when the tech is on his/her way, if the call has been 
completed, and track shipping of supplies. Our company 
cars are equipped with sophisticated GPS systems tied to 
our dispatch system to provide the fastest delivery of 
service. We are happy to write a Service Level Agreement to 
meet your requirements for response. Your account will be 
assigned a Primary Technician and a Secondary Technician. 
We feel it is important to send a technician that knows your 
fleet and that you are familiar with. We also use software 
that shows you when your technician is dispatched, where 
they are on their route and when you can expect them. This 
also includes his/her picture and vehicle information for 
security purposes.

First Call Effectiveness is measured and managed.

Technicians are compensated on a program that measures 
machine up-time. The more copies your machines run 
between service calls (the less frequently you see the tech), 
the better his/her bonus. The focus is on FCE (first call 
effectiveness)—fixing the machine on the first call, and 
preventing future service calls while in front of the machine. 
This involves coordination on many levels, including training 
and parts. We also schedule Courtesy Calls for those 
machines we haven’t seen and for all equipment in the 
summer months.

Customers hire us to 
shatter expectations 
with outstanding 
customer service.  This 
means we keep things 
fast and simple, deliver 
excellent value and 
obsess over our 
performance to deliver 
you the friendliest, most 
reliable technology 
support services available.  



Parts management is a key element. Our technicians typically carry $5000-$7000 in parts 
with them, 3+ times the national average. They are supported by our huge parts 
warehouse.  We’ve invested in an industry leading software program to manage parts 
inventory pro-actively. Our customers experience fewer hold for parts calls, and more 
uptime.

Service training is a valuable asset. No matter how tenured and experienced the 
technicians, service needs change as machines age and as new products are launched. 
Quality training keeps our team knowledgeable. We have made an investment in a 
corporate trainer and facility, certified by our manufacturers, to provide on-going product 
and network training classes. Our technicians also use Slack, a collaboration hub, enabling 
them to get instant answers from the pool of knowledge of our 40 technicians.

Canon Snapshot and Ricoh ARMS enable our service technicians to understand device 
issues before the call and to determine what other consumable parts may be at or 
approaching yield. That means every service call is also a preventative maintenance call.  
We can see things the end users or a key operator may not. For example, a sensor may 
report multiple jams, but only one is visible to the user. We can correct problems and 
show up for calls before employees notice an issue. 

Our ownership is unique, and makes a huge difference on the service side.  Jim 
Kreikemeier, our President and CEO, is a former service manager and service technician.  
He genuinely understands what great service looks like.  This is unique!

“At the core of our business philosophy lies our desire to be regarded as a service-oriented company. Many 
companies satisfy themselves simply with completing a sale. We do not. We consider our clientele to be 
partners, not just customers, and treat them accordingly. The industry service awards we’ve won have proven 
that we understand clearer than most companies how to listen to our clients and address their needs.”

  James Kreikemeier
                  President, Capital Business Systems



We’re very proud of our Pros Elite 100 recognition! What this means for our clients is 
we have our service results continuously audited by a third party, and they check to make 
sure we are staffed to keep our promises, that we’ve put a certified technician in front of 
the machine. We must stock the parts to have on hand for the repair 92% of the time at 
minimum. They measure first call effectiveness. We must deliver 95% or better uptime. 
We share best practices with the 100 top servicing organizations in the country. We 
receive monthly coaching as part of our plan for continual improvement and have trained 
our people across the board to make the right product recommendations, deliver the 
highest level of service, and delight our clients.

But don’t just believe us, believe our clients. We’re very proud of our net promoter 
score. We have an unbiased third-party survey our clients after service calls. The final 
question asks “how likely are you to recommend us to a colleague or friend?” Our clients 
overwhelmingly position Capital in the 90th percentile and higher. We use this information 
for constant improvement. 



What makes us UNIQUE!

In addition to our hands-on ownership and our award-winning service department, we 
are a very different organization from either the manufacturers direct or the mom and 
pop dealerships. As a large regional provider, we have resources the smaller dealers do 
not, we can invest in the training tools and inventory they can’t. Yet, we have the local 
decision-making ability and focus on service that the manufacturers don’t.

Our Products
Capital represents the largest manufacturers in our industry: Ricoh, Canon, and HP. 
Education, healthcare and government are our three largest vertical markets for our 
products. Canon and Ricoh are #1 and #2 in MFP market share. Any vendor must have 
the support and strength of their manufacturer to rely upon, and Canon and Ricoh are 
top tier vendors. In 2019, total A3 copier MFP sales, Canon had 24% market share and 
Ricoh had 22%. Xerox had 16% and Toshiba had 7%.  Canon and Ricoh have the 
resources to get equipment, parts and supplies to us quickly, and resources to develop 
industry leading products.

Your Local Team
Jake Lawver is your main point of contact. Jake is trained to manage major accounts.  He 
is dedicated to providing meaningful account reviews delivering important information 
and managing a fleet effectively. His goal is to keep customers for life. Jake reports to 
Jeremy Riemers, our VP of sales and marketing. 

Curt Kniss is our local service manager, leading the team of technicians. Curt reports to 
Cliff Davis, Capital’s VP of Service, who is based in Lincoln.  

Jake Lawver            Curt Kniss
jlawver@capitalmds.com    ckniss@capitalmds.com
Grand Island Office             Grand Island office 
 402-902-4969                    402-902-4967

mailto:jlawver@capitalmds.com


References

Grand Island Public Schools, 308-385-5900, Cory Gearhart
Wood River Public Schools,308-583-2249, Terry Zessin
Grand Island Central Catholic, 308-384-2440, Mike Rohweder
St. Mary’s School Ord, 308-728-5389, Lisa Benton
Burwell Public Schools, 308-346-4150, Dale Maynard
Arcadia Public Schools, 308-789-6522, Craig Trampe
Giltner Public Schools, 402-849-2238, Dr. Stuart Lenz
McCool Junction Public Schools, 402-724-2231, Dade McDonald
Maywood Public Schools, 308-362-4223, Mark Bejot
Loup County Public Schools, 308-942-6115, Rod Richardson
Brady Public Schools, 308-584-3317, Ann Foster
Heartland Lutheran High School, 308-385-3900, Tim Leetch
Norfolk Public Schools, 402-644-2500, Erik Wilson

Central Community College System, 308-398-7345, Ron Golka
Mid Plains Community College System, 308-535-3611, Casey Blake
Northeast Community College 402-844-7051, Christopher Rutten



About Us

Capital Business Systems, Inc. is one of the nation’s leading office technology 
companies, providing customers with total office technology solutions from copier 
and printing systems, digital document services, copy center management, and 
network/IT management. Established in 1982, Capital Business Systems, Inc. serves 
businesses like yours in Colorado, Wyoming, Nebraska and New Mexico. Our 
experience allows us to build strong relationships with our customers, meeting their 
specific document needs rather than making their needs meet our products, and by 
making it easy to do business with us.

By combining our team of 85 knowledgeable consultants and Service technicians 
with the quality information gathered through our comprehensive analysis programs, 
Capital Business Systems, Inc. is able to provide a network and document 
management solutions that are designed to not only meet, but exceed your 
expectations.
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Reimbursement and Miscellaneous Expenditures

1. Board members, employees, and volunteers of the school district 
are expected to maintain and enhance their effectiveness by being 
well-informed on issues affecting education.  They are encouraged 
to attend education workshops, conferences, training programs, 
official functions, hearings, and meetings sponsored by the school 
district or state and national educational organizations which are 
helpful to them in performing their duties or which are in the best 
interests of the school district.

2. This board hereby gives prior approval for board members to 
attend meetings described in the preceding paragraph.  Upon 
approval by the board president, or the superintendent or 
designee when the board president is unavailable, such board 
members may attend authorized meetings without further action 
or approval by the board, and shall be paid or reimbursed for 
registration costs, tuition costs, fees or charges, travel expenses, 
and costs of meals and lodging as permitted by law.

a. The superintendent or the superintendent's designee may 
authorize employees and volunteers to attend meetings 
described in the first paragraph and may authorize the 
payment of such registration costs, tuition costs, fees, 
charges, travel expenses, costs of meals, and/or costs of 
lodging as he or she deems appropriate and as permitted by 
law.

b. Expenses for attendance at any of the above activities shall 
be paid by the school district as allowed by law.  The Board 
shall pay or reimburse attendees for expenses that are 
actually, necessarily, and reasonably incurred in attending 
educational seminars, conventions, and workshops; 
conferences; training programs; official school functions, 
hearings or meetings, provided that such reimbursement is 
permitted by law.

c. The board authorizes the expenditure of funds for non-
alcoholic beverages for individuals attending public 
meetings of the board and non-alcoholic beverages and 
meals for individuals while performing or immediately after 
performing relief, assistance, or support activities in 
emergency situations, and for any volunteers during or 
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immediately following their participation in any activity 
approved by the board.

d. It is in the best interest of this school district to recognize 
service by board members, employees, and volunteers.  The 
board authorizes the president, superintendent or the 
superintendent's designee to determine when and to whom 
plaques, certificates of achievement, flowers or other items 
of value should be granted, provided that no such plaque, 
certificate, flowers or other item of value shall cost more 
than $100.00.

e. Funds may be spent for one recognition dinner each year for 
elected and appointed officials, employees or volunteers of 
the school district.  The maximum cost per person for such 
a dinner shall not exceed $50.00.

Adopted on: July 9, 2018
Revised on: _______________
Reviewed on: ______________





Peters Painting LLC 1902 West Old Lincoln 
Highway Grand Island Ne, 68803

peterspaintingne@gmail.com

Estimate
ADDRESS

Ravenna Public Schools

ESTIMATE # 1662
DATE 03/20/2024

  

ACTIVITY QTY RATE AMOUNT

LABOR AND MATERIAL
All labor and material to paint 29 by 60 room two 
bathrooms and hallway two coats.

1 4,504.00 4,504.00

 

TOTAL $4,504.00

Accepted By Accepted Date







Guidance for the Contiguous States PLE Tool for SY 2024-2025
Please review before moving to the Instructions Tab as the following information will help ensure SFAs are compliant with
establishing prices for paid lunches per 7 CFR 210.14(e). For additional guidance, please refer to the following memos:

SP 39-2011 Revised Child Nutrition Reauthorization 2010: Guidance on Paid Lunch Equity and Revenue from Nonprogram Foods

SP 14-2024 Paid Lunch Equity: Guidance for School Year 2024-25

SY 2024-25 Paid Lunch Equity Calculations
SFAs who on a weighted average charged less than the target weighted average price of $3.85 for paid lunches in SY 2023-24 are
required to make an adjustment to their weighted average paid lunch price for SY 2024-25. This adjustment will be made by
adding a 2% rate increase plus the most recent Consumer Price Index (8.27%) to the weighted average paid lunch price from SY
2023-24.
To calculate the Weighted Average Price Requirement for SY 2024-25, SFAs will need the Unrounded Weighted Average Price
Requirement from SY 2023-2024.

Example: The PLE Tool from SY 2023-24 calculated that the unrounded weighted average price requirement was $2.98. Although
$2.95 (which is the requirement rounded down to the nearest 5 cents) is what the SFA used to make their calculations on how
they would meet the requirement for SY 2023-24, the $2.98 price is what will be used to determine the Weighted Average Price
Requirement for SY 2024-25.Once the weighted average price requirement for SY 2024-25 has been calculated, SFAs will need to decide how they want to
meet it. SFAs have 3 methods to choose from:

Method 1. Raise the Weighted Average Price of Paid Lunches.
Method 2. Contribute Revenue from non-Federal Sources to the Nonprofit School Food Service Account.
Method 3. Split the Requirement by Raising the Weighted Average Price of Paid Lunches AND Contributing Revenue from non-
Federal Sources to the Nonprofit School Food Service Account (Combining Methods 1 and 2).

Details on how to make calculations based on the method chosen can be found in the Instructions Tab.

Shortfalls/Credits
While the maximum required price increase shall not exceed 10 cents, SFAs may increase their paid lunch price by more than 10
cents if they choose to.

• If the SFA decides to raise its weighted average price up to the 10 cents mark, any remaining shortfall will be added to next
year's calculations.

• If the SFA decides to raise its weighted average price past the 10 cents mark, any additional funds will be carried over as a credit
and subtracted in next year's calculations.

SFAs should keep sufficient records to document any shortfall or credit that needs to be carried into the calculations. The PLE
Report generated each school year is a great reference to have as it captures the shortfall and credit that should be carried
forward for the following year.

Details on how to account for any shortfall or credit can be found in the Instructions Tab.Revenue from Non-Federal Sources

https://fns-prod.azureedge.us/sites/default/files/cn/SP39-2011r.pdf
https://www.fns.usda.gov/cn/paid-lunch-equity-guidance-school-year-2024-2025


When SFAs choose either Methods 2 or 3 to meet the weighted average price requirement, the PLE tool will calculate the amount
of revenue from non-Federal sources that must be added to the nonprofit food service account. This amount is the product of the
annual number of paid lunches from the most recent school year with finalized data multiplied by the difference between the
rounded down weighted average price requirement and the SFAs current weighted average paid lunch price.

For this PLE tool, SFAs will use the annual number of paid lunches from SY 2022-2023 to make this calculation given that the
finalized number for SY 2023-24 will be unknown when SFAs are completing the tool.

Types of Non-Federal Revenue Sources

FNS has defined allowable non-Federal revenue sources as any contribution that is for the direct support of paid lunches that is
not prohibited under 7 CFR 210.14(e)(5)(ii). SFAs may count the following contributions as non-Federal revenue sources:

• Per lunch reimbursements for paid lunches provided by State or local governments;
• Funds provided by organizations, such as school-related or community groups, to support paid lunches;
• Any portion of State revenue matching funds that exceeds the minimum requirement, as provided in 7 CFR 210.17, and is
provided for paid lunches; and
• A proportion attributable to paid lunches from direct payments made from school district funds to support the lunch service.

Using the PLE Tool

Detailed instructions on how to use the PLE Tool can be found in the Instructions Tab. It is highly recommended that SFAs read
the instructions in their entirety before beginning their calculations. SFAs may find it helpful to print the instructions tab as well as
this guidance to reference when completing the tool.
The PLE tool assists SFAs by calculating the:

• Weighted Average Price Requirement for SY 2024-25;
• Required Weighted Average Price Increase for SY 2024-25; and
• Required Revenue from non-Federal Sources for SY 2024-25.

SFAs have the choice on which method they would like to use to meet the weighted average price requirement for the school
year. Regardless of which method is chosen, the tool will take into account any shortfall or credit being carried over from SY 2023-
24 into the calculations for SY 2024-25. The tool will also determine whether any shortfall or credit will need to be carried over
from SY 2024-25 into the calculations for SY 2025-26.

Information Needed to Complete the PLE Tool
All SFAs will need the following to calculate the Weighted Average Price Requirement for SY 2024-25 and the required price
increase:

• The Unrounded Price Requirement for SY 2023-24 OR the most recent school year for which data is available ( If this value is not
known, then the SFA will need the weighted average price for paid lunches from SY 2010-11);
• All paid lunch prices for October 2023;
• The number of paid lunches served associated with each paid lunch price for October 2023; and
• The total dollar amount of shortfall or credit being carried over from SY 2023-24.

SFAs who opt for Methods 2 or 3 and will be contributing revenue from non-Federal sources to the nonprofit food service account
will also need:

• The total number of paid lunches served in SY 2022-2023

PLE Report
It is recommended that SFAs have the PLE Report from SY 2023-24 available for reference as much of the information needed to
complete the PLE Tool for SY 2024-25 is summarized in that report.

SFAs will be able to generate a PLE Report for SY 2024-25 when calculations have been completed which will be helpful to
reference when completing the tool that will be released for SY 2025-26.



To Review the Instructions for the PLE Tool:

Instructions

March 2024









SFA NAME: [TYPE SFA NAME HERE]

Paid Lunch Equity Tool for School Year 2024-2025 Instructions
The Paid Lunch Equity (PLE) Tool was created to help School Food Authorities (SFAs) calculate their new weighted average price requirement for the school year (SY)
and determine what price increase is needed to meet the requirement. There are three methods for how SFAs can meet the requirement and the tool assists with
making calculations based on the method chosen. This version of the PLE Tool only applies to SY 2024-2025 as a new version of the PLE Tool will be issued for SY 2025-
26.

The SY 2024-25 PLE Tool consists of 8 tabs:
Tab 1: Guidance
Tab 2: Instructions
Tab 3: SY 24-25 Requirement Calculator
Tab 4: SY 24-25 Price Raise Calculator
Tab 5: SY 24-25 Non-Federal Calculator
Tab 6: SY 24-25 Split Calculator
Tab 7: SY 24-25 Report
Tab 8: SY 10-11 Price Calculator
SFAs will follow the specific instructions pertaining to the method they choose to meet the requirement and only use the calculator (tab) that corresponds to that
method.
Reminders:
• The PLE Tool calculates the weighted average of all student paid lunch prices charged in the SFA.
• The maximum annual average price increase required will not exceed 10 cents. This may lead to some shortfall being carried over to the next school year as some
SFAs will not be required to raise their weighted average price or contribute revenue from non-Federal sources to the nonprofit food service account due to this 10
cents cap.
• Depending on where the SFA is relative to the Weighted Average Price Requirement for SY 2024-25, a contribution less than 10 cents may be required.
• The SFA also has the option to do a price increase that exceeds the 10 cents cap with an additional contribution being carried over to the next school year as a
credit.

Cells shaded this color designate data entry cells. The SFA must enter the applicable data in these cells for the tool to make the appropriate
calculations.

Calculate the Weighted Average Price Requirement for SY 2024-25

To begin, SFAs will calculate the Weighted Average Price Requirement for SY 2024-25. To make this calculation SFAs will need the Unrounded Weighted Average Price
Requirement for SY 2023-24 or the most recent school year for which data is available. This value can be found in the PLE Report from SY 2023-24 under Section 1,
Box A.

If this value is not known, the SFA will need their Weighted Average Price for SY 2010-11 as it can be used to find the Unrounded Weighted Average Price
Requirement for SY 2023-24.

If their Weighted Average Price for SY 2010-11 is not known, the SFA will need the number of paid lunches that were sold in October 2010 along with their associated
prices. This data would be used to calculate the Weighted Average Price for SY 2010-11.

Step 1: SFAs will navigate to the SY 24-25 Requirement Calculator (located in Tab 3). If the Unrounded Price Requirement for SY 2023-24 or the most recent school
year for which data is available is known, enter this value into cell A7 (shaded in green). The tool will calculate the Weighted Average Price Requirement for SY 2024-
25 in cell B7.

(Optional Step): If the Unrounded Price Requirement for SY 2023-24 or the most recent school year is not known, SFAs will use the Annual Unrounded Requirement
Finder (located in Tab 3) to calculate this value.

Enter the Weighted Average Price for SY 2010-11 into cell A13 (shaded in green) to populate the Unrounded Price Requirements for all previous school years. Enter
the Unrounded Price Requirement for SY 2023-24 (found in cell B30) into cell A7 (shaded in green). The tool will calculate the Weighted Average Price Requirement
for SY 2024-25 in cell B7.

(Optional Step): If the Weighted Average Price for SY 2010-11 is not known, SFAs will use the SY 10-11 Price Calculator (located in Tab 8) to calculate this value.

Enter the number of paid lunches sold in October 2010 with their associated prices in columns B and C (shaded in green) to obtain the Weighted Average Price for SY
2010-11(found in cell E16).

Enter the Weighted Average Price for SY 2010-11 into cell A13 (shaded in green) of the Annual Unrounded Requirement Finder (located in Tab 3) to populate the
Unrounded Price Requirements for all previous school years. Enter the Unrounded Price Requirement for SY 2023-24 (found in cell B30) into cell A7 (shaded in green).
The tool will calculate the Weighted Average Price Requirement for SY 2024-25 in cell B7.

At or Above Equity



If the Unrounded Price Requirement for SY 2023-24 (or the most recent school year for which data is available) is equal to or greater than $3.85, cell B7 will say "At or
Above Equity" and instruct SFAs to proceed to the report tab.

SFAs will navigate to SY 24-25 Report (located in Tab 7).

Step 1: SFAs will use the drop down menu in cell A9 to select "At or Above Equity". SFAs will enter their Weighted Average Price into cell B10 (shaded in green) which
is a field that will only become visible when the "At or Above Equity" option is selected.

SFAs will save this report to show they are in compliance with the requirement and to reference back to when they complete the PLE tool for SY 2025-26.

Utilization of the SY 2024-25 PLE Exemption

If an SFA qualifies for the SY 2024-25 PLE exemption, they would not need to complete the PLE tool. However, it is recommended that documentation is maintained
to show that an exemption was provided.

To obtain this documentation, SFAs will navigate to the SY 24-25 Report (located in Tab 7).

Step 1: SFAs will use the drop down menu in cell A9 to select "Utilization of the SY 2024-25 PLE Exemption". SFAs will then enter their Weighted Average Price into
cell B10 (shaded in green). SFAs will certify that they had a positive or zero balance in the nonprofit school food service account as of June 30, 2023 by entering "Yes"
into cell B11 (shaded in green). Both fields will only become visible when the "Utilization of the SY 2024-25 PLE Exemption" option is selected.

SFAs will save this report to show they are in compliance with the requirement and to reference back to when they complete the PLE tool for SY 2025-26.

Choose a Method to Meet the Calculated Weighted Average Price Requirement for SY 2024-25

Now that the Weighted Average Price Requirement has been calculated, SFAs will decide on the method they would like to use to meet the requirement. There are
three methods SFAs can choose from:

Method 1: Raise the Weighted Average Price of Paid Lunches.

Method 2: Contribute Revenue from non-Federal Sources to the Nonprofit Food Service Account.

Method 3: Split the Requirement by Raising the Weighted Average Price of Paid Lunches AND Contributing Revenue from non-Federal Sources to the Nonprofit Food
Service Account (Combining Methods 1 and 2).
The method that SFAs choose will determine which calculator (tab) of the PLE Tool will be completed.

Example 1: If an SFA opts for Method 1, then they would only need to complete the SY 24-25 Price Raise Calculator (Tab 4).
Example 2: If an SFA opts for Method 2, then they would only need to complete the SY 24-25 Non-Federal Calculator (Tab 5).
Example 3: If an SFA opts for Method 3, then they would only need to complete the SY 24-25 Split Calculator (Tab 6).

See the SY 2024-2025 PLE Tools Flowchart for a visual summary of the calculators (tabs) SFAs will complete based on the method chosen.

To complete the PLE Tool, SFAs will follow the instructions for the method they have selected.

Method 1: Raise the Weighted Average Price of Paid Lunches

This set of instructions are for SFAs who want to raise the weighted average price of paid lunches to meet the weighted average price requirement.

To begin SFAs will navigate to the SY 24-25 Price Raise Calculator (located in Tab 4).

For reference, the Weighted Average Price Requirement for SY 2024-25 will be located at the top of the calculator as well as the price requirement rounded down to
the nearest 5 cents. All calculations conducted will be based off the price that is rounded down.

Step 1: Using the SY 2023-24 Weighted Average Price Calculator (located in Tab 4), SFAs will enter the number of paid lunches from October 2023 with their
associated prices into columns B and C (shaded in green). Prices should be inclusive of all schools- elementary, middle, high, etc. The tool will calculate the Weighted
Average Price for SY 2023-24 in cell E22. As a reminder, if the price is equal to or above the target price of $3.85 then the SFA is compliant with the requirement. The
tool will calculate the:

• Total Price Increase for SY 2024-25;
• Required Weighted Average Price for SY 2024-25 (Increase with the 10 cents cap);
• Remaining Shortfall to be Carried Forward to SY 2025-26; and
• Remaining Credit to be Carried Forward to SY 2025-26.

SFAs must determine whether any shortfall or credit needs to be carried forward from SY 2023-24 into SY 2024-25. This information can be found in the PLE Report
from SY 2023-24 under Section 2.

• Any shortfall to be added into the calculations will be found in Block A: Remaining increase carried forward to SY 2024-25.
• Any credit to be subtracted from the calculations will be found in Block B: Remaining credit carried forward to SY 2024-25.

Step 2: SFAs will enter any shortfall or credit in cell A26 (shaded in green). Any shortfall will be entered as a negative value and any credit will be entered as a positive
value.

Example 1: Block A states a shortfall of $0.04 needs to be carried forward to SY 2024-25. The SFA would enter this shortfall as -$0.04 into cell A26.

Example 2: Block B states a credit of $0.50 needs to be carried forward to SY 2024-25. The SFA would enter this credit as $0.50 into cell A26.



If no shortfall or credit needs to be carried forward to SY 2024-25, cell A26 will remain blank.

Once any shortfall or credit has been accounted for, the tool will adjust the:

• Total Price Increase for SY 2024-25;
• Required Weighted Average Price for SY 2024-25 (Increase with the 10 cents cap);
• Remaining Shortfall to be Carried Forward to SY 2025-26; and
• Remaining Credit to be Carried Forward to SY 2025-26.

(Optional Step): SFAs can use the Pricing Estimation Calculator (located in Tab 4) to determine how they want to distribute the price increase within the SFA to reach
the Required Weighted Average Price for SY 2024-25. SFAs have the flexibility to raise individual student prices using many different price combinations.

SFAs will enter the number of paid lunches from October 2023 with their associated prices into Columns B and C (shaded in green). SFAs will then change the student
paid lunch prices until the value in cell E50 reaches the Required Weighted Average Price for SY 2024-25 with the 10 cents cap.

Now that the calculations have been completed, SFAs will generate a report that summarizes what the Weighted Average Price Requirement for SY 2024-25 is and
how the SFA will be meeting it.

To create this summary, SFAs will navigate to the SY 24-25 Report (located in Tab 7).

Step 3: Using the drop down menu in cell A9, SFAs will select "Method 1: Raise the Weighted Average Price of Paid Lunches". This will pull a summary of the
calculations done in the SY 24-25 Price Raise Calculator to Section 2 of the report.

• Any remaining shortfall to be carried forward to SY 2025-26 will be pulled to Block A.
• Any remaining credit to be carried forward to SY 2025-26 will be pulled to Block B.

The SFA will enter the Weighted Average Price for SY 2024-25 into Block C, cell B15 (shaded in green).

SFAs will save this report to show that they are in compliance with the requirement and to reference back to when they complete the PLE tool for SY 2025-26.

Method 2: Contribute Revenue from non-Federal Sources to the Nonprofit Food Service Account

This set of instructions are for SFAs who want to contribute revenue from non-Federal sources to the nonprofit food service account to meet the weighted average
price requirement.

To begin SFAs will navigate to the SY 24-25 Non-Federal Calculator (located in Tab 5).

For reference, the Weighted Average Price Requirement for SY 2024-25 will be located at the top of the calculator as well as the price requirement rounded down to
the nearest 5 cents. All calculations conducted will be based off the price that is rounded down.

Step 1: If known, SFAs will enter the Weighted Average Price for SY 2023-24 into cell A10 (shaded in green). As a reminder, if the price is equal to or above the target
price of $3.85 then the SFA is compliant with the requirement. The tool will calculate the Total Price Increase for SY 2024-25 in cell B32.

If this price is not known, do not enter anything in cell A10 as it will link to the price SFAs manually calculate in the optional step below.

(Optional Step): Using the SY 2023-24 Weighted Average Calculator (located in Tab 5), SFAs will enter the number of paid lunches from October 2023 with their
associated prices into Columns B and C (shaded in green). Prices should be inclusive of all schools- elementary, middle, high, etc. The tool will calculate the Weighted
Average Price for SY 2023-24 in cell E27.

This price will automatically populate into cell A10 (shaded in green). If the link was accidentally erased, then SFAs would need to manually enter that value into cell
A10. The tool will calculate the Total Price Increase for SY 2024-25 in cell B32.
Step 2: SFAs will enter the total number of student paid lunches served in SY 2022-23 into cell A32 (shaded in green). The tool will calculate the:

• Total Revenue from Non-Federal Sources for SY 2024-25;
• Amount of Revenue from Non-Federal Sources for SY 2024-25;
• Required Price Increase for SY 2024-25 (with the 10 cents cap);
• Required Amount of Revenue from non-Federal Sources for SY 2024-25 (with the 10 cents cap);
• Remaining Shortfall to be Carried Forward to SY 2025-26; and
• Remaining Credit to be Carried Forward to SY 2025-26.

SFAs must determine whether any shortfall or credit needs to be carried forward from SY 2023-24 into SY 2024-25. This information can be found in the SY 2023-2024
Report under Section 2.

• Any shortfall to be added into the calculations will be found in Block C: Remaining Annual Non-Federal Source Contribution carried forward to SY 2024-25.
• Any credit to be subtracted from the calculations will be found in Block D: Remaining credit carried forward to SY 2024-25.

Step 3: SFAs will enter any shortfall or credit in cell A36 (shaded in green). Any shortfall will be entered as a negative value and any credit will be entered as a positive
value.

Example 1: Block C states a shortfall of $600.00 needs to be carried forward to SY 2024-25. The SFA would enter this shortfall as -$600.00 in cell A36.

Example 2: Block D states a credit of $500.00 needs to be carried forward to SY 2024-25. The SFA would enter this credit as $500.00 in cell A36.



If no shortfall or credit needs to be carried forward to SY 2024-25,cell A36 will remain blank.

Once any shortfall or credit has been accounted for, the tool will adjust the:

• Amount of Revenue from Non-Federal Sources for SY 2024-25;
• Required Price Increase for SY 2024-25 (with the 10 cents cap);
• Required Amount of Revenue from non-Federal Sources for SY 2024-25 (with the 10 cents cap);
• Remaining Shortfall to be Carried Forward to SY 2025-26; and
• Remaining Credit to be Carried Forward to SY 2025-26.

Now that the calculations have been completed, SFAs will generate a report that summarizes what the Weighted Average Price Requirement for SY 2024-25 is and
how the SFA will be meeting it.

To create this summary, SFAs will navigate to SY 24-25 Report (located in Tab 7).

Step 4: SFAs will use the drop down menu in cell A9 to select "Method 2: Contribute Revenue from non-Federal Sources to the Nonprofit Food Service Account". This
will pull a summary of the calculations done in the SY 24-25 Non-Federal Calculator to Section 2 of the report.

• Any remaining shortfall to be carried forward to SY 2025-26 will be pulled to Block D.
• Any remaining credit to be carried forward to SY 2025-26 will be pulled to Block E.



SFA NAME: [TYPE SFA NAME HERE]
SY 24-25 Weighted Average Price Requirement Calculator

Step 1
The weighted average price is based on adjusting the SY 2023-24 price requirement by the 2% rate increase plus the Consumer Price Index (8.27%).

Unrounded Price Requirement for SY 2023-24
Weighted Average Price Requirement

for SY 2024-25

Found in Section 1, Block A of the PLE Report from SY 2023-24
or in cell B30 of the Annual Unrounded Requirement Finder Requirement to the nearest cent

$ 3.56 $3.85

If the Unrounded Price Requirement for SY 2023-24 is not known, the Unrounded Price Requirement from the most recent school year can be used.

Annual Unrounded Requirement Finder
Only used when the Unrounded Price Requirement for SY 2023-24 or the most recent school year is not known.

(Optional Step) 
Weighted Average Price for SY 2010-11

Enter the weighted average price of all paid lunches charged
in the SFA for SY 2010-11.

$ 2.42

If the Weighted Average Price for SY 2010-2011 is not known, complete the SY 10-11 Price Calculator to obtain this value. 

SY 10-11 Price Calculator

The Unrounded Price Requirement for SY 2023-2024 will be based on the price requirements for SY 2011-2012 to SY 2022-2023. 

Previous School Years 
Unrounded Price Requirement to the

nearest cent
2011-2012 $ 2.46
2012-2013 $ 2.51
2013-2014 $ 2.59
2014-2015 $ 2.65
2015-2016 $ 2.70
2016-2017 $ 2.78
2017-2018 $ 2.86
2018-2019 $ 2.92
2019-2020 $ 3.00
2020-2021 $ 3.09
2021-2022 $ 3.18
2022-2023 $ 3.31
2023-2024 $ 3.56 Enter this value into cell A7

Select the calculator based on the method chosen to meet the Weighted Average Price Requirement for SY 2024-25: 

Method 1: SY 24-25 Price Raise Calculator

Method 2: SY 24-25 Non-Federal Calculator

Method 3: SY 24-25 Split Calculator

To review the instructions for the SY 24-25 Requirement Calculator:

Instructions

Attention: Users should only enter information in the cells highlighted in green. Modifications should not be made to the tool as changes can cause an incorrect new average
price to be calculated which will impact future calculations.

March 2024



SFA NAME: [TYPE SFA NAME HERE]

The prices are based on adjusting SY 2023-24 price requirement by the 2% rate increase plus the Consumer Price Index (8.27%).

SY 2024-25 Weighted Average Price Requirement
Requirement to the

nearest cent
Requirement ROUNDED DOWN to

the nearest 5 cents
$3.85 $ 3.80

SY 2024-25 Price Raise Calculator
Step 1
If the SY 2023-24 Weighted Average Price is equal to or above the target price of $3.85 then the SFA is compliant for SY 2024-25. 

SY 2023-24 Weighted Average Price Calculator 
Enter the paid prices and number of paid lunches sold at each price for October 2023.

Number of Paid Lunches Paid Lunch Prices Monthly Revenue
Weighted

Average Price for
SY 2023-24

1 3,157 $ 3.15 $ 9,944.55
2 2,712 $ 3.35 $ 9,085.20
3 $ -
4 $ -
5 $ -
6 $ -
7 $ -
8 $ -
9 $ -

10 $ -
Total 5,869 $ 19,029.75 $ 3.24

Step 2

Shortfall or Credit
Enter any shortfall or
credit carried forward

from SY 2023-24

Overview of the Calculations

Total Price Increase for SY 2024-25
$ 0.56

Required Weighted Average Price for SY 2024-25
(Increase with the 10 cents cap)

$ 3.34
Remaining Shortfall Carried Forward to SY 2025-26

$ 0.46
Remaining Credit Carried Forward to SY 2025-26

$ -

(Optional Step)

Pricing Estimation Calculator 

Below is a tool allowing users to manipulate prices to achieve the required weighted average price for SY 2024-25.

Number of Paid Lunches Paid Lunch Prices Monthly Revenue
Weighted

Average Price for
SY 2024-25

1 3,157 $ 3.25 $ 10,260.25
2 2,712 $ 3.45 $ 9,356.40
3 $ -
4 $ -
5 $ -
6 $ -
7 $ -
8 $ -
9 $ -

10 $ -
Total 5,869 $ 19,616.65 $ 3.34

Step 3

SY 24-25 Report

To review the instructions for the SY 24-25 Price Raise Calculator:

Instructions

Attention: Users should only enter information in the cells highlighted in green. Modifications should not be made to the tool as changes can cause an incorrect new average
price to be calculated which will impact future calculations.

March 2024



SFA NAME: [TYPE SFA NAME HERE]

The prices are based on adjusting SY 2023-24 price requirement by the 2% rate increase plus the Consumer Price Index (8.27%).

SY 2024-25 Weighted Average Price Requirement

Requirement to the
nearest cent

Requirement ROUNDED
DOWN to the nearest 5 cents

$3.85 $ 3.80

SY 2024-25 Non-Federal Calculator
Step 1
Weighted Average Price

for SY 23-24

Enter the current weighted
average paid lunch price.

$ -
If the current weighted average paid price is not known, use the SY 2023-2024 Weighted Average Price Calculator below. 

(Optional Step)

If the SY 2023-24 Weighted Average Price is equal to or above the target price of $3.85 then the SFA is compliant for SY 2024-25. 
SY 2023-24 Weighted Average Price Calculator 

Enter the paid prices and number of paid lunches sold at each price for October 2023.

Number of Paid Lunches Paid Lunch Price Monthly Revenue
Weighted

Average Price for
SY 2023-24

1 $ -
2 $ -
3 $ -
4 $ -
5 $ -
6 $ -
7 $ -
8 $ -
9 $ -

10 $ -
Total - $ - $ -

Step 2

Non-Federal Source Contribution Calculator for SY 2024-25

Enter the total paid lunch count (for all prices). 

Annual Number of Paid
Lunches for SY 2022-23

Total Price Increase for SY
2024-25

Total Revenue from
Non-Federal

Sources for SY 2024-
25

$ - $ -

Step 3

Shortfall or Credit

Enter any shortfall or credit
being carried forward from

SY 2023-24

Amount of Revenue from Non-
Federal Sources for SY 2024-25

(adjusted with any shortfall or
credit being carried over)

$ -

Overview of Calculations

Required Price Increase for SY 2024-25
(with the 10 cents cap)

$ -

Required Amount of Revenue from non-Federal Sources for SY 2024-25
(with the 10 cents cap)

$ -

Remaining Shortfall Carried Forward to SY 2025-26

$ -

Remaining Credit Carried Forward to SY 2025-26

$ -

Step 4

SY 24-25 Report

To review the instructions for the SY 24-25 Non-Federal Calculator:

Instructions

Attention: Users should only enter information in the cells highlighted in green. Modifications should not be made to the tool as changes can cause an incorrect
new average price to be calculated which will impact future calculations.

March 2024



SFA NAME: [TYPE SFA NAME HERE]

The prices are based on adjusting SY 2023-24 price requirement by the 2% rate increase plus the Consumer Price Index (8.27%).

SY 2024-25 Weighted Average Price Requirement
Requirement to the

nearest cent
Requirement ROUNDED DOWN to

the nearest 5 cents
$3.85 $ 3.80

SY 2024-25 Split Calculator
(Raising the Weighted Average Price and Contributing Revenue from Non-Federal Sources)

Step 1
If the SY 2023-24 Weighted Average Price is equal to or above the target price of $3.85 then the SFA is compliant for SY 2024-25. 

SY 2023-24 Weighted Average Price Calculator 
Enter the paid prices and number of paid lunches sold at each price for October 2023.

Number of Paid Lunches Paid Lunch Price Monthly Revenue
Weighted

Average Price for
SY 2023-24

1 $ -
2 $ -
3 $ -
4 $ -
5 $ -
6 $ -
7 $ -
8 $ -
9 $ -

10 $ -
Total - $ - $ -

Total Price Increase for SY 2024-25

$ -

Required Weighted Average Price for SY 2024-2025
(Increase with the 10 cents cap)

$ -

Step 2

Weighted Average Price
for SY 2024-25

Enter the weighted
average price that will be

used to split the
requirement.

(Optional Step)

Pricing Estimation Calculator 

Below is a tool allowing users to manipulate prices to achieve a new weighted average price to split the requirement.

Number of Paid Lunches Paid Lunch Price Monthly Revenue
Weighted

Average Price for
SY 2024-25

1 $ -
2 $ -
3 $ -
4 $ -
5 $ -
6 $ -
7 $ -
8 $ -
9 $ -

10 $ -
Total - $ - $ -

Step 3

Non-Federal Source Contribution Calculator for SY 2024-25

Enter the total paid lunch count (for all prices). 



Annual Number of Paid
Lunches for SY 2022-23

Total Price Increase for SY 2024-25

Total Revenue from
Non-Federal

Sources for SY 2024-
25

$ - $ -

Step 4

Shortfall or Credit

Enter any shortfall or
credit being carried
forward from SY 2023-24

Amount of Revenue from Non-
Federal Sources for SY 2024-25

(adjusted with any shortfall or credit
being carried over)

$ -

Overview of Calculations

Required Price Increase for SY 2024-25
(with the 10 cents cap)

$ -

Required Amount of Revenue from non-Federal Sources for SY 2024-25
(with the 10 cents cap)

$ -

Remaining Shortfall Carried Forward to SY 2025-26

$ -

Remaining Credit Carried Forward to SY 2025-26

$ -

Step 5

SY 24-25 Report

To review the instructions for the SY 24-25 Split Calculator:

Instructions

Attention: Users should only enter information in the cells highlighted in green. Modifications should not be made to the tool as changes can cause an incorrect new
average price to be calculated which will impact future calculations.

March 2024



SFA NAME: [TYPE SFA NAME HERE]
Paid Lunch Equity Report for SY 2024-2025

This report provides a summary of what calculations were conducted for SY 2024-25. It details the weighted average paid price requirement, the method
SFAs chose to meet the requirement and any shortfall or credit that will need to carried forward to the next school year. When changes are made in the

tool itself, the contents of this report will change accordingly. This report will be helpful to have when completing next year's PLE tool so it is
recommended that SFAs print and keep this report in their records.

Section 1: SY 2024-25 Weighted Average Paid Price Requirements

A. Requirement to the nearest cent:
This unrounded price will be entered into the SY 2025-26 tool to determine the SY 2025-26 weighted average

price requirements
$3.85

B. Requirement ROUNDED DOWN to the nearest 5 cents: $3.80

Section 2: Amounts Carried Forward to SY 2025-26

Select the method used to meet the requirement for SY 2024-25

Average Weighted Price Adjustments 

A. Remaining Shortfall Carried Forward to SY 2025-26:

B. Remaining Credit Carried Forward to SY 2025-26:

C. Weighted Average Price for SY 2024-25:

Non-Federal Source Contributions

D. Remaining Shortfall Carried Forward to SY 2025-26:

E. Remaining Credit Carried Forward to SY 2025-26:

F. Amount of Revenue from non-Federal Sources for SY 2024-25:

G. Non-Federal Revenue Sources: 

H. General Fund Transfer:

Split Calculations

I. Remaining Shortfall Carried Forward to SY 2025-26:

J. Remaining Credit Carried Forward to SY 2025-26:

K. Weighted Average Price for SY 2024-25:

L. Amount of Revenue from non-Federal Sources for SY 2024-25:

March 2024





SFA NAME: [TYPE SFA NAME HERE]
(Optional Step)

SY 2010-11 Weighted Average Price Calculator 
Enter the number of paid lunches sold in October 2010 with their associated prices.

Number of Paid Lunches Paid Lunch Price Monthly Revenue
Weighted Average
Price for SY 2010-

11
1 $ -
2 $ -
3 $ -
4 $ -
5 $ -
6 $ -
7 $ -
8 $ -
9 $ -

10 $ -

Total 0 $ - $ -

Annual Unrounded Requirement Finder

To review instructions for the SY 10-11 Weighted Average Price Calculator:

Instructions

Attention: Users should only enter information in the cells highlighted in green. Modifications should not be made to the tool as
changes can cause an incorrect new average price to be calculated which will impact future calculations.

March 2024
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Comments 
42x42, black, digiPrint mat with white competition markings

Blujay head logo filling most of the competition circle

Total One-Time $13,565.16 USD

Resilite Independent Sales Pro.
200 Point Township Drive
Northumberland, PA 17857
United States

T: 1-800-843-6287
F: 570-473-8988

Quote # 50349

Date 04-16-2024

Price Firm
For 30-Days 05-16-2024

Contact Jay Groth

Prepared for

Ravenna WC
Trey Rossman
31750 Grand Avenue
Ravenna, NE 68869
United States

T: 402 340 0858
E: trey.rossman@ravennabluejays.org

Ship to

Ravenna WC
Trey Rossman
31750 Grand Avenue
Ravenna, NE 68869
United States

T: 402 340 0858
E: trey.rossman@ravennabluejays.org

DigiPrint Liteweight Mat
Item Qty Price Total

(6' RLW758)- 6-ft Liteweight Mat Section

6' wide Liteweight Mat Section- 1-5/8” Thick /  Includes: Transporting Bags, Straps, and 3-
year Warranty

1764 $7.69 $13,565.16

Resilite (Code: RLW758)

Base Price $5.40 $9,525.60

Connection Tape : Taped Mat (Taped)

Base Color of the Mat : Digiprint (DPWRS) $1.60 $2,822.40

Mat Shipping and Handling : NE-Resilite Truck (RT-NE) $0.69 $1,217.16

How Many Sections : 7

Section Length : 42

Layout Information:: digiprint comp circle in white with big logo in the center

Wrestling Competition Circle

 

 

1 $0.00 $0.00

Resilite (Code: MRKG001)

10' Circle Line Color : White (Painted White)

Wrestling Circle Line Color : White (Painted White)

Competition Circle Size: 32' (NCAA & NFHS Regulation)

ACCEPT QUOTE
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https://resilite.quoter.com/checkout/13b6-29f53e18-0248-4a1d-997d-b882e79735ee


Cost Breakdown

Type One-Time Fees

Coated Division / Liteweight Mat $13,565.16

Art / Coated —

Total $13,565.16 USD

Quote Attachments
 Sole_Source_Letter_.pdf (115 KB)

Shipping Destination:: Wrestling Club

Mat Cleaners and Accessories 

    
Shop Mat
Tape Shop Mat Cleaning Supplies Shop

ShotSled
Shop Zip Mat Starter
Kits

Current Lead Time 

With the current global supply chain issues and demand, Resilite is anticipating a 24-30-week lead time on most products.   

Resilite Shipping 

Resilite does not provide inside delivery. All quotes are curbside delivery unless otherwise noted on the quote. 

Possible Size Variance - Plan Accordingly

All foam mats are subject to expansion and contraction due to environmental and physical conditions. Because of the physical properties of the
foam used, DigiPrint Mats WILL NOT SHRINK, however, they are subject to minimal size variances of less than 1%. Resilite guarantees that our
mats will be manufactured to be within a +/- 1% tolerance of the overall mat size ordered.

DigiPrint Mat Warranty

Contact us or reference the Care and Handling Instructions booklet for more information.

** PLEASE NOTE: This Quote is a firm estimate based on the information and specifications that were provided at the time of this quote.  
IMPORTANT: All Resilite Mats are custom manufactured for each order. Since these are customized products in size, color and markings; Resilite
require that any private entity or organization must submit pre-payment BEFORE the order will be started. Pre-payment terms may be worked
out and agreed upon prior to placing the order. If pre-payment terms are agreed upon, the initial deposit amount will be considered approval
to begin production and will be deemed NON-REFUNDABLE, if the order is canceled or not paid in full. However, All pre-payment terms will
include payment in full ( 100% of the total order including delivery ) BEFORE the mats will be shipped or delivered. Resilite will not produce or
fulfill orders that have not been paid in Full. 

Once Resilite receives an approved School Purchase Order or Private Entity Pre-payment, an Order Acknowledgment will be emailed to you.
Orders will be placed on HOLD, and production will not begin until a signed order acknowledgment is received at Resilite. All payments should
be made payable to Resilite Sports Products, Inc. 

ACCEPT QUOTE
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https://resilite.quoter.com/checkout/13b6-29f53e18-0248-4a1d-997d-b882e79735ee
https://resilite.quoter.com/files/download/5a662275-c26c-4b23-b748-13910a000062
https://www.resilite.com/products/mat-tape
https://www.resilite.com/collections/cleaning-supplies
https://www.resilite.com/products/shotsled
https://www.resilite.com/products/zip-mat-starter-kit
https://www.resilite.com/pages/warnings-and-warranties


Mail to Resilite Sports Products, Inc. Resilite Sports Products  /  200 Point Township Drive  /  Northumberland PA 17857
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FRONT RUNNER FAB., INC. Quotation
DATE April 10, 2024

101 BROADWAY ST. Quotation # 100
FULLERTON, NE 68638 Customer ID
308-550-0151

Bill To: Quotation valid until: April 20, 2024

RAVENNA PUBLIC SCHOOL

Comments or special instructions:

Description  AMOUNT

Labor: Remove and stack on site existing 2x10 lumber foot
planks $1,600.00
Provide and Install: 1620 lin.' 2x10 mill finish aluminum plank
including all clips, bolts, splices as reqd.  NO endcaps $15,360
Provide and Install: *Aisle planks and supports as reqd. including
all clips and bolts  NO endcaps $3,273.00
*Includes 18) 2x4 mill finish plank and 18) 2x5 mill finish plank
with anti skid nosing
2x10 plank pricing reflects a 25% discount as some pieces will be
new old stock including some with anodized finish

TOTAL  $ 20,233.00

THANK YOU FOR YOUR BUSINESS!



FRONT RUNNER FAB., INC. Quotation
DATE April 24, 2024

101 BROADWAY ST. Quotation # 100
FULLERTON, NE 68638 Customer ID
308-550-0151

Bill To: Quotation valid until: May 4, 2024

RAVENNA PUBLIC SCHOOL

Comments or special instructions:

Description  AMOUNT

Labor: Remove and stack on site existing 2x10 lumber riser
planks $800.00
Provide and Install: 810 lin.' 1x8 mill finish aluminum riser plank
including adapter brackets, clips, bolts, splices as reqd. $14,400

*No Endcaps

TOTAL  $ 15,200.00

THANK YOU FOR YOUR BUSINESS!
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Ravenna Public Schools
Teacher Renewal Agreement

2024-2025

Renewal Agreement.  This Renewal Agreement is made by and between 
Ravenna Public Schools (legally known as Buffalo County School District 10-0069), 
and referred to herein as the District, and   Shelbi Zinnell , a legally qualified 
teacher, referred to herein as Teacher.  

Renewal and Acceptance of Continued Employment.  The District agrees 
to employ Teacher in the schools of the District, and Teacher agrees to accept such 
employment, for the 2024-25 school year, which shall begin on or about the 12th 
day of August, 2024 and shall end on or about the 21st day of May, 2025, and shall 
consist of 182 days of service.

Salary and Fringe Benefits.  Teacher agrees to accept employment for the 
salary (based on Teacher's placement on the salary schedule) and fringe benefits 
which are determined by reference to the negotiated agreement between the District 
and the Ravenna Education Association (Association).  If the District and Association 
have not reached agreement regarding the 2024-25 negotiated agreement when 
Teacher signs and returns this Renewal Agreement, Teacher's salary and fringe 
benefits will be established by reference to the negotiated agreement when the 
District and Association conclude their negotiations.

Extra Duty Assignments.  In addition to teaching duties, the District may 
assign Teacher "extra duty" assignments after Teacher signs and returns this 
Renewal Agreement.  

Salary Schedule Placement.  Your placement on the salary schedule for the 
2023-24 school year was  BA9 B3 1.17 60% $25,623.00.  Placement on the salary 
schedule for the 2024-25 school year is expected to be BA9 B4 1.21 60% 
$27,225.00.

If you have verification of additional credit hours taken that would move you 
horizontally on the schedule, believe the above placement is incorrect, or plan to 
complete additional approved coursework, please indicate that below.  Transcripts 
verifying successful completion of additional approved coursework must be submitted 
no later than September 1st, 2024.

Please mark all that apply.

_____ I anticipate a horizontal movement on the salary schedule.

_____ I agree that next year’s anticipated placement is correct.

_____ I disagree with the anticipated placement. It should be _____________.

_____ I plan on completing ___ credit hours of approved coursework over the 
summer.
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Extended Contract Days.

Your anticipated number of extended contract days for the 2024-25 school year is                                            
3 ($448.76) .

Extra Duty Survey.

***Please note, while your request will be considered, the assignment of extra duties 
is done at administrative discretion***                                                                                       
                    
_____ I currently wish to leave all my extra duties as they are.

_____ I currently wish to no longer sponsor/coach the following extra duties:
               
__________________________________________________________________
                                                                                             
_____ I would be willing to sponsor/coach the following extra duties if they become 
available:                     

__________________________________________________________________

Return of Signed Contract.  Teacher must sign and return this Renewal Agreement 
to the office of the Superintendent of Schools on or before Friday, March 15th, 2024 
at 2:30 PM.  The failure to return a signed copy of this Renewal Agreement by such 
date and time shall be grounds to terminate or non-renew the Teacher’s contract.

______________ ___________________________________
Date Teacher’s Signature

______________ ___________________________________
Date Superintendent’s Signature



WORK AGREEMENT

RAVENNA PUBLIC SCHOOLS
RAVENNA, NE  68869

EMPLOYEE:    _______________Shelbi Zinnell____________________________

1. That employee named above (“Employee”) has been hired to an “at will” position in 
the Ravenna Public Schools (“District”).  This position and any accompanying 
appointments are made and accepted subject to assignment when and where needed, 
as the Superintendent of Schools or his designee may direct.

2. The salary shall be as follows:  

  $16.23 per hour, Office Staff commencing on or about August 12th, 2024.

3. Benefits as described in the Staff Handbook.

4. The District may terminate this agreement immediately upon written or oral notice to 
the Employee.

5. The Employee will fulfill duties of the position each day students report and during 
extended out-of-school periods when students are not in attendance, as directed by 
the Superintendent or the Superintendent’s designee(s).

6. The employee may be required to submit to physical examination and proof of physical 
and mental fitness as permitted by law.

7. In the event that service is terminated for any reason, the amount of salary due in full 
shall be based on actual days of service performed.

_________________________________________________   Date______________
                        Employee’s Signature

_________________________________________________   Date_______________
                           Superintendent’s Signature



WORK AGREEMENT

RAVENNA PUBLIC SCHOOLS
RAVENNA, NE  68869

EMPLOYEE:    _________________Shari Spaulding____________________________

1. That employee named above (“Employee”) has been hired to an “at will” position in 
the Ravenna Public Schools (“District”).  This position and any accompanying 
appointments are made and accepted subject to assignment when and where needed, 
as the Superintendent of Schools or his designee may direct.

2. The salary shall be as follows:  

$36.92 per hour, commencing on or about August 12th, 2024.
$6,000 per year, for Concessions Stand Director commencing on or about August 
1st, 2024.

3. Benefits as described in the Staff Handbook.

4. The District may terminate this agreement immediately upon written or oral notice to 
the Employee.

5. The Employee will fulfill duties of the position each day students report and during 
extended out-of-school periods when students are not in attendance, as directed by 
the Superintendent or the Superintendent’s designee(s).

6. The employee may be required to submit to physical examination and proof of physical 
and mental fitness as permitted by law.

7. In the event that service is terminated for any reason, the amount of salary due in full 
shall be based on actual days of service performed.

_________________________________________________   Date______________
                        Employee’s Signature

_________________________________________________   Date_______________
                           Superintendent’s Signature



WORK AGREEMENT

RAVENNA PUBLIC SCHOOLS
RAVENNA, NE  68869

EMPLOYEE:    ________________Hilary Bolling____________________________

1. That employee named above (“Employee”) has been hired to an “at will” position in 
the Ravenna Public Schools (“District”).  This position and any accompanying 
appointments are made and accepted subject to assignment when and where needed, 
as the Superintendent of Schools or his designee may direct.

2. The salary shall be as follows:  

 $33.34 per hour, commencing on or about August 12th, 2024.
$6,000 per year, for Concessions Stand Director commencing on or about August 
1st, 2024. 

3. Benefits as described in the Staff Handbook.

4. The District may terminate this agreement immediately upon written or oral notice to 
the Employee.

5. The Employee will fulfill duties of the position each day students report and during 
extended out-of-school periods when students are not in attendance, as directed by 
the Superintendent or the Superintendent’s designee(s).

6. The employee may be required to submit to physical examination and proof of physical 
and mental fitness as permitted by law.

7. In the event that service is terminated for any reason, the amount of salary due in full 
shall be based on actual days of service performed.

_________________________________________________   Date______________
                        Employee’s Signature

_________________________________________________   Date_______________
                           Superintendent’s Signature
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M E M O R A N D U M 
 

TO: Superintendent Ken Schroeder 

FROM: Steve Williams 

DATE: March 11, 2024 

RE: Construction Manager as Agent  

 

I am writing in response to your request for more information about the 
construction manager as agent (CMA) construction method.  Following is a 

description of the CMA method. 
 

Basics of Construction Management.  “Construction management” 
means different things to different people because this relationship can be 

organized in a variety of ways.  Without listing every detail, construction 
management certainly includes coordinating the construction work; keeping 

the project on schedule and updating schedules; working to keep the project 
on or under budget; facilitating and approving changes to the scopes work, 

materials, costs, and timelines; and facilitating communication between the 
project owner, the designer, general contractor, and subcontractors.   

 

These types of responsibilities must be fulfilled on all construction 
projects, whether they are formally allocated to a specific party or whether 

some combination of the owner, contractors, and/or design professionals 
undertake various responsibilities.  Different projects and different project 

delivery systems treat them differently.  For example, some project owners 
undertake these responsibilities themselves.  Some place construction 

management responsibilities on the general contractor.  The construction 
manager as agent option that you asked about is discussed below.   

 
Construction Manager as Agent.  The construction manager (“CM”) 

is a construction expert who protects the school’s interests and takes the lead 
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in coordinating the design and construction services.  The school maintains 
separate contracts with the CM, architect, and the contractor/subcontractors.  

The CM’s authority may vary under this approach, but the CM generally has 
no financial authority or responsibility.  The CM does not directly perform the 

design or construction work.  The CM’s contractual duties generally include 
the obligation to supervise, coordinate, and inspect the work in its capacity as 

the school’s agent.   
 

The CM may also provide services in areas such as design, scheduling, 
estimating, environmental compliance, permitting, site investigation, value 

engineering, bid solicitation, contractor qualification review, bid proposal 
analysis and review, budget and cost control, and other services.  Since the 

CM does not contract directly with the contractor/subcontractors or architect, 
the CM is not legally responsible for their acts or omissions.  The CM is not 

responsible for the means or methods of construction and does not guarantee 

a maximum project price, time, or quality of the work.   
 

There are no specific statutes that discuss the CMA approach, so none 
of the statutory requirements of the construction management at risk (CM@R) 

method (often used by school districts) apply to the CMA approach.  The fees 
for CMA services from the CM are typically lower than the CM fees in a CM@R 

relationship.  One of the reasons for the reduced fees for a purely CMA 
arrangement is that the CM in this method does not bear the risk of the project 

not meeting the time constraints or the project budget.  In short, the CM under 
this approach typically does not have any “skin in the game” so does not 

increase his or her fees to offset that risk. 
 

Advantages. 
 

• CM and architect selected based on qualification, experience, and 

training; 
• Projects can be “fast-tracked” or delivered at accelerated schedule; 

• CM involved in budget development; 
• The Owner selects the subcontractors; and 

• All contractor/subcontract work will be competitively bid.  
 

Disadvantages. 
 

• CM has no contractual responsibility or control over subcontractors so 
only passes issues along to the Owner to deal with; 

• Final price is not established until bids are received; 
• Owner must manage multiple contracts and possible violations and 

issues which arise under those contracts outside of the CM’s services; 
• High(er) level of Owner involvement; and 
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• Higher risk to Owner since Owner holds the contracts. 
 

I have put together this chart which summarizes many of these concepts: 
 

 CMA 

Owner contracts directly with 
Architect 

Yes 

CM and Architect selected 
based upon qualifications 

Yes 

GMP No 

CM assumes financial risk No 

Know approximate cost before 

construction begins 

No 

Owner holds the subcontracts Yes 

Competitive Bidding for 

Subcontractors 

Yes 

Number of Contracts Many (Architect, 
CM, 

Subcontractors) 

Selected on Qualifications Yes 

Exposure to CM’s lack of 

oversight 

Higher 

Full Agent of the Owner Yes 

Retain Control of Design Yes 

Contractor involved early Yes 

Specific statutory rules and 

procedures to follow 

No 

Fees Typically lower 
than CM@R 

Project can be fast tracked Yes 

 
 I hope that this information is helpful to you.  Please let me know if you 

need any additional information or if I can be of any further assistance.  
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District Financial Information

2023-24 Valuation $788,660,820
Tax Revenue Per Cent $          78,866

2023-24 Levy:
General 0.640390
Building 0.084547
Bond          0.000000
Total                         0.724937



Project Finance: Lease Purchase



Lease Purchase: Guidelines

• Maturity length of up to 7 years by statute
• Utilizes Special Building Fund for debt service (maximum 

of 14 cents subject to 1.05 levy lid and LB 243)
• Can be issued by a majority vote of the board
• Lease agreement with limited number of institutions 

(one bank or group of banks)
• Educational facilities leasing corporation would be 

formed as a non-profit for brick-and-mortar 
projects/additions

• Lease agreement/payment is secured by district 
• Upon final lease payment the project is owned by the 

district



Lease Purchase: Financial Implications
Maturity Length               7 years 
AmountAmount $3,975,000$3,975,000
Current interest rates 7-Year*          4.75-4.90%

*Preliminary based on current market rates.  District’s desire to place locally versus a competitive process may impact rate.
**Per $100,000 of valuation.

Finance Amount Finance Length Levy Impact Tax Impact**

$3,975,000 7-Year 0.08500 $0

Designates current SBF Levy tax request amount for debt service.



Project Finance: QCPUF Bond



QCPUF Bond: Characteristics

• Maturity length of 10 years maximum

• Utilizes Qualified Capital Purpose Undertaking Fund for 
debt service (levy limited to 3.0 cents)

• Can be issued with majority vote of the board

• Uses are limited to mold abatement, life safety codes 
and ADA accessibility

 
• Valuation for these bonds is not subject to LB2.



QCPUF Bond: Financial Implications
Maturity Length               10 years 
AmountAmount   $1,950,000  $1,950,000
Current interest rates*                      4.20%

*Preliminary based on current market rates. 
**Per $100,000 of valuation/year.

Finance Amount Finance Length Levy Impact Tax Impact**

$2,000,000 10 -Year 0.03000 $30

Based on max levy amount equal to $236,600 tax request per year.



Project Finance: Bond Issue



Bond Issue: Characteristics

• Maturity length of 20 years most common
• Utilizes Bond Fund for debt service (unlimited tax 

levy outside of 1.05 levy limit)
• Can be issued only with majority vote of registered 

patrons residing in the district
• In even calendar year must be run at Primary or 

General election or called as Special Election (not in 
month preceding or following state election)

• Taxes for the purpose of voted bonds subject to 
LB2.



LB2 Impact on Valuation
23-24 Valuation Breakdown

Property $367,001,465 (46.5%)
Ag Land $421,659,355 (54.5%)
Total $788,660,820$788,660,820

21-22 Valuation Breakdown (LB2)
Property $367,001,465 (55.6%)
Ag Land $292,817,122 (44.4%)
Total $659,818,587$659,818,587

LB 2 valuation generates $65,981 per cent vs. $78,867LB 2 valuation generates $65,981 per cent vs. $78,867



Bond Issue Financial Impact-$6.3M
• Preliminary Interest rate about 4.50% for 20 year bond
• Average P/I would be around $450,660  -  Total P/I Cost = $9,013,000
• Bond levy impact would be around 6.8 cents6.8 cents
• Net levy impact could be 0 cents 0 cents on if SBF request was reduced by bond 

payment amount

Property Impact w $0.068 Levy Ag Land Impact w $0.068 Levy
Month    Year Acre Quarter

$100,000 $5.67 $68.00 Irrigated $2.43 $388.80
$150,000 $8.50 $102.00 Dryland $0.98 $156.80
$200,000 $11.34 $136.00 Grassland $0.63 $100.80

2023 Highest Avg. Assessed Value Per Acre (Buffalo/Sherman):
Irrigated-$5,115 Dryland-$2,074 Grassland-$1,337

2023 Highest Avg. LB2 Assessed Value Per Acre (Buffalo/Sherman):
Irrigated-$3,552 Dryland-$1440 Grassland-$929



Comparison of Finance Options

# of Years Annual Cost Levy Impact Total Cost

LP/QCPUF 7/10 $900,000/
$237,000 3 cents $7.0 M

Bond 20 $451,000
0 cents

(6.8 cents bond 
levy)

$9.0M

LP/QCPUF would result in approximately LP/QCPUF would result in approximately $5,925,000 $5,925,000 in proceeds for project.in proceeds for project.

Bond issue could include full Bond issue could include full $6,300,000 $6,300,000 needed for project.needed for project.



Disclosure
Northland Securities, Inc. is providing the information contained herein for discussion purposes only in anticipation of being engaged to serve 
as underwriter or placement agent on a future transaction and not as a financial advisor or municipal advisor. In providing the information 
contained herein Northland Securities, Inc. is not recommending an action to you and the information provided herein is not intended to be and 
should not be construed as a "recommendation" or "advice" within the meaning of Section 15B of the Securities Exchange Act of 1934.  
Northland Securities, Inc. is not acting as an advisor to you and does not owe a fiduciary duty pursuant to Section 15B of the Exchange Act or 
under any state law to you with respect to the information and material contained in this communication. As an underwriter or placement 
agent, Northland Securities Inc. primary role is to purchase or arrange for the placement of securities with a view to distribution in an arm's-
length commercial transaction, is acting for its own interests and has financial and other interests that differ from your interests. You should 
discuss any information and material contained in this communication with any and all internal or external advisors and experts that you deem 
appropriate before acting on this information or material.

The information contained herein may include hypothetical interest rates or interest rate savings for a potential refunding. Interest rates used 
herein take into consideration conditions in today's market and other factual information such as credit rating, geographic location and market 
sector. Interest rates described herein should not be viewed as rates that Northland Securities, Inc. expects to achieve for you should we be 
selected to act as your underwriter or placement agent. Information about interest rates and terms for SLGs is based on current publicly 
available information and treasury or agency rates for open-market escrows are based on current market interest rates for these types of 
credits and should not be seen as costs or rates that Northland Securities, Inc. could achieve for you should we be selected to act as your 
underwriter or placement agent. More particularized information and analysis may be provided after you have engaged Northland Securities, 
Inc. as an underwriter or placement agent or under certain other exceptions as describe in the Section 15B of the Exchange Act.

Northland Securities, Inc., is a subsidiary of Northland Capital Holdings, Inc.  First National of Nebraska, Inc., is the parent company of 
Northland Capital Holdings, Inc. And First National Bank of Omaha. Northland Securities, Inc. is a full-service registered broker dealer that 
also offers Municipal Advisory services.  Member of FINRA and SIPC and Registered with SEC and MSRB.

Dated: May 13, 2024
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Introduction and Overview 

 

This report summarizes the findings from the 2023 Nebraska Risk and Protective Factor Student Survey (NRPFSS). The 2023 survey 

represents the tenth implementation of the NRPFSS and the seventh implementation of the survey under the Nebraska Student Health 

and Risk Prevention (SHARP) Surveillance System. SHARP consists of the coordinated administration of three school-based student 

health surveys in Nebraska, including the NRPFSS, the Youth Risk Behavior Survey (YRBS), and the Youth Tobacco Survey (YTS). The 

Nebraska SHARP Surveillance System is administered by the Nebraska Department of Health and Human Services and the Nebraska 

Department of Education through a contract with the Bureau of Sociological Research at the University of Nebraska-Lincoln. For more 

information on the Nebraska SHARP Surveillance System please visit https://bosr.unl.edu/sharp/ . 

 
As a result of the creation of SHARP and its inclusion of the NRPFSS, the administration schedule shifted from the fall of odd calendar 

years to the fall of even calendar years. The first three administrations of the NRPFSS occurred during the fall of 2003, 2005, and 2007, 

while the fourth administration occurred during the fall of 2010, leaving a three-year gap (rather than the usual two-year gap) between 

the most recent administrations. The 2012, 2014, 2016, and 2018 administrations also occurred during the fall. Due to the COVID-19 

pandemic, the 2020 administration was postponed to 2021, again leaving a three-year gap. The 2023 administration occurred during the 

fall. All future administrations take place during the fall of odd calendar years as well (i.e., every two years). 

 
The NRPFSS targets Nebraska students in grades 8, 10, and 12 with a goal of providing schools and communities with local-level data. 

As a result, the NRPFSS is implemented as a census survey, meaning that every public and non-public school with an eligible grade can 

choose to participate. Therefore, data presented in this report are not to be considered a representative statewide sample. The survey is 

designed to assess adolescent substance use, delinquent behavior, and many of the risk and protective measures that predict adolescent 

problem behaviors. The NRPFSS is adapted from national, scientifically-validated surveys and contains information on risk and protective 

measures that are locally actionable. These risk and protective measures are also highly correlated with substance misuse as well as 

delinquency, teen pregnancy, school dropout, and violence. Along with other locally attainable sources of information, the information 

from the NRPFSS can aid schools and community groups in planning and implementing local prevention initiatives to improve the health 

and academic performance of their youth. 

 
Table 1.1 provides information on the student participation rate for Ravenna Public Schools. The participation rate represents the 

percentage of all eligible students who took the survey. If 60 percent or more of the students participated, the report is generally a good 

indicator of the levels of substance use, risk, protection, and delinquent behavior in Ravenna Public Schools. If fewer than 60.0 percent 

participated, a review of who participated should be completed prior to generalizing the results to the entire student population. 

 

2023 NRPFSS Sponsored by:  

The 2023 NRPFSS is sponsored by the 2018 Strategic Prevention Framework - Partnership for Success grant and the 2022 Substance 

Use Prevention Treatment Recovery Services Block Grant for the Substance Abuse and Mental Health Services Administration Center 

for Substance Abuse Prevention through the Nebraska Department of Health and Human Services Division of Behavioral Health. 
 

 

 

https://bosr.unl.edu/sharp/
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The Bureau of Sociological Research (BOSR) at the University of Nebraska – Lincoln (UNL) collected the NRPFSS data for this 

administration as well as the 2010, 2012, 2014, 2016, 2018, 2021, and 2023 administrations. As part of BOSR’s commitment to high 

quality data, BOSR is a member of the American Association for Public Opinion Research (AAPOR) Transparency Initiative. As part of 

this initiative, BOSR pledges to provide certain methodological information whenever data are collected. This information as it relates to 

the NRPFSS is available on BOSR’s website (https://bosr.unl.edu/sharp/). 

 

 

Table 1.1.  Survey Participation Rates, 2023 

  Ravenna Public Schools State of Nebraska 
 

2023 2023 
 

Number 

Participated 

Number 

Enrolled 

Percent 

Participated 

Number 

Participated 

Number 

Enrolled 

Percent 

Participated 

Grade 
      

  8th 24 26 92.3% 3567 26566 13.4% 

 10th 23 29 79.3% 4599 27660 16.6% 

 12th 18 27 66.7% 3394 27460 12.4% 

Total 65 82 79.3% 11560 81686 14.2% 

Note. The grade-specific participation rates presented within this table consist of the number of students who completed the NRPFSS divided by the 

total number of students enrolled within the participating schools. 

 

Again, the goal of the NRPFSS is to collect school district and community-level data and not to collect representative state data. However, 

state data provide insight into the levels of substance use, risk, protection, and delinquent behavior among Nebraskan students, especially 

students in rural areas other than in Douglas, Lancaster, or Sarpy counties. In 2023, 14.2 percent of the eligible Nebraska students in 

grades 8, 10, and 12 participated in the NRPFSS; 83.7 percent of these participations came from the areas outside of Douglas, Lancaster, 

and Sarpy counties. 

  

The 2023 participation rate for the state as a whole remains lower than the 60.0 percent level recommended for representing students 

statewide, so the state-level results should be interpreted with some caution. Failure to obtain a high participation rate statewide is, 

in part, due to low levels of participation within Douglas, Lancaster, and Sarpy Counties, which combined had a 4.1% participation rate 

in 2023 compared to 27.3% for the remainder of the state.  

  

https://bosr.unl.edu/sharp/
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Table 1.2 provides an overview of the characteristics of the students who completed the 2023 survey within Ravenna Public 
Schools and the state overall. 
 

Table 1.2.  Participant Characteristics, 2023 
 

Ravenna Public Schools State of Nebraska 
 

2023 2023 
 

n % n % 

Total students 66   11741   

Grade 
    

  8th 24 36.4% 3567 30.4% 

  10th 23 34.8% 4599 39.2% 

  12th 18 27.3% 3394 28.9% 

  Unknown 1 1.5% 181 1.5% 

Gender 
    

  Male 34 51.5% 5952 50.7% 

  Female 31 47.0% 5719 48.7% 

  Unknown 1 1.5% 70 0.6% 

Race/Ethnicity 
    

  Hispanic* 7 10.6% 2393 20.4% 

  African American 1 1.5% 389 3.3% 

  Asian 1 1.5% 227 1.9% 

  American Indian 2 3.0% 308 2.6% 

  Pacific Islander 0 0.0% 41 0.3% 

  Alaska Native 1 1.5% 22 0.2% 

  White 54 81.8% 8193 69.8% 

  Other 0 0.0% 110 0.9% 

  Unknown 0 0.0% 58 0.5% 

Notes. *Hispanic can be of any race. In columns, n=number or frequency and %=percentage of distribution. 

 

Overview of Report Contents 

The report is divided into the following five sections: (1) substance use; (2) transportation safety; (3) violence, bullying, and mental 

health; (4) nutrition and physical activity; and (5) feelings and experiences at home, school, and in the community. Within each section, 

highlights of the 2023 survey data for Ravenna Public Schools are presented along with state and national estimates, when available.  

 

When there are less than 10 survey respondents for a particular grade, their responses are not presented in order to protect the 

confidentiality of individual student participants. Furthermore, if a grade level has 10 or more respondents but an individual question or 

sub-group presented in this report has less than 10 respondents then results for the individual item or sub-group are not reported.   

 

A number of honesty measures were also created to remove students who may not have given the most honest answers. These measures 

included reporting use of a fictitious drug, using a substance during the past 30 days more than in one's lifetime, answering that the 

student was not at all honest when filling out the survey, and providing an age and grade combination that are highly unlikely. Students 

whose answers were in question for any one of these reasons were excluded from reporting. For the State of Nebraska, 368 students 

met these criteria. No student in Ravenna Public Schools met these criteria.  
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Substance Use 
 
This section contains information on the use of alcohol, tobacco, and other drugs among 8th, 10th, and 12th grade students in Ravenna 

Public Schools. In addition, there is information on attitudes and perceptions, the sources of substances, and other substance-related 

topics. To provide greater context for the results from Ravenna Public Schools, overall state and national results are presented when 

available. As discussed earlier, the state results are not to be considered a representative statewide sample. The national data source is 

the Monitoring the Future survey, administered by the Institute for Social Research at the University of Michigan and sponsored by the 

National Institute on Drug Abuse and National Institutes of Health.  
 
Substance Use 
 

 

 
 

 
 

Lifetime* Alcohol
Use

Current** Alcohol
Use

Current** Binge
Drinking^

Lifetime* Tobacco
Use^^

Current** Tobacco
Use^^

Lifetime* Electronic
Vapor Use

Current** Electronic
Vapor Use

8th (n=24)*** 25.0% 4.2% 0.0% 8.3% 4.2% 4.2% 0.0%

10th (n=23)*** 47.8% 13.0% 8.7% 8.7% 0.0% 30.4% 4.3%

12th (n=18)*** 50.0% 27.8% 22.2% 5.6% 0.0% 22.2% 16.7%
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60.0%

70.0%

80.0%

90.0%

100.0%
Substance Use: Alcohol and Tobacco, 2023

Notes. *Percentage who reported using the named substance one or more times in his or her lifetime. **Percentage who reported using the named substance one or more times during the past 30 
days. ^Percentage who reported having five or more drinks of alcohol in a row, within a couple of hours. ^^Tobacco use includes cigarettes and smokeless tobacco. Individual results for each can be 
found in Appendix A.***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary.

Lifetime*
Marijuana Use

Current**
Marijuana Use

Lifetime* LSD
Use

Lifetime*
Cocaine Use

Lifetime* Meth
Use

Lifetime*
Heroin Use

Lifetime*
Synthetic Drug

Use

Lifetime*
Inhalant Use

Lifetime*
Prescription
Drug Use

Current**
Prescription
Drug Use

8th (n=24)*** 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 8.7% 4.2% 0.0%

10th (n=23)*** 13.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

12th (n=18)*** 11.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 5.6% 5.6% 0.0%

0.0%
10.0%
20.0%
30.0%
40.0%
50.0%
60.0%
70.0%
80.0%
90.0%

100.0%
Substance Use: Other Drugs, 2023

Notes. *Percentage who reported using the named substance one or more times in his or her lifetime. **Percentage who reported using the named substance one or more times during the past 30 
days. .***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary.
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Lifetime* Alcohol Use Current** Alcohol Use
Current** Binge

Drinking^
Lifetime* Tobacco

Use^^
Current** Tobacco

Use^^
Lifetime* Electronic

Vapor Use
Current** Electronic

Vapor Use

District (n=24)*** 25.0% 4.2% 0.0% 8.3% 4.2% 4.2% 0.0%

State (n=3540)*** 27.0% 8.6% 1.2% 6.3% 1.9% 10.9% 5.4%

Nation 20.1% 5.9% 2.0% 16.5% 7.0%
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30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%

100.0%
8th Grade Substance Use: Alcohol and Tobacco, 2023

Notes. *Percentage who reported using the named substance one or more times in his or her lifetime. **Percentage who reported using the named substance one or more times during the past 30 
days. ^Percentage who reported having five or more drinks of alcohol in a row, within a couple of hours. ^^Tobacco use includes cigarettes and smokeless tobacco. Individual results for each can be 
found in Appendix A. .***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary.

Lifetime*
Marijuana Use

Current**
Marijuana Use

Lifetime* LSD
Use

Lifetime*
Cocaine Use

Lifetime* Meth
Use

Lifetime*
Heroin Use

Lifetime*
Synthetic Drug

Use

Lifetime*
Inhalant Use

Lifetime*
Prescription
Drug Use

Current**
Prescription
Drug Use

District (n=24)*** 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 8.7% 4.2% 0.0%

State (n=3540)*** 4.5% 1.9% 0.8% 0.2% 0.4% 0.3% 0.7% 4.5% 2.8% 1.1%

Nation 11.5% 4.7% 1.1% 1.0% 0.3% 0.8% 9.0%
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80.0%

90.0%

100.0%
8th Grade Substance Use: Other Drugs, 2023

Notes. *Percentage who reported using the named substance one or more times in his or her lifetime. **Percentage who reported using the named substance one or more times during the past 30 days. 
.***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary.
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Lifetime* Alcohol Use Current** Alcohol Use
Current** Binge

Drinking^
Lifetime* Tobacco

Use^^
Current** Tobacco

Use^^
Lifetime* Electronic

Vapor Use
Current** Electronic

Vapor Use

District (n=23)*** 47.8% 13.0% 8.7% 8.7% 0.0% 30.4% 4.3%

State (n=4539)*** 35.1% 14.3% 5.1% 9.0% 3.4% 18.2% 8.9%

Nation 35.8% 13.7% 5.4% 25.1% 11.9%
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70.0%

80.0%

90.0%

100.0%

10th Grade Substance Use: Alcohol and Tobacco, 2023

Notes. *Percentage who reported using the named substance one or more times in his or her lifetime. **Percentage who reported using the named substance one or more times during the past 30 
days. ^Percentage who reported having five or more drinks of alcohol in a row, within a couple of hours. ^^Tobacco use includes cigarettes and smokeless tobacco. Individual results for each can be 
found in Appendix A. .***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary.

Lifetime*
Marijuana Use

Current**
Marijuana Use

Lifetime* LSD
Use

Lifetime*
Cocaine Use

Lifetime* Meth
Use

Lifetime*
Heroin Use

Lifetime*
Synthetic Drug

Use

Lifetime*
Inhalant Use

Lifetime*
Prescription
Drug Use

Current**
Prescription
Drug Use

District (n=23)*** 13.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

State (n=4506)*** 10.4% 4.7% 1.4% 0.4% 0.3% 0.4% 1.0% 2.7% 3.2% 0.9%

Nation 22.5% 10.3% 2.1% 1.0% 0.5% 0.5% 6.5%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%
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90.0%

100.0%

10th Grade Substance Use: Other Drugs, 2023

Notes. *Percentage who reported using the named substance one or more times in his or her lifetime. **Percentage who reported using the named substance one or more times during the past 30 days. 
.***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary.



SHARP | NRPFSS 2023 

| Page 7 | 

 

 
 

 

 

Lifetime* Alcohol Use Current** Alcohol Use
Current** Binge

Drinking^
Lifetime* Tobacco

Use^^
Current** Tobacco

Use^^
Lifetime* Electronic

Vapor Use
Current** Electronic

Vapor Use

District (n=18)*** 50.0% 27.8% 22.2% 5.6% 0.0% 22.2% 16.7%

State (n=3323)*** 52.1% 26.0% 11.5% 16.9% 6.8% 30.2% 16.2%

Nation 52.8% 24.3% 10.2% 33.5% 16.9%
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80.0%

90.0%

100.0%

12th Grade Substance Use: Alcohol and Tobacco, 2023

Notes. *Percentage who reported using the named substance one or more times in his or her lifetime. **Percentage who reported using the named substance one or more times during the past 30 
days. ^Percentage who reported having five or more drinks of alcohol in a row, within a couple of hours. ^^Tobacco use includes cigarettes and smokeless tobacco. Individual results for each can be 
found in Appendix A. .***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary.

Lifetime*
Marijuana Use

Current**
Marijuana Use

Lifetime* LSD
Use

Lifetime*
Cocaine Use

Lifetime* Meth
Use

Lifetime*
Heroin Use

Lifetime*
Synthetic Drug

Use

Lifetime*
Inhalant Use

Lifetime*
Prescription
Drug Use

Current**
Prescription
Drug Use

District (n=18)*** 11.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 5.6% 5.6% 0.0%

State (n=3296)*** 22.8% 9.7% 4.1% 1.3% 0.4% 0.6% 1.3% 2.8% 4.3% 1.3%

Nation 36.5% 18.4% 3.1% 1.3% 0.6% 0.2% 6.3%
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12th Grade Substance Use: Other Drugs, 2023

Notes. *Percentage who reported using the named substance one or more times in his or her lifetime. **Percentage who reported using the named substance one or more times during the past 30 days. 
.***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary.



SHARP | NRPFSS 2023 

| Page 8 | 

 

 
 

 

 
  

 

8th (n=24)** 10th (n=23)** 12th (n=18)** 8th (n<10)*** 10th (n<10)*** 12th (n<10)***

Among All Students Among Alcohol Users

Did not drink alcohol 87.5% 78.3% 61.1%

Drank alcohol to increase effect of drugs 0.0% 0.0% 0.0%
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100.0%

Percentage Reporting Drinking Alcohol to Increase Effect of Some Other Drug, AMONG Students who Reported Drinking 
in the Past 30 Days*, 2023

Notes. *Among past 30 day alcohol users, the percentage who reported drinking alcohol one or more times to increase the effect of some of other drug or drugs during the past 30 days. **The n-size 
displayed is the largest n-size across these quetsions. Because each question is asked individually, the n-size may vary. ***Not reporting due to participation number is less than 10.

8th (n=24)** 10th (n=23)** 12th (n=18)** 8th (n<10)*** 10th (n<10)*** 12th (n<10)***

Among All Students Among Tobacco Users

Not using tobacco 91.7% 91.3% 100.0%

Within 30 minutes 0.0% 0.0% 0.0%

From 30 minutes to 1 hour 0.0% 0.0% 0.0%

After 1 hour but less than 24 hours 0.0% 0.0% 0.0%

Rarely want to smoke 8.3% 8.7% 0.0%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%
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80.0%

90.0%

100.0%

How Soon They Wanted to Use Tobacco Products after Waking Up, AMONG Students Who Reported Using Tobacco 
Products*, 2023

Notes. *How soon after you wake up do you want to use a tobacco product? **The n-size displayed is the same for all people given that how soon they want to smoke after waking up is asked as one 
question. ***Not reporting due to participation number is less than 10.
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8th (n=24)** 10th (n=23)** 12th (n=18)** 8th (n<10)*** 10th (n<10)*** 12th (n<10)***

Among All Students Among E-Vapor Users

Never used a vaping or e-cigarette device 91.7% 69.6% 77.8%

Nicotine or tobacco substitute 0.0% 21.7% 16.7%

Marijuana or hash oil 0.0% 0.0% 0.0%

Meth, cocaine, or heroin 0.0% 0.0% 0.0%

A product without nicotine or other drugs 4.2% 4.3% 5.6%

Don’t know 4.2% 4.3% 0.0%
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80.0%
90.0%

100.0%

Type of Mist Inhaled in Electronic Vaporizer, AMONG Students who Reported Using an E-cigarette or Vaping Device*, 
2023

Notes. *Among past 30 day alcohol users, the percentage who reported drinking alcohol one or more times to increase the effect of some of other drug or drugs during the past 30 days. **The n-size 
displayed is the same for all people given that type of mist inhaled is asked as one question. ***Not reporting if the participation number is less than 10.

8th (n=24) 10th (n=23) 12th (n=17)

Used pain medication prescribed by doctor 0.0% 4.3% 5.9%
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Percentage Reporting Using Pain Medication Prescribed by a Doctor during the Past 12 Months*, 
2023

Notes. *Percentage who reported "Yes" to the question "During the past 12 months, did you use pain medications that a doctor prescribed for you?"
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Naloxone, sold as Narcan, is a medication designed to rapidly reverse opioid overdose to restore normal respiration in individuals whose 

breathing has slowed or stopped as a result of overdosing on heroin or prescription opioid medications. It is a critical tool in emergency 

responses to opioid overdose, helping to prevent fatalities and providing a window of opportunity for medical treatment. 

 

 

8th
(n=22)**

10th
(n=22)**

12th
(n=17)**

8th
(n=11)**

10th
(n<10)***

12th
(n<10)***

Among All Students
Among Pain Medication

Users

Did not receive a prescription pain medication from a doctor 50.0% 68.2% 52.9%

Used pain medication more than directed* 4.5% 0.0% 0.0% 9.1%

Someone asked to borrow or buy pain medication^ 0.0% 0.0% 0.0% 0.0%
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Other Pain Medication Topics, AMONG Students who Reported Receiving Prescription Pain Medication from a Doctor, 
2023

Notes. *Percentage who reported "Yes" to the question "The last time a doctor prescribed a pain medication for you, did you use any of the pain medication more frequently or in higher doses than 
directed by a doctor?" ^Percentage who reported "Yes" to the question "The last time a doctor prescribed a pain medication for you, did anyone ask you about borrowing or buying some of your 
medication?" **The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. ***Not reporting due to the participation number is less 
than 10.

8th
(n=24)**

10th
(n=23)**

12th
(n=18)**

Heard of Naloxone/Narcan 8.7% 30.4% 33.3%

Knowing how use Naloxone/Narcan 0.0% 8.7% 16.7%

Knowing someone overdosed in the past year 0.0% 17.4% 33.3%
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Awareness and Knowledge of Opioid Overdose Reversal*, 2023

Notes. *Percentage who reported "Yes" to the posted questions. **The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. 
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Attitudes toward Substance Use 

 

 
 
 

 
 

Smoke cigarettes
Use smokeless

tobacco
Use electronic vapor

Drink alcohol at least
once or twice a month

Use marijuana
Misuse prescription

drugs
Use other illegal drugs

8th (n=24)** 95.8% 95.8% 95.8% 95.8% 100.0% 95.8% 100.0%

10th (n=23)** 100.0% 95.7% 91.3% 78.3% 78.3% 82.6% 95.7%

12th (n=18)** 88.9% 88.9% 77.8% 76.5% 88.9% 88.9% 94.4%
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Percentage Reporting Wrong or Very Wrong to Substance Use Behavior*, 2023

Note. *Percentage who reported how wrong they think different substance behaviors are based on the following scale: Very wrong, Wrong, A little bit wrong, Not wrong at all. **The n-size displayed is the 
largest n-size across these questions. Because each question is asked individually, the n-size may vary. 

Smoke tobacco Use electronic vapor Drink alcohol regularly Misuse prescription drugs

8th (n=24)** 100.0% 100.0% 95.5% 100.0%

10th (n=23)** 87.0% 65.2% 81.8% 91.3%

12th (n=18)** 83.3% 72.2% 66.7% 83.3%
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Percentage Reporting Peer Wrong or Very Wrong to Substance Use Behavior*, 2023

Note. *Percentage who reported how wrong their friends would think different substance behaviors are based on the following scale: Very wrong, Wrong, A little bit wrong, Not wrong at all. **The n-size 
displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. 
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Smoke cigarettes Use smokeless tobacco Use electronic vapor Drink alcohol regularly Use marijuana Misuse prescription drugs

8th (n=24)** 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

10th (n=23)** 95.7% 100.0% 91.3% 95.7% 91.3% 100.0%

12th (n=18)** 100.0% 100.0% 94.4% 83.3% 94.4% 100.0%
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Percentage Reporting Parent Wrong or Very Wrong to Substance Use Behavior*, 2023

Note. *Percentage who reported how wrong their parents would think different substance behaviors are based on the following scale: Very wrong, Wrong, A little bit wrong, Not wrong at all. **The n-size 
displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. 

Smoke cigarettes Use electronic vapor Drink alcohol Use marijuana

8th (n=24)** 87.5% 91.7% 83.3% 87.5%

10th (n=23)** 87.0% 65.2% 60.9% 87.0%

12th (n=18)** 77.8% 77.8% 61.1% 88.9%
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Percentage Reporting Adults in Neighborhood Wrong or Very Wrong to Substance Use Behavior*, 
2023

Note. *Percentage who reported how wrong adults in their neighborhood would think different substance behaviors are based on the following scale: Very wrong, Wrong, A little bit wrong, Not wrong 
at all. . **The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. 
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Perceptions of Substance Use 

 

 
 

 

 

Perceived % Actual % Perceived % Actual % Perceived % Actual % Perceived % Actual %

Smoked cigarettes Used electronic vapor Drank alcohol Used marijuana

8th (n=24)** 4.5% 4.2% 6.5% 0.0% 7.5% 4.2% 2.2% 0.0%

10th (n=23)** 8.5% 0.0% 28.5% 4.3% 16.7% 13.0% 4.2% 0.0%

12th (n=18)** 16.3% 0.0% 46.8% 16.7% 41.2% 27.8% 16.7% 0.0%
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Perceived* and Actual Past 30 Day Substance Use, 2023

Note. *Perception based on following question: “Now thinking about all the students in your grade at your school. How many of them do you think: <insert substance use behavior> during the past 30 
days?” **The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. 

Smoking 1 or more packs of
cigarettes daily

Using an electronic vapor
product 1 or 2 times a week

Having 5+ drinks of alcohol 1
or 2 times a week

Using marijuana 1 or 2 times
a week

Misusing prescription drugs

8th (n=24)** 58.3% 45.8% 50.0% 50.0% 45.8%

10th (n=23)** 82.6% 21.7% 17.4% 39.1% 43.5%

12th (n=18)** 66.7% 50.0% 38.9% 38.9% 44.4%
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Percentage Reporting that the Following Substance Use Behaviors Place People at Great Risk*, 
2023

Note. *Percentage who reported great risk associated with each substance behaviors based on the following scale: No risk, Slight risk, Moderate risk, Great risk.  Based on the question "How much do 
you think people risk harming themselves (physically or in other ways) if they: <insert substance use behavior>." **The n-size displayed is the largest n-size across these questions. Because each 
question is asked individually, the n-size may vary.
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Sources of Substances 

 

Cigarettes Electronic vapor Beer, wine, hard liquor Marijuana
Prescription drugs for non-

medical use

8th (n=24)** 8.3% 4.2% 12.5% 4.2% 8.3%

10th (n=23)** 8.7% 30.4% 43.5% 8.7% 17.4%

12th (n=18)** 22.2% 38.9% 44.4% 22.2% 22.2%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%

100.0%

Percentage Reporting that the Following Substances are Sort of Easy or Very Easy to Obtain*, 2023

Note. *Percentage who reported it is sort of or very easy to obtain each substances based on the following scale: Very hard, Sort of hard, Sort of easy, Very easy. Based on the question "If you wanted 
to, how easy would it be for you to get: <insert substance use behavior>." **The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size 
may vary.

8th
(n=24)**

10th
(n=23)**

12th
(n=18)**

8th
(n<10)***

10th
(n<10)***

12th
(n<10)***

Among All Students Among Cigarette Users

Did not smoke 91.7% 100.0% 100.0%

Bought them myself 0.0% 0.0% 0.0%

Gave someone money to buy them for me 0.0% 0.0% 0.0%

Borrowed them from someone else 4.2% 0.0% 0.0%

My parents gave them to or bought them for me 0.0% 0.0% 0.0%

Other family member gave them to or bought them for me 0.0% 0.0% 0.0%

Took them from home without parents' permission 0.0% 0.0% 0.0%
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Sources for Obtaining Cigarettes, AMONG Students who Reported Smoking during the Past 30 
Days*, 2023 

Notes.  *Among past 30 day cigarette users, the percentage who reported obtaining cigarettes in each manner during the past 30 days. These scores may include students 18 and older.**The n-size 
displayed is the largest n-size across these questions. Because each source is asked individually, the n-size may vary across sources. ***Not reporting due to the participation number is less than 10.
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8th (n=24)** 10th (n=22)** 12th (n=18)** 8th (n<10)*** 10th (n<10)*** 12th (n<10)***

Among All Students Among Electronic vapor Users

Did not vape 87.5% 100.0% 82.4%

Bought them from a friend or family member 0.0% 0.0% 16.7%

Bought them in a vape shop or tobacco shop 0.0% 0.0% 0.0%

Bought them in a store, supermarket, or gas station 0.0% 0.0% 0.0%

Bought them at a mall or shopping center kiosk or stand 0.0% 0.0% 0.0%

Bought them off the internet 0.0% 0.0% 0.0%

Bought them from another person 0.0% 0.0% 0.0%

Bought them in some other way 4.2% 0.0% 0.0%
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Sources for Electronic Vapor, AMONG Students who Reported Using Electronic Vapor Products  
during the Past 30 Days*, 2023

Notes. *Among past 30 day alcohol users, the percentage who reported obtaining alcohol in each manner during the past 30 days. **The n-size displayed is the largest n-size across these questions. 
Because each source is asked individually, the n-size may vary across sources. ***Not reporting due to the participation number is less than 10.

8th (n=24)**
10th

(n=22)**
12th

(n=18)**
8th

(n<10)***
10th

(n<10)***
12th

(n<10)***

Among All Students Among Alcohol Users

Did not drink 91.7% 86.4% 77.8%

Bought in store 0.0% 0.0% 0.0%

Got it at a party 0.0% 0.0% 22.2%

Gave someone money to buy it for me 0.0% 0.0% 16.7%

Parents gave or bought it for me 0.0% 9.1% 0.0%

Other family member gave or bought it for me 0.0% 0.0% 5.6%

Took it from home without my parents' permission 4.2% 4.5% 0.0%

Took it from friend's house 0.0% 0.0% 22.2%
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Sources for Obtaining Alcohol, AMONG Students who Reported Drinking during the Past 30 Days*, 
2023

Notes. *Among past 30 day alcohol users, the percentage who reported obtaining alcohol in each manner during the past 30 days. **The n-size displayed is the largest n-size across these questions. 
Because each source is asked individually, the n-size may vary across sources. ***Not reporting due to the participation number is less than 10. 
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Other Substance-Related Topics

 

 
 

8th (n=24)** 10th (n=22)** 12th (n=18)** 8th (n<10)*** 10th (n<10)*** 12th (n<10)***

Among All Students Among Prescription Drug Users

I did not take prescription drugs without a doctor telling me
to.

100.0% 100.0% 88.9%

I took them from home without the knowledge of my parents
or caregivers.

0.0% 0.0% 11.1%

I bought them from someone (friend, relative, stranger, etc.). 0.0% 0.0% 0.0%

I took them from someone else without their knowledge. 0.0% 0.0% 0.0%

Someone gave them to me. 0.0% 0.0% 0.0%

I got them some other way. 0.0% 0.0% 0.0%
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Sources for Obtaining Prescription Drugs, AMONG Students who Reported Taking Prescription 
Drugs during the Past 30 Days*, 2023

Notes. *Among past 30 day prescription drug users, the percentage who reported obtaining prescription drugs in each manner during the past 30 days. **The n-size displayed is the largest n-size 
across these questions. Because each source is asked individually, the n-size may vary across sources. ***Not reporting due to the participation number is less than 10.

8th (n=24)** 10th (n=22)** 12th (n=18)**

A counselor in school 33.3% 0.0% 11.1%

Another adult in school 8.3% 18.2% 22.2%

Parents or caregivers 33.3% 50.0% 27.8%

Friends 0.0% 22.7% 16.7%

Counselor or program outside of school 0.0% 0.0% 0.0%

Another adult outside of school 12.5% 4.5% 5.6%

Wouldn’t go to anyone 12.5% 4.5% 16.7%
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First Person to go to for Drug or Alcohol Problem*, 2023

Notes. *Based on the question "If you had a drug or alcohol problem and needed help, who is the first person you would go to?" **The n-size displayed is the same given that asking who for help is 
asked as one question.
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8th (n=24) 10th (n=23) 12th (n=18)

Seen or heard anti-alcohol or anti-drug messages 37.5% 73.9% 61.1%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%

100.0%

Percentage Reporting Seeing or Hearing Anti-Alcohol or Anti-Drug Messages during the Past 12 
Months*, 2023

Notes. *Percentage who reported "Yes" to the question "In the past 12 months, have you seen or heard any anti-alcohol or anti-drug messages on TV, the internet, the radio, or in newspapers or 
magazines?" 
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Transportation Safety 
 
This section contains information on transportation safety relating to alcohol-impaired and distracted driving among 8th, 10th, and 12th 
grade students in Ravenna Public Schools.  
 
Past 30 Day Alcohol-Impaired Driving 

 

 
  
Past 30 Day Marijuana-Impaired Driving 

 

 

8th (n=24)*** 10th (n=23)*** 12th (n=18)***

Drove vehicle when had been drinking* 0.0% 4.3% 16.7%

Rode in vehicle driven by someone who had been drinking
alcohol**

8.3% 17.4% 16.7%
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Past 30-Day Alcohol-Impaired Driving, 2023

Notes. *Percentage who reported one or more occurences to the question "During the the past 30 days, how many times did you drive a car or other vehicle when you had been drinking alcohol?" 
**Percentage who reported one or more occurences to the question "During the the past 30 days, how many times did you ride in a car or other vehicle driven by someone who had been drinking 
alcohol?"  ***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. 

8th (n=24)*** 10th (n=23)*** 12th (n=18)***

Drove vehicle when had used marijuana* 0.0% 0.0% 0.0%

Rode in vehicle driven by someone who had been using
marijuana**

0.0% 0.0% 11.1%
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Past 30-Day Marijuana-Impaired Driving, 2023

Notes. *Percentage who reported one or more occurences to the question "During the the past 30 days, how many times did you drive a car or other vehicle when you had been using marijuana?" 
**Percentage who reported one or more occurences to the question "During the the past 30 days, how many times did you ride in a car or other vehicle driven by someone who had been using 
marijuana?"  ***The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. 



SHARP | NRPFSS 2023 

| Page 19 | 

 

Past 30 Day Distracted Driving 

 

 
 
 
 
 
 
 
 
 
 
 
 
  

8th (n=21)** 10th (n=23)** 12th (n=18)** 8th (n=10)** 10th (n=18)** 12th (n=18)**

Among All Students Among Drivers

Did not drive 52.4% 21.7% 0.0%

Talked on a cell phone while driving* 14.3% 56.5% 83.3% 30.0% 72.2% 83.3%

Texted or used an app on a cell phone while driving^ 19.0% 56.5% 83.3% 40.0% 72.2% 83.3%
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Past 30-Day Distracted Driving, AMONG Students who Reported Driving during the Past 30 
Days, 2023

Notes. *Percentage who reported talking on a cell phone while driving a car or other vehicle in the past 30 days. ^Percentage who reported one or more occurences of texting or using an app on a 
cell phone while driving a car or other vehicle. **The n-size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. 
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Violence, Bullying, and Mental Health 
 
This section contains information on dating violence, bullying, anxiety, depression, suicide, and attitudes toward the future among 

8th, 10th, and 12th grade students in Ravenna Public Schools. 
 

Dating Violence during the Past 12 Months 

 

 
 

Bullying during the Past 12 Months

 

 

8th (n=24) 10th (n=23) 12th (n=18) 8th (n=10) 10th (n=11) 12th (n=11)

Among All Students Among Students who Reported Dating

Did not date 58.3% 52.2% 38.9%

Physically hurt by date 0.0% 4.3% 16.7% 0.0% 9.1% 27.3%
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Percentage Reporting Physical Dating Violence, AMONG Students who Reported Dating during 
the Past 12 Months*, 2023

Notes. *Percentage who reported being physically hurt on purpose one or more times by someone they were dating or going out with during the past 12 months.  

Any bullying^ Physically Verbally Socially^^ Electronically^^

8th (n=24)** 58.3% 12.5% 50.0% 25.0% 16.7%

10th (n=23)** 52.2% 17.4% 43.5% 39.1% 17.4%

12th (n=18)** 61.1% 27.8% 44.4% 38.9% 27.8%
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Percentage that were Bullied during the Past 12 Months, by Type of Bullying*, 2023

Note. *Percentage who reported one or more occurrences of each type of bullying. ^Percentage of students who reported one or more occurences of one or more of these types of bullying. **The n-
size displayed is the largest n-size across these questions. Because each question is asked individually, the n-size may vary. ^^Examples of being bullied socially  can be being excluded from a 
group or having gossip or rumors spread about the student; examples of being bullied electronically can be being threatened or embarrassed through e-mail, text messages, or social media.
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Anxiety, Depression, and Suicide during the Past 12 Months 

 

 
 
 

 
 
 

Lost sleep due to worries* Depressed^ Inflicted selfharm^
Considered attempting

suicide^
Attempted suicide^

8th (n=24)** 4.2% 12.5% 8.3% 12.5% 0.0%

10th (n=23)** 21.7% 34.8% 13.0% 13.0% 4.3%

12th (n=18)** 16.7% 22.2% 0.0% 17.6% 0.0%
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Percentage Reporting Anxiety, Depression, and Suicide during the Past 12 Months, 2023

Notes. *Percentage who reported during the past 12 months being so worried about something they could not sleep well at night most of the time or always based on the following scale: Never, 
Rarely, Sometimes, Most of the time, Always. ^Percentage who reported "Yes" to the question "During the past 12 months, did you ever feel so sad or hopeless almost every day for two weeks or 
more in a row that you stopped doing some usual activities?" ?", the question "During the past 12 months, did you hurt or injure yourself on purpose without wanting to die?", the question "During the 
past 12 months, did  you ever seriously consider attempting suicide?", and the question"During the past 12 months, did you actually attempt suicide?" .**The n-size displayed is the largest n-size 
across these questions. Because each source is asked individually, the n-size may vary.

Difficult to concentrate due to mental/emotional problem* Poor mental health^

8th (n=24)** 16.7% 12.5%

10th (n=23)** 47.8% 39.1%

12th (n=18)** 33.3% 27.8%
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Percentage Reporting Difficult to Concentrate, and Poor Mental Health during the Past 12 
Months, 2023

Notes. *Percentage who reported "Yes" to the question "Because of a physical, mental, or emotional problem, do you have serious difficulty concentrating, remembering, or making decisions?"  
^Percentage who reported "Most of the time" or "Always" to the question "During the PAST 30 DAYS, how often was your mental health not good? (Poor mental health include stress, anxiety, 
and depression.)" .**The n-size displayed is the largest n-size across these questions. Because each source is asked individually, the n-size may vary.
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Attitudes toward the Future 

 

 
 
 
 
 
 
 
 
 
 
 
  

8th
(n=24)

10th
(n=23)

12th
(n=18)

Hopeful about future 79.2% 82.6% 72.2%
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Percentage Reporting they were Hopeful About the Future during the Past Week*, 2023

Notes. *Percentage who reported they "Agree" or "Strongly agree" to the question "In the past week, I have felt hopeful about the future." Based on the following scale: Strongly disagree, Disagree, 
Agree, Strongly agree.



SHARP | NRPFSS 2023 

| Page 23 | 

 

Nutrition and Physical Activity 
 

This section contains information on food security, eating habits, physical activity, and sleep habits among 8th, 10th, and 12th grade 
students in Ravenna Public Schools.  
 

Hunger 

 

 
 

Eating Habits 

 

 
 

8th (n=24) 10th (n=23) 12th (n=18)

Felt hungry* 4.2% 0.0% 0.0%
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Feeling Hungry during the Past 30 Days*, 2023

Notes. *Percentage who reported "Most of the time" or "Always" to the question "During the PAST 30 DAYS, how often did you go hungry because there was not enough food in your home?"

Ate breakfast Had energydrink Drank water

8th (n=24)** 83.3% 29.2% 100.0%

10th (n=23)** 69.6% 30.4% 100.0%

12th (n=18)** 77.8% 27.8% 88.9%
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Eating Habits*, 2023

Notes. *Percentage who reported consuming the named drink or food one or more times during the past 7 days. .**The n-size displayed is the largest n-size across these questions. Because 
each source is asked individually, the n-size may vary.
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Physical Activity 

 

 
 
 

Sleep Habits 

 

 
 
  

8th (n=24) 10th (n=23) 12th (n=18)

Physically active 91.7% 87.0% 83.3%
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Physical Activity, 2023

Notes. *Percentage who reported being physically active for a total of at least 60 minutes on one or more days during the past 7 days. 

8th (n=24)** 10th (n=22)** 12th (n=17)**

Less than 6 hours 8.3% 9.1% 23.5%

More than 6 but less than 7 hours 8.3% 18.2% 11.8%

More than 7 but less than 8 hours 29.2% 45.5% 23.5%

More than 8 but less than 9 hours 29.2% 27.3% 35.3%

More than 9 hours 25.0% 0.0% 5.9%
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Average Sleep Duration during School Night*, 2023

Notes. *Percentage who reported the sleeping hours on an average school night. **The n-size displayed is the same for all people given that sleep duration is asked as one question.
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Feelings and Experiences at Home, School, and in the Community 
 
This section contains information on feelings and experiences with family, at school, and in the community for 8th, 10th, and 12th grade 

students in Ravenna Public Schools. 
 

Feelings and Experiences with Family 

 

 
 

 
 

8th (n=24)** 10th (n=23)** 12th (n=18)**

Both parents 75.0% 52.2% 66.7%

One parent 12.5% 21.7% 22.2%

One parent and stepparent 8.3% 21.7% 5.6%

Other relative(s) 0.0% 0.0% 5.6%

Group home 0.0% 0.0% 0.0%

Foster family 4.2% 0.0% 0.0%

Friend(s) 0.0% 0.0% 0.0%

Other 0.0% 4.3% 0.0%
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Percentage Reporting Living with the Following People*, 2023

Notes. *Based on the question "Do you live with:".**The n-size displayed is the same for all people given that who they live with is asked as one question. 

8th (n=24) 10th (n=23) 12th (n=18)

Parenr or caregiver in military 25.0% 17.4% 11.1%
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Percentage Reporting Parent or Caregiver in the Military*, 2023

Notes. *Percentage who reported "Yes" to the question "During any time in your life, have any of your parents or caregivers served in the military?"
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Feelings and Experiences at School and in the Community 

 

 
 
 

8th (n=24)** 10th (n=23)** 12th (n=18)**

Adult at home listens* 83.3% 87.0% 94.4%

Adult at home knows where you are going or with whom you
will be^

87.5% 95.7% 100.0%
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Percentage Reporting Adult at Home Who Listens, and Know Where They Are Going, 2023

Notes. *Percentage who reported they "Agree" or "Strongly agree" to the statement "In my home, there is an adult who listens to me when I have something to say." based on the following scale: 
Strongly disagree, Disagree, Agree, Strongly agree. ^Percentage who reported "Always" or "Most of the time" to the question "How often do your parents or other adults in your family know where 
you are going or with whom you will be?" based on the following scale: Never, Rarely, Sometimes, Most of the time, Always. **The n-size displayed is the largest n-size across these questions. 
Because each source is asked individually, the n-size may vary.

8th (n=24) 10th (n=23) 12th (n=18)

Adult in school listens 100.0% 87.0% 94.4%
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Percentage Reporting Adult in School who Listens*, 2023

Notes. *Percentage who reported they "Agree" or "Strongly agree" to the statement "In my school, there is an adult (such as a counselor, teacher, or coach) who listens to me when I have 
something to say." Based on the following scale: Strongly disagree, Disagree, Agree, Strongly agree.
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8th (n=24) 10th (n=23) 12th (n=18)

Gang involvement 0.0% 0.0% 0.0%
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Percentage Reporting Gang Involvement*, 2023

Notes. *Percentage who reported "Yes" to the question "Do you belong to a gang?"
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Tips for Using the NRPFSS Results 

As an educator in your community, you play an important role in prevention by teaching skills, imparting knowledge, and in 
helping to establish a strong foundation of character and values based on wellness, including prevention of substance use, 
suicide, and other risky behaviors. Preventing mental and/or substance use disorders and related problems in children, 
adolescents, and young adults is critical to promoting physical health and overall wellness. 

There are a variety of strategies (or interventions) that can be used to increase protective factors and reduce the impact of risk 
factors. Prevention in schools is often completed through educational programs and school policies and procedures that contribute 
to the achievement of broader health goals and prevent problem behavior. 

Prevention strategies typically fall into six categories: 

• Alternative 
o This strategy provides for the participation of the target populations in activities that exclude alcohol and drug use 

through the provision of constructive and healthy activities. 
▪ Examples of methods used for alternative strategies include the following: 

• Drug-free Social and Recreational Activities (e.g. Dances or Parties) 
• Youth and Adult Leadership Activities 
• Community Drop-in Centers 
• Community Service Activities 

• Mentoring Programs 

• Community-Based 
o This strategy aims to enhance the ability of the community to more effectively provide substance abuse prevention 

services. Activities in this strategy include organizing, planning, enhancing the efficiency and effectiveness of service 
implementation, building coalitions and networking. 

▪ Examples of methods used for this strategy include the following: 
• Community and Volunteer Training (i.e. neighborhood action training, training of key people in the 

system) 
• Systematic Planning 
• Multi-Agency Coordination and Collaboration (i.e. leveraging resources, developing strategic 

partnerships) 
• Accessing Service and Funding 

• Community Team-Building 

• Education 
o This strategy provides information and activities aimed to affect critical life and social skills, including decision-

making, refusal skills and critical analysis. Prevention education is characterized by two-way communication based 
on an interaction between the educator and the participants. 

o Examples of methods used for this strategy include the following: 
▪ Classroom and Small Group Sessions 
▪ Parenting and Family Management Classes 
▪ Peer Leader and Peer Helper Programs 
▪ Education Programs for Youth Groups 
▪ Groups for Children of Substance Abusers 
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• Environmental 
o This strategy seeks to establish or change community standards, codes and attitudes, thereby influencing the 

incidence and prevalence of drug misuse in the general population. 
▪ Examples of methods used for this strategy include the following: 

• The Establishment and Review of Drug Policies in Schools 
• Technical assistance to communities to maximize local enforcement procedures governing the 

availability and distribution of drugs. 
• The review and modification of alcohol and tobacco advertising practices 

• Product pricing strategies 

• Information Dissemination 
o This strategy provides information about the nature of drug use, misuse, addiction and the effects on individuals, 

families and communities. It also provides information of available prevention programs and services. The 
dissemination of information is characterized by one-way communication from the source to the audience, with 
limited contact between the two.  

▪ Examples of methods used for this strategy include the following: 
• Clearinghouse and other information resource centers 
• Resource directories 
• Media campaigns 
• Brochures 
• Radio and Television Public Service Announcements 
• Speaking engagements 

• Health fairs 

• Problem Identification & Referral 
o This strategy aims to identify those who have misused substances in order to assess if their behavior can be 

reversed through education. It should be noted, however, that this strategy does not include any activity designed to 
determine if an individual is in need of treatment. 

▪ Examples of methods used for this strategy include the following: 
• Brief Screening/Intervention 
• Driving-while-intoxicated Education Programs 
• Employee Assistance Programs 
• Student Assistance Programs 
• Teen Courts 
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If you would like to implement strategies in your school or community, please contact your regional representative as shown on the 
map below. 

 

 

 

 

 

 

 

 

 



SHARP | NRPFSS 2023 

| Page 31 | 

 

 
You may also wish to do your own research. The following websites provide listings of evidence-based practices: 

• The Evidence-Based Practices Resource Center 
o This is a searchable online evidence-based repository and review system designed to provide the public with 

reliable information on mental health and substance use interventions that are available for implementation. 
o Website: https://www.samhsa.gov/ebp-resource-center  

 

• Blueprints for Healthy Youth Development 
o This searchable registry provides information about evidence-based programs that prevent or reduce the 

likelihood of antisocial behavior and promote a healthy course of youth development and adult maturity. 
o Website: https://www.blueprintsprograms.org/ 

 

• The Suicide Prevention Resource Center 
o This has a variety of suicide prevention resources available. 
o Website: https://sprc.org/ 

 

In accordance with LB923, public school staff in Nebraska are required to complete at least 1 hour of suicide awareness 
and prevention training each year. To learn more, visit the Nebraska Department of Education website at 
https://www.education.ne.gov/Safety/index.html. Resources on Bullying Prevention and Suicide Prevention are listed. 

A variety of print materials on behavioral health topics including depression, trauma, anxiety, and suicide are available from the 
Substance Abuse and Mental Health Services Administration (SAMHSA). Materials include toolkits for school personnel, 
educational fact sheets for parents and caregivers, wallet cards and magnets with the National Suicide Prevention Lifeline. The 
direct link to the SAMHSA store is https://store.samhsa.gov/.  

Another resource for kids, teens, and young adults is the Boys Town National Hotline, specifically the Your Life Your Voice 
campaign. Wallet cards and other promotional materials are available at no cost for distribution to students, school staff, parents, 
etc. http://www.yourlifeyourvoice.org/Pages/home.aspx. Remember, talking about suicide with a student does not put an idea 
of attempting suicide in a student’s mind. 

For information about Nebraska’s implementation of the 988 Suicide and Crisis Lifeline and other helpful resources, visit 
https://dhhs.ne.gov/Pages/988-Suicide-and-Crisis-Lifeline.aspx 

Additional contacts for tips on data use and prevention resources can be found in Appendix B. 
 
 
 
 
 
 
 

https://www.samhsa.gov/ebp-resource-center
https://www.blueprintsprograms.org/
https://sprc.org/
https://www.education.ne.gov/Safety/index.html
https://store.samhsa.gov/
http://www.yourlifeyourvoice.org/Pages/home.aspx
https://dhhs.ne.gov/Pages/988-Suicide-and-Crisis-Lifeline.aspx
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APPENDIX A: Trend Data 

 

Metric Definition 
8th Grade District-Level^^^ 8th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Substance Use Outcomes 

Lifetime 
Substance Use 

Alcohol 5.1% 18.2% 16.7% 33.3% 25.0% 18.4% 23.0% 28.4% 28.3% 27.0% 

Cigarettes 0.0% 6.8% 0.0% 11.1% 4.2% 10.1% 7.6% 7.0% 5.8% 5.0% 

Electronic vapor 
product^^ 

NA** 13.6% 4.2% 22.2% 4.2% NA** 12.4% 17.7% 14.1% 10.9% 

Smokeless 
tobacco 

2.6% 2.3% 0.0% 3.7% 4.2% 3.7% 3.6% 3.4% 3.3% 2.0% 

Marijuana 2.6% 2.3% 0.0% 0.0% 0.0% 5.8% 5.4% 6.0% 4.8% 4.5% 

LSD/other 
psychedelics 

0.0% 0.0% 0.0% 0.0% 0.0% 0.4% 0.4% 0.7% 0.5% 0.8% 

Cocaine/crack 0.0% 0.0% 0.0% 3.8% 0.0% 0.5% 0.2% 0.3% 0.4% 0.2% 

Meth 0.0% 0.0% 0.0% 0.0% 0.0% 0.3% 0.2% 0.2% 0.3% 0.4% 

Inhalants 0.0% 0.0% 0.0% 7.4% 8.7% 4.3% 3.6% 4.6% 5.1% 4.5% 

Prescription 
drugs 

0.0% 0.0% 0.0% 3.7% 4.2% 1.7% 1.6% 2.3% 4.1% 2.8% 

Past 30-Day 
Substance Use 

Alcohol 0.0% 2.3% 0.0% 3.7% 4.2% 4.4% 7.3% 9.8% 9.2% 8.6% 

Binge drinking 0.0% 0.0% 0.0% 0.0% 0.0% 2.2% 1.0% 1.3% 1.5% 1.2% 

Alcohol with 
other substance 

NA** NA** NA*** NA*** NA*** NA** NA** 12.6% 9.2% 11.2% 

Cigarettes 0.0% 4.5% 0.0% 3.7% 4.2% 2.9% 2.3% 2.0% 1.2% 1.0% 

Electronic vapor 
product^^ 

NA** 2.3% 4.2% 18.5% 0.0% NA** 6.0% 10.4% 6.9% 5.4% 

Smokeless 
tobacco 

2.6% 2.3% 0.0% 0.0% 0.0% 2.1% 1.9% 2.4% 1.5% 1.0% 

Marijuana 0.0% 0.0% 0.0% 0.0% 0.0% 2.3% 2.8% 3.0% 2.2% 1.9% 

Prescription 
drugs 

0.0% 0.0% 0.0% 0.0% 0.0% 0.6% 0.5% 1.0% 1.7% 1.1% 

Past 30-Day 
Impaired 
Driving 

Drove a car 
under the 

influence of 
alcohol 

0.0% 0.0% 0.0% 0.0% 0.0% 0.4% 1.0% 0.9% 1.0% 1.0% 

Rode in a car 
driven by 

someone under 
the influence of 

alcohol 

13.2% 14.3% 12.5% 11.1% 8.3% 13.3% 14.0% 16.1% 17.6% 16.9% 

Drove a car 
under the 

influence of 
Marijuana 

NA** NA** NA** 0.0% 0.0% NA** NA** NA** 0.9% 0.7% 

Rode in a car 
driven by 

someone under 
the influence of 

Marijuana 

NA** NA** NA** 0.0% 0.0% NA** NA** NA** 4.9% 4.1% 
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Metric Definition 
8th Grade District-Level^^^ 8th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Mental Health Outcomes 

Past 12 
Months 

 Mental Health 

Lost Sleep NA** 18.2% 8.3% 18.5% 4.2% NA** 16.1% 18.0% 21.4% 19.9% 

Depressed NA** 25.0% 12.5% 37.0% 12.5% NA** 28.4% 31.1% 36.1% 32.5% 

Inflicted self-
harm 

NA** 9.1% 8.3% 22.2% 8.3% NA** 12.2% 13.6% 17.0% 14.7% 

Considered 
attempting 

suicide 

NA** 13.6% 8.3% 23.1% 12.5% NA** 13.9% 16.1% 16.1% 14.3% 

Attempted 
suicide 

NA** 0.0% 0.0% 11.1% 0.0% NA** 3.6% 3.9% 4.4% 3.8% 

Difficult to 
concentrate 

NA** NA** NA** NA** 16.7% NA** NA** NA** NA** 33.5% 

Behavioral Health Risk Factors 

Age of First 
Use (12 or 
Younger) 

Smoked 
cigarettes 

2.8% 2.4% 4.2% 7.4% 0.0% 6.7% 5.3% 5.0% 5.7% 4.2% 

Electronic vapor 
product^^ 

NA** NA** NA** NA** 0.0% NA** NA** NA** NA** 6.2% 

Drank alcohol 0.0% 12.2% 8.3% 25.9% 21.7% 14.2% 15.1% 17.5% 18.3% 15.5% 

Smoked 
Marijuana 

2.8% 0.0% 0.0% 0.0% 0.0% 2.4% 2.2% 2.2% 1.9% 2.2% 

Perception of 
Peer's Past 

30-Day 
Substance 

Use 

Smoked 
cigarettes 

4.6% 4.3% 2.9% 6.2% 4.5% 9.8% 7.6% 7.4% 11.6% 6.9% 

Used electronic 
vapor product^^ 

NA** NA** NA** NA** 6.5% NA** NA** NA** NA** 16.4% 

Drank alcohol 10.9% 6.5% 3.3% 9.3% 7.5% 10.0% 9.1% 9.8% 13.7% 11.8% 

Used Marijuana 1.0% 0.9% 1.1% 1.2% 2.2% 9.0% 8.0% 7.1% 8.7% 6.0% 

Experienced 
bullying in 

past 12 
months 

Physically NA** 30.2% 45.8% 18.5% 12.5% NA** 27.8% 26.8% 27.5% 26.2% 

Verbally NA** 54.5% 70.8% 55.6% 50.0% NA** 55.7% 52.8% 51.3% 53.4% 

Socially NA** 38.6% 65.2% 63.0% 25.0% NA** 47.0% 45.3% 43.4% 44.2% 

Electronically 15.4% 18.2% 37.5% 33.3% 16.7% 21.0% 22.2% 20.0% 22.5% 21.0% 

Sort of Easy 
or Very Easy 

to Obtain 
Substance 

Alcohol 26.3% 31.0% 29.2% 37.0% 12.5% 31.1% 31.5% 34.1% 31.6% 31.7% 

Marijuana 0.0% 7.3% 4.2% 7.4% 4.2% 14.1% 13.3% 13.5% 9.5% 8.2% 

Prescription 
drugs 

13.2% 14.3% 12.5% 22.2% 8.3% 18.0% 17.6% 20.3% 16.9% 16.0% 

Cigarettes 18.4% 16.7% NA** NA** 8.3% 22.9% 21.5% NA** NA** 16.0% 

Electronic vapor 
products^^ 

NA** NA** NA** NA** 4.2% NA** NA** NA** NA** 20.3% 
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Metric Definition 
8th Grade District-Level^^^ 8th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Behavioral Health Protective Factors 

Experiences 
at School 

Grades were A's 
and B's 

81.6% 84.1% 83.3% 85.2% 83.3% 83.0% 83.1% 82.5% 81.5% 81.3% 

Felt safe 91.9% 90.9% 100.0% 100.0% 91.7% 89.5% 89.2% 88.9% 88.6% 87.2% 

Experiences 
with Families 

Help for 
personal 

problems^ 

97.4% 85.7% 91.7% 88.9% 83.3% 84.3% 86.2% 83.9% 85.2% 81.0% 

Discussed 
dangers of 

alcohol 

73.7% 29.3% 62.5% 55.6% 50.0% 54.0% 45.3% 46.6% 41.1% 37.9% 

Discussed 
dangers of 

electronic vapor 
products^^ 

NA** NA** NA** NA** 45.8% NA** NA** NA** NA** 40.4% 

Very wrong 
for person 

your age to: 

Smoke 
cigarettes 

97.3% 95.3% 100.0% 88.9% 95.8% 94.6% 94.6% 94.7% 94.4% 95.9% 

Use smokeless 
tobacco 

97.3% 95.3% 100.0% 96.3% 95.8% 95.0% 93.9% 94.2% 94.2% 95.5% 

Use electronic 
vapor product^^ 

NA** NA** NA** NA** 95.8% NA** NA** NA** NA** 93.1% 

Drink alcohol 97.3% 90.7% 95.8% 81.5% 95.8% 92.9% 88.0% 85.9% 85.8% 85.6% 

Use Marijuana 100.0% 100.0% 95.8% 100.0% 100.0% 92.2% 90.9% 91.6% 93.1% 94.7% 

Misuse 
prescription 

drugs 

100.0% 97.7% 100.0% 84.6% 95.8% 96.5% 95.4% 95.4% 94.4% 94.5% 

Use other illegal 
substances 

100.0% 100.0% 100.0% 100.0% 100.0% 98.3% 98.3% 98.4% 98.6% 98.6% 

Recall of 
Prevention 

Advertisement 

Saw or Heard 
Anti-Alcohol or 
Anti-Substance 

Media in the 
Past 12 Months 

NA** 63.6% 87.5% 63.0% 37.5% NA** 76.4% 72.3% 66.8% 60.5% 

Perceived 
Great Risk of 
Harm From: 

Smoking 1 or 
more packs of 
cigarettes daily 

66.7% 72.1% 62.5% 59.3% 58.3% 65.8% 67.8% 63.0% 58.2% 58.5% 

Using electronic 
vapor product 1 
or 2 times per 

week^^ 

NA** NA** NA** 22.2% 45.8% NA** NA** NA** 31.8% 34.1% 

Binge drinking 1 
or 2 times per 

week 

61.5% 60.5% 50.0% 29.6% 50.0% 50.8% 57.4% 43.1% 37.3% 40.5% 

Using Marijuana 87.2% 63.6% 62.5% 59.3% 50.0% 69.1% 51.6% 48.0% 46.8% 51.1% 

Misusing 
prescription 

drugs 

71.8% 68.2% 75.0% 66.7% 45.8% 61.0% 59.5% 62.0% 56.3% 60.2% 
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Metric Definition 
10th Grade District-Level^^^ 10th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Substance Use Outcomes 

Lifetime 
Substance 

Use 

Alcohol 50.0% 34.4% 39.0% NA* 47.8% 40.5% 42.3% 44.3% 42.6% 35.1% 

Cigarettes 35.7% 21.9% 15.0% NA* 8.7% 20.8% 17.5% 13.8% 10.1% 7.0% 

Electronic vapor 
product^^ 

NA** 19.4% 30.0% NA* 30.4% NA** 28.0% 37.6% 25.4% 18.2% 

Smokeless 
tobacco 

21.4% 3.1% 9.8% NA* 4.3% 11.9% 10.4% 8.5% 4.9% 3.8% 

Marijuana 17.9% 15.6% 9.8% NA* 13.0% 17.7% 17.4% 16.7% 15.2% 10.4% 

LSD/other 
psychedelics 

3.6% 0.0% 0.0% NA* 0.0% 2.0% 2.7% 2.3% 2.2% 1.4% 

Cocaine/crack 7.1% 0.0% 0.0% NA* 0.0% 1.3% 1.0% 0.7% 0.7% 0.4% 

Meth 7.1% 0.0% 0.0% NA* 0.0% 0.7% 0.5% 0.5% 0.3% 0.3% 

Inhalants 3.6% 6.3% 2.4% NA* 0.0% 3.5% 3.2% 3.6% 4.1% 2.7% 

Prescription 
drugs 

3.6% 9.4% 0.0% NA* 0.0% 5.0% 5.6% 4.3% 5.5% 3.2% 

Past 30-Day 
Substance 

Use 

Alcohol 21.4% 3.2% 19.5% NA* 13.0% 15.9% 20.0% 20.1% 18.2% 14.3% 

Binge drinking 21.4% 0.0% 9.8% NA* 8.7% 9.5% 6.9% 6.2% 6.3% 5.1% 

Alcohol with 
other substance 

NA** NA** NA*** NA* NA*** NA** NA** 11.6% 11.3% 11.4% 

Cigarettes 14.3% 6.3% 2.5% NA* 0.0% 7.6% 6.7% 4.1% 1.8% 1.6% 

Electronic vapor 
product^^ 

NA** 12.5% 26.8% NA* 4.3% NA** 12.3% 24.7% 14.3% 8.9% 

Smokeless 
tobacco 

3.6% 0.0% 5.0% NA* 0.0% 7.1% 6.1% 5.4% 2.5% 2.5% 

Marijuana 7.4% 0.0% 0.0% NA* 0.0% 7.6% 8.8% 7.3% 7.6% 4.7% 

Prescription 
drugs 

0.0% 3.2% 0.0% NA* 0.0% 2.2% 2.6% 1.4% 1.6% 0.9% 

Past 30-Day 
Impaired 
Driving 

Drove a car 
under the 

influence of 
alcohol 

0.0% 3.1% 2.4% NA* 4.3% 1.8% 2.1% 2.7% 1.8% 2.6% 

Rode in a car 
driven by 

someone under 
the influence of 

alcohol 

21.4% 18.8% 17.1% NA* 17.4% 15.7% 12.4% 16.7% 14.3% 16.1% 

Drove a car 
under the 

influence of 
Marijuana 

NA** NA** NA** NA* 0.0% NA** NA** NA** 3.0% 2.1% 

Rode in a car 
driven by 

someone under 
the influence of 

Marijuana 

NA** NA** NA** NA* 0.0% NA** NA** NA** 8.9% 7.0% 
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Metric Definition 
10th Grade District-Level^^^ 10th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Mental Health Outcomes 

Past 12 
Months 
 Mental 
Health 

Lost Sleep NA** 28.1% 12.5% NA* 21.7% NA** 19.5% 20.6% 23.7% 20.1% 

Depressed NA** 46.9% 27.5% NA* 34.8% NA** 33.9% 34.8% 42.0% 35.0% 

Inflicted self-
harm 

NA** 28.1% 12.8% NA* 13.0% NA** 14.3% 13.7% 17.5% 13.9% 

Considered 
attempting 

suicide 

NA** 31.3% 15.0% NA* 13.0% NA** 17.3% 17.7% 20.2% 13.8% 

Attempted 
suicide 

NA** 3.1% 2.5% NA* 4.3% NA** 4.6% 4.3% 5.5% 3.6% 

Difficult to 
concentrate 

NA** NA** NA** NA* 47.8% NA** NA** NA** NA** 33.0% 

Behavioral Health Risk Factors 

Age of First 
Use (12 or 
Younger) 

Smoked 
cigarettes 

7.4% 3.2% 4.9% NA* 8.7% 8.1% 6.6% 5.6% 4.8% 3.3% 

Electronic vapor 
product^^ 

NA** NA** NA** NA* 4.3% NA** NA** NA** NA** 4.3% 

Drank alcohol 3.7% 3.1% 14.6% NA* 17.4% 10.4% 10.0% 11.0% 11.3% 9.3% 

Smoked 
Marijuana 

3.6% 0.0% 2.4% NA* 4.3% 2.9% 2.9% 2.9% 2.2% 1.7% 

Perception 
of Peer's 

Past 30-Day 
Substance 

Use 

Smoked 
cigarettes 

16.8% 14.5% 11.4% NA* 8.5% 23.1% 20.6% 16.6% 17.2% 14.0% 

Used electronic 
vapor product^^ 

NA** NA** NA** NA* 28.5% NA** NA** NA** NA** 33.9% 

Drank alcohol 25.9% 26.5% 25.8% NA* 16.7% 32.0% 30.7% 28.1% 30.4% 29.2% 

Used Marijuana 9.1% 16.2% 8.4% NA* 4.2% 24.4% 24.6% 20.3% 21.2% 18.4% 

Experienced 
bullying in 

past 12 
months 

Physically NA** 18.8% 19.5% NA* 17.4% NA** 19.9% 17.2% 15.3% 15.7% 

Verbally NA** 56.3% 34.1% NA* 43.5% NA** 50.9% 45.8% 42.3% 43.1% 

Socially NA** 50.0% 24.4% NA* 39.1% NA** 45.2% 43.0% 39.1% 39.8% 

Electronically 17.9% 28.1% 14.6% NA* 17.4% 19.3% 23.4% 21.4% 21.4% 19.4% 

Sort of Easy 
or Very Easy 

to Obtain 
Substance 

Alcohol 64.3% 62.5% 47.5% NA* 43.5% 55.5% 52.8% 53.7% 47.8% 46.2% 

Marijuana 28.6% 56.3% 25.0% NA* 8.7% 34.6% 34.9% 32.5% 25.9% 22.3% 

Prescription 
drugs 

25.0% 43.8% 25.0% NA* 17.4% 28.2% 26.4% 26.5% 19.7% 19.4% 

Cigarettes 53.6% 56.3% NA** NA* 8.7% 43.6% 39.8% NA** NA** 23.7% 

Electronic vapor 
products^^ 

NA** NA** NA** NA* 30.4% NA** NA** NA** NA** 35.4% 
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Metric Definition 
10th Grade District-Level^^^ 10th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Behavioral Health Protective Factors 

Experiences at 
School 

Grades were A's 
and B's 

85.7% 100.0% 87.8% NA* 91.3% 78.4% 79.7% 80.8% 78.4% 79.5% 

Felt safe 92.9% 84.4% 92.7% NA* 91.3% 87.2% 87.1% 88.5% 86.7% 87.6% 

Experiences 
with Families 

Help for 
personal 

problems^ 

78.6% 87.5% 87.8% NA* 87.0% 80.1% 82.4% 81.8% 83.4% 81.1% 

Discussed 
dangers of 

alcohol 

46.4% 43.8% 26.8% NA* 39.1% 50.3% 41.8% 46.0% 42.5% 45.8% 

Discussed 
dangers of 

electronic vapor 
products^^ 

NA** NA** NA** NA* 47.8% NA** NA** NA** NA** 45.4% 

Very wrong for 
person your 

age to: 

Smoke 
cigarettes 

81.5% 93.8% 92.7% NA* 100.0% 86.1% 87.4% 89.9% 88.9% 93.0% 

Use smokeless 
tobacco 

78.6% 87.5% 87.5% NA* 95.7% 84.3% 84.9% 88.1% 87.2% 91.5% 

Use electronic 
vapor product^^ 

NA** NA** NA** NA* 91.3% NA** NA** NA** NA** 87.0% 

Drink alcohol 67.9% 81.3% 75.0% NA* 78.3% 78.6% 74.7% 74.5% 69.3% 75.8% 

Use Marijuana 82.1% 93.5% 92.7% NA* 78.3% 80.5% 76.3% 80.8% 77.6% 88.1% 

Misuse 
prescription 

drugs 

92.9% 100.0% 97.6% NA* 82.6% 93.4% 92.8% 94.7% 92.1% 93.5% 

Use other illegal 
substances 

92.9% 100.0% 100.0% NA* 95.7% 96.3% 96.1% 97.2% 96.4% 97.6% 

Recall of 
Prevention 

Advertisement 

Saw or Heard 
Anti-Alcohol or 
Anti-Substance 

Media in the 
Past 12 Months 

NA** 84.4% 61.0% NA* 73.9% NA** 78.1% 75.1% 68.7% 66.1% 

Perceived 
Great Risk of 
Harm From: 

Smoking 1 or 
more packs of 
cigarettes daily 

78.6% 65.6% 58.5% NA* 82.6% 65.7% 69.3% 67.1% 59.9% 59.3% 

Using electronic 
vapor product 1 
or 2 times per 

week^^ 

NA** NA** NA** NA* 21.7% NA** NA** NA** 29.3% 33.1% 

Binge drinking 1 
or 2 times per 

week 

42.9% 59.4% 36.6% NA* 17.4% 45.4% 54.1% 42.1% 33.7% 39.3% 

Using Marijuana 50.0% 53.1% 46.3% NA* 39.1% 52.3% 36.3% 37.8% 33.4% 40.6% 

Misusing 
prescription 

drugs 

50.0% 62.5% 65.9% NA* 43.5% 59.8% 59.0% 64.9% 60.1% 60.4% 
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Metric Definition 
12th Grade District-Level^^^ 12th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Substance Use Outcomes 

Lifetime 
Substance 

Use 

Alcohol 52.2% 66.7% 55.9% NA* 50.0% 60.0% 61.2% 62.0% 58.3% 52.1% 

Cigarettes 43.5% 48.0% 23.5% NA* 0.0% 34.9% 28.6% 24.7% 15.8% 14.1% 

Electronic vapor 
product^^ 

NA** 44.0% 38.2% NA* 22.2% NA** 43.4% 52.3% 38.7% 30.2% 

Smokeless 
tobacco 

21.7% 20.0% 17.6% NA* 5.6% 21.6% 18.3% 16.2% 9.3% 7.8% 

Marijuana 21.7% 41.7% 26.5% NA* 11.1% 30.3% 32.4% 29.9% 27.0% 22.8% 

LSD/other 
psychedelics 

0.0% 4.2% 5.9% NA* 0.0% 4.2% 5.7% 5.3% 4.3% 4.1% 

Cocaine/crack 0.0% 4.2% 5.9% NA* 0.0% 2.7% 3.1% 2.5% 1.3% 1.3% 

Meth 0.0% 8.3% 2.9% NA* 0.0% 1.4% 1.0% 0.9% 0.5% 0.4% 

Inhalants 0.0% 0.0% 8.8% NA* 5.6% 3.2% 2.7% 3.3% 3.1% 2.8% 

Prescription 
drugs 

0.0% 8.3% 11.8% NA* 5.6% 9.2% 9.1% 8.1% 5.1% 4.3% 

Past 30-Day 
Substance 

Use 

Alcohol 34.8% 45.8% 32.4% NA* 27.8% 29.6% 34.4% 34.2% 31.9% 26.0% 

Binge drinking 30.4% 16.7% 11.8% NA* 22.2% 21.2% 16.1% 15.0% 13.7% 11.5% 

Alcohol with 
other substance 

NA** NA** 27.3% NA* NA*** NA** NA** 13.9% 10.5% 11.9% 

Cigarettes 21.7% 28.0% 12.1% NA* 0.0% 15.8% 11.9% 8.7% 3.8% 3.8% 

Electronic vapor 
product^^ 

NA** 28.0% 35.3% NA* 16.7% NA** 18.7% 37.3% 21.0% 16.2% 

Smokeless 
tobacco 

13.0% 12.0% 11.8% NA* 0.0% 12.8% 10.2% 10.1% 4.1% 4.7% 

Marijuana 4.3% 25.0% 8.8% NA* 0.0% 12.7% 15.7% 13.9% 12.5% 9.7% 

Prescription 
drugs 

0.0% 8.3% 5.9% NA* 0.0% 3.3% 3.4% 2.2% 1.7% 1.3% 

Past 30-Day 
Impaired 
Driving 

Drove a car 
under the 

influence of 
alcohol 

8.7% 0.0% 11.8% NA* 16.7% 8.0% 6.4% 7.6% 5.9% 5.8% 

Rode in a car 
driven by 

someone under 
the influence of 

alcohol 

17.4% 25.0% 32.4% NA* 16.7% 15.9% 13.3% 16.1% 13.5% 14.6% 

Drove a car 
under the 

influence of 
Marijuana 

NA** NA** NA** NA* 0.0% NA** NA** NA** 6.8% 5.7% 

Rode in a car 
driven by 

someone under 
the influence of 

Marijuana 

NA** NA** NA** NA* 11.1% NA** NA** NA** 10.4% 10.1% 
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Metric Definition 
12th Grade District-Level^^^ 12th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Mental Health Outcomes 

Past 12 
Months 
 Mental 
Health 

Lost Sleep NA** 20.8% 29.4% NA* 16.7% NA** 18.9% 21.6% 23.4% 20.8% 

Depressed NA** 12.5% 38.2% NA* 22.2% NA** 33.5% 35.3% 42.9% 38.0% 

Inflicted self-
harm 

NA** 12.5% 14.7% NA* 0.0% NA** 11.3% 12.7% 13.6% 11.7% 

Considered 
attempting 

suicide 

NA** 4.2% 17.6% NA* 17.6% NA** 14.8% 16.3% 17.1% 14.1% 

Attempted 
suicide 

NA** 0.0% 0.0% NA* 0.0% NA** 3.6% 3.9% 3.7% 2.7% 

Difficult to 
concentrate 

NA** NA** NA** NA* 33.3% NA** NA** NA** NA** 33.0% 

Behavioral Health Risk Factors 

Age of First 
Use (12 or 
Younger) 

Smoked 
cigarettes 

13.0% 12.5% 14.7% NA* 0.0% 7.5% 6.5% 5.4% 4.3% 3.9% 

Electronic vapor 
product^^ 

NA** NA** NA** NA* 0.0% NA** NA** NA** NA** 3.5% 

Drank alcohol 4.3% 12.5% 5.9% NA* 11.1% 8.6% 7.9% 7.7% 7.6% 6.6% 

Smoked 
Marijuana 

0.0% 8.3% 3.1% NA* 0.0% 2.8% 2.5% 2.6% 1.5% 1.7% 

Perception 
of Peer's 

Past 30-Day 
Substance 

Use 

Smoked 
cigarettes 

21.8% 19.6% 21.8% NA* 16.3% 27.2% 24.3% 18.8% 17.3% 14.3% 

Used electronic 
vapor 

product^^ 

NA** NA** NA** NA* 46.8% NA** NA** NA** NA** 39.4% 

Drank alcohol 45.7% 42.3% 43.3% NA* 41.2% 42.4% 42.8% 35.0% 37.6% 37.1% 

Used Marijuana 7.4% 17.3% 23.9% NA* 16.7% 27.9% 30.3% 23.9% 26.3% 23.1% 

Experienced 
bullying in 

past 12 
months 

Physically NA** 20.0% 14.7% NA* 27.8% NA** 12.2% 11.8% 10.3% 11.2% 

Verbally NA** 24.0% 54.5% NA* 44.4% NA** 42.3% 39.5% 37.4% 37.0% 

Socially NA** 28.0% 52.9% NA* 38.9% NA** 40.1% 39.5% 37.8% 37.9% 

Electronically 13.0% 16.0% 29.4% NA* 27.8% 17.1% 20.1% 19.3% 18.9% 17.7% 

Sort of Easy 
or Very 
Easy to 
Obtain 

Substance 

Alcohol 65.2% 86.4% 76.5% NA* 44.4% 68.5% 67.4% 66.0% 58.1% 59.9% 

Marijuana 39.1% 73.9% 50.0% NA* 22.2% 49.0% 49.8% 46.3% 37.0% 35.5% 

Prescription 
drugs 

34.8% 34.8% 29.4% NA* 22.2% 34.9% 32.0% 29.3% 20.7% 19.0% 

Cigarettes 73.9% 82.6% NA** NA* 22.2% 67.5% 62.9% NA** NA** 33.9% 

Electronic vapor 
products^^ 

NA** NA** NA** NA* 38.9% NA** NA** NA** NA** 49.8% 
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Metric Definition 
12th Grade District-Level^^^ 12th Grade State-Level^^^ 

2014 2016 2018 2021 2023 2014 2016 2018 2021 2023 

Behavioral Health Protective Factors 

Experiences 
at School 

Grades were A's 
and B's 

78.3% 84.0% 91.2% NA* 88.9% 80.1% 80.1% 82.7% 83.8% 80.4% 

Felt safe 95.7% 95.8% 91.2% NA* 94.4% 90.6% 89.4% 89.9% 89.4% 90.8% 

Experiences 
with Families 

Help for personal 
problems^ 

78.3% 83.3% 79.4% NA* 94.4% 80.1% 82.4% 83.4% 83.2% 81.6% 

Discussed 
dangers of alcohol 

39.1% 20.8% 41.2% NA* 55.6% 46.0% 38.3% 44.8% 41.6% 46.5% 

Discussed 
dangers of 

electronic vapor 
products^^ 

NA** NA** NA** NA* 55.6% NA** NA** NA** NA** 43.3% 

Very wrong 
for person 

your age to: 

Smoke cigarettes 60.9% 66.7% 64.7% NA* 88.9% 72.3% 72.8% 74.6% 80.5% 84.2% 

Use smokeless 
tobacco 

68.2% 62.5% 67.6% NA* 88.9% 69.0% 69.5% 72.0% 77.3% 82.6% 

Use electronic 
vapor product^^ 

NA** NA** NA** NA* 77.8% NA** NA** NA** NA** 77.4% 

Drink alcohol 52.2% 45.8% 73.5% NA* 76.5% 62.2% 58.5% 57.1% 53.5% 59.3% 

Use Marijuana 82.6% 52.2% 76.5% NA* 88.9% 70.5% 63.5% 69.3% 64.3% 74.3% 

Misuse 
prescription drugs 

91.3% 78.3% 94.1% NA* 88.9% 90.6% 91.7% 93.0% 91.9% 93.2% 

Use other illegal 
substances 

100.0% 95.8% 97.1% NA* 94.4% 95.4% 94.5% 94.6% 95.4% 96.3% 

Recall of 
Prevention 

Advertisement 

Saw or Heard Anti-
Alcohol or Anti-

Substance Media 
in the Past 12 

Months 

NA** 73.9% 79.4% NA* 61.1% NA** 78.1% 75.1% 71.3% 67.3% 

Perceived 
Great Risk of 
Harm From: 

Smoking 1 or more 
packs of cigarettes 

daily 

65.2% 70.8% 61.8% NA* 66.7% 65.3% 69.5% 67.3% 59.4% 58.1% 

Using electronic 
vapor product 1 or 

2 times per 
week^^ 

NA** NA** NA** NA* 50.0% NA** NA** NA** 25.6% 29.3% 

Binge drinking 1 
or 2 times per 

week 

34.8% 37.5% 26.5% NA* 38.9% 40.1% 47.1% 36.4% 29.6% 32.1% 

Using Marijuana 39.1% 25.0% 32.4% NA* 38.9% 41.2% 24.7% 30.0% 23.1% 30.6% 

Misusing 
prescription drugs 

60.9% 52.2% 58.8% NA* 44.4% 58.1% 58.4% 66.9% 61.6% 64.4% 

 
Notes: 
^ Prior to 2016, the question asked students about their “parents” or “mom or dad”. In 2016, the wording was changed to “parents or caregivers”. 
^^ Prior to 2021, electronic vapor products were not included.  
^^^ The number of students and/or school districts included from year to year could vary due to schools participating in some administrations and not others. As a result, these trend 
findings should be approached with some caution. 
* Report is not available for this year.  
** Question was not included in this year's survey.  
*** Data not available due to participation number being less than 10. 
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APPENDIX B: Contacts for Prevention 

 

Division of Behavioral Health 

Nebraska Department of Health and Human Services 

Delainie Johnson 

Prevention System Administrator  

Delainie.Johnson@nebraska.gov 

301 Centennial Mall South 

P.O. Box 95026 

Lincoln, NE 68509-5026 

(531) 893-1336 phone 
http://dhhs.ne.gov/Pages/Behavioral-Health.aspx  

 

Tobacco Free Nebraska 

Nebraska Department of Health and Human Services 

Amanda Mortensen 

Tobacco Free Nebraska Program Manager 

amanda.mortensen@nebraska.gov 

301 Centennial Mall South 

P.O. Box 95026 

Lincoln, NE 68509-5026 

(402) 471-9270 phone 

www.dhhs.ne.gov/tfn 

 

Nebraska Department of Education  

Jessie Coffey 

Whole Child Project Coordinator 

jessie.coffey@nebraska.gov 

500 S. 84th St., 2nd Floor 

Lincoln, NE 68510-2611 

(402) 617-5796 phone 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This report was prepared for the State of 

Nebraska by the Bureau of Sociological Research 

(BOSR) at the University of Nebraska-Lincoln. 

bosr@unl.edu 

907 Oldfather Hall 

P.O. Box 880325 

Lincoln, NE 68588-0325 

(402) 472-3672 phone 

http://bosr.unl.edu 

 

For information about SHARP and/or the NRPFSS: 

 

Kim Meiergerd, Assistant Director for Operations 
Bureau of Sociological Research 

University of Nebraska-Lincoln 

kmeiergerd2@unl.edu 

(402) 472-3692 phone 

https://bosr.unl.edu/projects/sharp/ 

 

Zack Hicks 

Behavioral Health Epidemiologist 

Division of Behavioral Health 

Nebraska Department of Health and Human Services 

zack.hicks@nebraska.gov 

(402) 471-7613 phone 

 

 

mailto:Delainie.Johnson@nebraska.gov
http://www.dhhs.ne.gov/tfn
mailto:bosr@unl.edu
http://bosr.unl.edu/
mailto:kmeiergerd2@unl.edu
https://bosr.unl.edu/projects/sharp/


National FBLA Costs - Orlando 2024

This provides a breakdown of expenses all which are required to be purchased as one complete 
package through Nebraska FBLA. Adjustments are not permitted. This NLC is also 7 days 

instead of the usual 5. We will receive a $200 stipend from FBLA and I applied for a $500 grant.

Airfare (District) - Southwest AIrlines - Omaha to Orlando (Roundtrip)
$625.00 x7………………………………………………………………………………………$4,375.00

Hotel (District) - Hyatt Regency Orlando (6 nights - 3 rooms)
$525.00 x7………………………………...…………………………………………………….$3,672.00

Conference Registration (FBLA)
Student - $197.00 x 6……………………………………………………………..…………...$1,182.00

Advisor - $102.00 x 1……………………………..………………………………………….…. 
$102.00
                                                         
NEFBLA Package (FBLA) (Airport Transfers, Backpack, Shirt, Swag Bag, SeaWorld, Booking 
Fees) 
$160.00 x 7……………………………………………………...…..……………………..…...$1,120.00    

Leisure Activity (Student’s Expense) - (Universal Studios)       
$125.00 x 7………………………………………………………………………………………..$875.00                                       

                                  
Meals (FBLA) (Breakfast, Lunch and Dinner for 7 days ($50 per day per individual)
$350.00 x 7………………………………………………………………………………..…….$2,400.00

Total Cost Per 
Person……………………………..…………………………………..…..…$1,960.00
Total 
Cost…………………………………………………………………………………......$13,726.00

Cost to District……………………………………………....….$8,047.00
Cost to Ravenna FBLA…………………………………….…..$4,804.00
Out of Pocket Expenses for Students………………………$875.00



NDE School Safety and Security-Related Infrastructure Grants 

 

District Amount Awarded Allowable uses selected for funds 
Arapahoe  $2,000 Cameras 
Auburn $2,000 Cameras 
Bennington $2,000 Surveillance Equipment  
Blair Community $2,000 Camera, Ligh�ng, Film  
Boone Central $2,000 Cameras 
Bridgeport $2,000 Camera systems  
Bruning-Davenport 
Unified 

$2,000 Surveillance Equipment 

Chadron $2,000 Phone and Camera System 
Columbus $2,000 Cameras and Audio systems 
Crete $2,000 Enhance Audio Systems 
Filmore Central $2,000 Communica�on, Fencing 
Freeman $2,000 All for Cameras 
Fullerton $2,000 Communica�on Systems 
Good Shepard 
Lutheran - ESU 19 

$2,000 Cameras and Radios 

Gordon Rushville $2,000 Cameras  
Grand Island Central 
Catholic - ESU 10 

$2,000 
 

Intercom System 

Johnson-Brock  $2,000 Locks/ Fobs 
Lakeview Community $2,000 Cameras 
Legacy - ESU 3 $2,000 Film or Camera 
Leigh Community $2,000 Cameras or Film 
Lexington $2,000 Intercom and Cameras 
Malcolm $2,000 Film and Glass Pane for Doors 
Mary Our Queen - ESU 
3 

$2,000 Communica�on System 

Maywood $2,000 Walkie Talkies, Film, Blood Kits 
McCook $2,000 Film 
Mount Michael 
Benedic�on - ESU 3 

$2,000 Glass Film & Walkie Talkies  

Nelson Mandela 
Elementary - ESU 19 

$2,000 Walkie Talkie, Film 

Norfolk Catholic - ESU 8 $2,000 Walkie Talkie 
North Bend Central  $2,000 Raptor and Cameras 
Oakland Craig $2,000 Film 
Palmer $2,000 Audio and Cameras 
Palmyra $2,000 Cameras 
Pierce $2,000 Surveillance Equipment 
Platsmouth $2,000 Cameras 
Schuyler $2,000 Film 



District Amount Awarded Allowable uses selected for funds 
Scribner Snyder 
Community 

$2,000 Cameras 

Seward $2,000 Cameras, Stop the Bleed Kits, Safe Defend System 
South Plate $2,000 Cameras, Intercom, Film  
St. Andrews Tecumseh 
- ESU 4 

$2,000 Cameras 

St. Francis - ESU 7 $2,000 Cameras 
St. Mary's Oneill - ESU 8 $2,000 Steel Door 
St. Pius X -St. Leo - ESU 
3 

$2,000 Intercom - Panic Buton 

Sumner Eddyville Miller $2,000 Film and Phones  
Tekamah Herman 
Community 

$2,000 Cameras and Film 

Umo N Ho N Na�on $2,000 Cameras  
Waverly $2,000 Walkie Talkies 
West Point $2,000 Video Surveillance 
Winnebago $2,000 Cameras and Sensor System 
Wood River Rural $2,000 Cameras, Guest System, Panic Buton 
St. Vincent - ESU 6 $2,825 Door 
Stuart $3,500 Keycard Entryway 
Montessori Parents 
Coop Children - ESU 19 

$5,000 Doors 

Wisner Pilger $5,000 Fencing 
Messiah Lutheran - ESU 
18 

$5,336 Controlled Access 

Amherst $6,000 Fencing around Playground 
St. Anthony's - ESU 7 $6,000 Doors 
Parkview Chris�an - 
ESU 18 

$6,300 Doors 

Sidney $7,000 Key Fobs 
Bloomfield Community $7,180 Access Control System 
Sterling $7,490 Doors and Locks 
York $7,500 Fobs 
St Michael Catholic - 
ESU 18 

$7,537 Fencing 

Arlington $7,652 Door Locks 
Montesori - ESU 3 $8,400 Classroom Doors and Keypad Locks 
Omaha Chris�an 
Academy - ESU 19 

$8,556 Fobs 

Faith Lutheran - ESU 18 $8,563 Exterior Doors 
Arcadia $8,893 Interior Doorway  
Winside $10,000 Fencing 
Wausa $10,200 Key Fob System 
Pius X HS - ESU 18 $12,276 Access Control System 



District Amount Awarded Allowable uses selected for funds 
Bishop Neumann Jr Sr 
High - ESU 2 

$12,367 Doors 

Banner County $13,200 Doors 
Callaway $13,504 Doors and Locks 
Fall City Sacred Heart - 
ESU 4 

$14,410 Door Entry Remodel 

DC West $15,000 Control Access System 
Poter Dix $15,000 Classroom and Exterior Doors 
Lincoln Lutheran 
MS/HS - ESU 18 

$15,662 Access Control system 

Randolph $16,000 Door Locking System 
Franklin $16,670 Exterior Doors and Locks 
Stanton Community $17,470 Doors 
Fall City $18,000 Door Locks 
St. Peter and Paul - ESU 
19 

$18,000 Exterior Doors 

Neligh-Oakdale $18,393 Door Control Access 
McCool Junc�on $18,594 Phone System, Fence 
St. Johns Bap�st - ESU 3 $19,155 Access Control System 
Riverside $19,454 Upgrade Exterior Door, Access Controller, and Intercom 
Harvard $19,500 Electric Access System and Dead Bolts 
West Holt County $20,000 Door Lock Systems  
Southern D1 $20,005 Elementary Entryway 
Syracuse Dunbar Avoca $20,013 Controlled Access 
Twin River $21,000 Replacing Door System 
Tri County $21,200 Keyless Entry 
Minature $21,840 Classroom Doors/ Exterior Doors 
Prairie Hill Learning 
Center - ESU 6 

$22,207 Doors 

Raymond Central $22,311 Door Access System 
Trinity Lutheran - ESU 
18 

$23,555 Door Locks and Fobs 

St. Johns Lutheran 
Batle Creek - ESU 8 

$24,000 Fobs 

St Stephens the Martyr 
- ESU 3 

$25,196 Interior Exterior Doors 

Cathedral of eh Rising 
Christ - ESU 18 

$25,615 Access System 

Kenesaw  $27,071 Door Entry 
Bancro�-Rosalie $28,140 Doors and Perimeter Fence 
Ravenna $30,000 Doors with New Locks 
St. Bernard - ESU 19 $30,000 Double Doors 
St. Michael - ESU 1 $30,210 Doors 
St. Mary's Catholic-
Bellevue - ESU 3 

$30,734 Doors 



District Amount Awarded Allowable uses selected for funds 
Emerson-Hubbard $30,886 Door Controlled Access and Fobs 
Sargent $31,360 Doors and Locks replaced 
Centennial $32,400 Doors Fobs  
Superior $32,489 Exterior Doors 
Gretna $35,000 Rekey Gretna HS  
S. Columbkill Catholic - 
ESU 3 

$35,000 Door Entry Remodel 

Friend $35,400 Entry and Interior doors 
Gering $36,000 Control Access 
Grand Island $36,003 Security Ves�bule 
Humphrey $37,500 Door Entryway System 
Thedford $37,500 Entryway and Double Doors 
Fort Calhoun $39,501 Doors, Bollards, and Locks 
Community Chris�an 
Western NE - ESU 13 

$39,708 Update Doors 

St Patrick Catholic - ESU 
18 

$40,073 Remodel Entry  

Lincoln Chris�an - ESU 
18 

$45,000 Door Hardening 

Hemingford $47,400 Control Access and Ves�bule Remodel 
McPherson $48,750 Access Control System 
NE Chris�an - ESU 7 $49,500 Doors and Access Control 
Elgin $50,144 Door Access System 
Osmond $50,400 Relocate Office to Front Entrance 
Litchfield $50,529 Access Control and Door Replacement 
Hershey $55,800 Coiling Doors 
Immanuel Lutheran - 
ESU 7 

$57,360 Classroom Doors, Entry Doors, and Gym Doors 

Ogallala $60,636 Door Access System 
Brownell Talbot - ESU 
19 

$65,370 Door Access System 

Fairbury $66,000 Replace Doors 
Ainsworth  $68,325 Doors and Entryway 
Anselmo-Merna $69,894 Access Control System Fobs 
Perkins $70,000 Doors and Locks 
Saint Bernadete - ESU 
19 

$70,000 Fobs 

Wayne $71,000 Doors and Ves�bule 
Diller-Odell $75,000 Front Office Remodel 
Westside Community $77,000 Zero Eyes and Gaggle 
Arnold  $83,001 Doors and Access System 
Holy Name - ESU 19 $84,000 Entry Doors   
Alliance $87,500 Building Security System 
Beatrice $90,000 Controlled Door Access 
Cedar Bluffs $90,000 Entryway and Doors 



District Amount Awarded Allowable uses selected for funds 
All Saints Catholic - ESU 
19 

$92,400 Hallway Doors 

Wilcox-Hildreth $95,000 Electronic Access and Front Office Rebuild 
Shelton $95,280 Replace Doors 
Loup City $96,065 Fencing and Access Control System 
Loup County $99,031 Doors and Fencing around Elementary  
North Plate $100,000 New Entry for Elementary 
Louisville $102,000 New Entrance  
Fremont $102,463 Locks and Doors 
Centura $102,958 Key Fob Access and Fencing 
Kearney $131,154 Interior Doors  
Blue Hill  $133,263 Keyless Fobs 
Concordia Lutheran - 
ESU 19 

$145,350 Remodel Ves�bule 

South Souix City 
Community 

$147,000 Replace HS Doors 

Valen�ne $161,532 Door Locks for All Schools 
Doniphan-Trumbull $161,949 Doors and Locks 
Arthor County $182,700 Controlled Entryway, Interior Doors, Expansion of 

Keyless Entry Perimeter Doors 
Heartland Community $193,100 Remodel Expansion of Entryway 
Bellevue $200,000 Replacing Locking Hardware 
Scotsbluff $210,000 Ves�bule  
Brady $227,500 Secure Ves�bule 
Millard $228,240 Doors and Frames 
Nebraska City $231,705 Remodeling Doors and Fencing 
Minden $245,000 Interior/Exterior doors 
Elkhorn $297,500 Locking Door at Elementary 
Norfolk $392,854 Exterior Doors and Classroom Doors 
Rock County $516,000 Remodel Entryway 
Cro�on Community $702,500 Secure Ves�bule 
Omaha $1,553,343 School Doors 
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Bill Sponsor Committee Status Subject Matter Pg. 

LB 43 Sanders Government Signed 
into law 
3/27/24 

Adopt the First Freedom Act and the Personal Privacy 
Protection Act, authorize tribal regalia to be worn by 
students, change provisions relating to withholding 
records from the public, provide requirements for 
interpretation of statutes, rules, and regulations, and 
prohibit state agencies from imposing certain 
requirements on charitable organizations 

1 

LB 71 Sanders Education Signed 
into law 
4/15/24 

Change provisions relating to parental involvement in 
and access to learning materials in schools and provide a 
process for repeating a grade upon request 

5 

LB 147 Kauth Revenue Signed 
into law 
3/5/24 

Change procedures for property tax refunds 8 

LB 198 McDonnell Retirement Signed 
into law 
3/18/24 

Change provisions relating to participation in and 
implementation of public retirement provisions 

8 

LB 287 Brewer Government Signed 
into law 
4/16/24 

Eliminate obsolete provisions relating to the 2020 federal 
decennial census and provide, change, and eliminate 
provisions relating to petitions, conflicts of interest, voter 
registration and voting as prescribed in the Election Act, 
and notice and virtual conferencing requirements under 
the Open Meetings Act 

10 

LB 299 Linehan Education Signed 
into law 
2/13/24 

Require approval by the voters of a school district or 
educational service unit for the issuance of certain bonds 
under the Interlocal Cooperation Act 

13 

LB 303 Linehan Revenue Signed 
into law 
3/5/24 

Change provisions relating to an annual estimate for 
necessary funding under the TEEOSA 

14 

LB 304 Linehan Government Signed 
into law 
3/18/24 

Require political subdivisions to disclose membership 
dues and lobbying fees 

14 

LB 1027 Clements Education Signed 
into law 
4/15/24 

Change provisions relating to schools which elect not to 
meet accreditation and approval requirements 

14 
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Bill Sponsor Committee Status Subject Matter Pg. 

LB 1029 Conrad Education Signed 
into law 
4/15/24 

Change provisions relating to compulsory school 
attendance regarding illness 

15 

LB 1284 Walz Education Signed 
into law 
4/16/24 

Provide for and change teacher incentive programs, 
provide for a pilot program to distribute menstrual 
products in schools, a Dyslexia Research Grant Program, 
a professional learning system relating to instruction in 
reading, and a statewide computer science education 
expansion program, create and change authorized use of 
certain funds, and change provisions relating to school 
psychologists and certain scholarship programs 

16 

LB 1300 Bostar Government Signed 
into law 
4/16/24 

Adopt the Pacific Conflict Stress Test Act, the Foreign 
Adversary Contracting Prohibition Act, the Nebraska 
Nonprofit Security Grant Program Act, and the Wildland 
Fire Response Act, create the Commission on Asian 
American Affairs, provide security requirements for 
chemical facilities, require approval of voters for certain 
salary increases, and change provisions relating to 
veterans aid programs 

22 

LB 1306 Education 
Com. 

Education Signed 
into law 
4/16/24 

Eliminate the Professional Practices Commission and 
provide, change, and eliminate provisions relating to 
standards for and conduct of teachers and administrators 

26 

LB 1329 Murman Education Signed 
into law 
4/16/24 

Change provisions relating to handguns and firearms in 
school environments, classification of school districts, 
excessive absenteeism, the enrollment option program, 
certain educational certificates, permits, and 
endorsements, certain tax levy and bonding authority of 
school districts, and the Nebraska Career Scholarship 
Act, provide for grants relating to school mapping data, 
and prohibit certain debt collection activities and the use 
of certain maps for schools 

27 

LB 1402 Linehan Appropriations Signed 
into law 
4/24/24 

Require the State Treasurer to establish education 
scholarships and repeal the Opportunity Scholarships Act 

36 

 
 
 

Interim Study Legislative Resolutions 
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 Business and Labor Committee ........................................................................... 40 
 Education Committee ........................................................................................... 41 
 Government Committee ....................................................................................... 52 
 Health Committee ................................................................................................ 53 
 Judiciary Committee ............................................................................................ 54 
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 Transportation Committee ................................................................................... 57 
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LB 43 Sponsor Committee Signed Subject 
 Sanders Government 3/27/24 Adopt the First Freedom Act and the Personal Privacy 
   Passed 39-0 Protection Act, authorize tribal regalia to be worn by 
   w/E clause students, change provisions relating to withholding  
    records from the public, provide requirements for  
    interpretation of statutes, rules, and regulations, and  
    prohibit state agencies from imposing certain  
    requirements on charitable organizations 
 

 Sections 
 of LB 43 Subject Matter Operative 
 

 1-5 ................. First Freedom Act (LB 277, Brewer) ........................................................... July 19, 2024 
 6-7 ................. Tribal Regalia (LB 277, Brewer) ................................................................... July 1, 2025 
 8-12* ................ Public Records Law (LB 366, Conrad) ........................................................ July 19, 2024 
 11* .................. Cybersecurity Records (LB 650, McDonnell) ............................................. July 19, 2024 
 13-14 ............... Administrative Procedures Act (LB 43, Sanders) ........................................ July 19, 2024 
 15 .................. Administrative Procedures Act (LB 41, Hansen) ......................................... July 19, 2024 
 16** ................. [Citation for Administrative Procedure Act] (LB 297, Sanders) ................. July 19, 2024 
 17-20 ............... Personal Privacy Protection Act (LB 297, Sanders) ................................ January 1, 2025 
 21 .................. Open Meetings Act (LB 637, Albrecht) ....................................................... July 19, 2024 
 

* Both LB 366 and LB 650 amended Section 11 of LB 43. 
** Section 16 places the Personal Privacy Protection Act 

within the Administrative Procedure Act. 
 

 
 
 
 
 
Subject Matter Sections Operative 
First Freedom Act ....................................................... 1-5 ......................................... July 19, 2024 
 
LB 43 includes the provisions of LB 277 (Brewer) to provide that a person or religious organization 
whose exercise of religion or religious service has been burdened or restricted, or is likely to be 
burdened or restricted, in violation of the First Freedom Act, may bring a civil action or assert such 
violation or impending violation as a defense in a judicial or administrative proceeding. 
 
 
Subject Matter Sections Operative 
Tribal Regalia ............................................................. 6-7 ........................................... July 1, 2025 
 
LB 43 includes the provisions of LB 277 (Brewer) to provide that a person who is a member of an 
indigenous tribe of the U.S. or another country and is a student attending an approved or accredited 
public school may wear tribal regalia in any public or private location where the person is 
otherwise authorized to be on such school grounds or at any school function. 
 
The provisions of the measure are not meant to limit the authority of administrative and teaching 
personnel to regulate student behavior or the authority of a school to regulate student behavior to 
further school purposes or to prevent interference with the educational process. 
 

LB 43 was designated as a Government Committee priority measure.  The measure was 
introduced by Senator Sanders to provide changes to the Administrative Procedures Act and 
later become a package bill for the committee. 
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The measure permits but does not require a school to adopt a policy to accommodate this 
legislation.  The policy may specify the characteristics of any garment, jewelry, other adornment, 
or object that such school finds will endanger the safety of a student or others or interfere with 
school purposes or the educational process if worn by a student during a specified activity. 
 
The measure defines “tribal regalia” as traditional garments, jewelry, other adornments, or similar 
objects of cultural significance worn by members of an indigenous tribe of the U.S. or another 
country.  Tribal regalia does not include any firearm or other dangerous weapon.  Tribal regalia 
also does not include, except in compliance with an appropriate federal permit, any object that is 
otherwise prohibited by federal law. 
 
 
Subject Matter Sections Operative 
Public Records Law ................................................... 8-12 ........................................ July 19, 2024 
 
LB 43 includes the provisions of LB 366 (Conrad) to amend the Public Records Law.  The 
provisions apply to public records requests generally, and references to “citizens” are removed and 
replaced with “residents.” 
 
The measure would also create a bifurcated fee structure for obtaining public records, with 
residents receiving more favorable treatment than nonresidents, though all news media requesters 
would be considered as “residents” for this purpose. 
 
Under current law, the first four hours spent “searching, identifying, physically redacting, or 
copying” in response to a records request cannot be charged to the requester, but a service charge 
may be assessed for requests that exceed that amount of time. This measure would move that 
threshold to eight hours for residents of Nebraska. Nonresident requesters would be charged for 
the actual added cost of fulfilling the request. 
 
No special service charge or fee may be charged for copies of blank forms or pages with all 
meaningful information redacted. 
 
The measure would require a public custodian’s estimate for fulfilling a voluminous public records 
request requiring more than four days to be “attested to under oath” before being provided in 
writing to the requester. 
 
 
Subject Matter Section Operative 
Cybersecurity Records ................................................ 11 ......................................... July 19, 2024 
 
LB 43 includes the provisions of LB 650 (McDonnell) to amend the Public Records Law. 
 
The measure permits the withholding of records relating to the nature, location, or function of 
cybersecurity by the State of Nebraska or any of its political subdivisions, including, but not 
limited to, devices, programs, or systems designed to protect computer, information technology, 
or communications systems against terrorist or other attacks. 
 
The Nebraska Information Technology Commission is required to adopt and promulgate rules and 
regulations to implement the provisions of the bill. 
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Subject Matter Sections Operative 
Administrative Procedures Act ............................... 13-14 ....................................... July 19, 2024 
 
The original provisions of LB 43 (Sanders) direct hearing officers and judges in their interpretation 
of state statutes or regulations when hearing a contested case under the Administrative Procedures 
Act.  The adjudicators would be instructed not to defer to a state agency’s interpretation and instead 
interpret such language de novo on the record.  That means that the adjudicator could rely on the 
findings of fact from the agency but would not rely on the agency’s legal conclusions or 
interpretations when analyzing the dispute. 
 
The measure would also provide that any doubt in interpreting statutes or regulations should be 
resolved in favor of an interpretation that “limits agency power and maximizes individual liberty.” 
 
 
Subject Matter Section Operative 
Administrative Procedures Act .................................. 15 ......................................... July 19, 2024 
 
LB 43 includes the provisions of LB 41 (Hansen) to include legislative findings providing that 
burdens on charitable grantmaking should be free from “intrusive or politically motivated 
regulation.” The measure defines “agency” broadly to include nearly all state executive branch 
agencies, the courts, and the Legislature. Such agencies would be broadly prohibited from 
imposing additional filing or reporting requirements on charitable organizations beyond those 
required by state law.  Agencies could impose such filing or reporting requirements if they can 
show a compelling state interest and a narrowly tailored means for serving that interest. The 
committee amendment revises the bill to provide that agency information requests are authorized 
when required due to a federal funding requirement. 
 
 
Subject Matter Section Operative 
Citation for Administrative Procedure Act ............... 16 ......................................... July 19, 2024 
 
Note:  The introduced version of LB 297 (Sanders) amended Section 84-920 to include the 
Personal Privacy Protection Act within the Administrative Procedure Act for purposes of citation.  
Section 16 of LB 43 addresses this provision. 
 
Section 16 also references Sections 13-15 to be cited under the Administrative Procedure Act. 
 
 
Subject Matter Sections Operative 
Personal Privacy Protection Act ............................. 17-20 ................................... January 1, 2025 
 
LB 43 includes the provisions of LB 297 (Sanders) to create the Personal Privacy Protection Act 
and applies to political subdivisions, including school districts and ESUs. 
 
Note:  Section 16 of LB 43 incorporates the Personal Privacy Protection Act within the 
Administrative Procedure Act for purposes of statutory citation. 
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The bill prohibits all public agencies from: 
 

(a) Requiring any individual to provide personal information or otherwise compelling the 
release of personal information; 

 

(b) Requiring any nonprofit organization holding a certificate of exemption under section 
501(c) of the Internal Revenue Code to provide the public agency with personal 
information or otherwise compelling the release of personal information; 

 

(c) Releasing, publicizing, or otherwise publicly disclosing personal information in the 
possession of the public agency; or 

 

(d) Requesting or requiring a current or prospective contractor or grantee to provide such 
public agency with a list of nonprofit organizations holding certificates of exemption under 
section 501(c) of the Internal Revenue Code to which such contractor or grantee has 
provided financial or nonfinancial support. 

 
“Personal information” is defined as any list, record, register, registry, roll, roster, or other 
compilation of data that directly or indirectly identifies a person as a member, supporter, or 
volunteer of, or donor of financial or nonfinancial support to, any nonprofit organization holding 
a certificate of exemption under section 501(c) of the Internal Revenue Code. 
 
The legislation does not prohibit the following: 
 

(a) Any report or disclosure required by the Nebraska Political Accountability and Disclosure 
Act; 

 

(b) Any report or disclosure by a public agency regarding testimony received at a public 
hearing conducted by such public agency; 

 

(c) Any lawful warrant, subpoena, or order issued by a court of competent jurisdiction for the 
production of personal information; 

 

(d) Any lawful request for discovery of personal information in litigation if both of the 
following conditions are met:  (i) The requestor demonstrates a compelling need for such 
personal information by clear and convincing evidence; and (ii) The requestor obtains an 
order barring disclosure of such personal information to any person not named in the 
litigation; 

 

(e) Admission of personal information as relevant evidence before a court of competent 
jurisdiction.  However, no court may publicly reveal personal information absent a specific 
finding of good cause; 

 

(f) Any report or disclosure required by state or federal law or regulation for an employee of 
the University of Nebraska or any state college.  Except as otherwise required by law, no 
such report or disclosure shall be subject to release under the state public records laws; 

 

(g) Any report or disclosure required by a conflict of interest, conflict of commitment, or 
outside income policies for an employee of the University of Nebraska or any state college. 
Except as otherwise required by law, no such report or disclosure shall be subject to release 
under the state public records laws; 
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(h) Any document required or permitted to be filed with the Secretary of State disclosing the 
identity of any director, officer, incorporator, or registered agent of a nonprofit 
organization; or 

 

(i) Any examination undertaken by the Auditor of Public Accounts pursuant to state statute. 
Personal information obtained during the course of such examination may not be disclosed 
except to a county attorney or the Attorney General in connection with an investigation 
made or action taken in the course of the official duties of a county attorney or the Attorney 
General. 

 
 
Subject Matter Section Operative 
Open Meetings Act ...................................................... 21 ......................................... July 19, 2024 
 
LB 43 includes the provisions of LB 637 (Albrecht) to amend the Open Meetings Act by 
eliminating existing language in the Act stating that a body may not be required to allow citizens 
to speak at each meeting, but it may not forbid public participation at all meetings. 
 
The measure adds new language stating that, except for closed sessions, a public body must allow 
members of the public an opportunity to speak at each meeting. 
 
 
 
LB 71 Sponsor Committee Signed Subject 
 Sanders Education 3/5/24 Change provisions relating to parental involve- 
   Passed 46-0 ment in and access to learning materials in  
    schools and provide a process for repeating a  
    grade upon request 
 
 Sections 
 of LB 71 Subject Matter Operative 
 

 1-7 ................ Parental Involvement Act ................................................................. July 19, 2024 
 8-10 ............... Age Requirement for Attending a Public Preschool ........................ July 19, 2024 
 11 ................. Repeat a Grade Level ....................................................................... July 19, 2024 
 
 
 
 
 
 
 
Subject Matter Sections Operative 
Parental Involvement Act .......................................... 1-7 ......................................... July 19, 2024 
 
Policy:  The measure maintains the existing requirement for a local school board policy to involve 
parents, guardians, or educational decisionmakers in the education of their children and the rights 
of each parent, guardian, or educational decisionmaker to: 
 

(a) Access testing information and curriculum; and 
 

(b) Request that a child be excused from specific instruction or activities. 

The original intent of LB 71 is to strengthen the level of parental involvement and participation 
by parents, guardians, and educational decisionmakers in the public school system.  The 
measure was amended to include the provisions of LB 1193 (repeat of grade level) and LB 1201 
(age requirement for attending a public preschool). 
 



NCSA Final Legislative Report - April 24, 2024 6 

 
 “Educational decisionmaker” is defined as a person designated or ordered by a court to make 
educational decisions on behalf of a child. 
 
The former district policy would remain in effect until a new policy is developed and adopted by 
July 1, 2025. 
 
The new policy must include the following: 
 

(a) How the school district will provide access to parents, guardians, or educational 
decisionmakers concerning (i) textbooks; (ii) tests; (iii) activities information; (iv) digital 
materials; (v) websites or applications used for learning; (vi) training materials for teachers, 
administrators, and staff; (vii) procedures for the review and approval of training materials, 
learning materials, and activities; and (viii) other curriculum materials used in the school 
district; 

 

(b) How the school district will accommodate requests by parents, guardians, or educational 
decisionmakers to attend and monitor courses, assemblies, counseling sessions, and other 
instructional activities; 

 

(c) Under what circumstances parents, guardians, or educational decisionmakers may ask that 
their children be excused from testing, classroom instruction, learning materials, activities, 
guest speaker events, and other school experiences the parents, guardians, or educational 
decisionmakers may find objectionable; 

 

(d) How the school district will provide access to records of students; 
 

(e) What the school district's testing policy will be; and 
 

(f) How the school district participates in surveys of students and the right of parents, 
guardians, or educational decisionmakers to remove their children from such surveys. 

 
The measure provides intent not to require disclosure of information in violation of the federal 
Family Educational Rights and Privacy Act (FERPA) or any federal regulations and applicable 
guidelines as existed on January 1, 2024. 
 
Public Hearing:  The policy must be developed with input from parents, guardians, and 
educational decisionmakers and must be the subject of a public hearing before the school board 
before adoption by the board.  The policy must be reviewed annually and either altered and adopted 
as altered or reaffirmed by the board following a public hearing. The public hearing must include 
a reasonable opportunity for public comments. 
 
Access to Policy:  By August 1, 2025, each school district must make the policy accessible on the 
school district's public website. The policy must be accessible by a prominently displayed link on 
such website. If the policy is altered, the new version of the policy must be made accessible within 
a reasonable time. 
 
Learning Materials:  To the extent practicable, each public school district must make a reasonable 
effort to make any learning materials, including original materials, available for inspection by a 
parent, guardian, or educational decisionmaker upon request. 
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Enforcement:  If the Commissioner of Education determines that any school district has 
intentionally refused, in a material manner, to comply with the Parental Involvement Act, the 
commissioner must notify the district of the noncompliance and allow a reasonable time to comply. 
If the commissioner determines, after the time has elapsed, that the school district is not in 
compliance and has not made a good-faith attempt to comply, the commissioner must take 
appropriate remedial action within the commissioner's authority, up to and including qualifying 
the noncompliance as a violation of the rules and regulations for the accreditation of schools. 
 
 
Subject Matter Sections Operative 
Age Requirement to Attend Public Preschool ........ 8-10 ........................................ July 19, 2024 
 
LB 71 includes the contents of LB 1201 (Hardin) to change the age requirement for attending a 
public preschool.  The measure would allow children to remain in a public pre-school until the 
mandatory kindergarten entrance age.  As a result, eligible five- and six-year-olds could now 
access public pre-kindergarten.  This could result in additional need and, therefore, additional 
costs.  This particular provision would also add five-year-old students to the formula student count 
under the TEEOSA calculation of state aid. 
 
 
Subject Matter Section Operative 
Repeat of Grade Level ................................................. 11 ......................................... July 19, 2024 
 
LB 71 includes the contents of LB 1193 (Conrad) to provide that a parent or guardian would have 
the right to have the parent’s or guardian’s child repeat a grade in kindergarten through fourth 
grade due to (i) academic needs, (ii) illness, or (iii) excessive absenteeism. 
 
In addition, a parent or guardian would have the right to have the parent’s or guardian’s child 
repeat a grade in fifth through twelfth grade due to excessive absenteeism. 
 
The bill defines the following terms: 
 

(i) “Academic needs” means that a child is at least one year below grade level and behind the 
child’s typically developing peers in reading, English, and language arts such that the child 
does not possess the necessary academic skills required to succeed in reading, English, 
and language arts at grade level for the next grade the student would otherwise advance 
to; 

 

(ii) “Illness” means that the child experienced a severe mental or physical illness resulting in 
hospitalization of two or more weeks during the school year; and 

 

(iii) “Excessive absenteeism” means that the child was absent 50% or more of the school year 
and includes excused absences, unexcused absences, and absences due to suspension or 
expulsion.  Absences due to approved school-related activities, such as field trips, 
competitions, athletic events, and testing, are not included. 

 
A parent or guardian requesting that the child repeat a grade must have a meeting with the school 
district superintendent or the superintendent’s designee to discuss the parent’s or guardian’s 
decision to have the child repeat a grade.  The parent or guardian must provide evidence of 
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academic needs, illness, or excessive absenteeism that would authorize the parent or guardian to 
have the child repeat a grade. 
 
At the meeting, the superintendent or designee must identify any alternative educational 
opportunities, including remedial instruction if applicable, and verify any special education 
supports available to the child.  If the child’s parent or guardian still intends to have the child repeat 
a grade, the parent or guardian must complete a form prescribed by NDE and return the form to 
the school district.  Upon completion of the form and if all requirements are met, the school district 
must have the child repeat the child’s grade for the next school year. 
 
 
 

LB 147 Sponsor Committee Signed Subject 
 Kauth Revenue 3/5/24 Change procedures for property tax refunds 
   Passed 41-0 
 
Current provisions of law relevant to property tax refunds (§ 77-1736.06) require that, within 30 
days from the date the county assessor certifies the amount of the refund, the county treasurer must 
notify each political subdivision, including any school district receiving a distribution, of its 
respective share of the refund, except that, for any political subdivision whose share of the refund 
is $200 or less, the county board may waive this notice requirement. 
 
LB 147 provides that, for any political subdivision whose share of the refund is $1,000 or less, the 
governing body of the political subdivision may waive the notice requirement by notifying the 
county treasurer in writing. 
 
Notification would be by (i) first-class mail, postage prepaid, to the last-known address of record 
of the political subdivision or (ii) electronic means if requested in writing by the governing body 
of the political subdivision. 
 
LB 147 would become operative on July 19, 2024. 
 
 
 

LB 198 Sponsor Committee Signed Subject 
 McDonnell Retirement 3/18/24 Change provisions relating to participation in and 
   Passed 47-0 implementation of public retirement provisions 
   w/E clause 
 
 
 
 
 
 
 

Termination of Employment 
 
Background 
 
In the 2022 Session, Nebraska school advocates united around LB 147, which allowed retired 
educators to substitute teach more often without jeopardizing their retirement benefits.  In the 
current teacher shortage, schools sought more, not less, flexibility in finding help.  LB 147 

LB 198 is a significant bill for both the School Employees and Class V (OPS) Plans and clarifies 
issues related to termination of employment, issues related to prospective employees lawfully 
present in the U.S., and personnel issues at NPERS.  LB 198 contained the emergency clause 
and became operative on March 19, 2024. 
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provided this needed leeway by specifying that a retired teacher can now substitute teach for up to 
eight days during their 180-day break in service without losing any retirement benefits. 
 
At some point after LB 147 was signed into law, NPERS (State Retirement Agency) interpreted 
its “termination of employment” rules in a new way.  For reference, the retirement statutes define 
“termination of employment” as an event when “the member experiences a bona fide separation 
from service of employment with the member’s employer… .”  A “termination of employment” 
triggers various requirements, including the general rule that the employee cannot work for 180 
days. 
 
However, as early as August, NPERS began informing schools that a school employee typically 
cannot work for 180 days after the employee terminates employment for nearly any reason.  This 
new interpretation (for example) would prevent a teacher who leaves at semester to stay home to 
care for her ill parents to avoid employment with a public school for 180 days after the semester 
break. 
 
A workgroup comprised of NCSA, NSEA, and OPS representatives, school attorneys, NPERS 
officials, and legislative aides worked over a period of months in 2022 to formulate a solution to 
the problem.  It’s taken a few years to get the legislation passed, but the measure will provide 
much-needed clarification. 
 
The Solution 
 
LB 198 was introduced with language painstakingly prepared by the workgroup.  The bill amends 
both the School Plan and the OPS (Class V) Plan. 
 
Under the bill, a member who experiences a separation from service with the member’s employer 
but has not submitted a retirement application or a request for distribution, or received a retirement 
benefit, disability retirement benefit, or distribution from the retirement system, may return to 
work as a (i) temporary employee, (ii) substitute employee, or (iii) volunteer for any employer 
participating in the retirement system. 
 
Prospective Employees Lawfully Present in the U.S. 
 
Prior to LB 198, there was no clear direction for school districts and ESUs to demonstrate through 
documentation that a prospective employee is lawfully present in this country and, therefore, upon 
employment, may be a member of the School Plan or the Class V (OPS) Plan.  There are several 
types of documents that could be used, and rather than requiring just one form of documentation, 
NPERS was requiring a list of them. 
 
LB 198 resolves this problem at long last.  The measure clarifies that no employee of a state agency 
or political subdivision would be authorized to participate in any government-sponsored retirement 
system unless the employee is lawfully present in the United States. 
 
The employing state agency or political subdivision and the employee must maintain at least one 
of the following documents to demonstrate lawful presence in the U.S. as of the employee’s date 
of hire and produce any such document so maintained upon request of the Public Employees 
Retirement Board (PERB) or the Nebraska Public Employees Retirement Systems (NPERS): 
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(a) A state-issued driver's license; 
(b) A state-issued identification card; 
(c) A certified copy of a birth certificate or delayed birth certificate issued in any state, 

territory, or possession of the United States; 
(d) A Consular Report of Birth Abroad issued by the U.S. Department of State; 
(e) A United States passport; 
(f) A foreign passport with a United States visa; 
(g) A U.S. Certificate of Naturalization; 
(h) A U.S. Certificate of Citizenship; 
(i) A tribal certificate of Native American blood or similar document; 
(j) A U.S. Citizenship and Immigration Services Employment Authorization Document, Form 

I-766; 
(k) A U.S. Citizenship and Immigration Services Permanent Resident Card, Form I-551; or 
(l) Any other document issued by the U.S. Department of Homeland Security or the U.S. 

Citizenship and Immigration Services granting employment authorization in the United 
States and approved by the PERB. 

 
The measure further provides that, for any applicant who is not a United States citizen but who has 
attested that the applicant is lawfully present in the United States, eligibility for public benefits 
must be verified through the Systematic Alien Verification for Entitlements Program operated by 
the U.S. Department of Homeland Security or an equivalent program designated by the United 
States Department of Homeland Security. 
 
NPERS Technical/Substantive Cleanup Provisions 
 
LB 198 was amended to include the contents of LB 1365 (McDonnell).  LB 1365 is a 
technical/substantive bill related to the Omaha School Employees’ Retirement System (OSERS) 
and the hiring of employees at the Nebraska Public Employees Retirement Systems (NPERS). 
 
The bill would essentially accomplish three objectives: 
 

• Allow OSERS one ex-officio non-voting seat on the Public Employees Retirement Board 
(PERB) until the permanent member is selected, 

• eliminate the restriction that OSERS members must be age 50 to attend NPERS retirement 
seminars, and 

• allow NPERS to hire multiple deputies and assistants. 
 
LB 198 contained the emergency clause and became operative on March 19, 2024. 
 
 
 
LB 287 Sponsor Committee Signed Subject 
 Brewer Government 4/16/24 Eliminate obsolete provisions relating to the 2020  
   Passed 46-0 federal decennial census and provide, change, and  
   w/E clause eliminate provisions relating to petitions, conflicts of  
    interest, voter registration and voting as prescribed in  
    the Election Act, and notice and virtual conferencing  
    requirements under the Open Meetings Act 
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 Relevant 
 Sections 
 of LB 287 Subject Matter Operative 
 

 5 ............... Legal notices/proof of publication * .................................................. April 17, 2024 
 7-64 ............ Election Act * ..................................................................................... Various Dates 
 65 .............. Nebraska Political Accountability and Disclosure Act * .................... July 19, 2024 
 72 .............. Educational Service Units Act * ........................................................ April 17, 2024 
 74 .............. Open Meetings Act * ......................................................................... April 17, 2024 
 

* Provisions that have an impact on schools, ESUs, and/or educational personnel 
 

 
 
 
Subject Matter Section Operative 
 
Subject Matter Section Operative 
Legal Notices / Proof of Publication ............................ 5 ........................................ April 17, 2024 
 
Section 25-1274 is amended to harmonize with the changes proposed in the Open Meetings Act. 
 

Section 25-1274, as amended, provides that “Publications required by law to be made in a 
newspaper or on a statewide website established and maintained as a repository of public 
notices by a majority of Nebraska newspapers, may be proved by affidavit of any person 
having knowledge of the fact, specifying the time when and the paper in which or the 
website whereon the publication was made, and, if made by publication in a newspaper, 
that such said newspaper is a legal newspaper under the statutes of the State of Nebraska, 
but such affidavit must, for the purposes now contemplated, be made within six months 
after the last day of publication, in the office where the original affidavit of publication is 
required to be filed.” 

 
 
Subject Matter Section Operative 
Election Law: Maps / Additional Information .......... 18 ......................................... July 19, 2024 
 
The measure amends Section 32-404 to require all political subdivisions, including school districts, 
ESUs, and the learning community coordinating council, to furnish to the Secretary of State and 
election commissioner or county clerk any maps and “additional information” that the state and 
local election officials may require in the proper performance of their duties in the conduct of 
elections and certification of results. 
 
 
Subject Matter Section Operative 
Nebraska Political Accountability .............................. 65 ......................................... July 19, 2024 
and Disclosure Act 
 
The measure adds new language to an existing statute (§ 49-1499.03) to provide that any employee 
of a political subdivision whose annual salary and benefits exceed $150,000 and who would be 
required to take any action or make any decision in the discharge of his/her official duties that may 
cause financial benefit or detriment (i) to him/her, (ii) a member of his/her immediate family, or 

LB 287 was designated as a Government Committee priority measure.  LB 287 is an omnibus 
technical cleanup measure but also provides substantive changes to election laws, the Nebraska 
Political Accountability and Disclosure Act, and the Open Meetings Act. 
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(iii) a business with which he/she is associated, which is “distinguishable from the effects of the 
action on the public generally or a broad segment of the public,” must take the following actions 
as soon as he/she is aware of the potential conflict or should reasonably be aware of the potential 
conflict, whichever is sooner: 
 

(a) Prepare a written statement describing the matter requiring action or decision and the nature 
of the potential conflict; 

(b) Deliver a copy of the statement to the person in charge of keeping records for the 
government body, who must enter the statement onto the public records of the government 
body; and 

(c) Except as provided below, abstain from participating in the matter in which the employee 
has a conflict of interest. 

 
An employee may apply to the Nebraska Political Accountability and Disclosure Commission for 
an opinion as to whether he/she has a conflict of interest. 
 
The new provision is not meant to prevent an employee from making or participating in the making 
of a governmental decision to the extent that the employee's participation is legally required for 
the action or decision to be made. 
 
 
Subject Matter Section Operative 
Educational Service Units Act .................................... 72 ....................................... April 17, 2024 
 
Section 79-1218 is amended to harmonize statutory citations consistent with the changes proposed 
in the Open Meetings Act. 
 
 
Subject Matter Section Operative 
Open Meetings Act ...................................................... 74 ....................................... April 17, 2024 
 
The measure makes two important changes to the Open Meetings Act.  First, it amends the section 
of the Act relating to notice requirements (§ 84-1411).  Second, it sunsets much of this portion of 
the Act on January 1, 2025, and inserts new language on notice requirements. 
 
New Provision - Effective April 17, 2024 
 
A new provision is added to state that, in case of refusal, neglect, or inability of the newspaper to 
timely publish the notice, the public body must: 
 

(a) post such notice on its website, if available, and 
(b) post such notice in a conspicuous public place in such public body's jurisdiction. 

 
The public body must keep a written record of the posting.  The record of the posting would be 
evidence that the posting was done as required and must be sufficient to fulfill the requirement of 
publication. 
 
New Language - Effective January 1, 2025 
 
The measure replaces existing notice requirement provisions in favor of new language, beginning 
on January 1, 2025. 
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Each public body must give reasonable advance publicized notice of the time and place of each 
meeting.  The notice must be transmitted to all members of the public body and the public. 
 
In the case of a public body of a political subdivision or the body's advisory committees, including 
for school districts and ESUs, notice must be given by: 
 

(1) (a) Publication in a newspaper of general circulation within the public body's jurisdiction 
that is finalized for printing prior to the time and date of the meeting, (b) posting on the 
newspaper's website, if available, AND (c) posting on a statewide website established and 
maintained as a repository for such notices by a majority of Nebraska newspapers.  The 
notice must be placed in the newspaper and on the websites of the newspaper; OR 

 

(2) (a) Posting to the newspaper's website, if available, AND (b) posting to a statewide website 
established and maintained as a repository for such notices by a majority of Nebraska 
newspapers if no edition of a newspaper of general circulation within the public body's 
jurisdiction is to be finalized for printing prior to the time and date of the meeting.  Such 
notice shall be placed in the newspaper and on the websites of the newspaper. 

 
In case of refusal or neglect of the newspaper to publish the notice, the public body must: 
 

(a) post such notice on its website, if available, 
(b) submit a post on a statewide website established and maintained as a repository for such 

notices by a majority of Nebraska newspapers, and 
(c) post in a conspicuous public place in such public body's jurisdiction. 

 
The public body must keep a written record of the posting.  The record of the posting would be 
evidence that the posting was done as required and must be sufficient to fulfill the requirement of 
publication. 
 
 
 
LB 299 Sponsor Committee Signed Subject 
 Linehan Education 2/13/24 Require approval by the voters of a school district or  
   Passed 45-0 educational service unit for the issuance of certain  
   w/E clause bonds under the Interlocal Cooperation Act 
 
LB 299 provides that any future joint entity that includes a Nebraska school district or an 
educational service unit, such joint entity may not issue any bonds until the question of issuing the 
bonds has been submitted to the qualified electors of each Nebraska school district or educational 
service unit that is part of the joint entity at an election called for that purpose and, within each 
such school district or educational service unit, a majority of the qualified electors voting on the 
question voted in favor of issuing the bonds. 
 
The joint entity must give notice of the election at least 50 days prior to the election.  The question 
of issuing bonds may be submitted at the statewide primary or general election. 
 
The question of bond issues, when defeated, may not be resubmitted in substance for a period of 
at least six months after the date of the election. 
 
LB 299 passed with the emergency clause attached and became operative on February 14, 2024. 
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LB 303 Sponsor Committee Signed Subject 
 Linehan Education 3/5/24 Change provisions relating to an annual estimate for  
   Passed 43-0 necessary funding under TEEOSA 
 
LB 303 amends one of the few original sections of LB 1059 (1990), which created the Tax Equity 
and Educational Opportunities Support Act.  This section was last updated in 1999. 
 
Section 79-1031 requires NDE, with assistance from the Property Tax Administrator, the 
Legislative Fiscal Analyst, and the budget division of the Department of Administrative Services, 
to annually, by November 15, provide an estimate of the necessary funding level for the next school 
fiscal year under TEEOSA to the Governor, the Appropriations Committee of the Legislature, and 
the Education Committee of the Legislature. 
 
LB 303 requires that a legal counsel or research analyst from the Education Committee, and a legal 
counsel or research analyst from the Revenue Committee be included in the process of providing 
an estimate on funding level. 
 
LB 303 becomes operative on July 19, 2024. 
 
 
 
LB 304 Sponsor Committee Signed Subject 
 Linehan Government 3/18/24 Require political subdivisions to disclose  
   Passed 48-0 membership dues and lobbying fees 
 
LB 304 requires all political subdivisions, including school districts and ESUs, to publicly disclose 
the following on its website: 
 

(a) Membership dues paid annually to any association or organization, identifying each 
association or organization and the dues amounts paid; and 

 

(b) Fees paid to any individual lobbyist or lobbying firm other than any fees paid for lobbying 
services that may be included in the membership dues. 

 
For any political subdivision that does not have a website, the information may be made available 
upon request to any member of the public at the office of the political subdivision. 
 
LB 304 becomes operative on July 19, 2024. 
 
 
 
LB 1027 Sponsor Committee Signed Subject 
 Clements Education 4/15/24 Change provisions relating to schools which elect  
   Passed 44-1 not to meet accreditation and approval  
    requirements 
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Under current law (§ 79-1601), a home school must provide evidence that the school offers a 
program of instruction leading to the acquisition of basic skills in the language arts, mathematics, 
science, social studies, and health. 
 
LB 1027 merely requires an assurance rather than evidence.  An assurance would be satisfied by 
a signed statement by the parent, legal guardian, or educational decisionmaker of a student that the 
education provided complies with Section 79-1601.  Rules and regulations that govern procedures 
are limited to procedures for receiving information from a parent, legal guardian, or educational 
decisionmaker of a student or a parent representative when the individual files the election not to 
meet accreditation or approval requirements. 
 
“Educational decisionmaker” is defined as a person designated or ordered by a court to make 
educational decisions on behalf of a child. 
 
LB 1027 becomes operative on July 19, 2024. 
 
 
 
LB 1029 Sponsor Committee Signed Subject 
 Conrad Education 4/15/24 Change provisions relating to compulsory school  
   Passed 47-0 attendance regarding illness 
 
LB 1029 amends the compulsory attendance law (§ 79-201) such that attendance is required unless 
excused by school authorities or when mental or physical illness or severe weather conditions 
make attendance impossible or impracticable. 
 
At the public hearing for LB 1029 on February 6, 2024, Senator Conrad explained the rationale 
for introducing the measure: 
 

This bill was brought to me and to Senator Dungan by a seminar class at the University of 
Nebraska-Lincoln, who did a great job researching this issue and learning about state 
government. And they really wanted to highlight this as a potential solution to move 
forward, to raise awareness about mental health, to advance equity and reduce stigma 
around mental health, and to ensure that we are limiting our entanglements for kids and 
families who are struggling with mental illness or other reasons for missing school from 
being entangled in the justice system through the truancy laws. 

 
Katie Nungesser, representing Voices for Children, testified in support of LB 1029. 
 

LB 1029 would make a significant and overdue change by recognizing mental health 
absences as equivalent to physical illness absences within our school systems. The 
importance of mental health and the well-being and educational success of Nebraska's 
children cannot be overstated. Mental health directly influences a child's ability to learn, 
think, feel, and act, impacting crucial aspects such as stress management, peer 
relationships, and decision-making skills. 

 
LB 1029 would become operative three months after the Legislature adjourns sine die. 
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LB 1284 Sponsor Committee Signed Subject 
 Walz Education 4/16/24 Provide for and change teacher incentive programs,  
   Passed 42-0 provide for a pilot program to distribute menstrual  
   w/E clause products in schools, a Dyslexia Research Grant  
    Program, a professional learning system relating to  
    instruction in reading, and a statewide computer  
    science education expansion program, create and  
    change authorized use of certain funds, and change  
    provisions relating to school psychologists and certain  
    scholarship programs 
 
 Sections Subject Matter Operative 
 of LB 1284 (original bill and sponsor) Date 
 

 1 .................. Menstrual Products Provided by Schools [LB 1050, Conrad] ..................... July 19, 2024 
 2 .................. Dyslexia Research Grant Program [LB 1253, Linehan] .............................. July 19, 2024 
 3 .................. School Psychologists [LB 1014, Walz] ........................................................ July 19, 2024 
 4 .................. Nebraska Teacher Recruitment/Retention Act [LB 985, Linehan] ............ April 17, 2024 
 5-11 ............... Teach in Nebraska Today Act [LB 986, Linehan] ..................................... April 17, 2024 
 12 ................. Appropriations from Education Future Fund ............................................... July 19, 2024 
 13 ................. Nebraska Reading Improvement Act [LB 1254, Linehan] .......................... July 19, 2024 
 14-16 .............. Computer Science/Technology Education Act [LB 1284, Walz] ................ July 19, 2024 
 17 ................. Nebraska Career Scholarship (Program of Study in 
  Special Education) [Dungan, LB 964] ......................................................... July 19, 2024 
 18-20 .............. Student-Teacher Loans [LB 1005, Walz] ...................................................... July 1, 2024 
 
 
 
 
 
 
Subject Matter Section Operative 
Menstrual Products Provided by Schools ........................... 1 ................................. July 19, 2024 
 
LB 1284 includes LB 1050 (Conrad) relating to menstrual products and the creation of a pilot 
program. 
 
Beginning in school year 2025-26 and subject to available appropriations, NDE is required to 
develop a pilot program to make menstrual products, including both pads and tampons, available 
to each school district.  Priority must be given to each school district: 
 

(a) That classifies as a needs improvement school under the accountability system developed 
by the State Board of Education; or 

 

(b) In which 40% of the students are poverty students. 
 

Note:  Section 79-1003(30) defines “poverty students” as the unadjusted poverty students 
plus the difference of such unadjusted poverty students minus the average number of 
poverty students for such district, prior to such addition, for the three immediately 
preceding school fiscal years if such difference is greater than zero. 

LB 1284 was prioritized by Senator Walz and became a committee package bill.  Much of the 
package consists of bills introduced by Senators Walz and Linehan, but Senators Dungan and 
Conrad also had measures included. 
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For school year 2025-26, a school district that receives free menstrual products must ensure that 
free menstrual products, including both pads and tampons, are available for use in school 
bathrooms. 
 
NDE is required to submit a report electronically to the Legislature relating to the pilot program 
for free menstrual products by December 1, 2026. 
 
The measure provides intent to appropriate an amount not to exceed $250,000 for fiscal year 2024-
25 to NDE to carry out the pilot program. 
 
 
Subject Matter Section Operative 
Dyslexia Research Grant Program ...................................... 2 ................................. July 19, 2024 
 
LB 1284 includes LB 1253 (Linehan) to create the Dyslexia Research Grant Program, to be 
administered by NDE. 
 
The Dyslexia Research Grant Program provides that an eligible applicant may apply to NDE for a 
grant.  The department must prescribe the application form that is to be completed when applying 
for a grant under the Program. 
 
Eligible applicant means a privately owned business based in Nebraska that is in the process of 
researching artificial-intelligence based writing assistance that can be used to assist individuals 
with dyslexia. 
 
NDE may award a grant to any eligible applicant, except that the total amount of all grants awarded 
under the Program may not be more than $1 million. 
 
All grant money received under the Program must be used only for the purpose of researching the 
use of artificial intelligence-based writing assistance by individuals with dyslexia.  The research 
must be focused on using aggregate writing analytics to identify writing errors and patterns that 
can be used by teachers to develop a comprehensive literacy plan for students with dyslexia. 
 
If any grant money received under the Program is used in violation of the intended purpose, NDE 
must notify the Attorney General of the violation. 
 
The Attorney General must bring a civil action in any court of competent jurisdiction to recoup 
any money spent in violation of the intended purpose.  Any money collected in such civil action 
would be remitted to the State Treasurer for credit to the General Fund. 
 
 
Subject Matter Section Operative 
School Psychologists .............................................................. 3 ................................. July 19, 2024 
 
LB 1284 includes LB 1014 (Walz) to amend Section 38-3113 and change the requirements relating 
to the Psychology Practice Act.  LB 1014 would allow school districts to receive reimbursement 
for school psychologists employed through a service agency with special education programs and 
rates approved by the Nebraska Department of Education (NDE). 
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At the public hearing for LB 1014 on January 22, 2024, Senator Walz stated: 
 

[T]here's a workforce shortage among mental health and special education providers in 
Nebraska.  The key player in both of these worlds is a school psychologist.  This is 
amplified with research that tells us that our students receive up to a majority of these 
services in a school setting.  School psychologists are in short supply, and we must do 
everything we can to build this workforce.  LB 1014 is one of the steps we can take to 
enable schools to be reimbursed if they need to contract with school psychologists to 
support the tremendous workload seen every day.  The bill amends the Psychology Practice 
Act to include the ability for school districts to receive reimbursements if they contract 
with special education service agencies for help in delivering services to students.  The 
rates for services are set by the Nebraska Department of Education and would not change 
whether it's an employed school psychologist or a contracted provider. 

 
 
Subject Matter Section Operative 
Nebraska Teacher Recruitment and Retention Act ........... 4 ............................... April 17, 2024 
 
LB 985 (Linehan) amends the Nebraska Teacher Recruitment and Retention Act (created in 2023 
under LB 705).  The act provided a series of grants for teachers who continue in the profession. 
 
Currently, a high-need retention grant of $5,000 may be awarded to a teacher who obtains an 
endorsement in special education, mathematics, science, technology, or dual credit AND signs a 
contract to complete a school year of full-time employment as a teacher at a Nebraska school in 
school year 2024-25, 2025-26, or 2026-27. 
 
LB 985 creates a second option to be eligible for the $5,000 grant.  The bill provides that a high-
need retention grant of $5,000 may be awarded to a teacher who obtains an endorsement in special 
education, mathematics, science, technology, or dual credit AND signs a contract to complete a 
school year of full-time employment as a teacher to teach in such endorsement area at a Nebraska 
school in school year 2024-25, 2025-26, or 2026-27. 
 
 
Subject Matter Sections Operative 
Teach in Nebraska Today Act ........................................... 5-11 ............................. April 17, 2024 
 
LB 1284 includes LB 986 (Linehan) to sunset some of the provisions of the Teach in Nebraska 
Today Program. 
 
Beginning on the effective date of the measure, a revised program would provide a grant to an 
individual who applies and who: 
 

a. Is a resident of the State of Nebraska; 
b. Is teaching full-time or has a contract to teach full-time at the time of the application for 

the program; 
c. Has taught in Nebraska five years or less at the time of the application or renewal; and 
d. Has an individual income that is less than $55,000 per year. 
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The amount of a grant awarded to an eligible applicant would be limited to $5,000 per year.  An 
eligible applicant may be awarded a grant for up to five years. 
 
If the funds available for grants in any year are insufficient to provide grants to all eligible 
applicants, NDE must establish priorities to award grants with renewal applications given priority 
over initial applications.  For initial applications, priority would be given to applicants who 
demonstrate financial need. 
 
Applications for a grant must be submitted no later than July 10, 2024, and no later than July 10 
thereafter.  NDE must determine whether to approve or deny each application and must notify each 
applicant of such determination no later than October 10, 2024, and no later than October 10 
thereafter.  Grants awarded under the program must be paid directly to the applicant no later than 
December 10, 2024, and no later than December 10 thereafter. 
 
The measure increases the appropriation for the program from the current $5 million to $10 
million. 
 
 
Subject Matter Section Operative 
Appropriations from Education Future Fund ................... 12 ................................ July 19, 2024 
 
LB 1284 amends Section 79-1021 (Education Future Fund) to recognize potential funding for 
various programs created or modified under the measure.  Transfers may be made: 
 

(1) To the Computer Science and Technology Education Fund with additional funding for 
matching funds at the direction of the Legislature; 

 

(2) To provide funding to develop and implement a professional learning system to help 
provide sustained professional learning and training regarding evidence-based reading 
instruction and for a grant program relating to dyslexia research; and 

 

(3) To provide funding for a pilot project administered by NDE to provide menstrual products 
to school districts. 

 
 
Subject Matter Section Operative 
Nebraska Reading Improvement Act ................................. 13 ................................ July 19, 2024 
 
LB 1284 includes LB 1254 (Linehan) to amend an existing law (passed in 2018), providing that 
NDE may provide technical assistance as needed to assist school boards in carrying out the 
Nebraska Reading Improvement Act (§ 79-2607). 
 

Note:  LB 1081 (2018) was an Education Committee bill and created the Nebraska Reading 
Improvement Act.  The passage of this bill in 2018 was largely championed by Senator 
Linehan. 

 
NDE is required to develop and implement a professional learning system to help provide 
sustained professional learning and training regarding “evidence-based reading instruction” for 
teachers who teach children from four years of age through third grade at an approved or accredited 
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school and teachers employed by an early childhood education program approved by the State 
Board of Education. 
 

Notes:  “Evidence-based reading instruction” is defined as instruction in reading that is in 
alignment with scientifically based reading research and does not include the “three-cueing 
system model of reading instruction.” 
 

“Three-cueing system model of reading instruction” is defined as an approach to 
foundational skills instruction that involves the use of three different types of instructional 
cues which include semantic, syntactic, and grapho-phonic. 

 
The professional learning system must include information and tips for teachers related to helping 
children and families work with local family literacy centers to strengthen home and family literacy 
programs and better instruct children in reading. 
 
Approved or accredited elementary schools and early childhood education programs approved by 
the State Board of Education must ensure that teachers who teach children from four years of age 
through third grade are aware of the professional learning system and are adequately trained 
regarding evidence-based reading instruction to effectively instruct students in reading. 
 
NDE must work with ESUs to provide regional coaches to approved or accredited elementary 
schools to provide assistance and job-embedded training relating to evidence-based reading 
instruction to teachers who teach students in kindergarten through third grade. 
 
By September 30 of each year, the Commissioner of Education must file a report electronically 
with the Clerk of the Legislature relating to the status and use of the professional learning system 
implemented. 
 
The measure provides intent to appropriate $2 million from the Education Future Fund for each 
fiscal year beginning with fiscal year 2024-25 through 2026-27 to NDE to provide regional 
coaches and job-embedded training relating to evidence-based reading instruction. 
 
 
Subject Matter Sections Operative 
Computer Science/Technology Education Act ................ 14-16 .............................. July 19, 2024 
 
LB 1284 includes the original provisions of the measure, introduced by Senator Walz, relating to 
computer science education. 
 
The measure requires NDE to establish a statewide computer science education expansion program 
to recruit, train, and support teachers in computer science and technology education.  The program 
must include: 
 

(a) Training for teachers seeking supplemental computer science certification; 
 

(b) Training designed to support the integration of computer science and technology education 
into the instructional programs of elementary, middle, and high schools; and 
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(c) Support for schools and teachers in the development of computer science instructional 
plans that are consistent with the academic content standards for computer science and 
technology education adopted by the State Board of Education. 

 
NDE is required to employ or contract with computer science specialists to develop and deliver 
computer science educator training.  The training must be provided in a manner that every teacher 
in this state has reasonable access to the training. 
 
The department is also required to annually submit a report electronically to the Governor and the 
Legislature relating to the statewide computer science education expansion program.  The report 
must include: 
 

(a) The number of training opportunities held and the format of such training; 
 

(b) The number of teachers who received training; 
 

(c) To the extent such information is available, the number of teachers that became certified 
or received an endorsement in computer science and technology education or began 
teaching a class in computer science and technology education within three calendar 
months following completion of training; and 

 

(d) The costs associated with the training for the fiscal year covered by the report. 
 
The measure creates the Computer Science and Technology Education Fund.  The fund would be 
administered by NDE and consist of money transferred by the Legislature, federal funds, gifts, 
grants, bequests, or other contributions or donations from public or private entities that have been 
accepted by the State Board of Education.  The fund must be used to provide computer science 
and technology training and support. 
 
The measure provides intent to transfer $1 million for fiscal year 2024-25 and $1 million for fiscal 
year 2025-26 from the Education Future Fund to the Computer Science and Technology Education 
Fund to provide computer science and technology education training, support, and incentive and 
stipend payments. 
 
The measure also provides intent to transfer an additional $500,000 for fiscal year 2024-25 and 
each year thereafter from the Education Future Fund to the Computer Science and Technology 
Education Fund contingent upon the receipt of matching private funds of the same amount. 
 
 
Subject Matter Section Operative 
Nebraska Career Scholarship (Program ............................ 17 ................................ July 19, 2024 
of Study in Special Education) 
 
At one point, LB 1284 included the provisions of LB 964 (Dungan) to create a Special Education 
Teacher Forgivable Loan Program Act to address the fact that Nebraska elementary and secondary 
schools have had difficulty filling open and necessary job positions, including special education 
teachers. 
 
Prior to passage, due to the overall cost of LB 1284, the Special Education Teacher Forgivable 
Loan Program Act was removed from the legislation. 
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The only surviving portion of LB 964 relates to amendments to the Nebraska Career Scholarship 
Act. 
 
The measure amends Section 85-3004 relating to the Board of Regents of the University of 
Nebraska and awarding a Nebraska Career Scholarship to eligible university students who are 
enrolled in an eligible program of study. 
 
Currently, an eligible program of study is designated by the Department of Economic 
Development, in collaboration with the Board of Regents, based on periodic reviews of workforce 
needs in the state. 
 
LB 1284 would add a second eligible program of study.  Beginning with academic year 2024-25, 
a program of study in special education would be eligible for a scholarship. 
 
 
Subject Matter Sections Operative 
Student Teacher Loans ..................................................... 18-20 ................................ July 1, 2024 
 
LB 1284 includes the provisions of LB 1005 (Walz), which was viewed as a clean-up bill following 
the passage of LB 705 (2023).  The intent is to provide clarification language for grants and loans 
to students enrolled in a teacher education program for student teaching semesters found in Section 
85-3112.  LB 1005 was necessary to carry out this statute as intended. 
 
The measure amends existing provisions of law that authorized the Nebraska Coordinating 
Commission for Postsecondary Education to award grants to teachers who meet the criteria.  The 
grants would derive from the Excellence in Teaching Cash Fund. 
 
It amends part of the existing law such that, beginning on July 1, 2024, the Commission must 
allocate on an annual basis up to $500,000 of the funds exclusively for loans to any eligible student 
who is enrolling in a “student-teaching semester” during the award year pursuant to the Attracting 
Excellence to Teaching Program.  The funds would be distributed to all eligible institutions 
according to the distribution formula as determined by rules and regulations.  The eligible 
institutions must act as agents of the Commission in the distribution of the funds to any eligible 
student for a student-teaching semester. 
 
Under the measure, an eligible student enrolling for a student-teaching semester may apply for an 
additional loan of up to $3,000 for the student-teaching semester and receive up to a total of $6,000 
for the year. 
 
 
 
LB 1300 Sponsor Committee Signed Subject 
 Bostar Government 4/16/24 Adopt the Pacific Conflict Stress Test Act, the  
   Passed 46-0 Foreign Adversary Contracting Prohibition Act,  
   w/E clause the Nebraska Nonprofit Security Grant Program  
    Act, and the Wildland Fire Response Act, create  
    the Commission on Asian American Affairs,  
    provide security requirements for chemical  
    facilities, require approval of voters for certain  
    salary increases, and change veterans aid programs 
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 Relevant 
 Sections 
 of LB 1300 Subject Matter Operative 
 

 1-6 ................ Pacific Conflict Stress Test Act ...................................................... April 17, 2024 
 7-13 ............... Foreign Adversary Contracting Prohibition Act ............................ April 17, 2024 
 
 
 
 
 
 
 
 
LB 1300 was introduced by Senator Bostar at the request of the Governor as a proactive effort 
toward preparedness in the event of a “Pacific conflict,” defined as: 
 

A declared war or armed conflict between the United States or any of its allies and another 
nation that occurs in the land, sea, or air area of the Pacific Ocean and threatens or could 
reasonably escalate to threaten the supply chains, critical infrastructure, safety, or security 
of the State of Nebraska or the United States. 

 
During the public hearing on February 8, 2024, Senator Bostar presented a lengthy explanation of 
the purposes of the measure.  As Senator Bostar testified: 
 

LB 1300 prepares the state's supply chains and critical infrastructure for the risk of a Pacific 
conflict that Beijing consistently signals might occur.  The bipartisan House Select 
Committee on the Chinese Communist Party has reported that any invasion of Taiwan 
would likely include cyberattacks and other disruptions targeted at the U.S. homeland. 

 
LB 1300 eventually became a package bill for the Government Committee and included a variety 
of pieces, including the (i) Pacific Conflict Stress Test Act and the (ii) Foreign Adversary 
Contracting Prohibition Act. 
 
 
Subject Matter Sections Operative 
Pacific Conflict Stress Test Act ................................. 1-6 ....................................... April 17, 2024 
 
The purpose of the Pacific Conflict Stress Test Act is to prepare and secure the State of Nebraska 
in order to minimize the disruptive impact of a potential conflict precipitated by foreign adversaries 
against allies, democratic countries, and the U.S. Armed Forces in the Pacific theater. 
 
The Pacific Conflict Stress Test Act requires a number of state agencies to prepare reports to 
analyze risks and concerns in the event of a Pacific conflict, including the Nebraska Investment 
Council, which is required to conduct an audit of all state-managed funds.  The report must: 
 

(a) Summarize the investments at risk of substantially losing value or being frozen, seized, or 
appropriated by foreign adversaries in the event of a Pacific conflict; 

 

(b) Summarize the investments in any arms industry of a foreign adversary; 
 

LB 1300 was originally meant to prepare the state’s supply chains and critical infrastructure for 
the risk of a Pacific conflict.  The legislation directs the Department of Administrative Services 
and the State Treasurer to audit procurement supply chains and state-managed funds in order 
to assess the risk of disruption in the event of a Pacific conflict, and to create a contingency 
plan to mitigate the risk of supply chain disruption. 
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(c) Summarize the investments in state-owned enterprises of a foreign adversary; 
 

(d) Summarize the investments in companies domiciled within a foreign adversary or owned 
by a company domiciled within a foreign adversary; and 

 

(e) Recommend strategies for the immediate and complete divestment of the assets. 
 
Note:  Since the duties of the Nebraska Investment Council include investment of funds for the 
Nebraska Public Employees Retirement Systems (NPERS), the report is particularly significant 
for public employees under state and local requirement plans. 
 
The measure also creates the Committee on Pacific Conflict.  The committee would consist of the 
following seven voting members: 
 

(a) The Director of State Homeland Security, who would serve as chairperson; 
 

(b) The Director of Administrative Services; 
 

(c) The state investment officer; 
 

(d) The Adjutant General; and 
 

(e) Three individuals with applicable knowledge of the threats posed to this state in the event 
of a Pacific conflict, including at least one individual who represents an entity responsible 
for the operation and maintenance of critical infrastructure in this state.  This individual 
would be appointed by the Governor. 

 
The committee would also include four members of the Legislature, to be appointed by the 
Executive Board of the Legislative.  The legislative members would be nonvoting members of the 
committee. 
 
The measure requires the Governor to annually produce and publish a state threat assessment no 
later than the day prior to the annual address made to the Legislature by the Governor.  The annual 
state threat assessment must provide an overview of the substantial threats to state or national 
security, state or national economic security, state or national public health, or any combination of 
such matters occurring within and threatening Nebraska. 
 
 
Subject Matter Sections Operative 
Foreign Adversary Contracting Prohibition Act .......... 7-13 ................................ April 17, 2024 
 
LB 1300 also creates the Foreign Adversary Contracting Prohibition Act, which would be 
applicable to many “public entities” and private entities, including the state or any department, 
agency, commission, or other body of state government, including publicly funded institutions of 
higher education, any political subdivision of the state, and any other public or private agency, 
person, partnership, corporation, or business entity acting on behalf of any such public entity. 
 
The measure provides that a “scrutinized company” may not bid on, submit a proposal for, or enter 
into, directly or indirectly through a third party, any contract or contract renewal with any public 
entity for any technology-related product or service.  Scrutinized company is defined as: 
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(a) Any company organized under the laws of a foreign adversary or having its principal place 
of business within a foreign adversary and any subsidiary of any such company; 

 

(b) Any company owned in whole or in part or operated by the government of a foreign 
adversary, an entity controlled by the government of a foreign adversary, or any subsidiary 
or parent of any such company; or 

 

(c) Any company that sells to a public entity a final technology-related product or service that 
originates with a company without incorporating that product or service into another final 
product or service. 

 
“Technology-related product or service” is defined as a product or service used for information 
systems, surveillance, light detection and ranging, or communications. 
 
“Foreign adversary” is defined as a foreign adversary as determined under 15 C.F.R. 7.4, which 
states that: 
 

The Secretary of Commerce has determined that the following foreign governments or 
foreign non-government persons have engaged in a long-term pattern or serious instances 
of conduct significantly adverse to the national security of the United States or security and 
safety of United States persons and, therefore, constitute foreign adversaries solely for the 
purposes of the Executive Order, this rule, and any subsequent rule:  
 

(1) The People's Republic of China, including the Hong Kong Special Administrative 
Region (China);  

 

(2) Republic of Cuba (Cuba);  
 

(3) Islamic Republic of Iran (Iran);  
 

(4) Democratic People's Republic of Korea (North Korea);  
 

(5) Russian Federation (Russia); and  
 

(6) Venezuelan politician Nicolás Maduro (Maduro Regime). 
 
LB 1300 requires a public entity to require a company that submits a bid or proposal or enters into 
any contract or contract renewal with any public entity for any technology-related product or 
service to certify: 
 

(1) That the company is not a scrutinized company; 
 

(2) That the company will not subcontract with any scrutinized company for any aspect of 
performance of the contemplated contract; and 

 

(3) That any products or services to be provided do not originate with a scrutinized company. 
 
No public entity may enter into any contract or contract renewal that would result in any state or 
local government funds being transferred: 
 

(a) To a scrutinized company in connection with any technology-related product or service; or 
 

(b) To any company in connection with any technology-related product or service that 
originates with a scrutinized company. 
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However, a public entity may enter into a contract for goods manufactured by a scrutinized 
company if: 
 

(a) There is no other reasonable option for procuring such good; the contract is preapproved 
by the Nebraska Department of Administrative Services; and not procuring such good 
would pose a greater threat to the state than the threat associated with the good itself; or 

 

(b) The purchasing entity is an electric supplier that is not out of compliance with the Critical 
Infrastructure Protection requirements issued by the North American Electric Reliability 
Corporation. 

 

Any contract entered into in violation of the Foreign Adversary Contracting Prohibition Act would 
be null and void. 
 

If a public entity believes that a company has violated the certification, the public entity must give 
such company notice of the alleged violation.  The company would then have 60 days to respond 
to the notice.  The public entity must make a final determination on whether a violation of the 
certification has occurred within 60 days after receipt of the response from the company.  If the 
public entity determines a violation has occurred, the public entity may refer the matter to the 
Nebraska Attorney General. 
 

Any individual may act as a whistleblower and report suspected violations or suspected violations 
of the certification to the Nebraska Attorney General.  If the reported violation results in a civil 
penalty, the whistleblower would be entitled to a reward equal to 30% of the civil penalty assessed. 
 
 
 
LB 1306 Sponsor Committee Signed Subject 
 Education Education 4/16/24 Eliminate the Professional Practices Commission  
 Com.   And provide, change, and eliminate provisions  
    relating to standards for and conduct of teachers  
    and administrators 
 
Note:  Both NCSA and NSEA had prior knowledge of this legislation.  The bill was a result of a 
collaborative effort between NDE, the Education Committee, and stakeholder groups. 
 
LB 1306 eliminates the Professional Practices Commission (PPC) in favor of a new process to 
address alleged violations by certificated school employees. 
 
It’s important to note that the bill does not change the existing investigatory arm of the PPC.  NDE 
counsel would continue to serve in this capacity. 
 
Rather than a separate, appointed commission, the State Board of Education would employ hearing 
officers to hold hearings and make recommendations to the State Board concerning alleged 
violations of standards of professional ethics and practices by persons holding a teacher’s or 
administrator’s certificate. 
 
LB 1306 becomes operative on July 19, 2024. 
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LB 1329 Sponsor Committee Signed Subject 
 Murman Education 4/16/24 Change provisions relating to handguns and firearms  
   Passed 40-0 in school environments, classification of school  
    districts, excessive absenteeism, the enrollment option  
    program, certain educational certificates, permits, and  
    endorsements, certain tax levy and bonding authority  
    of school districts, and the Nebraska Career  
    Scholarship Act, provide for grants relating to school  
    mapping data, and prohibit certain debt collection  
    activities and the use of certain maps for schools 
 
 Sections   
 of LB 1329 Subject Matter Operative 
 

 1-3 ................ Firearms at School (LB 1339, Brewer) ...................................................... July 19, 2024 
 

 4-7 ................ Reclassification of K-12 Districts (LB 1328, Murman) ............................. July 19, 2024 
 

 8 .................. NDE Technical Cleanup (LB 1331, Murman) ........................................... July 19, 2024 
 

 9-10 ............... Reclassification of K-12 Districts (LB 1328, Murman) ............................. July 19, 2024 
 

 11-16 .............. NDE Technical Cleanup (LB 1331, Murman) ........................................... July 19, 2024 
  [Sec. 15] Excessive Absences (LB 231, Dungan) ...................................... July 19, 2024 
 

 17-20 .............. Option Enrollment (LB 550, Ballard) ......................................................... July 19, 2024 
  [Sec. 18-20] NDE Technical Cleanup (LB 1331, Murman) ....................... July 19, 2024 
 

 21-24 .............. Mandated Times for Training (LB 1377, Walz) ......................................... July 19, 2024 
 

 25-67 .............. Reclassification of K-12 districts (LB 1328, Murman) .............................. July 19, 2024 
 

 68 ................. NDE Technical Cleanup (LB 1331, Murman) ........................................... July 19, 2024 
 

 69-70 .............. Streamline Certification Process (LB 1385, Kauth) ................................... July 19, 2024 
 

 71-72 .............. NDE Technical Cleanup (LB 1331, Murman) ........................................... July 19, 2024 
 

 73 ................. Reclassification of K-12 Districts (LB 1328, Murman) ............................. July 19, 2024 
 

 74 ................. NDE Technical Cleanup (LB 1331, Murman) ........................................... July 19, 2024 
 

 75-76 .............. Reclassification of K-12 districts (LB 1328, Murman) .............................. July 19, 2024 
 

 77 ................. QCPUF, Safety Infrastructure Concerns (LB 1012, Walz) ........................ July 19, 2024 
 

 78-80 .............. Reclassification of K-12 Districts (LB 1328, Murman) ............................. July 19, 2024 
 

 81-86 .............. NDE Technical Cleanup (LB 1331, Murman) ........................................... July 19, 2024 
 

 87 ................. Mandated Times for Training (LB 1377, Walz) ......................................... July 19, 2024 
 

 88-89 .............. Emergency Response Mapping Data (LB 673, Hansen) ............................ July 19, 2024 
 

 90 ................. Classroom Projection Maps (LB 962, Wayne) ........................................... July 19, 2024 
 

 91 ................. Use of Debt Collection Agencies (LB 855, Conrad) .................................. July 19, 2024 
 

 92 ................. NDE Technical Cleanup (LB 1331, Murman) ........................................... July 19, 2024 
 

 93-94 .............. Mandated Times for Training (LB 1377, Walz) ......................................... July 19, 2024 
  [Sec. 93] NDE Technical Cleanup (LB 1331, Murman) ............................ July 19, 2024 
 

 95 ................. NDE Technical Cleanup (LB 1331, Murman) ........................................... July 19, 2024 
 

 96-100 ............. Nebraska Career Scholarship Act (LB 1329, Murman) ............................. July 19, 2024 
 
 
 LB 1329 was originally introduced as a postsecondary education bill and was later designated 

as an Education Committee priority measure. 
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Subject Matter Sections Operative 
Firearms at School ...................................................... 1-3 ......................................... July 19, 2024 
 
The amended provisions of LB 1339 (Brewer) are included in LB 1329.  These provisions amend 
the Nebraska Criminal Code and would apply to newly designated Class I and Class II school 
districts (districts with 5,000 or fewer inhabitants).  It would apply to private schools, private 
postsecondary career schools, community colleges, public or private colleges, junior colleges, or 
the university.  It would not apply to Class III, IV, or V school districts or to home schools. 
 
The legislation permits the carrying of firearms by qualified law enforcement officers or qualified 
retired law enforcement officers.  It also permits the possession of a firearm by a person who is 
employed or contracted by a school to provide school security or school event control services 
according to a written policy adopted by the school. 
 
Under LB 1329, a school board or other governing body of a school may authorize the carrying of 
firearms by authorized security personnel in a school, on school grounds, in a school-owned 
vehicle, or at a school-sponsored activity or athletic event by adopting a written policy governing 
such conduct.  The written policy must, at a minimum, include requirements for: 
 

(i) personal qualifications, 
(ii) training, 
(iii) appropriate firearms and ammunition, and 
(iv) appropriate use of force. 

 
The State Board of Education is required to, in consultation with the Nebraska State Patrol, develop 
a model policy relating to the authorization of the carrying of firearms by authorized security 
personnel.  The policy must include, but need not be limited to, the appropriate number of training 
hours required of security personnel. 
 
 
Subject Matter Sections Operative 
School District Classification ............ 4-7, 9-10, 25-67, 73, 75-76, 78-80 ................ July 19, 2024 
 
LB 1329 includes the provisions of LB 1328 (Murman) to classify K-12 districts as follows: 
 

(1) Class I includes any school district embracing territory having a population of fewer than 
1,500 inhabitants that maintains both elementary and high school grades under the direction 
of a single school board; 

 

(2) Class II includes any school district embracing territory having a population of 1,500 or 
more but fewer than 5,000 inhabitants; 

 

(3) Class III includes any school district embracing territory having a population of 5,000 or 
more but fewer than 200,000 inhabitants; 

 

(4) Class IV (LPS) includes any school district embracing territory having a population of 
100,000 or more inhabitants with a city of the primary class within the territory of the 
district; 

 



NCSA Final Legislative Report - April 24, 2024 29 

(5) Class V (OPS) includes any school district whose employees participate in a retirement 
system established pursuant to the Class V School Employees Retirement Act and which 
embraces territory having a city of the metropolitan class within the territory of the district. 

 
 
Subject Matter Section Operative 
Excessive Absenteeism ................................................ 15 ......................................... July 19, 2024 
 
LB 1329 includes the provisions of LB 231 (Dungan) relating to excessive absenteeism. 
 
Current law provides that school districts are directed to have a policy regarding excessive 
absenteeism and a process by which schools are to address excessive absences and requires 
districts to provide certain services and notice to parents or guardians when children experience 
absences. 
 
The policy must state the circumstances and number of absences or the hourly equivalent upon 
which the school must render all services to address barriers to attendance.  The services must be 
provided upon 20 days of absence and must include: 
 

(a) Written communication by school officials with the person or persons who have legal or 
actual charge or control of any child; and 

 

(b) One or more meetings to address (not just attempt to address) the barriers to attendance 
between, at a minimum, a school attendance officer, a school social worker, or a school 
administrator or his/her designee, the person who has legal or actual charge or control of 
the child, the person who is responsible for making educational decisions on behalf of the 
child if that person is someone other than the person who has legal or actual charge or 
control of the child, and the child, when appropriate. 

 

The result of the meeting or meetings must be to develop a collaborative plan to reduce 
barriers identified to improve regular attendance.  The plan must include, if agreed to by 
the person who is responsible for making educational decisions on behalf of the child, an 
educational evaluation to determine whether any intellectual, academic, physical, or social- 
emotional barriers are contributing factors to the lack of attendance. 

 

The plan must also consider: 
 

(i) The physical, mental, or behavioral health of the child; 
(ii) Educational counseling; 
(iii) Referral to community agencies for economic services; 
(iv) Family or individual counseling; 
(v) Assisting the family in working with other community services; and 
(vi) Referral to restorative justice practices or services. 

 
Note:  Section 15 of LB 1329 also includes technical cleanup provisions from LB 1331. 
 
 
Subject Matter Sections Operative 
Option Enrollment .................................................... 17-20 ....................................... July 19, 2024 
 
LB 1329 includes the provisions of LB 550 (Ballard) relating to option enrollment. 
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Under LB 1329, students can exercise option enrollment once during elementary, once during 
middle school or junior high, and once during high school, totaling three times before graduation. 
 
Exceptions to the three-time limit include situations such as: 
 

(i) relocating to a different resident school district, 
(ii) the merging of the option school district with another, 
(iii) completing grades in the originally attended school, 
(iv) continuing current enrollment, 
(v) returning to a previously attended district, or 
(vi) being an open enrollment option student. 

 
The program does not relieve parents or guardians from compulsory attendance requirements. 
However, it doesn’t apply to students residing in a district that has entered into an annexation 
agreement unless the student transfers to another district accepting option students. 
 
The program allows K-12 students to attend a public school in a district other than their residence, 
subject to certain conditions.  Parents or guardians must submit an application between September 
1 and March 15 for attendance in the following school years.  Late applications require release 
approval from the resident or current option school district.  The application process involves 
notifying relevant districts and determining acceptance or rejection by April 1 or within 60 days 
for late applications. 
 
A student choosing a private or parochial school may return to the original or option district upon 
completion of the grade levels offered at the private or parochial school. 
 
Note:  Sections 18-20 of LB 1329 also include technical cleanup provisions from LB 1331. 
 
 
Subject Matter Sections Operative 
Mandated Times for Training ........................ 21-24, 87, 93-94 .............................. July 19, 2024 
 
Background:  The Governor asked a group of NCSA members, along with several private school 
administrators, to produce an analysis of existing mandates on schools.  The “Mandates Group” 
met many times from May to December 2023.  The group met with the Governor and his staff 
several times to discuss its findings.  The Governor listened carefully and ultimately asked that we 
propose legislation for his review.  LB 1377 represents one of the topics we brought to his 
attention—the issue of excessive training requirements for school employees. 
 
LB 1377 weaves into various education-related statutes the phrase, “The length of such training 
shall be a reasonable amount as determined by each school board.”  In many cases, the statutes 
prescribe one hour or other overly specific requirements.  This new training provision would apply 
to: 
 

• Training for school employees on behavioral intervention, behavioral management, 
classroom management, and removal of a student from a classroom in schools (§ 79-
262.01); 

 

• Dating violence training (§ 79-2,141); 
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• Mental health training with a focus on suicide awareness and prevention training (§ 79-
2,146); 

 

• Training for the members to conduct threat assessments, engage in crisis intervention, 
increase awareness of concerning behavior among school staff, students, and the public, 
and interrupt violence in the planning stage to thwart potential harm to persons and 
property (§ 79-3105); 

 

• Beginning in school year 2026-27, training to ensure that each administrator, teacher, 
paraprofessional, school nurse, and counselor receives behavioral awareness training (§ 
79-3602); 

 

• Behavioral awareness point of contact training, including knowledge of community service 
providers and other resources available for the students and families in the school district 
(§ 79-3603); 

 
The measure also amends Section 79-2,145 relating to the permitted authority of the State Board 
of Education, based on the recommendations of the state school security director appointed to 
adopt and promulgate rules and regulations establishing minimum school security standards.  LB 
1329 specifies that any rules or regulations that create a training requirement must ensure that 
the training requirement be reasonable in length. 
 
Note:  Sections 93 of LB 1329 also includes technical cleanup provisions from LB 1331. 
 
 
Subject Matter Sections Operative 
Streamline Certification Process ............................. 69-70 ....................................... July 19, 2024 
 
LB 1329 includes the provisions of LB 1385 (Kauth) to streamline the application process for 
teaching certificate approval and creates reciprocity between states for the issuance of teaching 
certificates. 
 
NDE is required to make available on a portal on the agency’s website the option or ability for an 
individual with a certificate or permit to apply for an endorsement.  The portal must also include 
a list of courses that an individual with a certificate or permit may take to add an endorsement to 
such certificate or permit.  The commissioner must allow an individual with a certificate or permit 
the following alternative methods of obtaining an endorsement: 
 

(a) Taking a subject-specific content examination in designated endorsement areas and 
indicating such subject as an endorsement on such individual's certificate or permit based 
solely on the passage of the examination; or 

 

(b) Completing an approved program of equivalent professional education in a designated 
endorsement area that is provided by an accredited public school. 

 
The State Board of Education must authorize the issuance of a certificate or permit to any applicant 
for the certificate or permit who: 
 

(i) Holds a valid certificate or permit to teach in force in another state at the time of 
application; 
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(ii) Is in good standing in all states in which the applicant holds a certificate or permit to teach; 
(iii) Does not have any pending investigation or complaint against any such certificate or 

permit; 
(iv) Meets all residency and background check requirements otherwise required for a 

Nebraska certificate or permit; and 
(v) Pays any applicable fees. 

 
Verification:  The commissioner must verify that the applicant for a teaching certificate or permit 
is in good standing in all states where the applicant holds a certificate or permit to teach and does 
not have any pending investigation or complaint against any such certificate or permit. 
 
The applicant may not be required to meet the human relations training requirement (§ 79-808) to 
obtain the certification or permit.  The certificate or permit must include the same or similar 
endorsements to teach in all subject areas for which the applicant had been certified to teach in 
such other state if a similar endorsement is offered in Nebraska. 
 
A conditional permit may be issued to an applicant upon submission of the application, payment 
of the applicable fees, and the successful completion of the criminal history record information 
check (§ 79-814.01).  The conditional permit must remain in force until the commissioner 
completes the review and verification of all the requirements noted above and either issues a 
certificate or permit to teach or notifies the applicant of the reason the certificate or permit cannot 
be issued. 
 
NDE must make available on a portal on the agency’s website the option or ability for individuals 
to apply for a certificate to teach. 
 
 
Subject Matter Section Operative 
QCPUF, Safety Infrastructure Concerns .................. 77 ......................................... July 19, 2024 
 
LB 1329 includes the provisions of LB 1012 (Walz) to allow the Qualified Capital Purpose 
Undertaking Fund (QCPUF) to be used for abatement projects to address school safety 
infrastructure concerns. 
 
 
Subject Matter Sections Operative 
Emergency Response Mapping Data ...................... 88-89 ....................................... July 19, 2024 
 
LB 1329 includes the provisions of LB 673 (Hansen) to grant funding to schools that apply to 
update their maps with emergency response mapping data.  First responders would be able to enter 
emergency situations with improved confidence. 
 
LB 1329 permits a school board or a governing authority of a private school to vote to adopt a 
policy to provide mapping data to public safety agencies for use in response to emergencies. 
 

• “Mapping data” is defined as maps relating to a school building or school property with 
data for an efficient emergency response to the school building or school property; and 
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• “Public safety agency” is defined as a local, county, or state agency consisting of members 
who serve a public or governmental agency or political subdivision in an official capacity, 
with or without compensation, as either peace officers, firefighters, or emergency care 
providers. 

 
Policy 
 
A school board or a governing authority that adopts such a policy must provide mapping data in 
an electronic or digital format to assist public safety agencies in responding to an emergency at a 
school.  The mapping data must, at a minimum, meet all of the following requirements: 
 

1. Be compatible with and able to be integrated into software platforms used by public safety 
agencies that provide emergency services to the specific school for which the data is 
provided without requiring: 

 

• The purchase of additional software by such public safety agencies; or 
• The integration of third-party software to view the data; 

 

2. Be a finished map product in a file format easily accessible using a standard or open-source 
file reader, depending on the needs of the school and the public safety agency; 

 

3. Be provided in a printable format; 
 

4. Be verified for accuracy, during production and annually, through a walk-through of the 
school campus; 

 

5. Give an indication of what direction is true north; 
 

6. Include accurate floor plans overlaid on accurate, verified aerial imagery of the school 
campus; 

 

7. Contain site-specific labeling that matches the structure of school buildings, including 
room labels, hallway names, external door or stairwell numbers, locations of hazards, key 
utility locations, key boxes, automated external defibrillators, and trauma kits using 
standard labeling rules set by NDE; 

 

8. Contain site-specific labeling that matches the school grounds, including parking areas, 
athletic fields, surrounding roads, and neighboring properties using standard labeling rules 
set by NDE; and 

 

9. Be overlaid with a grid and coordinates. 
 
Each school board or governing authority that adopts a policy must annually: 
 

(a) certify to the appropriate public safety agencies that the mapping data required to be 
provided is accurate OR 

 

(b) if the information has changed, provide the appropriate public safety agencies with updated 
mapping data. 

 
Grants 
 
A school board of a school district that adopts a policy may apply to NDE (in a manner prescribed 
by the Commissioner) for a grant to cover the costs of providing payment to vendors on behalf of 
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the school district to facilitate the implementation of mapping data for the school district.  The 
application must include a copy of the appropriate school policy, an estimate from a vendor on the 
cost of providing the mapping data, and any other information NDE may require. 
 
A private school may apply to and contract with the appropriate ESU in the school's geographical 
area (in a manner prescribed by the ESU) for purposes of covering the costs of facilitating mapping 
data. 
 
An ESU may apply to NDE (in a manner prescribed by the Commissioner) for a grant to cover the 
costs of providing payments to vendors on behalf of a private school that contracts with the ESU 
to facilitate the implementation of mapping data for the school.  The ESU must include with the 
application the information provided to the ESU by the school, which must include a copy of the 
appropriate school policy, an estimate from a vendor on the cost of providing such mapping data, 
and any other information NDE may require. 
 
Funding 
 
LB 1329 includes intent to transfer $525,000 from the General Fund to the newly created School 
Emergency Response Mapping Fund for fiscal year 2024-25 for providing grants. 
 
 
Subject Matter Section Operative 
Classroom Projection Maps ........................................ 90 ......................................... July 19, 2024 
 
LB 962 (Wayne) would require public schools to use only the Gall-Peters or AuthaGraph 
projection map for teaching purposes in the classroom. 
 
Beginning in school year 2024-25, a public school may not allow the use of a Mercator projection 
map in school.  A school may only use the Gall-Peters projection map or AuthaGraph projection 
map for display or use in the classroom. 
 
Exception:  A Mercator projection map may be used in a classroom in conjunction with other 
projection maps in a teaching exercise to demonstrate that all maps are flawed in some way and 
that different map projections serve different functions and may affect how an individual views 
the world. 
 
The school board of each public school district must adopt a policy to implement the requirements 
of these provisions. 
 
Notes: 
 

• The Gall–Peters projection is a rectangular, equal-area map projection.  Like all equal-area 
projections, it distorts most shapes.  It is a cylindrical equal-area projection with latitudes 
45° north and south as the regions on the map that have no distortion. 

 

• The AuthaGraph World Map is made by dividing a spherical surface into 96 triangles and 
then transferring it to a tetrahedron while keeping the area's proportions. 
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Subject Matter Section Operative 
Use of Debt Collection Agencies ................................. 91 ......................................... July 19, 2024 
 
LB 1329 includes the provisions of LB 855 (Conrad) to prohibit a school board or board of 
education of a school district from using a debt collection agency to collect or attempt to collect, 
directly or indirectly, debts due or assessed to be owed for outstanding debts on a school lunch or 
breakfast account at the school district. 
 
“Debt collection agency” is defined as any person or entity that collects or attempts to collect, 
directly or indirectly, debts due or asserted to be owed or due to another.  Debt collection agency 
does not include the Department of Revenue or any programs administered by the department or 
a school, school district, or school board. 
 
A school board of a school district may not: 
 

(a) Use a debt collection agency to collect or attempt to collect, directly or indirectly, debts 
due or assessed to be owed for outstanding debts on a school lunch or breakfast account of 
a student at such school district; or 

 

(b) Assess or collect any interest, fees, or other monetary penalties for outstanding debts on a 
school lunch or breakfast account of a student at such school district. 

 
 
Subject Matter Sections Operative 
Nebraska Career Scholarship Act .......................... 96-100 ...................................... July 19, 2024 
 
The original provisions of LB 1329 are retained in the legislation.  The measure amends the 
Nebraska Career Scholarship Act by transferring administration of the scholarship program from 
the Department of Economic Development to the Coordinating Commission for Postsecondary 
Education. 
 
The Board of Trustees of the Nebraska State Colleges can grant a Nebraska Career Scholarship, 
not to exceed $15,000 per year, to eligible state college students covering tuition, fees, tools, 
equipment, and room and board.  The scholarship is renewable for up to four years. 
. 
The Board of Regents of the University of Nebraska can award Nebraska Career Scholarships 
ranging from $10,000 to $25,000 to eligible university students covering eligible expenses.  The 
scholarship can be renewed for up to four years. 
 
The Coordinating Commission for Postsecondary Education collaborating with community 
colleges and private colleges, can award up to $15,000 and $10,000 respectively per year covering 
tuition, fees, tools, equipment, and room and board.  The scholarship is renewable. 
 
The measure establishes reporting requirements for all institutions to the Coordinating 
Commission for Postsecondary Education.  Scholarship eligibility is based upon a high school 
grade point average of 3.0 or higher on a 4-point scale. 
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LB 1402 Sponsor Committee Status Subject 
 Linehan Appropriations Passed Require the State Treasurer to establish 
   32-14 education scholarships and eliminate the 
    Opportunity Scholarships Act 
 
LB 1402 contained the emergency clause on Final Reading.  The measure failed to pass with the 
required 33 affirmative votes on April 18, 2024.  As per the Rules of the Legislature, the introducer 
was allowed to strike the emergency clause to allow the measure to pass without it.  LB 1402 
passed with the requisite majority vote. 
 
Section 1 of the measure becomes operative on July 19, 2024.  The sections to repeal the 
Opportunity Scholarships Act (LB 753, 2023), along with the tax credit pieces in Chapter 77, 
become operative on October 31, 2024, which is just five days before the 2024 General Election. 
 
Administration of the Program 
 
LB 1402 requires the State Treasurer to establish a program to provide education scholarships to 
eligible students to pay the costs associated with attending a qualified school. Under the program, 
the State Treasurer must: 
 

(a) Establish a priority system for awarding education scholarships under the program.  The 
priority system must: 
 

(i) Give FIRST priority to: 
 

(A) Eligible students who received an education scholarship under LB 1402 or under 
the Opportunity Scholarships Act (LB 753, 2023) during the previous school 
year; and 

 

(B) The sibling of a student who is receiving an education scholarship, so long as the 
sibling resides in the same household as the student; 

 

(ii) Give SECOND priority to: 
 

(A) Eligible students whose household income levels do not exceed 185% of the 
federal poverty level; 

 

(B) Eligible students whose application for the enrollment option program (§ 79-234) 
has been denied; 

 

(C) Eligible students who have an IEP; 
 

(D) Eligible students who are experiencing bullying, harassment, hazing, assault, 
battery, kidnapping, robbery, sexual offenses, threat or intimidation, or fighting 
at school; 

 

(E) Eligible students who are in foster care; and 
 

(F) Eligible students who are in a family with a parent or guardian in an active duty 
role in a branch of the armed forces of the United States or in the National Guard 
or whose parent or guardian was killed serving in the line of duty; 
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(iii) Give THIRD priority to eligible students whose household income levels exceed 
185% of the federal poverty level but do not exceed 213% of the federal poverty level; 
and 

 

(iv) Give FOURTH priority to eligible students whose household income levels exceed 
213% of the federal poverty level but do not exceed 300% of the income indicated in 
the income eligibility guidelines for reduced-price meals under the National School 
Lunch Program in 7 C.F.R. part 210; 

 

(b) Limit the maximum scholarship amount awarded to any eligible student to the cost 
necessary to educate the eligible student at the qualified school such student attends; and 

 

(c) Limit scholarship amounts awarded to eligible students in a manner that assures that the 
average of the scholarship amounts awarded per student does not exceed 75% of the 
statewide average general fund operating expenditures per formula student for the most 
recently available complete data year. 

 
Funding 
 
The annual limit on the total amount of education scholarships awarded under LB 1402 for fiscal 
year 2024-25 and each year thereafter would be $10 million. 
 
The bill provides to appropriate $10 million from the General Fund for each year thereafter to the 
State Treasurer for the purpose of providing education scholarships. 
 
Report 
 
By December 1, 2025, and by each December 1 thereafter, the State Treasurer must electronically 
submit a report to the Governor and the Legislature that includes the following: 
 

(a) A summary description of the State Treasurer's policies and procedures for awarding 
education scholarships; 

 

(b) The number of eligible students receiving education scholarships in the most recent fiscal 
year; 

 

(c) The total amount of education scholarships awarded in the most recent fiscal year; 
 

(d) The number of eligible students currently wait-listed or denied from receiving an education 
scholarship and the reason for the wait listing or denial; and 

 

(e) The demographic information of eligible students receiving education scholarships, 
including: 
 

(i) Income level; 
 

(ii) Grade level; and 
 

(iii) Geographic location. 
 
Management 
 
The State Treasurer may enter into contracts with up to three program managers for the purposes 
of carrying out the education scholarship program.  Up to 7.5% of the funds appropriated may be 
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used by the State Treasurer, or by the program managers with which the State Treasurer contracts, 
for administrative expenses. 
 
Limitation on State Influence 
 
The bill includes a provision to state that nothing shall be construed as granting any expanded or 
additional authority to the State of Nebraska to control or influence the governance or policies of 
any qualified school due to the fact that the qualified school admits and enrolls students who 
receive education scholarships or as requiring any such qualified school to admit or, once admitted, 
to continue the enrollment of any student receiving an education scholarship. 
 
Definitions 
 

(a) Education scholarship means a financial grant-in-aid to be used to pay all or part of the 
cost to educate an eligible student attending a qualified school; 

 

(b) Eligible student means a resident of Nebraska who: 
 

(i) Is receiving an education scholarship for the first time and is (A) entering kindergarten 
or ninth grade in a qualified school or the first grade level offered by the qualified 
school, (B) transferring from a public school at which the student was enrolled for at 
least one semester immediately preceding the first semester for which the student 
receives an education scholarship to a qualified school and is entering any of grades 
kindergarten through twelve, or (C) a member of an active duty or reserve military 
family transferring into Nebraska from another state or another country and is entering 
any of grades K-12 in a qualified school; 

 

(ii) Has previously received an education scholarship and is continuing education at a 
qualified school until such student graduates from high school or reaches 21 years of 
age, whichever comes first; 

 

(iii) Has previously received an education scholarship under the Opportunity Scholarships 
Act (LB 753, 2023) and is continuing education at a qualified school until the student 
graduates from high school or reaches 21 years of age, whichever comes first; 

 

(iv) Is the sibling of a student who is receiving an education scholarship and resides in the 
same household as the student; or 

 

(v) Is currently enrolled in a qualified school and is a member of a family whose 
household income is no more than 213% of the federal poverty level; and 

 

(c) Qualified school means any nongovernmental, privately operated elementary or secondary 
school located in this state that (i) is operated not for profit, (ii) complies with the 
antidiscrimination provisions of 42 U.S.C. 1981, (iii) complies with all health and life 
safety laws or codes that apply to privately operated schools, and (iv) fulfills the applicable 
accreditation or approval requirements established by the State Board of Education under 
Section 79-318. 
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Interim Study 
Legislative Resolutions, 2024 

 
Banking Committee 
 
LR 430 (Bostar) Interim study to examine the impact of artificial intelligence on Nebraska's 
private and public sectors, including the technology and insurance sectors. 

 
PURPOSE:  The purpose of this resolution is to propose an interim study to examine the 
impact of artificial intelligence on Nebraska's private and public sectors, including the 
technology and insurance sectors.  Artificial intelligence technologies have emerged as 
transformative tools with the potential to significantly impact workforce dynamics, 
operational efficiencies, and technological advancements. Nationally, state governments 
are recognizing the importance of understanding and adapting to the implications of 
artificial intelligence adoption to ensure effective governance and service delivery. 
 
Given the potential impact of artificial intelligence on the public and private sectors, a 
comprehensive examination of the effects of artificial intelligence on Nebraska's 
workforce, operational efficiencies, and technological landscape is essential for informed 
decisionmaking and strategic planning. It is imperative to assess how artificial intelligence 
adoption can enhance productivity, improve service quality, and foster innovation, while 
also addressing potential challenges related to workforce displacement, skill gaps, and 
equitable access to technological resources. 
 
This study shall include, but need not be limited to, an examination of the following: 

 

(1) The current and potential impact of artificial intelligence adoption on the state 
economy, including changes in job roles, skill requirements, and workforce 
development needs; 

 

(2) The extent to which artificial intelligence technologies can enhance operational 
efficiencies, streamline processes, and optimize resource allocation; 

 

(3) The role of artificial intelligence in driving technological advancements and innovation 
within Nebraska, including influence of artificial intelligence on digital transformation 
initiatives and emerging technologies; 

 

(4) Key challenges and opportunities associated with artificial intelligence integration, 
such as workforce reskilling, data security, ethical considerations, and stakeholder 
engagement; and 

 

(5) Potential recommendations for policies, regulations, and investment strategies to 
support responsible artificial intelligence adoption, to promote workforce resilience, 
and to harness the full potential of artificial intelligence technologies. 

 
LR 431 (Jacobson) Interim study to examine the roles of various entities in the pharmaceutical 
supply chain. 
 

PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
roles of various entities in the pharmaceutical supply chain, including pharmaceutical 
manufacturers, wholesalers, distributors, pharmacies, pharmacy benefit managers, 
insurers, and private and public health plans. 
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Banking Committee - continued 
 
Further, the interim study should also consider whether additional oversight or regulation 
is needed for some or all of these entities to safeguard consumer access to safe, effective, 
and timely pharmaceuticals, ensure fair business practices within the pharmaceutical 
supply chain, decrease the costs to consumers to access both pharmaceuticals and health 
insurance coverage, and reduce barriers to patient-friendly cost-saving measures within the 
pharmaceutical supply chain. The study shall include an examination of issues raised in 
Legislative Bills 778, 984, and 990, introduced in the One Hundred Eighth Legislature. 

 
Business and Labor Committee 
 
LR 354 (Conrad) Interim study to assess state-led programs pertaining to the Nebraska workforce. 
 

PURPOSE: The purpose of this resolution is to assess state-led programs pertaining to the 
Nebraska workforce. It is challenging for employers to navigate and understand all 
available resources and qualifications to access such resources, such as worker training, 
job training, workforce development, customized job training, apprenticeships, and other 
programs and grants. 
 
The study shall analyze state funding, policies, and initiatives addressing workforce needs 
and shortages and examine the accessibility of current programs offered by the Department 
of Labor, Department of Economic Development, Department of Health and Human 
Services, and State Department of Education and whether they are meeting the growing 
workforce needs in Nebraska. 
 
The study shall further examine how to coordinate and increase opportunities for all 
Nebraskans to enter and advance in these programs, how to align and expand education 
and training, and how to strengthen the capacity, diversity, development, and retention of 
the Nebraska workforce. 
 
The study shall also include, but not be limited to, an examination of the following: 
 

(1) Existing pathway programs and educational initiatives that train or upskill workers in 
Nebraska; 

 

(2) Current state funding sources and programs that invest in the workforce in Nebraska, 
including worker training, workforce development, worker retention and recruitment, 
and career and technical education; 

 

(3) How programs are marketed and applications are sought; 
 

(4) How funds are distributed and how applications are scored, including the application 
approval rates and whether those denied have opportunity to receive technical 
assistance and appeal; 

 

(5) Opportunities to align or improve systems that support Nebraska's workforce in 
underserved and high-need communities across the state; 

(6) Alternative paths for public-private partnerships to address future workforce needs and 
requirements; and 
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(7) The following issues relating to the State Unemployment Insurance Trust Fund: 

 

(a) How the fund is used for workforce programs; 
 

(b) Whether excess funds should be directed to additional workforce training and 
development purposes; 

 

(c) What constitutes an adequate level of funding; 
 

(d) Alternative legislative paths to establish a trust fund cap and redirect excess funds 
or dissolve the trust fund and identify alternative sources for the worker training; 
and 

 

(e) Current legal parameters for the use of the fund. 
 
LR 444 (Wishart) Interim study to examine the oversight of staffing agencies, including health 
care staffing agencies, in Nebraska. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
oversight of staffing agencies, including health care staffing agencies, in Nebraska.  Health 
care staffing agencies play a crucial part in Nebraska's health care system by directing 
people to jobs required for the system to operate.  With widespread shortages throughout 
the state in every section of health care, the roles of staffing agencies are more pronounced 
than ever. However, the oversight provided to staffing agencies is limited.  Requiring 
health care staffing agencies to register with the Department of Health and Human 
Services, confirm insurance-holder status, and verify that staff meet requirements would 
provide guardrails beneficial not only to the state but to the health of Nebraska residents.  
Further study is required of how such requirements would benefit the overall health care 
system of Nebraska. 
 

This study shall include, but need not be limited to, an examination of the following: 
 

(1) The requirements health care staffing agencies should have regarding the agencies' 
insurance certificates or policies; 

 

(2) The requirements health care staffing agencies should have regarding verification of 
qualifications, certifications, and requirements of staff; 

 

(3) How a database of registered health care staffing agencies operated by the Department 
of Health and Human Services would benefit Nebraska's health care system as a whole; 

 

(4) The potential benefits of creating a system that the public could use to report complaints 
about health care staffing agencies; and 

 

(5) The requirements health care staffing agencies should have regarding annual 
registration with the Department of Health and Human Services and what information 
should be provided along with such registration. 

 
Education Committee 
 
LR 303 (Murman) Interim study to examine the viability of adopting the Classical Learning Test 
as an option for meeting admissions requirements at the University of Nebraska and the Nebraska 
state colleges. 
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PURPOSE: The purpose of this resolution is to propose an interim study to study the 
viability of adopting the Classical Learning Test as an option for meeting admissions 
requirements at the University of Nebraska and the Nebraska state colleges. The adoption 
of the Classical Learning Test as an admissions test option would not replace the ACT or 
any other standard college admission test used by the University of Nebraska or the 
Nebraska state colleges for admissions, but would allow applicants the option to submit 
the results of the Classical Learning Test instead of or in addition to other accepted tests. 
In order to carry out the purpose of this resolution, the input of interested individuals, public 
officials, and such entities as deemed necessary shall be considered and a copy of any 
findings and recommendations from the study shall be sent to the State Board of Education, 
the University of Nebraska, and the Nebraska state colleges. 

 
LR 319 (Conrad) Interim study to determine whether student-to-teacher ratio requirements should 
be considered or implemented in Nebraska by statute or regulation. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to determine 
whether student-to-teacher ratio requirements should be considered or implemented in 
Nebraska by statute or regulation. The study should also consider whether student-to-
teacher ratios should be tailored for special education instruction. 
 
At least twenty-eight states have statutes or regulations that provide student-to-teacher ratio 
requirements. An additional ten states provide maximum class size requirements. A 
number of other states have laws that link funding to lower student-to-teacher ratios. 
Nebraska is among the states that have no statutory or regulatory student-to-teacher ratio 
requirements for public schools. If implemented, Legislative Bill 1081, introduced in the 
One Hundred Eighth Legislature, Second Session, would provide for student-to-teacher 
ratio requirements for special education and general education students in Nebraska. 

 
LR 320 (Conrad) Interim study to examine changes to the enrollment option program to ensure 
students with disabilities have an increased ability to access enrollment opportunities. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to determine 
whether students with disabilities have experienced increased ability to access option 
enrollment opportunities in Nebraska and to examine potential changes to the enrollment 
option program to better ensure students with disabilities have an increased ability to access 
option enrollment opportunities. 
 
Prior to 2023, school districts had wide latitude to reject students with disabilities and 
evidence showed that most districts had closed enrollment option programs to all students 
with disabilities.  In an effort to expand option enrollment opportunities for students with 
disabilities, section 79-239 was amended by Laws 2023, LB705, and now requires the 
adoption of capacity standards for acceptance and rejection of applications under the 
enrollment option program, and requires capacity for special education services to be 
determined on a case-by-case basis. 
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Additionally, section 79-239 now requires school districts that reject such applicants to 
provide written notification to parents with the specific reasons for rejection including a 
description of the services and accommodations required for a student with a disability that 
the school district does not have capacity to provide. 
 
This study should analyze applications under the enrollment option program, and 
acceptance or rejections thereof, in order to determine whether school districts are making 
individualized decisions as opposed to generalized decisions. The study should also 
examine and determine how the significant increases in special education funding granted 
in 2023 has been utilized by school districts to increase capacity in the enrollment option 
program for students with disabilities, and should consider what, if any, improvements 
need to be made to ensure that students with disabilities are regularly accepted to 
enrollment option programs across the State of Nebraska. 

 
LR 321 (Conrad) Interim study to determine the scope and use of student surveillance, monitoring, 
and tracking technology by school officials in Nebraska. 
 

PURPOSE: The purpose of this resolution is to propose an interim study to determine the 
scope and use of student surveillance, monitoring, and tracking technology by school 
officials in Nebraska and the private companies involved that are contracting with schools 
for the use of such student surveillance, monitoring, and tracking technology. 
 
The intersection of government and technology companies utilizing tools of mass 
surveillance raises red flags from a civil rights and civil liberties perspective. Numerous 
public schools in Nebraska have instituted various tracking systems of students or school-
issued computers that can surveil and monitor student usage or student movement in 
classrooms and schools. The tracking systems include, but are not limited to, digital hall 
passes, anti- vaping devices, fingerprints swipes, and electronic surveys. 
 
Tools of mass surveillance are being purchased and utilized with taxpayer funds through 
contracts with private companies. These tools may have legitimate use for educational 
purposes and new technologies can advance the goals of student success and school safety. 
However, it is unclear as to how decisions about the tools are being made, under what 
authority, whether or not students and families can opt in or out of these tools, how these 
tools interface with student privacy laws, whether these tools comply with constitutional 
rights and civil liberties, how much public funds are expended by schools in Nebraska for 
these tools, how these tools impact or are able to ensure proper accommodations for 
students with disabilities or individualized education programs, and how biometric or 
personally identifiable information is stored, shared, or sold with the private companies. 
 
The study should also include, but not be limited to, a consideration of the following: 

 

(1) What statutory reforms are necessary to ensure that the constitutional and privacy rights 
of students, parents, and guardians are protected regarding governmental and 
commercial surveillance of students; and 
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(2) What statutory reforms are necessary to provide remedies for students, parents, and 

guardians against schools and private surveillance or curriculum companies that 
misappropriate or improperly use collected data for commercial or other purposes 
beyond legitimate educational purposes. 

 
LR 333 (Conrad) Interim study to determine whether legislation similar to the model Hunger-Free 
Campus Bill is needed to address hunger and basic needs insecurity of Nebraska college students. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to determine 
whether legislation similar to the model Hunger-Free Campus Bill is needed to address 
hunger and basic needs insecurity of Nebraska college students. This study should also 
determine the size and scope of hunger and basic needs insecurity of Nebraska college 
students, assess available resources to address hunger and basic needs insecurity of 
Nebraska college students, and research best practices other states utilize to address hunger 
and basic needs insecurity of college students. 
 
Nationally, one in three college students face food insecurity and three in five college 
students face at least one form of basic needs insecurity. Basic needs include access to 
food, housing, health care, technology, transportation, resources for personal hygiene, and 
child care and related needs. As students from diverse backgrounds are entering college 
with hopes of creating a better future, many are struggling to support themselves and finish 
their degrees. While additional forms of food assistance, such as local food pantries exist, 
many students do not know how to access these resources and the stigma of accessing such 
resources keeps students from using the resources. The high cost of housing, transportation, 
textbooks, health care, and other living expenses, coupled with the rising cost of tuition, 
have created significant financial burdens for college students. These costs particularly 
impact students from low-income families, those who have children, first- generation and 
nontraditional college students, and former foster youth. 
 
Financial aid programs and scholarships designed for low-income students fail to cover the 
bulk of their needs and even if students work while in school the income from a job does 
not eliminate the threat of food and other basic needs insecurity. 
 
Ten states have passed a version of the model Hunger-Free Campus Bill, which sends 
funding to public colleges to address student hunger. Any public college is eligible to 
access these funds if it meets certain criteria. 

 
LR 341 (McKinney) Interim study to determine the scope and use by school districts of a ban and 
bar action, banning and barring individuals from school property. 
 

PURPOSE: The purpose of this resolution is to propose an interim study to determine the 
scope and use by school districts of a ban and bar action, banning and barring individuals 
from school property. This study should include an examination of whether the purported 
authority for such bans is appropriate and what statutory reforms are necessary to protect 
parents' rights to be involved in their child's education and to contest, appeal, or otherwise 
challenge a ban and bar action. 



NCSA Final Legislative Report - April 24, 2024 45 

Education Committee - continued 
 
School districts for Nebraska public schools are utilizing a ban and bar process by which 
school districts prohibit students and family members from school property with the threat 
of police enforcement should an individual violate a ban. There are no regulations related 
to the appropriate use of a ban, the length of a ban, or to whom and when a ban may be 
applied. There have been instances of school districts instituting bans against students and 
family members who have disagreed with staff or administrators regarding the educational 
needs of the student, even though there was no evidence of a threat by the student or family 
member, and some school districts have even implemented four-year bans. There is no due 
process or appeal mechanism by which a student or family member can allege that a ban 
and bar is unreasonable or retaliatory. 
 
The only authority for a school district to utilize a ban and bar arises from section 79-405, 
which states, in part, that every school district is a body corporate that possesses all the 
usual powers of a corporation for public purposes, may sue and be sued, and may purchase, 
hold, and sell such personal and real estate as the law allows. School districts have 
implemented ban and bar actions through the general right of corporations to prohibit 
trespass. 

 
LR 365 (Day) Interim study to examine school guidelines and policies relating to LGBTQ bullying 
prevention. 
 

PURPOSE: The purpose of this resolution is to propose an interim study examining school 
guidelines and policies relating to LGBTQ bullying prevention. Currently, Nebraska's 
bullying statutes are governed by section 79-2,137, which directs school districts to 
develop and adopt policies concerning bullying prevention and education for all students. 
By reviewing school policies and practices and resources available to school districts, the 
Legislature can identify the challenges and areas for improvement to ensure that all 
students are protected from bullying in a school setting. 
 
This interim study shall include, but need not be limited to: 
 

(1) A review of available data on the prevalence of school bullying in Nebraska; 
 

(2) A state-by-state review of bullying laws, and the progression of how best practices 
surrounding bullying has evolved; 

 

(3) A state-by-state review of school nondiscrimination laws, including whether the state 
has guidance on the treatment of LGBTQ students; and 

 

(4) Input from school districts, parents, and other stakeholders regarding recommendations 
and strategies to enhance and strengthen school policies. 

 
LR 368 (Day) Interim study to examine the process for school districts to change the boundaries 
of individual schools within their districts. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
process for school districts to change the boundaries of individual schools within their 
districts. 
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Given that many families move specifically to be near a certain school within a greater 
school district, the decision to change boundaries can upend planning for families and 
affect numerous relationships between students, teachers, and staff. Boundary changes 
involve a decision-making process that can be difficult; however, changes are often 
necessary to facilitate growth within a school district. Parents should have the opportunity 
to voice their concerns and have full transparency regarding the process for changing 
school boundaries within a school district that determines which school their children will 
attend. 
 
Currently, the process for school district boundary changes is governed by section 79-413. 
This interim study is meant to evaluate whether some of the process for school district 
boundary changes, such as notification to parents, should be replicated in school boundary 
changes within a district. 
 
The interim study shall include, but need not be limited to, an examination of: 

 

(1) The processes that school districts in Nebraska use for interdistrict school boundary 
changes; 

 

(2) Statutes in other states relating to school boundary changes within a single school 
district; 

 

(3) Ways to facilitate communication between parents and school districts when school 
boundary changes are being considered; 

 

(4) How much advanced communication should be given to parents; 
 

(5) Strategies to increase transparency for school boundary changes; and 
 

(6) Public meeting laws in Nebraska, and whether school boundary changes should require 
an opportunity for public comment. 

 
LR 378 (Murman) Interim study to examine the viability of selling land managed by the Board of 
Educational Lands and Funds. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
viability of selling land managed by the Board of Educational Lands and Funds. This study 
shall include, but need not be limited to, an examination of the following: 
 

(1) Whether the land managed by the Board of Educational Lands and Funds is presently 
providing the most effective rate of return to Nebraska schools; 

 

(2) Whether the funds gained from the sale of land managed by the Board of Educational 
Lands and Funds could lead to a greater return; 

 

(3) How such a sale could be handled in the most fiduciarily responsible manner possible; 
 

(4) The constitutionality of such a sale; 
 

(5) The potential for property tax relief from such a sale; and 
 

(6) The public support for such a sale. 
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In order to carry out the purpose of this resolution, the committee shall consider the input 
of interested individuals, public officials, and such entities as the committee deems 
necessary and beneficial. 

 
LR 383 (Hughes) Interim study to examine improvements to the Tax Equity and Educational 
Opportunities Support Act and potential alternative funding mechanisms for Nebraska public 
schools. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine 
improvements to the Tax Equity and Educational Opportunities Support Act and potential 
alternative funding mechanisms for Nebraska public schools. The study shall include, but 
need not be limited to, an examination of the following: 

 

(1) Potential changes to the Tax Equity and Educational Opportunities Support Act that 
would provide for more equitable property tax levies between public school districts; 

 

(2) Potential changes to the Tax Equity and Educational Opportunities Support Act that 
would simplify state aid calculations for public school districts; and 

 

(3) Proposals to leverage state resources, including the Board of Education Land and 
Funds, to provide additional funding to public school districts. 

 
LR 385 (Linehan) Interim study to examine state standardized testing required in elementary and 
secondary public schools and the (AQuESTT) system used to classify schools under the Quality 
Education Accountability Act. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine state 
standardized testing required in elementary and secondary public schools in Nebraska and 
the Accountability for a Quality Education System, Today and Tomorrow (AQuESTT) 
system used to classify schools under the Quality Education Accountability Act. 
 
This study shall include, but need not be limited to: 

 

(1) The benefits and value of Nebraska's standardized assessment system developed by the 
State Board of Education compared to adopting norm-referenced, nationally accepted, 
standardized testing requirements; 

 

(2) The history of standardized testing in Nebraska and how Nebraska came to develop 
and adopt its own standardized assessments; and 

 

(3) How the AQuESTT system was developed for the statewide assessment and reporting 
system as required pursuant to section 79-760.01, and if classifying schools in the 
manner outlined in such system is beneficial to Nebraska schools. 

 
LR 419 (Hughes) Interim study to examine school meal programs in Nebraska. 
 

PURPOSE: The purpose of this resolution is to propose an interim study to examine school 
meal programs in Nebraska, barriers to participation in school meal programs, and potential 
strategies to maximize the role of school meal programs in addressing child hunger. The 
committee shall consult with the State Department of Education for this study. 
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This study shall include, but need not be limited to, an examination of the following: 

 

(1) How the adoption of the community eligibility provision impacts the funding under the 
Tax Equity and Educational Opportunities Support Act of participating schools or 
school districts; 

 

(2) The adequacy and appropriateness of using free and reduced-price lunch data and data 
collected by the Internal Revenue Service to calculate the poverty allowance within the 
funding formula under the Tax Equity and Educational Opportunities Support Act; 

 

(3) The adequacy and appropriateness of the state's current community eligibility provision 
multiplier which is used to determine funding under the Tax Equity and Educational 
Opportunities Support Act for schools and school districts and which is based on a 
school's or school district's direct certification population; 

 

(4) How past, current, and projected future funding under the Tax Equity and Educational 
Opportunities Support Act impacts schools and school districts participating in or 
eligible for the community eligibility provision using the existing community eligibility 
provision multiplier and other options, with consideration for schools and school 
districts with large enrollments versus schools and school districts with smaller 
enrollments; 

 

(5) Recommendations for adjusting the community eligibility provision multiplier; 
 

(6) Recommendations for adjusting relevant state statutes to support continued and 
additional school and school district participation in the community eligibility 
provision; and 

 

(7) Any other related topics the committee deems appropriate. 
 
LR 425 (Murman) Interim study to examine the challenges faced by families with special needs 
students in enrolling such students as option students in other school districts under the enrollment 
option program. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
challenges faced by families with special needs students in enrolling such students as 
option students in other school districts under the enrollment option program and how the 
Legislature can better provide guidance and resources to facilitate the best outcomes for 
families. In order to carry out the purpose of this resolution, the committee shall consider 
the input of families, school officials, and other entities as the committee deems necessary 
and beneficial. 

 
LR 439 (McKinney) Interim study to explore whether the size of school districts has contributed 
to historical student underachievement within the Class V school district. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to explore whether 
the size of school districts has contributed to historical student underachievement within 
the Class V school district. This study should seek to understand whether the school 
district's size contributes to the success or lack thereof of students. 
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This study should include, but need not be limited to, answers to the following questions: 
 

(1) What are the prevailing trends in student performance and academic outcomes over 
the past decade in the Class V school district? 

 

(2) How do such trends compare to regional, state, and national benchmarks? 
 

(3) What is the total student population of the Class V school district? 
 

(4) What percentage of students in the Class V school district are classified as living 
below the poverty line? 

 

(5) What is the racial and ethnic composition of the student body in the Class V school 
district? 

 

(6) What is the socioeconomic status distribution among the student population in the 
Class V school district? 

 

(7) How many schools are within the Class V school district? 
 

(8) What is the geographical size of the Class V school district? 
 

(9) What is the student-to-teacher ratio in the Class V school district? 
 

(10) How many administrators are employed in the Class V school district? 
 

(11) How many administrators in the Class V school district have teaching certificates but 
do not teach? 

 

(12) What are the average test scores for students in the Class V school district? 
 

(13) What is the graduation rate of students in the Class V school district? 
 

(14) How do student outcomes in the Class V school district compare to state and national 
averages? 

 

(15) Are there significant achievement gaps among different demographic groups within 
the Class V school district? 

 

(16) What percentage of students are on track to graduate on time in the Class V school 
district? 

 

(17) What is the annual turnover rate for teachers within the Class V school district? 
 

(18) What factors are cited by teachers as causing them to leave their positions in the Class 
V school district? 

 

(19) How does teacher turnover in the Class V school district compare to neighboring 
districts and national averages? 

 

(20) Are there specific schools within the Class V school district experiencing higher 
turnover rates? If so, where are the schools located? 

 

(21) What resources are available to schools within the Class V school district? 
 

(22) How are resources allocated among schools in the Class V school district? 
 

(23) What professional development opportunities are provided to teachers within the 
Class V school district? 
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(24) What support services are available to students from disadvantaged backgrounds in 

the Class V school district? 
 

(25) What support services are available to teachers in the Class V school district? 
 

(26) What policies and practices regarding curriculum, assessment, and instruction are in 
place that cause undue hardship to students in the Class V school district? 

 

(27) How are decisions made regarding budget allocation and resource distribution for the 
Class V school district? 

 

(28) Are there specific initiatives or programs implemented to address the needs of 
students from low-income backgrounds in the Class V school district? 

 

(29) How does the Class V school district support teacher retention and professional 
growth? 

 

(30) What level of involvement do parents and community members have in the Class V 
school district? 

 

(31) Are there partnerships with local organizations or businesses to support educational 
initiatives in the Class V school district? 

 

(32) How do the Class V school district communicate with parents and community 
stakeholders about school policies and initiatives? 

 

(33) Are there barriers to parental involvement in the Class V school district, particularly 
among families facing socioeconomic challenges? 

 
LR 440 (McKinney) Interim study to examine how to close the educational achievement gap in 
the Class V school district. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine how 
to close the educational achievement gap in the Class V school district. This study shall 
include, but need not be limited to, an examination of the following: 
 

(1) The demographic composition of the Class V school district, including racial and 
ethnic breakdowns, socioeconomic status, English language proficiency, and any 
other relevant factors that could influence educational outcomes; 

 

(2) The existing educational policies, curricula, teaching methods, and support systems 
to identify any biases or inequities that may be perpetuating the educational 
achievement gap; 

 

(3) The quality of teacher training and ongoing professional development opportunities 
in the Class V school district and whether teachers are equipped with culturally 
responsive teaching practices and strategies to effectively support diverse learners; 

 

(4) School, family, and community engagement and the communication, involvement, 
and support for families in need in the Class V school district; 

 

(5) What can be done to promote collaboration among educators, administrators, 
students, families, and stakeholders to foster continuous improvement through 
reflection, feedback, and evidence-based strategies; 
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(6) The resource distribution across the Class V school district's schools to see if there is 

equity for marginalized students; 
 

(7) The Class V school district's partnerships with community organizations and 
businesses that provide additional support services or could; 

 

(8) The African American Achievement Council's status and engagement with the Class 
V school district board and administration; 

 

(9) Whether students have access to rigorous academic programs, advanced coursework, 
extracurricular activities, and support services, such as counseling and special 
education, in the Class V school district to see if there is equitable access for all 
students, regardless of background; 

 

(10) The availability and effectiveness of programs aimed at addressing the social and 
emotional needs of students in the Class V school district, including mental health 
services, counseling, and conflict resolution programs; 

 

(11) Data analytics that track student performance in the Class V school district to identify 
patterns of underachievement and student progress over time; 

 

(12) Possible accountability measures that would help ensure that interventions are 
implemented effectively and outcomes are improving in the Class V school district; 

 

(13) The curriculum of the Class V school district to see if the curriculum reflects the 
diversity of students' backgrounds and experiences; 

 

(14) What culturally relevant content and teaching materials would enhance engagement 
and academic success in the Class V school district; 

 

(15) The availability and effectiveness of early childhood education programs in the Class 
V school district, including pre-kindergarten and kindergarten readiness initiatives, 
that are supposed to ensure all students have a strong foundation for academic 
success; 

 

(16) The Class V school district board's role in promoting educational equity through 
policy, resource allocation, and oversight; 

 

(17) The Class V school district board's community engagement and advocacy efforts for 
underserved populations; 

 

(18) The monitoring of student progress in the Class V school district and Class V school 
district leadership accountability; and 

 

(19) The collaboration of Class V school district board members with district leadership 
on equity initiatives to close the achievement gap. 

 
LR 496 (Education Committee) Interim study to examine issues relating to the State Department 
of Education. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine issues 
relating to the State Department of Education. 
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LR 355 (Conrad) Interim study to examine and compare the process for adopting, promulgating, 
and eliminating rules and regulations in Nebraska and in other states, and updates to the 
Administrative Procedure Act. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine and 
compare the processes for adopting, promulgating, and eliminating rules and regulations 
in Nebraska and other states, to explore updates, improvements, and cleanup of the 
Administrative Procedure Act to make the act more transparent and accessible to the public 
and the Legislature, and to explore and compare different means of oversight employed 
nationwide by legislative bodies over administrative agencies. 

 
LR 426 (Conrad) Interim study relating to public records requests to determine whether reports of 
the resistance of government entities to public record requests are representative or isolated. 

 
PURPOSE: The purpose of this resolution is to propose an interim study relating to public 
records requests to determine whether reports of the resistance of government entities to 
public record requests are representative or isolated. The study should determine whether 
any additional statutory reforms beyond Laws 2023, LB43, are justified in response to the 
Supreme Court's opinion in Nebraska Journalism Trust v. Dept. of Envt. & Energy, 316 
Neb. 174 (2024), to ensure that the purposes of sections 84-712 to 84-712.09 are being met 
and that Nebraskans have prompt, unfettered, and robust access to open government. 
 
Subdivision (1)(b) of section 84-712.03 allows for any person who is denied access to 
public records to petition the Attorney General for assistance in obtaining the requested 
records. This study should look to see how such requests are made by the public to the 
Attorney General and whether there is an online portal or some similar means to effectuate 
assistance. The study should also determine how many such requests have been 
accommodated or responded to by the Attorney General. The study should also determine 
what the Attorney General did in response to such requests, what the resolutions of the 
requests were, and how many such requests were made and served in the last several years. 
Additionally, body-worn camera footage is presumed to be a public record, but is regularly 
withheld or released solely at the whim of police agencies. Legislative Bill 366, introduced 
in the One Hundred Eighth Legislature, First Session, would provide a very narrow 
expansion mandating release of body-worn camera footage in custody deaths after the 
conclusion of the statutorily required grand jury process. This component of Legislative 
Bill 366 was strongly resisted by law enforcement and prosecutors despite the strong public 
interest in accessing such footage and law enforcement and prosecutors contradicted their 
position regarding body-worn camera footage more broadly as an accountability tool in 
news stories and legislative testimony during the hearing before the Judiciary Committee 
on Legislative Bill 1185, introduced in the One Hundred Eighth Legislature, Second 
Session. This study should also focus on what statutory reforms are necessary to provide 
for the public's right to access to police body-worn camera footage in instances in which 
the public interest is strong or when law enforcement releases such footage in part 
themselves. 
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In order to complete the purpose of this study, the committee shall obtain input from the 
public and impacted individuals regarding the subject matter of the study. 

 
Health Committee 
 
LR 415 (Cavanaugh, M.) Interim study to examine the historic unwind of the federal COVID-19 
Medicaid continuous coverage requirements as implemented by the Department of Health and 
Human Services. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
historic unwind of the federal COVID-19 Medicaid continuous coverage requirements as 
implemented by the Department of Health and Human Services. In March 2020, Congress 
passed a law responding to the COVID-19 pandemic that generally required states to keep 
most people enrolled in Medicaid coverage regardless of changes, such as a change in 
income. Nearly three hundred ninety thousand Nebraskans had been relying on Medicaid 
coverage for their health needs during the pandemic. The federal protections ended in 
March 2023. The department began the unwinding process and restarted terminations, the 
first of which were effective April 1, 2023. The unwinding is an unprecedented health 
coverage disenrollment event. Between April 2023 and February 2024, more than ninety-
four thousand Nebraskans were terminated from Medicaid coverage during the unwinding 
period. The department has been tracking data throughout the unwinding process, which is 
projected to continue through summer 2024. 
 
This study will examine the practices utilized by the department during the Medicaid 
unwind and related health coverage outcomes for Nebraskans. This study shall include, but 
not be limited to, data collection and information gathering regarding: 

 

(1) Eligibility, enrollment, application, renewal, and redetermination policies and practices 
for the medical assistance program and the Children's Health Insurance Program during 
the unwinding period; 

 

(2) Lessons learned from continuous coverage and unwinding; and 
 

(3) Opportunities and plans to improve the systems utilized in eligibility, enrollment, 
application, renewal, and redetermination processes for the medical assistance program 
and the Children's Health Insurance Program. 

 
LR 422 (Fredrickson) Interim study to examine the needs, successes, and challenges relating to 
behavioral health in Nebraska. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the needs, 
successes, and challenges relating to behavioral health in Nebraska, including the regional 
behavioral health authorities.  In 1974, the Legislature established the six behavioral health 
regions to address the diverse populations, resources, and needs of the state. State statutes set 
out the responsibility of each behavioral health region to plan, coordinate, develop, and 
evaluate the publicly funded behavioral health service system by addressing needs, gaps, and 
barriers and contracting with community-based service organizations to provide behavioral 
health treatment, rehabilitation, recovery, and prevention activities. 
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Behavioral health regions are local units of government that the Division of Behavioral 
Health of the Department of Health and Human Services contracts with to engage in 
planning and service implementation. 
 
This study should include, but need not be limited to, an examination of the following: 
 

(1) Behavioral health needs and challenges throughout the state, particularly in rural 
Nebraska; 

 

(2) Services provided by the behavioral health regions and partner providers; 
 

(3) Challenges to funding utilization, including, but not limited to, the medical assistance 
program unwinding, COVID-19 pandemic policies, and staffing shortages; 

 

(4) The current and historical capacity of the Lincoln Regional Center; 
 

(5) The documented lack of flexibility and slow-walking of approval of new projects by 
the Division of Behavioral Health; and 

 

(6) Opioid settlement projects and funds disbursement. 
 
Judiciary Committee 
 
LR 347 (Dungan) Interim study to examine the frequency of claims brought under the Political 
Subdivisions Torts Claims Act and the State Tort Claims Act and the frequency of tort claims 
brought against other states. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
frequency of claims brought under the Political Subdivisions Torts Claims Act and the 
State Tort Claims Act and the frequency of tort claims brought against other states. 
 
The study shall include, but need not be limited to, an examination of the following: 

 

(1) The number of claims brought against the State of Nebraska or its political subdivisions 
for intentional torts committed by employees of the state or its political subdivisions or 
individuals in the custody or care of the state or its political subdivisions prior to 
September 1, 2020; 

 

(2) The costs associated with claims brought against the State of Nebraska or its political 
subdivisions for intentional torts committed by employees of the state or its political 
subdivisions or individuals in the custody or care of the state or its political subdivisions 
prior to September 1, 2020; 

 

(3) The number of claims brought against other states or political subdivisions of other 
states for intentional torts committed by employees of other states or political 
subdivisions of other states; and 

 

(4) The frequency or number of criminal charges filed for abuse or neglect against 
employees of the State of Nebraska or its political subdivisions or individuals in the 
care or custody of the state or its political subdivisions since September 1, 2020. 
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LR 351 (Raybould) Interim study to examine the safe storage of firearms. 

 
PURPOSE: The purpose of this resolution is to propose an interim study on the safe storage 
of firearms. The study should include an examination of best practices, policies, and laws 
regarding the safe storage of firearms in homes, schools, and workplaces. Additionally, the 
study should examine and compare laws from neighboring states regarding the safe storage 
of firearms. 

 
Retirement Committee 
 
LR 408 (McDonnell) Interim study to examine the Nebraska Public Employees Retirement 
Systems administered by the Public Employees Retirement Board. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
Nebraska Public Employees Retirement Systems administered by the Public Employees 
Retirement Board, including the State Employees Retirement System of the State of 
Nebraska, the Retirement System for Nebraska Counties, the School Employees 
Retirement System of the State of Nebraska, the Nebraska State Patrol Retirement System, 
and the Nebraska Judges Retirement System. The study may also examine the retirement 
system administered under the Class V School Employees Retirement Act. The study shall 
examine issues as they relate to the funding needs, benefits, contributions, and the 
administration of each retirement system. 

 
LR 409 (McDonnell) Interim study to carry out the provisions of section 13-2402, which requires 
the Nebraska Retirement Systems Committee to monitor underfunded defined benefit plans 
administered by political subdivisions. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to carry out the 
provisions of section 13-2402, which requires the Nebraska Retirement Systems 
Committee to monitor underfunded defined benefit plans administered by political 
subdivisions. The study shall include a public hearing for the presentation of reports by 
political subdivisions with underfunded defined benefit plans. 

 
Revenue Committee 
 
LR 349 (Linehan) Interim study to examine the funding sources, including tax incentives and other 
methods, used for early childhood education programs in Nebraska. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine the 
funding sources, including tax incentives and other methods, used for early childhood 
education programs in Nebraska. This study should include, but not be limited to, an 
examination of the following: 

 

(1) What resources the State of Nebraska invests into early childhood education; 
 

(2) The history of early childhood education and its funding in Nebraska; 
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(3) What local and community partners the State of Nebraska works with for early 

childhood education; and 
 

(4) Early child care needs in Nebraska. 
 
Upon conclusion of the study, the committee should also send the report of its findings to 
the Appropriations Committee of the Legislature and the Education Committee of the 
Legislature. 

 
LR 367 (Day) Interim study to examine mechanisms to slow the rise of property tax valuations 
during periods of rapid property value increases. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine 
mechanisms to slow the rise of property tax valuations during periods of rapid property 
value increases. While the dramatic increase in home prices over the past ten years has 
shown the strength of our state's housing market, it has also created challenges for 
homeowners, as increasing property taxes have strained family budgets. This study should 
explore whether there are ways to flatten valuation increases so that homeowners could 
have more predictability in their year-to-year property tax bills. 
 
The interim study shall include, but need not be limited to: 
 

(1) A review of available data on the increases in home valuations in Nebraska; 
 

(2) A state-by-state comparison of methods used to slow the growth of property tax 
valuations; 

 

(3) A review of county board of equalization methods of complying with the uniformity 
clause of the Constitution of Nebraska; 

 

(4) A comparison of assessment and equalization methods across counties in determining 
actual value, including the sales comparison approach, the income approach, and the 
cost approach; and 

 

(5) A consideration of potential changes the Legislature could adopt to address challenges 
that homeowners face from rising home valuations. 

 
LR 384 (Linehan) Interim study to examine nonprofit organizations, their nonprofit status, the 
way they use their nontaxable income, and the ways they use their nontaxable income for political 
purposes. 

 
PURPOSE: The purpose of this resolution is to study nonprofit organizations, their 
nonprofit status, the ways in which such organizations use their nontaxable income, and 
the ways in which such organizations use their nontaxable income for political purposes. 

 
LR 414 (Meyer) Interim study to determine the feasibility of having the state run all property 
assessment in Nebraska, merging county assessors with another office, or having county assessors 
be an appointed position. 
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PURPOSE: The purpose of this resolution is to propose an interim study to determine the 
feasibility of having the state run all property assessment in Nebraska, merging county 
assessors with another office, or having county assessors be an appointed position. 

 
LR 418 (Dover) Interim study to examine the current property tax valuation process. 

 
PURPOSE: The purpose of this resolution is to study the current property tax valuation 
process. The study shall examine the different classes of real property, including 
residential, commercial, and agricultural, to ascertain if there is a more equitable process 
to determine property valuation that will result in a property tax that more clearly reflects 
the taxpayer's ability to pay based on the revenue produced by that real property, when 
possible. 

 
Transportation Committee 
 
LR 380 (DeBoer) Interim study to examine issues regarding affordable broadband in Nebraska. 

 
PURPOSE: The purpose of this resolution is to propose an interim study to examine issues 
regarding affordable broadband in Nebraska. 
 
The Affordable Connectivity Program, a federal benefit program to provide affordable 
broadband to households, announced that in February of 2024 it would no longer be able 
to enroll new households, and that by April of 2024 funding for the program will likely 
lapse. In Nebraska, approximately ninety-six thousand households have enrolled in the 
federal program. Nebraska is investing unprecedented amounts of money into providing 
broadband to areas that are currently unserved or underserved. It is vitally important that 
households are able to afford the broadband provided in such areas. 
 
This study should include, but need not be limited to, an examination of the following: 

 

(1) Prices currently offered by Internet service providers to customers in service territories, 
including, but not limited to, available discounts and the cost of any devices required 
by the Internet service provider for broadband service, the speed of broadband service 
provided at each price point, the type of broadband service available in such areas, and 
any data caps related to customer plans offered; 

 

(2) Anticipated prices by Internet service providers in areas that are currently unserved or 
underserved who have received or who have applied to receive state or federal funds 
to provide Internet services in such areas, including the type of broadband service 
expected to be provided; 

 

(3) Government-led efforts to provide or encourage affordable broadband services, 
including, but not limited to, ways to coordinate efforts between the Legislature, the 
Public Service Commission, the Nebraska Broadband Office, Internet service 
providers, and the federal government to encourage and support affordable broadband; 
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(4) Long-term issues relating to broadband deployment in high-cost, low- density areas, 

including, but not limited to, maintenance costs, legal obligations to continually 
provide service, consumer price variability, and new and emerging technologies; and 

 

(5) Any other issues relating to the affordability and reliability of broadband services in 
Nebraska. 

 
 


	Agenda
	1. Call to Order and Roll Call - Open Meeting Law
	2. Excuse Absent Board Members
	3. The Pledge of Allegiance
	4. Recitation of School Mission Statement: Preparing Students Today to Succeed Tomorrow: Family-Community-School
	Mission Statement

	5. Recitation of Board Mission Statement: Providing collaborative leadership to prepare students today to succeed tomorrow.
	6. Approval of Agenda
	7. Financial Report
	National FBLA Expenses
	Ravenna Public Schools Project Finance Discussion DRAFT
	Fund Balance Financial Report Apr. 2024
	General Fund Board Report May 2024
	General Fund Expense Report May 2024
	General Fund Financial Report May 2024
	General Fund Revenue Report Apr. 2024
	Lunch Fund Board Bills May 2024 scanned
	Lunch Fund Board Report May 2024
	Lunch Fund Expense Report May 2024
	Lunch Fund Financial Report Apr. 2024
	Lunch Fund Revenue Report Apr. 2024
	Special Building Board Bills May 2024 scanned

	8. Consent Agenda
	8.1. Discuss, consider, and take all necessary action to minutes
	April 2024 BOE Meeting Minutes

	8.2. Discuss, consider, and take all necessary action to bills
	8.3. Notice of Meeting Publication: The public notice for this meeting was published in the May 8th edition of the Ravenna News
	8.4. Discuss, consider, and take all action necessary in reviewing the RPS 2023-2024 safe return to school plan, considering any and all community input
	Ravenna Public Schools Safe Return to School and Stay in School Plan 2023-24

	8.5. Discuss, consider, and take all action necessary to declaring one John Deere riding mower and one EXMark riding mower and other miscellaneous items as surplus for immediate sale or disposal
	John Deere -Picture 1
	John Deere - Picture 2
	John Deere - Picture 3
	Exmark Mower - Picture 1
	Exmark Mower - Picture 2
	Exmark Mower - Picture 3

	8.6. Discuss, consider, and take all action necessary to the resignation of Mrs. Andrea Wolf
	Andrea Wolf Resignation Letter


	9. Request to Address the Board and Correspondence
	Public Comment Rules

	10. Blue Jay Celebration of Success - FBLA National Qualifiers & Annual Personal Finance Report from Mr. Ellis
	11. Artist of the Month - Samantha Lyions
	Guitar Sculpture - Sam Lyions

	12. Information and Action Items
	12.1. Discuss, consider, and take all action necessary to hiring a K-12 media specialist for the 2024-25 school year
	Stacie Loeffelholz Media Specialist Contract

	12.2. Discuss, consider, and take all action necessary to the hiring of a full-time substitute for the 2024-25 School Year
	12.3. Discuss, consider, and take all action necessary to printer and copier leased services for the school district
	2024 Copiers_Printers RFP Matrix
	Print Services RPF Advertisement Affidavit
	RFP for Printing and Copying Services Ravenna Public Schools Feb 12 2024 (2)
	Eakes' Managed Print Proposal Ravenna Public Schools 2024
	REVISED Eakes Managed Print Proposal Email Explanation
	Capital's Managed Print Proposal

	12.4. Discuss, consider, and take all action necessary to the annual staff appreciation meal
	_2007 Reimbursement and Miscellaneous Expenditures

	12.5. Discuss, consider, and take all action necessary to paint bids for the interior of the current Youth Center Building
	Paint Bid - Krissy Reisbeck
	Paint Bid - Peters Painting

	12.6. Discuss, consider, and take all action necessary to the school nutrition program's dairy bid for school year 2024-25
	Dairy Bid 2024-25

	12.7. Discuss, consider, and take all action necessary to breakfast and lunch meal prices for the 2024-25 school year
	PLE-Tool-SY-24-25

	12.8. Discuss, consider, and take all action necessary to girls middle school wrestling
	12.9. Discuss, consider, and take all action necessary to the purchase of a wrestling mat
	Dollamur Quote
	Resilite Quote
	Resilite Mat Image

	12.10. Discuss, consider, and take all action necessary to aluminum bleachers at football field
	Aluminun Bleachers - L & M
	Aluminum Bleacher - Bryan Dubas
	Aluminum Bleacher Riser Replacement at Football Field - Bryan Dubas

	12.11. Discuss, consider, and take all action necessary to the revised teaching contract of Ms. Shelbi Zinnell
	RPS Teacher Renewal Agreement Zinnell

	12.12. Discuss, consider, and take all action necessary to the revised work agreement of Ms. Shelbi Zinnell
	Work Agreement Zinnell S 24-25

	12.13. Discuss, consider, and take all action necessary to the work agreement for Mrs. Shari Spaulding
	Work Agreement Spaulding S 24-25

	12.14. Discuss, consider, and take all action necessary to the work agreement for Mrs. Hilary Bolling
	Work Agreement Bolling H 24-25


	13. Discussion Items
	13.1. Discuss, consider, and take all action necessary to building improvements: (Guest Speakers Mark Lewis & Tobin Buchanan) @ 8:00 PM
	097 Memo - CMA
	Ravenna Public Schools Project Finance Discussion DRAFT

	13.2. Policy Review-5000 Series
	13.3. Policy Review-6000 Series
	13.4. Discuss, consider, and take all action necessary to the Ravenna Public Schools Strategic Plan
	13.5. Discuss, consider, and take all action necessary to personnel matters (Executive Session)

	14. Elementary Principal's Report
	15. Secondary Principal's Report
	2023 NRPFSS District Report_Ravenna_final

	16. Superintendent's Report
	FBLA NLC Costs 2024
	Security Infastructure Grant Awards - NDE
	NCSA-Final-Legislative-Report2024

	17. Board Report
	18. Positive Comments
	19. Adjournment

