Bixby Board of Education Regular Meeting

Thursday, August 10, 2023 Bixby Board of Education Regular Meeting

Bixby Public Schools Administative Center, 109 N. Armstrong, Bixby, Oklahoma
109 N Armstrong St

Bixby, OK 74008

Attendance Taken at 6:01 PM.

Justin Cheatham: Present
Matt Dotson: Present
Tristy Fryer: Present
Julie Prox: Present

Amanda Stephens:  Present
Present: 5.

1. Call Meeting to Order/Roll Call
2. Reports to The Board
2.1. Superintendent's Report - Rob Miller
2.2. Teaching and Learning Report - Cheryl Wilkinson
2.3. Facilities and Operations Report - Gabe Hayes
3. Comments from the Public
3.1. Speakers must identify themselves.

3.2. Each Speaker is given a maximum of three (3) minutes. To ensure fairness for all
speakers, this timeline will be strictly enforced. The Board clerk will notify the
speaker when they have 30 seconds left. Speakers are expected to end their remarks
immediately when the time limit is reached.

3.3.In order to avoid repetitious information, a single spokesperson will be selected by
groups desiring to address the board.

3.4. Total time allocated to this item is thirty (30) minutes.

3.5. Speakers may offer objective comments of school operations and programs that
concern them. The Board shall not hear personal complaints unless the proper
administrative procedures concerning complaints have been followed.

3.6. Speakers may not use profanity at a School Board meeting. Patrons conducting
themselves in this manner may be asked to leave the meeting.

3.7. The president reserves the right to interrupt this section and move to the next item.



3.8.In accordance with provisions of the Oklahoma Open Meeting Act, discussion or
action by the Board on an item presented under the "Comments from the Public"
agenda topic is not permitted. Board members and administrative staff will not
respond to questions from the public. The Board appreciates and will seriously
consider all comments made during this time. Proper questions from members of the
public may be referred to the Superintendent for later report to the Board.

General Consent Agenda - Discussion and possible board action to approve consent
agenda items #1-13. (These items may be approved by one Board motion, unless
any board member desires to have a separate vote on any or all of these items.)

Approval of General consent agenda items #1-13 as presented Passed with a motion by
Justin Cheatham and a second by Julie Prox.

Justin Yea
Cheatham:

Matt

Dotson: Yea
Tristy Yea
Fryer:

Julie Prox: Yea

Amanda
Stephens:

Yea: 5, Nay: 0
4.1. Minutes of July 13, 2023 Regularly Scheduled Board Meeting
4.2. Activity Fund Summary of Accounts and Transfer Requests

4.3. Encumbrances and Change Orders for FY 2024 General Fund, Building Fund, Child
Nutrition Fund, Sinking Fund, and Bond Funds 31-39 per attached encumbrance
registers

4.4. Review of Oklahoma State Department of Education 2023-2024 accreditation
statuses for Bixby Public Schools



4.5. Approval of an agreement with Oral Roberts University for Teacher Education
Programs for the 2023-2024 fiscal year

4.6. Approval of an agreement with The University of Tulsa for Speech-Language
Practicum services for the 2023-2024 fiscal year

4.7. Approval of an agreement with Spring Dental for student screenings for the 2023-24
fiscal year.

4.8. Approval of High School Cheers request to compete in the UCA Cheerleading
Nationals at Disney ESPN Wide World of Sports in Orlando, Florida on February 7-
14, 2024

4.9. Medical Leave - Certified - East Elementary - 8/14/23 - 10/7/23

4.10. FMLA - Support - Administration - 8/4/23 - 8/9/23

4.11. FMLA - Certified - West Elementary - 9/22/23 - 12/1/23

4.12. Employment, Resignation, Retirement - Certified Personnel - per attached
4.13. Employment, Resignation, Retirement - Support Personnel - per attached
Finance - At 6:35 p.m. moved to Item 7.1 - At 6:44 p.m. returned to Item 5.1

5.1. Discussion and possible board action to approve the employment of Stephen L.
Smith Corporation as financial consultants to Bixby Public Schools for the 2023-
2024 fiscal year.

Approval of the employment of Stephen L. Smith Corporation as financial
consultants to Bixby Public Schools for the 2023-2024 fiscal year. Passed with a
motion by Justin Cheatham and a second by Tristy Fryer.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea

Tristy Yea
Fryer:



Julie

Prox: Yea

Amand

a
Stephen Yea

S:

Yea: 5, Nay: 0

. Discussion and possible board action to approve a reimbursement agreement
between the General Fund and the Child Nutrition Fund for the 2023-2024 fiscal
year.

Approval of a reimbursement agreement between the General Fund and the Child
Nutrition Fund for the 2023-2024 fiscal year. Passed with a motion by Justin
Cheatham and a second by Tristy Fryer.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea

Tristy
Fryer:

Julie
Prox:

Amand

a Yea
Stephen

S:

Yea: 5, Nay: 0



5.3. Discussion and possible board action regarding an additional fundraising request for
the BHS Athletic Training Department for the 2023-2024 fiscal year.

Approval of an additional fundraising request for the BHS Athletic Training
Department for the 2023-2024 fiscal year. Passed with a motion by Justin Cheatham
and a second by Tristy Fryer.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea

Tristy Yea
Fryer:

Julie

Prox: Yea
Amand

2 Yea
Stephen

s:

Yea: 5, Nay: 0

5.4. Discussion and possible board action to approve declaring items as surplus to be
disposed of per the State Laws of Oklahoma.

Approval of declaring items as surplus to be disposed of per the State Laws of
Oklahoma as presented. Passed with a motion by Justin Cheatham and a second by
Julie Prox.

Justin
Cheatha Yea
m;



Matt
Dotson: Yea

Tristy
Fryer: Yea

Julie
Prox:

Amand

a

Stephen Ye
S:

a

Yea: 5, Nay: 0
6. Teaching and Learning

6.1. Discussion and possible board action to approve the Oklahoma Department of
Career and Technology Education for programs for the 2023-2024 fiscal year.

Approval of the Oklahoma Department of Career and Technology Education for
programs for the 2023-2024 fiscal year. Passed with a motion by Justin Cheatham
and a second by Matt Dotson.

Justin
Cheatha Yea
m;

Matt
Dotson: Yea

Tristy Yea
Fryer:



6.2.

Julie

Prox: Yea

Amand

a
Stephen Yea

S:

Yea: 5, Nay: 0

Discussion and possible board action regarding an agreement with Oklahoma Career
Tech to approve a new family and consumer sciences course for the eighth-grade
students for high school credit.

Approval of an agreement with Oklahoma Career Tech to approve a new family and
consumer sciences course for the eighth-grade students for high school credit.
Passed with a motion by Justin Cheatham and a second by Julie Prox.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea

Tristy
Fryer:

Julie
Prox:

Amand

a Yea
Stephen

S:

Yea: 5, Nay: 0



7. Operations

7.1. Discussion and possible board action regarding an amendment to the GMP for the
Bixby Stadium and Track project.

Approval of an amendment to the GMP for the Bixby Stadium and Track project.
Passed with a motion by Justin Cheatham and a second by Tristy Fryer.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea

Tristy
Fryer:

Julie
Prox:

Amand

a Yea
Stephen

S:

Yea: 5, Nay: 0

7.2. Discussion and possible board action regarding an amendment to the GMP for the
Bixby High School Academic Building.

Approval of an amendment to the GMP for the Bixby High School Academic
Building. Passed with a motion by Justin Cheatham and a second by Amanda
Stephens.

Justin
Cheatha Yea
m;



7.3.

Matt
Dotson: Yea

Tristy
Fryer: Yea

Julie
Prox:

Amand

a

Stephen Ye
S:

a

Yea: 5, Nay: 0

Discussion and possible board action regarding contracts with the City of Bixby for
the provision of four School Resource Officers at a cost not to exceed $228,240.00
for the 2023-24 fiscal year.

Approval of contracts with the City of Bixby for the provision of four School
Resource Officers at a cost not to exceed $228,240.00 for the 2023-24 fiscal year.
Passed with a motion by Justin Cheatham and a second by Tristy Fryer.

Justin
Cheatha Yea
m;

Matt
Dotson: Yea

Tristy Yea
Fryer:



7.4.

Julie

Prox: Yea

Amand
a
Stephen
S:

Yea

Yea: 5, Nay: 0

Discussion and possible board action to approve membership renewal with
Oklahoma State School Boards Association for the following: Membership Dues -
$4,927.00, Assemble Board Meeting Services Subscription - $2,000.00, Policy
Services Subscription - $1,000.00 and Superintendent Evaluation Tool - $200.00, for
the 2023-2024 fiscal year.

Approval of the membership renewal with Oklahoma State School Boards
Association for the following: Membership Dues - $4,927.00, Assemble Board
Meeting Services Subscription - $2,000.00, Policy Services Subscription - $1,000.00
and Superintendent Evaluation Tool - $200.00, for the 2023-2024 fiscal year. Passed
with a motion by Justin Cheatham and a second by Matt Dotson.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea

Tristy Yea
Fryer:

Julie

Prox: Yea
Amand Yea

a



Stephen
s:

Yea: 5, Nay: 0

7.5. Discussion and possible board action approving an agreement with Empower
Academy for the 2023-2024 fiscal year.

Approval of an agreement with Empower Academy for the 2023-2024 fiscal year.
Passed with a motion by Justin Cheatham and a second by Julie Prox.

Justin
Cheatha Yea
m;

Matt
Dotson: Yea

Tristy Yea
Fryer:

Julie
Prox:

Amand

a Yea
Stephen

S:

Yea: 5, Nay: 0

7.6. Discussion and possible board action regarding a contract with Paulla Slawson
(School Psychologist) for services for the 2023-2024 fiscal year.

Approval of a contract with Paulla Slawson (School Psychologist) for services for
the 2023-2024 fiscal year. Passed with a motion by Justin Cheatham and a second
by Julie Prox.



7.1.

Justin
Cheatha Yea
m;

Matt
Dotson: Yea

Tristy Vea
Fryer:

Julie
Prox:

Amand

a

Stephen Ye
S:

a

Yea: 5, Nay: 0

Discussion and possible board action to approve changes to Board Policies: Policy
2153 Search of Students; Policy 2156 Telecommunication Devices; Policy 3125
Graduation Ceremony; Policy 4128 Parental and Maternity Leave; Policy 4134
Personal Leave Support Personnel; Policy 5107 School Visitors; Policy 6122 Safe
School and Healthy and Fit School Advisory Committees; and Policy 6139
Transportation Responsibilities and Duties

Approval of changes to Board Policies: Policy 2153 Search of Students; Policy 2156
Telecommunication Devices; Policy 3125 Graduation Ceremony; Policy 4128
Parental and Maternity Leave; Policy 4134 Personal Leave Support Personnel;
Policy 5107 School Visitors; Policy 6122 Safe School and Healthy and Fit School
Advisory Committees; and Policy 6139 Transportation Responsibilities and Duties
Passed with a motion by Julie Prox and a second by Amanda Stephens.

Justin
Cheatha Yea
m;



Matt
Dotson: Yea

Tristy
Fryer: Yea

Julie
Prox:

Amand

a

Stephen Ye
S:

a

Yea: 5, Nay: 0
8. Executive Session

8.1. Discussion, consideration and vote to go or not to go into executive session to
discuss the negotiations proceedings with the BEA (25 O.S. Sec. 307 (B)(2)), the
Evaluation of the Superintendent (25 O.S. Sec. 307 (B)(1) and (B)(7)) and two open
transfer appeals (25 O.S. Sec. 307 (B)(6) and (B)(7))

At 7:21 p.m. approval to go into executive session to discuss the negotiations
proceedings with the BEA (25 O.S. Sec. 307 (B)(2)), the Evaluation of the
Superintendent (25 O.S. Sec. 307 (B)(1) and (B)(7)) and two open transfer appeals
(25 O.S. Sec. 307 (B)(6) and (B)(7)) Passed with a motion by Justin Cheatham and a
second by Julie Prox.

Justin
Cheatha Yea
m;

Matt
Dotson: Yea



Tristy Vea
Fryer:

Julie
Prox:

Amand

a

Stephen Ye
S:

a

Yea: 5, Nay: 0
8.2. Vote to acknowledge return to open session.

At 9:31 p.m. approval to return to open session Passed with a motion by Julie Prox
and a second by Amanda Stephens.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea

Tristy Yea
Fryer:

Julie
Prox:

Amand

a
Stephen Yea

S:



Yea: 5, Nay: 0
8.3. Statement by Board president of executive session minutes.
9. Miscellaneous

9.1. Discussion and possible board action regarding an open transfer request from the
family of student "CB."

an open transfer request from the family of student "CB." Passed with a motion by
Justin Cheatham and a second by Matt Dotson.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea

Tristy Yea
Fryer:

Julie
Prox:

Amand

a Yea
Stephen

S:

Yea: 5, Nay: 0

9.2. Discussion and possible board action regarding an open transfer request from the
family of student "SJ."

an open transfer request from the family of student "SJ." Passed with a motion by
Justin Cheatham and a second by Tristy Fryer.



Justin
Cheatha Yea
m;

Matt
Dotson: Yea

Tristy Vea
Fryer:

Julie
Prox:

Amand

a

Stephen Ye
S:

a

Yea: 5, Nay: 0
10. Human Resources

10.1. Discussion and possible board action regarding James Evans's assignment as an
adjunct Art teacher to teach Art classes at the Middle School for the 2023-24 fiscal
year.

Approval of James Evans's assignment as an adjunct Art teacher to teach Art classes
at the Middle School for the 2023-24 fiscal year. Passed with a motion by Justin
Cheatham and a second by Julie Prox.

Justin
Cheatha Yea
m:

Matt
Dotson: Yea



Tristy Vea
Fryer:

Julie
Prox:

Amand

a

Stephen Ye
S:

a

Yea: 5, Nay: 0

10.2. Discussion and possible board action regarding the Negotiated Agreement and the
Master Contract with the Bixby Education Association (BEA) for the 2023-2024
fiscal year.

the Negotiated Agreement and the Master Contract with the Bixby Education
Association (BEA) for the 2023-2024 fiscal year. Passed with a motion by Justin
Cheatham and a second by Amanda Stephens.

Justin
Cheatha Yea
m;

Matt
Dotson: Yea

Tristy Yea
Fryer:

Julie ca
Prox:

Amand Yea

a



Stephen
s:

Yea: 5, Nay: 0

10.3. Discussion and possible board action to approve updated salary scales for
certified staff, administration, and support personnel.

updated salary scales for certified staff, administration, and support personnel.
Passed with a motion by Justin Cheatham and a second by Tristy Fryer.

Justin
Cheatha Yea
m;

Matt
Dotson: Yea

Tristy Yea
Fryer:

Julie
Prox:

Amand

a Yea
Stephen

S:

Yea: 5, Nay: 0

10.4. Discuss and possible board action to approve the superintendent's 2023-2024
contract.

Approval of the superintendent's 2023-2024 contract. Passed with a motion by Justin
Cheatham and a second by Julie Prox.



11.

12.

Justin
Cheatha Yea
m;

Matt
Dotson: Yea

Tristy Vea
Fryer:

Julie
Prox:

Amand

a

Stephen Ye
S:

a

Yea: 5, Nay: 0

10.5. Discussion and possible board action to approve any resignations submitted after
the agenda was posted.

New Business
Vote to adjourn

At 9:36 p.m. approval to adjourn Passed with a motion by Julie Prox and a second by
Amanda Stephens.

Justin Yea
Cheatham:
Matt Yea

Dotson:



Tristy

Fryer: Yea

Julie Prox: Yea

Amanda Yea

Stephens:

Yea: 5, Nay: 0
President Vice President
Clerk Member

Member



Bixby Board of Education Regular Meeting
Thursday, July 13, 2023

Bixby Public Schools Administrative Center
109 N Armstrong St

Bixby, OK 74008

Attendance Taken at 6:00 PM.

Justin Cheatham:  Absent

Matt Dotson: Present
Tristy Fryer: Present
Julie Prox; Present

Amanda Stephens: Present
Present: 4, Absent: 1.

1. Call Meeting to Order/Roll Call

2. Reports to The Board - Skipped to Item #7.1. Returned to Item 2.1.
2.1. Superintendent's Report - Rob Miller
2.2. Facilities and Operations Report - Gabe Hayes

3. Comments from the Public - None
3.1. Speakers must identify themselves.

3.2. Each Speaker is given a maximum of three (3) minutes. To ensure fairness for all
speakers, this timeline will be strictly enforced. The Board clerk will notify the speaker when
they have 30 seconds left. Speakers are expected to end their remarks immediately when the
time limit is reached.

3.3. In order to avoid repetitious information, a single spokesperson will be selected by groups
desiring to address the board.

3.4, Total time allocated to this item is thirty (30) minutes.

3.5. Speakers may offer objective comments of school operations and programs that concern
them. The Board shall not hear personal complaints unless the proper administrative
procedures concerning complaints have been followed.

3.6. Speakers may not use profanity at a School Board meeting. Patrons conducting
themselves in this manner may be asked to leave the meeting.

3.7. The president reserves the right to interrupt this section and move to the next item.




3.8. In accordance with provisions of the Oklahoma Open Meeting Act, discussion or action
by the Board on an item presented under the "Comments from the Public" agenda topic is not
permitted. Board members and administrative staff will not respond to questions from the
public. The Board appreciates and will seriously consider all comments made during this time.
Proper questions from members of the public may be referred to the Superintendent for later
report to the Board.

4. General Consent Agenda - Discussion and possible board action to approve consent
agenda items #1-25. (These items may be approved by one Board motion, unless any board
member desires to have a separate vote on any or all of these items.)

Approval of General Consent Agenda items #1-25 as presented. Passed with a motion by Tristy
Fryer and a second by Matt Dotson.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

4.1. Minutes of June 8, 2023 Regularly Scheduled Board Meeting
4.2. Minutes of June 26, 2023 Special Board Meeting
4.3. Activity Fund Summary of Accounts and Transfer Requests

4.4. Encumbrances and Change Orders for FY 2023 and FY 2024 General Fund, Building
Fund, Child Nutrition Fund, Sinking Fund, and Bond Funds 31-39 per attached encumbrance
registers

4.5. Approval of Bixby Public Schools Handbooks as presented for the 2023-2024 fiscal year

4.6. Approval of an agreement with Wiris for a software subscription to MathType at a cost of
$2,291.81.

4.7. Approval of Great Expectations Proposal for the 2023-2024 fiscal year at a cost of
$22,500.00

4.8. Approval of an agreement with Daybreak Family Services for the 2023-2024 fiscal year

4.9. Approval of an agreement with the University of Tulsa for Nursing Student Clinical
Rotations in schools for the 2023-24 fiscal year.

4.10. Approval of an agreement with the University of Tulsa for Kinesiology Student Clinical
Rotations in schools for the 2023-24 fiscal year.




4.11. Approval of the MOU from Luther College for clinical field experience program for the
2023-2024 fiscal year

4.12. Approval of MOU with Maryville University for student clinical education experiences
for the 2023-2024 fiscal year

4.13. Approval of the renewal of Peachjar for the 2023-2024 fiscal year

4.14. Approval of the lowest responsible bidder for Child Nutrition Prime Vendor with
Edmond Public Schools Prime Vendor Agreement with US Foods for the 2023-2024 fiscal
year

4.15. Approval of the lowest responsible bidder for Child Nutrition Milk and Dairy products
with Hiland Dairy Foods for the 2023-2024 fiscal year

4.16. Approval of the lowest responsible bidder for Child Nutrition Pizza products with CiCi's
Pizza for the 2023-2024 fiscal year

4.17. Approval of the lowest responsible bidder for Child Nutrition Produce with Buddy's
Produce for the 2023-2024 fiscal year

4.18. Approval of the lowest respbnsible bidder for Child Nutrition Pest Control Services with
BugBros Pest Control at a cost of $750.00 per month for the 2023-2024 fiscal year

4.19. Approval of the BHS Football Teams request to participate in the 7 on 7 camp in
Springdale, Arkansas on July 13, 2023

4.20. Approval of the BHS Girl's Soccer Team request to compete in the Southern Coast Cup
High School Soccer Tournament in Foley, Alabama on 3/21/24 to 3/23/24

4.21. Approval of the Boys Soccer Team request to compete in the Southern Coast Cup High
School Soccer Tournament in Foley, Alabama on 3/20/24 to 3/24/24

4.22. FMLA - Support - Administration - 7/3/2023-7/11/2023

4.23. FMLA - Support - Maintenance - 7/11/2023-7/20/2023

4.24. Employment, Resignation, Retirement - Certified Personnel - per attached
4.25. Employment, Resignation, Retirement - Support Personnel - per attached
. Finance - No items this month

. Teaching and Learning

6.1. Discussion and possible board action to approve the ARP ESSER III Plan for the 2023-
2024 fiscal year.




Approval of the ARP ESSER III Plan for the 2023-2024 fiscal year. Passed with a motion by
Amanda Stephens and a second by Julie Prox.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

6.2. Discussion and possible board action to approve an agreement with ProCare Therapy for
the 2023-2024 fiscal year.

Approval of an agreement with ProCare Therapy for the 2023-2024 fiscal year. Passed with a
motion by Tristy Fryer and a second by Matt Dotson.

Justin Cheatham:; Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

6.3. Discussion and possible board action to approve an agreement with Oklahoma University
for Pre-Employment Transition Services Coordination for the 2023-2024 fiscal year.

Approval of an agreement with Oklahoma University for Pre-Employment Transition Services
Coordination for the 2023-2024 fiscal year. Passed with a motion by Tristy Fryer and a second
by Amanda Stephens.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

6.4. Discussion and possible board action to approve a Memorandum of Understanding with
University of Arkansas at Fort Smith for Student Teacher Education Program for the 2023-
2024 fiscal year.




Approval of a Memorandum of Understanding with University of Arkansas at Fort Smith for
Student Teacher Education Program for the 2023-2024 fiscal year. Passed with a motion by
Tristy Fryer and a second by Matt Dotson.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent; 1

. Operations

7.1. Discussion and possible board action to approve a contract with Stava Building LLC for
construction management services associated with the construction of the East Intermediate
gymnasium.

Approval of a contract with Stava Building L.L.C for construction management services

associated with the construction of the East Intermediate gymnasium. Passed with a motion by
Tristy Fryer and a second by Julie Prox.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens:  Yea
Yea: 4, Nay: 0, Absent: 1

7.2. Discussion and possible board action regarding the Tulsa Technology Center Student
Transportation Contract for the 2023-2024 fiscal year.

Approval of the Tulsa Technology Center Student Transportation Contract for the 2023-2024
fiscal year. Passed with a motion by Tristy Fryer and a second by Julie Prox.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1




7.3. Discussion and possible board action to approve a service agreement with Team
Professional Services for the 2023-2024 fiscal year

Approval of a service agreement with Team Professional Services for the 2023-2024 fiscal
year Passed with a motion by Tristy Fryer and a second by Amanda Stephens.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

7.4. Discussion and possible board action to approve an agreement with Superior Termite -
Pest Control for school campuses at a cost of $1,495 a month for the 2023-2024 fiscal year.

Approval of an agreement with Superior Termite - Pest Control for school campuses at a cost

of $1,495 a month for the 2023-2024 fiscal year. Passed with a motion by Tristy Fryer and a
second by Amanda Stephens.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

7.5. Discussion and possible board action to approve declaring items as surplus to be disposed
of in accordance with the State Laws of Oklahoma.,

Approval of declaring items as surplus to be disposed of in accordance with the State Laws of
Oklahoma Passed with a motion by Tristy Fryer and a second by Julie Prox.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1




8. Human Resources

8.1. Discussion and possible board action to approve Rob Miller and Lydia Wilson as the
authorized representatives of Bixby Public Schools and as such empowered to execute
agreements on behalf of the District with the Oklahoma State Department of Education, the
U.S. Department of Education, and agencies that may be prerequisites to the operation of State
and Federal Programs for the 2023-2024 fiscal year.

Approval of Rob Miller and Lydia Wilson as the authorized representatives of Bixby Public
Schools and as such empowered to execute agreements on behalf of the District with the
Oklahoma State Department of Education, the U.S. Department of Education, and agencies
that may be prerequisites to the operation of State and Federal Programs for the 2023-2024
fiscal year. Passed with a motion by Julie Prox and a second by Amanda Stephens.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

8.2. Discussion and possible board action to approve Rob Miller, Lydia Wilson and Jamie
Milligan as Title IX Coordinators for Bixby Public Schools for the 2023-2024 fiscal year.

Approval of Rob Miller, Lydia Wilson and Jamie Milligan as Title IX Coordinators for Bixby

Public Schools for the 2023-2024 fiscal year. Passed with a motion by Tristy Fryer and a
second by Matt Dotson.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

8.3. Discussion and possible board action to approve any resignations submitted after the
agenda was posted. - None

9. Miscellaneous

9.1. Discussion and possible board action on a contract with Neek Films for a TV series for
the 2023-2024 school year.




Approval of a contract with Neek Films for a TV series for the 2023-2024 school year. Passed
with a motion by Tristy Fryer and a second by Amanda Stephens.

Justin Cheatham:
Matt Dotson:
Tristy Fryer:

Julie Prox:
Amanda Stephens:

Absent
Yea
Yea
Yea
Yea

Yea: 4, Nay: 0, Absent: 1

9.2. Discussion and possible board action regarding a sponsorship contract with Mabrey Bank
for the 2023-2025 athletic seasons.

Approval of a sponsorship contract with Mabrey Bank for the 2023-2026 athletic seasons.
Passed with a motion by Tristy Fryer and a second by Julie Prox.

Justin Cheatham:
Matt Dotson:
Tristy Fryer:

Julie Prox:
Amanda Stephens:

Absent
Yea
Yea
Yea
Yea

Yea: 4, Nay: 0, Absent: 1

9.3. Discussion and possible board action related to a contract with Metro Radio Group, LLC
(KREF) for live-stream broadcasting services for the 2023-2024 school year.

Approval of a contract with Metro Radio Group, LL.C (KREF) for live-stream broadcasting
services for the 2023-2024 school year. Passed with a motion by Tristy Fryer and a second by

Matt Dotson.

Justin Cheatham:
Matt Dotson:
Tristy Fryer:

Julie Prox:
Amanda Stephens:

Absent
Yea
Yea
Yea
Yea

Yea: 4, Nay: 0, Absent: 1

10. New Business - None

11. Vote to adjourn




At 7:05 p.m motion to adjourn. Passed with a motion by Julie Prox and a second by Amanda
Stephens.

Justin Cheatham: Absent

Matt Dotson: Yea
Tristy Fryer: Yea
Julie Prox: Yea

Amanda Stephens: Yea
Yea: 4, Nay: 0, Absent: 1

President Vice President

Clerk Member

Member




2023-2024
CERTIFIED PERSONNEL

EMPLOYMENT
VOLUNTEER COACHING
Victoria Frisella Head Dance High School 07/01/2023
ADJUNCT COACHING
EMPLOYMENT 2023-2024
Allisanne Arnote Teacher Central Intermediate  08/14/2023
Meridith Bakker Teacher Central Elementary  08/14/2023
Katherine Boushelle Teacher North Intermediate 08/14/2023
Kaileigh Brady Teacher Central Elementary ~ 08/14/2023
Kazia Brister Teacher North Intermediate 08/14/2023
Melissa Buchanan Teacher High School 08/14/2023
Miranda Caughron Teacher North Intermediate 08/14/2023
Tiffany Cockrell Teacher North Elementary 08/14/2023
Rachel Cosby Teacher Middle School 08/14/2023
Stephen Deem Teacher Middle School 08/14/2023
Elizabeth Frisillo Asst Principal  North Elementary 07/17/2023
Addy Gaines Teacher Middle School 08/14/2023
Laura Joice Teacher North Elementary 08/14/2023
Kaylee Knott Teacher Central Elementary ~ 08/14/2023
Lindsey McCune Teacher North Elementary 08/14/2023
Mariah Miles Teacher 9th Grade Center 08/14/2023
Lauren Purdie Teacher West Elementary 08/14/2023
Gayle Seaton Teacher East Elementary 08/14/2023
Brandon Sellers Teacher High School 07/01/2023
Kaylin Williams Teacher West Elementary 08/14/2023
RESIGNATION AGREEMENTS
Cammie Flanagan Teacher High School 06/21/2023
Martha Highland Teacher Central Elementary  06/30/2023
Kasey King Teacher East Intermediate 06/22/2023
Barbara Nueztmann Teacher Central Elementary  06/19/2023
Darla Williams Teacher Middle School 07/11/2023

Submitted to Board of Education July 13th, 2023




2023-2024
SUPPORT PERSONNEL
EMPLOYMENT

VOLUNTEER COACHING
Kyle Evans Volleyball Middle School  07/01/2023

TEMPORARY CONTRACT
Amy Childress Summer Bus Academy District 06/05/2023

ADJUNCT EMPLOYMENT

EMPLOYMENT 2023-2024
Elizabeth Arellano Child Nutrition Manager  Child Nutrition 08/08/2023

Luann Avens Custodian Maintenance = 07/11/2023
Saba Choudhary Child Nutrition Manager  Child Nutrition 08/08/2023
Man Cing Paraprofessional West Intermediate 08/15/2023
Kyle Evans Paraprofessional 9th Grade Center 08/15/2023
Hanna George Behavior Tech Middle School 08/15/2023
Jentry Hamilton Paraprofessional Central Elementary08/15/2023
Aimee Kettenhofen  Child Nutrition Assistant  Child Nutrition 08/14/2023
Madison McCorkel Paraprofessional Paraprofessional 08/15/2023
Ashley Mustin Lunch Clerk Child Nutrition 08/09/2023
Danielle Obaied Paraprofessional North Elementary 08/15/2023
Patnayakuni Patnaik Paraprofessional North Elementary 08/15/2023
Brooke Peck Paraprofessional West Intermediate 08/15/2023
Taylor Pence Asst Strength & Cond. High School 08/14/2023
Alicia Porter Child Nutrition Assistant  Child Nutrition 08/14/2023
Nidia Rivera Paraprofessional North Elementary 08/15/2023
Allyson Russell Paraprofessional Middle School 08/15/2023
Susan Tracy Paraprofessional East Intermediate 08/15/2023
Janet Wickliffe Paraprofessional East Elementary  08/15/2023
Amber Wiley Paraprofessional West Elementary 08/15/2023
Sandra Williams Bus Driver Transportation 08/15/2023
Christine Windsheimer Paraprofessional Central Elementary08/15/2023

Submitted to the Board of Education: July 13th, 2023




RESIGNATION AGREEMENTS

Nicole Smock Paraprofessional East Elementary  03/27/2023
Tyler Little Custodian Maintenance 06/20/2023
Lori Burgess Physical Therapy Asst District 06/30/2023
Caroll Currey Bus Driver Transportation 06/16/2023
Justi Gordon Paraprofessional East Elementary  07/09/2023
Martha Nunn Physical Therapist Central Elementary06/30/2023
Jessica Wilhite Paraprofessional West Elementary 07/05/2023

TERMINATIONS

Submitted to the Board of Education: July 13th, 2023
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Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Fund
11
11
11
11
14
11

11
11

11

11
11
11

11

11
11

11
11
11
11

11

11
11
11
11
11

11
11
11
11
11
11
11

11

11
11
11

PO No Date
1 07/01/2023
2 07/01/2023
3 07/01/2023
4 07/01/2023
5 07/01/2023
6 07/01/2023
8 07/01/2023
07/01/2023
10 07/01/2023
11 07/01/2023
12 07/01/2023
13 07/01/2023
14 07/01/2023
15 07/01/2023
16 07/01/2023
17 07/01/2023
18 07/01/2023
19 07/01/2023
20 07/01/2023
20 07/01/2023
22 07/01/2023
23 07/01/2023
24 07/01/2023
25 07/01/2023
26 07/01/2023
27 07/01/2023
28 07/01/2023
29 07/01/2023
30 07/01/2023
31 07/01/2023
32 07/01/2023
33 07/01/2023
34 07/01/2023
35 07/01/2023
36 07/01/2023
38 07/01/2023

Vendor No
53787
59952

1718

6335

101

1076

4241
176

181

3826
2387
58099

385

2025
59586

58958
7529
3776
1223

1233

1245
59236
60250
1417
70041

1418
1449
1678
54924
319
59356
2713

58446

59319
1152
774

Vendor

BANK OF AMERICA VISA
UMB BANK

TULSA WORLD

MHC KENWORTH - TULSA
B ETHRIDGE, INC.

MUNICIPAL ACCOUNTING
SYSTEMS, INC.

T& W TIRE
BIXBY TELEPHONE COMPANY

BLUE RIBBON FORMS, INC.

ROTARY CLUB OF BIXBY
STAPLES CREDIT PLAN
PROJECT LEAD THE WAY

CUMMINS SOUTHERN PLAINS, LLC

WELDON PARTS, INC.
PERRY WEATHER LLC

JARVIS INC

GAS AND SUPPLY

WHEELER METALS, INC
OKLAHOMA TURNPIKE AUTHORITY

O'REILLY AUTOMAOTIVE STORES,
INC.

PAPERWORK COMPANY
CURRICULUM ASSOCIATES, LLC
LEVEL DATA LLC

ROSENSTEIN, FIST & RINGOLD

INTERNAL REVENUE SERVICE
CENTER

ROSS TRANSPORTATION
SAM'S CLUB DIRECT

TIRE BARN, INC.

QUADIENT LEASING USA INC
CITY OF BIXBY

ALLIED TOWING OF TULSA

OKLAHOMA HEALTH CARE
AUTHORITY

TEAM PROFESSIONAL SERVICES

GO POWER SCHOOLS LLC
OMECORP, LLC

VER HOEF INFORMATION
SOURCES, LLC

Description

DISTRICT PURCHASES
AMAZON CHARGES 000
CLASSIFIED ADS 000

TRUCK RENTAL/PARTS 051
UNLEADED/DIESEL FUELS 051
SOFTWARE FEES / FORMS 000

TIRES FOR TRANSPORTATION 051

PHONE SVCS/CABLE LOCATING
000

PRINTING-CKS/FORMS/ENV/LTR
000

MEMBERSHIP DUES 000
SUPPLIES 000/050/051

PLTW GATEWAY PARTICIPATION
004

PARTS FOR TRANSPORTATION
051

PARTS TRANSP 051

WEATHER SENTRY SUBSCRIPTION
036

NIGHT SECURITY SERVICES 000
AG SUPPLIES 412 / MAINT 050
VOAG SUPPLIES 412

PIKEPASS - SCHOOL VEHICLES
051

PARTS - TR/M 050/051

PRINT 000/036/030
ELLEVATION PLATFORM 572
REAL TIME REPORTS 030
LEGAL SERVICES 000

3RD PARTY DISABILITY TAX 000

BUS PARTS FOR TRANSP 051
SUPPLIES 000, 051

TIRE REPAIRS - 051

LEASE PAYMENT - 000

SRO FOR BHS CAMPUS 000
TOWING SERVICE - 051

STATE SHARE MEDICAID
PAYMENTS 698

DRUG TESTING FOR DISTRICT
000

ANNUAL MAINTENANCE FEE 000
POSTAGE MACHINE/SUPP 000
BACKGROUND CHECKS 000

Page 1 of 10

Amount
200,000.00
100,000.00

706.08

26,833.28
318,617.32

22,357.80

40,000.00
317,322.48

4,496.70

220.00
149.99
3,150.00

30,961.82

7,878.90
4,094.50

55,000.00
1,629.77
1,853.60
2,863.39

4,926.18

6,300.28
15,128.00
18,969.60
10,992.07

2,152.47

33,551.63
2,136.80
17,446.07
11,599.64
150,834.90
3,478.45
21,403.34

4,865.00

1,000.00
59.00
12,372.00
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Bixby Public Schools
Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Fund
4
11
11

11
11
11

11
11

11
11
11
11

11

11
11
11

11

11
11
kil
11
11

11

11

11
11
11

11
11

11

11

11
11
1

PO No Date

39 07/01/2023
40 07/01/2023
41 07/01/2023
42 07/01/2023
43 07/01/2023
44 07/01/2023
45 07/01/2023
46 07/01/2023
47 07/01/2023
48 07/01/2023
49 07/01/2023
52 07/01/2023
53 07/01/2023
54 07/01/2023
56 07/01/2023
57 07/01/2023
58 07/01/2023
59 07/01/2023
60 07/01/2023
61 07/01/2023
62 07/01/2023
63 07/01/2023
64 07/01/2023
65 07/01/2023
66 07/01/2023
67 07/01/2023
68 07/01/2023
69 07/01/2023
70 07/01/2023
71 07/01/2023
72 07/01/2023
73 07/01/2023
74 07/01/2023
Z5 07/01/2023

Vendor No

57740
54923
7057

7057
58654
60099

58321
2272

51933
55232
52803
3617

55958

3318
4366
4345

5609

3497
1729
60083
1139
59463

4505

4130

5641
54083
56227

2042
3223

283

22590

1171
2748
52905

Vendor
ES5 SOUTH CENTRAL, LLC

Description
SUBSTITUTE TEACHERS 000

NORTHEASTERN STATE UNIVERSITY JOB FAIR 000
PREFERRED BUSINESS SYSTEMS LLC EQUIP LEASE/COPIES /REPAIRS

000

PREFERRED BUSINESS SYSTEMS LLC COPIER SUPP000/010/011/012

SOFTCHOICE CORPORATION
FOUR LOCV LLC

GOGUARDIAN
LOWE'S

AMERICANCHECKED, INC.

TULSA COUNTY ASSESSOR
OKLAHOMA SECRETARY OF STATE
TALK RADIO LLC

BPA NATIONAL CENTER

MARK ALLEN CHEVROLET
JOSTENS
A.S.A.P. BATTERY SERVICE

BIXBY METRO CHAMBER OF
COMMERCE

EDUCATIONAL TESTING SERVICE
UNITED ENGINES, INC.

SERVICE OKLAHOMA

FINIS BRUCE RAGSDALE

MALTSBERGER INDUSTRIAL
PROPANE

CINTAS CORPORATION

OKLAHOMA CORPORATION
COMMISSION

WAGONER COUNTY TREASURER
FOLLETT SCHOOL SOLUTIONS LLC
CDW-G 2

CRW CONSULTING LLC
POWERSCHOOL GROUP LLC

CCOSA - PROFESSIONAL
DEVELOPMENT PR

0sSSBA

OKASBO
0SAG
VERIZON WIRELESS

LICENSE FEE 030

NATIVE AMERICAN CULTURE
CLASS 561

GOGUARDIAN LICENSE 000

PARTS/SUPPLIES -
030/050/000/051/006/412

BEST VOLUNTEERS BCKGRD 000
VISUAL INSPECTION REIMB 000
NOTARY BOND FEE - 000

SUPPLIES-SERVICE FOR THE
DISTRICT 050

ANNUAL AFFILIATION FEES 412-
316

REPAIR SCHOOL VEHICLES 051
BHS GRAD MT'LS 000

BATTERIES FOR TRANSP 051 &
MAINT 050

MEMBERSHIP DUES, ETC 000

TESTING FOR PARAPRO 000
BUS REPAIRS 051

TAGS FOR VEHICLES 051
ASBESTOS INSPECTIONS 050
PROPANE 050

UNIFORMS/MATS/TOWEL
050/051

FUEL STORAGE TANK REGIS 051

DISTRICT REVALUATION 000
DESTINY RENEWAL 030

Fortinet Support / LITTLE SIS
Renewal 030

ERATE CONSULTING & APP 030

POWERSCHL SERVER - SPANISH
030 TALENT ED 000

CONFERENCE REG 000

MEMBERSHIP DUES 000 /
EMPLOYMENT SVS

MEMBERSHIP DUES 000
WORKERS COMP INS 000
WIRELESS DATA 000

Page 2 of 10

Amount
890,583.20
350.00
153,551.61

1,037.28
40,538.65
200.00

104,874.00
2,648.80

6,808.00
138,607.89
20.00
24,000.00

1,200.00

6,605.33
7,769.29
7,608.85

3,176.00

1,650.00
175.00
225.00
650.00
125.00

17,255.22
50.00

986.38
13,209.64
7,950.00

3,500.00
132,100.88

8,591.00
7,627.00

725.00
136,000.00
2,521.42



08/09/2023 1:33:13 PM

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Fund
11

11
11
11
11

11
1
11
11
11

11

11
11
11
11

11

11
11

11

11

11

11
11

11
11
11
11
11
11

11

11

11

11

PO No Date

76 07/01/2023
77 07/01/2023
78 07/01/2023
79 07/01/2023
80 07/01/2023
81 07/01/2023
82 07/01/2023
83 07/01/2023
84 07/01/2023
85 07/01/2023
86 07/01/2023
87 07/01/2023
88 07/01/2023
89 07/01/2023
90 07/01/2023
91 07/01/2023
92 07/01/2023
93 07/01/2023
94 07/01/2023
95 07/01/2023
96 07/01/2023
97 07/01/2023
98 07/01/2023
99 07/01/2023
100 07/01/2023
101 07/01/2023
102 07/01/2023
103 07/01/2023
104 07/01/2023
105 07/01/2023
106 07/01/2023
107 07/01/2023
108 07/01/2023

Vendor No

59812

7042
70505
2290
2989

58176
60148
633
56025
7830

56136

55856
2481

52270
52385

5609

56507
59577

59893

4112

2993

913
55863

7527
56349
1445
59581
1856
60027

1856

56227

55850

633

Vendor
KORI NEELY

THE ARROW GROUP
LAWSON PRODUCTS, INC
0SSBA

0sIG

SCHOOLSAFEID LLC
TORQUE BY RYDER

GREAT EXPECTATIONS NSU
AMERICAN RED CROSS
ADVANTAGE GRAPHICS INC.

TULSA EMERGENCY MEDICAL
CENTER INC

FIELDHOUSE GEAR, INC

TULSA AUTO SPRING COMPANY
PEARSON

WIRELESS TECHNOLOGIES, INC

BIXBY METRO CHAMBER OF
COMMERCE

W&B SERVICE CO
THE MANDT SYSTEM INC

CONNECT AND RESTORE, LLC

PETROLEUM MARKETERS
EQUIPMENT CO.

EMPLOYEE EVALUATION SYSTEMS,
INC.

LIBERTY FLAGS
COSTCO WHOLESALE CORP

TULSA CLEANING SYSTEMS
JENKINS & KEMPER

SAIED MUSIC

HOLT TRUCK CENTERS
WALMART COMMUNITY

RAS TECHNOLOGY CONSULTANTS

INC
WALMART COMMUNITY
CDW-G 2

OSI ENVIRONMENTAL

GREAT EXPECTATIONS NSU

Description

Group Counseling/ Collaboration
621

ADMINISTRATORS BONDS 000
DISTRICT SUPPLIES 051/050
OSSBA CONFERENCE REGIS 000

PROP/CASUALTY/VEHICLE INS
000

SOFTWARE/SUPP 000
TRANSPORTATION SUPPLIES 051
TRAINING DAYS 541

CPR CLASSES 022/027

CUTTING MACH REPAIR- COPY
000

PHYSICALS - 050/051/285/000

Senior shirts/JOM 563
SPRING REPAIR 051
LICENSE RENEWAL 698

RADIO EQUIPMENT -
050/051/036

BUY BIXBY CAMPAIGN 000

AIR CONDITIONER REPAIR - 051

RELATION CONCEPTUAL
TRAINING CERTIFICATION 621

Counseling/consultation services
621/541

REPAIR FUELD TANKS - 051

INFORMATION STORAGE SYSTEM
-000

FLAGS FOR THE DISTRICT - 050

DISTRICT PURCHASES/FEES -
050/000/367

PARTS/SVS - BUS WASHER 051
AUDIT WORK FOR ADMIN - 000
MUSIC FOR THE HS CHOIR 005
REPAIRS 051

SUPPLIES 000/050/051

Custom Reports Subscription 030

CLOTHING, SHOES AND OTHER
MISC ITEMS-511

LIGHTSPEED MOBILE MANAGER
MANAGEMENT SYSTEM 030

USED OIL AND FILTER PICK UP
051

COACHING DAYS 541

Page 3 of 10

Amount
12,075.00

5,025.00
2,037.79
7,660.00
886,516.00

5,489.00
5,000.00
12,000.00
1,179.00
423.00

264.00

756.00
12,838.38
1,250.00
650.00

400.00

2,386.22
8,996.00

20,125.00
6,861.91
12,787.50

2,000.00
3,311.40

1,014.46
13,800.00
2,000.00
439.00
98.50
500.00

1,332.85
3,078.00
150.00

22,500.00
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Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Fund
11
11

11

11

11

11
i
11
11

11

11

11
11

11

11

11
11

11

11

1
11
11
11

11
11

11

11

11

11

11,

PO No Date

109 07/01/2023
111 07/01/2023
112 07/01/2023
113 07/01/2023
114 07/01/2023
115 07/01/2023
116 07/01/2023
117 07/01/2023
119 07/01/2023
120 07/01/2023
121 07/01/2023
122 07/01/2023
123 07/01/2023
124 07/01/2023
125 07/01/2023
126 07/01/2023
128 07/01/2023
129 07/01/2023
130 07/01/2023
131 07/01/2023
132 07/01/2023
133 07/01/2023
134 07/01/2023
135 07/01/2023
136 07/01/2023
137 07/01/2023
138 07/01/2023
140 07/01/2023
141 07/01/2023

142

07/01/2023

Vendor No
57112
59330

3224

52249

56227

59331
55149
8035

55410

57382

53954

52270
58928

6317

3770

53773
2290

55299

1707

58106
59771
58445
58492

52846
58631

56239

55163

55479

58751

58766

Vendor
APPTEGY
IMAGINE LEARNING LLC

OKLAHOMA NOTARY "DISCOUNT"
ASS0C.

OKLAHOMA ASSOC FOR PUPIL
TRANSPORT.

CDW-G 2

EDUCATORSHANDBOOK.COM
HOOTEN OIL COMPANY, INC.
IXL LEARNING INC

PUBLIC CONSULTING GROUP -

EDUCATION
COMMUNITYCAREHMO, INC.
CONTRACT PAPER GROUP INC

PEARSON
EDUCATIONAL PRODUCTS, INC

MOBILIZED VISION LLC

UMB BANK

JW PEPPER
0OSSBA

HOUGHTON MIFFLIN HARCOURT
PUB CO

COUNTY ELECTION BOARD
SECRETARY

THE HOME DEPOT PRO
WILLIAM S ROWLAND

AALE

DIMENSIONS FAMILY PRACTICE

MICHAEL K MARSHALL
CHALKS TRUCK PARTS

SPARTAN SIGNS

MSE, INC.

INSTRUCTURE

TYLER TECHNOLOGIES, INC

VECTOR SOLUTIONS

Description
APP DEVELOPMENT 000

VIRTUAL SCHOOL PROGRAM -
000

NOTARY BONDS - 000
REGISTRATION FEE 051

TECH NEEDS FOR THE DISTRICT
030/000

DISTRICT LICENSE 098
OIL FOR TRANSPORTATION 051
IXL RENEWAL 000

MEDICAID REIMBURSEMENT
MEDICAID BILLING 698

EMPLOYEE ASSISTANCE
PROGRAM 000

COPY PAPER FOR THE DISTRICT
000

BILLING FOR Q INTERACTIVE 698

SCHOOL SUPPLIES PRE-K-6 JOM
563

VISION SERVICES FOR SPED
STUDENTS 621

AGENT FEES FOR BLDG BONDS
000

MUSIC FOR HS CHOIR 005

EMPLOYMENT SERVICES (WAS
OPSUCA) 000

AMIRA LICENSES 367
ELECTION SERVICES 000

MISC SUPPLIES 050
PIANO TUNING SERVICE 000
MEMBERSHIP 000

ANNUAL EMPLOYEE PHYSICALS
000

SUBSCRIPTIONS 541

SUPPLIES FOR TRANSPORTATION
051

SIGNS FOR TRANSPORTATION
051

TWO WAY RADIO EQUIPMENT
050

CANVAS ELIGIBILITY DASHBOARD
000

TRANSPORTATION SOFTWARE
051

EDUCATION SOFTWARE 051

Page 4 of 10

Amount
40,600.00
55,825.00

600.00
1,400.00
416.96

10,970.00
13,089.08
74,203.00
10,171.50

5,803.20
74,980.00

3,848.51
16,508.87

10,280.00
1,500.00

2,000.00
6,350.00

36,760.00
21,352.65

162,270.75
160.00
137.00

4,585.00

200.00
1,559.73

296.25
4,790.00
79,475.00
16,453.00

636.50
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Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Fund
11
5

11
11
11

11
11
11

11

11

11
11

11

11
1
11
11

11

11

11
11
11

11
11

11

11
1
11
11
11
11
11
11
11
11

PO No Date

143 07/01/2023
144 07/01/2023
146 07/01/2023
147 07/01/2023
149 07/01/2023
150 07/01/2023
151 07/01/2023
152 07/01/2023
154 07/01/2023
155 07/01/2023
156 07/01/2023
157 07/01/2023
158 07/01/2023
159 07/01/2023
160 07/01/2023
161 07/01/2023
164 07/01/2023
165 07/01/2023
166 07/01/2023
168 07/01/2023
169 07/01/2023
170 07/01/2023
171 07/01/2023
172 07/01/2023
173 07/01/2023
174 07/01/2023
177 07/01/2023
178 07/10/2023
500 07/01/2023
501 07/01/2023
502 07/01/2023
503 07/01/2023
504 07/01/2023
505 07/01/2023
506 07/01/2023

Vendor No Vendor

7773
5776

1856
1856
58603

59051
55855
1856

51624

55142

59739
5140

59318

57038
8275
1856
56482

7831

59284

60243
59923
55130

5463
59258

59292

60222
60254
2732
5592
5592
5592
5592
5592
3592
5592

MABEE CENTER
TSHA, INC.

WALMART COMMUNITY
WALMART COMMUNITY
CROWN LIFT TRUCKS

FASTSPRING
VIZAVANCE
WALMART COMMUNITY

ALPHA AWARDS

ROBINSON GLASS OF TULSA INC

DAVISON FUELS & OIL LLC

UNITED SUBURBAN SCHOOLS
ASS0C.

PENSION SOLUTIONS, INC

LIGHTHOUSE ELECTRIC LLC
NATIONAL BUS SALES
WALMART COMMUNITY
ID WHOLESALER

A BEST BRAKE & CLUTCH, LLC

ZENDESK INC

HERMES PRODUCTIONS LLC
GLOBE PROMOTIONS LLC

SUPERIOR TERMITE & PEST
CONTROL

LEARNING A-Z
ZEPTIVE INC

COMMON GOAL SYSTEMS INC

MIDWEST MOTOR SUPPLY CO IN
RED ROVER

TREAT'S SOLUTIONS, LLC
ADMIRAL EXPRESS LLC
ADMIRAL EXPRESS LLC
ADMIRAL EXPRESS LLC
ADMIRAL EXPRESS LLC
ADMIRAL EXPRESS LLC
ADMIRAL EXPRESS LLC
ADMIRAL EXPRESS LLC

Description
BHS GRADUATION 000

INTERPRETING SERVICE FOR
DEAF PARENTS/TEACHERS 000

SUPPLIES FOR JOM 563/564
Supplies 099

TRANSPORTATION REPAIRS
051/050

LICENSE 030
VISION SCREENING 027

OPEN PO for Walmart Purchases
012

NAME TAGS FOR
000/030/050/051

GLASS REPLACEMENT FOR
TRANSPORTATION 051

FUEL FOR THE DISTRICT 051
CONFERENCE FEES 000

457-403 PLANS INSTALLATION
COST 000

SWIM RENEWAL 030
PARTS FOR BUS REPAIRS 051
SUPPLIES AND MATERIALS 561

1 YR Renewal Cloudbadging ID
Card Software 030

BRAKE REPAIRS FOR THE
DISTRICT 051

ZENDESK SUITE SUBSCRIPTION
030

TRANSPORTATION SUPPLIES 051
GLOVES FOR MAINTENANCE 050
BED BUG TREATMENT ONLY 050

ANNUAL SUBSCRIPTION EL 572

ANNUAL SOFTWARE &
LICENSING

TEACHEREASE, REPORT CARD
AND GRADE EXPORT 000

TRANSPORTATION SUPPLIES 051
EMPLOYEE PORTAL 000

SOAP FOR DISTRICT 050
SUPPLIES - 000/030/051

COPY CENTER SUPPLIES 000
INDIAN ED SUPPLIES - 561

SPED SUPPLIES - 006

NE MISC SUPPLIES 003

EE MISC SUPPLIES - 010

CE MISC SUPPLIES - 001

Page 5 of 10

Amount
25,185.00
5,000.00

389.31
979.29
1,870.00

395.00
800.00
357.83

99.50
360.00

3,351.14
1,650.00

16,338.03

3,954.97
10,080.13
639.71
199.00

10,000.00
21,457.23

1,500.00
180.00
2,420.00

4,611.60
100.00

24,010.70

3,000.00
19,361.00
9,000.00
4,719.87
5,534.43
4,723.81
1,248.28
1,944.97
3,000.00
3,899.98
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Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Fund PO No Date Vendor No Vendor Description

11 507 07/01/2023 5592 ADMIRAL EXPRESS LLC BMS MISC SUPPLIES - 004

11 508 07/01/2023 5592 ADMIRAL EXPRESS LLC Cl MISC SUPPLIES - 002

11 509 07/01/2023 5592 ADMIRAL EXPRESS LLC 9TH MISC SUPPLIES 011

11 510 07/01/2023 5592 ADMIRAL EXPRESS LLC BHS OFFICE SUPPLIES 005

11 511 07/01/2023 5592 ADMIRAL EXPRESS LLC NI - MISC SUPPLIES 009

11 512 07/01/2023 5592 ADMIRAL EXPRESS LLC EI MISC SUPPLIES 012

11 513 07/01/2023 5592 ADMIRAL EXPRESS LLC WE - MISC SUPPLIES 007

11 514 07/01/2023 5592 ADMIRAL EXPRESS LLC WI - MISC SUPPLIES 008

11 515 07/01/2023 5592 ADMIRAL EXPRESS LLC JOM MISC SUPPLIES 563/564

11 530 07/01/2023 2771 MIKE ANTHONY REIMB TRAVEL/PURCHASES - 000

11 531 07/01/2023 57086 ROBERT J MILLER REIMB TRAVEL/PHYSICAL/CCOS
000

11 532 07/01/2023 58961 DEBBIE LEWIS REIMBURSE TRAVEL 000

11 533 07/01/2023 59573 MICKEY REPLOGLE REIMBURSE TRAVEL - 005

11 535 07/01/2023 53638 JAMIE MILLIGAN REIMBURSE TRAVEL 000, 541

11 536 07/01/2023 56673 STEVEN SCOTT REIMBURSE TRAVEL 030

11 538 07/01/2023 1985 SHERRIL MCMILLAN REIMB TRAVEL 000

11 539 07/01/2023 53741 DANIEL DIETZ REIMBURSE TRAVEL 561

11 540 07/01/2023 56104 CODY COONCE REIMBURES TRAVEL 000

11 541 07/01/2023 59625 RHONDA TAYLOR REIMBURSE TRAVEL 000

11 542 07/01/2023 58960 KIM SCHEIN REIMB TRAVEL 613, 000, 022

11 543 07/01/2023 59595 RACHEL CHINSETHAGID REIMBURSEMENT 003

11 544 07/01/2023 57783 JEN MASTERSON REIMBURSE TRAVEL 613, 000,
022

11 545 07/01/2023 57106 MEGAN DELAY reimbursement 412-314

11 546 07/01/2023 53589 DANA STUFF Reimbursement 412-314

14 547 07/01/2023 59405 NATALI D DAVIDSON REIMBURSE TRAVEL 000

11 549 07/01/2023 59487 LYDIA WILSON REIMB TRAVEL/PURCHASES - 000

11 550 07/01/2023 6187 CHERYL WILKINSON REIMB TRAVEL/PURCHASES -
000/541

11 551 07/01/2023 60224 CURTIS WHITELEY REIMB TRAVEL/PURCHASES - 011

11 552 07/01/2023 60303 LESA MOORE REIMB TRAVEL/PURCHASES
012/000

11 553 07/01/2023 60259 ELIZABETH FRISILLO REIMB TRAVEL/PURCHASES
003/000

14 700 07/01/2023 60318 VICTORIA MEADOWS HEAD DANCE COACH 000

FLil 701 07/01/2023 60244 GRACIE KREIS MS ASST DANCE COACH 000

11 702 07/01/2023 60245 LAUREN GRACE SUMLER MS HEAD DANCE COACH 000

11 703 07/01/2023 60265 MACEY TURLEY VARSITY ASST FASTPITCH
SOFTBALL COACH 10/25/23 000

11 704 07/01/2023 59614 KARI RIANE ANDERSON ASST HS VOLLEYBALL COACH
5/25/24 000

11 705 07/01/2023 59744 BRANDON KYLE COGAN ASST JV BASEBALL COACH
5/25/24 000

11 706 07/01/2023 56523 SARAH KLING MS VOLLEYBALL COACH 000

10/25/23

Page 6 of 10

Amount
1,995.06
1,204.13
1,504.45
4,113.72
3,992.59
2,182.90
9,195.38
5,127.03

10,000.00

494,12
1,268.45

80.69
552.80
526.20
166.88
500.00
500.00
500.00
272.50
638.73
966.13
503.34

546.00
576.25
500.00
724.00
724.00

724.00
458.45

703.51

7,500.00
1,500.00
2,500.00
3,800.00

3,000.00
3,300.00

2,250.00
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Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Fund
11

il §

11

11

11

11

1

11

11

11
11
11

11
11
17

11
1
1

11
11
11
11

11

11
11
11
1

11
11

1
11
11

PO No Date

707 07/01/2023
708 07/01/2023
709 07/01/2023
710 07/01/2023
711 07/01/2023
713 07/01/2023
714 07/01/2023
715 07/01/2023
716 07/10/2023
717 07/10/2023
1000 07/01/2023
1001 07/01/2023
1002 07/01/2023
1003 07/01/2023
1004 07/01/2023
1005 07/01/2023
1006 07/01/2023
1007 07/01/2023
1008 07/01/2023
1010 07/01/2023
1012 07/01/2023
1013 07/01/2023
1014 07/01/2023
1015 07/01/2023
1016 07/01/2023
1017 07/01/2023
1018 07/01/2023
1023 07/01/2023
1026 07/01/2023
1027 07/01/2023
1028 07/01/2023
1034 07/01/2023

Vendor No
59411

55666

60286

58442

59238

55000

602592

60298

57120

59107
54923
60101

4352
7135
58099

57478
54987
59787

60291
58210
5769

59543

6788

5690
2086
60305
5353

56227
60128

60251
56227
7145

Vendor
JOE VINCENT

ERIN FLANNERY RODEN

KATHERINE LEE WILEY

CAMERON PALMER

DEREK SEROWSKI

JOHN WYETH TIMMONS

ROBIN TAYLOR

RAY BLAKE

KENNY GIDDENS

JEANNA HOLCOMB

NORTHEASTERN STATE UNIVERSITY

SEIDLITZ EDUCATION, LLC

ROWLAND VERNON
PEARSON CLINICAL ASSESSMENT
PROJECT LEAD THE WAY

JAMES A PROVENZANO
OKLA ASSOC OF CAREER & TECH
BLANE BURGE

LINDSEY MCCUNE
JOURNEYED.COM INC

MUSIC THEATRE INTERNATIONAL
IGNITE2UNITE, LLC

H&H PRINTER SERVICES

HOBBY LOBBY

K-LOG

MALCOM ANTHONY WATSON
ARCADIA PRINTING OF TULSA

CDW-G 2
TEACHTOWN

PROCARE THERAPY
CDW-G 2

ARCHWAY MKT SVS - BOOK
DEPOSITORY

Description

VARSITY ASSISTANT TENIS
COACH 000 5/25/24 000

ASST HS VOLLEYBALL COACH
12/25/23 000

ASSISTANT VOLLEYBALL COACH
12/25/23 000

STH GRADE HEATH FOOTBALL
COACH 12/25/23 000

HEAD VOLLEYBALL COACH
12/25/23 & 5/25/2023 000

HEAD BOYS SOCCER COACH 000
12/25/23 - 5/23/24

ASSISTANT GIRLS SOCCER COACH
MONTHLY 000

WRESTLING HEAD COACH 000
6/30/2024

ASSISTANT WRESTLING COACH
000 12/25

MS TENNIS COACH 000 12/25
APS| 541

PROFESSIONAL DEVELOPMENT
571

REIMBURSE TRAVEL 541
OLSAT TESTING RECCRDS 020

REGISTRATIONS FOR PLTW
CONFERENCE 541

CONSULTING SERVICES 030
Registration 412-316

Reimbursement Seattle
conference 005

REIMBURSE IDENTIGO 000
License 412-316
License 005

Professional Development
Speaker 012

Toner Cartridges/Career Tech
money 412-316

bulletin board need 009
Reflex Reversible Board 005
Security vinyl install 001

School Visual Enhancement
qoutes 099

DUAL MONITOR 051

ENCORE TRAINING/TEACHER
BUNDLES 621

THERAPY SERVICE 000
TECH SUPPLIES 030

INTO LITERATURE - HS ORDER
333

Page 7 of 10

Amount
2,500.00

3,000.00
3,000.00
4,500.00
6,000.00
5,500.00
2,750.00
21,000.00
4,000.00

4,400.00
300.00
5,175.00

224.00
16,078.72
1,000.00

2,500.00
530.00
455.85

58.25
2,500.00
3,050.00
3,500.00

1,143.00

100.00
1,200.00
250.00
900.00

163.62
68,780.70

40,000.00
3,966.04
2,229.41
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Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Fund
11

11

11
11

11

11

11

11

11

11

11
11
11
11

11
11

11

11
11

11
11
11

11

11
11
11
11
11
11

11
11
11
11

PO No
1035

1036

1037
1038

1039

1040

1041

1042

1043

1044

1045
1046
1047
1048

1049
1050

1051

1052
1053

1054
1055
1056

1057

1058
1059
1060
1061
1062
1063

1065
1066
1067
1069

Date
07/01/2023

07/01/2023

07/01/2023
07/01/2023

07/01/2023

07/01/2023

07/01/2023

07/01/2023

07/01/2023

07/01/2023

07/01/2023
07/01/2023
07/01/2023
07/01/2023

07/01/2023
07/01/2023

07/01/2023

07/01/2023
07/01/2023

07/01/2023
07/01/2023
07/01/2023

07/01/2023

07/01/2023
07/01/2023
07/01/2023
07/01/2023
07/01/2023
07/01/2023

07/01/2023
07/06/2023
07/06/2023
07/06/2023

Vendor No
7145

7145

57137
1667

1667

58686

2628

1667

7145

57575

57575
59032
55185
60252

54987
58719

60257

60255
57100

56737
56227
60246

7145

57663
56738
58980
60262
59503
54987

5395
51624
1449
1856

Vendor

ARCHWAY MKT SVS - BOOK
DEPOSITORY

ARCHWAY MKT SVS - BOOK
DEPOSITORY

BEDFORD, FREEMAN & WORTH

THOMPSON SCHOOL BOOK
DEPOSITORY

THOMPSON SCHOOL BOOK
DEPOSITORY

SCHOOL SPECIALTY

CAROLINA BIOLOGICAL SUPPLY
COMPANY

THOMPSON SCHOOL BOOK
DEPOSITORY

ARCHWAY MKT SVS - BOOK
DEPOSITORY

OATECA

OATECA
CONTINUED.COM, LLC
LEXIA LEARNING SYSTEMS, INC.

REALLY GREAT READING COMPANY,
LLC

OKLA ASSOC OF CAREER & TECH
TRAFERA LLC

BRENNA HUMPHREY

ACCUTRAIN CORPORATION

LESSONPIX CUSTOM LEARNING
MATERIALS

TORY KRAUS
CDW-G 2
SALSBURY INDUSTRIES INC

ARCHWAY MKT SVS - BOOK
DEPOSITORY

ARDATH LAMB

LAURA WILEY

TIA MORROW

KAELYN SNOW

TRACY STEPHENS

OKLA ASSOC OF CAREER & TECH

SOUTHEAST AUTO TRIM, INC.
ALPHA AWARDS

SAM'S CLUB DIRECT
WALMART COMMUNITY

Description

INTO LITERATURE -
INTERMEDIATE SITES 333

INTO LITERATURE HS 333

LIT & COMP ORDER - HS 333
PHYSICS ORDER - 9GC, HS 333

VISTA ORDER HS 333

FOSS MATERIALS -
INTERMEDIATES 333

COUPON- BUTTERLY LARVAE -
ELEMENTARY SITES 333

ENVISION MATH ORDER -
ELEMENTARY SITES 333

INTO READING ORDER -
ELEMENTARY SITES 333

MULTIPLE LOACTIONS
ASSESSMENTS 621

Assessments for students 621

QT CE School Membership 621
STUDENT RENEWAL 621

training for 8 including books 621

Conference 412-314

40 chromebook updates and
warranties 628

Per Diem reimbursement for
conferences 412-314

Speaker 005

Group user liscense 621

PER DIEM 027
Exterior access points WEST 030

LOCKERS FOR TRANSPORTATION
(8TG) 000

INTO LITERATURE - MS 333

PER DIEM 027
PER DIEM 027
PER DIEM 027
PER DIEM 027
PER DIEM 027

OKLAHOMA SUMMIT
REGISTRATION 412-314

BUS/AUTO REPAIRS 051
Badges, Plaques, etc. 009
Yearly PO 001

OPEN PO 001

Page 8 of 10

Amount
106,413.04

6,688.24

47,331.23
295,182.47

99,614.44
5,812.56
1,607.58
2,853.82
4,192.65

450.00

4,100.00
445.00
4,180.00
27,169.80

275.00
14,360.00

300.00

12,995.00
356.40

200.00
4,714.03
3,790.00

142,280.78

200.00
200.00
200.00
200.00
200.00
290.00

1,500.00
300.00
100.00
100.00
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Encumbrance Register
Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11
Fund PO No Date Vendor No Vendor Description Amount
11 1070 07/06/2023 58702 HEGGERTY PHONEMIC AWARENESS Supplies 001 100.00
1. 1071 07/06/2023 57264 ESGI, LLC yearly subscription 001 100.00
11 1072 07/06/2023 56227 CDW-G 2 Lenovo 500e Chromebook 007 399.00
11 1073 07/06/2023 6131 OPERATION AWARE OF OA Classes for 4th Grade 009 2,000.00
OKLAHOMA, INC.
11 1074 07/06/2023 1667 THOMPSON SCHOOL BOOK TWIG SCIENCE ORDER - 43,791.66
DEPOSITORY ELEMENTARY SITES 333
44 1075 07/06/2023 5913 CENGAGE LEARNING INTRO TO SPORTS MEDICINE & 1,540.00
ATHLETIC TRAINING 333
11 1076 07/06/2023 55958 BPA NATIONAL CENTER Annual affiliation fee 412-316 800.00
11 1077 07/06/2023 57038 LIGHTHQUSE ELECTRIC LLC New access control system card 1,427.00
reader 007
11 1078 07/06/2023 6208 APPLE EDUCATIONAL SALES IMMIGRANT IPAD ORDER 571 13,288.50
11 1079 07/06/2023 8035 IXL LEARNING INC 6th Grade Science Curriculum 600.00
002
11 1080 07/06/2023 633 GREAT EXPECTATIONS NSU materials and instruction 001 1,500.00
11 1081 07/06/2023 7145 ARCHWAY MKT SVS - BOOK OK INTO READING 5TH GR 333 6,129.40
DEPOSITORY
11 1082 07/06/2023 60266 ASLDEALFINED ASL DEAFINED 12 MQS OF ASL 1,800.00
W/APP 333
11 1083 07/06/2023 51624 ALPHA AWARDS New hire badges 001 100.00
11 1084 07/06/2023 5353 ARCADIA PRINTING OF TULSA PRINTING 561 200.00
11 1085 07/06/2023 60287 BRIAN PONCY Training 001 604.80
11 1086 07/06/2023 53545 LORI HEARD Reimbursement for Conference 145.85
412-316
11 1087 07/06/2023 55409 HEATHER L WITHEM Reimbursement 412-316 100.00
11 1088 07/06/2023 4845 SOLUTION TREE Singletons in PLC at Work 005 130.00
11 1089 07/06/2023 5188 ULINE Trash Cans 005 1,794.00
11 1091 07/10/2023 58686 SCHOOQL SPECIALTY School Needs 009 300.00
11 1092 07/10/2023 8035 IXL LEARNING INC Upgrade IXL site license 012 3,150.00
11 1093 07/10/2023 54406 MARENEM INC new classroom kits 001 341.00
11 1094 07/10/2023 60097 CENTER FOR THE COLLABORATIVE SIPPS MATERIALS 571 2,241.00
CLASS
11 1085 07/10/2023 633 GREAT EXPECTATIONS NSU Coaching Day 010 1,500.00
11 10%6 07/11/2023 60097 CENTER FOR THE COLLABORATIVE CONSULT PD - COLLABORATIVE 600.00
CLASS CLASSROOM 571
11 1097 07/11/2023 59336 RICK HOLMES - RELATE THEN TULSA CRM WORKSHOP 9/12/23 3,000.00
EDUCATE 541
11 1098 07/11/2023 58686 SCHOOL SPECIALTY School Supplies 003 3,000.00
11 1099 07/11/2023 444 DOC'S FOOD STORES, INC FACS food, open PO 412-314 1,000.00
11 1100 07/11/2023 1856 WALMART COMMUNITY Misc. supplies 010 250.00
11 1101 07/11/2023 5643 CENGAGE LEARNING Microsoft Editions 412-316 14,411.65
11 1103 07/11/2023 1856 WALMART COMMUNITY Open PO for the year, supplies 3,000.00
412-314
11 1104 07/11/2023 5592 ADMIRAL EXPRESS LLC Classroom Supplies 412-316 1,500.00
11 1106 07/11/2023 59929 INFINITE ENTERPRISES LLC Drone video - campus school 100.00
dismissal 010
11 1107 07/11/2023 2663 WEST MUSIC COMPANY Music GF materials 001 206.68
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Fund
11
11
11
11

11

11
11
11

PO No
1108
1109
1111
1112

1113

1114
1115
1118

Date

07/11/2023
07/11/2023
07/11/2023
07/11/2023

07/11/2023

07/11/2023
07/11/2023
07/11/2023

Vendor No
4244

53773
70099
52916

6131

2017
55031
2272

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 11

Vendor

PLANK ROAD PUBLISHING, INC.

JW PEPPER

OKLAHOMA FFA ASSOC.
SCHOLASTIC MAGAZINES

OPERATION AWARE OF

OKLAHOMA, INC.

Description

Music GF materials 001

Music GF materials 001
Registration AET Fee Package 311

Scholastic Classroom Magazines
008

Operation Aware 4th Grade 008

LAKESHORE LEARNING MATERIALS Classroom Rug 010
ALPHA MECHANICAL SERVICES LLC unit at HS attendance 795

LOWE'S

Misc 003

Page 10 of 10

Amount
65.45
87.97

1,865.00
2,493.71

2,200.00

550.00
4,820.70
300.00

Non-Payroll Total:
Payroll Total:
Balance Forward:

$6,320,863.60
$609,490.90
$0.00

Report Total:

$6,930,354.50
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Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 21

Fund
21
21

21

21
21
21
21
21

21

21

21

21
21
21
21
21
21
21

21
21
21
21

21

21
21
21
21
21

21
21

21
21
21
21

21
21

PO No Date

1 07/01/2023
2 07/01/2023
3 07/01/2023
4 07/01/2023
5 07/01/2023
6 07/01/2023
7 07/01/2023
8 07/01/2023
9 07/01/2023
10 07/01/2023
12 07/01/2023
13 07/01/2023
14 07/01/2023
15 07/01/2023
16 07/01/2023
17 07/01/2023
18 07/01/2023
19 07/01/2023
20 07/01/2023
21 07/01/2023
22 07/01/2023
23 07/01/2023
24 07/01/2023
25 07/01/2023
26 07/01/2023
27 07/01/2023
28 07/01/2023
29 07/01/2023
30 07/01/2023
31 07/01/2023
32 07/01/2023
33 07/01/2023
35 07/01/2023
36 07/01/2023
37 07/01/2023
38 07/01/2023

Vendor No
1168
1326

4382

2412
319
53576
2730
60122

3071

57038

52073

54889
5188
58106
2272
1963
695
210

1678
53787
1232
7133

8016

1547
70505
58971
927
5612

8025
57038

59041
55856
55143
56429

56765
57489

Vendor
0OG&E

PUBLIC SERVICE COMPANY OF
OKLAHOMA

OKLAHOMA NATURAL GAS
COMPANY

CITY OF TULSA

CITY OF BIXBY

CITY OF BROKEN ARROW
AMERICAN WASTE CONTROL
INTEGRITY FIRE LLC

GRAYBAR ELECTRIC

LIGHTHOUSE ELECTRIC LLC

VARSITY COURT CARE

OKLAHOMA TULSA PARTS (TRANE)

ULINE

THE HOME DEPOT PRO
LOWE'S

SHERWIN-WILLIAMS COMPANY
HEATWAVE SUPPLY

BROKEN ARROW ELECTRIC SUPPLY

TIRE BARN, INC.
BANK OF AMERICA VISA
O'CONNOR COMPANY INC.
P & K EQUIPMENT, INC

ENVIRONMENTAL LOOP SERVICE,
LLC

SOUTHWEST DRIVES, INC.
LAWSON PRODUCTS, INC
KONE INC

LOCK-DOC, INC.

STATE OF OKLAHOMA DEPT OF
LABOR

TRACTOR SUPPLY COMPANY
LIGHTHOUSE ELECTRIC LLC

OKLAHOMA ENERGY SOURCE LLC
FIELDHOUSE GEAR, INC
MICHAEL EMBRY

BIXBY QUTDOOR POWER
EQUIPMENT

CARRIER ENTERPRISE, LLC
ENGINEERED EQUIPMENT INC

Description
ELECTRIC
ELECTRIC

GAS

SEWER 5VS - NORTH/NI
WATER SVS

WATER FOR NE& NEI 050
TRASH SERVICE 050

FIRE ALARM & SPRINKLER
INSPEC

MATERIALS FOR DISTRICT WIDE
NEEDS

ANNUAL DNA FUSION
SOFTWARE RENEWAL

SAND, SCREEN, RECOAT GYM
FLOOR HS AND MS

SUPPLIES FOR DISTRICT
SUPPLIES FOR DISTRICT
MACHINE REPAIR

SUPPLIES FOR THE DISTRICT
PAINT FOR THE DISTRICT
DISTRICT SUPPLIES

ELECTRICAL SUPPLIES FOR
DISTRICT

TIRES FOR THE DISTRICT
MATERIALS FOR DISTRICT
SUPPLIES NEEDED FOR DISTRICT

REPAIR PARTS FOR MOWERS -
050

REPAIRS ON GEOTHERMAL 000

PARTS FOR MAINTENANCE
SUPPLIES FOR THE DISTRICT
ELEVATOR SERVICE FOR DISTRICT
SUPPLIES FOR THE DISTRICT
LICENSE FOR DISTRICT

SUPPLIES FOR THE DISTRICT

FIRE ALARM REPLACE/INSPECT
ACCESS CONTROL

NATURAL GAS

MAINTENANCE UNIFORMS
BOND FOR MICHAEL W EMBRY
SUPPLIES FOR THE DISTRICT

SUPPLIES FOR DISTRICT
DISTRICT FILTERS

Page 10of3

Amount
1,073,995.32
323,511.36

102,195.55

33,908.87
161,761.75
10,535.82
87,052.86
35,172.44

28,434.42
5,937.14
11,800.00

25,828.46
2,204.64
3,000.00

43,419.65

995.78

70,559.76

1,130.46

35.80
3,875.40
13,882.57
593.34

35,058.40

678.77
1,244.71
25,255.85
6,930.87
25.00

553.87
30,319.00

58,514.44
1,139.00
500.00
2,872.62

211715
12,914.28



08/09/2023 1:33:17 PM

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 21

Fund
21

21

21
21

21
21

21
21

21
21

21

21
21
21
21

21
21
21
21
21
21

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21

PO No Date

40 07/01/2023
43 07/01/2023
44 07/01/2023
45 07/01/2023
a7 07/01/2023
49 07/01/2023
51 07/01/2023
52 07/01/2023
53 07/01/2023
54 07/01/2023
56 07/01/2023
57 07/01/2023
59 07/01/2023
60 07/01/2023
61 07/01/2023
62 07/01/2023
63 07/01/2023
65 07/01/2023
66 07/01/2023
67 07/01/2023
68 07/01/2023
69 07/01/2023
70 07/01/2023
72 07/01/2023
73 07/01/2023
74 07/01/2023
76 07/01/2023
77 07/01/2023
78 07/01/2023
79 07/01/2023
80 07/01/2023
81 07/01/2023
82 07/01/2023
83 07/01/2023
84 07/01/2023
85 07/01/2023

Vendor No

55130

3839

3152
1420

57038
57844

58954
5989

%61
56057

3742

2618

60030
58032
58646

57666
58651
56433
59152
55355
58781

53094
59031
59161
1077
59952
59235
59254
59261
58126
816
236
58743
53382
58214
6435

Vendor

SUPERIOR TERMITE & PEST
CONTROL

AMAZON.COM, LLC

OVERHEAD DOOR OF TULSA
BRIERLY CORPORATION

LIGHTHOUSE ELECTRIC LLC

WE CLEAN 4-U WHIPPLE CLEANING
SVS

SLK LAWN AND LANDSCAPE, LLC

HYDROWORX INTERNATIONAL,
INC,

MAGIC REFRIGERATION
ES2

OKLAHOMA STATE DEPART. OF
HEALTH

TRU GREEN

MISSCO INTERIOR CONCEPTS, LLC
HERC RENTALS INC

YORK PLUMBING

MARTIN FISCHER PAINTING
TULSA SOD AND MULCH INC
HARDSCAPE MATERIALS

COOK'S APPLIANCE INC

SITE ONE LANDSCAPE SUPPLY, LLC

STATEWIDE COMMERCIAL
CLEANING CO

SPRING CREEK NURSERY

ALPHA MECHANICAL SERVICES LLC
SUNSTATE EQUIPMENT CO LLC
MURRAY WOMBLE, INC.

UMB BANK

WHITE SEPTIC CLEANING

THE TUNNEL RAT

LENNOX INDUSTRIES INC
KOMPAN INC

JOHNSTONE SUPPLY OF TULSA
BUILDERS SUPPLY, INC.

SUNBELT POOLS, LLC

ATKINSON SUPPLY

SPECTRUM PAINT COMPANY, INC
LOCKE SUPPLY

Description
DISTRICT PEST CONTROL

TOOLS NEEDED FOR
MAINTENANCE

OVERHEAD DOOR REPAIR

PLUMBING REPAIRS FOR THE
DISTRICT

REPAIRS FOR THE DISTRICT
CLEANING SERVICE

MOWING FOR THE DISTRICT
POOL SERVICE PLAN

SUPPLIES FOR THE DISTRICT

A/C REPAIRS AND
REPROGRAMMING
CONTROLLERS

SWIMMING POOL/THERAPY
POOL LICENSE

LAWN CARE
PAINT FOR THE DISTRICT
SUPPLIES FOR THE DISTRICT

SUPPLIES-SERVICES FOR THE
DISTRCT

PAINTING SERVICES
PLAYGROUND MULCH

SUPPLIES FOR THE DISTRICT
SUPPLIES FOR MAINTENANCE
GRASS CHEMICALS FOR DISTRICT
CLEANING SERVICES DISTRICT

SUPPLIES FOR THE DISTRICT
HVAC SERVICE FOR DISTRICT
EQUIPMENT RENTAL
MAINTENANCE SUPPLIES
AMAZON PURCHASES
Plumbing for district

GOPHER SERVICE HS AND MS
SUPPLIES FOR MAINTENANCE
MAINTENANCE SUPPLIES
SUPPLIES FOR DISTRICT
SUPPLIES FOR MAINTENANCE
POOL SUPPLIES

PART &/OR JANITORIAL SUPPLIES
PAINT FOR THE DISTRICT

PLUMBING SUPPLIES FOR THE
DISTRICT

Page 2 of 3

Amount
31,524.84

14,386.41

150.00
205.00

8,115.54
174,000.08

112,022.32
5,900.00

1,279.54
10,140.00

150.00

18,074.50
500.00
1,000.00
8,403.00

7,650.00
375.00
763.61
315.00

1,011.52

1,080,286.00

540.00
7,550.00
735.00
5,370.00
8,000.00
1,900.00
19,449.00
252.57
86.25
16,670.83
1,620.38
17,000.00
1,336.85
7,508.65
3,566.55



08/09/2023 1:33:17 PM

Fund
21

21

21
21

21,
21
21
21
21

PO No Date

87 07/01/2023
88 07/01/2023
89 07/01/2023
90 07/01/2023
200 07/01/2023
201 07/01/2023
202 07/01/2023
203 07/01/2023
206 07/12/2023

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 21

Vendor No Vendor

58448

2509

55649
59894

55952
4835
59689
53382
4748

WINDOWS XPRESS

TULSA WINNELSON COMPANY

PCC CLEANING & RESTORATION

Description

WINDOW CLEANING FOR
DISTRICT

PLUMBING SERVICE FOR THE
DISTRICT

MOLD CHECK FOR DISTRICT

STANLEY STEEMER INTERNATIONAL CARPET CLEANING FOR THE

INC
SCHOOL FIX
GRAINGER

SPARTAN SIGNS & GRAPHICS LLC

ATKINSON SUPPLY
ROBINSON GLASS

DISTRICT

14in. Rebar Spike

Traffic Zone Marking Paint
MAINTENANCE LOGO
PARTS FOR THE DISTRICT

window replacements at HS,
soccer, and ROTC

Page 3 of 3

Amount
800.00

1,106.44

650.00
11,160.00

941.86
1,006.81
1,097.00

200.00

946.00

Non-Payroll Total:
Payroll Total:
Balance Forward:

$3,803,709.90
$0.00
$0.00

Report Total:

$3,803,709.90




08/09/2023 1:33:22 PM

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 22

Fund
22
22

22
22
22
22
22

22
22
22
22
22

22

22
22
22
22
22

22
22
22

22

22

22
22

22
22

22
22

22
22
22
22

22
22
22

PO No Date

1 07/01/2023
2 07/01/2023
3 07/01/2023
4 07/01/2023
5 07/01/2023
6 07/01/2023
7 07/01/2023
8 07/01/2023
9 07/01/2023
10 07/01/2023
11 07/01/2023
13 07/01/2023
14 07/01/2023
15 07/01/2023
16 07/01/2023
17 07/01/2023
18 07/01/2023
19 07/01/2023
20 07/01/2023
21 07/01/2023
22 07/01/2023
23 07/01/2023
27 07/01/2023
28 07/01/2023
29 07/01/2023
30 07/01/2023
31 07/01/2023
32 07/01/2023
33 07/01/2023
34 07/01/2023
35 07/01/2023
36 07/01/2023
37 07/01/2023
38 07/01/2023
39 07/01/2023
40 07/01/2023

Vendor No
717
216

389
2245
724
20
1995

5592
56637
58486
1715
55118

59164

57667
57842
51751
51653
114

55660
55124
7042

51650

53578

56827
53787

58106
2657

444
57742

6435
59952
57829
210

53697
60016
52424

Vendor
HILAND DAIRY COMPANY
BROOKS GREASE SERVICE, INC.

CURTIS RESTAURANT SUPPLY
JAMES KEVIN EAKLE

HOBART CORPORATION
ACCURATE FIRE EQUIPMENT CO

OKLAHOMA DEPT. OF HUMAN
SERVICES

ADMIRAL EXPRESS LLC
HEARTLAND SCHOOL SOLUTIONS
PEPSI

TULSA TECHNOLOGY CENTER

BARE METAL STANDARD
OKLAHOMA

ASIAN FOOD SOLUTIONS / COMIDA

VIDA

NUTRI-LINK TECHNOLOGIES, INC
BUDDY'S PRODUCE INC

U.5. FOOD SERVICE, INC

TYSON PREPARED FOODS, INC

BARLOW EDUCATION
MANAGEMENT SVS.

BUGBROS MULTIFAMILY, LLC

COSTLEY ENTERPRISES NO. 90, INC

THE ARROW GROUP

FRECKLES FROZEN CUSTARD

SCHOOL NUTRITION ASSOC OF
OKLAHCMA

BERNARD FOOD INDUSTRIES, INC.
BANK OF AMERICA VISA

THE HOME DEPOT PRO
TULSA COMMUNITY COLLEGE

DOC'S FOOD STORES, INC
EMS LINQ INC

LOCKE SUPPLY
UMB BANK
THE BRENMAR COMPANY

BROKEN ARROW ELECTRIC SUPPLY

NATIONAL FOOD GROUP
RANSOM'S BBQ LLC
BEN E KEITH - OKLAHOMA

Description
MILK PRODUCTS FOR CAFETERIA

GREASE REMOVAL FOR
CAFETERIAS

TOOLS & EQUIPMENT

REPAIR EQUIPMENT
PARTS/REPAIRS FOR CAFETERIAS
FIRE EQUIPMENT INSPECTIONS
ASSESSMENT FEE COMMODITIES

CAFETERIA OFFICE SPPLIES
SOFTWARE MAINT.

DRINKS FOR THE CAFETERIA
ServSafe Class for Managers
CAFETERIA CLEANING

Commodity Food For Students

CLOUD SERVICE

SUPPLIES FOR THE DISTRICT
SUPPLIES FOR THE DISTRICT
SUPPLIES FOR THE DISTRICT
CHILD NUTRITION CONSULTANT

PEST CONTROL FOR CAFETERIAS
FOOD

285 - BONDS FOR CHILD
NUTRITION DEPT

FROZEN YOGURT FOR THE
CAFETERIAS

SNA MEMBERSHIP RENEWAL

285 - FOOD FOR CAFETERIAS

PURCHASES/TRAVEL FOR CHILD
NUTRITION

TRASHBAGS AND SUPPLIES

FOOD SERVICE MANAGER
CERTIFICATION COURSE

SUPPLIES

WEB SUBSCRIPTION AND
TRAINING

CHILD NUTRITION SUPPLIES
AMAZON PURCHASES
SUPPLIES FOR THE DISTRICT

ELECTRICAL MATERIALS FOR
CAFETERIAS

FOOD FOR KITCHENS
BBQ Sauce for Students MIO
FOOD FOR CAFETERIA

Page 1 of 3

Amount
281,510.14
8,839.20

14,240.60
14,511.80
30,598.96
1,669.62
4,769.58

4,009.72
9,324.00
13,926.12
430.00
6,163.00

5,320.90

1,325.00
165,895.25
1,068,515.93
57,825.32
3,300.00

7,500.00
77,353.69
1,500.00

3,496.50
1,034.50

13,240.16
428.59

2,518.40
168.00

3111
2,340.00

461.09
2,500.00
5,752.50

126.27

6,835.28
302.40
15,459.35



08/09/2023 1:33:22 PM

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 22

Fund
22
22

22
22

22

22
22
22
22

22

22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22
22

22
22
22
22

PO No Date

41 07/01/2023
42 07/01/2023
43 07/01/2023
44 07/01/2023
46 07/01/2023
47 07/01/2023
48 07/01/2023
49 07/01/2023
50 07/01/2023
100 07/01/2023
101 07/12/2023
102 07/12/2023
200 07/01/2023
201 07/01/2023
202 07/01/2023
204 07/01/2023
205 07/01/2023
206 07/01/2023
207 07/01/2023
208 07/01/2023
209 07/01/2023
210 07/01/2023
211 07/01/2023
212 07/01/2023
213 07/01/2023
214 07/01/2023
215 07/01/2023
217 07/01/2023
218 07/01/2023
219 07/01/2023
220 07/01/2023
221 07/01/2023
222 07/01/2023
223 07/01/2023
224 07/01/2023
225 07/01/2023
226 07/01/2023
227 07/01/2023
228 07/01/2023
229 07/01/2023
230 07/01/2023

Vendor No Vendor

2356
58041

58521
58968

3742

57740
58969
51624
3839

54035

60116
927
60124
59490
55905
58870
54364
3757
55878
60278
56808
58869
57155
7103
2313
60279
58868
58962
57222
56558
4043
60280
60281
60282
54417
55906
58963

60283
58000
58502
55083

HAGAR RESTAURANT SERVICE, INC.

STANDARD DISTRIBUTING
COMPANY

GENERAL PARTS
SEA LEVEL SOCIAL, LLC

OKLAHOMA STATE DEPART. OF
HEALTH

ESS SOUTH CENTRAL, LLC
E-CONTROL SYSTEMS, INC
ALPHA AWARDS
AMAZON.COM, LLC

OSWALT RESTAURANT SUPPLY

CENTRAL RESTAURANT PRODUCTS

LOCK-DOC, INC.
ELIA MUNOZ
ALLISON MAYNARD
KELLY ANDERSON
DIVINA RODGERS
RACHEL HAMILTON
SILVERIA CHAIREZ
BARBARA EVANS
SABA COUDHARY
CASSIE COFFETT
DEBBIE OWENS
PAM MCLAUGHLIN
MARIA CHAIREZ
MARINA CHAIREZ
ALICIA PORTER
YESENIA LOZANO
THERESIA MORGAN
GAYLE FORD

HELEN HURST
SELINA GARMAN
LIZ ARELLANO
JULIE BENNETT
AIMEE KETTENHOFEN
GEORGIA CORNETT
MONTIE SMITH
BOBBIE PACULA

PAMELA RUCKEY
AUDREY HIATT
JENNY REED
RYAN SPALDING

Description
REPAIR/SUPPLIES
ALLIGATOR ICE

OVEN REPAIR

SOCIAL MEDIA MANAGEMENT
SERVICE

KITCHEN LICENSE RENEWALS

CHILD NUTRITION SUBS
MONITORING SOFTWARE
Name Tags for employees

MISC CHILD NUTRITION
SUPPLIES

Equipment for kitchen at Middle

School

HEATED CABINET WE/WI
mortise lock at NE kitchen
REIMBURSE PERMIT/MILEAGE
REIMBURSE PERMIT/MILEAGE
REIMBURSE PERMIT/MILEAGE
REIMBURSE PERMIT/MILEAGE
REIMB MILEAGE/PERMIT
REIMBURSE PERMIT/MILEAGE
REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT
REIMBURSE PERMIT/ MILEAGE
REIMBURSE PERMIT/MILEAGE
REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT

. REIMBURSE PERMIT

REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT
AIMEE KETTENHOFEN

REIMB MILEAGE/PERMIT
REIMB MILEAGE/PERMIT

REIMBURSE PERMIT/MILEAGE
285

REIMB MILEAGE/PERMIT
REIMBURSE MILEAGE
MILEAGE REIMBURSEMENT
REIMBURSE MILEAGE/PERMIT

Page 2 of 3

Amount
1,542.18
119.22

391.95
6,630.00

1,125.00

631.15
2,400.00
130.50
357.50

12,164.51

5,825.77
926.67
200.00
200.00
200.00
200.00
200.00
200.00
200.00
200.00
200.00
200.00
200.00
200.00
200.00
200.00
336.97

32.60
853.04

1,733.08
360.94
200.00
200.00
200.00
200.00
200.00
200.00

200.00
615.39
332.40
207.72



08/09/2023 1:33:22 PM Bixby Public Schools Page 3 of 3
Encumbrance Register
Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 22
Fund PO No Date Vendor No Vendor Description Amount
22 232 07/01/2023 60173 JESSICA WEST REIMB MILEAGE/PERMIT 200.00
22 233 07/01/2023 59012 ELIZABETH D HALE Food Hander's Permit 200.00
Reimbursement
22 234 07/01/2023 55069 CHRISTI GRAY Food Handler's Permit 200.00
Reimbursement
22 235 07/01/2023 57684 MARGARET CARLSON REIMBURSE PERMIT/MILEAGE 200.00
22 236 07/01/2023 59636 REBECCA SOWERS mileage reimbursement 200.00
22 237 07/01/2023 60284 ASHLEY MUSTIN REIMB MILEAGE/PERMIT 200.00
22 238 07/01/2023 59635 SANDRA MARQUEZ mileage reimbursement 200.00
22 239 07/01/2023 59847 JENNIFER HERNANDEZ Mileage Reimbursement 200.00
22 240 07/01/2023 60285 CAMMIE BUNKMAN REIMB MILEAGE/PERMIT 200.00
22 241 07/01/2023 58903 MARTHA SHROPSHIRE Food handler's card 200.00
reimbursement
22 242 07/01/2023 59915 TASHA STURDIVANT food handlers permit 200.00
reimbursement
22 300 08/04/2023 60302 HONG ALLEN LUNCH ACCOUNT REFUND 106.20
22 301 08/04/2023 58274 AUTUMN MCCLURE LUNCH ACCOUNT REFUND 44 95
Non-Payroll Total: $1,876,490.72
Payroll Total: $0.00
Balance Forward: $0.00

Report Total: $1,876,490.72




08/09/2023 1:33:25 PM Bixby Public Schools Page 1 of 1
Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 31
Fund PO No Date Vendor No Vendor Description Amount
31 1 07/01/2023 57666 MARTIN FISCHER PAINTING EXTERIOR PAINT 10,250.00
3. 2 07/01/2023 57489 ENGINEERED EQUIPMENT INC Seresco Motorized Axial Fan - 6,287.00

POOL

Non-Payroll Total: $16,537.00
Payroll Total: $0.00
Balance Forward: $0.00
Report Total: $16,537.00




08/05/2023 1:33:29 PM

Fund

PO No Date

Vendor No

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 32

Vendor

Description

Page 1of1

Amount

Non-Payroll Total:
Payroll Total:
Balance Forward:

$0.00
$0.00
$0.00

Report Total:




08/09/2023 1:33:32 PM

Fund

PO No Date

Vendor No

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 33

Vendor

Description

Page 1 of 1

Amount

Non-Payroll Total:
Payroll Total:
Balance Forward:

$0.00
$0.00
$0.00

Report Total:




08/09/2023 1:33:35 PM

Fund

PO No Date

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 34

Vendor No Vendor

Description

Page 1of 1

Amount

Non-Payroll Total:
Payroll Total:
Balance Forward:

$0.00
$0.00
$0.00

Report Total:




08/09/2023 1:34:30 PM

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 35

Fund
35
35
35
35

35

35

35

35
35
35
35
35

35
35

35
35
35
35

PO No Date

1 07/01/2023
2 07/01/2023
3 07/01/2023
4 07/01/2023
6 07/01/2023
7 07/01/2023
8 07/01/2023
9 07/01/2023
10 07/01/2023
12 07/01/2023
13 07/01/2023
14 07/01/2023
15 07/01/2023
16 07/10/2023
17 07/10/2023
18 07/10/2023
19 07/12/2023
20 07/20/2023

Vendor No
60246
59279
58086
59171

57038

57038

57038

57038
59031
60011
695

60267

55952
57038

53787
4777
59608
4748

Vendor

SALSBURY INDUSTRIES INC
HARNESS ROOFING INC
SCOTT RICE

KENDRICK EXCAVATING LLC

LIGHTHOUSE ELECTRIC LLC

LIGHTHOUSE ELECTRIC LLC

LIGHTHOUSE ELECTRIC LLC

LIGHTHOUSE ELECTRIC LLC

ALPHA MECHANICAL SERVICES LLC
MOREHEAD CONSTRUCTION, LLC
HEATWAVE SUPPLY

GARAGE INNOVATIONS INC

SCHOOL FIX
LIGHTHOUSE ELECTRIC LLC

BANK OF AMERICA VISA

FRED J. MILLER, INC.

NABHOLZ CONSTRUCTION SERVICE
ROBINSON GLASS

Description
LOCKERS FOR WRESTLING
NE WALL LEAK
FURNITURE FOR El

NE CONCRETE DEMO AND
REPLACEMENT

MAINTENANCE VIDEO
SURVEILLANCE

MAINTENANCE INTRUSION
DETECTION

MAINTENANCE ACCESS
CONTROL

HS TEMP ATTEND ENTRY ACCESS
GAS FURNACE CE

CONCRETE MAINT BUILDING
HEATER GIRLS WRESTLING

FLOORING TRAINING ROOM, MS,
BIG WHITEY

Bulletin/White boards

SOUTH DOOR SCIENCE ACCESS
CONTROL

TV FOR WI ENTRYWAY
BAND UNIFORMS
MAINTENANCE BUILDING

Girls wrestling locker room
remodel in old whitey

Page lof1

Amount
16,289.71

2,000.00
12,553.91
13,700.00

26,444.00
11,559.00
15,401.00

2,315.00
47,602.00
258,221.00
8,456.24
27,850.00

9,588.88
3,563.87

1,199.99
162,750.00
505,454.00

675.00

Non-Payroll Total:
Payroll Total:
Balance Forward:

$1,125,623.60
$0.00
$0.00

Report Total:

$1,125,623.60




08/09/2023 1:34:33 PM

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 36

Fund PO No Date

36 1 07/01/2023
36 2 07/01/2023
36 3 07/31/2023
36 4 08/02/2023

Vendor No
1725

385

56227

493

Vendor

UNITED ENGINES, INC.

CUMMINS SOUTHERN PLAINS, LLC
CDW-G 2

EMPIRE TRUCK REBUILDERS, INC.

Description
TRANSMISSION REPAIR
ENGINE REPAIR

TOUGHBOOKS FOR
TRANSPORTATION

ACTIVITY BUS REPAIR - DEER
DAMAGE

Page 1 of 1

Amount
8,645.65
31,488.52
2,333.95

5,185.00

Non-Payroll Total:
Payroll Total:
Balance Forward:

$47,653.12
$0.00
$0.00

Report Total:

$47,653.12




08/09/2023 1:34:38 PM

Fund

PO No Date

Vendor No

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 37

Vendor

Description

Pagelof1

Amount

Non-Payroll Total:
Payroll Total:
Balance Forward:

$0.00
$0.00
$0.00

Report Total:




08/09/2023 1:34:42 PM

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 38

Fund
38
38
38
38
38
38
38

38

38
38

38

38

38

38
38
38
38
38
38

PO No Date

1 07/01/2023
2 07/01/2023
5 07/06/2023
6 07/06/2023
7 07/06/2023
8 07/10/2023
9 07/10/2023
10 07/10/2023
11 07/10/2023
13 07/11/2023
14 07/11/2023
15 07/12/2023
16 07/17/2023
17 07/17/2023
18 07/17/2023
19 07/17/2023
20 07/17/2023
21 07/17/2023
23 07/20/2023

Vendor No Vendor Description

56625 BILL KNIGHT FORD 2023 FORD 250 CREW CAB 4WD

57038 LIGHTHOUSE ELECTRIC LLC CE-EE STOCK CAMERAS

58448 WINDOWS XPRESS WINDOW CLEANING

59649 PCC CLEANING & RESTORATION WATER LEAK NI

53787 BANK OF AMERICA VISA ADI- RACKMOUNT/TOWER

58719 TRAFERA LLC CHROMEBOOKS ALT ED

56227 CDW-G 2 DESKTOP AND MONITORS NEW
HIRES

58031 ALPHA MECHANICAL SERVICES LLC GAS ELECTRIC 20T 460V system -
baseball/softball

59031 ALPHA MECHANICAL SERVICES LLC Tech Mini split install

59542 ENVIRONMENTAL LOQOP SERVICE MS Art Room - Geothermal
Pump Replacement

60301 AIR SYSTEMS AND PUMP REPAIRS AT AG BUILDING

SOLUTIONS INC

54889 OKLAHOMA TULSA PARTS (TRANE) new compressor for the soccer
field

59279 HARNESS ROOFING INC Central Int. Coping Cap
Replacement

59279 HARNESS ROOFING INC MS PANEL

59279 HARNESS ROOFING INC El ART ROOM LEAK

59279 HARNESS ROOFING INC NI ENTRYWAY LEAKS

59279 HARNESS ROOFING INC WHITEY FORD GYM LEAKS

598279 HARNESS ROOFING INC NE WALL LEAK

59031 ALPHA MECHANICAL SERVICES LLC 5 ton furnace and evaporator at

HS attendance

Page 1 of 1

Amount
51,319.00
16,190.12
21,825.00
10,000.00

3,169.92
10,470.00
50,000.00

28,624.00

5,989.00
6,790.00

10,735.00
1,175.65
5,010.00

650.00
1,711.00
2,157.00
8,564.00
2,000.00
4,820.70

Non-Payroll Total:
Payroll Total:
Balance Forward:

$241,200.39
$0.00
$0.00

Report Total:

$241,200.39
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Fund

PO No Date

Vendor No

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 39

Vendor

Description

Pagelof1l

Amount

Non-Payroll Total:
Payroll Total:
Balance Forward:

$0.00
$0.00
$0.00

Report Total:
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Fund

PO No Date

Vendor No

Bixby Public Schools

Encumbrance Register

Options: Year: 2023-2024, Date Range: 7/1/2023 - 6/30/2024, Fund Codes: 41

Vendor

Description

Pagelof1

Amount

Non-Payroll Total:
Payroll Total:
Balance Forward:

$0.00
$0.00
$0.00

Report Total:




OKLAHOMA STATE
DEPARTMENT OF EDUCATION

Rob Miller July 28, 2023
Superintendent

721004 Bixby Public Schools

109 North Armstrong Street

Bixby, OK 74008-4449

Dear Rob Miller:

The 2023-2024 accreditation statuses for your school district and sites have been
approved by the State Board of Education. The district status and site status are
listed separately, per State Board of Education rules. State Board of Education
regulations allow accreditation for one year only; therefore, continuing compliance with
accreditation standards is imperative at all times.

Please see the attached page(s) for you district and site accreditation statuses for
school year 2023-2024

If you have any questions, please contact your Regional Accreditation Officer. Thank
you.

Sincerely,

£ /%

Ryan Pieper
Executive Director
Accreditation Division

C: School Board President
Enclosure

2500 NORTH LINCOLN BOULEVARD, OKLAHOMA CITY, OK 73105-4599
PHONE: (405) 521-3301 FAX: (405) 521-6205

heep://sde.state.ok.us



Ryan Walters
State Superintendent of Public Instruction
Oklahoma State Department of Education

Accreditation Status for District 2023 - 2024
721004 BIXBY
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
110 CENTRAL ES : Grades - PK-03
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
120 BIXBY NORTH ES : Grades - PK - 03
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
130 NORTH INTERMEDIATE SCHOOL : Grades - 04 - 06
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
140 CENTRAL INTERMEDIATE SCHOOL : Grades - 04 - 06
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
150 EAST ES : Grades - PK - 03
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
160 EAST INTERMEDIATE : Grades - 04 - 06
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
170 WEST ELEMENTARY : Grades - PK - 03
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
180 WEST INTERMEDIATE : Grades - 04 - 06
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
505 BIXBY MS : Grades - 07 - 08
Recommendation: Accreditation with no Deficiencies

Accreditation Status for Sites 2023 - 2024
705 BIXBY HS : Grades-09 - 12
Recommendation: Accreditation with no Deficiencies




AGREEMENT
Between

Oral Roberts University
Acting for and on behalf of its
TEACHER EDUCATION PROGRAM(S)

And
BIXBY PUBLIC SCHOOLS
For
TEACHER EDUCATION PROGRAM

THIS AGREEMENT is made and entered into this day by and between Oral Roberts University (ORU) acting
for and on behalf of its Teacher Education Program, and BIXBY Public Schools, Tulsa County, a/k/a Bixby Public
Schools (BPS), and shall be effective on the last signature date set forth below, ending June 30. 2024.

WITNESSETH:

SECTION 1. BPS agrees to provide the authorization, supervision, and instruction of ORU student
teachers/observers participating in ORU’s Education Program and to provide observation and participation activity
in the Teacher Education Program.

SECTION 2. BPS agrees to accept for assignment to cooperating teachers in the public schools an agreed
upon number of students enrolled in ORU’s Education Program course. BPS further agrees the cooperating teacher
will give direct supervision to the student teacher/observer assigned and will work with a faculty member assigned
by Dr. Jared Johnston in directing and evaluating the student teacher/observer experience,

ORU further agrees to provide student teacher/observer supervision, instruction, mentoring or assistance,
as needed by various staff members to enhance and develop the student teacher’s/observer’s ability to effectively
educate children in an urban educational environment including, but not limited to, identifying and serving
children with disabilities, serving children from diverse socio-economical populations, and serving children with
foreign language barriers.

SECTION 3. All arrangements for the placement or removal of student teacher/observers will be
coordinated through Jamie Milligan, Assistant Superintendent, jmilligan@bixbyps.org. If a student
teacher/observer fails to comply with the requirements of this Agreement or to perform to BPS’s satisfaction, ORU
will be contacted and so informed. If such issues are not resolved to BPS’s satisfaction, ORU will, upon written
request by BPS, immediately remove that student teacher/observer from the school.

SECTION 4. ORU and its student teachers/observers will comply with all applicable federal and state laws
and regulations and will comply with all BPS policies, rules and regulations and all ORU procedures while on BPS
premises or performing services under this Agreement. ORU and its student teachers/observers will keep
confidential and not disclose to any person or entity any records or other documentation, including progress notes
which may constitute student records as defined in the Family Educational Rights and Privacy Act unless such
disclosure is authorized under the Act or pursuant to court order.

SECTION 5. This Agreement shall be governed by, and construed in accordance with, the laws of the State
of Oklahoma. Any action arising out of or relating to this Agreement or to its breach shall be brought only in the
federal or state courts sitting in Tulsa County, Oklahoma, and both parties submit to the exclusive jurisdiction of
such courts. Nothing contained herein shall constitute a waiver by either party of sovereign immunity or of
immunity or benefits afforded by the Eleventh Amendment to the constitution of the United States of America.




SECTION 6. Each party shall be responsible for its own acts and omissions and the acts and omissions of
its student teachers/observers, employees, officers, directors, agents and contractors. A Party shall not be liable
for any claims, demands, actions, costs, expenses and liabilities, including reasonable attorneys’ fees, which may
arise in connection with the other party’s acts or omissions, or the acts or omissions of the other party’s student
teachers/observers, employees, officers, directors, agents or contractors, including negligent or intentional acts or
omissions, or failure to perform any of their obligations under this Agreement.

SECTION 7. It is not the intention of the parties to form a joint venture or partnership. This Agreement
shall not be construed to create an employment or agency relationship between ORU and BPS or any of their
respective employees, student teachers/observers or agents. BPS and ORU shall, at all times, act and function
pursuant to this Agreement and hold themselves out as independent contractors. ORU agrees and affirms that all
ORU employees entering upon BPS property under the provisions of this Agreement are and shall be covered by
worker’s compensation insurance to the extent required by applicable law and that BPS shall, in no event, be
required to provide such coverage for ORU’s student teachers/observes and employees.

SECTION 8. BPS and ORU agree that student safety is a top priority. In an effort to protect the student’s
safety, ORU agrees that it will not place any individual on BPS property, whether as a student teacher/observer,
officer, agent, employee or contractor, if that person has been convicted of a felony or has been convicted of any
crime involving moral turpitude. ORU hereby certifies that none of its student teachers/observers and none of its
employees working on BPS property are currently registered or required to be registered under the provisions of
the Oklahoma Sex Offenders’ Registration Act or the Mary Rippy Violent Offender Registration Act. All
Southeastern State employees and student teachers/observers must have in their possession, at all times, a
current photo ID which identifies them as a student teacher/observer or employee of ORU and, if required by BPS,
a BPS photo ID authorizing access to a specific BPS site. If at any time a student teacher/observer or ORU employee
demonstrates actions which are inappropriate or create a disruption within a school, the principal may require that
such person leave BPS property and not return without specific permission of the principal and/or the Assistant
Superintendent,

SECTION 9. Neither BPS, nor its employees, shall receive compensation from ORU for services performed
under this Agreement in support of ORU’s Teacher Education Program. ORU may, however, with BPS’s consent,
provide cooperating teachers a tuition waiver to enroll in an ORU course upon completion of their supervision of a
student teacher/observer.

SECTION 10. All notices to be made under this Agreement shall be made in writing and delivered by
personal delivery by commercial delivery service, or by certified United States mail, return receipt requested, to
the following addresses:

If to ORU: Oral Roberts University
ATTN: Kathleen Reid-Martinez, Provost
7777 S. Lewis Ave,, Tulsa, 0K 74171

If to BPS: Bixby Public Schools
Attn: Superintendent
8506 E 61st St, Tulsa, OK 74133

With a copy to: Bixby Public Schools
’ Attn: Jamie Milligan
Assistant Superintendent

SECTION 11. This Agreement sets forth the entire agreement between the parties as to the subject
matter hereof, and supersedes all prior agreements, understandings, negotiations and discussions, whether oral or
written.




SECTION 12. Either party may terminate this Agreement, without cause, upon sixty (60) days written
notice. Student teachers/observers enrolled in ORU’s Teacher Education Program and assigned to a BPS site at the
time such notice is given will be afforded the opportunity to complete their assignment notwithstanding such early
termination.

IN WITNESS WHEREOF, ORU and BPS have executed this Agreement as of the day and year first written
above.

Oral Roberts University

Acting for and on behalf of it’s
TEACHER EDUCATION PROGRAM

By:

Name:
Title:

Bixby Public Schools

By:

Name: Rob Miller
Title: Superintendent

Approved as to Form:




EXTERNSHIP/OFF-CAMPUS PRACTICUM AGREEMENT

THIS AGREEMENT, made and entered into by and between Bixby Public Schools, 109
North Armstrong, Bixby, OK 74008(“Agency”) and The University of Tulsa, 800 South Tucker
Drive, Tulsa, OK 74104-3189, (“University”) a nonprofit corporation of the State of Oklahoma,
which owns and operates The University of Tulsa, Oxley College of Health Sciences.

WITNESSETH, THAT:

WHEREAS, Agency desires to provide student(s) in the Department of Communication
Sciences and Disorders at The University of Tulsa with practicum settings in the interest of speech-
language pathology; and

WHEREAS, the University desires to provide students with medical clinical practicum
expetiences in speech-language pathology in order that those students may be prepared to give,
perform, manage, design and prescribe comprehensive diagnostic services and comprehensive speech-
language therapy; and

WHEREAS, Agency and University desire to cooperate in providing practicum settings and
experiences in a clinical outpatient settings as set outlined above (the "Program™); and,

NOW THEREFORE, for and in consideration of the mutual promises, agreements and
covenants as hereinafter set forth, and other good and valuable consideration, it is hereby agreed by
and between the Agency and University as follows:

1. Equal Opportunity. Agency Program, University, and Oxley College of Health Sciences shall
employ, advance, accept, admit and otherwise treat in all manner in their employment and educational
program, all persons without regard to race, color, national or ethnic origin, sex, age, religion, creed,
handicap, disability or status as & veteran.

2. Cooperation of Agency. Agency agrees to cooperate with the University and Oxley College of
Health Sciences in providing medical clinical practice settings to University students, through the
Program, for practical clinical experience in speech-language pathology diagnostics and therapy.

3. Practicum Settings. Agency further agrees to make available the clinical settings and means for
student experiences, including but not limited to all expendable equipment and supplies necessary for
patient care.

4, Services, Resources, Facilities. Agency further agrees to make available to students and
University faculty or other personnel involved in the Program the following:

a. Such space and facilities as are necessary for pre-assignment and post-
assignment conferences;

b. Such instructional and library or other resource material as is available to or
located at the Agency;

¢. Parking space, cafeteria facilities, and other similar services on the same terms at
which those services are regularly provided to Agency employees;




d. Tacilities are available for storage of personal belongings, but security for such
items is not provided.

5. Number of Program Participants. Agency further agrees that the number of students receiving
school practicum experience at or through the Agency shall be determined by mutual agreement of the
Agency's School Practicum Supervisor and the Dean of the Oxley College of Health Sciences, or their
designated representatives. Primary factors to be considered in establishing said number are the
adequacy of physical facilities at the Agency; the availability of agency personnel to supervise, train,
and work with students participating in the Program; and adequacy of overall learning experience
available.

6. Orientation. Agency further agrees to provide orientation to the Program, including but not
limited to the clinical areas and Program curriculum, to members of University faculty or other
University personnel whose teaching responsibilities at the University include or may include
diagnostics or speech-language therapy. Such orientation may be made available for University
faculty assigned to evalnating, counseling and conferring with students regarding the Program.

7. Emergency Medical Care. Agency further agrees to make available emergency medical care to
students and University faculty or other personnel who are injured or otherwise become ill while at the
Agency or are on an off-premises assignment as part of the Program; provided, that this provision shall
not be construed to limit or otherwise prohibit any student, faculty, or University personnel from
seeking such emergency medical care at any other facility besides Agency, or to refuse medical care.
Emergency medical care provided to students and University faculty will be at the expense of the
student or faculty member and shall be charged to them as determined by the Agency.

8. Agency Rules, Regulations, and Policies. Agency further agrees to provide each student,
University faculty member, or other personnel with a copy of the current written Rules, Regulations,
and/or Policies for Externships/Practicums, or any unwritten interpretations of the Rules, Regulations,
and/or Policies for Externships/Practicums, of the Agency.

9. Practicum Site Supervisor. Agency further agrees to appoint a Practicum Site Supervisor ("Site
Supervisor") whose duties shall include:

a. Interviewing qualified University students for the Program;

b. Observing, supervising, and counseling students participating in the Program; and,
c. Assisting in evaluating students participating in the Program in accordance with (1)
the learning objectives for a school practicumn as defined by the University; (2) the
instructor’s guide for school practicum students prepared or otherwise provided by the
University; and (3) the evaluation process as defined by the University.

10. Mutual Indemnification. Each party shall save and protect the other, and indemnify the other
from all legal liability resulting in injury, death, or damages, including costs and attorney fees, caused
by or arising out of the indemmnifying party's negligent or willful misconduct in the supervision of
students pursuant to this agreement.




11. Cooperation of University. The University agrees to cooperate with the Agency in
determining the number of students receiving school practicum experience at or through the Agency,
as provided in Paragraph 5 herein.

12. General Provisions. The University further agrees as follows:

a. That it will provide Agency, by and through the Site Supervisor, with current
written copies of (1) the learning objectives for practicum experiences as defined
by the University; (2) student evaluation forms; and, (3) an instructor’s guide for
school practicum students.

b. That it will establish lines of communication with the Site Supervisor prior to
any school practicum placement of a student, as to the University's expectations,
goals, and feedback mechanisms with regard to the Program, the Site Supervisor,
and the students participating in the Program;

c. That the Department of Communication Sciences and Disorders will provide
to the Site Supervisor a time schedule and suggested criteria regarding evaluation
of students.

d. That it will prepare each student for his or her initial interview with the Site
Supervisor, and, upon the approval of said Site Supervisor of particular students
for participation in the Program, notify the Agency of said Site Supervisor of
which students will participate in the Program.

e. That it will observe and counsel students and confer with the Site Supervisor
regarding each of said student's performance and progress or other matters.

f.  That it will inform students of all physical examinations required by the
Agency and that it further will inform students of their responsibility for the costs
of said physical examinations.

g. That it will inform students regarding appropriate dress for participants in the
Program, and further regarding each student's need to abide by the Rules,
Regulations, and Policies of the Agency, and to provide his or her own
transportation to and from the Agency at student's expense;

h. That it will inform students and University faculty that they shall respect and
conscientiously observe the confidential nature of all information which may
come to either of or all of them, individually or collectively, with respect to
patients and patients’ records and that they will comply with ethical standards and
state laws about the practice of speech-language therapy.

i. That it will assure that all University students participating in the Schoo}
Practicum Program will have in force a professional liability insurance policy
with limits of $1,000,000 per occurrence and $3,000,000 aggregate. In this
regard, University further agrees to provide Agency with a certificate of insurance
for each student participating in the School Practicum Program stating that said
student has liability insurance coverage in said amount.

j. That it accepts the condition that no student or University faculty is to be
considered an employee of the Agency under this agreement.

13. Withdrawal or Removal of Student and Notification Thereof. University and Agency agtree
that either University or Agency may withdraw or remove any student enrolled in the Program if, in
the opinion of either party, said student is not making satisfactory progress in the Program or, for any

3




other reasonable cause, including but not limited to health or recurrent and unexcused tardiness or
absence. In any event, University shall have the right to withdraw any student from the Program. In
the event that a determination is made by Agency or University that a student should be withdrawn
from the Program, the party making said determination shall notify the other party in writing of said
determination at least 24 hours prior to the withdrawal or removal of said student, stating specifically
the grounds or cause for said withdrawal or removal. Written notice also shall be given to the student
by the party making said determination at least 24 hours prior to said withdrawal or removal, stating
specifically the grounds or cause for said withdrawal or removal. Under appropriate circumsiances,
such withdrawal may be immediate for health or safety reasons but must be followed up by a required
wrilten notice within 24 hours.

14, Conferences and Review. Agency and University agree that they, by and through their
designated representatives shall confer periodically, for the purpose of evaluating as to whether this
Agreement should be continued, provided however, that nothing contained herein shall be construed as
granting either party hereto the automatic right to renew or reinstate this Agreement after its
termination.

15. Non-assignability., The rights and duties accruing to Agency and University under the terms of
this Agreement may not be assigned, delegated, or otherwise transferred by Agency or University,
unless prior written mutual consent to said assignment is obtained from University and Agency.

16. HIPAA Compliance

a. The University must, and the University shall require the Clinical Instructors, Instructors
and Students, to appropriately safeguard the protected health information of patients, in
accordance with applicable provisions of the Health Insurance Portability and
Accountability Act (“HIPAA”) of 1996, as it may be amended from time to time, and
applicable law, Instructors and Students may use and disclose protected health information
solely for the education and freatment purposes contemplated by this Agreement.

b. With respect to information obtained or received from the Agency, the University shall: (i)
not use or further disclose the information other than as permitted or required by this
Agreement or as required by law; (i) use appropriate safeguards to prevent use or
disclosure of the information other than as provided for by this Agreement; (iii) report to
the Agency any use or disclosure of the information not provided for by this Agreement of
which the University becomes aware; and (iv) require that any agents, including a
subcontractor, to whom the University provides protected health information received from,
or created or received by the University on behalf of, the Agency agrees to the same
restrictions and conditions that apply to the Agency with respect to such information.

17. Rights in Property. All supplies, fiscal records, patient charts, patient records, medical records,

X-rays, computer-generated reports, pharmaceutical supplies, drugs, drug samples, memoranda,
correspondence, instruments, equipment, furnishings, accounts and contracts of the Agency shall
remain the sole property of the Agency.




18. Non-Discrimination. Except to the extent permitted by law, the Agency, the University,
Instructors and Students shall not discriminate on the basis of race, color, creed, sex, age, religion,
national origin, disability or veteran’s status in the performance of this Agreement. As applicable to the
University, the provisions of Executive order 11246, as amended by EO 11375 and EO 11141 and as
supplemented in Department of Labor regulations (41 CFR Part 60 et. Seq.) are incorporated into this
Agreement and must be included in any subcontracts awarded involving this Agreement. The
University represents that, except as permitted by law, all services are provided without discrimination
on the basis of, race, color, creed, sex, age, religion, national origin, disability or veteran’s status; that
it does not maintain nor provide for its employees any segregated facilities, nor will the University
permit its employees to perform their services at any location where segregated facilities are
maintained. In addition, the University agrees to comply with Section 504 of the Rehabilitation Act
and the Vietnam Era Veteran’s Assistance Act of 1974, 38 U.S.C. Section 4212.

19. Term of Agreement. The term of this Agreement shall be from August 1, 2023 until July 31,
2024. This agreement may be modified or terminated by the written mutual consent of Agency and
University and may, in any event, be terminated by University or Agency at the end of 10 days after
written notice terminating the Agreement is given to Agency or University, as the case may be.

20. Notices to Agency, Practicum Program, University, and Oxley College of Health Sciences.

All notices under this Agreement shall be made to the following persons at the following listed
addresses:

AGENCY UNIVERSITY
Bixby Public Schools University of Tulsa
109 N Armstrong 800 South Tucker Drive
Bixby, OK 74008 Tulsa, Oklahoma 74104-3189
School Practicum Program Communication Disorders Program
Speech-Language Pathology Attention: Suzanne Stanton, Ed.D.

21. The University has authorized only certain persons to sign agreements of this nature on its
behalf. No agreement is enforceable against the University unless signed by an authorized signatory.

22, This AGREEMENT shall be governed by the laws of the State of Oklahoma and agree that all
disputes may be resolved in a court of competent jurisdiction in Tulsa County, Oklahoma.

23. This AGREEMENT constitutes the entire AGREEMENT between the parties and supersedes
all prior agreements, arrangements, and understanding relating to the subject matters hereof. Any
modification hereto shall be valid only if set forth in writing and signed by all parties hereto.

Executed and agreed to this day of , 20

(|lAgency")




By:

Bixby Public Schools

And

The University of Tulsa (“University™)

s UWalbos 0711112023

By:

Ron Walker, EdD
Dean, Oxley College of Health Sciences




SpringDental

MEMORANDUM OF UNDERSTANDING

2023-2024

This Agreement is made and entered into this  25th day of  July , 2023, between the
Bixby Public Schools (the “District”) and SPRING DENTAL. The parties agree to the following

relationship:

Spring Dental affiliated dentist firm, will provide the following services on-site at School (“Services™):

1. Visual examination for all Medicaid/CHIP, private insurance, cash-paying, and relative
Grant-eligible students (“Preventative Services™).

2. Spring Dental will be on-site twice, per location, to complete preventative visual examinations.

3. Spring Dental strongly believes that the best way to make an impact is to have as many students
attend each session as possible. High participation rates are essential to the success of our
services. To maximize participation, Spring Dental and School agree to the following:

a. The School will commit to the following:

1.

il.

ii.

1v.

Send email to parents announcing a partnership with Spring Dental

Send collateral piece home to parents announcing a partnership with Spring
Dental

Promote on school website/yearly calendar

Display collateral and or consent forms within each school in high traffic areas:
teacher’s lounge, classrooms, or entry doors, etc.

Send home consent form, with each student, 14 days prior to visual examination
& help with collecting and storing the forms for the exam day

b. Spring Dental will commit to the following:

I.

ii.

iii.

Provide the Schools with flyers/handouts, consent forms, copy for the website,
promotional materials & social media announcements

Promote relationship on the website

Promote relationship on social media channels



It is estimated that a total of 15,000 students will benefit from the Services. We are able to
complete exams for grades Pre-K — 12,

Insurance and Indemnity: Spring Dental agrees to furnish School with a certificate of commercial
general liability, employees practice liability, and directors/officers liability insurance coverage
each in an amount not less than one million dollars ($1,000,000.00) for personal injury to or death
of any individual, and one million dollars ($1,000,000.00) in the aggregate for personal injury or
death, due to wrongful act(s) committed by Spring Dental. Spring Dental will provide School
with at least ten (10) days’ notice if such policy is canceled for any reason. Spring Dental agrees
to maintain said liability coverage in force during the entire term of this MOU, Spring Dental
agrees to, and shall defend, indemnify and hold School, its officers, administrators, board
members, employees, agents, assigns, and attorneys harmless from and against any and all
liability, loss, or expenses, including reasonable attorneys’ fees, or claims for injuries or damages
that are caused by or result from the negligent or intentional acts or omissions of Spring Dental,
its officers, agents, employees, or contractors. To the extent permitted by law, School agrees to
and shall defend, indemnify and hold Spring Dental, its officers, administrators, board members,
employees, agents, assigns, and attorneys harmless from and against any and all liability, loss, or
expenses, including reasonable attorneys’ fees, or claims for injuries or damages that are caused
by or result from negligent or intentional acts or omissions of School, its officers, agents,
employees, or contractors.

Spring Dental shall conduct and provide to School a criminal background check on any person(s)
providing direct services to School students.

We are extremely excited to continue our partnership with Bixby Public Schools and look forward to
working together to strengthen our kids and community.

Bydney bowney

Superintendent or Designee Spring Dental Representative

Effective Date:__July 25th, 2023




2023-2024
CERTIFIED PERSONNEL

EMPLOYMENT

TEMPORARY CONTRACT
Roy Hunter Virtual Science High School 08/17/2023

VOLUNTEER COACHING

ADJUNCT COACHING

EMPLOYMENT 2023-2024
Michael Daniel Teacher Central Intermediate  08/14/2023
Amy Devore Teacher West Elementary 08/14/2023
Rebecca Dukes Teacher West Elementary 08/14/2023
Judith Dysart Teacher High School 08/14/2023
Micah Haggerty Teacher 9th Grade Center 08/14/2023
Nicole Landes Teacher 9th Grade Center 08/14/2023
Claire Lemons Teacher West Elementary 08/14/2023
Kristen Morrow Teacher West Elementary 08/14/2023
Matthew Sparrow Teacher High School 08/14/2023
April Vogler Teacher Middle School 08/14/2023
Amy Wilson Teacher Central Intermediate  08/14/2023

RESIGNATION AGREEMENTS

Carolyn Dickens Counselor East Intermediate 05/27/2023
Tammi Ellis Teacher High School 05/21/2023
Spenser Gill Teacher 9th Grade Center 08/03/2023
Heidi Jenkins Teacher High School 08/03/2023
Melissa Still Teacher West Elementary 07/31/2023
Carri Stone Teacher East Intermediate 05/21/2023
Wendy Roberts Teacher North Intermediate 05/21/2023

Submitted to Board of Education July 13th, 2023




Alfonso Jesus Garcia

Jaime Finley

Kayla Adams
Kari Anderson
Ray Blake

Cougar Cannon
Brandon Cogan
Kenny Giddens
Jeanna Holcomb
Bailey Jennings
Jack Johnson
Sarah Kling
Cameron Palmer
Erin Roden
Dylan Ryan
Derek Serowski
Destin Steward
Evan Sudler
Robin Taylor
Monica Thornton
John Timmons
Macey Turley
Joe Vincent
Cortland Weaver
Katie Wiley

Angela Barbosa
Pamela Brickey
Cammie Brinkman
Fawna Brown
Laura Buth

Mason Cooper

2023-2024
SUPPORT PERSONNEL
EMPLOYMENT

VOLUNTEER COACHING
Asst Girls Soccer High School

TEMPORARY CONTRACT
Cheer Sponsor Middle School

ADJUNCT EMPLOYMENT
Brass Tech High School
Asst Volleyball High School
Wrestling Program Coord.District

Head Boys Wrestling High School
Woodwind Tech High School
Asst JV Baseball High School
Asst Wrestling High School
Head Girls/Boys Tennis Middle School
Color Guard Tech High School
Percussion Tech High School
Volleyball Middle School

Head 9th Grade Football High School

Asst Volleyball High School
Brass Tech High School
Head Volleyball High School
Woodwind Tech High School
Color Guard Tech High School
Assistant Girls Soccer High School
Assistant Soccer High School
Head Boys Soccer High School
Asst Varsity Fastpitch High School
Asst Varsity Tennis High School
Asst 9th Grade Football High School
Asst Volleyball High School

EMPLOYMENT 2023-2024
Custodian Maintenance
Child Nutrition Asst Child Nutrition
Child Nutrition Secretary Child Nutrition
2hr Aide Central Inter.
Bus Driver Transportation
Transportation Aide Transportation

Submitted to the Board of Education: July 13th, 2023

07/17/2023

07/27/2023

08/01/2023
07/13/2023
07/01/2023
07/01/2023
08/01/2023
07/13/2023
08/01/2023
08/04/2023
08/01/2023
08/01/2023
07/13/2023
07/12/2023
07/11/2023
08/01/2023
07/26/2023
08/01/2023
08/01/2023
07/31/2023
07/13/2023
07/26/2023
07/19/2023
03/01/2024
08/04/2023
07/01/2023

07/31/2023
08/14/2023
08/01/2023
08/15/2023
08/15/2023
08/15/2023




Miles Cooper

Mary Deckard
Kimberly Stone
Caitlyn Fowler
Mary Garrison
Jessica Gray
Ronna Heginbotham
Levi Keim

Shelley McCormick
Denisse Medrano
Brandon Meeks
Mikayla Moomau
Jade Perigo
Cynthia Simon
Melissa Stuff

Niranjana Sundarmoorthy Paraprofessional
Physical Therapy Asst

Holli Todd
Lee Alan Toler

Elizabeth Hale
Haylee Hardison
Rashonda King
Michael Palmer
Heather Thomas
Amanda Williams
Candia Overton
Brittni Allen

Sade Walker
Elizabeth Sundstrom
Nicholas Wilson
Amanda Ezell
Lindsey Christian
Cassandra Brown
Lindsey Sherman
Kristen Mercer
Jasmine Weeks
Jamie Charlesworth
Steffen Gilmore
Caroline Upthegrove

EMPLOYMENT 2023-2024 Cont’d

Transportation Aide

Custodian
Paraprofessional

Color Guard Director

Paraprofessional
Child Nutrition Asst
Child Nutrition Asst
Paraprofessional
Paraprofessional
Paraprofessional

Parking Lot Attendant

Paraprofessional
Paraprofessional
Bus Driver

Paraprofessional

Bus Driver

Transportation
Maintenance
High School

High School
West Elementary
Child Nutrition
Child Nutrition
High School
West Elementary
East Elementary
High school
North Elementary
East Elementary
Transportation
East Elementary
North Elementary
District
Transportation

RESIGNATION AGREEMENTS

Child Nutrition Asst
Interventionist
Custodian

Bus Driver
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional

Lead Paraprofessional

Paraprofessional
Paraprofessional
Custodian
Paraprofessional
2hr Aide
Paraprofessional
Health Clerk
Paraprofessional
Paraprofessional

TERMINATIONS
Submitted to the Board of Education: July 13th, 2023

Child Nutrition
West Elementary
Maintenance
Transportation

North Intermediate

High School
West Elementary
Central Interm.
West Elementary
Middle School
East Intermediate
West Elementary
High School
Maintenance
East Elementary
North Elementary
North Elementary
East Intermediate
East Intermediate
Middle School

08/15/2023
08/01/2023
08/15/2023
07/17/2023
08/15/2023
08/14/2023
08/14/2023
08/15/2023
08/15/2023
08/15/2023
08/15/2023
08/15/2023
08/15/2023
08/15/2023
08/15/2023
08/15/2023
08/14/2023
08/15/2023

07/17/2023
07/18/2023
07/24/2023
07/12/2023
07/13/2023
07/22/2023
05/19/2023
05/19/2023
05/19/2023
06/04/2023
05/21/2023
07/24/2023
07/26/2023
08/04/2023
07/31/2023
07/31/2023
08/01/2023
05/19/2023
08/02/2023
08/04/2023




STEPHEN L. SMITH CORP.
[ —

Registered Investment Advisor

August 10, 2023

Bixby Board of Education
Independent School District No. 4
Tulsa County, Oklahoma

Members:

1. Scope of Services. In connection with your pfoposed issuance of General Obligation
Bonds (the “Issue” or the “Bonds") for the purpose of financing improvements and/or additions to
the facilities of your School District, we hereby agree to perform the following Financial Advisory
services:

A. We shall prepare a Financial Analysis of the School District which shall include a
survey of the financial resources of the School District and contain a determination of the
borrowing capacity of the School District. This shall encompass an analysis of the existing debt
and tax structure of all levels of government involved and compare this analysis to the projected

debt and tax structure of all levels of government involved. On the basis of the information thus
deve]nneﬂ we shall devise a f'n;mr‘mc program to fund the proposed improvements which shall

be complete as to the proposed maturities, the estimated interest rate and cost on the proposed
bonds, the resulting overall amount of projected annual debt service and tax requirements, and the
relationship of these items to existing corresponding projected items of the School District and

other related levels of government.

B. Ininstances where publicly available information material is desired, we shall assist the
School District in the preparation and furnishing of informational material in the form of news
media articles, brochures, and any other such material desired by the School District for the
purpose of outlining the various phases of the program in order that the general public will be well
versed on all aspects of the project, including the needs of the School District, the proposed
program of improvements, and the cost of providing such improvements. If desired, we shall also
attend public meetings to explain the financing program to interested individuals.

C. We shall assist in the creation, gathering, organization and presentation of all services
and legal documents (in conjunction with legal counsel), including notices and agendas,
resolutions, proclamations, and election board canvasses, necessary for the proper calling and
holding of the election and sale of the Issue.

D. Upon approval of the Issue by the voters of the School District, we shall undertake the
following tasks:

i. We shall advise the Board of Education of current bond market conditions,

forthcoming bond issues, and other general information and economic data that might normally be
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expected to influence interest rates or bidding conditions so that the date for the sale of the bonds
may be set at a time which, in our opinion, would be favorable to the School District. '

ii. ‘We shall advise the Board of Education respecting the Official Notice of Sale
that establishes the specifications for bidding; i.e. bond maturity and interest payment arrangement,
interest rate limitations, and other pertinent details.

iii. We shall advise the client respecting a Preliminary or Final Official Statement
(the "OS”) that describes the Issue, including material information as to the security of the Issue,
the School District, the community and other pertinent details. You shall provide us with true,
accurate and complete information for use in and the preparation of the OS.

iv. We shall advise the client respecting a uniform bid form to prevent deviation
by any bidders when such deviation would be costly to the issuing body.

- v. Ifitis advantageous to do so, we shall assemble for presentation to national and
state rating agencies, the financial and economic data necessary to attempt to obtain a rating on
the bonds. |

vi.. We shall have a representative of our firm present at the sale of the bonds to aid
the Board of Education in the tabulation and comparison of bids. We shall advise the Board of
Education as to the bond market conditions at the time of sale and the advisability of accepting or
rejecting the bids submitted.

vii. Assuming that a favorable interest rate is received and accepted by the Board
of Education, we shall then proceed to take all steps necessary to expedite the preparation of the
final Transcript of Proceedings, to receive approval of the Transcript of Proceedings by the
Attorney General of the State of Oklahoma, and to achieve delivery of the Bonds to the purchaser.

viii. We shall supervise the printing and delivery of the actual bond certificates to
the commercial bank acting as Registrar of the bond issue for the purposes of registration.

ix. We shall supervise and co-ordinate final delivery of the bond certificates to the
purchaser and delivery of the bond proceeds to the School District by the most expeditious means
available, whether by wire transfer, direct deposit or mail.

2. Limitations on Scope of Services. The services provided hereunder are limited solely to
those described herein and do not include tax, legal, accounting or engineering services. '

3. Regulatory Duties When Servicing Client. MSRB Rule G-42 requires that we make a
reasonable inquiry as to the facts that are relevant to the client’s determination whether to proceed
with a course of action or that form the basis for and advice provided to the client. The rule also
requires that we undertake a reasonable investigation to determine that we are not basing any
recommendation on materially inaccurate or incomplete information. We are also required under
the rule to use reasonable diligence to know the essential facts about the client and the authority
of each person acting on the client’s behalf. '
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Accordingly, you agree to cooperate, and to cause your agents to cooperate, with us in
carrying out these regulatory duties, including providing to us accurate and complete information
and reasonable access to relevant documents, other information and personnel needed to fulfill
such duties. In addition, you agree that, to the extent you seek to have us provide advice with
regard to any recommendation made by a third party, you will provide to us written directions as
well as any information you have received from such third party relating to its recommendation.

4. Term of this Engagement. The term of this engagement begins on the Effective Date,
which shall be the date you sign this Agreement, and ends, unless earlier terminated as provided
below, at the close of business on the settlement date for the Issue. This Agreement may be
terminated with or without cause by either party upon the giving of at least thirty (30) days’ prior
notice to the other party of its intention to terminate, specifying in such notice the effective date’ of
such termination. The hold harmless provisions in section 6 continue in force after the termination.

5. Compensation.

A. Fees. For the above services, you agree to pay us for an Issue a fee of:

1.75% of the first $100,000 issued; plus
1.50% of the second $100,000 issued; plus
1.25% of the third $100,000 issued; plus
1.00% of all over $300,000 issued; =

With a maximum fee of $35,000.00.

In the event the Bonds are sold in more than one series, the above fee schedule shall apply
to each separate series of bonds. [cumulative]

If the School District is located in multiple counties, there is a $100.00 charge for eac
additional county. '

B. Expenses. In addition to the above mentioned fee, you agree to reimburse us for
the following expenses: ’

1 All expenses associated with the conduct of the bond election not borne
directly by the School District.

ii. All expenses associated with the production, distribution and dissemination
of informational materials relating to the bond issue.

iii. All expenses associated with the production, printing and distribution of the
OS.

1v. All expenses associated with the printing and delivery of actual bond
certificates to the purchaser.
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C. Certain expenses will be billed directly to you including the expenses of the County
Election Board associated with the printing of ballots and the conduct of the election.

D. The above specified fee and reimbursable expenses shall be billed upon approval
of the Issue by the Attorney General of the State of Oklahoma, and shall be payable upon delivery
of the Bonds to the specified purchaser, and receipt of bond proceeds by the School District. In
the event the bond election fails, the School District shall not be obligated to us for our services
rendered to that time, but shall be obligated to reimburse us for direct, out of pocket expenses
incurred by us on behalf of the School District with respect to the calling, holding and conduct of
the bond election. Furthermore, if the election is held and fails, and the Board of Education calls
another election within one year from that date, this Agreement shall remain in full force and effect
for the fiscal year 2023-2024.

6. Hold Harmless. Financial Adviser and any of its associated persons shall not be subject
to liability for any act or omission in the course of, or connected with, Financial Adviser’s
performance of this Agreement in the absence of willful misfeasance, bad faith or gross negligence
or reckless disregard by Financial Adviser of its obligations under this Agreement. In the event of
a dispute under this Agreement, Financial Adviser shall not be liable for special or consequential
damages. No recourse shall be had against the Financial Adviser for loss, damage, liability, cost
or expense (whether direct, indirect or consequential) of client arising out of or in defending,
prosecuting, negotiating or responding to any inquiry, questionnaire, audit, suit, action, or other
proceeding brought or received from the Internal Revenue Service in connectlon with the Issue or

otherwise relating to the tax treatment of any issue, or in connecti

rendered by counsel or any other party.
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7. Required Disclosures. MSRB Rule G-42 requires that the Financial Adviser, as a
Municipal Advisor under the Federal Securities Laws, provide you with disclosures of material
conflicts of interest and of information regarding certain legal events and disciplinary history.
Such disclosures are provided in the Disclosure Statement delivered to Client together with this
Agreement.

8. Assignment. This Agreement shall not be assigned (as the term is defined in the
Investment Adviser’s Act of 1940) by either party without the consent of the non-assigning party
which consent shall not be unreasonably withheld. For purposes of determining Client consent in
the event of an assignment, Financial Adviser shall send written notice of the assignment. If Client
does not object in writing within thirty (30) days of sending of such notice, Client shall be deemed
to have consented to the assignment.

9. Dispute Resolution. Any dispute between the parties to this agreement regarding the
terms of this agreement, the financing, the performance of a party under this agreement or in any
way related to or arising from this agreement or the relationship created by this agreement shall be
resolved by arbitration under the rules of the American Arbitration Association (“AAA”). Any
dispute concerning the question of whether a dispute is subject to arbitration shall be resolved by
arbitration. The arbitration shall be conducted by a single arbitrator selected from the AAA panel
of arbitrators and shall be held in Tulsa County, Oklahoma. The decision by the arbitrator may be
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confirmed by any court in Oklahoma with jurisdiction over the parties. The parties shall bear their
own expenses and fees in connection with any arbitration.

10.  Form ADV. The School District hereby acknowledges receipt of the Financial Advisor’s
Form ADV, Part 2A & 2B as required under State and Federal laws.

11.  Applicable Law; Severability. This Agreement shall be construed and given effect in
accordance with the laws of OKLAHOMA. If any provision in this Agreement is invalid or
unenforceable by appropriate authority under the laws of any jurisdiction applicable to this
Agreement, this Agreement shall continue in full force and effect as if such provision were omitted,
unless such omission would substantially impair the rights or benefits of either party, and, to that
extent, the provision of this Agreement shall be deemed to be severable.

12.  Entire Agreement. This instrument, including all appendices hereto, contains the entire
agreement between the parties relating to the right herein granted and obligations is herein
assumed. this Agreement may not be amended, supplemented or modified except by the by means
of a written instrument executed by both parties.

13.  No Third Party Beneficiaries. This agreement is made solely for benefit of the parties
and their respective successors and permitted assigns. Nothing in this Agreement, express or
implied, is intended to confer on any person, other than the parties and their respective successors
and permitted assigned, any rights, remedies, obligations, or liabilities under or by reason of this
Agreement.

14.  Authority. Each of the parties represent and warrant that they have the respective power
and authority to enter into this Agreement on behalf of the parties hereto by action of the Board of
Education on the day of Bixby, 2023.

15.  Counterparts. This Agreement may be executed in multiple counterparts each of which
will constitute a complete agreement.

Respectfully submitted,

STEPHEN L. SMITH CORPORATION

o (e P>

Andrew B. Davis
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ACCEPTED AND AGREED 10" day of August, 2023.

President, Board of Education

(SEAL) v Clerk, Board of Education
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DISCLOSURE STATEMENT
OF
MUNICIPAL ADVISOR

This Disclosure Statement is provided by Stephen L. Smith Corporation (referred to herein as "Municipal
Advisor" and, at times, “Financial Advisor”) to Bixby Public Schools (the “Client”) in connection with the
Engagement Letter dated: August 10, 2023 (the “Agreement”) and is dated as of the same date as the
Agreement. This Disclosure Statement provides information regarding conflicts of interest and legal or
disciplinary events of Municipal Advisor required to be disclosed to Client pursuant to MSRB Rule G-42(b)
and (c)(ii).

PART A - Disclosures of Conflicts of Interest

MSRB Rule G-42 requires that Municipal Advisors provide to their clients disclosures relating to any actual
or potential material conflicts of interest, including certain categories of potential conflicts of interest
identified in Rule G-42, if applicable. If no such material conflicts of interest are known to exist based on
the exercise of reasonable diligence by the Municipal Advisor, Municipal Advisors are required to provide
a written statement {o that effect.

General Mitigations — As general mitigations of Municipal Advisor's conflicts, with respect to
compensation-based conflict disclosed below, Municipal Advisor mitigates such conflict through its
adherence to its fiduciary duty to Client, which includes a duty of loyalty to Client in performing all municipal
advisory activities for Client. This duty of loyalty obligates Municipal Advisor to deal honestly and with the
utmost good faith with Client and to act in Client’s best interests without regard to Municipal Advisor’s
financial or other interests. Municipal Advisor's municipal advisory supervisory structure, supervisory
processes and practices, provides strong safeguards against individual representatives of Municipal
Advisor potentially departing from their regulatory duties due to personal interests. The disclosures below
describe, as applicable, any additional mitigations that may be relevant with respect to any specific conflict
disclosed below.

Material Conflicts of Interest: Compensation-Based Conflict

The fees due under this Agreement will be based on the size of the Issue and the payment of such fees
shall be contingent upon the delivery of the Issue. While this form of compensation is customary in the
municipal securities market, this may present a conflict because it could create an incentive for Municipal
Advisor to recommend unnecessary financings or financings that are disadvantageous to Client, or to
advise Client to increase the size of the issue. This conflict of interest is mitigated by the general mitigations
described above.

PART B - Disclosures of Information Reqgarding Legal Events and Disciplinary History

MSRB Rule G-42 requires that Municipal Advisors provide to their clients certain disclosures of legal or
disciplinary events material to its client’s evaluation of the Municipal Advisor or the integrity of the Municipal
advisor’'s management or advisory personnel.

Accordingly, Municipal Advisor sets out below required disclosures and related information in connection
with such disclosures.

Material Legal or Disciplinary Event. There are no legal or disciplinary events that are material to Client's
evaluation of Municipal Advisor or the integrity of Municipal Advisor's management or advisory personnel
disclosed, or that should be disclosed, on any Form MA or Form MA-I filed with the SEC.




PART C - Future Supplemental Disclosures

As required by MSRB Rule G-42, this Disclosure Statement may be supplemented or amended, from time
to time as needed, to reflect changed circumstances resulting in new conflicts of interest or changes in the
conflicts of interest described above, or to provide updated information with regard to any legal or
disciplinary events of Municipal Advisor. Municipal Advisor will provide Client with any such supplement or
amendment as it becomes available throughout the term of the Agreement.

Dated: June 5, 2018



Stephen L. Smith Corp.

Firm Brochure - Form ADV Part 2A

This brochure provides information about the qualifications and business practices of Stephen L. Smith Corp.. If
you have any questions about the contents of this brochure, please contact us at (918) 296-9980 or by email at:
jordan@stephenlsmith.com. The information in this brochure has not been approved or verified by the United
States Securities and Exchange Commission or by any state securities authority.

Additional information about Stephen L. Smith Corp. is also available on the SEC’s website at
www.adviserinfo.sec.gov. Stephen L. Smith Corp.’s CRD number is: 116459

531 East "A" Street, Suite 301
Jenks, Oklahoma, 74037
(918) 296-9980
jordan@stephenlsmith.com

Registration does not imply a certain level of skill or training.

Version Date: 03/17/2023




: 77 - Item 2: atrial Changes 77 N '

There are no material changes in this brochure from the last annual updating amendment of Stephen L.
Smith Corp. on 03/15/2022. Material changes relate to Stephen L. Smith Corp. policies, practices or
conflicts of interests only.
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_ Item 4: Advisory Business |

A. Description of the Advisory Firm

Stephen L. Smith Corp. is a Corporation organized in the state of Oklahoma. The firm
was formed in June of 1989. As of August, 2010, the principal owners are Jordan G.
Smith and Andrew B. Davis.

B. Types of Advisory Services

Stephen L. Smith Corp. (hereinafter “SLSC”) offers the following services to advisory

clients:
Financial Consulting Services

SLSC provides financial consulting services based on a percentage of debt issued. The
financial consulting services include designing and structuring the repayment schedules
for public debt obligations, managing paperwork, timing and funding. SLSC provides
services to the following types of clients; to political subdivisions of the state of
Oklahoma; to public trusts whose beneficiaries are political subdivisions of the state of
Oklahoma; and to public trusts whose beneficiaries are political subdivisions of the state
of Oklahoma with respect to the issuance of debt instruments by such entities.

SLSC provides the following services to assist their clients in achieving cost effective
methods of financing that fit with the client’s overall goals and resources:
¢ Financial review and analysis of existing resources, obligations and limitations
including the proposed financing
e Assist the Issuer in communicating the various details and information relating
to the proposed financing, to the Issuer’s respective board, patrons and staff.
e Assist in the creation, gathering and presentation of all documentation and
financial information relating to the proposed financing.
e Assist the Issuer in finding prospective funding sources including the
dissemination of all appropriate paperwork, Official Statements and bid forms.
e Advise the Issuer of either accepting or rejecting any funding proposals received
including information relating to current market conditions, estimated
projections.

Services Limited to Specific Types of Investments

SLSC limits its consulting services to government securities and public trust.




C. Client Tailored Services and Client Imposed Restrictions

SLSC offers the same suite of services to all of its clients. Clients may impose restrictions
in investing in certain securities or types of securities in accordance with their values or
beliefs. However, if the restrictions prevent SLSC from properly servicing the client
account, or if the restrictions would require SLSC to deviate from its standard suite of
services, SLSC reserves the right to end the relationship.

D. Wrap Fee Programs

A wrap fee program is an investment program where the investor pays one stated fee
that includes management fees, transaction costs, fund expenses, and any other
administrative fees. SLSC does not participate in any wrap fee programs.

E. Amounts Under Management

SLSC does not manage assets under management as of December 2022.

Item 5: Fees and Compensation ]

A. Fee Schedule

Financial Consulting Services Fees

Total Debt Issues Annual Fee
First $100,000 1.75%
Second $100,000 1.50%
Third $100,000 1.25%
Above $300,000 1.00%
Minimum fee of $7,500

These fees are negotiable depending upon the needs and complexity of the situation.
Fees are collected arrears for the services. Because fees are charged in arrears, no refund
policy is necessary. Clients may terminate their accounts without penalty within 5
business days of signing the contract with SLSC.




B. Payment of Fees

Payment of Financial Consulting Fees

Consulting fees are paid only upon the clients’ receipt of funding. Fees are paid via
check, wire transfer or ACH in arrears. Because fees are charged in arrears, no refund is
necessary.

C. Clients Are Responsible For Third Party Fees

Clients are responsible for the payment of all third party fees (i.e. registrar and paying
agent fees, election cost, printing and dissemination of the Prospectus, legal opinions of
the Attorney General and/or Bond Counsel, etc.). Those fees are separate and distinct

from the fees and expenses charged by SLSC.

D. Prepayment of Fees

SLSC collects its fees in arrears only upon the clients’ receipt of funding. It does not
collect fees in advance.

E. Outside Compensation For the Sale of Securities to Clients

Neither SLSC nor its supervised persons accept any outside compensation for the sale of
securities or other investment products.

Item 6: Performance-Based Fees and Side-By-Side Management

SLSC does not accept performance-based fees or other fees based on a share of capital gains on
or capital appreciation of the assets of a client.

Item 7: Types of Clients

SLSC provides consulting services to the following types of clients:
+¢ State or Municipal Government Entities and Public Trust
Minimum Account Size

There is no account minimum.




Item 8: Methods of Analysis, Investment Strategie, and Risk of

Investment Loss

A. Methods of Analysis and Investment Strategies

Methods of Analysis

SLSC and/or its supervised person do not provide investment advice or direction
regarding client investments. Our methods of analysis include using state and local
public records including records from Treasurers, Assessors, Issuer’s audits and
budgets. SLSC will use information relating to other municipal projects as well.

Investment Strategies

SLSC uses long term and short term strategies to accomplish client projects.

B. Material Risks Involved

Methods of Analysis

SLSC and/or its supervised person do not provide investment advice or direction
regarding client investments. Therefore SLSC does not have any information to provide
regarding this item.

Investment Strategies

SLSC and/ or its supervised person do not provide investment advice or direction
regarding client investments. Therefore SLSC does not have any information to provide
regarding this item.

C. Risks of Specific Securities Utilized

SLSC and/or its supervised person do not provide investment advice or direction
regarding client investments. Therefore SLSC does not have any information to provide
regarding this item.

Item 9: Disciplinary Information ]

A. Criminal or Civil Actions

There are no criminal or civil actions to report.




B. Administrative Proceedings

There are no administrative proceedings to report.

C. Self-regulatory Organization (SRO) Proceedings

There are no self-regulatory organization proceedings to report.

Item 10: Other Financial Industry Activities

and Affiliations

|

A. Registration as a Broker/Dealer or Broker/Dealer
Representative

Neither SLSC nor its representatives are registered as or have pending applications to
become a broker/dealer or as representatives of a broker/dealer.

B. Registration as a Futures Commission Merchant, Commodity
Pool Operator, or a Commodity Trading Advisor

Neither SLSC nor its representatives are registered as or have pending applications to
become a Futures Commission Merchant, Commodity Pool Operator, or a Commodity
Trading Advisor.

C. Registration Relationships Material to this Advisory Business
and Possible Conflicts of Interests

SLSC is a registered municipal advisor. Standard Capital Finance, LLC (“SCF”) is under
common ownership with SLSC. SCF provides lease processing services and
management of commercial rental properties owned by SCF. Work relating to SCF
accounts for less than 5% of time spent during business hours. Under no circumstances
are clients charged a fee by both SLSC and SCF for the same transaction.

D. Selection of Other Advisers or Managers and How This
Adviser is Compensated for Those Selections

SLSC does not utilize nor select other advisers or third party managers. All client
accounts are managed by SLSC management.




ftem 11: Code of Ethics, Participation or Interest in Client

Transactions and Personal Trading

A. Code of Ethics

SLSC has a written Code of Ethics that covers the following areas: Prohibited Purchases
and Sales, Insider Trading, Personal Securities Transactions, Exempted Transactions,
Prohibited Activities, Conflicts of Interest, Gifts and Entertainment, Confidentiality,
Service on a Board of Directors, Compliance Procedures, Compliance with Laws and
Regulations, Procedures and Reporting, Certification of Compliance, Reporting
Violations, Compliance Officer Duties, Training and Education, Recordkeeping, Annual
Review, and Sanctions. Our Code of Ethics is available free upon request to any client or
prospective client.

B. Recommendations Involving Material Financial Interests

SLSC does not recommend that clients buy or sell any security in which a related person
to SLSC or SLSC has a material financial interest.

C. Investing Personal Money in the Same Securities as Clients

Neither SLSC nor its representatives are allowed to purchase securities issued by its
clients

D. Trading Securities At/Around the Same Time as Clients’
Securities

Neither SLSC nor its representatives are allowed to trade securities issued by its clients.

[ Item 12: Brokerage Practices

A. Factors Used to Select Custodians and/or Broker/Dealers

SLSC does not provide investment supervisory services to clients and consequently does
not recommend custodian or broker/dealers to clients.

1. Research and Other Soft-Dollar Benefits

SLSC receives no research, product, or services in connection with client securities
transactions (“soft dollar benefits”).




2. Brokerage for Client Referrals

SLSC receives no referrals from a broker-dealer or third party in exchange for using
that broker-dealer or third party.

3. Clients Directing Which Broker/Dealer/Custodian to Use

SLSC allows clients to direct brokerage. SLSC may be unable to achieve most
favorable execution of client transactions if clients choose to direct brokerage.

B. Aggregating (Block) Trading for Multiple Client Accounts

SLSC has no information regarding Aggregate (Block) Trading. SLSC does not conduct
trades or provide advice or direction regarding client investments

Item 13: Reviews of Accounts 1

A. Frequency and Nature of Periodic Reviews and Who Makes
Those Reviews

Client accounts are reviewed at least annually by Jordan G. Smith and/or Andrew B.
Davis. All accounts at SLSC are assigned to these reviewers.

B. Factors That Will Trigger a Non-Periodic Review of Client
Accounts

Reviews may be triggered by material market, economic or political events, or by
changes in client's financial situations (such as retirement, termination of employment,
physical move, or inheritance).

C. Content and Frequency of Regular Reports Provided to Clients

Each client will receive at least annually from the Registrar/Paying Agent, a written
report that details the client’s account including assets held and asset value which will
come from the Registrar/Paying Agent.




’ | Ite 14: Clent Referrals ther Cmensation ’

A. Economic Benefits Provided by Third Parties for Advice
Rendered to Clients (Includes Sales Awards or Other Prizes)

SLSC does not receive any economic benefit, directly or indirectly from any third party
for advice rendered to SLSC clients.

B. Compensation to Non - Advisory Personnel for Client
Referrals

SLSC does not directly or indirectly compensate any person who is not advisory
personnel for client referrals.

Item 15: Custody i

SLSC does not take custody of client accounts at any time. Therefore SLSC does not have any
information to provide regarding this item.

|| Item 16: Investment Discretion ||

SLSC does not have discretion over client accounts at any time.

| Item17: Voting Client Securities (Proxy Voting) |

SLSC will not ask for, nor accept voting authority for client securities.

Item 18: Financial Information [

A. Balance Sheet

SLSC does not require nor solicit prepayment of more than $500 in fees per client, six
months or more in advance and therefore does not need to include a balance sheet with
this brochure.




B. Financial Conditions Reasonably Likely to Impair Ability to
Meet Contractual Commitments to Clients

Neither SLSC nor its management have any financial conditions that are likely to
reasonably impair our ability to meet contractual commitments to clients.

C. Bankruptcy Petitions in Previous Ten Years

SLSC has not been the subject of a bankruptcy petition in the last ten years.

Item 19: Requirements For State Registered Advisers ‘

A. Principal Executive Officers and Management Persons; Their
Formal Education and Business Background

SLSC currently has only two management persons/executive officers; Jordan G. Smith
and Andrew B. Davis. Their education and business background can be found on the
Supplemental ADV Part 2B forms.

B. Other Businesses in Which This Advisory Firm or its Personnel
are Engaged and Time Spent on Those (If Any)

Jordan G. Smith and Andrew B. Davis’s other business activities can be found on the
Supplemental ADV Part 2B form.

C. How Performance-based Fees are Calculated and Degree of
Risk to Clients

SLSC does not accept performance-based fees or other fees based on a share of capital
gains on or capital appreciation of the assets of a client.

D. Material Disciplinary Disclosures for Management Persons of
this Firm

No management person at SLSC or SLSC has been involved in an arbitration claim or
been found liable in a civil, self-regulatory organization, or administrative proceeding
that is material to the client’s evaluation of the firm or its management.




E. Material Relationships That Management Persons Have With
Issuers of Securities (If Any)

SLSC and/or its supervised persons represent the Issuer of Securities. SLSC and/or its
supervised persons do not provide investment advice or direction regarding client
investments.
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This brochure supplement provides information about Andrew Brian Davis that supplements
the Stephen L. Smith Corp. brochure. You should have received a copy of that brochure. Please
contact Andrew Brian Davis, Managing Member if you did not receive Stephen L. Smith Corp.’s
brochure or if you have any questions about the contents of this supplement.

Additional information about Andrew Brian Davis is also available on the SEC’s website at
www.adviserinfo.sec.gov.

Stephen L. Smith Corp.
Form ADV Part 2B - Individual Disclosure Brochure

for

Andrew Brian Davis
Personal CRD Number: 4634378
Investment Adviser Representative

Stephen L. Smith Corp.

531 East "A" Street, Suite 301
Jenks, Oklahoma, 74037
(918) 296-9980
andy@stephenlsmith.com

UPDATED: 02/27/2019




Name: Andrew Brian Davis Born: 1980
Education Background and Professional Designations:
Education:

BS Mathematics, Oklahoma Wesleyan University - 2002

Business Background:

2010 - Present Managing Member
Stephen L. Smith Corp.

2008 - 2010 Vice President
Stephen L. Smith Corp.

2002 - 2008 Assistant Vice President
Stephen L. Smith Corp.

| Item3: Disciplinary Information

There are no legal or disciplinary events that are material to a client’s or prospective client’s

evaluation of this advisory business.

| ltem4:OtherBusinessActivitis |

Andrew Brian Davis is a managing member of Standard Capital Finance, LLC (“SCF”). SCF
provides lease processing services and management of commercial rental properties owned by
SCF.




Other than salary, annual bonuses, or regular bonuses, Andrew Brian Davis does not receive

any economic benefit from any person, company, or organization, in exchange for providing
clients advisory services through Stephen L. Smith Corp.

|\_ Item 6: Supervision |

As Managing Member of Stephen L. Smith Corp., Andrew Brian Davis works closely with
Jordan G. Smith, who supervises all duties and activities of the firm. Jordan Smith’s phone
number is (918) 296-9980.

Item 7: Requirements For State Registered Advisers

This disclosure is required by Oklahoma securities authorities and is provided for your use in evaluating
this investment advisor representative’s suitability.

A. Andrew Brian Davis has NOT been involved in any of the events listed below.

1. An award or otherwise being found liable in an arbitration claim alleging damages
in excess of $2,500, involving any of the following:
a) an investment or an investment-related business or activity;
b) fraud, false statement(s), or omissions;
c) theft, embezzlement, or other wrongful taking of property;
d) bribery, forgery, counterfeiting, or extortion; or
e) dishonest, unfair, or unethical practices.

2. An award or otherwise being found liable in a civil, self-regulatory organization, or
administrative proceeding involving any of the following;:
a) an investment or an investment-related business or activity;
b) fraud, false statement(s), or omissions;
c) theft, embezzlement, or other wrongful taking of property;
d) bribery, forgery, counterfeiting, or extortion; or
e) dishonest, unfair, or unethical practices.

B. Andrew Brian Davis has NOT been the subject of a bankruptcy petition in the past ten
years.




This brochure supplement provides information about Jordan G. Smith that supplements the
Stephen L. Smith Corp. brochure. You should have received a copy of that brochure. Please
contact Jordan G. Smith, Managing Member/CCO if you did not receive Stephen L. Smith
Corp.’s brochure or if you have any questions about the contents of this supplement.

Additional information about Jordan G. Smith is also available on the SEC’'s website at
www.adviserinfo.sec.gov.

Stephen L. Smith Corp.
Form ADYV Part 2B - Individual Disclosure Brochure

for

Jordan G. Smith

Personal CRD Number: 4634226
Investment Adviser Representative

Stephen L. Smith Corp.

531 East "A" Street, Suite 301
Jenks, Oklahoma, 74037
(918) 296-9980
jordan@stephenlsmith.com

UPDATED: 3/22/2014




|  Item2: Edationacku Business Experience

Name: Jordan G. Smith Born: 1979
Education Background and Professional Designations:

Education:

BA Business Administration, Harding University - 2002

Rircinoce Ranrkorniind.
A VADALLN. OO uul.l\bl WA LLNAe
2010 - Present Managing Member & CCO
Stephen L. Smith Corp.
2008 - 2010 Vice President & CCO
Stephen L. Smith Corp.
2003 - 2008 Assistant Vice President
Stephen L. Smith Corp.

| Item 3: Disciplinary Information

There are no legal or disciplinary events that are material to a client’s or prospective client’s
evaluation of this advisory business.

Item 4: Other Business Activities

Jordan G. Smith is a managing member of Standard Capital Finance, LLC (“SCEF”). SCF
provides lease processing services and management of commercial rental properties owned by
SCF.




[ ems AdditionalCompensation ]

Other than salary, annual bonuses, or regular bonuses, Jordan G. Smith does not receive any
economic benefit from any person, company, or organization, in exchange for providing clients
advisory services through Stephen L. Smith Corp.

’ ~ Item6: ervisin |

As the Managing Member and CCO of Stephen L. Smith Corp., Jordan G. Smith supervises all
duties and activities of the firm. Jordan G. Smith’s phone number is (918) 296-9980.

Item 7: Requirements For State Registered Advisers

This disclosure is required by Oklahoma securities authorities and is provided for your use in evaluating
this investment advisor representative’s suitability.

A. Jordan G. Smith has NOT been involved in any of the events listed below.

1. An award or otherwise being found liable in an arbitration claim alleging damages
in excess of $2,500, involving any of the following:
a) an investment or an investment-related business or activity;
b) fraud, false statement(s), or omissions;
c) theft, embezzlement, or other wrongful taking of property;
d) bribery, forgery, counterfeiting, or extortion; or
e) dishonest, unfair, or unethical practices.

2. An award or otherwise being found liable in a civil, self-regulatory organization, or
administrative proceeding involving any of the following;:
a) an investment or an investment-related business or activity;
b) fraud, false statement(s), or omissions;
c) theft, embezzlement, or other wrongful taking of property;
d) bribery, forgery, counterfeiting, or extortion; or
e) dishonest, unfair, or unethical practices.

B. Jordan G. Smith has NOT been the subject of a bankruptcy petition in the past ten years.




NOMENCLATURE FOR ACTIVITY ACCOUNTS
Bixby Public Schools

fl’

Athletics

SITE:

ACTIVITY ACCOUNT NAME:| Athletic Training

ACTIVITY ACCOUNT NUMBER:| 819-809-705

SOURCES OF REVENUE (RECIEPTS):

Board approved fundraisers: fees, write a check campaign, apparel sales,
donations, grants, sponsorships, food sales, spirit nights / restaurant nights,
clinics, brochure sales, bracelets, spirit merchandise, and crowdfunding.

DESCRIPTION OF EXPENDITURES:

Fundraising expenses, medical supplies expenses, equipment, manuals, travel,
continuing education, professional organizations, printing, certificates, student
training expenses, donations to families / charities / school organizations,
apparel / gear, liability insurance, service projects, office supplies, meals,
banquet, senior gifts, hands on medical equipment for teaching, and other
program needs and necessities.

Approved:

Activities Director



?BP

Bixby High School
601 S. Riverview Drive
Bixby, OK 74008
Tel (918)366-2222

August 8, 2023
Bixby School Board,

Please accept the following additions to fundraising requests for the 2023-2024
school year:

Athletic Training (819-809-705) — Pampered Chef brochure / online sales
These are all necessary to assist this groups with future expenses.

Thank you,
DeWayne Patterson
Director of Student Activities



North Elementary Media Center

Birds (Removed: 1)

A Pet for Me (Removed: 1)

Ah, Music! - Reserved for 1st Grade Only! 25 copies (Removed: 1)
Scholastic atlas of oceans. (Removed: 1)

AlphaKids Guided Readers (Removed: 1)

Animal Skeletons (Removed: 1)

Art (Removed: 1)

Beaks and Feet (Removed: 1)

Birthday Cakes (Removed: 1)

Butterfly (Removed: 1)

The case of the kidnapped candy (Removed: 1)

Charlotte's Web (Removed: 1)

Deep Snow (Removed: 1) Author: Robert Munsch  ISBN: 978-0-545-44191-9
Dogs (Removed: 1) Author: Saltis, Nicki ISBN: 0-7608-1892-4

Floating and Sinking (Removed: 1) Author: O'Neil, Sarah  ISBN: 0-7608-3639-6
Fruit salad (Removed: 1)

Glasses (Removed: 1)

Going Shopping (Removed: 1)

Grandpa's House (Removed: 1)

Great day (Removed: 1)

Green (Removed: 1)

Growing Tomatoes (Removed: 1)

I can't find my roller skates (Removed: 1) Author: Prince, Sarah. [SBN: 978-0-7608-1915-9
Ice Cream (Removed: 1) Author: Lee, Frances |SBN: 0-7608-1895-9

I'm Brave (Removed: 1) Author: Prince, Sarah ISBN: 0-7608-1898-3

Little Monkey (Removed: 1) Author: Feely, Jenny [SBN: 0-7608-3640-X
Living and Nonliving (Removed: 1) Author: Feely, Jenny ISBN: 0-7608-1899-1
Looking for Fang (Removed: 1) Author: Feely, Jenny ISBN: 0-7608-1917-3
Lowji discovers America (Removed: 1) Author: Fleming, Candace. ISBN: 978-1-41695832-1 (pbk.)
The Mailbox (Removed: 1) Author: Saltis, Nicki ISBN: 0-7608-1906-8

Making butter (Removed: 1) Author: Feely, Jenny.

Making concrete (Removed: 1) Author: O'Neil, Sarah.

Making lunch (Removed: 1) Author: Feely, Jenny. ‘

Message on a Rocket (Removed: 1) Author: Strauss, Elizabeth

Monsters (Removed: 1) Author: Prince, Sarah

Month-by-month trait-based writing instruction : ready-to-use lessons and (Removed: 1)
Mr. Wolf leaves town (Removed: 1) Author: Prince, Sarah.

Mr. Wolf tries again (Removed: 1)

My baby sister (Removed: 1)

The Party (Removed: 1)

Plants (Removed: 1)

Playing (Removed: 1)

Rain (Removed: 1)

Rainforest Plants (Removed: 1)

Roads and Bridges (Removed: 1)

Sandwiches (Removed: 1) Author: Saltis, Nicki 1SBN: 0-7608-1901-7




Sarah and Will (Removed: 1) Author: Feely, Jenny 1SBN: 0-7608-3634-5

Scare and Dare (Removed: 1) Author: Feely, Jenny ISBN: 0-7608-3630-2
Sebastian (Removed: 1) Author: Prince, Sarah. ISBN: 978-0-7608-3631-6 (pbk.)
Sebastian Gets the Hiccups (Removed: 1) Author: Feely, Jenny  ISBN: 0-7608-4178-0
Shadow Puppets (Removed: 1) Author: Feely, Jenny  ISBN: 0-7608-3615-9
Show and Tell (Removed: 1) Author: Lang, Greg ISBN: 0-7608-3623-X
Sleeping animals (Removed: 1)

Snake's Dinner (Removed: 1)

Socks off! (Removed: 1)

Sooty (Removed: 1)

Springs (Removed: 1)

Stone Fox (Removed: 1)

Strega Nona (Removed: 1)

The stubborn goat (Removed: 1)

Superfudge (Removed: 1)

Tadpoles (Removed: 1)

Taking pictures (Removed: 1)

Tarantula (Removed: 1)

Teach us, Amelia Bedelia (Removed: 1)

The Fox and the Crow (Removed: 1)

The Giant Gingerbread Man (Removed: 1)

The Gingerbread Man (Removed: 1)

The Lost Mother (Removed: 1)

The Tree (Removed: 1)

Thomas Had a Temper (Removed: 1)

The three little pigs (Removed: 1)

Tickling (Removed: 1)

Too busy (Removed: 1)

Too many animals (Removed: 1)

Twins (Removed: 1) Author: Prince, Sarah  ISBN: 0-7608-1910-6

Video Game (Removed: 1) Author: Prince, Sarah  ISBN: 0-7608-3614-0
Washing our dog (Removed: 1) Author: Lang, Greg.  ISBN: 978-0-7608-3625-5 (pbk.)
What's for Dinner? (Removed: 1) Author: Prince, Sarah  ISBN: 0-7608-1908-4
What's That Noise? (Removed: 1) Author: Lang, Greg 1SBN: 0-7608-1914-9
What's this? What's that? (Removed: 1) Author: Sikic, Jane. ISBN: 978-0-7608-1902-9
When | Grow Up (Removed: 1) Author: Cicciarelli, Joellyn  ISBN: 0-7608-4265-5
Where's the Baby? (Removed: 1)

The whipping boy (Removed: 1)

Who is the tallest? (Removed: 1)

Worm rap (Removed: 1)

Yikes! Bikes! (Removed: 1)

Mr. Louie is screwy! (Removed: 1)

Allergies (Removed: 1)

North Elementary Media Center

Allison (Removed: 1) Author: Say, Allen.

78033-2

The amazing bone (Removed: 2) Author: Steig, William, 1907-2003.




Amos & Boris. (Removed: 2) Author: Steig, William, 1907-2003.

And the dish ran away with the spoon (Removed: 1) Author: Stevens, Janet. [SBN: 0-15-202298-8
bdg.)

Annabelle Swift, kindergartner : story and pictures (Removed: 1)

The Antarctica (Removed: 1) Author; Cowcher, Helen

The Arapaho tribe (Removed: 1) Author; Lassieur, Allison. ISBN: 0-7368-0945-7

Arbor Day (Removed: 1) Author: Burns, Diane L.  ISBN: 0-87614-346-X (lib. bdg.)

Back to the beach (Removed: 1) Author: Stoddart, Heidi Jardine, 1967- ISBN: 978-1-55109-702-2 (pbk.)
Bad day at Riverbend (Removed: 1) Author; Van Allsburg, Chris. ISBN: 0-395-67347-X

Because Amelia smiled (Removed: 2) Author: Stein, David Ezra. ISBN: 978-0-7636-4169-6 (trade)
Before morning (Removed: 1) Author: Sidman, Joyce. |ISBN: 978-0-547-97917-5

Benjamin Bigfoot (Removed: 1)

A big fat enormous lie (Removed: 1)

Bloomers! (Removed: 1)

The boy in the garden (Removed: 1)

The boy of the three-year nap (Removed:

The brain--what it is, what it does (Removed: 1)

Brazil (Removed: 1)

Bumble-ardy (Removed: 1) Author: Sendak, Maurice.

2282

Caps for sale (Removed: 1) Author: Slobodkina, Esphyr, 1908- Call Number Barcode E SLO T16745
_ The cats of Mrs. Calamari (Removed: 1) Author: Stadler, John. Call Number Barcode E Sta T 25762
The Cherokee (Removed: 1) Author: Santella, Andrew. Call Number Barcode 975.004 San T 27312
Children from Australia to Zimbabwe : a photographic journey around the wo (Removed: 1)
Children of the Wild West (Removed: 1) Author: Freedman, Russell.

A child's Alaska (Removed: 1) Author: Murphy, Claire Rudolf. Call Number Barcode

The Chippewa (Removed: 1)

Christmas in the big house, Christmas in the quarters (Removed: 1)

Columbus Day (Removed: 1)

Columbus Day : celebrating famous explorer (Removed: 1)

Come along, Daisy! (Removed: 1)

Communication (Removed: 1)

Conestoga wagons (Removed: 1)

North Elementary Media Center

The Constitution (Removed: 1)

Cook-a-doodle-doo! (Removed: 1)

Cowboy and Octopus (Removed: 1)

The day of the black blizzard (Removed: 1)

The digestive system (Removed: 1) Author: Stille, Darlene R.

Dive! : my adventures in the deep frontier (Removed: 3) Author: Earle, Sylvia A., 1935- ISBN: 0-7922-7144-0
Doctor De Soto (Removed: 1) Author; Steig, William, 1907-

0 (softcover)

Droughts (Removed: 1) Author: Fradin, Judith Bloom. |SBN: 978-1-42630339-5 (trade : alk. paper) Call Number
Barcode Price 363.34 Fra T 33299 $17.36

The ear and hearing (Removed: 1) Author: Parker, Steve, 1952- ISBN: 0-531-10712-4 (lib. bdg.)
England (Removed: 1) Author: Whyte, Harlinah. ISBN: 0-8368-1932-2 (lib. bdg.)
Eskimo boy : life in an Inupiaq Eskimo village (Removed: 1) Author: Kendall, Russ. ISBN: 0-590-43695-3




The eye and seeing (Removed: 1) Author: Parker, Steve, 1952- ISBN: 0-531-24602-7 (pbk.)
Farmer Brown goes round and round (Removed: 1) Author: Sloat, Teri. ISBN: 0-7894-2512-2
North Elementary Media Center

Farmer Schulz's ducks (Removed: 1)

Find a cow now! (Removed: 1)

Fireboat : the heroic adventures of the John J. Harvey (Removed: 1)

The frog prince, continued (Removed: 1)

George Washington's cows (Removed: 2) Author: Small, David, 1945-

The giving tree (Removed: 2) Author: Silverstein, Shel.

Glasses : who needs 'em? (Removed: 1) Author: Smith, Lane. :

Goldie : and the three bears (Removed: 1) Author: Stanley, Diane. ISBN: 0-06-000008-2 Published: 2003

1997
Grand Canyon (Removed: 1) Author: Murray, Julie, 1969- ISBN: 978-1-569197-505-2 (lib. Published: 2005
bdg.) Call Number Barcode Price Acquired 979.1 MUR T 32372 $15.95 4/22/2008

Published: 2006

Grandfather's journey (Removed: 1) Author: Say, Allen.  ISBN: 0-395-57035-2  Published: 1993

The hard-times jar (Removed: 1) Author: Smothers, Ethel Footman. ISBN: 0-374-32852-8 Published: 2003

A hat for Minerva Louise (Removed: 1) Author: Stoeke, Janet Morgan. ISBN: 0-525-45328-8 Published: 1994
Hawaii facts and symbols (Removed: 1) Author: McAuliffe, Emily. ISBN: 0-7368-2241-0 Published: 2003
The heart and blood (Removed: 1) Author: Parker, Steve, 1952- ISBN: 0-5631-10711-6  Published: 1989

Published: 2013
ISBN: 978-0-15-204628-6  Published: 2008 (hardcover) Call Number Barcode Price Acquired E Ste T 32816
$16.89 5/23/2008

Henry the explorer (Removed: 1) Author: Taylor, Mark, 1927-1992.  ISBN: 0-316-83384-3 Published: 1988
Published: 2006

Ho for a hat! (Removed: 1) Author: Smith, William Jay, 1918- ISBN: 0-316-80126-7 Published: 1989
Homeplace (Removed: 1)

Honolulu (Removed: 1)

Hooray for Mother's Day! (Removed: 1)

A house of leaves (Removed: 2)

How does a cut heal? (Removed: 1)

How it happens at the post office (Removed: 1)

How many teeth? (Removed: 1)

North Elementary Media Center

Hunting the white cow (Removed: 1)

| can be a fire fighter (Removed: 1) Author: Hankin, Rebecca.

(lib. bdg.)

If the world were a village : a book about the world's people (Removed: 1) Author: Smith, David J.  ISBN:
978-1-55074-779-9 (trade)

If you made a million (Removed: 2) Author: Schwartz, David M.

Imogene's antlers (Removed: 1) Author: Small, David, 1945-

In search of the Grand Canyon (Removed: Author: Fraser, Mary Ann.

It's a spoon, not a shovel (Removed: 1) Author: Buehner, Caralyn. ISBN: 0-8037-1494-7

Jackalope (Removed: 2) Author: Stevens, Janet.  ISBN: 0-15-216736-6 (trade)
Jibberwillies at night (Removed: 1) Author: Vail, Rachel. ISBN: 978-0-439-42070-9 (trade : alk. paper) Call
Number Barcode Price E VAl T 33083 $14.44

Jingle dancer (Removed: 1) Author: Smith, Cynthia Leitich. ISBN: 0-688-16241-X



John, Paul, George & Ben (Removed: 1) Author: Smith, Lane. ISBN: 978-0-7868-4893-5 (trade bdg.) call
Number Barcode PriceE Smi T 2986 $16.99

The journey (Removed: 1) Author: Stewart, Sarah.  1SBN: 0-374-33905-8 (trade)

Just a dream (Removed: 1) Author: Van Allsburg, Chris. 1SBN: 0-395-53308-2

Kamishibai man (Removed: 1) Author: Say, Allen.  ISBN: 978-0-618-47954-2 Call Number Barcode Price E Say
731680 $16.70

Keep looking! (Removed: 1) Author: Selsam, Millicent Ellis, 1912- ISBN: 0-02-781840-3 Call Number Barcode
Price ESEL T 21108 $13.51

Lady Liberty : a biography (Removed: 1) Author: Rappaport, Doreen. ISBN: 978-0-7636-2530-6 (trade :
hardcover : alk. paper) Call Number Barcode Price 974.7 Rap T 33850 $18.41

Leaves (Removed: 1) Author: Stein, David Ezra. ISBN: 978-0-399-24636-4 (hc.) Call Number Barcode Price E
Ste T32843 $16.18

The library (Removed: 1) Author: Stewart, Sarah, 1939- ISBN: 0-374-34388-8 Call Number Barcode Price E Ste
T 24659 $13.92

Listen to the wind : the story of Dr. Greg and Three cups of tea (Removed: 1)

A little bit of winter (Removed: 1) Author: Stewart, Paul, 1955- ISBN: 978-0-86264-998-2 (pbk.) Call Number
Barcode PriceE STE T 36557 $8.54

Lizette's green sock (Removed: 1) Author: Valckx, Catharina. ISBN: 978-0-618-45298-9 (hc.) Call Number
North Elementary Media Center

Love, Mouserella (Removed: 1) Author: Stein, David Ezra.

Millie waits for the mail (Removed: 1) Author: Steffensmeier, Alexander.

Monster hug! (Removed: 1) Author: Stein, David Ezra.

More (Removed: 1) Author: Springman, .

Morris the artist (Removed: 2) Author; Segal, Lore Groszmann.

The NMud Flat Olympics (Removed: 1) Author: Stevenson, James, 1929-

My body. (Removed: 1)

My daddy and me (Removed: 1) Author: Spinelli, Jerry. ISBN: 0-375-80606-7 (trade) Call Number Barcode Price
ESpi T29758 $15.33

The nervous system (Removed: 1) Author: Stille, Darlene R.  ISBN: 0-516-20445-9 Call Number Barcode Price
612.8 Sti T 25769 $17.68

Night flight : Amelia Earhart crosses the Atlantic (Removed: 1) Author: Burleigh, Robert. ISBN: 978-1-
41696733-0 (trade) Call Number Barcode Price 629.13 Bur T 2290

Nothing ever happens on 90th Street (Removed: 1) Author: Schotter, Roni.  ISBN: 0-531-09536-3 Call Number
Barcode Price E Sch T 25745 $15.55

Now & Ben : the modern inventions of Benjamin Franklin (Removed: 1) Author: Barretta, Gene. ISBN: 978-0-
8050-7917-3 (trade : alk. paper) Call Number Barcode Price 609 Bar T 20362 $16.95

Nutrition (Removed: 1) Author: LeMaster, Leslie Jean. ISBN: 0-516-01271-1 (lib. bdg.) Call Number Barcode
Price 613.2 LEM T 23824 $10.15

On Mother's lap (Removed: 1) Author: Scott, Ann Herbert. Call Number Barcode Price E SCO T 22326 $13.08
On the move. (Removed: 1) ISBN: 978-0-7166-7728-4

One hen : how one small loan made a big difference (Removed: 1) Author: Milway, Katie Smith, 1960- ISBN:
978-1-55453-028-1

One Monday morning (Removed: 1) Author: Shulevitz, Uri, 1935- ISBN: 0-689-71062-3 (pbk.)

One woolly wombat (Removed: 1) Author: Trinca, Rod. ISBN: 0-916291-00-6

11249-8

Peru is my home (Removed: 1) Author: Karpfinger, Beth. ISBN: 0-8368-0903-3

Peter Spier's rain. (Removed: 1) Author: Spier, Peter, 1927-2017. ISBN: 0-385-15484-4

Plaidypus lost (Removed: 1) Author: Crummel, Susan Stevens. ISBN: 0-8234-1561-9 (hardcover)

10751-5 (lib. bdg.)




Postal workers (Removed: 1) Author: Klingel, Cynthia Fitterer. 1SBN: 1-566766-941-7 (library bound : alk. paper)
Call Number Barcode Price 384 KLI T 34430 $15.95

Raising Sweetness (Removed: 1) Author: Stanley, Diane. ISBN: 0-399-23225-7

Riddles about the senses (Removed: 1) Author: Ball, Jacqueline A.  ISBN: 0-671-68581-3

The right number of elephants (Removed: 1) Author: Sheppard, Jeff. ISBN: 0-06-025615-X

Rotten teeth (Removed: 1) Author: Simms, Laura. [SBN: 0-395-82850-3

Samuel Todd's book of great inventions (Removed: 1) Author: Konigsburg, E. L. ISBN: 0-689-31680-1
San Francisco (Removed: 1) Author: Haddock, Patricia. ISBN: 0-87518-383-2

Santa from Cincinnati (Removed: 1) Author: Barrett, Judi. ISBN: 978-1-44242993-2 (trade)

Scotland (Removed: 1) Author: Griffiths, Jonathan.  ISBN: 0-8368-2034-7 (lib. bdg.)

The secret shortcut (Removed: 1) Author: Teague, Mark. ISBN: 0-590-67714-4 (hc)

The Seminole (Removed: 1) Author: Lepthien, Emilie U. (Emilie Utteg) ISBN: 0-516-01941-4 (lib. bdg.)
Shrek! (Removed: 1) Author: Steig, William, 1907-2003.  ISBN: 0-374-46623-8

The singing chick (Removed: 1) Author: Stenmark, Victoria. ISBN: 0-8050-5255-0 (alk. paper)

Six hogs on a scooter (Removed: 1) Author: Spinelli, Eileen.  ISBN: 0-531-30212-1 (trade : alk. paper) Call

Number Barcode Price

A small, tall tale from the far, far North (Removed: 1) Author: Sis, Peter, 1949- ISBN: 0-679-84345-0
Smedge (Removed: 1) Author: Sharmat, Andrew. ISBN: 0-02-782261-3

Snapshots from the wedding (Removed: 1) Author: Soto, Gary. ISBN: 0-399-22808-X

Spinky sulks (Removed: 1) Author: Steig, William, 1907-2003. ISBN: 0-374-38321-9

The squiggle (Removed: 1) Author: Schaefer, Carole Lexa. ISBN: 0-517-70048-4 (lib. bdg.)

St. Jerome and the lion (Removed: 1) Author: Hodges, Margaret, 1911-  ISBN: 0-531-05938-3
09338-8 (trade)

The Statue of Liberty (Removed: 1) Author: Doherty, Craig A.  ISBN: 1-56711-543-8 (pbk.)

The Statue of Liberty (Removed: 1) Author: Marcovitz, Hal. ISBN: 1-59084-022-4

The Statue of Liberty (Removed: 1) Author: Quiri, Patricia Ryon. ISBN: 0-516-20628-1
The Statue of Liberty : a beacon for freedom (Removed: 1) Author: Wilson, Jon.  ISBN: 1-56766-541-1 (lib.
bdg. : alk. paper) Call Number Barcode Price 974.7 WIL T 29143 $16.95

Storm in the night (Removed: 1) Author: Stolz, Mary, 1920-2006. ISBN: 0-06-025912-4

The story of the Trail of Tears (Removed: 1) Author: Stein, R. Conrad.  ISBN: 0-516-04683-7

The story of the White House (Removed: 1) Author: Waters, Kate. ISBN: 0-590-43335-0 (lib. bdg.)
The stranger (Removed: 1) Author: Van Allsburg, Chris.  ISBN: 978-0-395-42331-8

Stranger in the mirror (Removed: 1) Author: Say, Allen.  ISBN: 0-395-61590-9

The stray dog (Removed: 1) Author: Simont, Marc.  ISBN: 0-06-028933-3

The sweetest fig (Removed: 1) Author: Van Allsburg, Chris.  ISBN: 0-395-67346-1

Tea with milk (Removed: 1) Author: Say, Allen. ISBN: 978-1-43797554-3 (trade)

Tell me a Mitzi, (Removed: 1) Author: Segal, Lore Groszmann. ISBN: 0-374-37392-2
There are cats in this book (Removed: 1) Author: Schwarz, Viviane. ISBN: 978-0-7636-3923-5 (lift-the- flap :
alk. paper) Cali Number Barcode Price E SCH T 33971 $14.44

The three R's : reuse, reduce, recycle (Removed: 1) Author: Roca, Nuria. ISBN: 978-0-7641-3581-1

Tough trucks. (Removed: 1) ISBN: 978-0-7166-7730-7

Tree of life : the incredible biodiversity of life on earth (Removed: 1) Author: Strauss, Rochelle, 1967~  ISBN:
978-1-55337-669-9 (trade)

The true story of the 3 little pigs (Removed: 1) Author: Scieszka, Jon. ISBN: 0-670-82759-2 (lib. bdg.)

The U.S. Capitol (Removed: 1) Author: Schaefer, Lola M., 1950- ISBN: 1-58810-178-9

0

Wetlands (Removed: 1) Author: Lepthien, Emilie U. (Emilie Utteg) ISBN: 0-516-01334-3

What is a family? (Removed: 1) Author: Super, Gretchen, 1955- ISBN: 0-941477-63-0



What's so great about Cindy Snappleby? (Removed: 1) Author; Samuels, Barbara. ISBN: 0-531-05979-0
North Elementary Media Center

Where are my prairie dogs and black-footed ferrets? (Removed: 1)

The White House (Removed: 1)

The White House (Removed: 1)

The White House (Removed: 1)

The White House (Removed: 1)

The White House (Removed: 1)

The White House (Removed: 2)

The White House : 1600 Pennsylvania Avenue (Removed: 1) Author: Wilson, Jon. ISBN: 1-56766-544-6 (lib.
bdg. : alk. paper) Call Number Barcode Price 975.3 WIL T29157 $16.95

Whoever you are (Removed: 1) Author: Fox, Mem, 1946- ISBN: 0-15-200787-3

Why do our bodies stop growing? : questions about human anatomy answered b (Removed: 1)

The widow's broom (Removed: 1) Author: Van Allsburg, Chris. ISBN: 0-395-64051-2

Willie and Uncle Bill (Removed: 1) Author: Schwartz, Amy. ISBN: 978-0-8234-2203-6 (trade)

Winter is the warmest season (Removed: 1) Author: Stringer, Lauren.  ISBN: 978-0-15-204967-6 (trade)
Wizzil (Removed: 2) Author: Steig, William, 1907-2003, I1SBN: 0-374-38466-5

Zathura : a space adventure (Removed: 1) Author: Van Allsburg, Chris. ISBN: 978-0-618-25396-8 (trade)
The adventures of Bert (Removed: 1) Author: Ahlberg, Allan.  ISBN: 0-374-30092-5 (trade)

The Babe & | (Removed: 1) Author: Adler, David A. 1SBN: 0-15-201378-4

80921-X

Bringing the rain to Kapiti Plain : a Nandi tale (Removed: 1) Author: Aardema, Verna. 1SBN: 0-8037-0904-8
Fox tale (Removed: 1) Author: Abolafia, Yossi. ISBN: 0-688-09541-0

Hard to be six (Removed: 1) Author; Adoff, Arnold. 1SBN: 0-688-09579-8

How to read a book (Removed: 1)

It was a dark and stormy night (Removed: 1)

Life on Mars (Removed: 1)

Lion lessons (Removed: 1)

Louella Mae, she's run away! (Removed: 1)

Love is (Removed: 1)

Milo's hat trick (Removed: 1)

Mr. Putney's quacking dog (Removed: 1)

The pencil (Removed: 1) Author: Ahlberg, Allan.  ISBN: 978-0-7636-3894-8 (trade : alk. paper) Call Number
Barcode Price E Ahl T 33219 $17.38

Song and dance man (Removed: 1) Author: Ackerman, Karen, 1951- ISBN: 0-394-89330-1 Call Number
Barcode Price E ACK T 21889 $12.73 :

Thunder Boy Jr. (Removed: 1) Author: Alexie, Sherman, 1966- ISBN: 978-0-316-01372-7 (hardcover) call
Number Barcode Price[E]ALE T 40510

With love, Little Red Hen (Removed: 1) Author: Ada, Alma Flor. 1SBN: 0-689-82581-1 Call Number Barcode
Price E Ada T 33218 $17.36

Kangaroos and other marsupials (Removed: 1) Author: Barrett, Norman S.  ISBN: 0-531-15612-5 Call Number
Barcode Price 599.2 BAR T 23942 $7.34

Tropical forest mammals (Removed: 1) Author: Landau, Elaine. 1SBN: 0-516-20044-5 Call Number Barcode
Price 599 Lan T 25661 $17.68

Almost gone : the world’s rarest animals (Removed: 1) Author: Jenkins, Steve, 1952- ISBN; 978-0-06-053598-
8 (trade bdg.) Call Number Barcode Price 591.68 Jen T 33776 $10.87

Amazing animal disguises (Removed: 1) Author: Sowler, Sandie. ISBN: 0-679-82768-4 (trade) Call Number
Barcode Price 591.57 SOW T 23205 $11.69




Amazing arctic animals (Removed: 1) Author: Glassman, Jackie. 1SBN: 978-0-448-42844-4 (pbk.) Call Number
Barcode Price 591.756 Gla T 29458 $8.11

The animal book : a collection of the fastest, fiercest, toughest, clevere (Removed: 1)

Animal builders (Removed: 1) Author: McDonnell, Janet, 1962- ISBN: 1-56766-399-0 (alk. paper) Call Number
Barcode Price 591.56 MCD T 25378 $15.95

Animal camouflage (Removed: 1) Author: McDonnell, Janet, 1962- ISBN: 1-566766-400-8 (alk. paper) Call
Number Barcode Price 591.47 MCD T 27430 $16.95

Animal homes. (Removed: 1) ISBN: 0-590-72571-8

Animal migration (Removed: 1) Author: McDonnell, Janet, 1962- ISBN: 1-566766-402-4 (alk. paper) Call Number
Animals nobody loves (Removed: 1)

Animals-Visual Dictionary of (Removed: 1)

Biggest, strongest, fastest (Removed:

Cats. (Removed: 1)

Clown fish and other coral reef life (Removed: 1)

Coral reefs (Removed: 1)

Creatures of the sea (Removed: 1)

Creatures of the woods (Removed: 1) Author: Eugene, Toni.  ISBN: 0-87044-560-X

The desert beneath the sea (Removed: 1) Author: McGovern, Ann.  ISBN: 0-590-42638-9

Destination : deep sea (Removed: 1) Author: Grupper, Jonathan. ISBN: 0-7922-7693-0 (hardcover)
Destination-- polar regions (Removed: 1) Author: Grupper, Jonathan. ISBN: 0-7922-7143-2

Destination : rain forest (Removed: 1) Author: Grupper, Jonathan. ISBN: 0-7922-7018-5

Dirt : the scoop on soil (Removed: 1) Author: Rosinsky, Natalie M. (Natalie Myra) ISBN: 978-1-40480012-0 (lib.
bdg. : alk. paper) Call Number Barcode Price 577.5 ROS T 31311 $16.95

Do penguins get frostbite? : questions and answers about polar animals (Removed: 1)

Do pigs have stripes? (Removed: 1) Author: Walsh, Melanie. ISBN: 0-395-73976-4

An egg is quiet (Removed: 1) Author: Aston, Dianna Hutts.  ISBN: 978-0-8118-4428-4 (trade bdg.) Call Number
Barcode Price 591.4 Ast T 32551 $16.86

Extreme animals : the toughest creatures on Earth (Removed: 1) Author: Davies, Nicola, 1958- ISBN: 978-0-
7636-3067-6 (trade)

Fire! (Removed: 1) Author; Godkin, Celia. ISBN: 1-55041-889-0

Flowers and friends (Removed: 1) Author; Holmes, Anita, 1937- ISBN: 0-7614-1113-5

Flowers, fruits, seeds (Removed: 1) Author: Wexler, Jerome. ISBN: 0-671-73986-7

Forest (Removed: 1) Author: Lock, Deborah. ISBN: 0-7894-9759-X (trade)

Forest explorer : a life-size field guide (Removed: 1) Author: Bishop, Nic, 1955- ISBN: 978-1-415651137-4
(Follett bdg.) Call Number Barcode Price 591.734 Bis T 31471 $17.37

Grasslands & deserts (Removed: 1) Author: Radley, Gail. 1SBN: 1-57505-406-X (lib. bdg. : alk. paper) call

Number Barcode Price 591.74 RAD T 29100 $16.95
The journey : stories of migration (Removed: 1) Author: Rylant, Cynthia. ISBN: 978-0-590-30717-8 (hc. : alk.

paper) Call Number Barcode Price 591.56 Ryl T 33466 $17.38

Koalas (Removed: 1) Author: Lepthien, Emilie U. (Emilie Utteg) ISBN: 0-516-01108-1 Call Number Barcode Price
599.2 LEP T22170 $9.93

The magic school bus gets eaten : a ook about food chains (Removed: 1) Author: Relf, Patricia. ISBN: 0-
590-48414-1 Call Number Barcode Price 574.5 Col T24916 $14.62

The magic school bus on the ocean floor (Removed: 1) Author: Cole, Joanna. ISBN: 0-590-41430-5
The magic school bus plants seeds : a book about how living things grow (Removed: 1)

T 14981 $9.94

North Elementary Media Center

My visit to the zoo (Removed: 1)

My weird school fast facts : dogs, cats, and dung beetles (Removed: 1)



Ocean (Removed: 1)

An octopus is amazing (Removed: 1)

The octopus : phantom of the sea (Removed: 1)
Octopuses (Removed: 1)

Octopuses (Removed: 3)

Published; 2003

The puzzle of the platypus : and other explorations of science in action (Removed: 1) Author; Myers, Jack.
ISBN: 978-1-59078-556-0  Published: 2008 (hardcover : alk. paper) Call Number Barcode Price Acquired 590 Mye
‘T 32743 $17.56 5/23/2008

Rain forest (Removed: 1) Author: Greenwood, Elinor. ISBN: 0-7894-7853-6 Published: 2001
Rain forest (Removed: 1) Author: Greenwood, Elinor.  ISBN: 0-7894-7853-6 (trade) Published: 2001
Rain forest animals. (Removed: 1) ISBN: 978-0-7166-7729-1 Published: 2008

Riddles about the seasons (Removed: 1) Author: Ball, Jacqueline A., 1952- ISBN: 0-671-68583-X (Simon &
Published: 1989 Schuster) call Number Barcode Price Acquired 574.5 BAL T 23265 $8.09 12/25/2001

Sea critters (Removed: 1) Author: Earle, Sylvia A., 1935- ISBN: 0-7922-7181-5 (hard cover) Published: 2000
Shells (Removed: 1)

Slap, squeak, and scatter : how animals communicate (Removed: 1)

Snails (Removed: 1)

Sperm whales and other deep-water life (Removed: 1)

Starfish (Removed: 1)

Strange animals, new to science (Removed

Trees. (Removed: 1)

Under the sea. (Removed: 1)

Under the snow (Removed: 1) Author: Stewart, Melissa. ISBN: 978-1-56145-493-8 (trade) Published: 2009
Venus flytraps (Removed: 1) Author: Kudlinski, Kathleen V.  ISBN: 0-8225-3015-5 (alk. paper) Published: 1998

When we went to the zoo (Removed: 1) Author: Ormerod, Jan. [SBN: 0-688-09878-9 Published; 1991
Where in the wild? : camouflaged creatures concealed-- and revealed : ear- (Removed: 1) Author: Schwartz,
David M. ISBN: 978-1-58246-207-3 (trade) Published: 2007

Why do leaves change color? (Removed: 1) Author: Maestro, Betsy. ISBN: 0-694-70080-0
Wild animals. (Removed: 1) ISBN: 978-0-7166-7733-8 Published: 2008
Published:; 2008

Wolfsnail : a backyard predator (Removed: 1) Author: Campbell, Sarah C., 1966- ISBN: 978-1-59078-554-6

(hardcover : alk. paper) call Number Barcode Price 594/.38 T 36515
A zeal of zebras : an alphabet of collective nouns (Removed: 1) Author: Woop Studios. 1SBN: 978-1-

45210492-8 (trade : alk. paper) Call Number Barcode Price 590 Zea T 35457 $18.76
Africa (Removed: 1) Author; Georges, D. V. [ISBN: 0-516-01287-8

The American flag (Removed: 2) Author: Ferry, Joseph. ISBN: 1-59084-026-7
8050-7082-8

Antarctica (Removed: 1) Author: Foster, Leila Merrell.  ISBN: 1-57572-447-2

Antarctica (Removed: 2} Author: Petersen, David, 1946- |SBN: 0-516-20770-9

North Elementary Media Center

Antarctica : the last unspoiled continent (Removed: 1)

The Apaches and Navajos (Removed: 1)

Appalachian Mountains (Removed: 2)

Ashanti to Zulu : African traditions (Removed: 1) Author: Musgrove, Margaret. 1SBN: 0-8037-0357-0
Australia (Removed: 1) Author: Georges, D. V.

The best book of pirates (Removed: 1) Author: Harward, Barnaby.

Canada : the land (Removed: 1) Author: Kalman, Bobbie. 1SBN: 0-86505-217-4 (lib. bdg.)




Canada, the people (Removed: 1) Author: Kalman, Bobbie. [SBN: 0-86505-218-2

The Cheyenne (Removed: 1) Author: Fradin, Dennis B.  ISBN: 0-516-01211-8

Continents (Removed: 1) Author: Fradin, Dennis B. ISBN: 0-516-01291-6

Count your way through Italy (Removed: 1) Author: Haskins, James, 1941- ISBN: 0-87614-406-7 (lib. bdg.)
The curse of Tutankhamen (Removed: 1) Author; Landau, Elaine. ISBN: 0-7613-0014-7

The day-glo brothers : the true story of Bob and Joe Switzer's bright idea (Removed: 1)

Desert (Removed: 1) Author: MacQuitty, Miranda.  ISBN: 0-679-86003-7

Published: 2001

The discovery of the Americas (Removed: 1) Author: Maestro, Betsy. ISBN: 0-688-06837-6 Published: 1991
Published: 2001

Published: 2002

Egypt (Removed: 1) Author: Jacobsen, Karen. ISBN: 0-516-01184-7 Published: 1990
Everything | know about pirates : a collection of made-up facts, educated (Removed: 1) Author: Lichtenheld,
Tom. ISBN: 0-689-82625-7 Published: 2000

Explorer (Removed: 1) Author: Matthews, Rupert.  ISBN: 0-679-81460-4 (trade) Published: 1991
Find your way with atlases (Removed: 1) Author: Matteson, Adrienne.  ISBN: 978-1-61080-370-0 (lib. bdg.) call
Number Barcode Price 912 MAT T 36025 $19.95

The flag we love (Removed: 1) Author: Ryan, Pam Munoz. ISBN: 0-88106-845-4 (HC)
Grand Canyon (Removed: 1) Author: Meister, Cari. ISBN: 1-57765-024-7

Grand Canyon (Removed: 1) Author: Trumbauer, Lisa, 1963- ISBN: 978-0-516-22747-4 (hc.)
Great Britain (Removed: 1) Author: Arnold, Helen.  ISBN: 978-0-8172-4005-9 (lib. bdg.) Call Number Barcode
Price 941 ARN T 25415 $14.98

The Great Wall of China (Removed: 1) Author: Fisher, Leonard Everett. ISBN: 0-02-735220-X
Hooray for Antarctica! (Removed: 1) Author: Sayre, April Pulley.  ISBN: 0-7613-2152-7 (lib. bdg.)
North Elementary Media Center

Hottest, coldest, highest, deepest (Removed: 1)

In 1492 (Removed: 1)

Inside China (Removed: 1)

Inside India (Removed: 1)

Inside Italy (Removed: 1)

Inside Japan (Removed: 1)

Ireland (Removed: 1)

ireland is my home (Removed: 1) Author: Holland, Gini.  ISBN: 0-8368-0902-5 Published: 1993
Kenya (Removed: 1) Author: Arold, Helen.  ISBN: 0-8172-4024-1 (hardcover) Published: 1997

Kenya (Removed: 1) Author: Bailey, Donna.  ISBN: 0-8114-2563-0 Published: 1991
Published: 1999 reinforced : alk. paper) Call Number Barcode Price Acquired 973 WIL T 29113 $16.95
7/18/2003

Mexico (Removed: 1) Author: Berendes, Mary. ISBN: 1-56766-372-9 (lib. bdg.) Published: 1998
Mexico (Removed: 1) Author: Heinrichs, Ann.  ISBN: 0-516-20337-1 Published: 1997

Mummies & pyramids (Removed: 1) Author: Taplin, Sam. ISBN: 978-0-7945-0317-8 (pbk.) Published: 2003
The mystery of the Maya : uncovering the lost city of Palenque (Removed: 1) Author: Lourie, Peter.  ISBN: 1-
56397-839-3 Published: 2001

The Netherlands (Removed: 1) Author: Jacobsen, Karen. ISBN: 0-516-01137-5 (reinforced Published: 1992
bdg.) Call Number Barcode Price Acquired 949.2 Jac T 23817 $11.20 12/25/2001

North America (Removed: 1) Author: Georges, D. V. ISBN: 0-516-01294-0 Published: 1986
North America (Removed: 1) Author: Petersen, David, 1946- ISBN: 0-516-20768-7 Published: 1998
1992



Over the top of the world : explorer Will Steger's trek across the Arctic (Removed: 1) Author: Steger, Will.
ISBN: 0-590-84860-7 Published: 1997

People everywhere (Removed: 1) Author: Humphrey, Paul, 1952-  ISBN: 0-8114-5728-1 Published: 1995
The Philippines (Removed: 1) Author: Schemenauer, Eima. ISBN: 1-56766-601-9 (lib. bdg. : Published: 2000
alk. paper) Call Number Barcode Price Acquired 959.9 SCH T 29125 $17.95 7/18/2003

North Elementary Media Center

A picture book of Lewis and Clark (Removed: 2)
Poland (Removed: 1)

Presidents (Removed: 1)

Pyramids & mummies (Removed: 1)

Rocky Mountains (Removed: 1)

Russia (Removed: 1)

Scotland (Removed: 1)

So you want to be an explorer? (Removed: 1) Author: St. George, Judith, 1931-  ISBN: 978-0-399-23868-0

(trade bdg.) Call Number Barcode Price 910 St T 31705 $16.69
So you want to be president? (Removed: 1) Author: St. George, Judith, 1931~ [SBN: 0-399-23407-1 call

Number Barcode Price 973 St T 27331 $16.59

The train of states (Removed: 1) Author: Sis, Peter. 1SBN: 0-06-057838-6 (trade) Call Number Barcode Price
973 8is T 31695 $17.39

The unsung heroes (Removed: 1) Author: Aaseng, Nathan. ISBN: 0-8225-0676-9 (lib. bdg.) Call Number
Barcode Price 920 AAS T 15029 $11.34

Wales (Removed: 1) Author: Davies, Kath. ISBN: 0-8114-2434-0 (United States) Call Number Barcode Price
942.9 DAV T 25466 $17.98

Wish you were here : Emily's guide to the 50 states (Removed: 1) Author: Krull, Kathleen. ISBN: 0-385-
31146-X call Number Barcode Price 917.304 Kru T 25657 $17.65

Animals of the desert (Removed: 1) Author: Savage, Stephen, 1965- ISBN: 0-8172-4750-5 call Number
Barcode Price 591.5 Sav T 29710 $21.16
Coral reef : a city that never sleeps (Removed: 1) Author: Cerullo, Mary M.  ISBN: 0-525-65193-4

Corals (Removed: 1) Author: Schaefer, Lola M., 1950- ISBN: 0-7368-0244-4

Crabs (Removed: 1) Author: Schaefer, Lola M., 1950- ISBN: 978-0-7368-8216-3

Deserts (Removed: 1) Author: Gray, Susan Heinrichs. ISBN: 978-0-7565-0945-3 (pbk.)

Down, down, down in the ocean (Removed: 1) Author: Markle, Sandra. ISBN: 0-8027-8654-5 (hardcover)

Endangered wildlife (Removed: 1) Author: Behm, Barbara, 1952- ISBN: 0-8368-1077-5
Flip, float, fly : seeds on the move (Removed: 1) Author: Macken, JoAnn Early, 1953- [SBN: 978-0-8234-2043-
8 (hardcover) Cail Number Barcode Price 581.4/67 T 36495

Flowers (Removed: 1) Author: Anatta, lvan M., 1970- ISBN: 1-56766-005-3

Forests (Removed: 1) Author: Rutten, Joshua. ISBN: 1-56766-486-5 (alk. paper)

From seed to plant (Removed: 1) Author: Gibbons, Gail. ISBN: 0-8234-0872-8

Grassland (Removed: 1) Author: Ricciuti, Edward R.  ISBN: 0-7614-0136-9 (lib. bdg.)
Grasslands (Removed: 1) Author: Gray, Susan Heinrichs. ISBN: 978-0-7565-0947-7 (pbk.)
Grasslands (Removed: 1) Author: Stille, Darlene R.  1SBN: 0-516-21509-4

Here is the coral reef (Removed: 1) Author: Dunphy, Madeleine. ISBN: 0-7868-0163-8

How a plant grows (Removed: 1) Author: Kalman, Bobbie. ISBN: 0-86505-628-5 (lib. bdg.)
How do bats see in the dark? : questions and answers about night creatures (Removed: 1)

How Flowers Grow (Removed: 1) Author: Helbrough, Emma ISBN: 1-58086-508-9
How leaves change (Removed: 1) Author: Johnson, Sylvia A.  ISBN: 978-0-8225-1483-1 (lib. bdg.) call Number
Barcode Price 581.1 JOH T 14415 $12.04

It could still be a worm (Removed: 1) Author: Fowler, Allan.  ISBN: 0-516-06052-X (lib. bdg.)
Jellies : the life of jellyfish (Removed: 1) Author: George, Twig C. ISBN: 0-7613-1659-0 (lib. bdg.)




Jellyfish (Removed: 1) Author: Sharth, Sharon. [ISBN: 1-56766-613-2 (alk. paper)
A kettle of hawks and other wildlife groups. (Removed: 1) Author: Arnosky, Jim.  ISBN: 0-688-09279-9
Leaving home (Removed: 1) Author: Collard, Sneed B. ISBN: 0-618-11454-8 (trade)

Living in a desert (Removed: 1) Author: Fowler, Allan.  ISBN: 0-516-21560-4 Published: 2000

The magic school bus hops home : a book about animal habitats (Removed: 1) Author: Relf, Patricia. ISBN:
0-590-48413-3 Published: 1995

Mountains (Removed: 1) Author: Gray, Susan Heinrichs. ISBN: 0-7565-0021-4 (hardcover : Published: 2001 lib.
bdg.) Call Number Barcode Price Acquired 577.5 Gra T 30301 $19.43 5/4/2004

1997
Octopuses (Removed: 1) Author: Schaefer, Lola M., 1950- ISBN: 978-0-7368-0246-8 (lib. Published: 1999
bdg.) Call Number Barcode Price Acquired 594 SCH T 26294 $9.95 12/25/2001

Plant (Removed: 1) Author: Burnie, David. ISBN: 0-394-82252-8 Published: 1989
Plant book (Removed: 1) Author: Hickman, Pamela M.  ISBN: 1-55074-483-6 (bound) Published; 2000

Plants we know (Removed: 1) Author: Miner, O,
Prairies (Removed: 1) Author: Murray, Peter, 1952 Sept. 29- ISBN: 1-56766-277-3 (library bound : hardcover)
Call Number Barcode Price 574.5 MUR T 25107 $22.79

Rain forest (Removed: 1) Author: George, Michael, 1964~ ISBN: 0-88682-483-4

Rain forest (Removed: 1) Author: Greenwood, Elinor. ISBN: 0-7894-7853-6 (trade)

Rain forest secrets (Removed: 1) Author: Dorros, Arthur.  ISBN: 0-439-06394-9 (pbk.)
2928871

Sea anemones (Removed: 1) Author: Schaefer, Lola M., 1950- ISBN; 978-0-7368-8219-4 (pbk.)
Sea stars (Removed: 1) Author: Schaefer, Lola M., 1950- ISBN: 978-0-7368-8221-7 (pbk.)
North Elementary Media Center

Seeds, stems, and stamens : the ways plants fit into their world (Removed: 1)

Tell me, tree : all about trees for kids (Removed: 1)

Time to sleep (Removed: 1)

Trees and plants in the rain forest (Removed: 2)

Trees - Eyewitness Explorers (Removed: 1)

Tropical rain forests (Removed: 1)

Welcome to the river of grass (Removed: 1)

Wetlands (Removed: 1) Author: Donnelly, Andrew. ISBN: 1-56766-466-0 (lib. reinforced : alk. paper) Call Number
Barcode Price 578.768 DON T 25802 $15.95

Wetlands (Removed: 1) Author: Stille, Darlene R.  ISBN: 0-516-21512-4 Call Number Barcode Price 578.768 Sti
T 26598 $18.89

Why do geese fly south in winter? : a book about migration (Removed: 1) Author: Allen, Kathy. ISBN; 978-0-
7368-6380-3 (hardcover) Call Number Barcode Price 591.56 All T 33220 $15.91

Otis and the tornado (Removed: 1) Author: Long, Loren. ISBN: 978-0-399-25477-2 (pbk.) Call Number Barcode
PriceELon T 36212 $19.14
12 3, how many animals can you see? (Removed: 1) Author: Boon, Emilie. ISBN: 0-531-08301-2 (lib. bdg.)

Call Number Barcode Price E BOO T 20546
A. Lincoln and me (Removed: 1) Author: Borden, Louise. ISBN: 0-590-45714-4 (hc.) Call Number Barcode Price

EBor T 33529 $10.32
Abigail Muchmore : an original tale (Removed: 1) Author: Grambling, Lois G. ISBN: 0-7614-5116-1 (trade) call

Number Barcode PriceE Gra T 19732 $16.42
The absolutely awful alphabet (Removed: 1) Author: Gerstein, Mordicai. ISBN: 0-15-216343-3 (pbk.) call

Number Barcode Price428.1 GER T 34308 $11.46

Adding it up : based on Timothy goes to school and other stories (Removed: 1)

DOU T 18671

All the water in the world (Removed: 1) Author: Lyon, George Ella, 1949- ISBN: 978-1-41697130-6 (trade) call
Number Barcode Price 551.48 Lyo T 2544



Ancient orbiters (Removed: 1) Author: Whiting, Sue. ISBN: 978-0-7922-5945-9 (lib. bdg.) Call Number Barcode
Price 523.4 WHI T 31999 $19.32

Another important book (Removed: 1) Author: Brown, Margaret Wise, 1910-1952. ISBN: 0-06-026282-6 call
Number Barcode Price E Bro T 36125 $19.14

Antler, bear, canoe : a northwoods alphabet year (Removed: 1) Author: Bowen, Betsy. ISBN: 0-316-10376-4

Call Number Barcode Price
April and Esme, tooth fairies (Removed: 1) Author; Graham, Bob, 1942~ Call Number Barcode E Gra T 34627
Was Available -- Deleted

Arbor Day (Removed: 1)

The arctic (Removed: 1)

Astronomy (Removed: 1)

The autumn equinox : celebrating the harvest (Removed: 1)

The big sneeze (Removed: 1)

Birthdays around the world (Removed: 1)

The Bremen-town musicians (Removed: 1) Author: Gross, Ruth Belov. [SBN: 0-590-42364-9
Bring me some apples and I'll make you a pie : a story about Edna Lewis (Removed: 1)

Bug off! : a swarm of insect words (Removed: 1) Author: Hepworth, Catherine. ISBN: 0-399-22640-0 call
Number Barcode Price428.1 Hep T 25933 $15.01

Can it rain cats and dogs? : questions and answers about weather (Removed: 1)
Caves and caverns (Removed: 1) Author: Gibbons, Gail. ISBN: 0-15-226820-0 Call Number Barcode Price
551.4 Gib T 26206 $8.57

The Cheerios counting book (Removed: 1) Author; McGrath, Barbara Barbieri, 1954~ ISBN: 0-590-00321-6 call
Number Barcode Price 513.2 McG T 27870 $11.79

Chinese New Year : a time for parades, family, and friends (Removed: 1) Author: Robinson, Fay. ISBN: 0-
7660-1631-5 Call Number Barcode Price 394.261 Rob T 31016 $21.40

Cluck o'clock (Removed: 1) Author: Gray, Kes. ISBN: 0-8234-1809-X (hardcover) Call Number Barcode Price
The coin counting book (Removed: 1) Author; Williams, Rozanne Lanczak. 1SBN: 978-0-88106-325-7

The color kittens (Removed: 1) Author: Brown, Margaret Wise, 1910-1952. ISBN: 0-307-10234-3 (alk. paper)
Comets (Removed: 1) Author: Branley, Franklyn Mansfield, 1915- ISBN: 0-690-04414-3 2002,

Count! (Removed: 1) Author; Fleming, Denise, 1950- [SBN: 0-8050-1595-7

A dark, dark tale (Removed: 1) Author: Brown, Ruth. ISBN: 0-89719-768-2 (set)

A day (Removed: 1) Author: Nelson, Robin, 1971-  I1SBN: 978-0-8225-0177-0 (lib. bdg. : alk. paper) all Number
Barcode Price 529 Nel T 30979 $15.80

8234-1094-3

Deserts (Removed: 1) Author: Stille, Darlene R. ISBN: 0-516-21508-6

Dinosaurs divorce (Removed: 1) Author: Brown, Laurene Krasny. ISBN: 0-316-11248-8
Domino addition (Removed: 1) Author: Long, Lynette. ISBN: 0-88106-878-0 (hc)

Egypt (Removed: 1) Author: Berg, Elizabeth, 1953~ ISBN: 0-8368-1931-4 (lib. bdg.)
60060-339-6 (pbk.)

Experiments with magnets (Removed: 1) Author: Challand, Helen J.  ISBN: 0-516-01279-7 (lib. bdg.)
A fair bear share (Removed: 1) Author; Murphy, Stuart J., 1942- ISBN: 0-06-027438-7
Feel the wind (Removed: 1) Author; Dorros, Arthur.  ISBN: 0-690-04739-8

First Encyclopedia of Seas & Oceans (Removed: 1) Author: Denne, Ben

First Look at Mountains (Removed: 1) Author: Baker, Susan

First Look at Rivers (Removed: 1) Author; Baker, Susan

2002.

Flat Stanley (Removed: 1) Author: Brown, Jeff, 1926- ISBN: 0-06-020681-0

Floods (Removed: 1) Author: Murray, Peter, 1952 Sept. 29- ISBN: 1-56766-214-5 (hardcover : library binding)
Call Number Barcode Price 363.3 MUR T 29095 $17.95




Folks call me Appleseed John (Removed: 1) Author: Glass, Andrew. ISBN: 0-385-32045-0
Fractions are parts of things, (Removed: 1) Author: Dennis, J. Richard.  ISBN: 0-690-31520-1
The giant ball of string (Removed: 1) Author: Geisert, Arthur.  ISBN: 0-618-13221-X (trade)
The girl who loved wild horses (Removed: 1) Author: Goble, Paul. ISBN: 0-689-71696-6
Glaciers (Removed: 1) Author: Gallant, Roy A.  ISBN: 0-531-20390-5

Goodnight little one (Removed: 1) Author: Brown, Margaret Wise, 1910-1952. ISBN: 978-1-44546581-4
Grandaddy's stars (Removed: 1) Author: Griffith, Helen V.  ISBN: 0-688-13654-0

Hand rhymes (Removed: 1) Author: Brown, Marc Tolon.  ISBN: 0-525-44201-4 (lib. bdg.)

How do you know it's fall? (Removed: 1) Author: Fowler, Allan. ISBN: 0-516-04922-4

How do you know it's spring? (Removed: 1) Author: Fowler, Allan.  ISBN: 0-5616-49474-0
How do you know it's summer? (Removed: 1) Author: Fowler, Allan.  ISBN: 0-516-49624-7
How do you know it's winter? (Removed: 1) Author: Fowler, Allan.  ISBN: 0-516-49475-9

How we learned the earth is round (Removed: 1) Author: Lauber, Patricia. ISBN: 0-690-04860-2

How weird is it? : a freaky book all about strangeness (Removed: 1) Author: Hillman, Ben, 1957-  ISBN: 978-
0-439-91868-8 (trade : alk. paper) Call Number Barcode Price 500 T 36499

Hydro's adventure through the water cycle (Removed: 1) Author: Goodrich, Randi.  ISBN: 978-0-9651101-6-7
(lib. bdg.) Call Number Barcode Price 551.48 GOO T 32020 $26.95

| can be an oceanographer (Removed: 1) Author: Sipiera, Paul P.  ISBN: 0-516-01905-8 (lib. bdg.)
Icebergs and glaciers (Removed: 1)

Call Number Barcode

Icebergs, ice caps, and glaciers (Removed: 1)

Call Number

Barcode

The important book (Removed: 2)

Call Number

Barcode

1)

Price

Price

Island : a story of the Galapagos (Removed: 1)

Call Number Barcode Price

Acquired Removed By

Japan (Removed: 1)

Call Number Barcode

Price

Acquired Removed By

Just a second : a different way to look at time (Removed: 1)

Call Number Barcode Price

Acquired Removed By

Kites : magic wishes that fly up to the sky (Removed: 1)

Call Numbher Barcode Price

Acquired Removed By

Labor Day (Removed: 1) Author: Ansary, Mir Tamim.  ISBN: 1-57572-703-X (lib. bdg.)

Labor Day (Removed: 1) Author: Bredeson, Carmen. ISBN: 0-516-22378-X

Let's celebrate Presidents' Day (Removed: 1) Author: Roop, Peter. ISBN: 0-7613-1813-5 (lib. bdg.)
The librarian who measured the earth (Removed: 1) Author: Lasky, Kathryn. ISBN: 0-316-51526-4
Lion dancer : Ernie Wan's Chinese New Year (Removed: 1) Author: Waters, Kate.  ISBN: 0-690-43046-7



The little red hen (Removed: 1) Author: [illustrated by] Paul Galdone. ISBN: 0-8164-3099-3 (lib. bdg.)
The little scarecrow boy (Removed: 1) Author: Brown, Margaret Wise, 1910-1952. ISBN: 978-0-06-026284-6
Little Toot (Removed: 2) Author: Gramatky, Hardie, 1907~ ISBN: 0-399-20144-0

Luck (Removed: 1) Author: George, Jean Craighead, 1919- ISBN: 978-0-06-008201-7 (trade bdg.) Call Number
Barcode Price F Geo T 31889 $16.89

The M & M's brand chocolate candies counting book (Removed: 1) Author: McGrath, Barbara Barbieri, 1954-
ISBN: 0-88106-854-3

0-590-50831-8

Marshes & swamps (Removed: 1) Author; Gibbons, Gail. ISBN: 0-8234-1347-0

Math fables (Removed: 1) Author: Tang, Greg. ISBN: 978-0-439-45399-8

Matter (Removed: 1) Author: Cooper, Chris. ISBN: 1-879431-88-2 }

Memorial Day (Removed: 1) Author: Cotton, Jacqueline S. ISBN: 978-0-516-27369-3 (pbk.)

Miss Brooks loves books! (and | don't) (Removed: 1) Author: Bottner, Barbara. ISBN: 978-0-375-84682-3
(trade) Call Number Barcode Price E Bot T 1922

Miss Brooks' Story Nook : (where tales are told and ogres are welcome) (Removed: 1)

Monkey business (Removed: 1) Author: Edwards, Wallace. ISBN: 978-1-565337-462-6

My barn (Removed: 1) Author: Brown, Craig McFarland. 1SBN: 0-688-08786-8 (lib.) call Number Barcode Price
EBRO T22490 $16.24

My first Kwanzaa book (Removed: 1) Author: Chocolate, Deborah M. Newton. 1SBN: 0-590-45762-4 call
Number Barcode Price 394.261 Cho T 29370 $9.11

Night lights (Removed: 1) Author: Gal, Susan. ISBN: 978-0-375-85862-8 (trade) Call Number Barcode Price E
Gal T2071 $14.99

Ocean (Removed: 1) Author: MacQuitty, Miranda. |SBN: 0-679-87331-7 (trade) Call Number Barcode Price
551.46 Mac T 29544 $15.35

Oceans (Removed: 1) Author: Parker, Jane, 1951- ISBN: 0-7613-3259-6 (lib. bdg.)

Our puppy's vacation (Removed: 1) Author: Brown, Ruth. ISBN: 0-525-44701-6

Paddington at the beach (Removed: 1) Author: Bond, Michael. {SBN: 978-0-06-168767-9 (trade bdg.) call
Number Barcode Price E Bon T 34555 $18.56

Paddington's opposites (Removed: 1) Author. Bond, Michael. ISBN: 0-670-84105-6

Painter and Ugly (Removed: 1) Author: Blake, Robert J. I1SBN: 978-0-399-24323-3 (trade)

The picnic (Removed: 1) Author: Brown, Ruth. ISBN: 0-525-45012-2

The post office book : mail and how it moves (Removed: 1) Author: Gibbons, Gail. 1SBN; 0-690-04198-5
Probably pistachio (Removed: 1) Author: Murphy, Stuart J., 1942~ ISBN: 0-06-028028-X

Red light, green light (Removed: 1) Author: Brown, Margaret Wise, 1910-1952, ISBN: 0-590-44558-8 call Number
Barcode Price EBRO T 23311 $13.69

Rivers and lakes (Removed: 1) Author: Holland, Simon. ISBN: 0-7894-9046-3 (trade) Call Number Barcode
Price 551.48 Hol T 29459 $11.15

Science With Weather (Removed: 1) Author: Heddle, Rebecca and Paul Shipton Call Number Barcode Price
507.8 HED T 16981 $4.95

The seasons of Arnold's apple tree (Removed: 1) Author: Gibbons, Gail. 1SBN: 0-15-271246-1 Call Number
Barcode Price EGIB T 15125 $7.21

A second is a hiccup : a child’s book of time (Removed: 1) Author: Hutchins, H. J. (Hazel J.) ISBN: 978-0-
439-83106-2 (hc.) Call Number Barcode Price 529 Hut T 32288 $16.89

Shooting stars (Removed: 1) Author: Branley, Franklyn Mansfield, 1915- ISBN: 0-690-04703-7 (lib. bdg.) 2002.
Call Number Barcode Price 523.5 BRA T 21930 $15.74

The snowman (Removed: 1) Author: Briggs, Raymond Call Number Barcode Price E BRI T 14344 $13.00
Summer ice : life along the Antarctic peninsula (Removed: 1) Author: McMillan, Bruce. 1SBN: 0-395-66561-2
(pbk.) 2002.

Teddy bears 1 to 10 (Removed: 1) Author: Gretz, Susanna. ISBN: 0-02-738140-4

Teddy bears cure a cold (Removed: 1) Author: Gretz, Susanna. [SBN: 0-02-736960-9




Ten little rabbits (Removed: 1) Author: Grossman, Virginia. ISBN: 0-87701-5562-X

There's a frog in my throat! ; 440 animal sayings a little bird told me (Removed: 1)
Townsend's warbler (Removed: 1) Author: Fleischman, Paul. ISBN: 0-06-021874-6
True book of rivers (Removed: 1) Author; Carlisle, Norman V. [ISBN: 0-5616-01645-8

Tumble bumble (Removed: 1) Author: Bond, Felicia. I1SBN: 1-886910-15-4 (alk. paper)
The tundra (Removed: 1) Author: Inseth, Zachary. ISBN: 1-56766-485-7 (smyth sewn library reinforced : alk.
paper) Call Number Barcode Price 551.45INS T 29151 $17.95

Two little trains (Removed: 1) Author: Brown, Margaret Wise, 1910-1952. ISBN: 0-06-028376-9
Uglypuss (Removed: 1) Author: Gregoire, Caroline. ISBN: 0-8050-3300-9

Valentine's Day : candy, love, and hearts (Removed: 1) Author: Landau, Elaine. |SBN: 0-7660-1779-6
Valleys and canyons (Removed: 1) Author: Brimner, Larry Dane. ISBN: 0-616-21569-8

Wait till the moon is full (Removed: 1) Author: Brown, Margaret Wise, 1910-1952. ISBN: 0-06-020800-7
Waiting for the Biblioburro (Removed: 1) Author: Brown, Monica, 1969-

Wallace's lists (Removed: 1) Author: Bottner, Barbara. Call Number Barcode E Bot T 30725

The water cycle (Removed: 1) Author: Curry, Don L. Call Number Barcode 551.48 CUR T 32072

Water cycle (Removed: 1) Author: Hughes, Monica, 1944- Call Number Barcode 551.48 HUG T 32468
Water, water everywhere (Removed: 1) Author: Rauzon, Mark J. Call Number Barcode 551.48 RAU T 34471
Weather (Removed: 1) Author: Simon, Seymour. Call Number Barcode 551.5 SIM T 23668

Weather mania : discovering what's up and what’s coming down (Removed: 1)

Weather watchers : climate scientists (Removed: 1)

Weather words and what they mean (Removed: 1) Author: Gibbons, Gail. ISBN: 0-8234-0805-1

What is the world made of? : all about solids, liquids, and gases (Removed: Author: Zoehfeld, Kathleen
Weidner. ISBN: 0-06-027143-4
What will the weather be? (Removed: 1) Author; DeWitt, Lynda. ISBN: 978-0-06-445113-0 (pbk.)

When autumn comes (Removed: 1) Author: Maass, Robert.  ISBN: 0-8050-2349-6 (pbk.)
Where do puddles go? (Removed: 1) Author: Robinson, Fay. ISBN: 0-516-06036-8
Wolf! (Removed: 1) Author: Bloom, Becky. ISBN: 978-0-531-30155-5 (trade : alk. paper) Call Number Barcode
Price E Blo T 29337 $15.95

Wonderful weather (Removed: 1) Author; Levine, Shar, 1953- ISBN: 0-8069-7249-1 (trade)
North Elementary Media Center

Winter of the ice wizard (Removed: 1)

Each kindness (Removed: 1)

Elbert's bad word (Removed: 1)

Follow the drinking gourd (Removed: 1)

Galimoto (Removed: 1)

| went walking (Removed: 1)

The little old lady who was not afraid of anything (Removed: 1)

North Elementary Media Center

The memory coat (Removed: 1)

Music, music for everyone (Removed: 1)

The napping house (Removed: 2)

Seven loaves of bread (Removed: 1)

Sloppy kisses (Removed: 1)

Stella & Roy (Removed: 1)

The Velveteen Rabbit (Removed: 2)

Bootsie Barker bites (Removed: 1)

Alfie's feet (Removed: 1)



All the colors of the earth (Removed: 1)
Angel coming (Removed: 1)

Angelina's baby sister (Removed: 1)
Art dog (Removed: 1)

At the crossroads (Removed: 1)
Aunt Flossie's hats (and crab cakes later) (Removed: 1) Author. Howard, Elizabeth Fitzgerald. |SBN: 0-395-
54682-6 Call Number Barcode PriceE HOW T 22110 $13.08

HOB T 19319

The big Alfie out of doors storybook (Removed: 1) Author: Hughes, Shirley. 1SBN: 0-688-11428-8 cCall Number
Barcode Price E HUG T 23482 $15.12

Blackberry ramble (Removed: 1) Author: Hurd, Thacher. 1SBN: 0-517-57105-6 (lib. bdg.) Call Number Barcode
Price EHUR T20707 $12.04

Brontorina (Removed: 1) Author: Howe, James, 1946- ISBN: 978-0-7636-4437-6 (trade) Call Number Barcode
Price E How T 34655 $17.16

Busy-busy Little Chick (Removed: 1) Author: Harrington, Janice. ISBN: 978-0-374-34746-8 (trade) Call Number
Barcode Price EHar T 36720 $17.94

A cache of jewels (on collective nouns). (Removed: 1) Author: Heller, Ruth, 1924- ISBN: 0-8045-6561-9 (set)
Call Number Barcode Price EHEL T21391 $7.21

Carla's sandwich (Removed: 1) Author: Herman, Debbie. ISBN: 0-9729225-2-0

Cat up a tree (Removed: 1) Author: Hassett, John. 1SBN: 0-395-88415-2

Chatting (Removed: 1) Author: Hughes, Shirley. ISBN: 1-56402-340-0

31251-0 (hc.)

Chita's Christmas tree (Removed: 1) Author: Howard, Elizabeth Fitzgerald. 1SBN: 0-02-744621-2

The cowboy and the black-eyed pea (Removed: 1) Author: Johnston, Tony, 1942- ISBN: 0-399-22330-4
Dogger (Removed: 1) Author: Hughes, Shirley. ISBN: 0-688-07980-6

The doorbell rang (Removed: 2) Author: Hutchins, Pat, 1942- [ISBN: 0-688-05251-7

Friends (Removed: 1) Author: Heine, Helme. 1SBN: 0-689-50256-7 (lib. bdg.)

Friends go adventuring (Removed: 1) Author: Heine, Helme. |SBN: 0-689-80463-6
Garmann's summer (Removed: 1) Author: Hole, Stian. ISBN: 978-0-8028-5339-4 (alk. paper) Call Number
Barcode Price E Hol T 33134 $17.50

Going north (Removed: 1) Author: Harrington, Janice N. 1SBN: 978-0-374-32681-4
362-5 (trade)

Grandpa's song (Removed: 1) Author: Johnston, Tony. ISBN: 0-8037-0801-7
Grumpy Goat (Kemoveda: 1) AUTNOr: HelquIST, Brett.  ISBN: Y/3-U-Ub-115Y935-b (Trade : naracover) Call Number

Ravanda Deina

Guess who, Baby Duck! (Removed: 1) Author: Hest, Amy. Cali Number Barcode E Hes T 30874

Happy birthday, Sam (Removed: 1) Author: Hutchins, Pat, 1942- call Number Barcode E HUT T 15146
Harvest song (Removed: 1) Author: Hirschi, Ron.

Horace and Morris but mostly Dolores (Removed: 1)

Horace and Morris join the chorus (but what about Dolores?) (Removed: 2)

Horace and Morris say cheese (which makes Dolores sneeze!) (Removed: 1)

Hot fudge (Removed: 1) Author: Howe, James. Call Number Barcode

The House of Wisdom (Removed: 1) Author; Heide, Florence Parry. 1SBN: 0-7894-2562-9

How to hide a meadow frog & other amphibians (Removed: 1) Author: Heller, Ruth. ISBN: 0-448-40965-8
How to hide a parakeet & other birds (Removed: 1) Author: Heller, Ruth.  ISBN: 0-448-40964-X

I am not going to school today! (Removed: 1) Author: Harris, Robie H.  ISBN: 978-0-689-83913-9 (lib. bdg.)
Call Number Barcode Price E Har T 30408 $16.52

| love you the purplest (Removed: 1) Author: Joosse, Barbara M. ISBN: 0-8118-0718-5
If anything ever goes wrong at the zoo (Removed: 1) Author: Hendrick, Mary Jean. ISBN: 0-15-238007-8
If You Hold My Hand (Removed: 1) Author: Harker, Jillian ISBN: 0-7525-9051-0




North Elementary Media Center

In the rain with Baby Duck (Removed: 1)

Jessica (Removed: 2)

Jolly snow (Removed: 1)

Jolly Tall (Removed: 1)

Kites sail high : a book about verbs (Removed: 1)
Little Rabbit goes to school (Removed: 1)

Little Red Riding Hood (Removed: 1)

Mail Harry to the moon! (Removed: 1)

Mama don't allow : starring Miles and the Swamp Band (Removed: 1)
Matthew the cowboy (Removed: 1)

The most wonderful egg in the world (Removed: 1)
Mouse in the house (Removed:; 2) Author; Hassett, John.
Moving Molly (Removed: 1) Author: Hughes, Shirley.
My ballet class (Removed: 1)

North Elementary Media Center

My great-aunt Arizona (Removed: 1)

My heart is like a zoo (Removed: 1)

My pig Amarillo (Removed: 1)

New shoes for Silvia (Removed: 1)

oved: 2) ISBN; 0-316-41889-7

No One Like You (Removed: 1)

One bear at bedtime : a counting book (Removed: 2)
Out and about (Removed: 1)

Patrick and the big bully (Removed: 1)

Possum's harvest moon (Removed: 1)

Princess Hyacinth : (the surprising tale of a girl who floated) (Removed: 1)
The quilt story (Removed: 1)

Ralph tells a story (Removed: 1)

Remy and Lulu (Removed: 1)

Rosie's walk. (Removed: 1)

School days (Removed: 1)

Seven brave women (Removed: 1) Author: Hearne, Betsy Gould. ISBN: 0-688-14502-7 (trade) Call Number
Barcode Price F Hea T 25630 $17.12

Snow company (Removed: 1) Author: Harshman, Marc.  ISBN: 0-5625-65029-6 Call Number Barcode Price E
HAR T22084 $9.93

So happy! (Removed: 1) Author: Henkes, Kevin. [SBN: 978-0-06-056483-4 (trade bdg.) Call Number Barcode
Price EHen T 31779 $15.99

Stagecoach Sal : inspired by a true tale (Removed: 1) Author: Hopkinson, Deborah. ISBN: 978-1-42311149-8
(trade) Call Number Barcode Price E Hop T2583

Sweet Clara and the freedom quilt (Removed: 1) Author: Hopkinson, Deborah.  ISBN: 0-679-92311-X
(Gibraltar library edition) Call Number Barcode Price E HOP/Hopkinson T 23474

Tell me a story, Mama (Removed: 1) Author: Johnson, Angela, 1961- ISBN: 0-531-05794-1 Call Number
Barcode Price E JOH T 14417 $12.74

Terrible storm (Removed: 1) Author: Hurst, Carol Otis.  ISBN: 978-0-06-009001-2 (trade bdg.) Call Number
Barcode Price E Hur T 33022 $16.88
The Very Noisy Night (Removed: 1) Author: Hendry, Diana & Chapman, Jane ISBN: 1-84506-391-0

This is the bear and the scary night (Removed: 1) Author: Hayes, Sarah, 1945- ISBN: 0-316-35250-0



The three little pigs and the fox (Removed: 1) Author: Hooks, William H. ISBN: 0-02-744431-7

Wag, wag, wag (Removed: 1) Author: Hansard, Peter. 1SBN: 1-56402-301-X

Walter's magic wand (Removed: 1) Author: Houghton, Eric. ISBN: 0-531-05851-4

Whale is stuck (Removed: 1) Author: Hayles, Karen. ISBN: 0-671-86587-0

What happens on Wednesdays (Removed: 1) Author: Jenkins, Emily, 1967- ISBN: 978-0-374-38303-9

When | am old with you (Removed: 1) Author; Johnson, Angela, 1961- ISBN: 0-531-05884-0 Cail Number
Barcode Price E JOH T 24048 $13.44

Abigail Muchmore : an original tale (Removed: 1) Author: Grambling, Lois G. ISBN: 0-7614-5116-1 (trade) call
Number Barcode Price E Gra T 30071 $16.42

Applebet : an ABC (Removed: 1) Author: Watson, Clyde. ISBN: 0-374-30384-3 Call Number Barcode Price E
WAT T 22423 $6.78

April and Esme, tooth fairies (Removed: 1) Author: Graham, Bob, 1942- |ISBN: 978-0-7636-4683-7 (trade) call
Number Barcode Price E Gra T 2077 $16.99

The big green book (Removed: 1) Author: Graves, Robert, 1895- ISBN: 0-02-736810-6 Call Number Barcode
Price E GRA T 21303 $11.86

Boogie knights (Removed: 1) Author: Wheeler, Lisa, 1963- ISBN: 978-0-689-87639-4 (trade) Call Number
Barcode Price E Whe T 33508 $17.38

Christopher counting (Removed: 1) Author: Gorbachev, Valeri. |1SBN: 978-0-399-24629-6 (trade) Call Number
Barcode Price E Gor T 33545 $16.68

Creatures of an Exceptional Kind (Removed: 1) Author: Whitney, Dorothy B.  ISBN: 0-89334-127-4
Dance at Grandpa's (Removed: 1) Author: Wilder, Laura Ingalls, 1867-1957. ISBN: 0-06-023878-X
Finders keepers (Removed: 1) Author: Will. ISBN: 0-15-630950-5

Follow the moon (Removed: 1) Author: Weeks, Sarah. ISBN: 0-06-024443-7

Free fall (Removed: 1) Author: Wiesner, David. 1SBN: 0-688-05583-4

Fritz and the Mess Fairy (Removed: 1) Author: Wells, Rosemary. ISBN: 0-8037-0983-8 (lib. bdg.)
The girl who loved wild horses (Removed: 1) Author: Goble, Paul.  ISBN: 0-689-71696-6

Her seven brothers (Removed: 1) Author: Goble, Paul. ISBN: 0-02-737960-4

Hurricane (Removed: 2) Author: Wiesher, David. ISBN: 0-395-54382-7

Iktomi and the buffalo skull : a Plains Indian story (Removed: 1) Author: Goble, Paul. ISBN: 0-531-05911-1
Ira sleeps over (Removed: 1) Author: Waber, Bernard.  ISBN: 0-395-20503-4 (pbk.)

Jazz baby (Removed: 1) Author: Wheeler, Lisa, 1963- ISBN: 978-0-15-202522-9

Jethro Byrd, fairy child (Removed: 1) Author: Graham, Bob. ISBN: 0-7636-1772-5 (trade)

Little Mouse's big book of fears (Removed: 1) Author: Gravett, Emily. ISBN: 978-1-41695930-4 (lift-the- flap :
trade) Call Number Barcode Price E Gra T 33322 $18.08

The noisy way to bed (Removed: 1) Author: Whybrow, lan. ISBN: 0-439-55689-9

Tattercoats (Removed: 1) Author: Watts, Bernadette. ISBN: 1-55858-002-6 Call Number Barcode Price E WAT
T 14545 $12.39

That's what happens when it's spring! (Removed: 1) Author: Good, Elaine W., 1944- 1SBN: 0-934672-53-9
Call Number Barcode Price E GOO T22501 $12.95

Turtle's penguin day (Removed: 1) Author: Gorbachev, Valeri. 1SBN: 978-0-375-84374-7 (trade) Cali Number
Barcode Price E Gor T 34086 $17.71

A week of raccoons (Removed: 1) Author: Whelan, Gloria. ISBN: 0-394-88396-9 Call Number Barcode Price E
WHE T22436 $14.93

Where does the brown bear go? (Removed: 1) Author: Weiss, Nicki. ISBN: 0-688-07863-X (lib. bdg.) call
Number Barcode PriceE WEl T 21874 $12.81

T 19047

You can't take a balloon into the National Gallery (Removed: 1) Author: Weitzman, Jacqueline Preiss. ISBN:
0-8037-2303-2 Call Number Barcode Price E Wei T 28046 $16.01

The apple doll (Removed: 1)
Armadillo tattletale (Removed: 2)




Bears (Removed: 1)

Bently & egg (Removed: 1)

Big red lollipop (Removed: 1)

Birds (Removed: 1)

Blow me a kiss, Miss Lilly (Removed: 1)

Bubba the cowboy prince : a fractured Texas tale (Removed: 1) Author: Ketteman, Helen. ISBN: 978-0-590-
Bully (Removed: 1) Author: Caseley, Judith. ISBN: 978-0-688-17867-3

Buttons (Removed: 1) Author: Cole, Brock. ISBN: 0-374-31001-7

05493-4

Chatter-Box Jamie (Removed: 1) Author: Cooney, Nancy Evans. ISBN: 0-399-22208-1
Chrysanthemum (Removed: 1) Author: Henkes, Kevin.  ISBN: 978-0-688-09699-1

Clap your hands (Removed: 1) Author; Cauley, Lorinda Bryan. 1SBN: 0-399-22118-2

Climb the family tree, Jesse Bear! (Removed: 1) Author: Carlstrom, Nancy White. ISBN: 978-0-689-80701-5
A day with Wilbur Robinson (Removed: 1)

December (Removed: 1)

The empty pot (Removed: 1)

Faraway home (Removed: 1)

Fire on the mountain (Removed: 1)

The five-dog night (Removed: 1)

the family Lazardo (Removed: 2)

Dinosaur Bob and his adventures with

Fred stays with me! (Removed: 1) Author: Coffelt, Nancy. ISBN: 978-0-316-88269-9 (trade bdg.) Call Number
Barcode Price E Cof T 32594 $16.88

Friendly day (Removed: 1) Author; Kelly, Mij. ISBN: 978-1-43800345-0 (pbk.)

Froggie went a-courting (Removed: 1) Author: Conover, Chris. 1SBN: 0-374-32466-2

From dawn till dusk (Removed: 1) Author: Kinsey-Warnock, Natalie. ISBN: 0-618-18655-7 (trade)
Frosted glass (Removed: 1) Author: Cazet, Denys. 1SBN; 0-02-717960-5

George shrinks (Removed: 1) Author: Joyce, William, 1SBN; 0-06-023070-3

Grandpa's teeth (Removed: 1) Author: Clement, Rod. ISBN: 0-06-027671-1

The Great Texas hamster drive (Removed: 1) Author: Kimmel, Eric A. ISBN: 978-0-7614-5357-4 (trade)
Happy birthday, Jesse Bear! (Removed: 1) Author: Carlstrom, Nancy White. ISBN: 0-02-717277-5
Harry and Willy and Carrothead (Removed: 1) Author: Caseley, Judith. ISBN: 0-688-09492-9
0-670-83056-9

The hello, goodbye window (Removed: 1) Author: Juster, Norton, 1929- [SBN: 0-7868-0914-0

Hi, cat! (Removed: 1) Author: Keats, Ezra Jack. ISBN: 0-02-749600-7

Horace (Removed: 1) Author: Keller, Holly. ISBN: 978-0-688-09831-5

Hot-air Henry (Removed: 1) Author: Calhoun, Mary. ISBN: 0-688-04068-3

A house for Hermit Crab (Removed: 1)

How do you say it today, Jesse Bear? (Removed: 1)

How Groundhog's garden grew (Removed: 1)

| love you, Blue Kangaroo! (Removed:

I want my hat back (Removed: 1)

Imagine Harry (Removed: 1)

The Island of the Skog (Removed: 2)

717351-8

Jack (Removed: 1) Author: DePaola, Tomie, 1934- |SBN: 978-0-399-16154-4 (trade)

Jennie's hat. (Removed: 1) Author: Keats, Ezra Jack. ISBN: 0-06-023114-9




Jerome the babysitter (Removed: 1) Author: Christelow, Eileen. ISBN: 0-89919-331-5
Jesse Bear, what will you wear? (Removed: 1) Author: Carlstrom, Nancy White. |ISBN: 0-02-717350-X
Julian (Removed: 1) Author: Khalsa, Dayal Kaur. ISBN: 0-517-57410-1 (lib. bdg.)
Julius, the baby of the world (Removed: 1} Author: Henkes, Kevin. ISBN: 0-688-08943-7
A letter to Amy. (Removed: 1)

Lilly's purple plastic purse (Removed: 1)

The Littles (Removed: 1)

Louanne Pig in The mysterious valentine (Removed: 1)

Lucky Chuck (Removed: 1)

May we sleep here tonight? (Removed: 1)

Mike Fink : a tall tale (Removed: 1)

Miss Bridie chose a shovel (Removed: 1)

The mixed-up chameleon (Removed: 1)

Mother Goose and the sly fox : retold and with pictures (Removed: 1)

The mother's day mice (Removed: 1)

The mud pony : a traditional Skidi Pawnee tale (Removed: 1)

My brown bear Barney (Removed: 1)

My family vacation (Removed: 1)

My grandmother's journey (Removed: 1)

Owen (Removed: 1) Author: Henkes, Kevin. |SBN: 0-688-11449-0

The pain and the great one (Removed: 1) Author: Blume, Judy. [SBN: 0-02-711100-8
A perfect Father's Day (Removed: 1) Author: Bunting, Eve, 1928- ISBN: 0-395-62590-X
Pet show! (Removed: 1) Author: Keats, Ezra Jack. |1SBN: 0-02-044070-7

Peter's chair. (Removed: 1) Author: Keats, Ezra Jack. ISBN: 0-06-023112-2
Pinkerton, behave! (Removed: 1) Author: Kellogg, Steven. I1SBN: 0-8037-6573-8

The principal's new clothes (Removed: 1) Author: Calmenson, Stephanie. 1SBN: 0-590-41822-X
The puddle pail (Removed: 1) Author: Kleven, Elisa. 1SBN: 0-525-45803-4

The real hole (Removed: 1)

Red fox running (Removed: 1)

Rooster's off to see the world (Removed: 1)

The secret birthday message (Removed: 1)

Senor Pancho had a rancho (Removed: 1)

Sheila Rae, the brave (Removed: 1)

Shoeshine Whittaker (Removed: 1)

The snow party (Removed: 1)

The snowy day (Removed: 2)

Starring first grade (Removed: 1)

This is not my hat (Removed: 1)

The top job (Removed: 1)

Trouble on the T-ball team (Removed: 1)

The Tub people (Removed: 1)

Tucker and the bear (Removed: 1) Author: Chambless, Jane. ISBN: 0-671-67357-2

The umbrella day {Removed: 1) Author: Cooney, Nancy Evans. ISBN: 0-399-21523-9 Call Number Barcode
Price ECOO T 21788 $13.51

Unspoken : a story from the Underground Railroad (Removed: 1) Author: Cole, Henry, 1955- [SBN: 978-0-
545-39997-5 (hardcover : alk. paper) Call Number Barcode Price E Col T 2528

24911 $14.62




Wemberly worried (Removed: 1) Author: Henkes, Kevin.  ISBN: 978-0-688-17027-1 Call Number Barcode Price
EHen T27142 $15.17

What a scare, Jesse Bear (Removed: 1) Author: Carlstrom, Nancy White. ISBN; 0-689-81961-7 (hc) Cali Number
Barcode PriceE Car T 30356 $10.10

When Charlie NMcButton lost power (Removed: 1) Author: Collins, Suzanne. 1SBN: 978-0-399-24000-3 (hc.)
Call Number Barcode Price E Col T 31280 $15.99

When sheep cannot sleep : the counting book (Removed: 1) Author: Kitamura, Satoshi. ISBN: 0-374-38311-

1 Call Number Barcode Price

When will | read? (Removed: 1) Author: Cohen, Miriam. ISBN: 0-688-80073-4 (.)

Where's the big bad wolf? (Removed: 1) Author: Christelow, Eileen. I1SBN: 0-618-18194-6 (trade)

Whistle for Willie (Removed: 1) Author; Keats, Ezra Jack. ISBN: 0-670-76240-7

Will | have a friend? (Removed: 1) Author: Cohen, Miriam. ISBN: 0-02-722790-1

The winter wren (Removed: 1) Author: Cole, Brock. ISBN: 0-374-38454-1

A year of everyday wonders (Removed: 1) Author: Klein, Cheryl B., 1978- ISBN: 978-1-41974208-8
Yoshi's feast (Removed: 1) Author: Kajikawa, Kimiko. 1SBN: 0-7894-2607-2

North Elementary Media Center

You hold me and I'll hold you (Removed: 1)

Andy (that's my name) (Removed: 1)

The art lesson (Removed: 1)

Ben rides on (Removed: 1)

Bill and Pete (Removed: 1)

Bonjour, Mr. Satie (Removed: 1) Author: DePaola, Torhie, 1934-

Bossyboots (Removed: 1) Author: Cox, David, 1933-

Carmen learns English (Removed: 1) Author: Cox, Judy. ISBN: 978-0-8234-2174-9 (trade)

"Charlie needs a cloak." (Removed: 1) Author: DePaola, Tomie, 1934- ISBN: 0-13-128355-3 (lib. bdg.)
Dear Tabby (Removed: 1) Author: Crimi, Carolyn. ISBN: 978-0-06-114245-1 (trade)

Fishing in the air (Removed: 1) Author: Creech, Sharon. ISBN: 0-06-051606-2 (pbk.)

Jaguar (Removed: 1) Author: Cowcher, Helen. ISBN: 0-590-29937-9

The kids' cat book (Removed: 1) Author: DePaola, Tomie, 1934~ ISBN: 0-8234-0365-3 (lib. bdg.)
8234-0730-6

May I bring a friend? (Removed: 1) Author; De Regniers, Beatrice Schenk. ISBN; 0-689-20615-1

Mystery at the Club Sandwich (Removed: 1)

Nana Upstairs & Nana Downstairs (Removed: 1)

Not so fast, Songololo (Removed: 1)

Now one foot, now the other (Removed: 1)

On the town : a community adventure (Removed: 1)

One hot summer day (Removed: 1)

Pancakes for breakfast (Removed: 1)

Pascual and the kitchen angels (Removed: 1) Author: DePaola, Tomie, 1934- ISBN: 0-399-24214-7
Rabbit pirates : a tale of the Spinach Main (Removed: 1) Author: Cox, Judy. [SBN: 0-15-201832-8 Call Number
Barcode Price E Cox T 26414 $15.04

Railroad John and the Red Rock run (Removed: 1) Author: Crunk, Tony, ISBN: 978-1-56145-363-4 (trade) Call
Number Barcode Price ECru T 31869 $16.87

Shack and back (Removed: 1) Author: Crowley, Michael. ISBN: 0-316-16231-0 Call Number Barcode Price E
Cro T25574 $13.80

Tricking the Tallyman (Removed: 1) Author: Davies, Jacqueline, 1962- ISBN: 978-0-375-83909-2 (trade) call
Number Barcode Price E Dav T4881 $17.99

Trouble in the Barkers' class (Removed: 1) Author: De Paola, Tomie. ISBN: 0-399-24164-7 (lib. bdg.) call
Number Barcode Price EDe T 30020 $15.04




Watch out for the chicken feet in your soup. (Removed: 1) Author: DePaola, Tomie, 1934- ISBN: 0-13-
945782-8 (lib. bdg.) Call Number Barcode Price EDE T 21576 $7.21
You are my wish (Removed: 1) Author: Cusimano, Maryann K. ISBN: 978-0-399-24752-1 (trade) Call Number

Abuela (Removed: 1) Author: Dorros, Arthur.  ISBN: 0-525-44750-4 (lib. bdg.) Call Number Barcode Price E DOR
T20992 $12.81

The adventures of the dish and the spoon (Removed: 1) Author: Grey, Mini.  ISBN: 978-0-375-83691-6 (trade
bdg.) Call Number Barcode Price E Gre T 31895 $16.87

Alfie the apostrophe (Removed: 1) Author: Donohue, Moira Rose.  ISBN: 978-0-8075-0256-3 (pbk.) Call Number
Barcode Price E DON T 33696 $16.95

Alligator Sue (Removed: 1) Author: Doucet, Sharon Arms.  ISBN: 0-374-30218-9 (trade) Call Number Barcode
Price E Dou T 30029 $16.45

Amber waiting (Removed: 1) Author: Gregory, Nan. 1SBN: 978-0-88995-362-8 Call Number Barcode Price E
GRE T29836 $15.26

And then it's spring (Removed: 1) Author: Fogliano, Julie. ISBN: 978-1-59643-624-4 (trade) Call Number
Barcode Price E Fog T 35225 $18.06

Aunt Isabel tells a good one (Removed: 1) Author: Duke, Kate. ISBN: 0-14-050534-2 (pbk.) Call Number
Barcode Price E DUK T 36005 $12.09
Bark, George (Removed: 1) Author: Feiffer, Jules. ISBN: 0-06-205185-7

Barnyard banter (Removed: 1) Author: Fleming, Denise, 1950- ISBN: 0-8050-1957-X (alk. paper)
Barnyard song (Removed: 1) Author: Greene, Rhonda Gowler. ISBN: 0-689-80758-9

Beady Bear (Removed: 1) Author; Freeman, Don, 1908-1978. 1SBN: 978-0-14-050197-1

Bear despair (Removed: 1) Author: Doremus, Gaetan, 1976- ISBN: 1-50270-125-6

Better not get wet, Jesse Bear (Removed: 1) Author: Carlstrom, Nancy White. ISBN: 0-02-717280-5
Billy & Milly, short & silly (Removed: 1) Author: Feldman, Eve.  ISBN: 978-0-399-24651-7 (trade)
Black meets white (Removed: 1) Author: Fontes, Justine. ISBN: 0-7636-1933-7

A book (Removed: 1) Author: Gerstein, Mordicai. ISBN: 978-1-59643-251-2 (trade)

Buster (Removed: 1) Author: Fleming, Denise, 1950- |ISBN: 0-8050-6279-3 (lib. bdg.)

Buster goes to Cowboy Camp (Removed: 1) Author: Fleming, Denise, 1950- [SBN: 978-0-8050-7892-3 (trade
: alk. paper) Call Number Barcode Price E Fle T 34081 $17.69

Busy Monday morning (Removed: 1) Author: Domanska, Janina. ISBN: 0-688-03833-6
Carolinda Clatter! (Removed: 1) Author: Gerstein, Mordicai. I1SBN: 978-1-59643-063-1 (trade bdg.) Call Number
Barcode Price E Ger T 31547 $16.67

A carpenter (Removed: 1) Author: Florian, Douglas. ISBN: 0-688-09760-X

Chestnut Cove (Removed: 1) Author: Egan, Tim. ISBN: 0-395-69823-5

Circle of thanks (Removed: 1) Author: Fowler, Susi L.  ISBN: 0-590-10066-1 (alk. paper)

Clever Jack takes the cake (Removed: 1) Author: Fleming, Candace. 1SBN: 978-0-375-84979-4 (trade)
Color zoo (Removed: 1) Author: Ehlert, Lois. ISBN: 0-397-32259-3

Corduroy (Removed: 1) Author: Freeman, Don, 1908-1978.  ISBN: 0-14-050173-8 (pbk.)

Dance, Tanya (Removed: 1) Author: Ichikawa, Satomi. ISBN: 0-399-21521-2 (lib. bdg.)

Dear Alexandra : a story of Switzerland (Removed: 1) Author: Gudel, Helen. 1SBN: 1-56899-739-6 (hc)
Diary of Wombat (Removed: 1) Author: French, Jackie. |SBN: 0-618-38136-8 (lib. bdg.)

Drummer Hoff (Removed: 1) Author: Emberley, Barbara. [SBN: 0-671-66248-1 Call Number Barcode Price E
EMB/Emberley, T 9107 Barbara Was Available -- Deleted

Ellison the Elephant (Removed; 1) Author: Eric Drachman [ISBN: 978-0-9703809-6-8

Finger rhymes (Removed: 1) Author: Brown, Marc Tolon. ISBN: 0-525-29732-4 _
Finn throws a fit! (Removed: 1) Author: Elliott, David, 1947- ISBN: 978-0-7636-2356-2 (trade : alk. paper) call
Number Barcode Price EElIl T 1128 $16.99

First peas to the table : how Thomas Jefferson inspired a school garden (Removed: 1)

Fishing at Long Pond (Removed: 1) Author: George, William T.  ISBN: 0-688-09401-5 ( trade) call Number
Barcode Price EGEO T21016 $12.81




Fortunately, unfortunately (Removed: 1) Author: Foreman, Michael, 1938- 1SBN: 978-0-7613-7460-2 (trade :
alk. paper) Call Number Barcode Price E For T 2020 $16.99

Four famished foxes and Fosdyke (Removed: 1)

Friday night at Hodges' Cafe (Removed: 1)

Gabriella's song (Removed: 1)

Gator gumbo : a spicy-hot tale (Removed: 2)

Goldilocks returns (Removed: 1)

Grace for president (Removed: 1)

Grandaddy and Janetta (Removed: 1)

Grandpa's Corner Store (Removed: 1) Author: DiSalvo-Ryan, DyAnne.
Gregory's Shadow (Removed: 1) Author: Freeman, Don, 1908-1978.
Growing vegetable soup (Removed: 2) Author: Ehlert, Lois.

Hattie and the fox (Removed: 1)

Henny Penny (Removed: 1)

Home place (Removed: 1)

Hot day on Abbott Avenue (Removed: 2)

How many snails? : a counting book (Removed: 1) Author: Giganti, Paul. ISBN: 0-688-06369-1 Call Number
Barcode Price E GIG T 20659 $10.00

How to train a train (Removed: 1) Author: Eaton, Jason Carter.  ISBN: 978-0-7636-6307-0 (trade) Call Number
Barcode Price E Eat T 36692 $18.64

Hummingbird nest : a journal of poems (Removed: 1) Author: George, Kristine O'Connell.  ISBN: 0-15-202325-
9 Call Number Barcode PriceE Geo T 31546 $16.00

Hunwick's egg (Removed: 1) Author: Fox, Mem, 1946- ISBN: 0-15-216318-2 (hardcover) Call Number Barcode
Price E Fox T 30838 $15.85

If you want to see a whale (Removed: 2) Author: Fogliano, Julie. - ISBN: 978-1-59643-731-9 (hardcover) Call
Number Barcode Price E Fog T 2406

Is that you, winter? : a story (Removed: 1) Author: Gammell, Stephen.  ISBN: 0-15-201415-2 Call Number
Barcode Price E Gam T 25612 $14.88

It's fall! (Removed: 1) Author: Glaser, Linda.  ISBN: 0-7613-1758-9 (lib. bdg.) Call Number Barcode Price
It's spring! (Removed: 1) Author: Glaser, Linda. 1SBN: 0-7613-1760-0 (lib. bdg.)

It's summer! (Removed: 1) Author: Glaser, Linda. ISBN: 0-7613-1757-0 (lib. bdg.)

Jeb Scarecrow's pumpkin patch (Removed: 1) Author: Dillon, Jana. ISBN: 0-395-57578-8
689-82215-4

Josephina hates her name (Removed: 1) Author: Engel, Diana. ISBN: 0-688-07795-1

Laura Charlotte (Removed: 1) Author: Galbraith, Kathryn Osebold.  ISBN: 0-399-21613-8

Let's do nothing! (Removed: 1) Author: Fucile, Tony. ISBN: 978-0-7636-3440-7 (trade)

A life is fun (Removed: 1) Author: Carlson, Nancy L. 1SBN: 0-670-84206-0

The lion and the bird (Removed: 1) Author: Dubuc, Marianne, 1980- ISBN: 978-1-59270-151-3 (trade)
Loop the loop (Removed: 1) Author: Dugan, Barbara. ISBN: 0-688-09647-6

Luka's quilt (Removed: 1) Author; Guback, Georgia. 1SBN: 978-0-688-12154-9 (trade)

The magic hat (Removed: 1) Author: Fox, Mem, 1946-  ISBN: 0-15-201025-4 (hardcover)

Market day : a story told with folk art (Removed: 1) Author: Ehlert, Lois. ISBN: 0-15-202158-2

Meerkat mail (Removed: 1) Author: Gravett, Emily. 1SBN: 978-1-41693473-8 (hardcover) Cali Number Barcode
Price E GRA T 32394 $15.29

Miss Smith reads again! (Removed: 1) Author: Garland, Michael, 1952- I1SBN: 978-0-525-47722-8 (trade bdg.)

Call Number Barcode Price

Miss Smith under the ocean (Removed: 1) Author: Garland, Michael, 1952- ISBN: 978-0-525-42342-3 (trade)
Miss Smith's incredible storybook (Removed: 1) Author: Garland, Michael, 1952~ ISBN: 978-0-525-47133-2
Moja means one : Swahili counting book (Removed: 1) Author: Feelings, Muriel L. ISBN: 0-8037-56711-5



Mole's hill : a woodland tale (Removed: 1) Author: Ehlert, Lois. 1SBN: 0-15-255116-6

Monkey and me (Removed: 1) Author: Gravett, Emily. ISBN: 978-1-41695457-6

Mr. Wolf and the three bears (Removed: 1) Author: Fearnley, Jan. ISBN: 0-15-216423-5 (trade)
Mr. Zinger's hat (Removed: 1) Author: Fagan, Cary. ISBN: 978-1-77049-253-0 (trade)

Mudkin (Removed: 1) Author: Gammell, Stephen.

My little sister ate one hare (Removed: 1) Author: Grossman, Bill. Call Number Barcode E Gro T 25259
Mystery vine : a pumpkin surprise (Removed: 1)

The neat line : scribbling through Mother Goose (Removed: 1)

Night lights (Removed: 1) Author: Gal, Susan.

GEO T 18696

Oddly (Removed: 1) Author: Dunbar, Joyce. Call Number Barcode E Dun T 34230

Oh, no! (Removed: 1) Author: Fleming, Candace. ISBN: 978-0-375-84271-9 (trade)

On the day you were born (Removed: 1) Author: Frasier, Debra. 1SBN: 978-0-15-257995-1 (pbk.)
One ballerina two (Removed: 1) Author: French, Vivian. ISBN: 0-688-10333-2

One little lamb (Removed: 1) Author: Greenstein, Elaine. ISBN: 978-0-670-03683-7

One little seed (Removed: 1) Author: Greenstein, Elaine. 1SBN: 0-8670-03633-1 (Hardcover)
66449-2

bdg.)

The patchwork quilt (Removed: 1) Author: Flournoy, Valerie, 1952- ISBN: 978-0-8037-0097-0

The perfect nest (Removed: 1) Author: Friend, Catherine. ISBN: 978-0-7636-2430-9 (trade bdg.) Call Number
Barcode Price E Fri T 32647 $16.88

Petunia. (Removed: 1) Author: Duvoisin, Roger, 1900~ 1SBN: 0-394-82617-5
Pigs from A to Z (Removed: 1) Author: Geisert, Arthur.  ISBN: 0-395-38509-1
Possum magic (Removed: 1) Author: Fox, Mem, 1946~ ISBN: 0-15-200572-2

Presenting Tanya, the Ugly Duckling (Removed: 1) Author: Gauch, Patricia Lee. ISBN: 0-399-23200-1
The princess and the pig (Removed: 1) Author: Emmett, Jonathan. ISBN: 978-0-8027-2335-2 (lib. bdg.) call
Number Barcode Price E Emm T 35223 $18.06

The princess knight (Removed: 1) Author: Funke, Cornelia, 1958- ISBN: 978-0-439-563630-1 (trade)
North Elementary Media Center

Quiet! there's a canary in the library. (Removed: 1)

A road might lead to anywhere (Removed: 1)

Sidewalk circus (Removed: 2)

Sir Francis Drake : his daring deeds (Removed: 1)

Small Green Snake (Removed: 1)

Speak to me : (and | will listen between the lines) (Removed: 2)

Sunny Boy! : the life and times of a tortoise (Removed: 1)

The sun's day (Removed: 1) Author: Gerstein, Mordicai. ISBN: 0-06-022404-5

Tanya and Emily in a dance for two (Removed: 1) Author: Gauch, Patricia Lee. ISBN: 0-399-22688-5
Ten little rabbits (Removed: 1) Author: Grossman, Virginia. I1SBN: 0-87701-552-X

This is the bread | baked for Ned (Removed:; 1) Author: Dragonwagon, Crescent. ISBN: 0-02-733220-9
The three bears (Removed: 1) Author: [illustrated by] Paul Galdone. ISBN: 0-89919-401-X

The three billy goats Gruff (Removed: 1) Author: Asbjornsen, Peter Christen, 1812- ISBN: 0-8164-3080-2 1885.
Three cool kids (Removed: 1) Author: Emberley, Rebecca. |SBN: 0-316-23666-7

Time train (Removed: 1)

Traction Man and the beach odyssey (Removed: 1)

Traction Man is here! (Removed: 2)

Turtle day (Removed: 1)




Twilight comes twice (Removed: 1)
Underground (Removed: 1)
Vegetable garden (Removed: 1)

The wacky wedding : a book of alphabet antics (Removed: 1) Author: Edwards, Pamela Duncan. ISBN: 0-
7868-0308-8 (hardcover)

Walter's tail (Removed: 1) Author; Ernst, Lisa Campbell. ISBN: 0-02-733564-X

Weslandia (Removed: 1) Author: Fleischman, Paul.  ISBN: 0-7636-0006-7 (hc : alk. paper) Call Number Barcode
Price EFle T 26645 $15.03

Westward ho, Carlottal (Removed: 1) Author: Fleming, Candace. ISBN: 0-689-81063-6
When Agnes caws (Removed: 1) Author: Fleming, Candace. ISBN: 0-689-81471-2

When Bluebell sang (Removed: 1) Author: Ernst, Lisa Campbell. ISBN: 0-02-733561-5
When Gorilla goes walking (Removed: 1) Author: Grimes, Nikki. 1SBN: 978-0-439-31770-2 (hc. : alk. paper)
Call Number Barcode Price E Gri T 33009 $16.88

White snow, blue feather (Removed: 1) Author: Downing, Julie. 1SBN: 0-02-732530-X Call Number Barcode

Price EDOW T 20994 $12.81
Who's awake in springtime? (Removed: 1) Author: Gershator, Phillis.  ISBN: 978-0-8050-6390-5 (trade : alk.

paper) Call Number Barcode Price E Ger T 34619 $17.86

The wing on a flea : a book about shapes (Removed: 1) Author: Emberley, Ed. ISBN: 0-316-23600-4 call
Number Barcode Price EEmMmb T 9110

World of wonders : a trip through numbers (Removed: 1) Author: Ockenga, Starr.  ISBN: 0-395-48726-9 call
Number Barcode Price E DOO T 21999 $14.48

Miles and miles of reptiles (Removed: 1) Author: Rabe, Tish. ISBN: 978-0-375-82884-3 (trade) Call Number
Barcode Price 597.9 Rab T 2325

Fish and flamingo (Removed: 1) Author: Carlstrom, Nancy White. ISBN: 0-316-12859-7 Call Number Barcode
Price E CAR T 23324 $13.34

The little ships : the heroic rescue at Dunkirk in World War Il (Removed: 1) Author: Borden, Louise. ISBN: 0-

Miss Bridie chose a shovel (Removed: 1)

Players in pigtails (Removed: 1)

Aani and the tree huggers (Removed: 1)

Airmail to the Moon (Removed: 1)

And the train goes-- (Removed: 1)

Anna and the Little Green Dragon (Removed: 1)

At night (Removed: 1)

Aunt Nina's visit (Removed: 1)

Baby in the box (Removed: 1)

Bantam of the opera (Removed: 1)

Beatrice spells some lulus and learns to write a letter (Removed: 1)

Big Bad Bunny (Removed: 1)

Birds (Removed: 1)

Birds-Usborne First Nature (Removed: 1)

A bit more Bert (Removed: 1)

Bubba and Beau best friends (Removed: 1) Author; Appelt, Kathi, 1954- ISBN: 978-0-15-202060-6
Bubba and Beau go night-night (Removed: 1) Author: Appelt, Kathi, 1954- ISBN: 0-15-204593-7 (trade)
The Bully Blockers Club (Removed: 1) Author; Bateman, Teresa. ISBN: 978-0-8075-0918-0

Castles, caves, and honeycombs (Removed: 1) Author: Ashman, Linda. ISBN: 978-0-15-202211-2 (trade)
Come out, muskrats (Removed: 1) Author: Arnosky, Jim. ISBN: 0-688-05457-9

Dawn (Removed: 1) Author; Bang, Molly. ISBN: 0-688-02400-9
Dream something big : the story of the Watts Towers (Removed: 1) Author: Aston, Dianna Hutts. ISBN: 978-
0-8037-3245-2 (trade)




Duck tents (Removed: 1)

Ducks (Removed: 1)

Eggs mark the spot (Removed: 1)
Feelings (Removed: 1)

The full belly bowl (Removed: 1)
Grandfather Twilight (Removed: 1)
Green Wilma (Removed: 1)

North Elementary Media Center

Gregory Cool (Removed: 1) Author: Binch, Caroline. ISBN: 0-8037-1577-3

Guess where you're going, guess what you'll do (Removed: 1) Author: Bauman, A. F. (Anne F.) ISBN: 0-395-
50211-X Call Number Barcode Price E BAU T 15044

Here comes the cat! (Removed: 1) Author: Asch, Frank. ISBN; 0-590-41859-9 (lib. bdg.) Call Number Barcode
Price E ASC T20961 $11.41

Home in the sky (Removed: 1) Author: Baker, Jeannie. 1SBN: 0-688-03841-7 Call Number Barcode Price E BAK
T21741 $12.14

Horatio's Bed (Removed: 1) Author: Ashforth, Camilla Call Number Barcode PriceE ASH T 16106 $15.95
Hugh can do (Removed: 1) Author: Armstrong, Jennifer, 1961- 1SBN: 0-517-58218-X Call Number Barcode
Price E ARM/Armstrong T 23255

The hungry hummingbird (Removed: 1) Author: Sayre, April Pulley. ISBN: 0-7613-1951-4 (lib. bdg.) Call Number
Barcode Price 598.7 Say T 29712 $20.19

I'm in charge of celebrations (Removed: 1) Author: Baylor, Byrd. ISBN: 0-684-18579-2 Call Number Barcode
Itsy Mitsy runs away (Removed: 1) Author: Allen, Elanna. ISBN: 978-1-44240671-1 (trade)
Keeper of soles (Removed: 1) Author: Bateman, Teresa. I1SBN; 978-0-8234-1734-6 (trade)
Laura's star (Removed: 1) Author: Baumgart, Klaus. 1SBN: 1-888444-24-X (hardcover)
Little penguin (Removed: 1) Author: Benson, Patrick. 1SBN: 0-399-21757-6

The moon over Star (Removed: 1) Author: Aston, Dianna Hutts. ISBN: 978-0-8037-3107-3 (trade)
The Mousehole cat (Removed: 1) Author: Barber, Antonia, 1932- {SBN: 0-02-708331-4
No jumping on the bed! (Removed: 1) Author: Arnold, Tedd. ISBN: 0-8037-0038-5

OK go (Removed: 1)

On the wing : American birds in migration (Removed: 1)

Once upon a banana (Removed: 2) Author: Armstrong, Jennifer, 1961-

One crow : a counting rhyme (Removed: 1) Author; Aylesworth, Jim.

Outside and inside birds (Removed: 1)

The paper crane (Removed: 1)

Peeping Beauty (Removed: 1)

Penguins! (Removed: 1)

Penguins (Removed: 1)

Penguins at home : gentoos of Antarctica (Removed: 1)

A play's the thing (Removed: 2)

The plot chickens (Removed: 1)

Poultrygeist (Removed: 1)

Red light, green light, mama and me (Removed: 1)

The royal raccoon (Removed: 1) Author: Bellows, Cathy.  ISBN: 0-02-709031-0

The runaway dinner (Removed: 1) Author: Ahlberg, Allan. ISBN: 978-0-7636-3142-0

The snail house (Removed: 1) Author: Ahlberg, Allan. ISBN: 0-7636-0711-8 (alk. paper)
Souperchicken (Removed: 1) Author: Auch, Mary Jane. ISBN: 0-8234-1704-2 (trade)

Too many books! (Removed: 1) Author: Bauer, Caroline Feller. ISBN; 0-670-81130-0
Turkey pox (Removed: 1) Author: Anderson, Laurie Halse. 1SBN: 0-8075-8127-5




Twister (Removed: 1) Author: Beard, Darleen Bailey. ISBN: 0-374-37977-7
We go in a circle (Removed: 1) Author: Anderson, Peggy Perry.  ISBN: 978-0-618-44756-5 (hc.)

We hide, you seek (Removed: 1) Author: Aruego, Jose. ISBN: 0-688-80201-X

What floats in a moat? (Removed: 1) Author: Berry, Lynne (Children's fiction ISBN: 978-1-41699763-4 writer)
(hardcover) Call Number Barcode Price E Ber T 2842

Who ate all the cookie dough? (Removed: 1) Author. Beaumont, Karen. ISBN: 978-0-8050-8267-8 (trade : alk.
paper) Call Number Barcode Price E Bea T 33527 $17.36

The auction (Removed: 1) Author: Andrews, Jan. ISBN: 0-02-705535-3

Black is brown is tan (Removed: 1) Author; Adoff, Arnold.  ISBN: 0-06-020083-9

How the cat swallowed thunder (Removed: 1) Author: Alexander, Lloyd. [SBN: 0-525-46449-2

Miss Nelson is missing! (Removed: 1) Author: Allard, Harry.  ISBN: 0-395-40146-1

A walk in the rainforest (Removed: 1) Author: Pratt-Serafini, Kristin Joy. ISBN: 978-1-878265-53-1 (pbk.)
We are best friends (Removed: 1) Author: Aliki. ISBN: 0-688-00822-4

Wildfires (Removed: 1) Author: Simon, Seymour.  ISBN: 0-688-13935-3 (TR)

1,001 facts about dinosaurs (Removed: 1) Author: Clark, Neil D. L. ISBN: 0-7894-8448-X

1,001 facts about sharks (Removed: 1) Author: Pope, Joyce. ISBN: 978-0-7894-8449-9 (pbk.)
11 planets : a new view of the solar system (Removed: 1) Author: Aguilar, David A.  ISBN: 978-1-42630236-7
(trade ed.) Call Number Barcode Price 523.4 Agu T 10749 $9.00

21 days to train your dog (Removed: 1) Author: Tennant, Colin.  ISBN: 1-55407-012-0

North Elementary Media Center

8000 Things You Should Know. (Removed: 1)

A House Is A House For Me (Removed: 2)

A Tree is Nice (Removed: 1)

Abby takes a stand (Removed: 1)

Abraham Lincoln : president of a divided country (Removed: 1)

AC/DC Adapter for Dell Laptop Computer Service Tag #WQR (Removed: 1)

AC/DC Adapter for Dell Laptop Computer: Service Tag #87PL (Removed: 1)

North Elementary Media Center

AC/DC Adapter for Dell Laptop Computers: Service Tag #8WCU (Removed: 1)

AC/DC Adapter for Dell Laptop Computers: Service Tag #8WCY (Removed: 1)

AC/DC Adapter for Dell Laptop Computers: Service Tag #8WEI (Removed: 1)

AC/DC Adapter for Dell Laptop Computers: Service Tag #8WGJ (Removed: 1)

AC/DC Adapter for Dell Laptop Computers: Service Tag #3WQ9 (Removed: 1)

Adapter: Dell Laptop Service Tag #060B Check out for Smart Board Use Only (Removed: 1)

The address book : how to reach anyone who is anyone (Removed: 1)

Aircraft carriers (Removed: 1)

Airplanes (Removed: 1) Author; Saunder-Smith, Gail ISBN: 0-516-21229-X

Albert Pujols (Removed: 1) Author: Horn, Geoffrey M. ISBN: 0-8368-6185-X (lib. bdg.) Published: 2006
1993

All aboard ABC (Removed: 1) Author: Magee, Doug, 1947- ISBN: 0-525-65036-9 Published: 1990
1998

All that you are (Removed: 1) Author: Hubbard, Woodleigh. ISBN: 0-399-23364-4 Published: 2000
1991

Alvin Ho : allergic to camping, hiking, and other natural disasters (Removed: 1)

Alvin Ho : allergic to girls, school, and other scary things (Removed: 1) Author: Look, Lenore.  ISBN: 978-0-
375-83914-6 (trade)

0 (pbk.)

Amazing crocodiles & reptiles (Removed: 1) Author: Ling, Mary. ISBN: 0-679-80689-X



Amazing frogs & toads (Removed: 1) Author: Clarke, Barry. 1SBN: 0-679-80688-1
Amazing giant wild animals : take a walk on the wild side (Removed: 1) Author: Greenwood, Marie. 1SBN:
078-1-46540915-7 (board : toy) Call Number Barcode Price 590 Gre T 2144 $12.00

Amazing wolves, dogs & foxes (Removed: 1) Author: Ling, Mary.  1SBN: 0-679-81521-X
Amelia Bedelia (Removed: 1) Author; Parish, Peggy. ISBN: 978-0-06-020186-9

Amelia Bedelia and the baby (Removed: 1) Author: Parish, Peggy. ISBN: 978-0-688-00316-6 Call Number
Barcode Price EPar T 33585 $9.24

Amelia Bedelia helps out (Removed: 1) Author: Parish, Peggy. ISBN: 978-0-688-80231-8 Call Number Barcode
Price E Par T 33828 $9.87

American slave, American hero : York of the Lewis and Clark Expedition (Removed: 1)

Kindersley Vision in association with Oregon Public Broadcasting ; directed by Perry Miller ; wri Call Number Barcode
Price 597.6 AMP VID T 18726

Amphibians (Removed: 1) Author: Theodorou, Rod. ISBN: 1-57572-540-1 Call Number Barcode Price 597.8
THE T29837 $15.95

Anansi and the moss-covered rock (Removed: 1) Author: Kimmel, Eric A.  ISBN: 0-8234-0689-X (lib. bdg.) call
Number Barcode Price 398.2 KIM T 24999 $14.59

The Animal Alphabet (Removed: 1)

Animals in the house : a history of pets and people (Removed: 1) Author: Keenan, Sheila. ISBN: 978-0-439-
69286-1 (trade bdg. : alk. paper) Call Number Barcode Price 636.088 Kee T 1673 $17.99

Animals Should Definitely Not Act Like People. (Removed: 1) Author: Barrett, Judi Call Number Barcode Price
MM BAR/Barrett T 15960

Annie and Snowball and the dress-up birthday : the first book of their adv (Removed: 1)

Annie and Snowball and the wedding day : the thirteenth book of their adve (Removed: 1)
The annotated cat : under the hats of Seuss and his cats {Removed: 1) Author: Nel, Philip, 1969- ISBN: 978-
0-375-83369-4 (trade bdg. : acid-free paper) Call Number Barcode Price 813 NEL T 32000 $37.79

19262 $10.50

April fool! (Removed: 1) Author: Ruelle, Karen Gray. ISBN: 0-8234-1686-0 (trade) Call Number Barcode Price E
Rue T29702 $14.63
North Elementary Media Center

Are you my mother? (Removed: 1)

Artemis Fowl (Removed: 1)

Arthur's great big valentine (Removed: 1)

Arthur's Halloween costume : story and pictures (Removed: 2)
Arthur's heart mix-up (Removed: 1)

Arthur's perfect Christmas (Removed: 1)

Attack of the bandit cats #8 (Removed: 1)

North Elementary Media Center

Auggie & me : three wonder stories (Removed: 1)

The austere academy : A Series of Unfortunate Events (Removed: 1)
Autumn street (Removed: 1)

AVerKey 300 Serial #14502 0030 (Removed: 1)

AVerKey 300 Serial # 16153 0030 (Removed: 1)

AVerKey 300 Serial #19082 (Removed: 1)

AVerKey 300 Serial # 19083 1050 (Removed: 1)

AVerKey 300 Serial # 19087 (Removed: 1)
Awesome jokes (Removed: 1) Author: Keller, Charles. 1SBN: 0-8069-4377-7 (trade) Call Number Barcode Price
818 Kel T 27149 $8.21

Babar's book of color (Removed: 1) Author: Brunhoff, Laurent de, 1925- 1SBN: 0-394-86896-X Call Number
Barcode Price E BRU T 20587




Baby animals of the grasslands (Removed: 1) Author: Bredeson, Carmen. 1SBN: 978-0-7660-3006-0 (lib.
bdg.) Call Number Barcode Price 591.74 Bre T 33263 $15.32

Babymouse. [4], Rock star (Removed: 1) Author: Holm, Jennifer L. ISBN: 978-0-375-83232-1 (pbk.) Call
Number Barcode Price 741.5 Hol T 33338 $10.12

Back to school (Removed: 1) Author: Ajmera, Maya. ISBN: 1-57091-383-8 (reinforced) call Number Barcode
Price 372 AJM T 30519 3$13.56

Bad Kitty for president (Removed: 1) Author: Bruel, Nick. ISBN: 978-1-59643-669-5 (trade) Call Number
Barcode Price F Bru T 36127 $16.34

Barbie in the Nutcracker (Removed: 1) Author: from the original video screenplay ISBN: 1-58485-386-7 by Linda
Engelsiepen & Hilary Hinkle ; based on the classic tale of E.T.A. Hoffmann : illustrated by Robert Sauber. call
Basketball (Removed: 1) Author: Rosenthal, Bert. Call Number Barcode 796.32 ROS T 23867

Battling blazes : have you got what it takes to be a firefighter? (Removed: 1)

The bear (Removed: 2) Author: Briggs, Raymond. Call Number Barcode E BRI T 24790

The bear in the book (Removed: 1) Author: Banks, Kate, 1960- Call Number Barcode E Ban T 36349

The Bear's Toothache (Removed: 1) Author; McPhail, David Call Number Barcode MM McP/McPhail, T 15950
Because of Winn-Dixie (Removed: 1) Author: DiCamillo, Kate.

The bells of Christmas (Removed: 1) Author; Hamilton, Virginia, 1934-2002. Call Number Barcode

North Elementary Media Center

Below (Removed: 1)

The Berenstain Bears and the ghost of the forest (Removed: 1)

The Berenstain bears and the messy room based on the book (Removed: 1)

The Berenstain Bears and the prize pumpkin (Removed: 1)

The Berenstain Bears and the truth (Removed: 1)

The Berenstain Bears forget their manners

The Berenstain Bears get the gimmies (Removed: 1)

(Removed: 1)

The Berenstain bears go out for the team (Removed: 1) Author; Berenstain, Stan, 1923-

The Berenstain bears' moving day (Removed: 1) Author: Berenstain, Stan, 1923- ISBN: 0-676-31491-0 call
Number Barcode Price E Ber T 4686 $5.49

The Berenstain Bears ready, get set, go! (Removed: 1) Author: Berenstain, Stan, 1923-2005. ISBN: 0-394-
80564-X (pbk.) Call Number Barcode Price E BER T 19248 $11.40

The Berenstain Bears visit the dentist (Removed: 1) Author: Berenstain, Stan, 1923-2005. ISBN: 0-394-84836
5 Call Number Barcode Price E Ber T 4690 $5.84

Best joke book ever (Removed: 1) Author: Keller, Charles. ISBN: 0-8069-9865-2 Call Number Barcode Price
818 Kel T28976 $8.83

The best of both nests (Removed: 1) Author: Clarke, Jane, 1954~ ISBN: 978-0-8075-0668-4 (hardcover) Call
Number Barcode Price E Cla T 10297 $17.00

Beverly Billingsly borrows a book (Removed: 1) Author: Stadler, Alexander. ISBN: 0-15-202510-3 (lib. bdg.)
Call Number Barcode Price E Sta T 29763 $15.36

Big cats (Removed: 1) Author: Milton, Joyce. ISBN: 0-448-40565-2 Call Number Barcode Price

Big Nate strikes again (Removed: 1) Author: Peirce, Lincoln. ISBN: 978-0-06-194436-9 (trade) Call Number
Barcode Price F Pei T 35304 $15.26

Bigger than T. rex : the discovery of giganotosaurus : the biggest meat-ea (Removed: 1)

Birds of a feather (Removed: 1) Author: Yolen, Jane. ISBN: 978-1-59078-830-1 (trade) Call Number Barcode
Price 598 PIT T 36491 $12.00

The Birthday Cake (Removed: 1) Author: Cowley, Joy ISBN: 1-55911-275-1 Call Number Barcode Price PRO
WRI/Wright T 11213

Birthday presents (Removed: 1) Author: Rylant, Cynthia. ISBN: 0-531-05705-4 Call Number Barcode Price E
Biscuit and the baby (Removed: 1) Author: Capucilli, Alyssa Satin, 1957- 1SBN: 978-0-06-009459-1 (trade
bdg.) CallNumber Barcode Price E Cap T 30763 $15.00




Biscuit visits the big city (Removed: 1) Author; Capucilli, Alyssa Satin, 1957- ISBN: 978-0-06-074164-8 (trade
bdg.) Call Number Barcode PriceE Cap T 32588 $16.18

Biscuit's new trick (Removed: 1) Author; Capucilli, Alyssa. 1SBN: 978-0-06-444308-1 Call Number Barcode
Price E Cap T 30760 $8.40

Bizarre dinosaurs : some very strange creatures and why we think they got (Removed: 1)

Bloopers - The Funny Side of Baseball (Removed: 1) ISBN: 0-7389-3469-0

Blueberries for Sal (Removed: 1) Author: McCloskey, Robert, 1914- 1SBN: 0-14-050169-X (pbk.) call Number
Barcode Price MM McC/McCloskey T 156956

Bones and the birthday mystery (Removed: 1) Author: Adler, David A.  ISBN: 978-0-670-06164-8 (hc.) call

Number Barcode Price EAdl T 32538 $14.78
Bones in the badlands bk 2 (Removed: 1) Author: Ransom, Candice F., 1952- ISBN: 0-7869-4028-X (pbk.) Call

Number Barcode Price F Ran T 32783 $9.19
Boombox - CD player, radio, tape player (Serial # - 129F5306) (Removed: 1)

Border collies (Removed: 1) Author; Gray, Susan Heinrichs. ISBN: 978-1-59296-772-8 Call Number Barcode
The boxcar children #1 (Removed: 1) Author: Warner, Gertrude Chandler, 1890- ISBN: 0-8072-7331-7 (tapes)
Call Number Barcode Price F WAR T 13784

Brown Bear, Brown Bear, What Do You See? (Removed: 1) Author: Martin Jr., Bill Call Number Barcode Price
MM MAR/Martin, Bill T 17150

Buddy - The First Seeing Eye Dog The Seeing Eye - Video (Removed: 1)

Buffalo Before Breakfast Novel Study Set - 3rd Grade (Removed: 1) Author: Osborne, Mary Pope call Number
Barcode Price Pro F/Osb T 30001

Bunnicula strikes again! (Removed: 1) Author; Howe, James, 1946- ISBN: 0-689-81463-1 (alk. paper) call
Number Barcode Price F How T 26456 $14.34

Bus station mystery (Removed: 1) Author: Warner, Gertrude Chandler, 1890- ISBN: 0-8075-0975-2 1979. call
Number Barcode Price F WAR T 16863 $13.77

Can't you sleep, Little Bear? (Removed: 1) Author: Waddell, Martin.  ISBN: 1-56402-555-1 (oversize pbk.) call
Number Barcode Price E WAD T 16085 $14.95

North Elementary Media Center

Caps, Hats, Socks and Mittens (Removed: 1)

Caps, hats, socks, and mittens : a book about the four seasons (Removed: 1)

Captain Disaster (Removed: 1)

Captain Underpants and the big, bad battle of the Bionic Booger Boy, part (Removed: 2)
Captain Underpants and the perilous plot of Professor Poopypants : the fou (Removed: 1)
Captain Underpants and the wrath of the wicked Wedgie Woman : the fifth ep (Removed: 1)
The carrot seed (Removed: 1)

Cars (Removed: 1)

Cassette Recorder - EIKI (Removed: 1)

Cat (Removed: 1)

Cats (Removed: 1)

Cecily Parsley's nursery rhymes (Removed: 1)

Charlie and the chocolate factory (Removed: 1)

Chicka chicka boom boom (Removed: 1)

Chicka chicka boom boom (Removed: 1)

North Elementary Media Center

Chicken soup with rice (Removed: 1) Author: Sendak, Mauric LCCN: 62-13315

Chicken Soup With Rice/ Filmstrip text (Removed: 1) Author: Maurice Sendak

Chicken Soup with Rice/(Oversized pbk) (Removed: 1) Author: Maurice Sendak ISBN: 0-590-44572-3
Chickerella (Removed: 1) Author: Auch, Mary Jane. ISBN: 978-0-8234-1804-6 (lib. Published: 2005 bdg.) call
Number Barcode Price Acquired E Auc T 30707 $16.52 11/21/2005

Chocolate-covered ants (Removed: 1) Author: Manes, Stephen, 1949- |SBN: 0-590-40960-3 Published: 1990




Chocolate fever (Removed: 1) Author: Smith, Robert Kimmel, 1930- ISBN: 0-399-61224-6 Published; 1989
Christmas Parade (Removed: 1) Author; Boynton, Sandra. ISBN: 978-1-44246813-9 (trade ; Published: 2012
alk. paper) Call Number Barcode Price Acquired E BOY T 36012 $12.79 5/14/2013

Christmas tree farm (Removed: 1)

Chuck Close : face book (Removed: 1)

Circle (Removed: 1)

A city Christmas tree (Removed: 1)

City mouse..country mouse and two more mouse tales from Aesop (Removed: 1)
Clementine (Removed: 1)

Clementine : friend of the week (Removed: 1)
North Elementary Media Center

Clifford and the Halloween parade (Removed: 1)
Clifford keeps cool (Removed: 1)

Clifford, the firehouse dog (Removed: 2)
Cream Mess (Removed: 1) ISBN: 0-439-08284-6 (pbk.)
Clifford's Christmas (Removed: 1)

Clifford's family (Removed: 1)

Clifford’s first Halloween (Removed: 1)
Clifford’s first Valentine's Day (Removed: 2)
Clifford's happy Easter (Removed: 1)
Clifford's happy Mother's Day (Removed: 1)
Clifford's kitten (Removed: 1)

Cloudy With A Chance of Meatballs (Removed: 1)
Coach Hyatt is a Riot! /pbk (Removed: 1)
Come back, Amelia Bedelia (Removed: 1)
North Elementary Media Center

Cookies and crutches (Removed: 1)

Call Number Barcode

Copperheads (Removed: 1)

Call Number Barcode

Corduroy (Removed: 3)

Call Number

Barcode

Courage (Removed: 1)

Call Number Barcode

Cowboy up! (Removed: 1)

Call Number Barcode

Crictor (Removed: 1)

Call Number Barcode

A crooked kind of perfect (pbk.) (Removed: 1)
Call Number Barcode

Price $7.85

Price $13.95

Price $6.63

Price $12.56

Price $16.00

Price $11.74



1) ISBN: 978-0-15-206608-6 (pbk.)
Price

Crystal & gem (Removed: 1) Author: Symes, R. F.  ISBN: 978-0-7567-7687-9 (trade) Call Number Barcode Price
548 Sym T 25349 $16.94

Curious George goes to the dentist (Removed: 1) Author: edited by Margret Rey and Alan J. ISBN: 0-395-
51941-1 Shalleck. Call Number Barcode Price EREY T 20854 $7.50

Curious George learns the alphabet (Removed: 1) Author; Rey, H. A. (Hans Augusto), 1898- Cali Number
Barcode Price EREY T 20856 $9.00

Curious George plants a seed (Removed: 1) Author; Zappy, Erica. ISBN: 978-0-618-77710-5 (pbk. : alk.
paper) Cail Number Barcode Price E Zap T 2537 $12.00

Curious George rides a bike (Removed: 1) Author: Rey, H. A. (Hans Augusto), 1898- ISBN: 0-395-17444-9
(pbk.) 1977. Call Number Barcode Price ERey T 31967 $10.43

The dalmatian (Removed: 1) Author: Wilcox, Charlotte. ISBN: 1-56065-541-0 Call Number Barcode Price 636.72
Wil T27401 $18.88

Dancing dogs : Charlotte and Emilio at the circus (Removed: 1) Author. Westman, Barbara. ISBN: 0-06-
022459-2 call Number Barcode Price E WES T 23718 $13.72
Danny and the dinosaur (Removed: 1) Author: Hoff, Syd, 1912- |SBN: 0-06-022466-5 Published: 1958

Dare to discipline {(Removed: 1) Author: Dobson, James C., 1936- [SBN: 0-8423-0522-X Published: 1970
Darth Paper strikes back : an Origami Yoda book (Removed: 1) Author: Angleberger, Tom. ISBN: 978-1-
41971640-9 Published: 2011

Published: 2002

1996

December 24th (Removed: 1) Author: Cazet, Denys. ISBN: 0-02-717950-8 Published: 1986
Deep Sea Dive/Really Wild Animals : National Geographic Kids Video. (Removed: 1) ISBN: 0-8001-3357-9
Dell Laptop AC/DC Adapter: Service Tag #8WF6 Check out with Laptops for Sm (Removed: 1)
Dell Laptop Computer: Service Tag #1VDQC51 Check out for Smart Board Use O (Removed: 1)
Dell Laptop Computer: Service Tag #5DMT751 Check out for Smart Boards ONLY (Removed: 1)
Dell Laptop Computer: Service Tag #8F32851 Check out for Smart Boards ONLY (Removed: 1)
Dell Laptop Computer: Service Tag #8X32851 Check out for Smart Boards ONLY (Removed: 1)
Dell Laptop Computer: Service Tag #18L5851 Check out for Smart Boards ONLY (Removed: 1)
Dell Laptop Computer: Service Tag #47DQC51 Check out for Smart Boards ONLY (Removed: 1)
Dell Laptop Computer: Service Tag #63DQC51 Check out for Smart Boards ONLY (Removed: 1)
North Elementary Media Center

Dell Laptop Computer: Service Tag #611NQ51 Check out for Smart Boards ONLY (Removed: 1)
Dell Laptop Computer: Service Tag#151NQ51 Check out for Smart Boards ONLY (Removed: 1)
Dial-a-ghost (Removed: 1)

Diary of a wimpy kid : the last straw (Removed: 2)

Diary of a wimpy kid : the long haul (Removed: 2)

Diary of a wimpy kid : the third wheel (Removed: 2)

Digital Camera - Olympus SP-5610UZ non-rechargeable batteries (Removed: 1)

7636-3078-2 (hc. :  Published: 2007 alk. paper) Call Number Barcode Price Acquired E Gra T 32658 $16.18
5/23/2008

Dinosaur days (Removed: 1) Author: Milton, Joyce. Published: 1988
Dinosaur detectives (Removed: 1) Author: Chrisp, Peter. I1SBN: 978-0-7894-7383-7 Published: 2001

The dinosaur museum (Removed: 1) Author: Green, Jen. [ISBN: 978-1-42630335-7 Published: 2008
The dinosaur who lived in my backyard (Removed: 1) Author: Hennessy, B. G. (Barbara G.) ISBN: 0-670-
81685-X Published: 1988

Dinosaurs (Removed: 1) Author: Bishop-Firth, Rachel. ISBN: 1-58086-354-X Published: 2001
Dinosaurs (Removed: 1) Author: Gibbons, Gail. 1SBN: 0-8234-0657-1




Dinosaurs (Removed: 1) Author: Jeunesse, Gallimard. ISBN: 0-580-46358-6

Dinosaurs and Other Prehistoric Reptiles (Removed: 1) Author: Robson, Denny  ISBN: 0-7525-5622-3
Dinosaurs dance (Removed: 1) Author: Brimner, Larry Dane. ISBN: 0-516-20752-0 (lib. bdg.)
Dinosaurs Usborne Beginners (Removed: 1) Author; Turnbull, Stephanie 1SBN: 1-58086-606-9
Discovering Supercroc (Removed: 1) Author: Rushby, Pamela. ISBN: 978-1-42630188-5 (library)

A Disney Christmas Gift. (Removed: 1)

Disney's : Frozen. (Removed: 1) Author: Victoria Saxon. ISBN: 978-0-7364-3381-5

North Elementary Media Center

Disney's : Tangled (Removed: 1)

DK Big book of trucks (Removed: 1)

Document Reader - EImo -Serial # 222849 (Removed: 1)

Dog and Bear : two friends, three stories (Removed: 1)

Dogalog (Removed: 1)

Dogs (Removed: 2)

Dogs (Removed: 1)

North Elementary Media Center

Dogsledding and extreme sports : a nonfiction companion to Magic tree hous (Removed: 1)

Donald Cries "Wolf!" (Removed: 1) Author; Disney, Walt 1SBN: 1-885222-26-2 Call Number Barcode Price
Acquired EDIS T 16832 $6.00 3/12/2003

Donald Learns A Lesson (Removed: 1) Author; Disney, Walt 1SBN: 0-553-05596-8 Call Number Barcode Price
Acquired E DIS T 16824 $8.00 3/12/2003

Donald's Big News (Removed: 1) Author: Disney, Walt ISBN: 0-553-05615-8 Call Number Barcode Price
Acquired EDIS T 16772 3/12/2003

Don't sit on my lunch! (Removed: 1)

Don't You Laugh at Me! (Removed: 1) Author: Cowley, Joy ISBN: 1-55911-293-X call Number Barcode Price

Acquired PRO WRI/Wright T 11153 12/25/2001 Group Was Lost on 5/26/2018 by Storage -ltems in storage
The Doorbell Rang (Removed: 1) Author: Hutchins, Pat Call Number Barcode Price Acquired MM HUT/Hutchins

T 16221 12/25/2001

The doorbell rang (Removed: 1) Author: Hutchins, Pat, 1942- ISBN: 0-688-05251-7

Dory Fantasmagory (Removed: 1) Author: Hanlon, Abby. ISBN: 978-0-8037-4088-4 Call Number Barcode Price
FHan T2792 $10.00

Double-dip feelings : stories to help children understand emotions (Removed: 1)

The double jinx mystery (Removed: 1) Author: Keene, Carolyn. ISBN: 0-448-09550-5 Call Number Barcode
Price F Kee T 27504 $8.85

Dr. Brad has gone mad! (Removed: 1) Author; Gutman, Dan. ISBN: 978-0-06-155414-8 (trade) Call Number
Barcode Price F Gut T 34089 $9.87

Dr. Ernest Drake's dragonology pocket adventures. [I], The lceland wyrm (Removed: 1)
Dragonbreath : the case of the toxic mutants (Removed: 1) Author: Vernon, Ursula. ISBN: 978-0-8037-3847-
8 (trade) Call Number Barcode Price F Ver T 37240 $16.06

Dragonbreath : the frozen menace (Removed: 1) Author: Vernon, Ursula. ISBN: 978-0-8037-3986-4 (trade)
Call Number Barcode Price

Draw 50 dogs (Removed: 1) Author: Ames, Lee J. [ISBN: 0-385-23431-7 (pbk.)

Draw 50 famous faces (Removed: 1) Author: Ames, Lee J. |SBN: 0-385-23432-5

Drawing and Learning about Horses (Removed: 1) Author: Muehlenhardt, Amy ISBN: 1-40480267-3
Drita My Homegirl. (Removed: 1) Author: Jenny Lombard. [SBN: 978-0-545-00877-8

The duckling gets a cookie!? (Removed: 1) Author; Willems, Mo. ISBN: 978-1-42315128-9 (trade)
DVD Player (Removed: 1)

DVD/VHS Combo - Sony, Serial# -2561537 (Removed: 1)

D.W. flips! (Removed: 1) Author: Brown, Marc Tolon. [SBN: 0-316-11239-9



D.W. thinks big (Removed: 1) Author: Brown, Marc Tolon. ISBN: 0-316-11305-0

Each orange had 8 slices : a counting book (Removed: 1) Author: Giganti, Paul. ISBN: 978-0-688-10428-3
Earth : our planet in space (Removed: 1) Author: Simon, Seymour. ISBN: 0-02-782830-1

Earth : the elements (Removed: 1) Author: Robbins, Ken. ISBN: 0-8050-2294-5 (alk. paper)

The education of Patience Goodspeed (Removed: 1) Author: Frederick, Heather Vogel. ISBN: 0-689-86411-6
Elijah of Buxton (Removed: 1) Author: Curtis, Christopher Paul. ISBN: 978-0-439-02344-3

Elvis and the underdogs (Removed: 1) Author: Lee, Jenny, 1971- ISBN: 978-0-06-223555-8

EMERALDS (Removed: 1) Author; Zadorozny, Betsy Johnson Call Number Barcode Price PRO ZAD T 12036

Emma’s Pet (Removed: 1) Author: McPhail, David Gall Number Barcode Price E-Mcp T 15969

The Empire strikes back storybook. (Removed: 1) Author: Steneman, Shep. 1SBN: 0-394-84414-9 Gall Number
Barcode Price FLUC T 3932 $8.18

Encyclopedia Of Animals (Removed: 1) Author: Kingfisher ISBN: 1-856697-801-X Call Number Barcode Price
REF 691 KIN T 12536

The enormous turnip (Removed: 1)

Every kid's guide to making friends (Removed: 1) Author: Berry, Joy Wilt. ISBN: 0-516-01406-4 Cali Number
Barcode Price 305.2 BER T 1135 $8.45

Exploring Career Clusters: K-3 (Removed: 1)

Extra credit (Removed: 1) Author: Clements, Andrew, 1949- |SBN: 978-1-41694929-9 (trade) Call Number
Barcode Price FCle T 35034 $16.99

The fairies of Nutfolk Wood / (pbk) (Removed: 1) Author; Ullman, Barb Bentler. ISBN: 0-06-134563-6 call
Number Barcode Price FUIl T 10078 $4.99 '

Fancy Nancy : explorer extraordinaire! (Removed: 1) Author: O'Connor, Jane. ISBN: 978-0-06-168486-9
(trade) Call Number Barcode PriceE O'C T 33815 $14.91

Fancy Nancy : poet extraordinaire! (Removed: 1) Author: O'Connor, Jane. ISBN: 978-0-06-189643-9 (trade)
Call Number Barcode PriceE O'C T 34147 $14.91

Fancy Nancy: Sees Stars / pbk (Removed: 1) Author: O'Connor, Jane. ISBN: 978-0-06-123611-2 (pbk.) call
Number Barcode PriceEQ'C T 2631 $3.99

Fancy Nancy : stellar stargazer! (Removed: 1) Author: O'Connor, Jane. ISBN: 978-0-06-191523-9 (trade) call
Number Barcode PriceE O'C T 35286 $15.26

Fast & funny paper toys you can make (Removed: 1) Author: Churchill, E. Richard (Elmer 1SBN: 0-8069-5770-
0 Richard) call Number Barcode Price 745.592 CHU T 14779 $13.44 .
Father Bear comes home (Removed: 1) Author: Minarik, Else Holmelund. ISBN: 0-06-024231-0 call Number
Feeling afraid (Removed: 1) Author: Nielsen Barsuhn, Rochelle, 1958- ISBN: 0-89565-246-3 Call Number
Barcode Price 152.4 BAR T 1042

MOH T 19146
Fire fighters (Removed: 1) Author: Broekel, Ray. ISBN: 0-516-01620-2 (lib. bdg.) Call Number Barcode Price
628.9 BRO T 16640 $9.93

Fire! Fire! Said Mrs. McGuire (Removed: 1) Author: Bill Martin Jr  ISBN: 0-03-921629-2
First Day of School (Removed: 1) Author: Jackson, Kim Call Number Barcode Price MM JAC/Jackson T 16003

The first Thanksgiving (Removed: 1) Author: Hayward, Linda. ISBN: 0-679-80218-5 (pbk.) Call Number Barcode
Price E HAY T 23458 $6.63
INST MAT T 16332

Fishes (Removed: 1)

Five little monkeys jumping on the bed (Removed: 1)
Flies (Removed: 1)

Flowers (Removed: 1)

The flying dragon room (Removed: 1)

The food chain mystery! (Removed: 1)

The foot book (Removed: 1)

North Elementary Media Center




Football (Removed: 1)

Forever Amber Brown (Removed: 1)

Fourth-grade celebrity (Removed: 1)

Frankenstein doesn't slam hockey pucks #34 (Removed: 1)

Franklin goes to the hospital (Removed: 1)

Friendly showman (Removed: 1)

Friends at school (Removed: 1)

Frog and Toad all year (Removed: 1)

Frog and Toad are friends (Removed: 2)

North Elementary Media Center

From caterpillar to butterfly (Removed: 1)

Frosty the snowman (Removed: 1)

Fudge-a-mania (Removed: 1)

Fun times four! (Removed: 1)

Gathering blue (Removed: 1)

George and the Christmas Star (Removed: 1)

North Elementary Media Center

The German shepherd (Removed: 1)

Getting Near To Baby (Removed: 1)

The ghost of Blackwood Hall (Removed: 1)

Ghost town at sundown (Removed: 2)

Ghouls don't scoop ice cream #31 (Removed: 1)

Giant snakes (Removed: 1)

Gib and the gray ghost (Removed: 1)

Globe - 12” World Globe (Removed: 1)

Go fish (Removed: 1) Author: Stolz, Mary, 1920-2008. ISBN: 0-06-025820-9 Call Number Barcode Price F STO
T 16664 $12.00

Goblins don't play video games #37 (Removed: 1) Author: Dadey, Debbie. ISBN: 0-439-04397-2 (pbk.) call
Number Barcode Price F Dad T 32615 $8.86

Going on a whale watch (Removed: 1) Author: McMillan, Bruce. ISBN: 0-590-72826-1 (oversize pbk.} call
Number Barcode Price PRO 599.5 T 17156

Going to war in World War | (Removed: 1) Author: Gilbert, Adrian. 1SBN: 0-531-14595-6

Goldie : and the three bears (Removed: 1) Author: Stanley, Diane. 1SBN: 0-06-000008-2 Call Number Barcode
Price E Sta T 31130 $15.84

Good for You (Removed: 1) Author; Cowley, Joy Call Number Barcode Price PRO WRI/Wright T 11209
Goodnight Moon (Removed: 1) Author: Brown, Margaret Wise Call Number Barcode Price MM BRO/Brown T
Goofy Goes to the Fair (Removed: 1) Author: Disney, Walt ISBN: 0-553-05630-1 Call Number Barcode Price E

DIS T 16840 $8.00
Gorillas (Removed: 1) Author: Simon, Seymour.  ISBN: 0-06-023035-5 Call Number Barcode Price 599.884 Sim

T27322 $15.17

T29414 $11.13

Grandma calls me Beautiful (Removed: 1) Author: Joosse, Barbara M. ISBN: 978-0-8118-5815-1 call Number
Barcode Price E Joo T 33558 $17.38

Grandma's gone to live in the stars (Removed: 1) Author: Haynes, Max. ISBN: 0-8075-3026-3 (hardcover) call
Number Barcode Price EHay T27757 $15.29

Granite baby (Removed: 1) Author: Bertrand, Lynne.  ISBN: 978-0-374-32761-3 (trade bdg.) call Number

Barcode Price E Ber T 31833 $16.20

Great day for up (Removed: 1) Author: Seuss, Dr.  ISBN: 978-0-394-82913-5 (trade) Call Number Barcode Price

The great horned owl (Removed: 1) Author: Stone, Lynn M. ISBN: 0-89686-325-5




The great Valentine's Day balloon race (Removed: 1) Author: Adams, Adrienne. 1SBN: 0-684-16640-2
Greece (Removed: 1) Author: Roop, Peter. ISBN: 1-57572-709-9 (library binding) Call Number Barcode Price
9495 RO0 T25819 $13.94

Green eggs and ham (Removed: 1) Author: Seuss, Dr.  LCCN: 60-13493

Greg & Steve - We All Live Together - Vol. 2 (Removed: 1)

Grizzwold (Removed: 1) Author: Hoff, Syd ISBN: 0-06-022480-0

Growing up wild : penguins (Removed: 1) Author: Markle, Sandra. ISBN: 0-689-81887-4

North Elementary Media Center

The gruesome guide to world monsters (Removed: 3)

Guess what? (Removed: 1)

The gym teacher from the Black Lagoon (Removed: 1)

The Ha - Ha Powder (Removed: 1)

Hailstones and halibut bones : adventures in color (Removed: 1)

Hairy Bear (Removed: 1)

The Hallo-wiener (Removed: 1)

23407 $13.69

The Halloween play (Removed: 1) Author: Bond, Felicia. ISBN: 0-06-028684-9 Call Number Barcode Price E
Bon T 26380 $10.11

Happy endings : a story about suffixes (Removed: 1) Author: Pulver, Robin.  ISBN: 978-0-8234-2296-8 (trade
: hardcover) Call Number Barcode Price 428 Pul T 36259 $18.42

Happy endings a story about suffixes (Removed: 1) Author: Pulver, Robin. 1SBN: 978-1-43011433-8 (set) call
Number Barcode Price E PUL T 36518 $18.95

Happy Pig Day! (Removed: 1) Author: Willems, Mo. 1SBN: 978-1-42314342-0 (trade) Call Number Barcode
Price E Wil T 36301 $12.84

The Hardy Boys/Mystery of the Whale Tatto (Removed: 1) Author: Dixon, Frankli ISBN: 0-448-18947-X call
Number Barcode PriceF DIX T 10895

Harlem Globetrotters the team that changed the world (Removed: 1) Author: producers, Ann Kreiter, Erik
ISBN: 1-41981752-3 Rozentals. Call Number Barcode Price 796.323 HAR DVD T 20144

Harriet's Halloween candy (Removed: 1) Author: Carlson, Nancy L.  ISBN: 0-87614-182-3 (lib. bdg.) Call Number
Barcode Price E Car T 4872 $9.93

Harry Potter and the Sorcerer's Stone (Book 1) (Removed: 1) Author: Rowling, J.K.  ISBN: 0-590-35342-X call
Number Barcode PriceF ROW T 13778

The haunted bridge (Removed: 1) Author: Keene, Carolyn. 1SBN: 0-448-09515-7 Call Number Barcode Price F
Kee T 26347 $8.57

The haunted hotel (Removed: 1) Author: Roy, Ron, 1940- ISBN: 0-679-89079-3 (trade pbk.) Call Number
Barcode Price F Roy T 31028 $8.40

The heart : our circulatory system (Removed: 1) Author: Simon, Seymour.  ISBN: 0-688-11407-5 (Tr) call
Number Barcode Price812.1 Sim T 25344 $14.84

Heat Wavel (Removed: 1) Author: Ketteman, Helen. ISBN: 0-8027-8644-8 (hardcover) Call Number Barcode
Price E Ket T 35091 $4.99

Heaven's Having You (Removed: 1) Author: Andreae, Giles and Vanessa ISBN: 1-84121-693-3 Cabban call
Number Barcode PriceE AND T 16746 $13.00

Heidi Heckelbeck has a secret (Removed: 1) Author: Coven, Wanda. ISBN: 978-1-44243565-0 (pbk.) Call

Number Barcode Price
Helicopters (Removed: 2)

Herbie Jones (Removed: 1)

North Elementary Media Center

Here Are My Hands (Removed: 1)

Hey! listen to this : stories to read aloud (Removed: 1)

The hive detectives : chronicle of a honey bee catastrophe (Removed: 1)
A Hole Is To Dig - 4 paperbacks, 1 cass., 1 guide (Removed: 1)




Hooper Humperdink ... ? Not him! (Removed: 1)
Hop on Pop (Removed: 1) Author: Seuss, Dr.  ISBN: 0-394-90029-4 Published: 1963
Published: 1993

Horses. (Removed: 1) ISBN: 0-516-09825-X Published: 1984
Horses (Removed: 1) Author: Simon, Seymour.  1SBN: 978-0-08-028944-7 (trade Published: 2008 hdg.) call
Number Barcode Price Acquired636.1 Sim T 31692 $15.99 9/15/2006

The hostile hospital (Removed: 1) Author: Snicket, Lemony. ISBN: 0-06-440866-3 Published: 2001
A House For Hermit Crab (Removed: 1) Author: Carle, Eric  [SBN: 0-590-42567-6

The House Without A Christmas Tree (Removed: 1)

North Elementary Media Center

How are you peeling? : foods with moods (Removed: 1)

How Pooh Got His Honey (Removed: 1)

How Spider saved Easter (Removed: 1)

How The Animals Discovered Christmas (Removed: 1)

How the fisherman tricked the genie : a tale within a tale within a tale (Removed: 1)
How to be a friend : a guide to making friends and keeping them (Removed: 1)

How to be an older brother or sister : (what to expect when it happens to (Removed: 1)
How to Catch a Ghost Thought Up and Written Down by Noodles (Removed: 1)

How to disappear completely and never be found (Removed: 1) Author: Nickerson, Sara.  ISBN: 0-06-441027-
7 (pbk.) Call Number Barcode Price F NIC T 19577 $5.99

How to Draw Baby Animals (Removed: 1) ISBN: 978-1-58865-737-4

The Hungry Giant (Removed: 1) Author: Cowley, Joy ISBN: 1-55911-199-2 Call Number Barcode Price PRO
WRI/Wright T 11137

Hungry, hungry sharks (Removed: 1) Author: Cole, Joanna. ISBN: 0-394-87471-4 (pbk.) Call Number Barcode

Price 597.3 COL T 16809 $10.50
Hurricanes (Removed: 1) Author: Simon, Seymour. |SBN: 0-688-16291-6 (trade) Call Number Barcode Price

551.55Sim T 30236 $15.74

Hurry and the monarch (Removed: 1) Author: 6 Flatharta, Antoine.  ISBN: 0-375-83003-0 (trade) Call Number
Barcode Price E O'FL T 31801 $15.27

Hyenas (Removed: 1) Author: Holmes, Kevin J.  1SBN: 978-0-7368-0064-8 (lib. bdg.) Call Number Barcode Price

599.74 HOL T 26261 $11.95
I Can Draw Animals (Removed: 1) Author: Gibson, Ray Call Number Barcode Price 743 GIB T 16989  $4.95

I Can Jump (Removed: 1) Author: Joy Cowley Call Number Barcode Price PRO Cow T 11152

I can read about bats (Removed: 1) Author: Warren, Elizabeth. Call Number Barcode Price MM TRO T 10223
T23109 $8.95

I Love You Sleepyhead. (Removed: 1) Author: Claire Freeman. ISBN: 978-1-84506-664-2

I Spy CD-Rom (Removed: 1) ISBN: 0-439-05100-2

Ice Cream (Removed: 1) Author: Cowley, Joy Call Number Barcode Price PRO WRI/Wright T 11159

Icelandic Ponies-Magnificent Horses of the World (Removed: 1) Author: Micek, Tomas  ISBN: 0-8368-1370-7

Call Number Barcode Price

Icky, Sticky Gloop (Removed: 1)

If you give a mouse a cookie (Removed: 1)

If you take a mouse to the movies (Removed: 2)

I'm a frog! (Removed: 1)

In A Dark, Dark Wood A Traditional Rhyme (Removed: 1)

In A People House (Removed: 1)

Instant paper toys : to pop, spin, whirl & fly (Removed: 1)

Introduction to weather (Removed: 1) ISBN: 0-7922-9830-6 Published: 1998

The invisible Fran (Removed: 1) Author: Benton, Jim.  ISBN: 0-689-86283-8 Published: 2004




Ira sleeps over (Removed: 2) Author: Waber, Bernard. ISBN: 978-0-395-45949-2  Published: 1987

The Irish setter (Removed: 1) Author; Wilcox, Charlotte. 1SBN: 0-7368-0006-9 Published: 1999

it's Halloween, I'm turning green! (Removed: 1) Author: Gutman, Dan. ISBN: 978-0-06-220680-0 (lib.
Published; 2013 bdg.) Call Number Barcode Price Acquired F Gut T 36599 $11.40 12/12/2013

Ilvy and Bean and the ghost that had to go (Removed: 1) Author: Barrows, Annie. ISBN: 978-0-8118-4910-4
(trade) Published: 2008

North Elementary Media Center

J. J. Leggett, secret agent (Removed: 1)

Jake Drake, class clown (Removed: 1)

Japan (Removed: 1)

Jenny Archer to the rescue (Removed: 1) -

Jeopardy - Classroom Grade 4 Game Cartridge (Removed: 1)

Jeopardy Game -Scoreboard, 3 remotes, host remote, antenna, computer link, (Removed: 1)
Johnny Long Legs (Removed: 1)

The Jolly Postman's party (Removed: 1)

Journey to nowhere (Removed: 1) Author: Auch, Mary Jane. ISBN: 0-8050-4922-3 (alk. paper)

Judy Moody : around the world in 8 1/2 days (Removed: 1) Author: McDonald, Megan. ISBN: 978-0-7636-
2832-1 (trade bdg.) Call Number Barcode Price F McD T 32726 $16.18

Judy Moody predicts the future (Removed: 1) Author: McDonald, Megan. 1SBN: 0-7636-1792-X (trade)
Judy Moody was in a mood (Removed: 1) Author: McDonald, Megan. ISBN: 0-7636-0685-5 (hardcover)
Junie B, first grader; #27 dumb bunny (Removed: 1) Author: Park, Barbara. ISBN: 0-375-83809-0 (trade)
Junie B,, first grader : boo-- and | mean it! (Removed: 1) Author; Park, Barbara. ISBN: 978-0-375-82806-5
Junie B, first grader : boss of lunch (Removed: 2) Author: Park, Barbara. 1SBN: 0-375-81517-1

Junie B,, first grader : cheater pants (Removed: 1) Author; Park, Barbara. 1SBN: 0-375-82302-6

Junie B. Jones and her big fat mouth (Removed: 1) Author: Park, Barbara. ISBN: 0-679-84407-4 (pbk.)

3 . .
ed.)

Junie B. Jones is a party animal (Removed: 1) Author: Park, Barbara. ISBN: 0-679-98663-4 (lib. bdg.)
Junie B. Jones is Captain Field Day (Removed: 1) Author: Park, Barbara. ISBN: 0-375-80291-6 (pbk.)
The Jurassic dinosaurs (Removed: 1) Author: Burton, Jane. ISBN: 1-55532-285-9

Just a mess (Removed: 1) Author: Mayer, Mercer, 1943- 1SBN: 0-307-11948-3 (pbk.) Call Number Barcode
Price E May T 27865 $7.50

Just a school project (Removed: 1) Author: Mayer, Mercer, 1943- ISBN: 978-0-06-053946-7 (pbk.) Call Number
Barcode Price E May T 4230 $10.00

Just for fun! (Removed: 1) LCCN: 79-730347

Just grandma and me (Removed: 1) Author: Mayer, Mercer, 1943- ISBN: 1-57135-012-8 Call Number Barcode
Price E MAY T 5666 $6.95

Just the facts : writing your own research report (Removed: 1)

WRI/Wright T 11202

Ken Griffey, Jr. (Removed: 1) Author: Christopher, Matt. 1SBN; 0-316-14233-6 (pbk.) Call Number Barcode Price
92 Gri T27630 $8.33

King Of Shadows (Removed: 1) Author: Cooper, Susan ISBN: 0-439-23723-8 Call Number Barcode Price

The King of Show-and-Tell (Removed: 1) Author: Klein, Abby. ISBN: 0-439-55597-3 (hc. : alk. Published:
2004 paper) Call Number Barcode Price Acquired F Kle T 35087 $3.99 2/2/2012

2008

Kitten-Pet Care Guides For Kids (Removed: 1) Author: Evans, Mark ISBN: 1-56458-126-8
Knucklehead : tall tales & mostly true stories about growing up Scieszka (Removed: 1) Author: Scieszka,
Jon. 1SBN: 978-0-670-01106-3 (trade) Published: 2008




Knuffle Bunny free : an unexpected diversion (Removed: 1) Author: Willems, Mo.  ISBN: 978-0-06-192957-1
(trade Published: 2010 bdg.) Call Number Barcode Price Acquired E Wil T 34893 $18.56 5/25/2011

The Labrador retriever (Removed: 1) Author: Wilcox, Charlotte. ISBN: 1-56065-396-5 Published: 1996
The last Olympian (Removed: 1) Author: Riordan, Rick. ISBN: 978-1-42310150-5 (pbk.) Published: 2011

The lemonade crime (Removed: 1) Author: Davies, Jacqueline, 1962- I1SBN: 978-0-547-72237-5 (pbk.) call

Number Barcode Price BOOKCLUB T 2720
The lemonade war (Removed: 1) Author; Davies, Jacqueline, 1962- ISBN: 978-0-618-75043-6 (hc.) Call Number

Barcode Price BOOKCLUB T 2671

Leon and the spitting image / Allen Kurzweil ; illustrations by Bret Berth (Removed: 1)

Leprechauns never lie (Removed: 1) Author: Balian, Lorna.  ISBN: 0-687-21371-1 Call Number Barcode Price E
BAL T 14557 §7.14

Let's explore a river (Removed: 1) Author: McCauley, Jane R., 1947- 1SBN: 0-87044-741-6 Call Number

Barcode Price 508 McC T 13641

Let's Have a Swim (Removed: 1) Author: Cowley, Joy Call Number Barcode Price PRO WRI/Wright T 11215

Let's talk about fighting (Removed: 1) Author: Berry, Joy Wilt. ISBN: 0-516-02684-4 Call Number Barcode
Price 177 BER/Berry T 15071 $7.50

Let's Talk About Stealing (Removed: 1) Author: Berry, Joy LCCN: 00-556958 Call Number Barcode Price
Let's talk about throwing tantrums (Removed: 1) Author: Berry, Joy Wilt. ISBN: 0-516-02685-2 Call Number
Barcode Price 1779 BER T 15073 $9.59

Lilly's big day (Removed: 1) Author: Henkes, Kevin. ISBN: 978-0-06-074236-2 (trade bdg.) Call Number Barcode
Price E Hen T 319068 $16.89 '

Lilly's purple plastic purse (Removed: 1) Author: Henkes, Kevin. ISBN: 0-688-12897-1 (trade) Call Number
Barcode Price E Hen T 29476 $15.35

The lion and the little red bird (Removed: 1) Author: Kleven, Elisa. ISBN: 0-525-44898-5 call Number Barcode
Price E KLE T 23519 $13.01

The lion, the witch and the wardrobe (Removed: 2) Author: Lewis, C. S. (Clive Staples), 1898- ISBN: 0-06-
447104-7 1963. call Number Barcode Price F Lew T 19814 $4.99

The little engine that could (Removed: 1) Author: Piper, Watty, pseud. ISBN: 0-448-40520-2 Call Number
Barcode Price MM LIS/Listening T 17113

The Little Mouse, The Red Ripe Strawberry, and the : Big Hungry Bear. (Removed: 1)

Looking at- Dilophosaurus : a dinosaur from the Jurassic period (Removed: 1)

Lost and found (Removed: 1) Author: Clements, Andrew, 1949~ ISBN: 978-1-41690985-9 (frade) Call Number
Barcode PriceF Cle T 33274 $17.38

lost treasure of skull island. (Removed: 1) Author: Martin Taylor. ISBN: 978-1-84506-657-4 Call Number
Barcode Price E Mar T 20444 $16.95

Love, Ruby Lavender (Removed: 1) Author: Wiles, Deborah. ISBN: 0-15-202314-3 Call Number Barcode Price
FWil T19457 $5.95

Love, Ruby Valentine (Removed: 1) Author: Friedman, Laurie B., 1964- I1SBN:.978-1-57505-899-3 (alk. paper)
Call Number Barcode Price E FRI T 34405 $12.00

Lunch at the zoo : what zoo animals eat and why (Removed: 1) Author: Altman, Joyce. ISBN: 0-8050-6070-7
(hc : alk. paper) Call Number Barcode Price 636.088 Alt T 26971 $15.20

Lunch Lady and the bake sale bandit (Removed: 1) Author: Krosoczka, Jarrett. ISBN: 978-0-375-96729-0 (lib.
bdg.) Call Number Barcode Price 741.5 KRO T 36048 $11.91 .

North Elementary Media Center

Lyle at the office (Removed: 1)

The magic school bus and the electric field trip (Removed: 1)

The magic school bus explores the world of animals (Removed: 1)

The Magic School Bus Goes on Air (Air Pressure) (Removed: 1)

The magic school bus lost in the solar system (Removed: 1)

Make way for ducklings (Removed: 1)

Mandy (Removed: 1)



North Elementary Media Center

The many rides of Paul Revere (Removed: 1)

Martial arts (Removed: 1)

Martial arts in action (Removed: 1) Author; Levigne, Heather, 1974-
Martin Luther King, Jr. : free at last (Removed: 1)

Marvin and the mean words (Removed: 1)

Marvin Redpost : class president (Removed: 1)

Meanies (Removed: 1)

Meet Molly (pbk) (Removed: 1)

Meet The Gecko (Removed: 1) Author: Van Draanen, Wendelin. 1SBN: 978-0-375-82353-4 (trade bdg.) call
Number Barcode Price FVan T 31152 $13.72

Mercy Watson : something wonky this way comes (Removed: 1) Author: DiCamilio, Kate. 1SBN: 978-0-7636-
3644-9 (trade) Call Number Barcode Price F Dic T 2261 $12.99

Mercy Watson to the rescue Book #1 (Removed: 1) Author: DiCamillo, Kate. ISBN: 0-7636-2270-2 (trade) Call
Number Barcode Price F DIC T 33286 $14.58

Merlin and the making of the king (Removed: 1) Author: Hodges, Margaret, 1911- ISBN: 0-8234-1647-X
(hardcover) Call Number Barcode Price 398.2 Hod T 30413 $16.52

A Merry Little Christmas :--Celebrate from A to Z. (Removed: 1) Author: Engelbreit, Mary. 1SBN: 0-06-074158-
9 call Number Barcode Price EEng T 20026 $16.99

Messy Bessey's school desk (Removed: 1) Author: McKissack, Pat, 1944- ISBN: 0-516-20827-6 call Number
Barcode Price EMcK T 27873 $17.42

Mexico-Civilizations Past To Present (Removed: 1) Author; Supples, Kevin  ISBN: 0-7922-8692-8 Call Number
Barcode Price PRO T 18856

Mexico - Culture Kit (Removed: 1) Author: Linda Scher and Mary Oates ISBN: 0-590-48214-9 Johnson call
Number Barcode Price PRO SCH/Scholastic T 13141

The mighty sky (Removed: 1) Author: Chapman, Beth Nielsen. Call Number Barcode Price 782.42083 CHA T
The miraculous journey of Edward Tulane (Removed: 1) Author: DiCamillo, Kate. ISBN: 978-0-7636-3987-7
(pbk.) call Number Barcode Price Book Club T 2438

The miraculous journey of Edward Tulane : teacher guide (Removed: 1) Author: Herman, Linda. 1SBN: 978-
1-56137-978-1 (pbk.) Call Number Barcode Price Ref 372.4 T 2459

Miss Brooks loves books! (and | don't) (Removed: 1) Author: Bottner, Barbara. 1SBN: 978-0-375-84682-3
(trade) Call Number Barcode Price E Bot T 34556 $18.56

Miss Nelson Is Missing (Removed: 1) Author: Allard, Harry Call Number Barcode Price MM ALL/Allard T 15979
The Mitten. (Removed: 1) Author: Brett, Jan 1949~ Call Number Barcode Price MM BRE/Brett, Jan T 17143
Mole music (Removed: 1) Author: McPhail, David, 1940- 1SBN: 0-8050-2819-6 (alk. paper) Call Number Barcode
MAY T 2009

Monday with a mad genius (Removed: 1) Author: Osborne, Mary Pope. ISBN: 978-0-375-83729-6 (trade bdg.)
Call Number Barcode Price F Osb T 32755 $13.38

The Monsters’ Party (Removed: 1) Author: Cowley, Joy 1SBN: 1-55911-258-1 Call Number Barcode Price PRO
WRI/Wright T 11126

Moonlight : the halloween cat (Removed: 1) Author: Rylant, Cynthia. ISBN: 0-06-029711-5 (trade) Call Number
Barcode Price E Ryl T 30210 $15.67

More perfect than the moon (Removed: 1) Author: MacLachlan, Patricia. ISBN: 0-06-027558-8

Mountains (Removed: 1) Author; Simon, Seymour. [ISBN: 0-688-11040-1 Call Number Barcode Price 551.4 Sim
T23889 $13.68

The mouse and the motorcycle (Removed: 1) Author: Cleary, Beverly. ISBN: 0-688-31698-0 (lib. bdg.) call
Number Barcode Price F CLE T 14369 $13.90

Mr. Grump (Removed: 1) Author: Cowley, Joy ISBN: 1-55911-288-3 Call Number Barcode Price PRO

Mr. Louie is screwy! (Removed: 1) Author: Gutman, Dan. ISBN: 978-0-06-123479-8 (pbk.) Call Number Barcode
Price F Gut T 34100 $9.87




Mr. Macky is wacky! (Removed: 1) Author; Gutman, Dan. ISBN: 978-0-06-114151-5 Call Number Barcode Price
F Gut T34101 $9.87

Mr. Putter & Tabby feed the fish (Removed: 1) Author: Rylant, Cynthia. ISBN: 0-15-202408-5 call Number
Barcode Price ERyl T 33915 $10.85

Mr. Whisper (Removed: 1) Author. Cowley, Joy ISBN: 1-55624-163-1 call Number Barcode Price PRO

Mrs. Jafee is daffy! (Removed: 1) Author: Gutman, Dan. ISBN: 978-0-06-155413-1 (lib. bdg.) Call Number

Barcode Price F Gut T 34107 $9.87
Mrs. Merriwether's musical cat (Removed: 1) Author: Purdy, Carol. 1SBN: 0-399-22543-9 Call Number Barcode

Price E Pur T 25045 $13.92

Mrs. Toggle's zipper (Removed: 1) Author; Pulver, Robin.  [SBN: 0-02-775451-0 Call Number Barcode Price
Mrs. Wishy Washy (Removed: 1) Author: Joy Cowley

Ms. Coco is loco! #16 (Removed: 1) Author: Gutman, Dan. ISBN: 0-06-114153-4  Published: 2007

Ms. Sue has no clue! (Removed: 1) Author: Gutman, Dan.  ISBN: 978-0-06-219839-6 (lib. Published: 2013
bdg.) Call Number Barcode Price Acquired F Gut T 36715 $10.95 5/27/2014

Ms. Todd is odd! #12 (Removed: 1) Author: Gutman, Dan. ISBN: 0-06-082231-7 Published: 2006
Muggie Maggie (Removed: 1) Author; Cleary, Beverly. [SBN: 0-688-08553-9 Published: 1990

My doctor (Removed: 1) Author: Rockwell, Harlow. ISBN: 0-689-71606-0 Published: 1992

My first baking book (Removed: 1) Author: Drew, Helen. ISBN: 0-679-81545-7 Published: 1991

My First Cookbook (Removed: 1) Author: Wilkes, Angela. [SBN: 0-394-80427-9 Call Number Barcode Price

6415 WIL T 23218
My first look at things that go. (Removed: 1) ISBN: 0-679-81804-9

My Home (Removed: 1) Author: Joy Cowley Call Number Barcode Price PRO Cow T 11155

My pet cats (Removed: 1) Author: Engfer, LeeAnne, 1963- ISBN: 0-8225-2258-6 Call Number Barcode Price

636.8 Eng T 30041 $20.37
My Sloppy Tiger Goes to School (Removed: 1) Author: Cowley, Joy ISBN: 1-55624-172-0 Call Number Barcode

Price PRO WRI/Wright T 11140

My visit to the dinosaurs (Removed: 1) Author: Aliki. ISBN: 0-690-04422-4

My weird school fast facts : sports (Removed: 1)

Mysteries & Marvels of Nature (Removed: 1) Author: Dalby, Elizabeth Call Number Barcode Price

Mysteries of the fossil dig : how paleontologists learn about dinosaurs (Removed: 1)

The mysterious matter of .M. Fine (Removed: 1) Author: Stanley, Diane. ISBN: 0-380-73327-7 (pbk.) call
Number Barcode Price F STA T 19405 $5.99

The mystery of the 99 steps. (Removed: 1) Author: Keene, Carolyn. LCCN: 22-122 Call Number Barcode Price
FKee T26939 $8.73

The mystery of the Aztec warrior. (Removed: 1) Author: Dixon, Franklin W. ISBN: 0-448-18943-7 call Number
Barcode Price F Dix T 26916 $8.73

Myths busted! : just when you thought you knew what you knew-- (Removed: 1)

The napping house (Removed: 1) Author: Wood, Audrey. ISBN: 0-15-256708-9 (lib. bdg.) Call Number Barcode
Price PRO T 18701

Nate the Great and the boring heach bag (Removed: 1) Author: Sharmat, Marjorie Weinman.  ISBN: 0-698-
20631-2 Call Number Barcode Price E Sha T 25339 $10.00

Nate the Great and the sticky case (Removed: 1) Author: Sharmat, Marjorie Weinman. 1SBN: 0-440-46289-4
Nate the Great goes undercover (Removed: 1) Author; Sharmat, Marjorie Weinman. ISBN: 0-698-20643-6
32605-X

Neil Armstrong : one giant leap for mankind (Removed: 1) Author: Dixon-Engel, Tara. ISBN: 978-0-329-
68015-2 (Follett bdg.) Call Number Barcode Price B Arm T 34229 $14.89

Neptune (Removed: 1) Author: Simon, Seymour. ISBN: 0-688-09632-8 (lib. bdg.)

Never kiss an alligator! (Removed: 1) Author: Bare, Colleen Stanley. ISBN: 0-5256-65003-2

(pbk.) 1973~

Nic Bishop butterflies and moths (Removed: 1) Author: Bishop, Nic, 1955- ISBN: 978-0-439-87757-2 (trade)
Call Number Barcode Price 595.78 Bis T 33726 $18.41



Night flight Amelia Earhart crosses the Atlantic (Removed: 1) Author: Burleigh, Robert. ISBN: 978-1-
43011084-2 (set) Call Number Barcode Price E BUR T 36001 $29.95

The nine lives of Rotten Ralph (Removed: 1) Author: Gantos, Jack. ISBN: 978-0-618-80046-9 (trade) call
Number Barcode Price E Gan T 33896 $17.02

Noah's ark (Removed: 1) Author: Spier, Peter.  ISBN: 978-0-385-09473-3 (hc.) Call Number Barcode Price 222
SPI/ Spi T 11003

11205

The not-so-jolly Roger (Removed: 1) Author: Scieszka, Jon. ISBN: 0-670-83754-7 Call Number Barcode Price F
Sci T27315 $7.73

Oceans (Removed: 1) Author: Simon, Seymour. ISBN: 0-688-09454-6 (lib. bdg.) Call Number Barcode Price
551.46 Sim T 23890 $12.95

Officer Spence makes no sense! (Removed: 1) Author: Gutman, Dan.  ISBN: 978-0-06-155410-0 (lib. bdg.) call

Number Barcode Price
North Elementary Media Center

Oh my gosh, Josh (Removed: 1) Author: Domenic J. Russo ISBN: 978-1-61346-664-3
Oklahoma Kit (Removed: 2)

Old Turtle's 90 knock-knocks, jokes, and riddles (Removed: 1) Author: Kessler, Leonard P., 1920- ISBN: 0-
688-04586-3 Published: 1993

On top of spaghetti (Removed: 1) Author: Johnson, Paul Brett. ISBN: 978-0-439-74944-2 (trade Published:
2006 bdg.) Call Number Barcode Price Acquired E Joh T 31916 $16.19 1/12/2007

One (Removed: 1) Author: Otoshi, Kathryn.  ISBN: 978-0-9723946-4-2 (trade) Published: 2008
2014

One Cold Wet Night (Removed: 1) Author: Joy Cowley

North Elementary Media Center

Our Grandad (Removed: 1)

Outside and inside alligators (Removed: 1)

Overhead 3M Serial # - 170030344 (Removed: 1)

Owen & Mzee : the language of friendship (Removed: 1)

Owen & Mzee the true story of a remarkable friendship (Removed: 1)

The pain and the great one (Removed: 1)

Pancakes, pancakes! (Removed: 1)

North Elementary Media Center

The paper airplane book. (Removed: 1)

PEARLS (Removed: 1)

The Penderwicks : a summer tale of four sisters, two rabbits, and a very i (Removed: 1)
Pet mice (Removed: 1)

PHD+ Dolphin Scanner-Follett -Serial # - D1RO1406 (Removed: 1)

Picture atlas of the world (Removed: 1)

A Picture Book of... (Removed: 1)

A picture book of Benjamin Franklin (Removed: 1)

Pinkalicious : cherry blossom (Removed: 1) Author: Kann, Victoria.  ISBN: 978-0-06-224593-9 (trade) Cali
Number Barcode PriceE Kan T 37160 $11.27

Pirates past noon (Removed: 1) Author: Osborne, Mary Pope. ISBN: 0-679-92425-6 (lib. bdg.) Call Number
Barcode PriceF Osb T 29614 $8.11

Plants that never ever bloom (Removed: 1) Author: Heller, Ruth, 1924- ISBN: 0-448-18964-X
Play FootbalH/A Guide for Young Players from the National Football League (Removed: 1)

Pluto and the Big Race (Removed: 1) Author: Disney, Walt ISBN: 0-553-05627-1 Call Number Barcode Price E
DIS T 16843 $8.50

Polar animals (Removed: 1) Author: Cooper, Wade. ISBN: 978-0-545-00718-4 Call Number Barcode Price
590.911 Coo T 20224 $3.99




Poppleton has fun (Removed: 1) Author: Rylant, Cynthia. ISBN: 0-590-84841-0 (pbk.) Call Number Barcode
Price E Ryl T 27967 $7.85

North Elementary Media Center

The prairie builders : reconstructing America's lost grasslands (Removed: 1)

Precious Moments Timmy's Gift (Removed: 1)

Press here (Removed: 1) Author: Tullet, Herve. ISBN: 978-0-8118-7954-5 (trade) Call Number Barcode Price E

TUL T 34490 $12.74
Pugs (Removed: 1) Author: Gray, Susan Heinrichs. ISBN: 978-1-59296-776-6 Call Number Barcode Price

636.76 GRA T 33965 $18.95

Pumpkin pumpkin (Removed: 1) Author: Titherington, Jeanne. ISBN: 0-590-72452-5 (oversize pbk.) Call Number
Barcode Price PRO Tit T 17142

Pumpkins (Removed: 1) Author: Robbins, Ken. ISBN: 978-0-312-37141-8 Call Number Barcode Price 635 ROB

T33676 $11.96
Puppies. (Removed: 1) ISBN: 0-528-87112-9 (pbk.) Call Number Barcode Price E PUP T 5851 $8.50

Quack, Quack, Quack! (Removed: 1) Author: Cowley, Joy ISBN: 1-55624-168-2 Call Number Barcode Price
The quarreling book (Removed: 1)

Quinny & Hopper (Removed: 1)

Rabbit-Pet Care Guides For Kids (Removed: 1)

The racecar alphabet (Removed: 1) Author: Floca, Brian.

Raising Children (Removed: 1)

Rapunzel (Removed: 1)

Rattletrap car (Removed: 1)

Reading Beyond the Basal-Corduroy (Removed: 1) Author: Freeman, Don  ISBN: 0-89598-060-6

Red fox and his canoe. (Removed: 1) Author: Benchley, Nathaniel, 1915- LCCN: 64-16650 Call Number

Barcode Price EBEN T 16822
The red ribbon : a story of hope (Removed: 1) Author: Lasne, John. ISBN: 0-9642815-0-3 Call Number Barcode

Price REF E LAS/Lasne, T 12206 John Was Lost on 9/18/2017 - Deleted
Rhinos (Removed: 1) Author: Murray, Peter, 1952 Sept. 29-  ISBN: 1-59296-502-4 (lib. bdg. : alk. paper) call

Number Barcode Price 599.66 Mur T 31615 $25.75
Robert D. San Souci's The six swans (Removed: 1) Author: San Souci, Robert D.  ISBN: 0-671-65848-4 (lib.
bdg.) Call Number Barcode Price E SAN T 14275 $12.74

1851
Rocks and minerals (Removed: 1) Author: Bingham, Caroline, 1962- ISBN: 0-7894-9760-3 (trade) Call Number
Barcode Price 549 Bin T 30280 $11.54

Rocks and Minerals (Removed: 1) Author: National Geographic Society Call Number Barcode Price
Rocks and minerals (Removed: 1) Author: Staedter, Tracy. 1SBN: 1-57684-290-4 (hardcover : alk. paper) Call
Number Barcode Price 552 STA T 29135 $14.44

Rocks & minerals (Removed: 1) Author: Symes, R. F.  ISBN: 0-394-99621-6 (lib. bdg.)
Rooster's off to see the world (Removed: 1) Author: Carle, Eric. 1SBN: 0-88708-042-1
Salamanders (Removed: 1) Author: Maruska, Edward J.  ISBN: 1-56766-273-0 (hardcover)
Sammy, the seal (Removed: 1) Author: Hoff, Syd, 1912-2004.  ISBN: 0-06-022526-2
Sarah, Plain and Tall pbk (Removed: 1) Author: Patricia MacLachlan  ISBN: 0-590-97409-2
Scatterbrain Sam (Removed: 1) Author: Jackson, Ellen B., 1943-  ISBN: 978-0-88106-395-0
North Elementary Media Center

The school skeleton (Removed: 1)

Schooldays-Primary(Nov./Dec. 2000) (Removed: 1)

School's out {(Removed: 2)

d: 1) ISBN: 978-0-375-84533-8 (pbk.)

Sea life. (Removed: 1)

The Sea of Trolls (Removed: 1)




The secret agent on flight 101 (Removed: 2)
he secret at Jefferson's mansion (Rer
The Secret of Spooky House (Removed: 1) Author: Cowley, Joy Call Number Barcode Price PRO WRI/Wright

The seeing stone (Removed: 1) Author: DiTerlizzi, Tony. I1SBN. 978-0-689-85937-3 Call Number Barcode Price
FDIT T30718 $11.62

Seen Art? (Removed: 1) Author: Scieszka, Jon. ISBN: 978-0-670-05986-7 (hc.) Cali Number Barcode Price F Sci
T31685 $16.69

Shark in a Sack (Removed: 1) Author: Cowley, Joy Gall Number Barcode Price PRO WRI/Wright T 11154

Sharks and rays : underwater predators (Removed: 1) Author: Sharth, Sharon. ISBN: 0-531-11868-1 (trade)
Call Number Barcode Price 597.3 Sha T 29732 $10.00

Sheep in a jeep (Removed: 1) Author: Shaw, Nancy (Nancy E.) ISBN: 0-395-60167-3 (set) Call Number Barcode
Price MM HOU/Houghton T 156754

Shipwreck on the Pirate Islands #18 (Removed: 1) Author: Stilton, Geronimo. ISBN: 0-439-69141-9 (pbk.) call
Number Barcode Price F Sti T 31254 $9.63
Shoeless Joe & me : a baseball card adventure (Removed: 1) Author: Gutman, Dan. ISBN: 0-06-029253-9

Should | share my ice cream? (Removed: 1) Author: Willems, Mo. [ISBN: 978-1-42314343-7

Show-and-tell Sam (Removed: 1) Author: Simon, Charnan. [SBN: 0-516-20945-0
Silent letters loud and clear (Removed: 1) Author: Pulver, Robin. - ISBN: 978-1-43011120-7 (set : trade) call
Number Barcode Price EPUL T 36519 $29.95

The silliest joke book ever (Removed: 1) Author: Hartman, Victoria. ISBN: 0-688-10109-7

(trade)

The sleeping beauty (Removed: 1) Author: Hyman, Trina Schart. ISBN: 0-316-38702-9

Sleepy Hollow sleepover (Removed: 1) Author: Roy, Ron, 1940- ISBN: 978-0-375-96669-9 (lib. bdg.) call

Number Barcode Price

North Elementary Media Center

Sleepy time Olie (Removed: 1)

Slobcat (Removed: 1)

Smarty Pants (Removed: 1)

The Smithsonian's history of America in 101 objects (Removed: 1)
The smugglers (Removed: 1)

Snake and Lizard (Removed: 9)

North Elementary Media Center

Snakes (Removed: 1)

The Sneetches : and other stories (Removed: 1)

The snowy day (Removed: 2) Author: Keats, Ezra Jack.
Sony HandyCam Model DCR-SX45/BC (Removed: 1)
Spacelab (Removed: 1)

Speaking of divorce : how to talk with your kids and help them cope (Removed: 1) Author: Beyer, Roberta,
1951- ISBN: 1-57542-093-7 (pbk.) Published: 2001

Published: 2000

Spiders (Removed: 1) Author: Biel, Timothy L.  ISBN: 0-937934-88-7 (lib. ed.) Published: 2002
Spiders (Removed: 1) Author; Greenaway, Theresa, 1947- ISBN: 0-7398-3509-2 Published: 2001
Spiders (Removed: 1) Author: Otto, Carolyn. ISBN: 978-0-439-38245-8 (pbk.) Published: 2002
Spiders and Other Creepy-Crawlies (Removed: 1) Author: Robson, Denny  ISBN: 0-7525-5620-7
Published: 1994

Spring is a new beginning. (Removed: 1) Author: Anglund, Joan Walsh LCCN: 63-7892 Call Number Barcode
Price EAng T 4573 $8.00

Squish, Super Amoeba (Removed: 1) Author: Holm, Jennifer L.  ISBN: 978-0-375-84389-1 (trade) Call Number
Barcode Price 741.5 Hol T 35246 $11.37




St. Patrick's Day (Removed: 1) Author: Freeman, Dorothy Rhodes.  ISBN: 0-89490-383-7 (lib. bdg.) Call Number
Barcode Price 394.2 Fre T 25915 $17.09

The Star of Kazan (Removed: 1) Author: Ibbotson, Eva.  ISBN: 0-5625-47347-5 Call Number Barcode Price F Ibb
T31215 $16.69

Star wars, beware the Sith (Removed: 1) Author: Last, Shari. ISBN: 978-0-7566-9014-4 (trade) Call Number
Barcode Price F Las T 36442 $15.64

Star Wars, the Clone Wars : Chewbacca and the Wookiee warriors (Removed: 1)
Stars (Removed: 1) Author: Mitchell, Melanie (Melanie S.) ISBN: 0-8225-5138-1 (lib. bdg.) Call Number Barcode
Price 523.8 Mit T 30966 $16.74

Starting with science : strategies for introducing young children to inqui (Removed: 1)

The story of May (Removed: 1) Author: Gerstein, Mordicai. ISBN: 0-06-022289-1 Published: 1993

The strong-willed child : birth through adolescence (Removed: 1) Author: Dobson, James C., 1936~ ISBN: 0-
8423-0664-1 Published: 1978

The substitute teacher from the black lagoon (Removed: 1) Author: Thaler, Mike, 1936- ISBN: 978-0-545-
07784-2 (pbk.) Published: 2009

Swimmy/(Oversized pbk (Removed: 1) Author: Leo Lionni ISBN: 0-590-27098-2

Published: 1987

The Tale of Jemima Puddle-Duck (Removed: 1) Author: Potter, Beatrix ISBN: 0-7232-0600-7

Published: 1987

The tale of little Pig Robinson (Removed: 1) LCCN: 00-5657061

The tale of Peter Rabbit. (Removed: 1) Author; Potter, Beatrix, 1866-1943. ISBN: 0-486-22827-4

The tale of Timmy Tiptoes (Removed: 1) LCCN: 00-556881

The tale of Tom Kitten (Removed: 1) Author: Potter, Beatrix, 1866-1943. ISBN: 0-7232-3467-1

Tales of a fourth grade nothing / Class Room Set (Removed: 1) Author: Blume, Judy. ISBN: 0-525-40720-0
Teach me about friends (Removed: 1) LCCN: 00-557052

Teach us, Amelia Bedelia (Removed: 1) Author: Parish, Peggy. ISBN: 0-688-80069-6

The teeny tiny woman (Removed: 1) Author: O'Connor, Jane. ISBN: 0-394-98320-3 (lib. bdg.)

Tell me a picture (Removed: 1) Author: Blake, Quentin.  ISBN: 0-7613-2748-7 (lib. bdg.) Published: 2003
2004

Tennis (Removed: 1) Author: Sanchez Vicario, Arantxa. ISBN: 0-7894-5434-3 Published: 2000

The Blue Ghost (pbk) (Removed: 1) Author: Marion Dane Bauer 1SBN: 0-375-83339-0

The Hobbit (Removed: 1) Author: Tolkien, J.R.R. ISBN: 0-345-33968-1

The Jigaree (Removed: 1) Author: Joy Cowley 1SBN: 1-565911-252-2

7868-5486-3

North Elementary Media Center

The Poor Sore Paw (Removed: 1)

The Umbrella. (Removed: 1)

Theodosia and the serpents of chaos (Removed: 1)

There is a bird on your head! (Removed: 1)

These happy golden years (Removed: 1) Author: Wilder, Laura Ingalls, 1867-1957.

Thingumajig book of manners (Removed: 1)

The three Billy Goats Gruff (Removed: 1)

Three Little Ducks (Removed: 1)

The three little pigs (Removed: 1) Author: [by] Paul Galdone.

Throwing Tantrums (Removed: 1)

Time to eat (Removed: 1)

To Market, to Market (Removed: 1)

To Town (Removed: 1)



Tom's midnight garden (Removed: 1)

Top 10 basketball scoring small forwards (Removed: 1)

Top 10 basketball slam dunkers (Removed: 1) Author: Bjarkman, Peter C.  ISBN: 0-89490-608-9

Top 10 football quarterbacks (Removed: 1) Author: Lace, William W. ISBN: 0-89490-518-X (lib. bdg.)
Top 10 football rushers (Removed: 1) Author: Lace, Willlam W. [SBN: 0-89490-519-8 (lib. bdg.)

Top 10 women tennis players (Removed: 1) Author: Harrington, Denis J., 1932- [ISBN: 0-89490-612-7
Top secret : a handbook of codes, ciphers, and secret writing (Removed: 1) Author; Janeczko, Paul B.
ISBN: 0-7636-0971-4 (alk. paper)

Tornado alert (Removed: 1) Author; Branley, Franklyn Mansfield, 1915- 1ISBN: 0-690-04686-3 2002.
Tornadoes (Removed: 1) Author: Erlbach, Arlene. ISBN: 0-516-01071-9

Tornadoes (Removed: 1) Author: Murray, Peter, 1952 Sept. 29- ISBN: 1-56766-195-5

Tough Boris (Removed: 1) Author: Fox, Mem, 1946- ISBN: 0-15-289612-0

Trapped in Death Cave (Removed: 1) Author: Wallace, Bill, 1947-2012. ISBN: 0-8234-0516-8

Travel far, pay no fare (Removed: 1) Author: Lindbergh, Anne. ISBN: 0-06-021775-8

Treasure Island (Removed: 1) Author: Stevenson, Robert Louis, 1850~ ISBN: 0-670-86795-0 (soft) 1894.
The trouble with cats (Removed: 1) Author: Freeman, Martha, 1956- ISBN: 0-8234-1479-5

TV-JVC, Serial number# 12637548 (Removed: 1)

Twister on Tuesday (Removed: 2) Author: Osborne, Mary Pope. ISBN: 0-679-99069-0 (lib. bdg.)

Two (Removed: 1) Author: Otoshi, Kathryn. ISBN: 978-0-9723946-6-6

Two for stew (Removed: 1) Author: Numeroff, Laura Joffe. 1SBN: 0-689-80571-3

Ultimate weird but true. (Removed: 1) ISBN: 978-1-42630864-2 (trade)

Uno's garden (Removed: 1) Author: Base, Graeme. ISBN: 978-0-8109-5473-1 (trade bdg.) Call Number Barcode
Price EBas T 31826 $18.97 -

bdg.)

The Usborne book of origami (Removed: 1) Author: O'Brien, Eileen, 1970- 1SBN: 0-88110-938-X
Venus (Removed: 1) Author; Simon, Seymour. 1SBN: 0-688-10542-4

North Elementary Media Center

The Vermeer interviews : conversations with seven works of art (Removed: 1)
The Very Hungry Caterpillar. (Removed: 1)

Violent weather : thunderstorms, tornadoes, and hurricanes (Removed: 1)
Visiting the art museum (Removed: 1)

Wag (Removed: 1)

Wake up, it's spring! (Removed: 1)

Wake up, Sun! (Removed: 1)

Walt Disney Productions presents Donald Duck's big surprise. (Removed: 1)
Walt Disney Productions presents Lady and the Tramp. (Removed: 1)
Warships (Removed: 1)

Was it the chocolate pudding? : a story for little kids about divorce (Removed: 1)
Water : the elements (Removed: 1)

We are in a book! (Removed: 1)

Weather and climate (Removed: 1)

North Elementary Media Center

Webster's new world American idioms handbook (Removed: 1)

We're in big trouble, Blackboard Bear (Removed: 1)

Whales (Removed: 1)

What a story! (Removed: 1)

What do you do with a Kangaroo? (Removed: 1)




What do you hear when cows sing? : and other silly riddles (Removed: 1)
What was | scared of? (Removed: 1)
What Would You Like? (Removed: 1)

Wheels around (Removed: 1) Author: Rotner, Shelley. ISBN: 0-395-71815-5 Call Number Barcode Price 621.8

ROT T 25053 $13.19
The wheels on the race car (Removed: 1) Author: Zane, Alex. I1SBN: 978-0-439-59080-8 (trade) Call Number

Barcode Price E Zan T 35074 $14.95

When? (Removed: 1) Author: Alden, Laura, 1955- ISBN: 0-516-06592-0

When cats dream (Removed: 1) Author: Pilkey, Dav, 1966~ |SBN: 0-531-05997-9 Call Number Barcode Price E
Pil T31239 $9.73

T 11146

When someone dies (Removed: 1) Author; Greenlee, Sharon, 1935- ISBN: 1-56145-044-8 Call Number Barcode

Price 155.9 GRE T 23124 $13.95
Where are my prairie dogs and black-footed ferrets? (Removed: 1) Author: Hirschi, Ron. ISBN: 0-653-07802-

X call Number Barcode Price 333.95 HIR T 22101 $7.86

Where are you going, little mouse? (Removed: 1) Author: Kraus, Robert, 1925- ISBN: 0-688-08747-7 (pbk.)
Call Number Barcode Price MM LIS/Listening T 17117
Where the mountain meets the moon (Removed: 1) Author: Lin, Grace. 1SBN: 978-0-316-03863-8 (pbk.) call

Number Barcode Price Book Club T 2440
Where the mountain meets the moon (Removed: 1) Author: Lin, Grace. ISBN: 978-0-316-11427-1 Call Number

Barcode Price FLin T 34129 $17.71
Where the sidewalk ends : the poems & drawings of Shel Silverstein. (Removed: 1)

Where the wild things are (Removed: 1) Author; Sendak, Maurice. |ISBN: 0-06-443178-9 Call Number Barcode

Price MM LIS/Listening T 17116 Library Was Lost on 9/18/2017 -- Deleted
Where's our mama? (Removed: 1) Author: Goode, Diane. ISBN: 0-525-44770-9 Call Number Barcode Price E

GOO T21611 $12.81

Who is Melvin Bubble? (Removed: 1) Author: Bruel, Nick. ISBN: 978-1-50643-116-4 (hc.) Call Number Barcode
Price EBru T 33266 $17.36

Who's that knocking on Christmas Eve? (Removed: 1) Author: Brett, Jan, 1949- ISBN: 0-399-23873-5 (lib.

bda.) Call Number Barcode Price
Whose side are you on? (Removed: 1) Author: Moore, Emily. ISBN: 0-374-38409-6

The wide window (Removed: 1)
Wild Cats and Other Dangerous Predators (Removed: 1) Author: Oliver, Clare  ISBN: 0-7525-5619-3

Wild horses : Black Hills Sanctuary (Removed: 1) Author: Peterson, Cris.  ISBN: 1-56397-745-1
Winnie-the-Pooh's colors (Removed: 1) Author; inspired by A.A. Milne ; with  ISBN: 0-525-45428-4 decorations
by Ernest H. Shepard. Call Number Barcode Price E MIL T 25027 $10.41

The witch family (Removed: 1) Author: Estes, Eleanor, 1906-1988. ISBN: 0-15-202604-5
Wonder (Removed: 1) Author: Palacio, R. J. ISBN: 978-0-375-86902-0
North Elementary Media Center

Wonders of Learning - A Tree Through the Seasons (Removed: 1)
Wonders of Learning - Amphibians and How They Grow (Removed: 1)
Wonders of Learning - Food for your body. (Removed: 1)

Wonders of Learning - Mammals and How They Grow (Removed: 1)
Wonders of Learning - Reptiles and How They Grow (Removed: 1)
Wonders of Learning - Spiders. (Removed: 1)

Wonders of Learning- The Solar System (Removed: 1)

Wonders of Learning - The Sun, The Moon (Removed: 1)

North Elementary Media Center

Wonders of Learning - Whales (Removed: 1)

Wonders of Learning - What Air Can Do (Removed: 1)



Wonders of Learning - What Happens in Autumn?. (Removed: 1)
Wonders of Learning - What Happens in Spring?. (Removed: 1)
Wonders of Learning - What is a Seed? (Removed: 1)

Wonders of Learning - Who Was Abraham Lincoln?. (Removed: 1)
Wonders of Learning - Who Was Christopher Columbus? (Removed: 1)
North Elementary Media Center

Wonders of Learning Who Was George Washington? (Removed: 1)
Wonders of Learning - Who Were the Pilgrims? (Removed: 1)

Wonders of Learning - Your teeth?. (Removed: 1)

Wonders of Learning/Captain Conservation: All About Recycling (Removed: 1)
Woosh! (Removed: 1)

The world according to Humphrey (Removed: 1)

World's fairs and expos (Removed: 1)

World's silliest jokes (Removed: 1)

T 16336

Yardsticks : children in the classroom, ages 4-14 (Removed: 1) Author: Wood, Chip. ISBN: 978-1-892989-19-

2 (pbk.) call Number Barcode Price 305.231 WOO T 34491 $30.24
Yikes! Bikes! (Removed: 1) Author: Klein, Abby. ISBN: 978-0-439-78456-6 (pbk.) Call Number Barcode Price F

Kle T 33363 $10.32

The young astronomer (Removed: 1) Author: Ford, Harry. ISBN: 0-7894-2061-9 Call Number Barcode Price
520 For T 25913 $14.99

Young Cam Jansen and the 100th day of school mystery (Removed: 1) Author: Adler, David A. ISBN: 978-0-
670-06172-3 (trade) Call Number Barcode Price E Adl T 34036 $15.61

Young Cam Jansen and the spotted cat mystery (Removed: 1) Author: Adler, David A. ISBN: 978-0-670-
06094-8 (hc.) call Number Barcode Price E Adl T 31806 $14.79

Zathura : a space adventure (Removed: 1) Author: Van Allsburg, Chris.  ISBN: 978-0-618-25396-8 (trade) call
Number Barcode PriceEVan T 17015 $16.76

Zelda and lvy, the runaways (Removed: 1)
Zoobooks-Baby Animals 2 (Removed: 1)
Zoobreak (Removed: 1)

Extra credit (Removed: 3)

No talking (Removed: 2)

The report card (Removed: 1)

Room one : a mystery or two (Removed: 1)
The school story (Removed: 2)

The 3 little dassies (Removed: 1)

Amazing Grace (Removed: 1)

Biscuit in the garden (Removed: 1)
Dandelions (Removed: 1)

Dream snow (Removed: 1)

The Easter egg (Removed: 1)

Everyone is good for something (Removed:
First day jitters (Removed: 2)

The magic book (Removed: 1)

Nana Upstairs & Nana Downstairs (Removed: 1)
Oliver Button is a sissy (Removed: 1)
Outside and inside dinosaurs (Removed: 1)
North Elementary Media Center




Poultrygeist (Removed: 1) Author: Auch, Mary Jane.
Ruby's wish (Removed: 1) Author: Bridges, Shirin Yim.
Soap! Soap! don't forget the soap! : an Appalachian folktale (Removed: 1)
Stone girl, bone girl : the story of Mary Anning (Removed: 1)
Your skeleton and skin (Removed: 1) Author: Broekel, Ray. Call Number Barcode 611.7 BRO T 2267
Chromebook: Acer C740 (Removed: 1)

Another important book (Removed: 1)

The first dog (Removed: 1)

The great pig escape (Removed: 1)

Have you seen my cat? (Removed: 1)

Hello! hello! (Removed: 1)

Just how long can a long string be?! (Removed: 1)
Miss Rumphius (Removed: 1)

Night tree (Removed: 1)

A surprise for Mitzi Mouse (Removed: 1)

North Elementary Media Center

A taxi dog Christmas (Removed: 1)

Those shoes (Removed: 1)

Togo (Removed: 1)

Where the forest meets the sea (Removed: 1)

The adventures of Bert (Removed: 1)

Alvin Ho : allergic to girls, school, and other scary things (Removed: 2)
North Elementary Media Center

A bit more Bert (Removed: 1)

Dear Peter Rabbit (Removed: 1)

Horrible Harry and the ant invasion (Removed: 1)
Horrible Harry and the dragon war (Removed: 1)
Horrible Harry and the Drop of Doom (Removed: 1)
Horrible Harry and the dungeon (Removed: 1)
Horrible Harry and The Goog (Removed: 2)

North Elementary Media Center

Horrible Harry and the green slime (Removed: 1)
Horrible Harry and the holidaze (Removed: 1)
Horrible Harry and the locked closet (Removed: 1)
Horrible Harry and the mud gremlins (Removed: 2)
Horrible Harry and the Purple People (Removed: 1)
Horrible Harry and the secret treasure (Removed: 1)
Horrible Harry and the triple revenge (Removed: 1)
Horrible Harry at Halloween (Removed: 1)

Horrible Harry cracks the code (Removed: 1)
Horrible Harry goes cuckoo (Removed: 1)

Horrible Harry goes to sea (Removed: 2)

Horrible Harry in room 2B (Removed: 1)

Horrible Harry moves up to third grade (Removed: 1)

Horrible Harry on the ropes (Removed: 2)
Horrible Harry takes the cake (Removed: 1) Author: Kiine, Suzy. ISBN: 978-0-670-06075-7 (hc.) Call Number
Barcode Price F Kli T31926 $14.79



Horrible Harry's secret (Removed: 1) Author: Kline, Suzy. ISBN: 978-0-14-130093-1 (pbk.) Call Number Barcode
Price F KLI T 27812 $0.00

How the cat swallowed thunder (Removed: 1) Author: Alexander, Lioyd. ISBN: 0-525-46449-2 Call Number
Barcode Price E Ale T 29300 $16.05

No more water in the tub! (Removed: 1) Author: Arnold, Tedd. ISBN: 978-0-8037-1581-3 Call Number Barcode
Price E Arn T 26083 $8.57

Song and dance man (Removed: 1) Author: Ackerman, Karen, 1951- ISBN: 0-394-89330-1 Call Number
Barcode Price E ACK T 14702 $12.73

Amanda Pig and the awful, scary monster (Removed: 1) Author: Van Leeuwen, Jean. ISBN: 0-8037-2766-6
Call Number Barcode Price EVan T 32905 $14.78

Ghosts in the house! (Removed: 1) Author: Kohara, Kazuno. 1SBN: 978-1-59643-427-1 (trade) Call Number
Barcode Price E Koh T 33367 $14.56

VWater noie wdiunyg (IKemoveu: ‘1) AULIUL. NUIL, JdIg. Gall Numper Barcode = nul 149D 10 vvdS Avdllauie --
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Charger: Lenovo 100e (Removed: 1)

Charger: Lenovo 100e (Removed: 27)

All the places to love (Removed: 1)

The alphabet tree (Removed: 1)

The armadillo from Amarillo (Removed: 1)

Bear (Removed: 1)

Big Goof and Little Goof (Removed: 1)

The biggest house in the world (Removed:

Cold snap (Removed: 1)

A color of his own (Removed: 1)

Cornelius : a fable (Removed: 1)

Cyrus the unsinkable sea serpent (Removed: 1)

Fish is fish. (Removed: 1)

Frederick (Removed: 1)

George and Martha (Removed: 2)

George and Martha encore (Removed: 1)

North Elementary Media Center

George and Martha, one fine day (Removed: 2)

George and Martha rise and shine (Removed: 2) Author: Marshall, James, 1942-1992.  ISBN: 0-395-28006-0
George and Martha, tons of fun (Removed: 1) Author: Marshall, James, 1942-1992. LCCN: 80-13592
The Hanukkah mice (Removed: 1) Author: Kroll, Steven.

Heckedy Peg (Removed: 1)

Henry's first-moon birthday (Removed: 1)

Inch by inch. (Removed: 2)

It's mine! (Removed: 1) Author: Lionni, Leo, 1910-1999. ISBN: 0-394-87000-X

Jethro and Joel were a troll (Removed: 1) Author: Peet, Bill. LCCN: 86-20879

Katy no-pocket (Removed: 1) Author: Payne, Emmy, 1919- ISBN: 978-0-395-13717-8 (pbk.)
The king's equal (Removed: 1) Author: Paterson, Katherine. ISBN: 0-06-022496-7

Little Blue and Little Yellow (Removed: 1) Author: Lionni, Leo LCCN:; 22-1331

Miss Bindergarten celebrates the last day of kindergarten (Removed: 1) Author: Slate, Joseph. ISBN: 978-0-
525-47744-0 (hc.)

Monster night at Grandma's house (Removed: 1) Author: Peck, Richard, 1934- LCCN: 02-15606
Nicolas, where have you been? (Removed: 1) Author: Lionni, Leo, 1910-1999. - ISBN: 0-394-88370-5
The night | followed the dog (Removed: 1) Author: Laden, Nina. ISBN: 0-8118-0647-2

Pink and Say (Removed: 1) Author: Polacco, Patricia. ISBN: 0-399-22671-0




Play, Mozart, play! (Removed: 1) Author: Sis, Peter, 1949- LCCN: 2005-30152
Portly McSwine (Removed: 1) Author: Marshall, James, 1942-1992. LCCN: 78-24814
Pumpkin soup (Removed: 1) Author: Cooper, Helen (Helen F.) ISBN: 0-374-36164-9
The raft (Removed: 1) Author; LaMarche, Jim.  ISBN: 0-688-13977-9

Raising Sweetness (Removed: 1) Author: Stanley, Diane.  ISBN: 0-399-23225-7 Call Number Barcode Price E

Sta T 28015 $16.01
Run, Turkey, run! (Removed: 1) Author: Mayr, Diane. ISBN: 978-0-8027-8481-0 (pbk.) Call Number Barcode

Price E May T 2707

The salamander room (Removed: 1) Author: Mazer, Anne.  ISBN: 0-394-82945-X (trade) Call Number Barcode
Price E Maz T 36217 $11.90

Somebody loves you, Mr. Hatch (Removed: 1) Author: Spinelli, Eileen.  1SBN: 978-0-689-71872-4 Call Number
Barcode Price E Spi T 2281

Stephanie's ponytail (Removed: 1) Author: Munsch, Robert N., 1945-  ISBN: 1-55037-485-0 Call Number
Barcode Price EMUN T 29144 $9.56

21593 $11.41

Ten rules you absolutely must not break if you want to survive the school (Removed: 1)

Tillie and the wall (Removed: 1) Author: Lionni, Leo, 1910-1999. ISBN: 0-394-82155-6 Call Number Barcode
Two bad ants (Removed: 1) Author: Van Alisburg, Chris.  ISBN: 0-395-48668-8

The web files (Removed: 1) Author: Palatini, Margie. LCCN: 99-568747

What time is it, Mr. Crocodile? (Removed: 1) Author: Sierra, Judy. ISBN: 0-15-216445-6

When | was young in the mountains (Removed: 1) Author: Rylant, Cynthia.  ISBN: 0-14-054875-0

Wild about books (Removed: 1) Author: Sierra, Judy. ISBN: 0-375-82538-X (trade)

Dog Man. Lord of the fleas (Removed: 1) Author: Pilkey, Dav, 1966- ISBN: 978-0-545-93517-3

The Egyptian Cinderella (Removed: 1) Author: Climo, Shirley. ISBN: 0-06-443279-3

Inside the books : readers and libraries around the world (Removed: 1) Author: Buzzeo, Toni. |SBN: 978-1-

60213-058-6 (trade)
Miss Nelson has a field day (Removed: 1) Author: Allard, Harry.  ISBN: 0-395-36690-9

Miss Nelson is back (Removed: 1) Author; Allard, Harry.  ISBN: 0-395-32956-6

The Recess Queen (Removed: 1) Author: O'Neill, Alexis, 1949- ISBN: 978-0-439-20637-2 (pbk.)
The Night Sky (Removed: 1) Author: Henbest, Nigel ISBN: 1-58086-398-1

Big Goof and Little Goof (Removed: 1) Author: Cole, Joanna. LCCN: 88-31130

The brand new kid (Removed: 1) Author: Couric, Katie, 1957- ISBN: 0-385-50030-0

Bubba the cowboy prince : a fractured Texas tale (Removed: 1) Author: Ketteman, Helen.  I1SBN: 978-0-590-

25506-6 (trade) Call Number Barcode Price [E] Ket T 1005
The desperate dog writes again (Removed: 1) Author: Christelow, Eileen.  ISBN: 978-0-547-24205-7 (trade)

Call Number Barcode Price EChr T 1569 $16.99

Dinosaur Bob and his adventures with the family Lazardo (Removed: 1) Author: Joyce, William. ISBN: 978-
0-06-021074-8 (hardcover) Call Number Barcode Price E JOY T 20718 $12.00

Four dollars and fifty cents (Removed: 1) Author: Kimmel, Eric A.  ISBN: 0-8234-0817-5 Call Number Barcode
Price E KIM T 21415 $13.51

Frank and Ernest : on the road! (Removed: 1) Author: Day, Alexandra. ISBN: 0-590-45048-4 Call Number
Barcode Price E DAY/Day, Alexandra T 12880 $14.95

The giant ball of string (Removed: 1) Author: Geisert, Arthur.  ISBN: 0-618-13221-X (trade) Call Number
Barcode Price E Gei T 30057 $15.75

Goodnight little one (Removed: 1) Author: Brown, Margaret Wise, 1910-1952. ISBN: 978-1-44546581-4 Call
Number Barcode Price E BRO T 958

Grandma's latkes (Removed: 1) Author: Drucker, Malka. LCCN: 91-30086 Call Number Barcode Price
The great pig escape (Removed: 1)

The great pig search (Removed: 1)

Henry's map (Removed: 1)




Hey! get off our train (Removed: 1)

High-wire Henry (Removed: 1)

How to train a train (Removed: 1)

Jamela's dress (Removed: 1)

Jim and the beanstalk, (Removed: 1) Author: Briggs, Raymond. LCCN: 77-111062

Koala Lou (Removed: 1) Author: Fox, Mem, 1946- ISBN: 0-15-200076-3

Laura Charlotte (Removed: 1) Author: Galbraith, Kathryn Osebold. ISBN: 0-399-21613-8

Little Rabbit's loose tooth (Removed: 1) Author: Bate, Lucy. ISBN: 0-517-55122-5

Moss gown (Removed: 1) Author; Hooks, William H. ISBN: 0-89919-460-5

Mr. Tanen's tie trouble (Removed: 1) Author: Cocca-Leffler, Maryann, 1958- LCCN: 02-11329
Now, now, Markus (Removed: 1) Author: Auer, Martin. LCCN: 88-34320

Old Bear and his cub (Removed: 1) Author: Dunrea, Olivier. ISBN: 978-0-399-24507-7 (trade)
Old black fly (Removed: 1) Author: Aylesworth, Jim. ISBN: 0-8050-1401-2 (alk. paper)

On the town : a community adventure (Removed: 1) Author: Caseley, Judith. ISBN: 0-06-029584-8 (trade)
Pigs at odds : fun with math and games (Removed: 1) Author: Axelrod, Amy. LCCN: 99-14518
Pigs from A to Z (Removed: 1) Author: Geisert, Arthur,  ISBN: 0-395-38509-1

Pigs go to market : fun with math and shopping (Removed: 1) Author: Axelrod, Amy. LCCN: 96-25566
Pigs on a blanket (Removed: 1) Author: Axelrod, Amy. LCCN: 95-3677

Play ball, Zachary! (Removed: 1) Author: Blaustein, Muriel. ISBN: 0-06-020543-1

North Elementary Media Center

Poultrygeist (Removed: 1) Author: Auch, Mary Jane.

The princess and the pizza (Removed: 2) Author: Auch, Mary Jane.

The principal’'s new clothes (Removed: 1) Author: Calmenson, Stephanie.

The real, true Dulcie Campbell (Removed: Author; DeFelice, Cynthia C.

The royal raccoon (Removed: 1) Author: Bellows, Cathy.

Ruler of the courtyard (Removed: 1) Author: Khan, Rukhsana, 1962-

See what a seal can do (Removed: 1)

Sleep little angel (Removed: 1) Author: Brown, Margaret Wise, 1910-1952. ISBN: 978-1-44549329-9 Call Number

Barcode Price E BRO T 962
The snow party (Removed: 1) Author: De Regniers, Beatrice Schenk. 1SBN: 0-688-08570-9 call Number

Barcode Price EDeR T 14795 $12.04

Snowmen at Christmas (Removed: 1) Author: Buehner, Caralyn. [SBN: 978-0-8037-2995-7 (pbk.) Call Number
Barcode Price E Bue T1554

Soap! Soap! don't forget the soap! : an Appalachian folktale (Removed: 1) Author: Birdseye, Tom. ISBN: 0-
8234-1005-6 call Number Barcode Price EBIR T 23285 $13.69 -

T16627

~ Two old potatoes and me (Removed: 1) Author: Coy, John, 1958- ISBN: 0-375-82180-5 (trade) Call Number
Barcode Price E Coy T 30006 $15.72

24597 $14.95

Wilfrid Gordon McDonald Partridge (Removed: 1) Author: Fox, Mem, 1946- ISBN: 0-916291-04-9 Call Number
Wolf! (Removed: 1) Author: Bloom, Becky. 1SBN: 978-0-531-30155-5 (trade : alk. paper) Call Number Barcode
Price EBlo T29336 $15.33

A Whale Is Not A Fish (Removed: 1) Author: Berger, Melvin  ISBN: 0-590-47477-4

ABC fire dogs (Removed: 1) Author: DelLage, [da. LCCN: 77-591

Abe Lincoln's hat (Removed: 1) Author: Brenner, Martha. ISBN: 0-679-94977-1 (lib. bdg.)
Albert goes Hollywood (Removed: 1) Author; Schwartz, Henry. LCCN: 91-18495,\
Amazing bears (Removed: 1) Author: Greenaway, Theresa, 1947- LCCN: 92-910
Ampbhibians (Removed: 1) Author: Stewart, Melissa. ISBN: 0-516-22037-3




Bear's busy year a book about seasons (Removed: 1) Author: Leonard, Marcia. [SBN: 0-8167-1721-4 (pbk.)
Beef stew (Removed: 1) Author: Brenner, Barbara. LCCN: 2002-153029

(GLB)

18612

87336-X (pbk.)

Boombox - CD player, radio, tape player (Serial # 129F3557) (Removed: 1)

The Borrowers; (Removed: 1) Author: Norton, Mary. LCCN: 5§3-7870

Braving volcanoes : volcanologists (Removed: 1) Author: Peterson, Judy Monroe. ISBN: 978-1-40424525-9

(lib. bdg.) Published: 2009
Brown bears (Removed: 1) Author: Stone, Lynn M. LCCN: 97-38175 Published: 1998

Candy corn (Removed: 1) Author: Stevenson, James. LCCN: 98-2965 Published: 1999

Carry Me Emergency (Removed: 1) Author: Sarah Creese ISBN: 978-1-84610-985-0

Cassette Recorder - Serial # 120209 (Removed: 1)

The cat in the hat comes back! (Removed: 1) Author: Seuss, Dr.  ISBN: 0-394-80002-8 Published: 1986
2004

Clifford keeps cool (Removed: 1) Author: Bridwell, Norman.  [SBN: 0-439-04394-8 (pbk.) Published: 1999
1

Cloudy With A Chance of Meatballs (Removed: 1) Author: Barrett, Judi. ISBN: 0-689-70749-5

Cowboy up! (Removed: 1) Author: Brimner, Larry Dane.  ISBN: 0-516-21199-4

Crossing Bok Chitto. (Removed: 1) Author: Tim Tingle. ISBN: 978-1-933693-20-0
Curious George visits the zoo (Removed: 1) Author: [edited by Margret Rey and Alan J. Shalleck]. Call Number
Barcode Price EREY T 19243

December 24th (Removed: 1) Author: Cazet, Denys. ISBN: 0-02-717950-8
Dell AC/DC Laptop Computer Adapter: Service Tag #8wqw Check out with Lapto (Removed: 1)

Digging up history : archaeologists (Removed: 1) Author: Peterson, Judy Monroe.  ISBN: 978-1-40424523-5
(lib. bdg.) Published: 2009
Digital Camera - Olympus SP-510UZ non-rechargeable batteries (Removed: 1)

Dinosaurs (Removed: 1) Author: Gibbons, Gail. ISBN: 0-8234-0657-1 Published: 1987

Dinosnores (Removed: 1) Author: DiPucchio, Kelly S. LCCN: 2004-4441 Published: 2005

Dr. Seuss's ABC. (Removed: 1) Author; Seuss, Dr.  ISBN: 0-394-80030-3 (tfrade) Published: 1991
Dragon's Egg/ (Pbk.) (Removed: 1) Author: Sarah L. Thomson  ISBN: 0-5645-14249-0

Dream wolf (Removed: 1) Author: Goble, Paul. ISBN: 0-02-736585-9 Published: 1990

D.W., the picky eater (Removed: 1) Author: Brown, Marc Tolon. LCCN: 94-25674 Published: 1995

The ersatz elevator (Removed: 1) Author: Snicket, Lemony. ISBN: 0-06-440864-7 Published: 2001
Exploring space : astronauts & astronomers (Removed: 1) Author: Peterson, Judy Monroe.  ISBN: 978-1-
40424528-0 (lib. bdg.) Published: 2009

Fair weather : a novel (Removed: 1) Author: Peck, Richard, 1934- [SBN: 0-8037-2516-7 Published: 2001
Fathers, fathers, fathers, (Removed: 1) Author; Young, Eleanor R. LCCN: 72-128135 Published: 1971
Fly Guy meets Fly Girl! (Removed: 1) Author: Arnold, Tedd. ISBN: 978-0-545-11029-7 (trade) Published: 2010
Forest Animals - See How They Grow (Removed: 1)

Fossil finders : paleontologists (Removed: 1) Author: Peterson, Judy Monroe. |SBN: 978-1-40424524-2 (lib.
bdg.) Published: 2009

Four Square - The Personal Writing Coach Grades 4-6 (Removed: 1)

Frankie Pickle and the Pine Run 3000 (Removed: 1)

Frog and Toad are friends (Removed: 1)

GINGERBREAD BOY (Removed: 1)

Goose on the Loose (Removed: 1)

Green eggs and ham (Removed: 1)



The Hardy Boys/The Missing Chums (Removed: 1)

Harry Potter and the Sorcerer's Stone (Book 1) (Removed: 1) Author: Rowling, J.K. ISBN: 0-590-35342-X
The Ironwood tree (Removed: 1) Author: DiTerlizzi, Tony. [ISBN; 0-689-85939-2

Island baby (Removed: 1) Author: Keller, Holly. ISBN: 0-688-10579-3 (trade)

It could still be a fish (Removed: 1) Author: Fowler, Allan.  ISBN: 0-516-04902-X

(trade)

Junie B. Jones has a peep in her pocket (Removed: 1) Author: Park, Barbara. ISBN: 0-375-80040-9
Just a day at the pond (Removed: 1) Author: Mayer, Mercer, 1943- ISBN: 978-0-06-053961-0 (pbk.)
Kids Discover Oil (Removed: 1) ISSN: 1054-2868

North Elementary Media Center

Let's go to the farm (Removed: 1) Author: Whitehead, Patricia. LCCN: 84-8834 Published: 1985

The Magic School Bus Butterfly and the Bog Beast (Butterflies) (Removed: 1)
The magic school bus inside a hurricane (Removed: 1) Author: Cole, Joanna. ISBN: 0-590-44686-X (lib.
bdg.) Published: 1995

Published: 1992

Mailbox-Kindergarten-Grade1 (April/May 2005) (Removed: 1) ISSN: 0199-6045

My red umbrella. (Removed: 1) Author: Bright, Robert, 1902- 1SBN: 0-688-05249-5 Published: 1959
My robot buddy (Removed: 1) Author: Slote, Alfred. LCCN. 85-45393 Published: 1986

Mysteries of the sea : how divers explore the ocean depths (Removed: 1) Author: Morrison, Marianne.

ISBN: 978-0-7922-5954-1 (library binding) Call Number Barcode Price 551.46 MOR T 35511 $19.38
Nate the Great and the big sniff (Removed: 1) Author; Sharmat, Marjorie Weinman. [ISBN: 0-385-32604-1

(trade) call Number Barcode Price E Sha T 4551 $4.50

Nate the Great goes down in the dumps (Removed: 1) Author. Sharmat, Marjorie Weinman. [SBN: 978-0-440-
40438-5 (pbk.) Call Number Barcode Price E Sha T 4530 $4.50

Over in the jungle : a rainforest rhyme (Removed: 1) Author: Berkes, Marianne Collins. LCCN: 2006-30962
Call Number Barcode PriceE Ber T 10904 $16.95

Over in the ocean : in a coral reef (Removed: 1) Author: Berkes, Marianne Collins. LCCN: 2004-3650 call
Number Barcode Price E Ber T 10927 $16.95

Patrick's Dinosaurs (Removed: 1) Author: Carrick, Carol Call Number Barcode Price MM CAR T 16333
Penguins (Removed: 1) Author: Savran, Stacy ISBN: 0-439-27058-8 Call Number Barcode Price PRO T 18849
The penultimate peril (Removed: 1) Author: Snicket, Lemony. ISBN: 978-0-06-441015-1 (trade bdg.) call

Number Barcode Price

Prince Bertram the Bad. (Removed: 1) Author: Lobel, Arnold. LCCN: 63-8471

Red Pizza for a Blue Count pbk (Removed: 1) Author: Geronimo Stilton  ISBN: 0-439-70819-2
Resolving Conflicts-You Can Choose! 28 Min. (Removed: 1)

Robert Louis Stevenson’s Treasure Island (Removed: 1) Author: Coleman, Wim. ISBN: 978-1-59889-050-1
Schooldays-Primary(Sep/Oct 1998) (Removed: 1)

Sea horses (Removed: 1) Author: Schaefer, Lola M., 1950- ISBN: 0-7368-0249-5

Smoke Detectives (25 min.). (Removed: 1) Author: State Farm Fire & Casualty Co.

Spanish Bilingual Dictionary (Removed: 1) Author: Lipton, Gladys LCCN: 98-70224

Spooky and the ghost cat (Removed: 1) Author; Carlson, Natalie Savage. LCCN: 84-17146
Spooky tricks (Removed: 1) Author: Wyler, Rose. LCCN; 92-47501

Stop drop and roll (Removed: 1) Author: Cuyler, Margery. ISBN: 0-689-84355-0 (trade)
Stories of Kindness (Removed: 1) {ISBN: 1-885658-29-X

Strider (Removed: 1) Author: Cleary, Beverly. LCCN: 90-6608

Teachet's Helper-Grade 1 (Feb./Mar. 2005) (Removed: 1) ISSN: 1078-6570

Teacher's Helper - Grades 2-3 (April/May 2006) (Removed: 1)

Teacher's Helper- Kindergarten (Dec./Jan. 2004-5) (Removed: 1)

The Mailbox Grades Kidergarten-Grade 1 (April/May 2006) (Removed: 1)




The Very Messy Monkey (Removed: 1)

There's no place like space (Removed: 1)

Top 10 dogs for kids (Removed: 1)

Tulsa History A-Z (Removed: 1)

Underwater explorers : marine biologists (Removed: 1)

North Elementary Media Center

Vacation under the volcano (Removed: 2)

oved: 1) ISBN: 978-1-40424527-3 (lib. bdg.) Published: 2009

Venus (Removed: 1)

Weather watchers : climate scientists (Removed: 1)

What is an amphibian? (Removed: 1)

When a storm comes up (Removed: 1)

The young basketball player (Removed: 1)

The young ice skater (Removed: 1)

Zoo ology (Removed: 1)

Finger rhymes (Removed: 1)

Hand rhymes (Removed: 1)

It looked like spilt milk (Removed: 1)

Jump on over! : the adventures of Brer Rabbit and his family (Removed: 1)
Make way for ducklings (Removed: 1)

My first book of sign (Removed: 1)

North Elementary Media Center

(Removed: 2)

101 Dalmatians Christmas 44 Min. (Removed: 1)

Sure as sunrise : stories of Bruh Rabbit & his walkin’ talkin' friends
Annabelle's Wish (Removed: 1)

The Bear Who Slept Through Christmas (Removed: 1)

The Bears' Christmas/Inside Outside Upside Down/The Bike Lesson (Removed: 1)
The Berenstain bears' Christmas tree (Removed: 1)

Christmas Presents - Jane Hissey's Old Bear Stories (Removed: 1)
North Elementary Media Center

The country mouse & the city mouse a Christmas tale (Removed: 1)
Desert Animals - See How They Grow (Removed: 1)

Father Christmas (Removed: 1)

The forgotten toys the night after Christmas (Removed: 1)

Frosty the snowman (Removed: 1)

1 Wanna Be A Police Officer 30 Min. (Removed: 1)

North Elementary Media Center

The Little Drummer Boy (Removed: 1)

Rudolph the red-nosed reindeer (Removed: 1)

Rudolph's Shiny New Year (Removed: 1)

The Small One (Removed: 1)

Spot's Magical Christmas (Removed: 1)

The Teddy Bears' Christmas (26 mins.) (Removed: 1)

A Very merry cricket (Removed: 1)

A Walt Disney Christmas 46 Min. (Removed: 1)

North Elementary Media Center



Wild Animals - See How They Grow 30 Min. (Removed: 1)
Winne the Pooh and Christmas too! 38 Min. (Removed: 1)
A Picture Book of Martin Luther King, Jr. (Removed: 1)
Abel's Island (Removed: 1)

Abraham Lincoln (Removed: 2)

American citizenship (Removed: 1)

North Elementary Media Center

Apples. (Removed: 1)

Benjamin Franklin (Removed: 1)

The best Christmas pageant ever (Removed: 1)

The Big Zoo (Removed: 1)

The Birth of The Constitution/This is America Charlie Brown (Removed: 1)
Bugs Bunny's Easter Funnies 50 Min. (Removed: 1)

Bugs Bunny's Howl-oween Special. (Removed: 1)

North Elementary Media Center

The Cat in the hat (Removed: 1)

The Cat in the Hat Comes Back - Dr. Seuss 30 Min. (Removed: 1)
Charlotte’s Web - 1 VCR Tape (Removed: 1)

Christopher Columbus (Removed: 1)

Cinderella. (Removed: 1)

Come A Tide. (Removed: 1)

Comets, asteroids, and meteors (Removed: 1)

Comets, meteors, and asteroids (Removed: 1)

The Country Mouse and the Town Mouse. (Removed: 1)
Destination : Jupiter (Removed: 1)

Destination : Mars (Removed: 1)

Division (Removed: 1)

Earth (Removed: 1)

Earth : our planet in space (Removed: 1)

North Elementary Media Center

Election Day - Holidays for Children Video Series. (Removed: 1)
Federal, state and local government (Removed: 1)

Frog and Toad Are Friends. (Removed: 1)

Frog and Toad Together - Video (Removed:

Galaxies (Removed: 2) Author: Simon, Seymour.

Geography of North America-Transparencies (Removed: 1)
George Washington (Removed: 2)

North Elementary Media Center

Grammar Rock. (Removed: 1)

Green Eggs and Ham - Dr. Seuss 30 Min. (Removed: 2)
Halley's comet (Removed: 1)

Halloween -Holidays for Children Video Series 25 Min. (Removed: 1)
Harry Comes Home. (Removed: 1)

Harry, the Dirty Dog (18 mins.). (Removed: 1)

Henry and Mudge in Puddle Trouble (Removed: 1)

North Elementary Media Center

Henry and Mudge in the Sparkle Days (Removed: 1)




Here comes Peter Cottontail (Removed: 1)

The history of American government (Removed: 1)

A history of the presidency (Removed: 1)

History Rock - 32 Mins. (Removed: 1)

Horton Hears A Who! (Removed: 1)

How the Grinch stole Christmas! (Removed: 2)

North Elementary Media Center

Introduction to Weather - NGS Picture Pack (Removed: 1)

It's Grinch Night! - Dr. Seuss. (Removed: 1)

It's the Easter Beagle, Charlie Brown (Removed: 1)

It's the Great Pumpkin, Charlie Brown (Removed: 1)

Johnny Appleseed (Removed: 1)

Jupiter (Removed: 1)

Jupiter (Removed: 4) Author: Simon, Seymour. Call Number Barcode 523.4 SIM T 22356 Was Available --
Deleted 523.4 SIM T 22815 Was Available -- Deleted 523.4 Sim T 27324 Was Available - Deleted 523.4
The Legend of the Bluebonnet. (Removed: 1)

The Legend of the Indian Paintbrush / The Life Cycle of the Honeybee. (Removed: 1)

Madeline's Christmas. (Removed: 1)

The magic school bus blows its top (Removed: 1)

The magic school bus goes to seed (Removed: 1)

North Elementary Media Center
Scholastic ; Kid Vision ; written by: Ronnie Krauss, Brian Meehl and George Arthur Bloom ; head writer, Jocelyn
Stevenson

The magic school bus in a beehive (Removed: 1)

Mars (Removed: 1) Author: Fradin, Dennis B.

Mars (Removed: 2) Author: Simon, Seymour.

Martin Luther King, Jr. (Removed: 1)

The Mayflower Voyagers-This is America Charlie Brown (Removed: 1) ISBN: 0-7921-3137-1
North Elementary Media Center

Memorial Day / Veterans Day (Removed: 1)

Mercury (Removed: 1)

Miss Nelson has a Field Day (Removed: 1)

The moon (Removed: 1)

The mouse and the motorcycle. (Removed: 1)

Mrs. Piggle-Wiggle : The Answer-Backer Cure/The Chores Cure. (Removed: 1)

Mrs. Piggle-Wiggle The Pet Forgetters Cure The Never-Want-To-Go-To_Bedders (Removed: 1)
Multiplication (Removed: 1)

National Observances - American History for Children. (Removed: 1)

Neptune (Removed: 1)

Neptune (Removed: 1)

Oklahoma Our State - VCR Tape. (Removed: 1)

Olive, The other Reindeer (Removed: 1)

Once There Was a Tree. (Removed: 1)

North Elementary Media Center

One fish, two fish, red fish, blue fish Oh, the thinks you can think! ; Th (Removed: 1)
Our Friend, Martin -Inspired by the Life of Martin Luther King, Jr. (Removed: 1)

Paui Bunyan (Removed: 1)



Physical Geography of the World-Transparencies (Removed: 1)
Professor Parrot Speaks Spanish. (Removed: 1)
Pumpkin circle (Removed: 1)

Ralph S. Mouse - 40 min. (Removed: 1)

North Elementary Media Center

Rapunzel (Removed: 1)

Runaway Ralph. (Removed: 1)

Saturn (Removed: 1) Author; Fradin, Dennis B.

Saturn (Removed: 2) Author: Simon, Seymour.

St. Patrick's Day - Holidays for Children. (Removed: 1)
Stanley and the Dinosaurs. (Removed: 1)

Stars (Removed: 2)

North Elementary Media Center

Stone Fox (Removed: 1)

The sun (Removed: 1)

The Magic School Bus Holiday Special. (Removed: 2)
The Tale of the Mandarin Ducks. (Removed: 1)

The three branches of government (Removed: 1)

Uranus (Removed: 1)
urdnus {(IRemoveu: 1) AULNUIL. DIMoI, OeyITiour, Gall Numper  pBarcode 04£0.4 OVl I ££01 0 vVds Avdlldpie --
DAalatad

Venus (Removed: 1)

What is a Community? (Removed: 1)

What is a shooting star? (Removed: 1)

What is government? (Removed: 1)

Where the red fern grows (Removed: 1)

Where The Wild Things Are. (Removed: 1)

North Elementary Media Center

Career Awareness Packet: Business Marketing Computer. Grade 2. (Removed: 2)
Career Awareness Packet-Business/Marketing/Computer/ Grade 1 (Removed: 1)
Career Awareness Packet-Fine Arts and Communications/Kindergarten (Removed: 1)
Career Awareness Packet: Fine Arts & Communication/ Grade 1. (Removed: 1)
Career Awareness Packet: Fine Arts & Communications/ Grade 2. (Removed: 1)
Career Awareness Packet-Health A:/Grade 1 (Removed: 1)

Career Awareness Packet: Health- Grade 1. (Removed: 1)

North Elementary Media Center

Career Awareness Packet: Health Grade 2. (Removed: 1)

Career Awareness Packet-Health/Grade 3. (Removed: 1)

Career Awareness Packet: Industrial-Engineering Technical/Grade 1. (Removed: 1)
Career Awareness Packet-Industrial-Engineering- Technical/Grade 3. (Removed: 1)
Career Awareness Packet-Industrial-Engineering- Technical/Kindergarten (Removed: 1)
Career Awareness Packet: Industrial-Engineering/Technical/Grade 2. (Removed: 1)
Career Awareness Packet: Natural Science/ Grade. 1 (Removed: 1)

Career Awareness Packet - Natural Science/Grade 1 (Removed: 1)

North Elementary Media Center

Career Awareness Packet: Social Science-Grade 1. (Removed: 1)

Career Awareness Packet: Social Science/ Grade 2. (Removed: 1)

Career Awareness Packet-Social Science-Kindergarten/ 1. Miss Bindergarten (Removed: 1)




Career Awareness Packet-Social Science/Grade 2 (Removed: 1)

Career Awareness Packet-Social Science/Grade 3 1. Aunt Chip and the Great (Removed: 1)
Career Awareness Packett-Health/Grade 2 1. Dem Bones 2. My Buddy 2. (Removed: 1)
April foolishness (Removed: 1)

The World Book student discovery encyclopedia. (Removed: 3)

Aaron Slater, illustrator (Removed: 1)

Gyo Fujikawa's A to Z picture book (Removed: 1)

The World Book Dictionary A-K (Removed: 1)

The World Book Dictionary L-Z (Removed: 1)

The World Book encyclopedia. (Removed: 4)

The World Book encyclopedia. (Removed: 1)

The world book encyclopedia. (Removed: 1)

The World Book student discovery encyclopedia. (Removed: 1)

The World Book student discovery encyclopedia. (Removed: 1)



8/4/23, 1:10 PM Bixby Public Schools Mail - Surpluss

g GOOGLE | Sherry Mcintyre <smcint bixb
, . erry Mclntyre <smcintyre@bixbyps.org>
@ BPS y y yre@bixbyps.org
Surpluss
1 message
Kate Creekmore <kcreekmore@bixbyps.org> Fri, Aug 4, 2023 at 1:00 PM

To: Sherry Mclntyre <smcintyre@bixbyps.org>

Can we surplus the paint sprayer and the old extra paint from soccer?
Also a warmer that doesn't work.
Thanks

Kate Creekmore
Exscutive Director of Athletice
Bixby Public Schools
918.366.2226 - p
9183662267 -

O 0 v

https://mail.google.com/mail/u/0/?ik=edaa0d261ad8view=pt&search=all&permthid=thread-f: 17733224294 15594529&simpl=msg-{:17733224294 15594529  1/1




7/27/23, 11:38 AM Bixby Public Schools Mail - Athletics and maintenance surplus

GOOGLE
ﬁ @ BPS Sherry Mcintyre <smcintyre@bixbyps.org>

Athletics and maintenance surplus
1 message

Sherry Mcintyre <mcintyre.momma@gmail.com>

Thu, Jul 27, 2023 at 11:12 AM
To: Sherry Mcintyre <smcintyre@bixbyps.org>

Sent from my iPhone

2 attachments

image0.jpeg
2724K

mage1.jpeg
1595K

https://mail.google.com/mail/u/0/?ik=edaa0261ad&view=pt&search=all&permthid=thread-f:1772590849905172472&simpl=msg-f:1772590849905172472 1/
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OKLAHOMA DEPARTMENT OF CAREER AND TECHNOLOGY EDUCATION
NOTICE OF ALLOCATION
OF STATE PROGRAM ASSISTANCE & SALARY SUPPLEMENTS FOR FY 24

SUPERINTENDENT
BIXBY SCHOOL SYSTEM
601 S RIVERVIEW
BINGER, OK, 740084449

TYPE OF AID Project Code Revenue Code Amount
Program Assistance 412 3812
2.00 AG EDUCATION $26,000.00
3.00 BUS & INFO TECH ED $39,000.00
3.00 FAM AND CONSUMER SCIENCES $24,000.00
1.00 MARKETING EDUCATION $8,000.00
Summer Salary 411 3811
2.00 AG EDUCATION $15,840.00
State Teacher Supplement 411 3811
2.00 AG EDUCATION $5,200.00
3.00 BUS & INFO TECH ED $6,600.00
3.00 FAM AND CONSUMER SCIENCES $6,600.00
1.00 MARKETING EDUCATION $2,200.00

Total:  $133,440.00

NOTE: Please provide a copy of this report to your business manager, local director,
person responsible for OCAS coding and school principal where these programs
are located

Questions regarding this Notice of Allocation should be directed to Valerie
McBane at 405-743-5458

| hereby certify that the above allocations are made in accordance with the
Oklahoma School Code.

Lisa Batchelder 7/18/2023 10:54 AM
Chief Financial Officer Date
Oklahoma Department of Career and Technology Education




OKLAHOMA DEPARTMENT OF CAREER AND TECHNOLOGY EDUCATION
CONTRACT FOR SECONDARY CAREER AND TECHNOLOGY EDUCATION PROGRAM(S) FOR SCHOOL YEAR 2023-2024

[t is understood and agreed that Oklahoma Career and Technology Education funds will be used to assist in the
development and maintenance of a Career and Technology Education program that meets the standards, provisions,
and requirements contained in the State Plan for Career and Technology Education, the CareerTech state rules and
regulations, and policies pertaining to Career and Technology Education, state laws, and federal policies pertaining to
Career and Technology Education. The aforementioned district will provide the funds necessary for quality programs
and report such expenditures to the Oklahoma Department of Career and Technology Education (ODCTE). All
programs supported under this contract have been coordinated with other training agencies and institutions in the area.

ltis also understood and agreed that necessary records shall be kept, and all reports required by the State Board shall
be submitted to the appropriate area of ODCTE by the established due date. The Salary and Teaching Schedule, due
by September 30, 2023 is one of these reports and is considered a part of this contract in addition to CESI Enrollment
and Follow-Up reports. Those programs delinquent in submitting accurate reports are subject to having reimbursement
withheld or withdrawn by ODCTE.

The program(s) on the listed attachment shall have an established local advisory committee to assist in their
development and/or direction.

The teacher(s) of the program(s) listed herein shall have a valid teaching certificate in the specific subject matter area.
Other Career and Technology Education personnel involved in the delivery of the programs listed shall meet the
minimum requirements for the duties and responsibilities for which funds are requested.

It is understood that program(s) provided for in this contract, as indicated on the list of programs included with this
contract, and the Salary and Teaching Schedule, shall be operated for ten or twelve calendar months. Ag Education is a
twelve (12) month program. All other CTE programs follow the school calendar. Should any program(s) not be
operational for the entire period and led by a certified instructor(s) as indicated on this contract, it is understood that
funding will be reduced proportionately.

Program assistance funds received from ODCTE shall be spent on CareerTech programs and will be coded to 412.
Salary supplement received from ODCTE shall be coded to 411.

Furthermore, the aforementioned school district certifies that all such program(s) listed in this contract are open with
respect to equal access to males and females and that disabled students who, under the direction of a planning
committee apply for admission, are provided Career and Technology Education as specified in the Individual Education
Plan (IEP) as appropriate.

This contract, once signed and completed, should be returned to emilia.contardi@careeriech.ok.gov no later than
September 30, 2023.

Approved:
President, Board of Education Date
Superintendent of Schools Date
Bixby School System

Brent Haken, State Director Date District Name (please print)

By submitting this document, it is understood and agreed that signatures are digitally signed by individuals listed and validation
is available within the CTIMS system. The signing person is a trusted signer and the content has not been changed or tampered
with since it was digitally signed.
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. okLAHOMA

?ﬂ.(‘ CareerTech

August 1, 2022

To Whom It May Concern:

The family and consumer sciences course intended for high school freshmen, FACS Basics (FACS
1), may be offered to eighth grade students for high school credit if the following conditions are
met:

1) The course is approved by the local school board for high school credit in the eighth grade.

2) The instructor is certified to teach high school family and consumer sciences (area 4550, 7575)

or home economics (area 4501, 7517).
3) The course is taught with the same rigor used in the course when taught in high school.
4) The course is taught for 120 hours.

Further questions can be directed to your Family and Consumer Sciences state office at 405-
743-5470.

Sincerely,

Holly Hanan

State Program Manager | Family and Consumer Sciences

M. okLaHOMA
%ﬂf' CareerTech
4 ._‘V

J

1500 West Seventh Avenue
Stillwater, OK 74074-4398
405-743-5465 office
405-380-4567 cell
Holly.Hanan@careertech.ok.gov
www.okcareertech.org






NA%IIIZ

To: Mr. Rob Miller
Bixby Public Schools
109 N Armstrong Ave
Bixby, OK 74008

From: Jordan Knutson
Project Manager, Nabholz Construction Corporation

Ref:  Guaranteed Maximum Price Amendment #11 for BPS Capital Improvements Recommendation Letter
August 10, 2023

Dear Mr. Miller,

It is our recommendation that a GMP Amendment to our construction management Agreement be approved in the
amount of Negative Ninety-five thousand, seven hundred and sixty-six dollars and nineteen cents (-$95,766.19).

This amount includes deducting the unused funds for the Track Building and HS Football Stadium Improvement
projects.

Track Building: -$52,374.24
HS Football Stadium Improvements: -$43,391.95

Thank Y ou,

Jordan Knutson
Project Manager

Attachments
Cc: GMP Amendment #11 Documents

10319 E. 54" St., Tulsa, Oklahoma 74146 // Main Office 918-632-7200 // Fax 918-632-7250
Conway, AR / Little Rock, AR / Jonesboro, AR / Fort Smith, AR / Rogers, AR / Springfield, MO / Olathe, KS / Tulsa, OK / Oklahoma City, OK

www.Nabholz.com
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BATA - 2019 Extibi
?.'i Document A133 - 2019 Exhibit A
Guaranteed Maximum Price Amendment

This Amendment dated the 10 day of August in the year 2023, is incorporated into the
accompanying AIA Document A133™-2019, Standard Form of Agrecement Between
Owner and Construction Manager as Constructor where the basis of payment is the Cost of
the Work Plus a Fee with a Guaranteed Maximum Price dated the 05 day of May in the
year 2021 (the "Agreement")

(In words, indicate day, month, and year.)

ADDITIONS AND DELETIONS:
The author of this document has
added information needed for its
completion. The author may also
have revised the text of the original

for the following PROJECT: AlIA standard form. An Additions and
(Name and address or location) Deletions Report that notes added
information as well as revisions to the
Bixby Public Schools standard form text is available from
Track Building and HS Football Stadium Improvements the author and should be reviewed. A
601 S Riverview Drive, Bixby, OK 74008 vertical line in the left margin of this
document indicates where the author
THE OWNER: has added necessary information
(Name, legal status, and address) and where the author has added fo or

deleted from the original AlA text.
Bixby Public Schools
109 N Armstrong Street
Bixby, OK 7008

This document has important legal
consequences. Consultation with an
attorney is encouraged with respect
to its completion or modification.

THE CONSTRUCTION MANAGER:
(Name, legal status, and address) AlA Document A201™-2017,
General Conditions of the Contract

Nabholz Construction Corporation for Construction, is adopted in this
10319 E 54 Street document by reference. Do not use

Tulsa. OK 74146 with other general conditions unless
’ this document is modified.

TABLE OF ARTICLES

A1 GUARANTEED MAXIMUM PRICE

A2 DATE OF COMMENCEMENT AND SUBSTANTIAL COMPLETION
A3 INFORMATION UPON WHICH AMENDMENT IS BASED

Ad CONSTRUCTION MANAGER'S CONSULTANTS, CONTRACTORS, DESIGN
PROFESSIONALS, AND SUPPLIERS

ARTICLE A1 GUARANTEED MAXIMUM PRICE

§ A.1.1 Guaranteed Maximum Price

Pursuant to Section 3.2.6 of the Agreement, the Owner and Construction Manager hereby
amend the Agreement to establish a Guaranteed Maximum Price. As agreed by the Owner
and Construction Manager, the Guaranteed Maximum Price is an amount that the Contract
Sum shall not exceed. The Contract Sum consists of the Construction Manager’s Fee plus
the Cost of the Work, as that term is defined in Article 6 of the Agreement.

§ A.1.1.1 The Contract Sum is guaranteed by the Construction Manager not to exceed
Negative ninety-five thousand, seven hundred and sixty-six and nineteen cents ($

AlA Document A133 — 2019 Exhibit A. Copyright © 1991, 2003, 2009, and 2019. Al rights reserved. “The American Institute of Archilecls,” “American Institute of
Architects,” "AlA,” the AlA Logo, and “AlA Contract Documents"” are registered trademarks of The American Institute of Architects. This document was produced at
17:36:02 ET on 08/08/2023 under Order No.2114446684 which expires on 06/22/2024, is not for resale, is licensed for one-time use only, and may only be used in
accordance with the AIA Contract Documenls® Terms of Service. To report copyright violations, e-mail docinfo@aiacontracts.com.

User Notes: (1417046099)



Init.

-95,766.19 ), subject to additions and deductions by Change Order as provided in the Contract Documents.

§ A1.1.2 Itemized Statement of the Guaranteed Maximum Price. Provided below is an itemized statement of the
Guaranteed Maximum Price organized by trade categories, including allowances; the Construction Manager’s
contingency; alternates; the Construction Manager’s Fee; and other items that comprise the Guaranteed Maximum Price
as defined in Section 3.2.1 of the Agreement,

(Provide ifemized statement below or reference an attaclinent.}

Refer to Exhibit B Financial Breakdown

GMP Amendment #1 - $2,054,422.00
GMP Amendment #2 - §2,973,150.00
GMP Amendment #3 - $4,216,614.00
GMP Amendment #4 - $657,845.00
GMP Amendment #5 - $349,359.00
GMP Amendment #6 - $12,773,493.00
GMP Amendment #7 - $39,673,724.00
GMP Amendment #8 - $7,227,458.00
GMP Amendment #9 - $505,454.00
GMP Amendment #10 - $1,204,879.00
GMP Amendment #11 —($-95,766.19)

Total GMP Amount - $71,540,631.81
§ A.1.1.3 The Construction Manager's Fee is set forth in Section 6.1.2 of the Agreement.

§ A.1.1.4 The method of adjustment of the Construction Manager’s Fee for changes in the Work is set forth in Section
6.1.3 of the Agreement.

§ A1.1.5 Alternates
§ A1.1.5.1 Alternates, if any, included in the Guaranteed Maximum Price:

ftem Price
§ A.1.1.5.2 Subject to the conditions noted below, the following alternates may be accepted by the Owner following
execution of this Exhibit A. Upon acceptance, the Owner shall issue a Modification to the Agreement.

(Insert below each alternate and the conditions that must be met for the Owner fo accept the alternate.)

[tem Price Conditions for Acceptance
§ A.1.1.6 Unit prices, if any:
(Identify the item and state the unit price and quantity linitations, if any, to which the unit price will be applicable.)
Htem Units and Limitations Price per Unit ($0.06)
ARTICLE A2 DATE OF COMMENCEMENT AND SUBSTANTIAL COMPLETION
§ A.2.1 The date of commencement of the Work shall be:
(Check one of the following boxes.)
[ X1 The date of execution of this Amendment.

P Established as follows:
(Iisert a date or a means to defermine the dute of connnencement of the Work.)

AlA Document A133 — 2013 Exhibil A. Copyright © 1991, 2003, 2009, and 2019. Al rights reserved. "The Amarican Institute of Architects,” “American Institute of
Architects,” "AlA,” the AlA Logo, and “AIA Contract Documents” are registered trademarks of The American Institute of Architects, This document was produced at
17:36:02 ET on 08/08/2023 under Order No.2 114446684 which expires on 06/22/2024, is not for resale, is licensed for one-lime use only, and may oniy be used in
accordance with the AlA Conlrac! Documents® Terms of Service. Ta report copyright violations, e-mail docinfo@atacontracls.com.

User Notes: (1417046099)



If a date of commencement of the Work is not selected, then the date of commencement shall be the date of execution of
this Amendment.

§ A.2.2 Unless otherwise provided, the Contract Time is the period of time, including authorized adjustments, allotied i
the Contract Documents for Substantial Completion of the Work, The Contract Time shall be measured from the date of
commencement of the Work.

§ A.2.3 Substantial Completion

§ A.2.3.1 Subject to adjustments of the Contract Time as provided in the Contract Documents, the Construction Manager
shall achieve Substantial Completion of the entive Worl:

(Check one of the following boxes and complete the necessary information.)

[ 1 Not later than { ) calendar days from the date of commencement of the Work.

l [ X ] By the following date: January 31,2025

§ A.2.3.2 Subject to adjustments of the Contract Time as provided in the Contract Documents, if portions of the Work ate
to be completed prior to Substantial Completion of the entire Wark, the Construction Manager shall achieve Substantial
Completion of such portions by the following dates:

Portion of Work ' Substantial Completion Date

§ A.2.3.3 If the Construction Manager fails to achieve Substantial Completion as provided in this Section A.2.3, liquidated
damages, if any, shall be assessed as sel forth in Section 6.1.6 of the Agreement.

ARTICLE A3 INFORMATION UPON WHICH AMENDMENT IS BASED
§ A.3.1 The Guaranteed Maximum Price and Contract Time set forth in this Amendment are based on the Contract
Documents and the following:

§ A.3.1.1 The following Supplementary and other Conditions of the Contract:

Document Title Date Pages
AJA Document A133-2019 05/05/2021 25
AIA Document A133-2019 Exhibit A  GMP Amendment #1 04/20/2022 7
AIA Document A133-2019 Exhibit A  GMP Amendment #2 06/16/2022 9
AIA Document A133-2019 Exhibit A GMP Amendment #3 06/22/2022 7
AIA Document A133-2019 Exhibit A  GMP Amendiment #4 06/22/2022 7
AJA Document A133-2019 Exhibit A  GMP Amendment #5 09/08/2022 7
AIA Document A133-2019 Exhibit A GMP Amendment #6 09/21/2022 7
AIA Document A133-2019 Exhibit A GMP Amendment #7 09/21/2022 7
AIA Dociment A133-2019 Exhibit A GMP Amendment #8 01/01/2023 7
AJA Document A133-20]19 Exhibit A GMP Amendment #9 06/08/2023 7
ATA Document A133-2019 Exhibit A GMP Amendment #10 08/10/2023 7

§ A3.1.2 The following Specifications:
(Either list the Specifications here, or refer to an exhibit attached to this Amendment.)

| See Exhibit C
Section Title Date Pages

§ A.3.1.3 The following Drawings:
(Either list the Drawings here, or refer 1o an exhibit attached to this Amendment.)

AA Dosument A133 — 2019 Exhibit A. Copyright © 1991, 2003, 2008, and 2019. Al rights reserved. “The Amesican Instilute of Architects,” “American institute of

Init. Architecls,” "AlA,” the AIA Logo, and “AlA Contract Decuments” are regislered trademarks of The American Institute of Archilecis. This document was produced at 3
17:36:02 ET on 08/08/2023 under Order Na.2114446684 which expires on 06/22/2024, Is not for resale, is licensed for one-time use only, and may only be used in
! accordance wilh the AlA Conltract Documents® Terms of Service, To report copyright violations, e-mail docinfo@aiacontracts.com.

tser Notes: {1417046089)



See Exhibit C

Number Title Date

§ A.3.1.4 The Sustainability Plan, if any:

(If the Owner identified a Sustainable Objective in the Owner’s Criteria, identify the document or documents that
comprise the Sustainability Plan by title, date and number of pages, and include other identifying information. The
Sustainability Plan identifies and deseribes the Sustainable Objective; the targeled Sustainable Measures;
implementation strategies selected fo achieve the Sustainable Measures; the Owner's and Construction Manager’s roles
and responsibilities associated with achieving the Sustainable Measures; the specific details aboul design reviews, lesting
or metrics to verify achievement of each Sustainable Measure; and the Sustainability Documentation requived for the
Project, as those terms are defined in Exhibit C to the Agreement.)

Titla Date Pages

Other identifying information:

§ A.3.1.5 Allowances, if any, included in the Guaranteed Maximum Price:
(Identify each allowance.)

Item Price
§ A.3.1.6 Assumptions and clarifications, if any, upon which the Guaranteed Maximum Price is based:
{Identify each assumption and clarification.)
| See Exhibit D

§ A.3.1.7 The Guaranteed Maximum Price is based upon the following other documents and information:
(List any other documents or information here, or refer fo an exhibit attached to this Amendient.)

| See Exhibit C for CM Manual, CM Clarifications, and Addenda

ARTICLE A4 CONSTRUCTION MANAGER'S CONSULTANTS, CONTRACTORS, DESIGN PROFESSIONALS, AND
SUPPLIERS

§ A.4.1 The Construction Manager shall retain the consultants, contractors, design professionals, and suppliers, identified
below:

(List name, discipline, address, and other information.)

Refer to GMP Amendments 2 and 4

This Amendment to the Agreement entered into as of the day and year first writlen above.

-

, ¥
OWNER (Signature) ﬁ’ONSTﬁUﬁT!?N MANAGER (Signature)
Rob Miller, Superiniendent of Schools
Justin Cheatam, Board of Education President Michael Feamster President — Southwest Region
(Printed name and fitle) (Printed name and title)

AlA Documeant A133 — 2049 Exhibit A. Copyright ® 1991, 2003, 2009, and 2019. All rights reserved. “The American Instilute of Architects,” “American Institute of
Architects,” "AIA," the AFA Logo, and "AIA Conlract Documents” are registered rademarks of The American Institute of Architects. This document was praduced at
17:36:02 ET on OB/0B/2023 under Order No.2114446684 which expires on 08/22/2024, is not for resale, is licensed for one-time use only, and may only be used in
/ accordance with the AIA Confract Documents® Terms of Service. To report copyright violations, e-mail docinfo@aizacontracts.com.

User Notes: {14170460899)

Init.



Additions and Deletions Report for
AIA® Document A1388 ~ 2019 Exhibit A

This Addltions and Deletions Repont, as defined on page 1 of the associated document, repreduces below alt text the author has added
to the standard form AIA document in order o complete it, as well as any text the author may have added to or deleted from the original
AlA text. Added text is shown underlined. Deleted text is indicated with a horizontal line through the original AA text.

Note: This Addiions and Deletions Report is provided for information purposes anly and is not incorporated Into or constitute any part
of the associated AlA document. This Additions and Deletions Report and its assoclatled document were generated simullanecusly by
AIA software at 17:36:02 ET on 08/08/2023.

PAGE 1

This Amendment dated the 10 day of August in the year 2023 , is incorporated into the accompanying ATA
Document A 133™-2019, Standard Form of Agreement Between Owner and Construction Manager as Constructor
where the basis of payment is the Cost of the Work Plus a Fee with a Guaranteed Maximum Price daled the 05 dayof
May in the year 2021 (the "Agreement")

Bixby Public Schools
Track Building and HS Foolball Stadium Improvements
601 S Riverview Drive, Bixby, QK 74008

Bixby Public Schools
109 N Armsirong Streel

Bixby, OK 7008

Nabholz Construction Corporation
10319 E 54t Street
Tulsa, OK 74146

§ A.1.1.1 The Contract Sum is guaranieed by the Construction Manager not to exceed Negative ninety-five thousand,
seven hundred and sixty-six and nineteen cents ($ -95,766,19 ), subject to additions and deductions by Change Order
as provided in the Contract Documents.

PAGE 2

Refer to Exhibit B Financial Breakdown

GMP Amendment #1 - $2.054.422.00
GMP Amendment #2 - $2.973,150.00
GMP Amendment #3 - $4.216.614.00
GMP Amendment #4 - $657.845.00
GMP Amendment #5 - $349.359.00
GMP Amendment #6 - $12.773.493.00
GMP Amendment #7 - $39.673.724.00
GMP Amendment #8 - $7.227.458.00
GMP_Amendment #9 - $505.454.00
GMP Amendment #10 - $1.204.879.00

Additiens and Deletions Report for AIA Document A133 - 2019 Exhibit A. Copyright @ 1881, 2003, 2008, and 2018. Alt righls reserved. “The American Institute of
Architacts,” “American Institute of Archilacts,” "AIA,” tha AlA Logo, and "AIA Contract Documents” are registered trademarks of The American Institute of Architects.
This document was produced at 17:36:02 £T on 08/08/2023 under Order No.2114446684 which expires on 06/22/2024, is nol for resale, is licensed for che-time
use only, and may only be used in accordance with the AlA Conirae! Documents® Terms of Service. Ta report copyelght violations, e-mail

docinfo@aiaconiracls.com.
User Notes: (#417046099)



GMP Amendment #11 — (3-95.766.19)
Total GMP Amount - $71,540.631 .81

{ X1 The date of execution of this Amendment.
PAGE 3

[ X1 By the following date: January 31, 2025

AIA Document A133-2019 05/05/2021 25
AIA Document A133-2019 Exhibit A  GMP Amendment #1 04/20/2622 7
AIA Document A133-2019 Exhibit A  GMP Amendment #2 06/16/2022 9
AJA Document A133-2019 Exhibit A  GMP Amendment #3 (06/22/2022 7
AJA Document A133-2019 Exhibit A GMP Amendment #4 06/22/2022 7
AJA Document A133-2019 Exhibit A  GMP Amendment #5 09/08/2022 ¥
AIA Document A133-2019 Exhibit A  GMP Amendment #6 09/21/2022 1
AIA Document A133-2019 ExhibitA  GMP Amendment #7 09/21/2022 1
AIA Document A133-2019 ExhibitA  GMP Amendment #8 01/01/2023 7
AIA Document A133-2019 Exhibit A GMP Amendment #9 06/08/2023 1
AIA Document A133-2019 Exhibit A  GMP Amendment #10 08/10/2023 7
See Exhibit C
PAGE 4
See Exhibit C
See Exhibit D
See Exhibit C for CM Manual, CM Clarifications, and Addenda
Refer to GMP Amendments 2 and 4
Rob Miller, Superintendent of Schools
Justin Cheatam, Board of Education President Michael Feamster President — Southwest Region

Additions and Deletions Report for AIA Docement A133 — 2019 Exhibit A, Copyright @ 1991, 2003, 2009, and 2019>, Al rights reserved. “The American institute of
Architects,” “American Instifute of Architects,” “AIA,” the AIA Logo, and “AlA Contract Documents” are trademarks of The American Instilute of Acchilecls. This draft 9
was produced at 17:36,02 ET on 08/08/2023 under Order No.21 14446684 which expires on 06/22/2024, is nol for resale, Is licensed for one-lime use only, and may

only be used in accordance wih the AFA Contract Documents® Terms of Service. To report copyright violations, e-mall docinfo@aiacontracls.com,

User Notes: (1417046089}



Certification of Document’s Authenticity
AIA® Document D401™ - 2003

1, Jordan Knutson, hereby certify, lo the best of my knowledge, information and belief, that I created the attached final
document simuitaneously with its associated Additions and Deletions Report and this certification at 17:36:02 ET on
08/08/2023 under Order No. 2114446684 from ATA Contract Documents software and that in preparing the atiached
final document I made no changes to the original text of AIA® Document A133™ - 2019 Exhibit A, Guaranteed
Maximum Price Amendment, other than those additions and deletions shown in the associated Additions and
Deletions Report.

==

(Signélj

PquemL Manoger

(Title)

L[4 /2023

{Dated)

AlA Document D401 — 2603, Copyright © 1992 and 2003. All rights reserved. "The American Institute of Archilects,” “American tnstilule of Architects,” “AA the AlA
Loga, and "AlA Contract Documents” are trademarks of The American Institute of Architects, This document was produced at 17:36:02 E£T on 08/08/2023 under 1
Order No.2114446684 which expires on 06/22/2024, is not for resale, is licensed for one-time use only, and may only be used in accerdance with the AlA Contract
Documents® Terms of Service. To report copyright viotations, e-mail docinfo@atacantracis.com.

User Notes: (1417046009)
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EXHIBIT C
Plans, Specifications, and Addenda

KKT Architects

Bixby Public Schools — High School Track Building

Plans and Specifications dated April 21, 2022 — including General, Civil, Structural, Architectural,
Mechanical, Plumbing, and Electrical.

Construction Manager’s Manual dated April 29, 2022

Addendum #1 dated April 26, 2022
Addendum #2 dated April 29, 2022
Addendum #3 dated May 5, 2022

Addendum #4 dated May 10, 2022

CM Clarification #1 dated April 29, 2022
CM Clarification #2 dated May 4, 2022

CM Clarification #3 dated May 11, 2022
CM Clarification #4 dated May 13, 2022

Bixby Public Schools — HS Football Stadium Improvements

Plans and Specifications dated May 10, 2022 — inclnding General, Civil, and Architectural.
Construction Manager’s Manual dated May 16, 2022

Addendum #1 dated June 2, 2022

CM Clarification #1 dated May 16, 2022

CM Clarification #2 dated June 1, 2022

CM Clarification #3 dated June 7, 2022
CM Clarification #4 dated June 10, 2022



EXHIBITD

Contract & Scope Clarifications

I. This GMP Amendment includes deducting the remaining allowances and contingency funds
for the Track Building and HS Football Improvement from the overall GMP,

2. An additional GMP Amendment will be required if any future work is requested associated
with these projects.

3. The substantial completion date listed is associated with the Academic Building project as all
Amendments are tied fo the same Prime Contract.

4. Substantial Completion for the Track Building is 3/20/23.

5. Saubstantial Completion for the HS Stadium Project is 4/6/2023.
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To:  Mr. Rob Miller
Bixby Public Schools
109 N Armstrong Ave
Bixby, OK 74008

From: Jordan Knutson
Project Manager, Nabholz Construction Corporation

Ref:  Guaranteed Maximum Price Amendment #10 for BPS Capital Improvements Recommendation Letter
August 10, 2023
Dear Mr. Miller,

Bids for the Bixby Public Schools — HS Academic Building were received, and public read aloud in the
Administration Building on Thursday June 29, 2023. The bidding process was conducted in accordance with the
Oklahoma Public Competitive Bidding Act, 61. O.S. 1974, §101. Four (4) bids were received for two (2) packages
from Sub-Contractors. All recommended bidder submissions followed Bidding Requirements as defined in the
Nabholz Construction Manager’s Manual.

Nabholz Construction Corporation recommends that all bid packages, noted as recommended, be accepted.

We have reviewed all bids and it is our recommendation that the identified bidders for each bid package be assigned
to Nabholz Construction Corporation. It is our recommendation that a GMP Amendment to our construction
management Agreement be approved in the amount of One million, two hundred and four thousand, eight
hundred and seventy-nine dollars ($ 1,204,879.00). This amount includes monies for all recommended work
covered in the bidding documents, project requirements, allowances, permits, and fees. A cost breakdown sheet
(Exhibit B) is included.

Thank You,

Jordan Knutson
Project Manager

Attachments
Cc: GMP Amendment #10 Documents

10319 E. 54"" St., Tulsa, Oklahoma 74146 // Main Office 918-632-7200 // Fax 918-632-7250
Conway, AR / Little Rock, AR / Jonesboro, AR / Fort Smith, AR / Rogers, AR / Springfield, MO / Olathe, KS / Tulsa, OK / Oklahoma City, OK

www.Nabholz.com
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.‘_.AIA Document A133" — 2019 Exhibit A
Guaranteed Maximum Price Amendment

This Amendment dated the 10 day of August in the year 2023 , is incorporated into the
accompanying AIA Document A133™-2019, Standard Form of Agreement Between
Owner and Construction Manager as Constructor where the basis of payment is the Cost of

the Work Plus a Fee with a Guaranteed Maximum Price dated the 05 day of May in the ADDITIONS AND DELETIONS:

The author of this document has

year 2021 (the "Agreement")
(In words, indicate day, month, and year.)

for the following PROJECT:
(Name and address or location)

Bixby Public Schools
High School Academic Building
601 S Riverview Drive, Bixby, OK 74008

THE OWNER:
(Name, legal status, and address)

Bixby Public Schools
109 N Armstrong Street
Bixby, OK 74008

THE CONSTRUCTION MANAGER:
(Name, legal status, and address)

Nabholz Construction Corporation
10319 E 54" Street

added information needed for its
completion. The author may also
have revised the tex! of the original
AlA standard form. An Additions and
Deletions Report that notes added
information as well as revisions to the
standard form text is available from
the author and should be reviewed. A
vertical line in the left margin of this
document indicates where the author
has added necessary information
and where the author has added to or
deleted from the ariginal AlA text.

This document has important legal
consequences. Consultation with an
altorney is encouraged with respect
to its completion or modification.

AlA Document A201™—-2017,
General Conditions of the Contract
for Construction, is adopted in this
document by reference. Do not use

with other general conditions unless

Tulsa, OK 74146 : : ;
this document is modified.

TABLE OF ARTICLES

A GUARANTEED MAXIMUM PRICE

A2 DATE OF COMMENCEMENT AND SUBSTANTIAL COMPLETION
A3 INFORMATION UPON WHICH AMENDMENT IS BASED

A4 CONSTRUCTION MANAGER'S CONSULTANTS, CONTRACTORS, DESIGN
PROFESSIONALS, AND SUPPLIERS

ARTICLE A1 GUARANTEED MAXIMUM PRICE

§ A.1.1 Guaranteed Maximum Price

Pursuant to Section 3.2.6 of the Agreement, the Owner and Construction Manager hereby
amend the Agreement to establish a Guaranteed Maximum Price. As agreed by the Owner
and Construction Manager, the Guaranteed Maximum Price is an amount that the Conltract
Sum shall not exceed. The Contract Sum consists of the Construction Manager’s Fee plus
the Cost of the Work, as that term is defined in Article 6 of the Agreement.

§ A.1.1.1 The Contract Sum is guaranteed by the Construction Manager not to exceed One
million, two hundred and four thousand, eight hundred and seventy-nine dollars ($

AlA Document A133 — 2019 Exhibit A. Copyright @ 1991, 2003, 2009, and 2019. All righls reserved. “The American Inslitule of Archilects,” “American Institute of
Architects," "AlA," the AIA Logo, and “AlA Contract Documenis” are registered trademarks of The American Institute of Architects. This document was produced at
17:07:46 ET on 08/08/2023 under Order No.2114446684 which expires on 06/22/2024, is not for resale, is licensed for one-time use only, and may only be used in
accordance with the AlA Contract Documents® Terms of Service. To report copyright violations, e-mail docinfo@aiacontracts.com.

User Notes: (1749895510)



Init.

1,204,879.00 ), subject to additions and deductions by Change Order as provided in the Contract Docunmiens.

§ A.1.1.2 ltemized Statement of the Guaranteed Maximum Price. Provided below is an itemized statement of the
Guaranteed Maximum Price organized by trade categories, including allowances; the Construction Manager’s
contingency; alternates; the Construction Manager’s Fee; and other items that comprise the Guaranteed Maximum Price
as defined in Section 3.2.1 of the Agreement.

(Provide itemized statement below or reference an aftachment.)

Refer to Exhibit B Financial Breakdown

GMP Amendment #1 - $2,054,422.00
GOMP Amendment #2 - $2,973,150.00
GMP Amendment #3 - §4,216,614.00
GMP Amendment #4 - $657,845.00
GMP Amendment #5 - $349,359.00
GMP Amendment #6 - $12,773,493.00
GMP Amendment #7 - $39,673,724.00
GMP Amendment #8 - $7,227,458.00
GMP Amendment #9 - $505,454,00
GMP Amendment #10 - $1,204,879.00

Total GMP Amoun{ - $71,636,398.00
§ A1.1.3 The Construction Manager’s Fee is set forth in Section 6.1.2 of the Agreement.

§ A.1.1.4 The method of adjustment of the Construction Manager’s Fee for changes in the Work is set forth in Section
6.1.3 of the Agreement.

§ A4.1.5 Aliernates
§ A1.1.5.1 Alternates, if any, included in the Guaranteed Maximum Price:

ltem Price
§ A.1.1.5.2 Subject to the conditions noted below, the following alternates may be accepted by the Owner following
execution of this Exhibit A, Upon acceptance, the Owner shall issue a Modification to the Agreement.
(Insert below each alternate and the conditions that must be met for the Owner to aceept the alternate.)
ltem Price Conditions for Acceptance
§ A.1.1.6 Unit prices, if any:
(Identify the item and state the unit price and quantity limitations, if any, to which the unit price will be applicable.)
ltem Units and Limitations Price per Unit ($0.00)
ARTICLE A2 DATE OF COMMENCEMENT AND SUBSTANTIAL COMPLETION
§ A.2.1 The date of commencement of the Work shall be:
{Check one of the following boxes.)

[ X ] The dale of execution of this Amendment.

[ 1 Established as follows:
(Insert a date or a means to deterniine the date of commencement of the Work.)

AlA Document A133 — 2019 Exhibit A. Copyright © 1991, 2003, 2009, and 2019. Al rights reserved. "The American institule of Avchitects,” "American Insiitute of
Archifects,” "AlA," the AlA Logo, and "AlA Contract Documents” ara reglstered trademarks of The Ametican Institule of Architects. This document was produced at
17:07:46 ET on 08/08/2023 under Order No.2114446684 which expires on 06/22/2024, is not for resale, is licensed for one-time use only, and may only be used in
accardance with the AlA Contract Documents® Terms of Service. To report copyright violations, e-mail docinfo@alaconiracts.com.

User Notes: {1740895510)



If a date of commencement of the Work is not selected, then the date of commencement shall be the date of execution of
this Amendment.

§ A.2.2 Unless otherwise provided, the Contract Time is the period of time, including authorized adjustments, allolted in
the Contract Documents for Substantial Completion of the Work. The Contract Time shall be measured from the date of
cominencement of the Work.

§ A.2.3 Substantial Completion

§ A.2.3.1 Subject to adjustiments of the Contract Time as provided in the Contract Documents, the Construction Manager
shall achieve Subsiantial Completion of the entire Worl:

(Check one of the following boxes and complete the necessary information.)

[ ] Not later than () calendar days from: the date of commencement of the Work.

[ [ X1 By the following date: January 31, 2025

§ A.2.3.2 Subject to adjustments of the Contract Time as provided in the Contract Documents, if portions of the Work are
to be completed prior to Substantial Completion of the entire Work, the Construction Manager shaill achieve Substantial
Completion of such portions by the following dates:

Portion of Work Substantial Completion Date
§ A.2.3.3 Ifthe Construction Manager fails to achieve Substantial Completion as provided in this Section A.2.3, liquidated
damages, if any, shall be assessed as set forth in Section 6.1.6 of the Agreement.
ARTICLE A.3  INFORMATION UPON WHICH AMENDMENT IS BASED
§ A3.1 The Guaranteed Maximum Price and Contract Time set forth in this Amendment are based on the Contract

Documents and the following:

§ A.3.1.1 The following Supplementary and other Conditions of the Contract:

Bocument Title Date Pages
AlA Document A133-2019 05/05/2021 25
ATA Document A133-2019 Exhibit A GMP Amendment #1 04/20/2022 7
ATA Document A133-2019 Exhibit A GMP Amendment #2 06/16/2022 9
AlA Document A133-2019 Exhibit A GMP Amendment #3 06/22/2022 7
AlA Document A133-2019 Exhibit A GMP Amendment #4 06/22/2022 7
AlA Document A133-2019 Exhibit A GMP Amendment #5 09/08/2022 7
ALA Document Ai33-2019 Exhibit A GMP Amendment #6 09/21/2022 7
ALA Document A133-2019 Exhibit A GMP Amendment #7 09/21/2022 7
AIA Document A133-2019 Exhibit A GMP Amendment #8 01/01/2023 7
AlA Document A133-2019 Exhibit A GMP Amendment #9 06/08/2023 7
§ A.3.1.2 The following Specifications:
(Either list the Specifications here, or refer to an exhibit attached to this Amendment,)
[ See Exhibit C
Section Title Date Pages
§ A.3.1.3 The following Drawings:
{Either list the Drawings here, or refer to an exhibit altached fo this Amendment,)
| See Exhibit C
. AlA Document A133 — 2019 Exhibit A, Copyright @ 1991, 2003, 2009, and 2018. Alt rights reserved. "The American Inslilute of Architects,” “American Institute of
Init. Architects,” "AlA," the Al Logo, and "AlA Contract Documenis® are registered trademarks of The American Inslitute of Archilects. This document was praduced af 3
17:07:46 EY on 08/08/2023 under Order No.2114446684 which expires on 06/22/2024, is not for resale, Is ficensed for one-time use only, and may only be used in
/ accordance with the AIA Contract Documents® Terms of Service. To report copyright vickations, e-mail docinfo@alacontracts.com.

User Notas: (1749885510}



Numher Title Date

§ A3.14 The Sustainability Plan, if any:

(If the Owner identified a Sustainable Objective in the Owner's Criteria, identify the document or documenis that
comprise the Sustainability Plan by title, date and mumber of pages, and include other identifying information. The
Sustainability Plan identifies and describes the Sustainable Objective; the targeted Sustainable Measures;
implementation sirategies selected to achieve the Sustainable Measures; the Owner’s and Construction Manager's roles
and responsibilities associated with achieving the Sustainable Measures; the specific details about design reviews, festing
or metrics to verify achievement of each Sustainable Measure; and the Sustainability Documentation required for the
Praject, as those terms are defined in Exhibit C o the Agreement.)

Title Date Pages

Other identifying information:

§ A.3.1.5 Allowances, if any, included in the Guaranteed Maxinum Price:
(ldentify ench allowance.)

liem Price

§ A.3.1.6 Assumptions and clarifications, if any, upon which the Guaranteed Maximum Price is based:
(Identify each ussumpltion and clarification.)

| See Exhibit D

§ A.3.1.7 The Guaranieed Maximumn Price is based upon the following other documents and information:
(List any other documents or information here, or refer to an exhibit attached to this Amendment,)

] See Exhibit C for CM Manual, CM Clarifications, and Addenda

ARTICLE A4 CONSTRUCTION MANAGER'S CONSULTANTS, CONTRACTORS, DESIGN PROFESSIONALS, AND
SUPPLIERS

§ A.4.1 The Construction Manager shall retain the consultants, contractors, design professionals, and suppliers, identified
below:

(List name, discipline, address, and other information.)

| See Exhibit B for List of Subcontractors

This Amendment to the Agreement entered into as of the day and year first written above,

[4 . .
OWNER (Signature) CONSTRUCTI@GN MANAGER (fignature) >
Rob Miller, Superintendent of Schools
Justin Cheatam, Board of Education President Michael Feamster President — Southwest Region
(Primted nanie and title) {(Printed name and ritle)

AIA Documend A133 — 2019 Exhibit A. Copyright @ 1991, 2003, 2009, and 2018. Allrights reserved, "The American Institude of Archilects,” “Amarican Instifute of
Architects,” "AJA," the AJA Logo, and “AlA Contract Documents™ are registered trademarks of The American Institute of Architects. This documenl was produced at 4
17:07:46 ET on 08/08/2023 under Order No.2114446684 which expires on 08/22/2024, Is not for resaie, Is licensed for one-lime use only, and may only be used in

! accordance with the AlA Contract Documents® Terms of Service. To repori copyright violations, e-mail docinfo@ataconiracts.com,

User Notes: (1749895510}

Init.



Certification of Document’s Authenticity
AIA® Document D401™ ~ 2003

1, Jordan Knutson, hereby certify, to the best of my knowledge, information and belicf, that [ created the attached final
document simultaneously with its associated Additions and Deletions Report and this certification at 17:07:46 ET on
08/08/2023 under Order No. 2114446684 from ATA Contract Documentis software and that in preparing the attached
fina! document [ made no changes to the original text of AIA® Document A133™ . 2019 Exhibit A, Guaranieed
Maxinmum Price Amendment, other than those additions and deletions shown in the associated Additions and
Deletions Report.

Jib=

PfoJ ect Man 690

(Title)

(Sign

8/9/2023

{Dated)

ALA Document D401 — 2003, Copyright © 1882 and 2003, Alf rights reserved. “The American institute of Architects,” "American Institute of Architecls,” "AlA,” the AlA
Lege, and "AlA Contract Documents” are rademarks of The American Instilute of Archilects. This document was produced at 17:07:46 ET on 08/08/2023 under 1
Order No.2114446684 which axpiras on 06/22/2024, is net for resale, is ficensed for one-time use only, and may only be used in accordance with the AtA Contract
Documents® Terms of Service. To reporl copyright violations, e-mait docinfo@atacontracis.com,

User Notes: {1749895510)



Additions and Deletions Report for
AIA Document A133® - 2019 Exhibit A

This Additions and Delations Report, as defined on page 1 of the associated document, reproduces below all text the author has added
to the standard form AlA document in order lo complete it, as wefl as any lext the author may have added to or deleted from the original
AIA text. Added text is shown underiined. Deleted text is indicated with a hotizontal line through the orlginal AIA text.

Note: This Additions and Deletions Report Is provided for information pueposes only and is not incorporated into or constitute any part
of the assodiated AlA document. This Additions and Detetions Report and its associaled document were generated simultaneously by
AlA software at 17:07:46 ET on 08/08/2023.

PAGE 1

This Amendment dated the 10 day of August in the year 2023 , is incorporated into the accompanying AlA
Document A133™.-2019, Standard Form of Agreement Between Owner and Construction Manager as Constructor
where the basis of payment is the Cost of the Work Plus a Fee wilh a Guaranteed Maximum Price dated the 05 day of

May _in the year 2021 (the "Agreement")

s

Bixby Public Schools
High School Academic Building

601 S Riverview Drive, Bixby, OK 74008

Bixby Public Schools
109 N Ammstrong Streel

Bixby, OK 74008

Nabholz Construction Corporation
10319 E 54" Street
Tulsa, OK 74146

§ A.1.1.1 The Contract Sum is guaranteed by the Construction Manager not to exceed One million, two hundred and
four thousand, eight hundred and seventy-nine dollars ($ 1.204.879.00 ), subject to additions and deductions by
Change Order as provided in the Contract Documents.

PAGE 2

Refer to Exhibit B Financial Breakdown

GMP Amendment #1 - $2,054.422 .00
GMP Amendment #2 - §2.973.150.00

GMP Amendment #3 - $4.216.614.00

GMP Amendment #4 - $657.845.00
GMP Amendment #5 - $349,359.00

OMP Amendment #6 - $12.773.493.00
GMP Amendment #7 - $39.673.724.00
GMP Amendment #8 - $7,227.458.00
GMP Amendment #9 - $505.454.00
GMP Amendment #10 - $1.204.879.00

Additions and Deletions Report for AlA Decument A133 — 2019 Exhibit A, Copyright ® 1881, 2003, 2003, and 2019. All rights reserved. “The American Institule of
Aschitects,” “American institute of Architects,” "AIA,” the AlA Logo, and “AlA Conlract Documents” are registered trademarks of The American Institule of Archifects.
This document was produced at 17:07:46 ET on 08/08/2023 under Order No.2114446684 which expires on 06/22/2024, is not for resale, is ticensed for one-time
use only, and may only be used in accordance with the AlA Comract Documents® Terms of Service. Ta report copyright viclations, e-mail

docinfo@aiaconlracts.com.
User Notes: {1748805510)



Total GMP Amount - $71,636,398.00

[ X.J The date of execution of this Amendment.

PAGE 3

[ X1 By the following date: January 31,2025

AlA Document A133-2019 (05/05/2021
AlA Document A133-2019 Exhibit A GMP Amendment #1 04/20/2022
AlA Document A133-2019 Exhibit A GMP Amendment #2 06/16/2022
AIA Document A133-2019 Exhibit A GMP Amendment #3 06/22/2022
AIA Document A133-2019 Exhibit A GMP Amendment #4 06/22/2022
AJA Document A133-2019 Exhibit A GMP Amendment #5 09/08/2022
ATA Document A133-2019 Exhibit A GMP Amendment #6 09/21/2022
ATA Document A133-2019 Exhibit A GMP Amendment #7 09/21/2022
AIA Document A133-2019 Exhibit A GMP Amendment #i8 01/01/2023
AIA Document A133-2019 Exhibit A GMP Amendment #9 06/08/2023

See Exhibit C

See Exhibit C
PAGE 4

See Exhibit D

See Exhibit C for CM Manual, CM Clarifications, and Addenda

See Exhibit B for List of Subcontractors

Rob Miller. Superintendent of Schools

Justin Cheatam, Board of Education President

[ [ [ [ 3 [ [T [ |2 m

Michael Feamster President - Southwest Region

Additions and Delelions Repart for AlA Document A133 — 2018 Exhibit A, Copyright @ 1991, 2003, 2009, and 2019>. Al rights reserved. “"The American instilule of
Architects,” "American Institute of Architacts,” "AlA," the AlA Logo, and "AlA Conlract Documents” are trademarks of The American Institute of Architects. This draft
was produced at 17:07:46 ET on 08/08/2023 under Order No.2114448684 which explres on 06/22/2024, is not for resale, is licensed for one-time use only, and may

only be used In accordance with the AlA Contract Documents® Terms of Service. To repor copyright violations, e-mail docinfo@aiacontracis.com.

User Notes:

{17458955610)
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S,
;‘ PROJECT NAME Bixby Academic Building- GMP Amendment #10 8/3/2023
“n " nlz PROJECT LOCATION Bixby, OK
REVIEW DATE 7/10/2022
! ARCHITECT KKT Architects
Job |Trade e Srand
Phass} Pkg Description Total
Amount
01.01 Bixby Academic Building- GMP Amendment #10
05.30 |Railings (Nabholz Construction) 765,300
27.10 |Communications (Lighthouse Electric) 687,300
50.10 |Phase 5 - Alternate #2 (62,882)
50.20 |PR 016 - Phenolic Panel VE (651,627)
50.30 |PR 023 60,367
50.40 |PR 027 249,022
50.50 |PR 034 59,252
55.10 |Allowances (Safety - Temporary Stair Railings) 50,000
01.01 Bixby Academic Building- GMP Amendment #10 1,156,732

Estimate Totals

Description Amount Totals
Subcontractor Total 1,156,732

General Liability 9,832

Builder's Risk 2,169

Performance Payment Bond 6,024
Permits, Bonds & Insurance 18,025 1,174,757

General Conditions

Project Fee 30,122 2.500 %
Contingency
30,122 1,204,879
Total 1,204,879
PROJECT CONFIDENTIAL

Property of Nabholz Construction Corporation Not for Duplication or Distribution
This document includes data that is deemed trade secret or proprietary to Nabholz and prepared in
conjunction with the Project. This document is shared with the Project team solely for use on this Project
consistent with the responsibilities of the Project team. The Recipients shall not duplicate, use, or disclose,
in whole or in part, to any person, entity, or party outside the Project team without Nabholz' prior written authorization.



EXHIBIT C

Plans, Specifications, and Addenda

KKT Architects

Bixby Public Schools — High School Academic Building — Phase 5

Plans and Specifications dated April 10, 2023 and all Addenda issued prior to June 7, 2023,
Geotechnical Engineering Report dated January 2, 2022
Construction Manager’s Manual dated June 7, 2023

CM Clarification #1 dated June 7, 2023
CM Clarification #2 dated June 23, 2023



EXHIBIT D

Contract & Scope Clarifications

1.
2.

10.

1.

12.

13.

14

15.

16.

17

Sates tax is excluded.

Third party testing costs have been excluded. We will coordinate service per specification
section 014000 1.6B.

Costs for water, sewer, and electric power service for construction usage are not included. Per
015000 1.3, these services can be used for construction from the existing systems “without
metering and without payment of use charges”.

This GMP includes the costs for Alternate #2, PR 016, PR 023, PR 027, and PR 034. Some of
these costs have been sent to KKT to review. Any adjustments required will be addressed
accordingly.

The cost included for PR 027 does not include any work associated with speed tables on
Riverview Drive.

The cost included for PR 034 does not include any additional fencing beyond the original
scope of work.

The Substantial Completion date has been updated to reflect all currently known delays due to
design deliverables and dates thereof that have further impacted procurement. In addition to
the Construction Documents at various phases, this also includes various PR’s, ASI’s, and
RFT’s.

Products requiring conditioning will be installed prior to start-up of the mechanical units to
achieve the substantial completion date. Temporary conditioning will be necessary and will
be funded by Allowances and/or Construction Contingency.

Some components of the Technology drawings are called to be by owner and have been
excluded. Additional funds may be required if additional work associated with this scope by
Nabholz (and subcontractors) is needed.

There will likely be work remaining after the substantial completion date that will be
coordinated with owner move-in.

The opportunity of a phased move-in prior to the substantial completion date is unknown at
this time but will be accommodated as possible and desired.

The majority of the handrails are decorative and will be installed towards the end of the
project. Temporary handrails will be required and funded by the allowances and/or
contingency.

Substantial completion is subject to change if caused by factors outside of Nabholz’ control.
City, State, Special Testing, and Inspections, as well as all Design or Soft costs are excluded.
These may include, but not be limited to the following: Architectural, Engineering, Civil, and
other design consultant’s fees and design, Geotechnical Investigation, Special Testing and
Inspections, Asbestos Remediation, Furniture, Fixtures, Equipment, Technology, Owner’s
Insurance, Brrors and Omissions Insurance, or Offsite Utility costs.

Nabholz shall locate all existing utilities but shall not be responsible for any unforeseen
conditions. Any utility relocations required due to existing conditions that are not shown on
the Construction Documents shall be considered unforeseen conditions.

All remediation associated to any potential underground appurtenances and associated soil
removal, as well as asbestos, lead or any other material requiring remediation is excluded.
Nabholz has included all elements of the Construction Documents unless clarified or agreed
elsewhere within this GMP Amendment 10, or the Prime Contract. Should there be any
missing elements not detailed or drawn, but intended, there may be cost and time impact.



OKLAHOMA STATE SCHOOL BOARDS ASSOCIATION

Membership Renewal

To renew your membership online, please visit: www.ossba.org/membership

To renew your membership via email, please complete the information below and

email this form to: jenniferp@ossbha.org.

Please continue B\XB"‘

(School Name)
membership with OSSBA for 2023-2024.

Public School’s

-

The school board voted to join OSSBA on Auaus r_ 10 ,2023.
PO Number: |
Is the Superintendent new this year? YES X| NO
First Year Superintendent? : YES %] NO
Superintendent Name: IQOB H:”e(
Superintendent Email: (m:l(er@_& 2. b\;,. ore
Superintendent Start Date: _Nuae |, 201%
- Minutes Clerk Name:
Minutes Clerk Email:
Board Clerk Signature
Date: Pages (with cover):

If your board membership has changed since the election, please provide an updated list
with this form. Please include name, election status, email, seat number and date seated.

Oklahoma State School Boards Association

2801 N. Lincoln Blvd., Suite 125 « Oklahoma City, OK 73105

405.528.3571 « 888.528.3571 » www.ossba.org




2801 N. Lincoln Blvd. Suite 125
Oklahoma City, OK 73105

. ] 405.528.3571 or 888.528.3571
HATHIN mTLzm-m rovans sisitcatoed  Fax: 405.609.3091

EIN: 73-6636480
LW"“"MM—H"«

To pay online via credit card please visit: Www.ossba.org/payonline

Customer:

Bixby Public Schools
109 N Armstrong
Bixby OK 74008

Oklahoma State School Boards Assn.

72

19178

7/15/2023

1

7020

$4,927.00

For proper credit please return top portion

——

7/15/2023
‘Description: nit:Price Ptice
School Membership Dues 2023-2024 $4,927.00 $4,927.00
/2 ¢ Z_Q.,M«

The membership fee covers the provision of various services by the Oklahoma $4,927.00
State School Boards Association to boards of eduction. Such services include $0.00
legal information, publications, in-office consultations, answers to telephone -
and letter inquiries from school offiicals and school patrons, monitoring of
state and federal education legislation, and other services designed to improve $4,927.00

the quality of management of public education in Oklahoma. Member boards of
education also receive reduced rates for workshop registrations, subscriptions
and fee service programs

Questions? Contact accounting@ossbha.org




Oklahoma State School Boards Assn.
2801 N. Lincoln Blvd. Suite 125
{ Oklahoma City, OK 73105
T et sl 405.528.3571 or 888.528.3571 L
BAEINA SENTE SE0000 Bokans wisitcwiend Fax: 405.609.3091
% Y

EIN: 73-6636480
Iﬂ_'wﬁ"‘-"w«u-——‘

20747
7/15/2023

$2,000.00

To pay online via credit card please visit: www.ossba.ora/payonline

Customer:

Bixby Public Schools
109 N Armstrong
Bixby OK 74008

For proper credit please return top portion

7020 Bixby Public Schools 715/2023|

3502 Assemble Annual Subscription through June 30, 2024 1 $0.00 $2,000.00 $2,000.00

$2,000.00
$0.00

$2,000.00

Questions? Contact accounting@ossha.org




Oklahoma State School Boards Assn.
2801 N. Lincoln Blvd. Suite 125

Oklahoma City, OK 73105

405.528.3571 or 888.528.3571

Fax: 405.609.3091 \\\/\"1/

20128
7/15/2023

$1,000.00
EIN: 73-6636480

To pay online via credit card please visit: www.ossba.ora/payonline

Customer:

Bixby Public Schools
109 N Armstrong
Bixby OK 74008

For proper credit please return top portion

7/15/2023

3105 Policy Services Subscription through June 30, 2024 1 ‘ $0..00 . $1,000.00 $1,000.00

$1,000.00
$0.00

$1,000.00

Questions? Contact accounting@ossha.org
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2801 N. Lincoln Blvd. Suite 125
Oklahoma City, OK 73105
405.528.3571 or 888.528.3571
Fax: 405.609.3091
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\ Oklahoma State School Boards Assn.
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“To pay online via credit card please visit: www.ossba.orq/pavonﬂe

Customer:

Bixby Public Schools
109 N Armstrong
Bixby OK 74008

For proper credit please return top portion

7020 Bixby Public Schools 7/15/2023
3205 Superintendent Evaluation Tool through June 30, 2024 1 $0.00 $200.00 $200.00
$200.00
$0.00
$200.00

Questions? Contact accounting@ossba.org




LEARN WELL. BIXBY LIVE WITH HONOR.

109 N Armstrong Public Schools www.bixbyps.org
918-366-2200

Facebook: @bixbyps

Bixby Public Schools and Empower Academy

School Year 2023-2024

Bixby Public Schools (BPS) and Empower Academy (EA), a group home for female students in
Middle School and High School, in Bixby, Oklahoma, endeavor to collaborate in order to provide
support for the students living at the home.

Enrollment/Transfer

BPS will assist the guardian in enrolling the student(s), request educational records for
the student(s), and develop a schedule for the student

BPS will maintain and update student records and IEPs for the student, including taking
a photo of the student and issuance of student id, as appropriate

EA will notify the Director of Special Education (Kim Schein) of impending student
enrollments in order to schedule a meeting to implement a transition plan into the school
setting for the student. The student’s enroliment may be completed after the planning
meeting has taken place.

EA will assist with the transition of the student to the school district by enrolling the
student, providing educational records, IEPs, medication information, and any other
information to support the safety and well-being of the student

EA will make an appointment with the school nurse to review the student’s medical
needs

EA will make an appointment with the school counselor to finalize the student’s schedule
EA will, upon the student’s first day of in-person school, accompany the student to the
school office

EA will notify BPS and the Coordinator/Liaison of a student who is withdrawing or
transferring

EA will complete the withdrawal procedures for the student at the school site: returning
textbooks, electronic devices (Chromebooks, power cord, case), etc. to the school site
within five days of the student’s exit from the facility

Supplemental Educational Services

BPS will provide, through Title | Neglected funds, out-of-school tutoring

109 N. ARMSTRONG BIXBY, OK 74008



BPS will provide, through Title | Neglected funds, supplemental materials as needed for
tutoring
BPS will provide, as Title | Neglected funds are available, a Neglected Liaison
o Neglected Liaison will complete grade checks, maintain communication with
Empower Academy, counselors, and the students’ teachers, provide
supplemental support for the students

On-site Tutoring
o Empower Academy will provide a room for the tutoring program. The room
should have an adequate number of tables/chairs for the students and tutors.
The area should have school supplies as needed for the tutoring sessions. The
room/area should be disinfected prior to each tutoring session.
o Empower Academy staff will remain with the students at all times and provide
guidance and discipline as needed during the tutorial sessions.
o BPS will provide, as Title | Neglected funds are available, out of school tutoring
= BPS will provide certified teachers as tutors for tutoring sessions
o BPS will provide, through Title | Neglected funds, supplemental materials as
needed for the tutoring sessions
EA will ensure that all devices and materials (chrome books, textbooks, etc.) provided to
the student(s) are maintained in a secure location.
Bixby Public Schools and Empower Academy will coordinate and cooperate on behavior
plans for students, as needed

Communication

BPS will communicate with Empower Academy any changes in contact information
EA will communicate with Bixby Public Schools any changes in contact information
EA will communicate student absences to the appropriate school

EA and the BPS Liaison will collaborate and meet together on a regular basis, as
needed

BPS will provide, through Title | neglected funds, a Liaison, as available, to facilitate
communication and coordination between the District and Empower Academy
Empower Academy will submit a monthly child count indicating students present,
withdrawing, or entering EA

By signing this agreement, Bixby Public Schools and Empower Academy agree to the above

provisions.

Rob Miller

Superintendent Program Director
Bixby Public Schools Empower Academy
Signature/date Signature/date

109 N. ARMSTRONG BIXBY, OK 74008



BIXBY SCHOOL DISTRICT
Paulla Slawson(School Psychologist) Contract 2023-2024

This contract is made by and between Independent School District No. 4 of Tulsa County, Oklahoma, Bixby (School District) and Paulla Slawson

(School Psychologist)
RECITALS:
A. School District desires to employ Paulla Slawson (School Psychologist) to provide School Psychologist services in School District’s
schools for the current fiscal year only, in the position of School Psychologist.
B. Paulla Slawson (School Psychologist) desires to accept employment by School District as a School Psychologist under the terms of this
contract,
C. Paulla Slawson (School Psychologist) is subject to passing a criminal record background search and drug test and that the results of

such tests must be in compliance with District policy on employee employment for any and all employment positions within the School
District.

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein contained and intending to be legally bound, the School District
and Paulla Slawson (School Psychologist) agree as follows:

L.

Employment of Paulla Slawsen(School Psychologist)., School District employs Paulla Slawson (School Psychologist) to perform School
Psychologist services in School District’s school system.

Duties. Paulla Slawson(School Psychologist) agrees that she is familiar with the duties she is to assume as a School Psychologist in
School District’s school system and agrees to perform those duties as assigned from time to time to Paulla Slawson (School Psychologist).

Compensation. For all School Psychologist services performed under this contract, the salary for the term of this contract September 5,
23 to June 31, 2024, is $400 per evaluation for SLD and $100 for each additional assessment as requested on parent consent, less all lawful
withholdings. For this specific assignment the total evaluation that Paulla Slawson (School Psychologist) may complete cannot exceed 70
evaluations per contract year. Compensation will be paid monthly upon submission of an invoice signed by Special Education Director.
Invoices must be submitted to the Special Education Director by the 3% day of the month.

Term. If not terminated earlier, the term of this contract will automatically expire at the end of School District’s fiscal year (July
I/June 30) in which this contract is made. The parties specifically agree that this contract is NOT subject to the Oklahoma
Continuing Contract Law and that no action needs to be taken by the board of education of the School District to non-renew Paulla
Slawson (School Psychologist) or terminate this contract. Paulla Slawson (School Psychologist) acknowledges and understands that
he/she would not have been hired by the School District without Paulla Slawson (School Psychologist) ’s agreement as to automatic
expiration of this contract. Paulla Slawson (Schooel Psychologist) further acknowledges that the limitation on the term of this
contract to this fiscal year was a material inducement to the School District’s entering into this agreement, BY SIGNING THIS
READING SUFFICIENCY ACT SCHOOL PSYCHOLOGISTING CONTRACT, THE PARTIES ACKNOWLEDGE AND
AGREE TO THE FOLLOWING: A) THIS CONTRACT DOES NOT CREATE ANY PROPERTY INTEREST OF ANY KIND
OR AT ANYTIME; B) THIS CONTRACT DOES NOT CREATE ANY RIGHT TO A DUE PROCESS HEARING OF ANY KIND
OR AT ANYTIME; C) THIS CONTRACT AND THE CORRESPONDING COMPENSATION UNDER THIS CONTRACT MAY
BE TERMINATED BY THE SCHOOL DISTRICT AT ANY TIME WITH OR WITHOUT CAUSE, IT BEING SPECIFICALLY
AGREED AND UNDERSTOOD THAT THIS CONTRACT IS A CONTRACT AT WILL; AND D) IN THE EVENT THIS
CONTRACT IS TERMINATED, READING SUFFICIENCY ACT SCHOOL PSYCHOLOGIST’S COMPENSATION FOR THE
CONTRACT SHALL ALSO IMMEDIATELY TERMINATE.

Rules and Regulations. All rules and regulations of School District pertaining to its School Psychologist are incorporated herein by
reference, except that if the provisions of this contract are contraty to any of the rules and regulations, the provisions of this contract shall
control and be prevailing.

Miscellaneous. This contract represents the entire understanding between the parties concerning the subject matter hereof and may be
modified only by the mutual written agreement of the parties. This being a contract for personal services, Paulla Slawson (School
Psychologist) may not assign this contract or the compensation to be received by Paulla Slawson (School Psychologist) under this contract.
School District has not made any promises or representations to Paulla Slawson (School Psychologist) beyond the items specifically stated
in this contract. Without limiting the foregoing School District has not made any promise or commitment to Paulla Slawson (School
Psychologist) for a permanent School Psychologist position or any preferred status for a permanent School Psychologist position.

In witness whereof, we have subscribed our name this day of » 2023 for Independent School District 1004, TULSA County, BIXBY,

OK.

“I do solemnly swear (or affirm) that T will Independent School District No. 4 of Tulsa County, Oklahoma
support, obey and defend the Constitution of the
United States, and of the State of Oklahoma.”

Pn wlla X%lnurwrb

kmplavasidhenophdsiishalegist) reciclysign Superintendent or Designee
Kim X%c/wn,

rrhresdenadsBpoerttdunation recdysign
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BIXBY PUBLIC SCHOOLS
MASTER CONTRACT 2023-2024

BIXBY EDUCATION ASSOCIATION & BIXBY BOARD OF EDUCATION DISTRICT NO. I1-4

LEARN WELL. LIVE WITH HONOR.

The Bixby Public Scheol District does not discriminate on the basis of vace, color, national origin, veligion, sex, gender (including
activities or employment decis PS s to ncl .
application of this policy may be referred to Bixby Public 5, Compliance Coordinator, 109 North Armstrong, Bixby, OK 74008, or 918-366-2200.

BIXBY

Home of the Spartans
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AGREEMENT BETWEEN BIXBY BOARD OF EDUCATION AND THE
BIXBY EDUCATION ASSOCIATION

PREAMBLE

This agreement entered into this 6 day of February 1978, by the Board of Education for Independent School District #4, City of

Bixby, Oklahoma, hereinafter called the “Board”, and the Bixby Education Association, hereinafter called the “Association.”

WITNESSETH:

WHEREAS, the Board and Association recognize and declare that providing a quality education for the students of
Independent School District #4 is their mutual aim and that the character of such education depends predominantly upon the
quality and morals of the teaching service and,

WHEREAS, the members of the teaching profession are particularly qualified to advise in the formulation of policies and
programs designed to improve educational standards and,

WHEREAS, the Association is the professional organization organized to represent a majority of the professional educators
employed by and serving in the district within the meaning of the law of the State of Oklahoma and, particularly, Title 70, Okla.
Stat., Sec. 509.1 et seq, and,

WHEREAS, it is the duty and obligation of the Board and the Association, pursuant to the law of the State of Oklahoma
hereinabove referred to, to negotiate in good faith on items affecting the performance of professional services and,
WHEREAS, the parties have reached certain understandings and agreements one with the other and wish to confirm the same

by reducing them to writing as part of this agreement,

Now, THEREFORE, in consideration of the covenants herein contained, it is agreed by and between the parties as follows:

PROVISIONS

This agreement shall become part of the contract entered into between the Board and the individual members of the
Association. Any individual contract between the Board and an individual teacher, heretofore or hereafter executed, shall be
subject to and consistent with the terms and conditions of this Agreement. If an individual contract contains any language
inconsistent with the Agreement, this Agreement, during its duration, shall be controlling. If any provision of this Agreement
or any application of this Agreement to any employee or group of employees is held to be contrary to law, then such provision or
application shall not be deemed valid and subsisting, except to the extent permitted by law, but all other provisions of
applications shall continue in full force and effect. All matters not agreed upon in this document remain the responsibility of
the Board subject to negotiation between the Board of Education and the Bixby Education Association. Copies of the

Agreement shall be shared on the school website within 30 days of ratification. (2019-20)

NEGOTIATION PROCEDURE

This Agreement shall not be modified in whole or in part except by an instrument in writing duly executed by both parties.



SECTION I: NEGOTIATIONS PROCEDURAL AGREEMENT

A. STATEMENT OF PRINCIPLE

The Board of Education of Bixby Public School District I-4 hereinafter called the Board, and the Bixby Education Association,
hereinafter called the Association, appreciates the separate and distinct responsibilities allocated to them by Oklahoma state
laws and by moral and ethical obligations to each other, to the youth, and to the community. They are also aware that these
same responsibilities require communication channels through which these separate responsibilities merge into a united
professional relationship. Both parties recognize the desirability of establishing procedures for resolution of differences and
that there should be a free and open exchange of ideas and views between all parties in deliberations leading to amicable
settlement of differences. However, the Bixby Board of Education is legally responsible under Oklahoma state laws to provide
educational opportunity for every child, and this agreement shall in no way infringe upon the duties and responsibilities, both
legal and implied, of the Board of Education and Superintendent of Bixby School. The Board and the Association recognize
their responsibilities toward each other in seeking agreement upon matters of mutual concern and pledge to conduct
professional negotiations in good faith. Be it therefore resolved that the Board and the Association agree on the following

procedure.

B. RECOGNITION

1. The Board recognizes the Association, a professional organization affiliated with the Oklahoma Education Association
and with the National Education Association, as the agency through which the teachers of the Bixby School District
develop and represent their considered opinion on matters of educational concern to them.

2. 'The Board recognizes the Association as the exclusive bargaining representative for the bargaining unit consisting of
all employees who are required by the position for which they are employed to be licensed or certified teachers, and
who do not hold supervisory authority with respect to other teachers of Bixby Public Schools. (2002-03)

3. The Board agrees to give due consideration to proposals and representations made on behalf of the Association

through the Association’s negotiations team.

C. PURPOSE

The purpose of this procedural agreement is to establish an orderly process by which both parties can present items for
negotiation. The Board and the Association recognize the importance of establishing lines of communication between
employers and employees and realize that in order for the teaching personnel to communicate with the employer in a more
effective way, a procedural agreement for negotiations should be established. The Board and the Association further recognize
the process of negotiation as the process for resolving differences between their respective groups. This agreement will enable
both the Board and the Association to establish procedures for negotiation on items that will improve the educational system

and enhance public relations.

D. PROCEDURE

1. The Association shall designate a five (5) member negotiation team, hereinafter called the Association Team, from the

membership of the Association.



2. The Board and Superintendent of Schools shall be represented by a committee, appointed by the Superintendent and
hereinafter called the Administration Team, consisting of not less than three (3) and not more than five (5) members.

3. Neither the Association nor the Board and administration shall endeavor to establish any control over the other’s selection
of a team to represent them.

4. Meetings shall be conducted between the Administration Team and the Association Team with each team designating its
own spokesperson and/or chairperson. Neither team shall endeavor to establish any control over the other team’s selection
of a spokesperson, its organization, or its use of consultants.

5. The negotiations process for the following school year will begin no later than June 15™ The specific dates, times, places,
and agenda of meetings will be established by mutual agreement of the spokespersons/chairpersons of the parties.
(1988-89)(2011-12)

6. Emergency meetings of the teams may be requested by either team. The submission of a written request along with a
proposed agenda of items to be negotiated will be sent to the chairperson or the other team. The time and place of such
meetings will be worked out by the two chairpersons. The meeting shall take place within two (2) days of the request unless
otherwise agreed upon.

7. Asatentative agreement is reached, the teams shall prepare a statement of the tentative agreement in duplicate and both
chairpersons shall sign and date it. When tentative agreements are reached on all items, the Association Team shall then
take the tentative agreements back to the Association for ratification and the Administration Team shall present the

tentative agreements to the Board of Education at the next meeting if Board action is required.

E. IMPASSE
Between Board and Association: If the parties reach an impasse or if they reach an agreement but such agreement is not

ratified by both parties within thirty (30) days, a special committee will be formed to recommend a resolution of differences to
the Board and the Association. The special committee shall be made up of three (3) individuals. The Board shall name one
person and the Association shall name one person. The first named people shall select the third member, who will serve as
chairperson, from a list provided by the State Superintendent of Public Instruction. This committee shall meet with the
Administration Team and the Association Team for the purpose of fact finding. Subsequently, the committee shall make
recommendations to the Board and the Association within twenty (20) days of the conclusion of the meeting (hearing) with the
parties. If either party or both parties object to any of the recommendations of the committee, the objecting party (ies) shall so
state its (their) objection(s) in writing within seven (7) days of receipt of the committee’s written recommendations. Unless
mutually agreed otherwise, the parties shall resume negotiations on the unresolved issue(s). Fourteen (14) days after resuming
negotiations, either party may discontinue negotiations on the unresolved items. If the effort to resolve differences is
unsuccessful, the local board of education shall forward to the State Department of Public Instruction, in writing, its final
disposition of the negotiations impasse within thirty (30) days of the effective date of the implementation. Each party will pay
the expenses of its own representative on the committee. However, the expense of the chairperson will be borne equally by the

parties.

F. REVISION IN PROCEDURE OR IN PREVIOUS AGREEMENTS

Except for annual compensation agreements, and other agreements when adopted and signed by both parties, shall remain in

effect for successive fiscal year periods and either party desiring changes in an agreement shall notify the other party in writing



as specified in section D-5 of this document. Such changes as are desired will then be negotiated with changes agreed upon by

the Teams to be approved by both the Board and the Association.

SECTION II: RIGHTS

ARTICLE I: BOARD RIGHTS

Both parties recognize that the Board has the responsibility and the authority to manage and direct all of the operations of the
school district to the full extent vested in it by the laws of the state of Oklahoma.

The Board and the Association shall abide by all applicable state and federal statutes, rules, and regulations. This agreement
shall not abrogate the legal rights, obligations, and powers of the Board including its power to make policy. The exercise of
these legal rights, obligations, and powers by the Board and the adoption of such rules, regulations, and policies as it may deem

necessary shall be limited by the specific and expressed terms of the Board’s and Association's ratified agreement.

ARTICLE Il: ASSOCIATION RIGHTS

A. Inaccordance with the School Laws of Oklahoma, the Board shall deduct from the salary of each teacher an amount of
money equal to the total dollars in their professional membership dues in ten (10) equal payments, said deductions shall
begin with the October paycheck. The deductions shall be remitted not less frequently than monthly to the Association.
Any teacher not desiring the use of payroll deduction shall so state in writing to the Board by October 1.

B. Inaccordance with the School Laws of Oklahoma, the Board shall deduct from the salary of each teacher, who so requests
in writing, political contributions in ten (10) equal payments. Said deductions shall begin with the October paycheck. The
deductions shall be remitted not less frequently than monthly to the teachers designated organization.

C. The Association and its representatives shall have the right to use school buildings at all reasonable hours for meetings and
must schedule all meetings through the Superintendents’ office.

D. The Association and its representatives shall have the right to use school facilities and equipment, including computers,
copy machines, and other duplicating equipment at reasonable times, when such equipment is not otherwise in use. The
Association shall pay for the costs of all materials and supplies incident to such use.

E. The Association shall have the use of internal school mail and email services to announce meetings and committee work.

F. The Association shall be provided with one (1) bulletin board per building for the purpose of posting notices of activities and
matters of Association concern.

G. The Board agrees to furnish to the Association, upon request, information concerning the financial resources of the school
district, including, but not limited to, annual financial reports, register of certificated personnel, tentative budgetary
requirements and allocations, and agenda and minutes of all Board meetings.

H. During non-instructional hours, the President of the Association or his/her designee shall be allowed to visit schools to
investigate working conditions, teacher complaints, or for other purposes relating to Association affairs.

I.  The Association shall be on the agenda of the orientation program for new teachers.



ARTICLE Ill: TEACHER RIGHTS

Nothing contained herein shall be construed to deny or to restrict any teacher such rights he/she has under the laws of
Oklahoma and the United States or other applicable laws, decisions, and regulations.

The teacher shall be entitled to full rights of citizenship and no religious, political, or personal activities of any teacher or
the lack thereof shall be grounds for any discipline or discrimination unless these activities violate school policy or any
contractual obligation of the employee.

The provisions of this contract shall be applied without regard to race, creed, religion, color, national origin, age, sex,
gender (including pregnancy), military status, marital status, and/or age (2020-21).

Teachers will not be required to perform any duty or act which threatens anyone’s physical safety or well-being.

A teacher shall be entitled to have present a representative of the Association during any appearance before the Board or its
agents concerning any matter which could adversely affect the teacher’s position, office, employment, salary, or any
increments thereto pertaining. Advance written notice of the right to representation will be provided to certified
employees when a meeting is scheduled for the exclusive purpose of informing the employee of disciplinary action. When
so notified, the employee shall be required to attend the meeting at a time and date within twenty-four (24) hours of the
notice of right to representation. The meeting will be conducted in a private setting. (2011-12)

A teacher shall not be disciplined, reprimanded, suspended with or without pay in status or compensation, demoted,
discharged, or deprived of any professional advantage without just cause.

Teacher Evaluation

1. Evaluation is defined as a mutual endeavor among all staff members and the Board of Education to improve
the quality of the education program. Itis a system for documenting the evaluation criteria and the evidence
of achievement by staff members. The performance of all staff members will be evaluated using the criteria
established through the negotiations process and in compliance with state mandated evaluation
requirements. (2011-12) The Board has adopted the Tulsa Teacher and Leader (TLE) model. (2012-13) Ifa
conflict exists between the teacher evaluation procedures contained in the negotiated agreement and the
teacher evaluation procedures of the Tulsa (TLE) System, the evaluation procedures set forth in the Tulsa (TLE)
System shall prevail. (2013-14)

2. All formal classroom evaluations shall be conducted using the negotiated evaluation instrument(s) provided
herein.

3. All formal classroom evaluations shall be conducted by designated building level principals or assistant
principals using the Tulsa Model Evaluation System. (2016-17)

4. Career teachers receiving a district evaluation rating of “superior” or “highly effective” under the TLE may be
evaluated once every three (3) years. (2017-18)

TEACHER EVALUATION PROCEDURE

1.

By September 15™ of each school year, the building principal or appropriate supervisor will, in a group meeting, review with
each employee under his/her supervision the evaluation procedure, including the criteria for evaluation and the instruments
to be used for required observations(s), and advise each employee as to the designated supervisor who will observe and
evaluate his/her performance. An employee hired or reassigned after the beginning of the school year shall be notified by the
appropriate supervisor of the evaluation procedures including the criteria for evaluation and instruments used for required
observations in effect. No required observation shall take place until such orientation has been completed. A traveling
teacher will be evaluated by the principal at his/her designated home site. However, traveling teachers may be evaluated by

any supervising principal if the need arises.



10.

11.

12.

13.

14.

Every probationary teacher shall receive formative feedback from the evaluation process at least two times per year, once
during the fall semester, before November 10, and once during the spring semester, before March 15. All teachers shall be
evaluated once every year prior to April 30. (2013-14)

If requested, a pre-evaluation conference shall be held between the appropriate supervisor and the employee at least ten (10)
school days prior to the first evaluation.

All monitoring or observation of the work of a teacher shall be conducted openly and with the knowledge of the teacher. The
use of eavesdropping, closed circuit television, public address or audio systems, and similar surveillance devices shall be
strictly prohibited.

The evaluation must be made in good faith as a means to bring about improved instruction and not to collect information to
support preconceived judgments.

No observation shall unduly interfere with the normal teaching/learning process.

Instructions on the evaluation form must be strictly adhered to by the evaluator.

Consideration will be given to teachers who are given unusual responsibilities or difficult situations in which to teach, such
as large numbers of students with learning or behavior problems, large classes and/or poorly equipped teaching
environment.

Standardized test results of academic progress of students shall not be used in any way as evaluative of the quality of
individual teacher’s service or fitness for retention unless specifically prescribed by state mandated evaluation
requirements. (2011-12)

Following appropriate observations, the administrator and teacher shall hold a post-evaluation conference at a mutually
agreed upon time for the purpose of discussing, executing, and clarifying the written evaluation report and
recommendations. At this time, a duplicate copy will be given to the teacher that is dated and signed by both teacher and
evaluator. Within two (2) weeks after the evaluation, the teacher evaluated may submit a written response which shall be
attached to the evaluation and will become part of the record.

If an administrator believes a teacher is doing ineffective and/or unsatisfactory (2012-13) work, the reasons will be set forth
in specific written terms and specific ways in which the teacher is to improve will be identified. The administrator will make
positive efforts to assist the teacher in successfully completing a Personal Development Plan (PDP) and will establish a
reasonable time for improvement not to exceed 60 (sixty) contract days. (2011-12) (2021-2.2).

The evaluation report, response, and Personal Development Plan (PDP) if one is developed, will be filed in the teacher’s
personnel file at the building site and shall be accessible to the teacher. Not more than one file shall be kept at the building
site. A file will be maintained at the central administrative office. Evaluation forms shall be removed from the personnel file
after three (3) years if requested by the teacher.

If discharge of a teacher (including denial of career placement or demotion) is to be considered because of inadequacies
observed in the teacher’s job performance, such actions must minimally be preceded by:

a. Observations of the teacher’s ineffective and/or unsatisfactory (2012-13) performance by the building principal
through the evaluation process described elsewhere in this agreement.

b. Clear written direction that the teacher must improve and consequences of failure to do so.

Adequate opportunity for the teacher to make improvements.

oo

Intensive assistance from administrators and school district resources to help the teacher improve.
Requisites for dismissal, or non-reemployment for a probationary teacher:

a. Arecommendation in writing from the Superintendent to the Board of Education that a probationary teacher
be non-reemployed or dismissed.

b. Notification to the teacher of the teacher’s right to a hearing before the Board of Education pursuant to state
statutes.



c.  Approval of the Superintendent’s written recommendation by a majority of the members of the Board of
Education.
15. Requisites for dismissal, or non-reemployment for a career teacher:

a. Arecommendation in writing from the Superintendent to the Board of Education that a career teacher be
non-reemployed or dismissed.

b. The written recommendation of the Superintendent for non-reemployment or dismissal must include one or
more of the following reasons:

1.
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12.
13.

Willful neglect of duty;

Repeated negligence in the performance of duty;

Mental or physical abuse to a child;

Incompetency;

Instructional ineffectiveness;

Unsatisfactory teaching performance;

Commission of an act of moral turpitude;

Abandonment of contract;

Conviction of a felony;

Conviction of any sex offense subject to Oklahoma’s Sex Offenders Registration Act or another state’s
or the Federal Sex Offender Registration Provision.

Criminal sexual activity or sexual misconduct that has impeded the effectiveness of the individual's
performance of school duties;

Failure to earn required staff development points; or

Any other grounds allowed by law. (2007-08)

c. Notification to the teacher of the teacher’s right to a hearing pursuant to state statutes.
d. Approval of the Superintendent’s written recommendation by a majority vote of the members of the Board of
Education.

16. The sections of this agreement addressing requisites for dismissal, non-reemployment, termination, discharge, or career

17.

placement are presented as generalized information. The district will follow the procedures outlined in current Oklahoma

Statutes and State Department of Education Regulations regarding dismissal, non-renewal, termination, discharge, and

career placement. Notification and appeal procedures shall be the same as provided for by Oklahoma State law and State

Department of Education Regulations. The procedures, criteria, instruments, and process of evaluation will be subject to

continuous review and appraisal.

Upon a written statement from a teacher that his/her home telephone number is unlisted in the public telephone directory

and the teacher does not want their home telephone number listed in the Bixby personnel directory or given to any other

party, the school district will abide by that written request. If a parent requests a telephone number of their child’s teacher

and that number is unlisted, the school office will make an attempt to contact that teacher and relate the message that a

parent needs to contact them at home. (1992-93)



SECTION Ill: PERSONNEL POLICIES

ARTICLE I: TEACHER PREPARATION

INSTRUCTIONAL AND PROFESSIONAL DEVELOPMENT MEETINGS
School personnel responsible for scheduling meetings shall clear the time, place, and date with a central clearing agency
appointed by the Superintendent of schools. As far as possible, building meetings, departmental meetings, and general faculty

meetings should be scheduled far enough in advance to give teachers several days’ notice.

All certified personnel of the Bixby School System are encouraged to join the local, state, and national professional association.
As members of a professional organization, teachers are expected to attend and participate actively in local and state activities
and in national activities when previous plans are made and approval is given by the Superintendent of schools. There will be

loss of pay for non-attendance when school is dismissed for a professional meeting.
The Board shall provide a minimum of 30 hours for the purposes of professional in-service training. (2011-12) (2021-22).

The Staft Development Committee (with Board approval) shall designate the time, place, and agenda for in-service outside of

the Professional Learning Community (PLC). (2008-09) (2011-12)

ARTICLE Il: LONG TERM LEAVES OF ABSENCE

An employee who has worked for the school system for three consecutive years may be granted a leave of absence. Leaves of
absence may be granted for one year for the following reasons: (A) Parental, (B) Personal Illness, (C) Caring for a sick member
of immediate family, (D) Military Service (including reserve duty training), and (E) Further Study. Request for leave of absence
for personal illness or caring for a sick member of the immediate family must be accompanied by a physician’s statement.
Except in emergency situations, requests for leaves of absence must be submitted to the administration no later than April 25.

(1997-98)

Teachers are returned from leave of absence in accordance with the Board of Education’s regulations. Request for a return from
a leave of absence for personal illness must be accompanied by a physician’s statement. The Board of Education may extend a
leave of absence for an additional one year if circumstances warrant such an extension; however, the total duration of a long

term leave will not exceed two school years. (2011-12)

The Board shall provide temporary leave of absence with pay for the time necessary for appearance in legal proceedings affecting
the employee’s employer, the school, the system, or other legal proceedings as required by law except those in which the

employee is the defendant or plaintiff.



ARTICLE Ill: SHORT TERM ABSENCES

A. PERSONAL ILLNESS
At the beginning of each school year, each teacher shall be credited with ten (10) days of leave at full salary for personal, accidental
injury, illness or pregnancy, or accidental injury or illness (2005-06) in the immediate family. Unused sick leave shall be
accumulated from year to year as long as the employee remains continuously in the system provided the maximum sick leave
credit shall be reduced by one (1) day for every day that the employee is absent for reasons covered by the sick leave policy.
Maximum sick leave credit at all times shall not exceed one hundred forty (140) days. (2020-21) Annually, up to ten (10) sick leave
days may be used for illness of a parent.
Accumulated sick leave in excess of 140 days will be deposited in a retirement reserve account to be used for retirement purposes
subject to approval of OTRS. These days will be used to meet the 120 days needed for an additional year of teacher retirement but

the teacher will not be compensated by the district for these retirement reserve days. (2007-08) (2020-21)

B. EXTENDED SICK LEAVE

If, after exhausting all sick leave, a teacher is absent from his or her duties due to extended illness, the teacher shall receive the

full contract salary less the amount actually paid a certified substitute for his or her position for an additional thirty (30) days.

C. SICK LEAVE INCENTIVE
Upon termination of employment by retirement, certified teachers with 1-10 (2014-15) years of employment with Bixby Public
Schools shall receive a lump sum benefit equal to his/her accumulated and unused sick leave at the rate of twenty-five dollars

($25.00) per day. (2014-15)

Upon resignation from the district or qualifying for Oklahoma Teachers’ Retirement, certified teachers shall receive a lump sum
benefit equal to his/her accumulated and unused sick leave up to 140 days (2020-21) at the following rates:

For teachers with 11 to 19 complete years of employment with Bixby Public Schools a rate of $40.00 per day (2014-15);

For teachers with 20 to 24 complete years of employment with Bixby Public Schools a rate of $45.00 per day(2014-15);

For teachers with 25 or more complete years of employment with Bixby Public Schools a rate of $50.00 per day; (2014-15)

Only sick leave days earned while in the employment of Bixby Public Schools will be eligible for the sick leave incentive. Sick leave
days transferred from another school district shall be utilized prior to sick leave days earned in the employment of Bixby Public

Schools. (2008-09)

D. DEATH IN FAMILY
A teacher may be absent without loss of pay for three (3) days for reason of death in the family of first or second degree
relationship. The three (3) day family death limitation may be extended to five (5) days when distance for travel becomes a factor.
(Husband, wife, son, daughter, guardian, mother, father, brother, sister, grandparents and corresponding relatives by affinity).
A one day absence without loss of pay, but chargeable to sick leave, may be granted upon the death of members of the family
other than first or second degree relation (aunt, uncle, niece, or nephew). In the event additional time is needed, up to a

maximum of ten (10) days may be charged to accumulated sick leave. (1982-83)



E. PROFESSIONAL DUTIES
Absence without loss of pay to the teacher may be granted by the principal, upon the approval of the superintendent, for
professional duties. If Request for Professional Day is denied by the building principal, the request may upon the initiative of

the teacher be forwarded to the Associate Superintendent (2013-14) for review and consideration. (1986-87)

F. CIVIC AND COMMUNITY ACTIVITIES
Leave without loss of pay to the teacher to participate in civic and community activities may be granted by the principal upon
the approval of the superintendent when such leave has a direct relationship to the school and/or educational welfare (or is

designed to contribute to better school-community relations).

G. JURY DUTY

School employees, like other good citizens, are expected to serve on juries when summoned. When absence for such duty has

been made and a substitute is required, this substitute will be paid by the Board of Education.

H. PARENTAL LEAVE *and MATERNITY LEAVE
When requested, teachers shall receive Family and Medical Leave as required by federal law and Board policy. With the arrival
of a new child into a family, teachers may use two (2) days of parental leave per year associated with the child’s arrival. (2022-23)
*In accordance with state law and all applicable criteria found therein, certified personnel will receive paid maternity leave for

six (6) weeks from the date of the birth of a child. (2023-24)

I. PERSONAL LEAVE
A teacher may be absent for reasons of personal leave without loss of pay. Personal leave as the name implies, shall pertain to
conducting pressing personal business of a personal nature relating to personal, legal, business, household, or family needs
which cannot be met other than during school hours. Leave for such personal matters will not exceed three (3) days per school
year, and shall be without deduction. (1982-83)(2013-14) Requests for personal leave shall be made in writing, on the appropriate
form, at the earliest possible time with the goal of providing at least three (3) days advanced notice when possible. If not
possible, then within the day after returning to work. (2004-05) Personal leave may not be used, unless unavoidable, the first
ten (10) days or the last ten (10) days of the school year, the day preceding or following a scheduled school holiday/break, or on
the days scheduled for parent-teacher conferences (2005-06)(2016-17). Personal day leave forms will be routed through the
principal to a designated administrator who will approve/disapprove the personal leave request and return to the building
principal (1989-90). Such notice will include a signed statement that the personal leave was not for:

1. Seeking other employment

2. Participating in political activities

3. Performing service for compensation
4. Inclement weather

The Board of Education, will, however, reimburse each certified employee for the unused portion of the three days of personal
leave on an annual basis at the rate of $40.00 per day (1983-1984) or the teacher may choose to add the unused portion of the
three days of personal leave to the teacher’s sick leave accumulated days (2008-09), not to exceed 12 combined accumulated days
per year as aligned to state statute 70 O.S. § 6-104. (2020-21) Unused personal days may be rolled over to the next fiscal and

school year to accumulate up to five (5) personal days in a year. (2022-23)
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J. ASSOCIATION LEAVE
Subject to Administrative approval, the Board shall provide the Association with twenty-five (25) days per year for leave to

attend conventions and conferences of the Association or its affiliates, or to conduct Association business. (2017-18)

K. ABSENCE DUE TO INJURY
Absence due to injury incurred in the course of the teacher’s employment shall not be charged against the teacher’s sick leave
days. The Board shall pay to such teachers the difference between their salaries and benefits received from Workman's

Compensation for the duration of such absence.

L. MILITARY LEAVE
Employees who are members either officers or enlisted in the Reserve Corps of the Army, Navy, the Marine Corps, the Coast
Guard, the Women's Auxiliary Corps, or any other component of the Armed Forces of the United States including members of
the National Guard, shall, when ordered by the proper authority to active duty or service, be entitled to a leave of absence from
the employment with the Bixby Board of Education for the period of such active service without loss of status or efficiency

rating and without loss of pay during the first thirty (30) days of such leave of absence.

M. MISCELLANEOUS PROVISION

1. All absences in excess of the ones provided for in these policies shall be at full loss of pay.

2. Inorder that maximum benefits may be provided to all employees in time of valid need, it is imperative that proper
controls be used to eliminate the misuse of the various types of leaves in this policy. An employee who abuses the leave
policy is subject to disciplinary action.

3. Teachers shall have access to their accumulated sick leave days on or before the first pay day of each school year.

4.  Any employee may be required to submit appropriate evidence concerning the cause of absence in order to qualify for sick
leave benefits. Appropriate evidence may include any of the following at the direction of the office of the Superintendent:

a. A Physician's statement endorsed by the employee.

b. The employee’s statement endorsed by the Principal or immediate supervisor.

c. Sickleave claimed on days immediately preceding or immediately following holidays or non-work days other
than weekends unless a pattern has emerged (more than 3 instances) with sick leave adjacent to the weekend.
(2022-23)

d. Sickleave claimed during the last four weeks of employment.

N. EMERGENCY LEAVE

Up to two (2) days of non-cumulative emergency leave per year with pay may be granted for reasons indicated: Emergency leave
is granted with full pay for unforeseen and uncontrollable circumstances which would reasonably keep an employee from
performing his duties. Except as stated below, emergency leave shall not be utilized as personal illness or personal business
leave unless all other personnel illness or personal business leave benefits are exhausted. (2002-03) (2011-12)

The term “emergency” may apply to leave within the following categories:

Funerals of persons other than immediate family

A mandatory court appearance

Unusual and unforeseen circumstances within the immediate family

All full-time certified employees shall have the right to use emergency leave for less than a full day.
Written notice of the emergency leave day should be made in advance, when possible; if not possible, then

ViAW e

within one day after returning to work. Such notice will include a signed statement that the emergency leave
day was not for:

n



Seeking other employment

Participating in political or social activities
Performing service for compensation
Entertainment, recreation, or vacation
Inclement weather

can o

O. LEGAL PROCESS LEAVE

The Board shall provide temporary leave of absence with pay for the time necessary for appearance in legal proceedings affecting
the employee’s employer, the school, the system, or other legal proceedings as required by law, except those in which the

employee is the defendant or plaintift. (moved and titled 2002-03)

P. POLICIES CREATING A SICK LEAVE BANK

There is hereby created at Bixby Public Schools a Sick Leave Bank for the purpose of permitting certified employees of the school
district to voluntarily transfer some of their sick leave to the Sick Leave Bank for the purpose of benefiting other certified
employees who may be stricken with a catastrophic illness or accident and who may need additional sick leave because of such

illness or accident. The following policies shall apply to the Sick Leave Bank:

Creation and Administration of Sick Leave Bank:

1. Participation by certified employees in the Sick Leave Bank will be voluntary. Each certified employee will be
assessed one day of his/her sick leave immediately upon the creation of the Sick Leave Bank. Any certified
employee who desires to be exempt from participation in the Sick Leave Bank must inform the
Superintendent of schools or his/her designee in writing of his or her request to be exempt before October 1
of their initial year of employment and in the absence of such written notification to the Superintendent of
Schools, all certified employees shall be conclusively presumed to be participating in the Sick Leave Bank.
During initial employment processing, incoming employees will be asked to choose participation or
exemption from the Sick Leave Bank program. (2020-21) Any certified employees requesting exemption from
participation in the Sick Leave Bank will not be entitled to receive benefits from the Sick Leave Bank Program.

2. Subsequent to the formation of the Sick Leave Bank, all new employees will be assessed one day of his or her
sick leave and the assessment will occur at the time of his or her employment, unless the new employee
requests in writing to be exempt from the Sick Leave Bank Program, as described above.

3. The minimum number of sick leave days in the Sick Leave Bank at any time shall be 180. When the number of
days in the Bank falls below 180, each certified employee participating in the Sick Leave Bank will be assessed
one additional day from his/her sick leave. Provided, however, that the certified employees shall not be
assessed more than one day of his/her sick leave during any given school year.

The maximum number of sick leave days in the Bank at any given time shall be 480.

5. Each certified employee may donate up to 5 additional days to the Sick Leave Bank in May of each year,
provided, however, that if the number of sick leave days already assigned to the Sick Leave Bank will not
permit each certified employee to donate the maximum number desired by the certified employees, then such
donations shall occur in alphabetical order with the even numbered years starting with the letter “A” and odd
numbered years starting with the letter “M”. (2001-02)

6. Persons experiencing a catastrophic illness or injury and qualifying to receive a transfer of sick leave days
from the Sick Leave Bank will not be required to replace these sick leave days except as a regular participating
number in the Sick Leave Bank.

Qualifications and Procedures to Receive Sick Leave Days from the Sick Leave Bank Program
1.  Acertified employee may qualify to receive additional sick leave days from the Sick Leave Bank only if such
employee experiences a catastrophic illness or accident which results in the employee’s disability to engage in
his or her occupation at Bixby Public Schools by reason of any medically determinable physical or mental
impairment which, in the opinion of the primary attending physician, is expected to result in death or which
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is expected to result in the disability to the employee, and qualifies under the additional criteria found herein.
(2018-19)

2. Ifacertified employee experiences a catastrophic illness or accident, a written request for sick leave time
from the Sick Leave Bank shall be presented to the Sick Leave Bank Screening Committee. The written
request may be presented by the employee or by any other person who is acting with the permission of the
employee.

3. ASick Leave Bank Screening Committee (hereinafter referred to as the “Committee”) is hereby established as
follows: seven members composed of three administrators and four teachers. When the Committee receives
a written request for a transfer of sick leave days from the Sick Leave Bank, the following procedures will be
followed:

a. The Committee shall conduct as many meetings as it determines to be necessary to review the
written request and determine whether the request should be accepted or denied. The date and time
of the first meeting will be determined by the Superintendent or his/her designee and the date and
times of any subsequent meetings will be determined by the Committee. (2011-12)

b.  After reviewing the request for a transfer of sick leave days from the Sick Leave Bank, the Committee
shall determine by a vote of its members whether the request is to be accepted or denied. Ifa
majority of the members of the Committee vote in favor of accepting the request for the transfer of
sick leave days from the Sick Leave Bank, then the recommendation of the Committee shall be
communicated to the Superintendent who will, in turn, present the recommendation of the
Committee to the Board of Education. The Board of Education will then accept or reject the request
for the transfer of additional sick leave days from the Sick Leave Bank. Any additional request for
additional days from the Sick Leave Bank by the same individual must follow the same process as
stated above. (1996-97)

c. Inthe event that a majority of the members of the Committee do not vote to accept the written
request, then the request shall be deemed to be denied and the employee will be so notified in
writing.

d. Inorder to qualify to receive benefits under the Sick Leave Bank Program, the employee must
experience a catastrophic illness or injury and such an illness or injury to other members of the
interview employee’s family does not qualify the employee to benefits hereunder. (1995-96)

e. Additional sick leave days from the Sick Leave Bank shall not be transferred until the employee has
exhausted his or her sick leave benefits with the Bixby Public School system.

f. The maximum number of sick leave days which may be transferred to an employee as a result of a
catastrophic illness or accident from the Sick Leave Bank is 60 days for each such separate
catastrophic illness or accident. (1996-97) The employee may submit a request to the Committee for
additional days, to total no more than 120 days. (1996-97) If regular sick leave benefits have been
exhausted and a member of the teacher’s immediate family (spouse, child, parent) experiences a
catastrophic illness or injury the teacher will be entitled to use up to fifteen (15) days from the Sick
Leave Bank, subject to the approval of the Sick Leave Bank Committee. (1995-96)

g. 'The School Board may, at its option, require the requesting employee to undergo a medical
examination and evaluation by a physician chosen by the School Board and such examination and
evaluation will be at the expense of the School District. (August 5, 1987)

ARTICLE IV: TEACHER EMPLOYMENT

A. REEMPLOYMENT

The Board of Education shall consider reemployment of certified teachers on or before the first Monday in June. (2011-12)

B. ASSIGNMENT

The Superintendent of Schools shall place any certified teacher where he or she is the most qualified and will render the most

valuable service. All career teachers teaching assignments shall be based on certification, years of service to the district, and the
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needs of the district. Career teachers shall be secure in their teaching assignment and newly hired employees shall not usurp a

career teacher’s assignment unless the career teacher involved is consulted regarding the rationale behind the change. (1987-88)

C. REASSIGNMENTS AND TRANSFERS
A teacher on a non-temporary contract (2021-22) is free to ask for a change of assignment or transfer, and such a request,
accompanied by a statement of the reasons for the request, should always be submitted in writing to the Superintendent or
designee along with a request to be interviewed for any vacant position matching the desired assignment or transfer.
Assignment must be acceptable to the receiving principal. A transfer or reassignment initiated by the administration will be
made only after a meeting between the affected teacher and the appropriate member of the Superintendent’s staff. When a
staff transfer is being made, the following non-prioritized factors will be taken into consideration as a whole or singularly:
voluntary acceptance of transfer by teacher, certification requirements, balance of experience among staff, professional and

academic preparation, recommendation of supervisor or administrator/director, and district or school needs. (2022-23)

When a reduction in the number of teachers in a building is necessary, qualified volunteers from said building shall be the first
considered for reassignment; then, reassignment shall be made on the basis of school district needs. Teachers with most

district tenure shall receive greater consideration in choice of assignment. (2019-20)

The Board of Education and the Association recognize the value of professional growth and experience within the system.
Therefore, when a vacancy in a professional area occurs, certified applicants within the system will be given primary
consideration. (Teachers who desire a transfer or promotion for the ensuing school year are to file a request with the Office of

Human Resources). Career teachers who apply will receive an interview for available teaching positions (2019-20).

D. VACANCIES
Any vacancy shall be posted on the district website for at least five (5) calendar days, exclusive of vacation, in advance of filling
such vacancy (2020-21). Within five days (5) following the initial posting of the vacancy, any teacher who desires to fill any such

vacancy shall file his application with the Office of Human Resources in writing.

The administration will post all certified vacancies on the website (2021-22) as they become vacant. All elementary teaching

positions will be posted as elementary positions and not grade level. (1990-91)

Information regarding vacancies and impending vacancies should be available upon request to teachers desiring reassignment,

so that they may express their preference as to a new assignment.

E. RESIGNATIONS

Staff members intending to terminate their services are expected to notify the Superintendent or Superintendent designee by
fifteen (15) days after the first Monday in June. A written resignation must be presented to the Superintendent or

Superintendent designee with a copy to the Principal. (2020-21)

F. CURRICULUM COMMITTEES

The District will consider placement of certified personnel on open district wide committees. The Association may recommend

personnel to serve on curriculum committees when appropriate.
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G. NON-TEACHING DUTIES
The Board and the Association acknowledge that a teacher’s primary responsibility is to provide learning experiences and that
his energies should be channeled into this responsibility to the fullest extent. Therefore, they agree:

1. That every effort will be made to assure that all full-time elementary teachers shall be provided with the
required minimum average of 200 minutes per week (2020-21) for planning and preparation, with at least 20
minutes uninterrupted daily. (2019-20) That every effort will be made to provide all full time secondary
teachers with the required minimum average 225 minutes per week for planning and preparation, with the
equivalent of a class period uninterrupted daily. (2020-21)

2. That every effort will be made to assure that a teacher’s planning period is used for its intended purpose.
*Adminstrators will endeavor to avoid scheduling meetings, unless legally required, during the week of
Parent-Teacher Conferences. (2023-24)

3. Elementary teachers will have an uninterrupted 30 minute duty free lunch period. Every effort will be made
to provide all other teachers with a 30 minute, but not less than 25 minute duty free lunch period. (2009-10)

4.  Every effort will be made to relieve and/or make equitable extra assignments to be performed before or after
school.

5. Every effort will be made by administrators to assign aides and clerical help to relieve teachers of
non-teaching duties as:

a. non-professional assignments, including but not limited to milk distribution, supervision of
cafeterias, sidewalks, bus loading, or unloading or playgrounds.

b. collecting money from students, and

c. inventorying and storing books, delivering books to classrooms, duplicating instructional and other
materials, keeping registers and cumulative record cards, and other clerical and/or custodial
functions.

H. REDUCTION IN FORCE

It is the policy of the Bixby Board of Education that, in the event it becomes necessary to reduce the professional staff of this
school district, reduction-in-force at any level may be based on the following conditions:

Decrease in revenue,

Decrease in student enrollment,

Changes in educational programs or curriculum,
Cancellation of programs, or

Any other circumstances determined by the board.

In the event of such a situation, effort will be made to accomplish the necessary reduction by attrition, voluntary resignation, or

voluntary retirement. Otherwise, reduction-in-force will be made according to the following procedures:

1. The position will be the determining factor in a reduction, not the teacher occupying the position.

2. Once a determination has been made as to which positions should be eliminated then the primary basis that will be
used in determining which teachers to retain in the affected position(s) will be the composite rating of the teachers
certified for such positions as measured [to the nearest hundredth of a decimal point] by the District’s Teacher and
Leader Effectiveness Evaluation System [TLE] for an average of the last two (2) years of TLE scores. (2020-21)

3. The order of termination will be as follows:

a. Ateacher on a temporary contract in an eliminated position will be terminated first.

b. A probationary teacher in an eliminated position will be terminated second. However, if a probationary
teacher is certified for a position held by a temporary teacher, the probationary teacher will be reassigned
to that position, and the temporary teacher will be terminated.

c.  Acareer teacher in an eliminated position will be placed in a retained position in which the teacher is, at
the time of the presentation of the recommendation to reduce force, certified by standard certification,
provided the position is occupied by a probationary or temporary teacher.
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d. Ifacareer teacher is qualified for standard certification in a position held by a probationary or temporary
teacher but does not have such a certificate, then such career teacher must have evidence of eligibility for
such certification on file in a personnel file in the office of the superintendent at the time of the
presentation of the recommendation to reduce force.

e. Ifthere is more than one career teacher assigned to a position that is subject to being eliminated, the
following criteria, in this order, will be used to determine which of the career teachers will be retained:

1. Certification in a retained teaching position which is open. A career teacher with standard
certification for the retained position will be retained over a career teacher with provisional or
emergency certification, and a teacher with provisional certification will be retained over a
teacher with temporary certification.

2. Seniority in continuous, full time, contracted, certified employment in the district.

3. Ifcertification, TLE scores, and seniority are the same according to the above criteria, the
determining factors in order of importance are:

a. Years of teaching experience in the retained position in the local school district.

b. Academic degree status: A teacher with a doctor’s degree will be retained over a teacher
with a master’s or a bachelor’s degree; a teacher with a master’s will be retained over a
teacher with a bachelor’s degree.

¢. Recommendations of principal and/or superintendent.

f.  Ifthere is more than one probationary teacher or more than one licensed teacher in the position being
reduced, the criteria listed in E, 1 through 3 will be used in determining which probationary teacher or
temporary teacher will be retained. (2020-21)

Recognizing the importance of having qualified personnel to conduct extracurricular activities, the Board reserves the right,
notwithstanding any other provision of this policy, to retain up to twenty percent (20%) of all teachers on any type of extra-duty

contract.

The board reserves the right to select and employ all administrators regardless of factors listed above in determining which

employees are to be reduced.

Personnel whose employment is terminated under the provisions of this policy shall be given priority for reemployment to fill
subsequent vacancies in positions for which they have standard certification. Teachers whose employment is terminated from the
district under the provisions of this policy shall be placed on a recall list for a period of 18 months in positions for which they have

standard certification. Such employment shall be in reverse order of their termination.

1. Teachers shall be notified of recall by certified letter, restricted delivery, return receipt requested. From the date of
the receipt of the recall notice, the teacher shall have ten (10) calendar days to respond by certified mail of his/her
intention to return to employment. Failure to respond within the specified time shall constitute a rejection of the
notice of recall.

2. 'The terminated teacher shall have the responsibility to continuously inform the district of any new areas of
standard certification.

3. The teacher shall have the responsibility to keep the district informed of a current mailing address.

4. Ateacher shall remain on the recall list for the time period specified above unless the teacher:

a.  Does not accept recall within ten (10) calendar days from the date of receipt of a recall notice;
b. Waives recall in writing;

c. Fails to comply with paragraphs 2 and 3 above ; or

d. Fails to pick up or claim the certified letter referenced in paragraph 1.

When returning to work after recall, the teacher shall be placed on the appropriate step on the teacher salary schedule earned, and

retain seniority status as of the date of the reduction. (2002-03) (2013-14)

16



ARTICLE V: STUDENT TEACHERS

1. The quality of teaching done in any classroom is determined in large measure by the kind of preparation the candidate for a
certificate receives. Since his practice teaching experience in an actual classroom situation under the guidance of a
competent, experienced teacher is basic in his success, the Bixby Schools will cooperate in providing such opportunities to
practice teachers of colleges whose teacher-training programs are approved.

2. Only those teachers in the Bixby Schools who desire to serve as supervising teachers in such a program will have student
teachers assigned to them.

3. Supervising teachers shall have priority in receiving tuition credits from institutions which offer such credit. Funds
available for tuition and continuing education will be disbursed on an equal basis for all certified personnel. Information
regarding these funds will be posted on the bulletin board in each building. Tuition hours received from universities for
intern teachers will be distributed as follows:

The cooperating teacher

The department or grade level

The building site

On a first request basis (Teachers will receive three hour blocks if available).

Teachers receiving free tuition must provide proof of attendance upon completion of college course. (1990-91)
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ARTICLE VI: PROCEDURES FOR HANDLING STUDENTS

A. DISCIPLINE

The Oklahoma School Code empowers Boards of Education with the responsibility to set policy for the control and discipline of
all children attending public school. Such policy shall provide options for the methods of control and discipline of students and
shall define standards of conduct to which students are expected to conform. “H-eorporatpunishmentispermittedttshall-be

1 5 1 . L polien

B. SUSPENSION OF STUDENTS

When a student becomes a disruptive element that violates the regulations of the school, threatens the morale, or affects the

welfare of other students, he*/she may be suspended under the Board of Education Policy; “the teachertecommends

stspenston may request removal from class to the administrator Primretpal who is the authorized authority to impose

effort will be made to hold a restorative conference with the appropriate or affected teacher(s) and administrator(s). (2023-24)

ARTICLE VII: PROTECTION OF TEACHERS

A. ASSISTANCE IN ASSAULT CASES
All cases of assault suffered by teachers in connection with their employment shall be reported in writing by the teacher to the
Principal who shall transmit the report to the Superintendent. The Superintendent shall acknowledge such reports to the

Principal and teacher. The teacher shall send a copy of the report to the President of the Association.
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In any case of assault upon a teacher or a complaint or suit by a third party, as a result of action taken by the teacher while

performing his duties, the Board shall render assistance to the teacher in connection with handling of the incident by the law

enforcement and judicial authorities.

B. LEGAL COUNSEL

If criminal or civil proceedings are brought against a teacher alleging that he committed an assault in connection with his

employment, such teacher may request the Board to furnish legal counsel to defend him.

C. COMPENSATION FOR LOST TIME

If an assault on a teacher results in loss of time, the teacher shall be paid in full for such time and such absence shall in no event

be deducted from any sick leave to which such teacher is entitled.

mom Y oW

ARTICLE VIIlI: COMPENSATION

TAX-SHELTERED ANNUITIES: The Board of Education shall deduct tax-sheltered annuities as provided by state law and
regulations.

FEDERAL WITHHOLDING: This tax varies with the amount of income and number of dependents claimed.

TEACHER RETIREMENT: Oklahoma Teacher Retirement System payroll deductions are made according to state law.
PROFESSIONAL ASSOCIATION DUES

POLITICAL CONTRIBUTIONS

DIRECT DEPOSIT: Direct deposit of payroll will be made to the Tulsa Teachers Credit Union and other approved
institutions.

SALARY SCHEDULE (Appendix)

EXTRA DUTY: Teachers who are assigned extra-duty assignments which are designed for compensation shall be paid in
accordance with the current year Extra Duty Schedule which shall be attached in the negotiated agreement following the
salary schedules. (2017-18)

EXTRA DUTY PAYMENTS: If total extra duty compensation is one thousand ($1000) dollars or less, the amount will be
paid in a separate check in June, each year. (2004-05) (2005-06)

REQUIRED PROFESSIONAL DEVELOPMENT OUTSIDE OF CONTRACT TIME: If it becomes necessary for teachers on
continuing contract to attend training in the summer outside of contracted days, the district will provide a stipend for each

day required at a rate of fifty dollars ($50) per day. The stipend is to be paid with the regular September paycheck. (2021-22)

ARTICLE IX: PROFESSIONAL COOPERATION

The Bixby Education Association will meet with the Superintendent or his/her designee prior to December 15 and make

recommendations concerning the school calendar”ané-payreli-periods for the ensuing school year. *Each year prior to

board approval of an upcoming school calendar, the Superintendent or his/her designee will solicit input

from staff regarding school calendars. (2023-24)
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ARTICLE X: TEACHING CONDITIONS

The following teaching conditions shall be in effect:

A. The teachers work day shall be seven hours and forty minutes (7 hours 40 minutes) including authorized lunch
time referred to in Section G “Non Teaching Duties” of this agreement. (2006-07) (2012-13)

B. Telephone facilities shall be made available to teachers with privacy of conversation when desired. Building
principals will strive to increase phone privacy for teachers, where needed. (1998-99)

C. A conference room shall be made available for parent-teacher conferences.

Every precaution shall be taken to see that the activities of the custodial and maintenance departments shall
in no way interfere with the activities of the classroom.

E. Allvisitors to teachers’ classrooms must have prior approval of the Principal and teacher.

F. A pupil will be removed from a classroom to a designated authority when, in the judgment of the teacher, the
student is interfering with the teacher-learning situation for the majority of the class. At the time of removal,
the teacher may request that the pupil not be returned to that classroom until a conference is held between the
teacher and the designated authority.

G. Building staff meetings should generally be utilized to inform employees of significant matters which require
considerable explanation or discussion. Great care should be taken to conserve time by avoiding discussion of
matters relating to only a few staff members, especially with large and diverse staff. Itis good practice to
inform employees well in advance of general staff meetings so that plans can be made accordingly.i

H. Bixby Public Schools will have two days during the regular school year, with no students, on which to have
required Parent/Teacher Conferences. (1990-91) Parent-teacher conference time is scheduled as instructional
time aligned to the academic calendar and allowed/required by the State Department of education. All
teachers are required to be at work during these times unless assigned to other school related duties.
(1995-96)(2020-21)

I. Ifaclassroom is not being cleaned properly, this should be reported to the building principal and he/she
should take the proper steps to correct the problem. (1993-94)

J.  The standard teacher contract work year for 10 month employees shall correspond with the official Bixby
Public School Academic Calendar, but shall not exceed 178 paid days and one teacher check out day. (2016-17)
*When the calendar designates a paid teacher workday, typical workday expectations apply with the exception

that no meetings will be held or approved by the administration. (2023-24)

SECTION IV: GRIEVANCE PROCEDURE

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable solutions to problems arising

from the administration of the negotiated agreement which may occur in the work environment.

A. DEFINITIONS

1. GRIEVANCE: The term “Grievance” as used in this agreement shall mean a complaint by a teacher or teachers that
there has been an alleged violation, misinterpretation, or inequitable application of any of the provisions of this
(negotiated) agreement, which has directly affected that teacher or teachers. The term “Grievance” shall also mean a
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complaint by the Association that there has been an alleged violation, misinterpretation or inequitable application
of any provision of this agreement. However, no Association grievance will be filled without the name of an
affected person.

GRIEVANT: Refers to the employee, a group of employees or Association, when applicable, making the claim.
When two or more grievances address similar or the same issues, the grievants may choose to file jointly.
ASSOCIATION: The Bixby Education Association

BOARD: The Bixby Public Schools Board of Education

DAYS: The term “days” shall mean school days, except when a grievance is submitted less than ten (10) days before
the close of school or during the summer. The time limits then shall consist of working weekdays, excluding
holidays, and shall be at the mutual consent of the parties.

TIME LIMITS: The number of days indicated at each level shall constitute the maximum. However, the time limits
may be extended by mutual agreement. If any of the time limits outlined herein are not met by the grievant, the
grievance shall lapse. If any of the time limits outlined herein are not met by the affected administrator, at any
level, the grievant may proceed to the next higher step.

REPRESENTATION: The grievant shall be afforded the right to representation of their choice at any conference or
hearing relating to the grievance.

B. PROCEDURE

Level One: Informal Procedure

Level Two

The parties acknowledge that it is most desirable for an employee and his/her immediate administrator to
resolve problems informally. The grievant shall present the complaint to the immediate administrator within
thirty (30) days following the act, condition, or first knowledge of the basis for the complaint. The
administrator will verbally render a decision to the employee within ten (10) days.

If the grievance is not resolved through discussion, the grievant may submit a written grievance to the
immediate administrator within ten (10) days after the verbal decision of the administrator.

The immediate administrator shall convene a hearing with the grievant within ten (10) days of the receipt of
the written grievance.

The immediate administrator shall transmit a written decision to the grievant within ten (10) days of the
hearing.

If the grievant is not satisfied with the level one decision, the grievant may submit the grievance form to the
Superintendent/Designee within ten (10) days of receipt of the level one decision.

The Superintendent/Designee shall convene a hearing with the grievant within ten (10) days of receipt of the
written grievance.

The Superintendent/Designee shall transmit a written decision to the grievant within ten (10) days of the
hearing.

C. GENERAL PROVISIONS

All documents, communication, or records dealing with the grievance shall be filed separately from the
personnel file of the grievant. A Grievance File shall be maintained by the administration to contain all
records regarding the processing of grievances filed by the teachers of the district.

Both parties agree that the written records pertaining to the grievance shall be kept confidential.

No reprisals shall be taken against the employee, any witness, or other participant in the grievance procedure
by reason of such participation.

Access to all pertinent information, not privileged under law, which is relevant to the issues raised by the
grievance, shall be granted to the grievant.

Grievances arising from acts of an authority higher than the immediate administrator shall be initiated as an
informal procedure at the Superintendent’s level.

All meetings and hearings conducted under the provisions of this Grievance Procedure through Level Two
shall be in private and are limited to the grievant and administrator of interest and their designated
representative. A grievant may be represented at any level of the grievance procedure by a representative of his
or her choosing. (2001-02)
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APPENDIX

GRIEVANCE FORM

AGGRIEVED: SUBMITTAL DATE:
LEVEL:
BELIEVED VIOLATION:

DATE CAUSE OF GRIEVANCE OCCURED:

SCHOOL: IMMEDIATE ADMINISTRATOR:
STATEMENT OF GRIEVANCE:

RELIEF SOUGHT:

Signature of Grievant Date

Distribution: Superintendent
Immediate Administrator
Grievant
Association President
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REPLY TO GRIEVANT FORM

AGGRIEVED: DATE:
LEVEL:

Date Received by the Administrator:
Date of Hearing:

Disposition of Grievance:

Signature of Administrator Date

Distribution: Superintendent
Immediate Administrator
Grievant
Association President
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REQUEST FOR PERSONAL LEAVE FORM

This request is for employee requesting personal leave beginning on

and ending on for a total of day(s) of personal leave.

The Bixby Board of Education shall provide three (3) days of personal business leave for certified personnel.

1.

Such leave shall be limited to personal business matters that cannot be conducted before or after school hours
or on weekends.
Personal business leave is noncumulative
Personal leave as the name implies, shall pertain to conducting pressing personal business of a personal
nature relating to legal, business, household, or family needs which cannot be met other than during school
hours.
Leave for such personal matters will not exceed three (3) days per school year.
Personal leave taken per policy shall not result in payroll deduction.
Requests for personal leave will be made in writing, on the appropriate form, at the earliest possible time with
the goal of providing at least three (3) days advance notice when possible. If not possible, then the form should
be completed and submitted within the day after returning to work.
Personal leave may not be used, unless unavoidable, the first ten (10) days or the last ten (10) days of the school
year, the day preceding or following a scheduled school holiday, or on the days scheduled for parent-teacher
conferences.
Personal day leave forms will be routed through the principal to a designated administrator who will
approve/disapprove the personal leave request and return to the building principal. Such notice shall include
a signed statement that the personal leave was not for:

a. Seeking other employment

b. Participating in political activities

c.  Performing service for compensation

d. Inclement weather

For unused personal days each school year, certified staft may choose one of the following options:

1.

2.

The staff member shall be compensated for the unused portion of the three (3) days of personal leave on an
annual basis at the rate approved by the Board; or

The staff member shall roll the unused portion of the three (3) days of personal leave to his/her accumulated
sick leave.

My signature below represents that I fully understand the Personal Leave Policy and have complied with the provisions.

Employee Signature: Date:

This request is to be given to your immediate supervisor who will route it to the Personnel Department.

This request is: Approved Denied
Comments:

Building Principal/Supervisor: Date:
This request is: Approved Denied
Comments:

Personnel Office: Date:
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*2023-24 BACHELOR SALARY SCHEDULE

Years 2023-24 Base Salary 2023-24 OTRS Total Compensation | State Teacher Credit
) $42,550.00 $3,202.70 $45,752.70 $60.15
1 $42,950.00 $3,232.80 $46,182.80 $103.41
2 $43,350.00 $3,262.91 $46,612.91 $145.65
3 $43,750.00 $3,293.02 $47,043.02 $188.96
4 $44,150.00 $3,323.13 $47,473.13 $233.33
5 $45,550.00 $3,428.50 $48,978.50 $278.76
6 $46,050.00 $3,466.14 $49,516.14 $325.26
7 $46,550.00 $3,503.77 $50,053.77 $372.82
8 $47,050.00 $3,541.41 $50,591.41 $421.44
9 $47,550.00 $3,579.04 $51,129.04 $471.12
10 $49,550.00 $3,729.58 $53,279.58 $521.87
11 $50,050.00 $3,767.21 $53,817.21 $573.67
12 $50,550.00 $3,804.85 $54,354.85 $626.54
13 $51,050.00 $3,842.48 $54,892.48 $680.48
14 $51,550.00 $3,880.12 $55,430.12 $735.47
15 $53,050.00 $3,993.02 $57,043.02 $791.53
16 $53,550.00 $4,030.65 $57,580.65 $848.65
17 $54,050.00 $4,068.29 $58,118.29 $906.83
18 $54,550.00 $4,105.92 $58,655.92 $966.07
19 $55,050.00 $4,143.56 $59,193.56 $1,026.38

20 $55,550.00 $4,181.19 $59,731.19 $1,087.75
21 $56,050.00 $4,218.83 $60,268.83 $1,150.18
22 $56,550.00 $4,256.46 $60,806.46 $1,213.68
23 $57,050.00 $4,294.10 $61,344.10 $1,278.23
24 $57,550.00 $4,331.73 $61,881.73 $1,343.85
25 $59,050.00 $4,444.63 $63,494.63 $1,410.53
26 $59,550.00 $4,482.27 $64,032.27 $1,410.53
27 $60,050.00 $4,519.90 $64,569.90 $1,410.53
28 $60,550.00 $4,557.54 $65,107.54 $1,410.53
29 $61,050.00 $4,595.17 $65,645.17 $1,410.53
30 $62,550.00 $4,708.08 $67,258.08 $1,410.53
31 $63,050.00 $4,745.71 $67,795.71 $1,410.53
32 $63,550.00 $4,783.34 $68,333.34 $1,410.53
33 $64,050.00 $4,820.98 $68,870.98 $1,410.53
34 $64,550.00 $4,858.61 $69,408.61 $1,410.53
35 $66,550.00 $5,009.15 $71,559.15 $1,410.53
36 $67,050.00 $5,046.79 $72,096.79 $1,410.53
37 $67,550.00 $5,084.42 $72,634.42 $1,410.53
38 $68,050.00 $5,122.06 $73,172.06 $1,410.53
39 $68,550.00 $5,159.69 $73,709.69 $1,410.53
40 $69,050.00 $5,197.32 $74,247.32 $1,410.53

*Teacher Retirement is fully paid by the district and state contributions on all salary schedules.

* As an additional benefit, the district pays an individual life insurance ($50,000) premium of §70.20 per year.




*2022-23 MASTERS SALARY SCHEDULE

Years 2023-24 Base Salary 2023-24 OTRS é’:jf;::i‘g:ln State Teacher Credit
o $44,550.00 $3,353.23 $47,903.23 $60.15
1 $44,950.00 $3,383.34 $48,333.34 $103.41
2 $45,350.00 $3,413.45 $48,763.45 $145.65
3 $45,750.00 $3,443.56 $49,193.56 $188.96
4 $46,150.00 $3,473.66 $49,623.66 $233.33
5 $47,550.00 $3,579.04 $51,129.04 $278.76
6 $48,050.00 $3,616.68 $51,666.68 $325.26
7 $48,550.00 $3,654.31 $52,204.31 $372.82
8 $49,050.00 $3,691.94 $52,741.94 $421.44
9 $49,550.00 $3,729.58 $53,279.58 $471.12
10 $52,050.00 $3,917.75 $55,967.75 $521.87
11 $52,550.00 $3,955.39 $56,505.39 $573.67
12 $53,050.00 $3,993.02 $57,043.02 $626.54
13 $53,550.00 $4,030.65 $57,580.65 $680.48
14 $54,050.00 $4,068.29 $58,118.29 $735.47
15 $55,550.00 $4,181.19 $59,731.19 $791.53
16 $56,050.00 $4,218.83 $60,2.68.83 $848.65
17 $56,550.00 $4,256.46 $60,806.46 $906.83
18 $57,050.00 $4,294.10 $61,344.10 $966.07
19 $57,550.00 $4,331.73 $61,881.73 $1,026.38

20 $58,550.00 $4,407.00 $62,957.00 $1,087.75
21 $59,050.00 $4,444.63 $63,494.63 $1,150.18
22 $59,550.00 $4,482.27 $64,032.27 $1,213.68
23 $60,050.00 $4,519.90 $64,569.90 $1,278.23
24 $60,550.00 $4,557.54 $65,107.54 $1,343.85
25 $61,050.00 $4,595.17 $65,645.17 $1,410.53
26 $62,550.00 $4,708.08 $67,258.08 $1,410.53
27 $63,050.00 $4,745.71 $67,795.71 $1,410.53
28 $63,550.00 $4,783.34 $68,333.34 $1,410.53
29 $64,050.00 $4,820.98 $68,870.98 $1,410.53
30 $65,550.00 $4,933.88 $70,483.88 $1,410.53
31 $66,050.00 $4,971.52 $71,021.52 $1,410.53
32 $66,550.00 $5,009.15 $71,559.15 $1,410.53
33 $67,050.00 $5,046.79 $72,096.79 $1,410.53
34 $67,550.00 $5,084.42 $72,634.42 $1,410.53
35 $69,550.00 $5,234.96 $74,784.96 $1,410.53
36 $70,050.00 $5,272.59 $75,322.59 $1,410.53
37 $70,550.00 $5,310.23 $75,860.23 $1,410.53
38 $71,050.00 $5,347.86 $76,397.86 $1,410.53
39 $71,550.00 $5,385.50 $76,935.50 $1,410.53
40 $72,550.00 $5,460.77 $78,010.77 $1,410.53

*Teacher Retirement is fully paid by the district and state contributions on all salary schedules.

* As an additional benefit, the district pays an individual life insurance ($50,000) premium of $70.20 per year.
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*2022-23 DOCTORATE SALARY SCHEDULE

Years 2023-24 Base Salary 2023-24 OTRS é’:;::::::;zln State Teacher Credit
) $45,550.00 $3,428.50 $48,978.50 $60.15
1 $45,950.00 $3,458.61 $49,408.61 $103.41
2 $46,350.00 $3,488.72 $49,838.72 $145.65
3 $46,750.00 $3,518.83 $50,268.83 $188.96
4 $47,150.00 $3,548.93 $50,698.93 $233.33
5 $48,550.00 $3,654.31 $52,204.31 $278.76
6 $49,050.00 $3,691.94 $52,741.94 $325.26
7 $49,550.00 $3,729.58 $53,279.58 $372.82
8 $50,050.00 $3,767.21 $53,817.21 $421.44
9 $50,550.00 $3,804.85 $54,354.85 $471.12
10 $53,050.00 $3,993.02 $57,043.02 $521.87
11 $53,550.00 $4,030.65 $57,580.65 $573.67
12 $54,050.00 $4,068.29 $58,118.29 $626.54
13 $54,550.00 $4,105.92 $58,655.92 $680.48
14 $55,050.00 $4,143.56 $59,193.56 $735.47
15 $57,050.00 $4,294.10 $61,344.10 $791.53
16 $57,550.00 $4,331.73 $61,881.73 $848.65
17 $58,050.00 $4,369.37 $62,419.37 $906.83
18 $58,550.00 $4,407.00 $62,957.00 $966.07
19 $59,050.00 $4,444.63 $63,494.63 $1,026.38
20 $60,550.00 $4,557.54 $65,107.54 $1,087.75
21 $61,050.00 $4,595.17 $65,645.17 $1,150.18
22 $61,550.00 $4,632.81 $66,182.81 $1,213.68
23 $62,050.00 $4,670.44 $66,720.44 $1,278.23
24 $62,550.00 $4,708.08 $67,258.08 $1,343.85
25 $64,050.00 $4,820.98 $68,870.98 $1,410.53
26 $64,550.00 $4,858.61 $69,408.61 $1,410.53
27 $65,050.00 $4,896.25 $69,946.25 $1,410.53
28 $65,550.00 $4,933.88 $70,483.88 $1,410.53
29 $66,050.00 $4,971.52 $71,021.52 $1,410.53
30 $67,550.00 $5,084.42 $72,634.42 $1,410.53
31 $68,050.00 $5,122.06 $73,172.06 $1,410.53
32 $68,550.00 $5,159.69 $73,709.69 $1,410.53
33 $69,050.00 $5,197.32 $74,247.32 $1,410.53
34 $69,550.00 $5,234.96 $74,784.96 $1,410.53
35 $71,550.00 $5,385.50 $76,935.50 $1,410.53
36 $72.,050.00 $5,423.13 $77,473.13 $1,410.53
37 $72,550.00 $5,460.77 $78,010.77 $1,410.53
38 $73,050.00 $5,498.40 $78,548.40 $1,410.53
39 $73,550.00 $5,536.03 $79,086.03 $1,410.53
40 $74,050.00 $5,573.67 $79,623.67 $1,410.53

*Teacher Retirement is fully paid by the district and state contributions on all salary schedules.

* Additionally, the district pays an individual life insurance ($50,000) premium of $70.20 per year.
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*EXTRA DUTY POSITIONS

23-24 District and Site Extra Duty Stipends

Funding
Program Name FTE Source Stipend Amount
Accelerated Math Program Coordinator 1 District $2,000.00
Activities Coordinator (+ Graduation) 1 District $7,000.00
Aquatics Coordinator 1 District $5,000.00
Auditorium Supervisor 1 District $4,000.00
Auditorium Supervisor 1 District $4,000.00
Board of Education Deputy Clerk 1 District $2,500.00
Board of Education Secretary 1 District $5,000.00
Communications Cadre at each of the 12 sites 1 District $500.00
Counselor Service Coordinator 1 District $5,000.00
Crisis Team Coordinator (shared) 0.5 District $1,500.00
Crisis Team Coordinator (shared) 0.5 District $1,500.00
District Safety Officer 1 District $5,000.00
EL Coordinator 1 District TBD
Indian Education Youth Development 1 Dist-Indian Ed $3,000.00
Mandt Instructor 1 District $1,000.00
Mandt Instructor 1 District $1,000.00
Mandt Instructor 1 District $1,000.00
Mandt Instructor 1 District $1,000.00
Mandt Instructor 1 District $1,000.00
New Teacher Mentors ($500 each) 30 District $15,000.00
Nursing support for TDap records (summer work) 1 District $1,000.00
OAAP Testing Coordinator 1 District $1,250.00
OTISS District Coach 1 District $5,000.00
Second Semester Bus Duty for NE 1 District $750.00
Second Semester Bus Duty for NE 1 District $750.00
Second Semester Bus Duty for NI 1 District $750.00
Second Semester Bus Duty for NI 1 District $750.00
Second Semester Bus Duty for WE 1 District $750.00
Second Semester Bus Duty for WE 1 District $750.00
Second Semester Bus Duty for WI 1 District $750.00
Site Sub Coordinators at 12 sites 1 District $500.00
Virtual Instructor HS & MS-Spanish 1 District $7,000.00
Virtual Teacher for Spec Ed 1 District $1,500.00
Funding
SPECIAL EDUCATION FTE Source Amount
CE Lead Teacher 1 District $500.00
Cl Lead Teacher 1 District $500.00
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EE Lead Teacher 1 District $500.00
NE Lead Teacher 1 District $500.00
NI Lead Teacher 1 District $500.00
WE Lead Teacher 1 District $500.00
WI Lead Teacher 1 District $500.00
MS Lead Teacher 1 District $500.00
9th Grade/Brassfield 1 District $750.00
HS Resource Lead Teacher 1 District $500.00
BAND PROGRAMS (Grades 6-12) 1 District $1,250.00
Funding

Director of Bands & Coord of Instrumental Music FTE Source Amount
Fine Arts Coordinator 1 District

1 District $5,700.00
Associate Director of Bands 1 District $4,500.00
Assistant Band Director 1 District $4,000.00
Assistant Band Director 1 District $4,000.00
Middle School Band Coordinator 1 District $4,000.00
Percussion Coordinator 1 District $6,000.00
Marching Band Percussion Arranger 1 District $4,500.00
Marching Band Arranger 1 Band Budget $2,500.00
Marching Band Arranger 1 Band Budget $2,500.00
Basketball Pep Band 1 District $1,250.00
Marching Band Stipends ($4.5K each) 6 District $21,000.00
HS Jazz Stipends ($1500 each) 2 District $3,000.00
Travel Stipends ($1500 each 7 District $10,500.00

Funding

BIXBY HIGH SCHOOL FTE Source Amount
9GC Academic Team Head Sponsor - Freshman 1 District $700.00
9GC Administrative Intern (shared) 0.5 Site
9GC Administrative Intern (shared) 1 Site $1,000.00
9GC Bus Duty 2 District $20/hr timesheets
9GC Class Sponsor - Freshman 1 District $300.00
9GC Detention 1 Site $20/hr timesheet
9GC Ldship/StuCo/Activities Sponsor ($1K) 1 District $1,000.00
9GC Ldship/StuCo/ Activities Sponsor ($1K); GE
Coach ($2K) 1 District $3,000.00
9GC Lunch Duty 5 District $20/hr-timesheet
9GC Media Specialist Inventory Review 1 District $1,000.00
9GC NJHS 1 District $500.00
9GC Site Comms Cadre 1 District $500.00
9GC Site Sub Coordinator 1 District $500.00
9GC Team Lead English 1 Site $500.00
9GC Team Lead History 1 Site $500.00
9GC Team Lead Math 1 Site $500.00

28




9GC Team Lead Science 1 Site $500.00
9GC Team Lead Sped 1 Site $500.00
9GC Tech Cadre 1 District $1,000.00
Academic Team Assistant Sponsor 1 District $750.00
Academic Team Head Sponsor 1 District $1,300.00
Activities Coordinator 1 Site $9,300.00
Advanced Placement Coordinator 1 District $1,000.00
Bus Duty Assignments 3 District $20/hr-timesheet
Class Co-Sponsor - Senior 1 District $1,100.00
Class Co-Sponsor - Senior 1 District $1,100.00
Class Sponsor - Junior 1 District $1,100.00
Class Sponsor - Sophomore 1 District $1,000.00
Clay Target Club 1 District $1,000.00
Debate 1 District $2,000.00
Drama 1 District $1,500.00
Drama Assistant 1 District $1,200.00
HS Administrative Intern 1 Site $500.00
HS Lead Counselor 1 Site $500.00
HS Media Center Inventory Review 1 District $500.00
HS PLC Team Lead Electives 1 Site $500.00
HS PLC Team Lead English 1 Site $500.00
HS PLC Team Lead History 1 Site $500.00
HS PLC Team Lead Languages 1 Site $500.00
HS PLC Team Lead Math 1 Site $500.00
HS PLC Team Lead Science 1 Site $500.00
HS PLC Team Lead Sped Collab 1 Site $250.00
HS PLC Team Lead Sped Concepts 1 Site $250.00
HS Test Coordinator 1 District $2,500.00
Live Streaming Coordinator 1 Athletics $3,000.00
Lunch Duty Assignments - HS 5 District $20/hr-timesheet
Media Specialist Inventory Review 1 District $1,000.00
NHS 1 District $1,000.00
ROTC 1 District $3,000.00
ROTC 1 District $3,000.00
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Special Education Enrollment Coordinator 1 District $2,500.00
Speech 1 District $2,000.00
Student Council 1 District $2,000.00
Tech - BTI 1 Tech - 411 $2,200.00
Tech - BTI 1 Tech - 411 $2,200.00
Tech - DECA 1 Tech - 411 $2,200.00
Tech - FCCLA 1 Tech - 411 $2,200.00
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Tech - FCCLA 1 Tech - 411 $2,200.00
Tech - FFA 1 Tech - 411 $2,600.00
Tech Cadre 1 District $1,000.00
Tech Cadre 1 District $1,000.00
Vocal Music/Choir 1 District $3,700.00
Yearbook 1 District $1,700.00
Funding
BIXBY MIDDLE SCHOOL FTE Source Amount
Academic Team 0.5 District $500.00
Academic Team 0.5 District $500.00
Administrative Intern 1 Site $500.00
Core Tutoring 4 Site
Crossing Guard 1 Site $1,000.00
Crossing Guard 1 Site $1,000.00
Dept Lead Electives 1 Site $750.00
Dept Lead English 1 Site $750.00
Dept Lead Fine Arts 1 Site $750.00
Dept Lead History 1 Site $750.00
Dept Lead Math 1 Site $750.00
Lunch Duty Assignments 4 District $20/hr-timesheet
Lunch Duty Assignments 4 District $20/hr-timesheet
Lunch Duty Assignments 4 District $20/hr-timesheet
Media Specialist Inventory Review 1 District $1,000.00
National Junior Honor Society 1 District $1,500.00
Saturday School Attendant 2 Site $20/hr-timesheet
Dept Lead Science 1 Site $750.00
Site
Seventh Hour Mon-Thurs $20/hr-timesheet
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Student Council (shared) 0.5 District $750.00
Student Council (shared) 0.5 District $750.00
Tech Cadre 1 District $1,000.00
Tech Cadre 1 District $1,000.00
Middle School Test Coordinator 1 District $2,500.00
Vocal Music/Choir 1 District $1,700.00
Yearbook 1 District $1,000.00
E-Sports Sponsor 1 Site $750.00
E-Sport Sponsor 1 Site $950.00
Site
Zero Hour 1 Tues-Thurs $20/hr-timesheet
Funding
CENTRAL INTERMEDIATE FTE Source Amount
Administrative Intern (shared) 0.5 Site $500.00
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Administrative Intern (shared) 0.5 Site $500.00
Honor Choir 1 District $750.00
Media Specialist Inventory Review 1 District $1,000.00
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Student Council (shared) 0.5 District $250.00
Student Council (shared) 0.5 District $250.00
Technology Cadre (shared) 0.5 District $500.00
Technology Cadre (shared) 0.5 District $500.00
Yearbook 1 District $1,000.00
Funding

EAST INTERMEDIATE FTE Source Amount

Administrative Intern 1 Site $1,000.00
Fifth Hour 1 Site $600.00
Fifth Hour 1 Site $600.00
Honor Choir 1 District $750.00
Media Specialist Inventory Review 1 District $1,000.00
Restorative Practices Reflection Supervisor 1 Site $1,000.00
Safety Patrol 1 Site $500.00
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Student Council (shared) 0.5 District $250.00
Student Council (shared) 0.5 District $250.00
Technology Cadre 1 District $1,000.00
Yearbook 0.5 District $500.00
Yearbook 0.5 District $500.00

Funding

NORTH INTERMEDIATE FTE Source Amount

Administrative Intern 1 Site $1,000.00
Bixby Buddies (Peer Mediation) 1 Site $250.00
Bixby Buddies (Peer Mediation) 1 Site $250.00
Bus/Car Traffic Duty 1 Site $1,000.00
Honor Choir 1 District $750.00
Media Specialist Inventory Review 1 District $1,000.00
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Student Council (shared) 0.5 District $250.00
Student Council (shared) 0.5 District $250.00
Study Academy 1 Site $500.00
Study Academy 1 Site $500.00
Technology Cadre 1 District $1,000.00
Yearbook (shared) 0.5 District $500.00
Yearbook (shared) 0.5 District $500.00
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WEST INTERMEDIATE

Admin Intern Intermediate 1 Site $1,000.00
Crossing Guard 1 Site $1,000.00
Honor Choir 1 District $750.00
Media Specialist Inventory Review 1 District $1,000.00
Peer Mentor 1 Site $500.00
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Student Council 1 District $500.00
Technology Cadre 1 District $1,000.00
Yearbook 1 District $1,000.00

CENTRAL ELEMENTARY

Administrative Intern 1 Site $750.00
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Technology Cadre (shared) 0.5 District $500.00
Technology Cadre (shared) 0.5 District $500.00
Yearbook 1 District $1,000.00

Administrative Intern Specials 1 Site $1,000.00
Benchmark /interventions/curriculum 1 Site $500.00
Maker's Space Facilitator 1 Site $500.00
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Tech Cadre 1 District $1,000.00
Traffic Duty 1 Site $1,000.00
Yearbook (shared) 0.5 District $500.00
Yearbook (shared) 0.5 District $500.00

NORTH EL EMENTARY

Administrative Intern 1 Site $1,000.00
Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Tech Cadre (shared) 0.5 District $500.00
Tech Cadre (shared) 0.5 District $500.00
Yearbook (shared) 0.5 District $500.00
Yearbook (shared) 0.5 District $500.00

WEST ELEMENTARY

Administrative Intern

Site

$1,000.00

Path Monitor

Site

$1,000.00




Site Comms Cadre 1 District $500.00
Site Sub Coordinator 1 District $500.00
Technology Cadre 1 District $1,000.00
Yearbook 1 District $1,000.00

SHORT TERM RETENTION BONUSES (SPEC ED)

School Psych Full Time 1 Spec Ed ESSR $2,000.00
School Psych Full Time 1 Spec Ed ESSR $2,000.00
School Psych Full Time 1 Spec Ed ESSR $2,000.00
School Psych Part Time 1 Spec Ed ESSR $1,200.00
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2023-24 EXTRA DUTY STIPENDS - Athletic Department

Funding Stipend
Program Name FTE Source Amount
CHEER, POM/DANCE, & SPIRIT
HEAD CHEER COACH (FB/BB) 1 District $7,500.00
HEAD STUNT COACH 1 District $4,500.00
ASSISTANT CHEER COACH (WR) 1 District $4,500.00
JV HEAD CHEER/STUNT COACH (FB/BB) 1 District $5,000.00
JV ASSISTANT CHEER COACH (WR) 1 District $3,000.00
Cheer Program Assistant 1 District $1,500.00
8th HEAD CHEER COACH 1 District $2,500.00
8th HEAD STUNT COACH 1 District $2,500.00
8th ASSISTANT CHEER COACH 1 District $1,500.00
MS Cheer Sponsors 1 District $1,000.00
MS Cheer Sponsors 1 District $1,000.00
DANCE/POM
HEAD DANCE COACH 1 District $7,500.00
ASSISTANT DANCE COACH 1 District $4,500.00
MS Dance Head 1 District $2,500.00
Asst MS Dance 1 District $1,500.00
HIGH SCHOOL FOOTBALL
DIRECTOR OF FOOTBALL OPERATIONS/Head Coach 1 District $40,000.00
ATHLETIC TRAINING COORDINATOR 1 District $30,000.00
Associate Head Coach 1 District $5,500.00
Assistant Head Coach 1 District $3,000.00
Offensive Coordinator 1 District $7,500.00
Defensive Coordinator 1 District $7,500.00
Special Teams Coordinator 1 District $5,800.00
ASSISTANT COACH 1 District $5,500.00
ASSISTANT COACH 1 District $5,500.00
ASSISTANT COACH 1 District $5,500.00
ASSISTANT COACH 1 District $5,500.00
ASSISTANT COACH 1 District $5,500.00
ASSISTANT COACH 1 District $5,500.00
ASSISTANT COACH 1 District $5,500.00
ASSISTANT COACH 1 District $5,500.00
ASSISTANT COACH 1 District $5,500.00
Laundry Uniform/Equipment Coordinator 1 District $1,000.00
Equipment Coordinator 1 District $1,000.00
Character Ed / Media Coordinator 1 District $1,200.00
College Coordinator 1 District $1,200.00

9TH GRADE FOOTBALL
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HEAD COACH of Red Team 1 District $4,500.00
ASSISTANT of Red Team 1 District $3,500.00
HEAD COACH of Blue Team 1 District $4,500.00
ASSISTANT of Blue Team 1 District $3,500.00
Assistant Coach 1 District $3,500.00
Assistant Coach request 1 District $3,500.00
New Asst Coach request 1 District $3,500.00
New Asst Coach request 1 District $3,500.00
8TH GRADE FOOTBALL
HEAD COACH of Red Team 1 District $4,500.00
ASSISTANT of Red Team 1 District $3,500.00
HEAD COACH of Blue Team 1 District $4,500.00
ASSISTANT of Blue Team 1 District $3,500.00
Assistant Coach 1 District $3,500.00
Assistant Coach 1 District $3,500.00
Assistant Coach 1 District $3,500.00
Assistant Coach 1 District $3,500.00
SOFTBALL: FAST-PITCH
HEAD COACH 1 District $10,000.00
ASSISTANT COACH 1 District $3,800.00
ASSISTANT COACH 1 District $3,800.00
ASSISTANT COACH 1 District $3,800.00
ASSISTANT COACH 1 District $3,800.00
8th Grade Head Coach Blue Team 1 District $2,750.00
8th Grade Assistant Coach Blue Team 1 District $2,250.00
8th Grade Head Coach Red Team 1 District $2,750.00
8th Grade Assistant Coach Red Team 1 District $2,250.00
VOLLEYBALL
HEAD COACH 1 District $6,000.00
Head JV Coach Request 1 District $3,000.00
ASSISTANT HIGH SCHOOL/JV COACH 1 District $3,000.00
ASSISTANT HIGH SCHOOL/JV COACH 1 District $3,000.00
ASSISTANT HIGH SCHOOL/JV COACH 1 District $3,000.00
ASSISTANT HIGH SCHOOL/JV COACH 1 District $3,000.00
8th Grade 1 District $2,250.00
8th Grade 1 District $2,250.00
8th Grade 1 District $2,250.00
CROSS COUNTRY
HEAD BOYS & GIRLS - HS 1 District $4,500.00
ASSISTANT COACH - HS 1 District $2,500.00
ASSISTANT COACH - HS 1 District $2,500.00
HEAD BOYS & GIRLS - MS 1 District $2,250.00
ASSISTANT BOYS & GIRLS - MS 1 District $1,750.00
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HIGH SCHOOL BASKETBALL

Coordinator of Boys' BB Programs/Head Boys'

Coach 1 District $10,500.00

ASSISTANT BOYS COACH 1 District $4,300.00

ASSISTANT BOYS COACH 1 District $4,300.00

10 Grade Coach 1 District $2,250.00

9TH BOYS HEAD COACH 1 District $3,250.00

8TH BOYS Head Coach Red Team 1 District $2,750.00

8TH BOYS Head Coach Blue Team 1 District $2,750.00

Booster

8TH BOYS HEAD Coach White Team 1 Club $2,750.00

HEAD GIRLS COACH 1 District $10,500.00

ASSISTANT GIRLS COACH 1 District $4,300.00

ASSISTANT GIRLS COACH 1 District $4,300.00

9TH GIRLS HEAD COACH 1 District $3,500.00

8TH GIRLS Head Coach Red Team 1 District $2,750.00

8TH GIRLS Head Coach Blue Team 1 District $2,750.00
WRESTLING

HEAD COACH - Boys 1 District $11,000.00

ASSISTANT COACH 1 District $4,000.00

ASSISTANT COACH 1 District $4,000.00

ASSISTANT COACH 1 District $4,000.00

ASSISTANT COACH 1 District $4,000.00

HEAD COACH - Girls 1 District $11,000.00

ASSISTANT COACH 1 District $4,000.00

New girls asst 1 District $4,000.00

New girls asst 1 District $4,000.00

JR. HIGH HEAD COACH - boys 1 District $3,600.00

JH head Coach - girls 1 District $3,600.00

JH girls asst coach 1 District $2,500.00

JR. HIGH ASSISTANT COACH - boys 1 District $2,500.00

JR. HIGH ASSISTANT COACH - boys 1 District $2,500.00

JR. HIGH ASSISTANT COACH - boys 1 District $2,500.00
SWIMMING

BOYS HEAD COACH 1 District $5,500.00

GIRLS HEAD COACH 1 District $5,500.00

ASSISTANT COACH 1 District $2,500.00

MS HEAD COACH 1 District $1,000.00

MS ASST COACH 1 District $500.00
BASEBALL

HEAD COACH 1 District $10,500.00

ASSISTANT COACH 1 District $3,900.00

ASSISTANT COACH 1 District $3,900.00
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ASSISTANT COACH 1 District $3,900.00
ASSISTANT COACH 1 District $3,900.00
JV Blue Head Coach 1 District $3,900.00
JV Blue Assistant Coach 1 District $3,300.00
JV White Head Coach 1 District $3,900.00
JV White Assistant Coach 1 District $3,300.00
JV Red Head Coach 1 District $3,900.00
JV Red Asst Coach 1 Booster $3,300.00
GOLF
BOYS HEAD COACH 1 District $4,000.00
GIRLS HEAD COACH 1 District $4,000.00
BOYS ASSISTANT COACH 1 District $2,250.00
GIRLS ASSISTANT COACH 1 District $2,250.00
8TH GRADE Boys HEAD COACH 1 District $1,950.00
8TH GRADE Girls HEAD COACH 1 District $1,950.00
8TH GRADE ASSISTANT COACH 1 District $1,750.00
819-813/81
ASSISTANT INSTRUCTIONAL COACH-other pay 1 7 $1,500.00
SOCCER

HEAD BOYS 1 District $5,500.00
BOYS ASSISTANT COACH 1 District $2,750.00
BOYS ASSISTANT COACH 1 District $2,750.00
HEAD GIRLS 1 District $5,500.00
GIRLS ASSISTANT COACH 1 District $2,750.00
GIRLS ASSISTANT COACH 1 District $2,750.00

SOFTBALL: SLOW-PITCH
HEAD COACH 1 District $7,000.00
ASSISTANT COACH 1 District $2,750.00
ASSISTANT COACH 1 District $2,750.00

TENNIS
GIRLS TENNIS HEAD COACH 1 District $4,500.00
BOYS TENNIS HEAD COACH 1 District $4,500.00
ASSISTANT BOYS COACH 1 District $2,500.00
ASSISTANT GIRLS COACH 1 District $2,500.00
8TH GRADE HEAD COACH BOYS 1 District $2,200.00
8TH GRADE HEAD COASH GIRLS 1 District $2,200.00
8TH GRADE ASSISTANT BOYS 1 District $1,750.00
8TH GRADE ASSISTANT GIRLS 1 District $1,750.00
IRACK

HEAD COACH BOYS 1 District $6,000.00
ASSISTANT BOYS 1 District $3,000.00
ASSISTANT BOYS 1 District $3,000.00
ASSISTANT BOYS 1 District $3,000.00
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HEAD COACH GIRLS 1 District $6,000.00
ASSISTANT GIRLS 1 District $3,000.00
ASSISTANT GIRLS 1 District $3,000.00
ASSISTANT GIRLS 1 District $3,000.00

ASSISTANT BOYS & GIRLS 1 District $3,000.00

ASSISTANT BOYS & GIRLS 1 District $3,000.00

8TH GRADE HEAD BOYS COACH 1 District $2,800.00

8TH GRADE HEAD GIRLS COACH 1 District $2,800.00

8TH ASSISTANT BOYS AND GIRLS 1 District $2,500.00

8TH ASSISTANT BOYS AND GIRLS 1 District $2,500.00
DEPARTMENT

GAME MANAGER 1 District $6,000.00

GAME MANAGER 1 District $6,000.00

GAME MANAGER 1 District $6,000.00

GAME MANAGER 1 District $6,000.00

Head Strength Coach 1 District $10,000.00
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TLE RUBRICS

IML

TULSA

PUBLIC SCHOOLS

TLE Observation and Evaluation Rubric

Teachers
Domain/Relative Weight Dimension Page
Classroom 1.  Preparation 2
2.  Discipline 3
Management
30% 5 3. Building-Wide Climate Responsibility 4
4.  Lesson Plans 5
5. Assessment Practices 6
6.  Student Relations 7
Instructional Effectiveness 7.  Literacy 8
50% 8.  Current State Standards 9
9. Involves All Learners 10
10. Explains Content 11
11. Clear Instruction & Directions 12
12. Models 13
13. Monitors 14
14. Adjusts Based upon Monitoring 15
15. Establishes Closure 16
16. Student Achievement 17
Professional Growth & 17. Professional Development 18
Continuous Improvement 18. Professional Accountability 19
10%
Interpersonal Skills 19. Effective Interpersonal Skills 19
5%
Leadership 20. Professional Involvement & 20
5% Leadership

(c) 2015, Tulsa Public Schools
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1
Ineffective

Does not plan for or
execute instructional
strategies that
encourage the
development of
performance skills
relating to short and
long-term objectives.

Only develops a brief
outline of the daily
schedule, which shows
little or no alighment
with most current state
standards.

Plans rarely address
student diversity nor
describe how instruction
will be differentiated.

Materials and
equipment are not
ready at the start of the
lesson or instructional
activity.

Domain: Classroom Management

2
Needs Improvement

Occasionally plans for
and executes
instructional strategies
that encourage the
development of
performance skills
relating to short and
long-term objectives.

Develops instructional
plans that are not
consistently in
alignment with most
current state standards.

Plans inconsistently
address student
diversity and
inconsistently describe
how instruction will be
differentiated.

Materials and
equipment are usually
ready at the start of the
lesson or instructional
activity.

3
Effective

Plans for and executes
instructional strategies
that encourage the
development of
performance skills
relating to short and
long-term objectives.

Develops instructional
plans that are in
alignment with most
current state standards
and, as available and
appropriate, curriculum

maps and pacing guides.

Plans consistently
address student
diversity and describe
how instruction will be
differentiated.

Ensures materials and
equipment are ready at
the start of the lesson
or instructional activity
(most of the time).

Dimension: Preparation

4
Highly Effective

Plans for and executes
instructional strategies
that encourage the
development of critical
thinking, problem
solving and
performance skills
relating to short and
long-term objectives.

Develops instructional
plans that arein
alignment with state
standards and, as
available and
appropriate, curriculum
maps and pacing guides,
and links to major topics
within and across grade
levels.

Plans consistently and
skillfully address
student diversity and
describe how
instruction will be
differentiated. Plans are
designed to maximize
learning time.

Materials and
eguipment are ready at
the start of the lesson
or instructional activity.

Teacher plans for and executes a lesson relating to short-term and long-term objectives.

5
Superior

Plans for and executes
instructional strategies
that encourage the
development of critical
thinking, problem
solving and
performance skills
relating to short and
long-term objectives.

Has long and short-term
instructional plans that
are aligned with state
standards and, as
available and
appropriate, curriculum
maps and pacing guides,
and links to major topics
within and across grade
levels.

Plans consistently and
expertly address
student diversity and
describe how
instruction will be
differentiated. Plans are
designed to maximize
learning time and foster
self-directed learning.

Materials and
equipment are ready at
the start of the lesson
or instructional activity
and enhance learning.

(c) 2015, Tulsa Public Schools
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1
Ineffective

Standards of conduct
have not been
established.

Students are almost
always disengaged and
unclear about the
expectations of the
classroom, requiring
more reminders than
are appropriate for the
age and development of
the students.

Does not monitor the
behavior of students
during whole class,
small groups, seat work
activities and
transitions.

Usually ignores
misbehavior and uses
an inappropriate voice
level / word choice
when correction is
attempted.

Domain: Classroom Management

2
Needs Improvement

Standards of conduct
have heen established
with inconsistent
implementation.

Students are often
disengaged and unclear
about the expectations
of the classroom,
requiring more
reminders than are
appropriate for the age
and development of the
students.

Does not consistently
monitor the behavior of
students during whole
class, small groups, seat
work activities and
transitions.

Does not consistently
address misbehavior
and / or uses an
inappropriate voice
level / word choice to
attempt to bring
correction.

3
Effective

Establishes,
communicates and
consistently implements
appropriate standards
of conduct.

Students are usually
engaged and clear as to
the expectations of the
classroom, requiring
few reminders relative
to the age and
development of the
students.

Monitors the behavior
of students during
whole-class, small
group and seat work
activities and during
transitions between
instructional activities.

As necessary and
appropriate, stops
misbehavior promptly
and consistently, with a
voice level / word
choice suitable to the
situation.

Dimension: Discipline

Teacher clearly defines and effectively manages student behavior.

4
Highly Effective

Establishes,
communicates and
consistently implements
appropriate standards
of conduct that instill a
sense of self-discipline
in students.

Students are engaged
and clear about the
expectations of the
classroom with no need
for reminders as
appropriate to the age
and development of the
students.

Monitors the behavior
of all students during
whole-class, small
group and seat work
activities and during
transitions between
instructional activities,
lunch time, recess,
assemblies, etc.

As necessary and
appropriate, stops
misbehavior promptly
and consistently, with a
voice level / word
choice suitable to the
situation, while
maintaining the dignity
of the studentina
manner that promotes
positive behavior and
relationships.

5
Superior

Establishes,
communicates and
consistently implements
appropriate standards
of conduct that instill a
sense of self-discipline
in students; students
constructively monitor
their peers and
intervene to implement
standards.

Students are engaged
and are clear about the
expectations of the
classroom with no need
for reminders as
appropriate to the age
and development of the
students.

Monitors the behavior
of all students at all
times. Standards of
conduct extend beyond
the classroom.

As necessary and
appropriate, stops
misbehavior promptly
and consistently, with a
voice level / word
choice suitable to the
situation, in a manner
that promotes positive
behavior and
relationships and
encourages students to
self-discipline.

(c) 2015, Tulsa Public Schools

41

Teacher Evaluation and Observation Rubric




1

Domain: Classroom Management

2

Dimension; Building-Wide Climate Responsibilities

3

4

Teacher assures a contribution to building-wide positive climate responsibilities.

5

Ineffective

Is not involved in school
projects and initiatives
that contribute to
promoting orderly
behavior throughout
the school.

Ignores the procedures,
practices and guidelines
outlined by the school,
district, state and
federal laws intended to

Needs Improvement

Participates in school
projects and initiatives
that contribute to
promoting orderly
behavior throughout
the school when
specifically requested
and only for specified
time.

Inconsistently follows
the procedures,
practices and guidelines
outlined by the school,
district, state and

Effective

Regularly and routinely
participates in school
projects and initiatives
that contribute to
promoting orderly
behavior throughout
the school.

Follows the procedures,
practices and guidelines
outlined by the school,
district, state and
federal laws intended to

Highly Effective

Participates actively in
school projects and
initiatives that promote
orderly behavior
throughout the school
volunteering for extra
assignments / time
periods.

Follows the procedures,
practices and guidelines
outlined by the school,
district, state and
federal laws intended to

Superior

Makes substantial
contribution to school
projects and initiatives
that promote orderly
behavior throughout
the school. Teacher
assumes a leadership
role in these projects
and initiatives, inspiring
others to participate.

Always follows the
procedures, practices
and guidelines outlined
by the school, district,
state and federal laws

keep students healthy federal laws intended to | keep students healthy keep students healthy intended to keep
and safe. keep students healthy and safe. and safe. Offers students healthy and
and safe. enhancements and safe. Is proactive in
suggestions to intervening on behalf of
procedures and children and staff.
guidelines.
(c) 2015, Tulsa Public Schools 4 Teacher Evaluation and Observation Rubric
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1

Ineffective

Domain: Classroom Management

2
Needs Improvement

Effective

Dimension: Lesson Plans

4
Highly Effective

Teacher develops daily lesson plans designed to achieve the identified objectives.

5
Superior

Plans are rarely or never
completed.

Never plans with other
members of the grade-
level/school planning
teams (when it is an
expectation of the
campus).

Never provides
substitute plans,
classroom rosters,
seating charts, behavior
plans, emergency plans
and identification of
diverse learning groups.

Plans are not
consistently completed.

Rarely plans with other
members of the grade-
level/school planning
teams (whenitis an
expectation of the
campus).

Rarely provides
substitute plans,
classroom rosters,
seating charts, behavior
plans, emergency plans
and identification of
diverse learning groups.

Plans are developed
consistently and on
time based upon an
analysis of data.

Plans with other
members of the grade-
level / school planning
teams (when it is an
expectation of the
campus).

Provides substitute
plans, classroom
rosters, seating charts,
behavior plans,
emergency plans and
identification of diverse
learning groups.

Plans are developed
consistently and on
time, or in advance,
based upon an analysis
of data.

Plans with other
members of the grade-
level/school planning
teams (when it isan
expectation of the
campus).

Revises plans according
to student data analysis
and shares same with
fellow staff members to
the benefit of the grade
level, curricular area or
building.

Provides in sequenced
and organized fashion
substitute plans,
classroom rosters,
seating charts, behavior
plans, emergency plans
and identification of
diverse learning groups.

Plans are developed
consistently and on
time, or in advance,
based upon an analysis
of data.

Plans with other
members of the grade-
level / school planning
teams (when it is an
expectation of the
campus or based upon
collegial decision-
making).

Revises plans according
to student data and
performance, sharing
same with fellow staff
members to the benefit
of the grade level,
curricular area or
building.

Can serve as a grade
level, curricular area
and/or building-wide
model for substitute
plans, classroom
rosters, seating charts,
behavior plans,
emergency plans and
identification of diverse
learning groups.

(c) 2015, Tulsa Public Schools
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1
Ineffective

Rarely uses assessments
to evaluate student
learning and guide
instruction.

Grading is arbitrary and
not in accordance with
district’s grading
policies.

Assessments provide
delayed and inadequate
feedback for students
to assess themselves.

There is no evidence
that the teacher
recognizes student
progress or
achievement.

Domain: Classroom Management

p]
Needs Improvement

Inconsistently uses
assessments to evaluate
student learning and
guide instruction.

Grading is not
consistently fair or in
accordance with
district’s grading
policies.

Assessments provide
delayed and inadequate
feedback for students
to assess themselves.

There is some evidence
that students are
recognized for their
progress and
achievement; however,
recoghition is sporadic.

3
Effective

Consistently uses
assessments to evaluate
student learning and
guide instruction.

Grading is fair and in
accordance with
district’s grading
policies.

Provides adequate and
timely feedback from
assessment results for
students to reflect and
set goals.

Recognizes student
progress and
achievement at
significant intervals and
encourages learning
behaviors that would
result in student
success.

Dimension: Assessment Practices

4
Highly Effective

Consistently uses
assessments to evaluate
student learning and
guide and support
differentiated
instruction.

Grading is fair,
transparent to students
and in accordance with
district’s grading
policies.

Assessments provide
useful and immediate
feedback — separate
and apart from
grades—that assists
students in assessing
themselves in meeting
their learning goals.

Students are informed
regularly regarding their
progress and
achievement and are
provided opportunities
to improve and achieve
academic success.

Teacher acknowledges student progress and uses assessment practices that are fair, based
on identified criteria, and support effective instruction.

5
Superior

Consistently uses
assessments that
evaluate student
learning and guide and
support differentiated
instruction and are used
to develop, refine and
evaluate instruction.

Grading systems are fair
and in accordance with
district’s grading policies
and, as appropriate,
developed in
collaboration with
students.

Assessments provide
useful and immediate
feedback— separate and
apart from grades—that
assists students in
assessing themselves to
develop and evaluate
their progress with their
learning goals.

Learning goals are not
just designed by the
teacher—the student
has an opportunity to
direct his/her own
learning by contributing
goals.

Students are informed
regularly regarding their
progress and
achievement and are
provided opportunities
to improve and achieve
academic success. The
teacher informs parents
on a timely basis of their
student’s progress and
achievement through
systematic
communication
procedures.

(c) 2015, Tulsa Public Schools
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Domain: Classroom Management

Dimension: Student Relations

Teacher optimizes the learning environment through respectful and appropriate

interactions with students, conveying high expectations for students and an enthusiasm for the

curriculum.

1

Ineffective

p.

3
Effective

4

5

Oral, written and
nonverbal
communication with
students is
inconsiderate, as
characterized by
insensitivity, demeaning
language and
condescension.

Does not consistently
display an interest in
the curriculum or high
academic expectations
for most students.

Needs Improvement

QOral, written, and
nonverbal
communication may not
be considerate or
respectful.

Does not consistently
display an interest in
the curriculum or high
academic expectations
for most students.

QOral, written and
nonverbal
communications with
students are
considerate and
respectful.

Consistently conveys a
generally positive view
of learning and of the
curriculum,
demonstrating high
academic expectations
for most students.

Highly Effective

QOral, written, and
nonverbal
communications with
students are
considerate and
positive, demonstrating
genuine respect for
individual students and
the class as a whole.

Consistently displays a
genuine enthusiasm for
the curriculum and high
academic expectations
for all students

Superior

Oral, written, and
nonverbal
communication with
students is considerate
and positive. Thereis
abundant evidence of
mutual respect and
trust between teacher
and student, as well as
between students.

Exudes a passion for the
content and actively
exploring the
curriculum with
students. Students
appear to have
internalized the value of
the content as well as
the teacher’s high
academic expectations
for them.

(c) 2015, Tulsa Public Schools
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p.

Domain: Instructional Effectiveness

3
Effective

4

Dimension: Literacy

Teacher embeds the components of literacy into all instructional content.
1

5

Ineffective

Literacy (the practice of
reading, writing,
developing vocabulary,
spelling, or listening/
speaking) is not
embedded / woven into
instructional lessons as
a vehicle for learning
the content and for
demonstrating
understanding. Rather,
literacy is presented as
a single, stand-alone
skill.

Instruction is rarely
provided through text.

Needs Improvement

Literacy (the practice of
reading, writing,
developing vocabulary,
spelling, or listening/
speaking) is rarely
embedded / woven into
instructional lessons as
a vehicle for learning
the content and for
demonstrating
understanding. Rather,
literacy is presented as
a single, stand-alone
skill.

Instruction is
occasionally provided
through text.

Literacy (the practice of
reading, writing,
developing vocabulary,
spelling, or listening/
speaking) is embedded
in the lesson as a
vehicle for learning the
content and for
demonstrating
understanding.

As appropriate for the
content area,
instruction is provided
through text.

Highly Effective

Literacy (the practice of
reading, writing,
developing vocabulary,
spelling, or listening/
speaking) is embedded
in the lesson as a
vehicle for learning the
content and for
demonstrating
understanding. Its
definition is expanded
to include visual
representations,
expressions of ideas,
making decisions and
solving problems.

Instruction is routinely
provided through text
and teacher requires
students to cite text to
support answers,

Superior

Includes the narrative
descriptions in
performance category
4, plus the additional
definitional
components of literacy
to include: innovative
use of multimedia,
computer, information
analysis and technology.

Instruction is routinely
provided through text
and teacher requires
students to cite text to
support analysis,
inference, or
arguments.

Note One: Examples of literacy strategies include, but are not limited to, students: (1) using graphic organizers to
cement/understand information; (2) presenting/explaining their learning, thinking or examples (“turn and talk”); (3) summarizing
information into written notes; (4) using primary source documents (receipts, tickets, bills, advertisements, logs, game/sport
statistics and rules, etc.) to glean information; (5) writing for communication; and (6) choral/echo reading, (7) researching and

reporting.

Note Two: Ateacher embeds literacy into the lesson when she/he plans for and implements a literacy strategy for delivering
content and expects students to use one or more specific literacy strategies as a means for learning the content and literacy skills. In
such cases, literacy is the “bonding agent” or “glue” for the content.

Note Three: Literacy is a stand-alone event when (1) there is no expectation or need for students to use literacy strategies within
the lesson to learn the content objectives and demonstrate their understanding of the same, or (2) students’ use of literacy
strategies is random, isolated or has no connection to the lesson objectives.

(c) 2015, Tulsa Public Schools
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1
Ineffective

Neither understands
nor participates (at
even the “conversation
/ awareness” level) in
discussions about

current state standards.

expectations derived from same on student learnin

p]
Needs Improvement

Neither understands
nor participates (at
even a minimal
implementation level)
in discussions about
current state standards

Domain: Instructional Effectiveness

Effective

Understands the
current state standards
as evidenced by use of
alternate instructional
strategies and modified
content focus aligned
with current state
standards.

Dimension: Current State Standards

4
Highly Effective

Has participated in
available learning
opportunities to assure
a strong foundation of
understanding the
current state standards
and regularly and
routinely uses alternate
instructional strategies
and modified content
focus aligned with

current state standards.

Teacher understands and optimizes the delivery focus of current state standards and the
and achievement.

5
Superior

Includes the narrative
descriptions in
performance category
4, plus serves as a
“change agent” and/or
grade level, curricular
area, building-wide, or
departmental presenter
/ facilitator for the
implementation of
current state standards.
This participation level
could be initiated via
volunteering or being
asked.

(c) 2015, Tulsa Public Schools
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students.
1

Ineffective

p

Domain: Instructional Effectiveness

3
Effective

Dimension: Involves All Learners

4

Teacher uses active learning, questioning techniques and/or guided practices to involve all

5

Does not require
student participation or
the teacher discourages
student involvement.

Students are not
mentally engaged in
active learning
experiences during any
significant portion of
the class.

Does not ask any type
of questions or use
questioning techniques
during the lesson to
involve all learners,

Displays no knowledge
of students’ interests
and skills.

Needs Improvement

A few students
dominate the lesson, or
only a few students are
engaged in the class.
For example, typically
calls only on students
who raise their hands
first or who blurt out
answers,

Students are engaged in
active learning around
50 percent of the class
time.

All or most questions
used are recall
questions.

Displays little
knowledge of students’
interests and skills and
rarely uses them as a
strategy to engage
them.

Routinely uses
strategies to ensure
engagement of all
students.

Engages most students
in active learning
experiences 80 percent
of the class time.

Uses questioning
techniques throughout
the lesson, scaffolding
to at least the mid-level
of Bloom's taxonomy.

Provides adequate wait
time for student
response and
engagement.

Engages students by
incorporating their
general skills and
interests into the
lesson.

Highly Effective

Routinely uses
strategies to ensure
engagement of all
students.

Engages an
overwhelming majority
of students in active
learning 80 percent of
the class time with
students connecting
new information to
former knowledge; or
describing and
evaluating their thinking
processes.

Uses consistently high-
quality and varied
questioning techniques,
scaffolding to the higher
levels of Bloom’s
taxonomy.

Skillfully uses wait time
as a tool to engage
students in active
learning.

Engages students by
incorporating their
individual skills and
interests into the
lesson.

Superior

Routinely uses
strategies to ensure
engagement of all
students.

Engages all students in
active learning 80
percent of the class
time, and students
initiate or develop their
own activities to
enhance their learning.

Uses consistently high-
quality and varied
questioning techniques,
scaffolding to the higher
levels of Bloom’s
taxonomy and leading
students to formulate
many of their own
questions.

Skillfully uses wait time
as a tool to engage
students in active
learning.

Engages students by
incorporating and
expanding their
individual skills and
interests.

Note: Active learning is learning that requires student to attain knowledge by participating or contributing. When students are
active in their learning, they are involved in gathering information, questioning, thinking and problem sclving. (Adapted from Collins
& O’Brien, The Greenwood Dictionary of Education, 2011.) Examples of active learning are: cooperative learning activities, advance
organizers, researching and reporting out, or other teaching strategies that foster participation and an understanding of the

objectives.
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p

Domain: Instructional Effectiveness

3

Dimension: Explains Content

Teacher teaches the objectives through a variety of methods.

1

4

5

Ineffective

Students are provided
with activities from the
textbook, specific to the
content, but there is no
attempt to use a variety
of activities to support
instructional outcomes
and no attempt to
differentiate tasks to
address a variety of
student needs/learning
styles / multiple
intelligences.

Technology is not used
as designed and not
used as an instructional
tool.

Needs Improvement

Attempts, but does not
successfully use a
variety of activities (e.g.
modeling, visuals,
hands-on activities,
demonstrations,
gestures, body language
and thematic
instruction) to support
instructional outcomes
and meet varied
student needs/ learning
styles / multiple
intelligences.

Technology is rarely
included in the planning
process to support
instruction, and
technology is not used
on a regular basis as an
instructional tool.

Effective

Uses a variety of
activities (e.g. modeling,
visuals, hands-on
activities,
demonstrations,
gestures, body language
and thematic
instruction) to support
the instructional
outcomes and meet
varied student needs/
learning styles /
multiple intelligences.

Technology is included
in the planning process
to support instruction,
and technology is used
on a regular basis as an
instructional tool.

Highly Effective

Successfully uses a
variety of activities (e.g.
modeling, visuals,
hands-on activities,
demonstrations,
gestures, body language
and thematic
instruction) to support
the instructional
outcomes and meet
varied student needs/
learning styles /
multiple intelligences.
The activities maximize
student potential and
most require significant
cognitive challenge.

Technology is woven
into / serves as a
foundational base in the
planning process to
support instruction, and
technology is used on a
common-place basis as
an instructional tool.

Superior

Uses all of the
characteristics of Level
4. In addition,
continually seeks out
new strategies to
support instructional
outcomes and
cognitively challenge
diverse learners.
Willingly shares
discoveries and
successes with
colleagues. Students
are included in planning
for methods of
instructional delivery.

(c) 2015, Tulsa Public Schools
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Ineffective

1

Domain: Instructional Effectiveness

p.

Teacher provides clear instruction and direction.

3
Effective

4

Dimension: Clear Instruction & Directions

5

Instruction, directions
and procedures are not
provided or are
confusing. When
instruction/directions
are initially inaccurate
or confusing to
students, does not offer
clarifying instruction or
directions.

Does not give students
directions for
transitions and does not
plan for transitions.

Spoken language is
inaudible or written
language is illegible.
Spoken or written
language contains
errors of grammar or
syntax. Vocabulary may
be inappropriate,
vague, or used
incorrectly causing
students to be
confused.

Needs Improvement

When instruction,
directions or
procedures are
inaccurate or initially
confusing to students,
teacher does not
appropriately or
successfully correct and
clarify.

Attempts to give
students directions for
transitions but does not
plan for transitions.

Spoken language is
audible and written
language is legible.
Usage of both
demonstrates many
basic errors
{mispronunciation,
misspelled words, etc.).
Vocabulary is correct,
but limited, or is not
appropriate to the
students’ ages or
backgrounds.

Provides instruction,
directions and
procedures in a variety
of delivery modes, e.g.,
verbal, modeling, visual,
demonstration, etc.,
that are accurate,
clearly stated /
presented and relate to
the learning objectives.

Gives students
directions for
transitions and includes
transitioning in the
planning process to
optimize academic
learning time.

Uses spoken and
written language that is
clear and correct,
conforms to standard
English, vocabulary, and
is appropriate to
students’ ages and
interests.

Highly Effective

Provides instruction,
directions and
procedures in a variety
of delivery modes that
are accurate and clear.
Teacher anticipates
possible student
misunderstanding
and/or confusion and
incorporates relevant
clarifications in the
initial directions and
instructions.

Gives clear directions
for transitions between
lessons and between
instructional activities
while optimizing
academic learning time.

Spoken and written
language is clear and
correct and conforms to
standard English.
Vocabulary is
appropriate to the
students’ ages and
interests. Teacher finds
opportunities to extend
students’ vocabularies.

Superior

Uses all of the
characteristics of Levels
3and 4.

Facilitates students in
constructing their own
understanding of how
the directions relate to
the learning objectives.

Plans for smooth,
structured transitions
between lessons and
instructional activities
and gives clear, concise
directions to accomplish
same while optimizing
academic learning time.

Spoken and written
language is correct and
conforms to standard
English. It is also
expressive with well-
chosen vocabulary that
enriches the lesson and
extends students’
vocabularies. Teacher
seizes opportunities to
enhance learning by
building vocabulary
skills and experiences
based on student
interestsora
spontaneous event.
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1
Ineffective

Does not demonstrate
or model the desired
skill or process.

p.
Needs Improvement

Demonstration or
modeling of the desired
skill or process is
infrequent and unclear
to students.

Domain: Instructional Effectiveness

3
Effective

Provides
demonstrations and
modeling of the desired
skill or process that are
clear and precise to
students.

Teacher demonstrates / models the desired skill or process.

4
Highly Effective

Demonstrations are
clear and precise to
students with
anticipation and
preemptive action to
avoid possible students'
misunderstanding.

Dimension: Models

5
Superior

Demonstrations will
match all characteristics
of Level 4. Additionally,
most students
demonstrate the skill or
process relating to the
lesson’s stated
objective.

(c) 2015, Tulsa Public Schools
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1

.

Domain: Instructional Effectiveness

Dimension: Monitors

Teacher checks to determine if students are progressing toward stated objectives.

5

Ineffective

Never moves around
the room while
students are working on
guided practice.

Never uses student
response techniques to
check for
understanding.

Never uses feedback
from students regarding
their understanding.

Never uses wait time
after voicing a question
to the students for the
purpose of monitoring
student understanding.

Needs Improvement

Seldom moves around
the room while
students are working on
guided practice to
promote and reinforce
students’ progress
toward the stated
objectives. When
movement happens it is
to the same area of
classroom.

Seldom uses student
response techniques to
check for
understanding.

Seldom uses feedback
from students regarding
their understanding.

Seldom uses wait time
after voicing a question
to the students for the
purpose of monitoring
student understanding.

Effective

When appropriate,
moves to all areas of
the room while
students are working on
guided practice to
promote and reinforce
students’ progress
toward the stated
objectives.

Uses different types of
student response
technigues, both
individual / group.
Uses student response
techniques to check for
understanding.

Uses feedback from
students regarding their
understanding.

Uses wait time of 3-5
seconds (more for more
complex questions)
after voicing the
question for the
purpose of monitoring
student understanding.
Provides opportunity
for students to
formulate more
thoughtful responses
and allows time for the
student to consider
supporting evidence.

Highly Effective

Moves to all areas of
the room with efficiency
and effectiveness while
students are working on
guided practice to
promote and reinforce
students’ progress
toward the stated
objectives. Makes eye
contact with all
students often.

Routinely uses
developmentally
appropriate student
response techniques to
check for
understanding.

Immediately and
adeptly uses immediate
feedback concerning
student’s
understanding.

Routinely uses wait
time of 3-5 seconds
(additional time for
more complex
questions) after voicing
the question for the
purpose of monitoring
student understanding.
Provides opportunity
for students to
formulate more
thoughtful responses
and allows time for the
student to consider
supporting evidence.
Re-phrases the question
after hearing student
response to probe for
deeper understanding
of concept utilizing
appropriate wait time.

Superior

Moves throughout the
room to assure optimal
instructional impact
while students are
working on guided
practice to promote and
reinforce students’
progress toward the
stated objectives. When
a problem is observed
reviews / re-teaches it
to the whole class.

Delivers upon all of
performance category 4
and varied response
techniques are used to
receive immediate
feedback to re-teach /
review the concept(s)
misinterpreted or not
learned, while actively
engaging all students.

Delivers upon all of
performance category 4
and is able to assess
when question / wait
time is no longer
effective and employs a
different strategy /
technique.

(c) 2015, Tulsa Public Schools
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Ineffective

1

Domain: Instructional Effectiveness

p
Needs Improvement

3
Effective

Teacher changes instruction based on the results of monitoring.

4
Highly Effective

Dimension: Adjusts Based Upon Monitoring

5
Superior

Does not adjust
instructional plan to
meet the needs of
students. Lesson pace
is too fast or slow to
accommodate for
students’ questions or
interest.

Does not assess
mastery of the new
learning to determine if
independent practice or
re-teaching is
appropriate.

There is no evidence
that the teacher uses
data from various
assessments to modify
instruction and guide
intervention strategies.

Inconsistently monitors
student involvement
and makes some effort
to adjust instructional
plans to engage more
students.

Inconsistently assesses
mastery of the new
learning to determine if
independent practice or
re-teaching is
appropriate without
making adjustments as
necessary.

There is little evidence
that data is used from
various assessments to
modify instruction and
guide intervention
strategies.

Consistently monitors
student involvement
and makes efforts to
adjust instructional
plans to engage more
students.

Assesses mastery of the
new learning to
determine if
independent practice or
re-teaching is
appropriate and makes
adjustments to lessons.

Reviews data from
assessments to modify
instruction and guide
intervention strategies.

Is aware of student
participation and
smoothly makes
appropriate
adjustments to the
lesson successfully
accommodating student
questions or interests.

Assesses mastery of the
new learning using a
variety of methods to
determine if
independent practice or
re-teaching is
appropriate and
restructures lessons to
address various learning
needs.

Uses data from various
assessments to modify
instruction and to
determine what
additional interventions
can be implemented to
assist students.

Is always aware of
student participation
and successfully
engages all students in
the lesson. Is able to
successfully make
adjustments to the
lesson to accommodate
student questions or
interests.

Assesses mastery of the
new learning using a
variety of methods to
determine if
independent practice or
re-teaching is
appropriate. Works
with individual students
or small groups to
reteach. Uses peer
tutoring to facilitate
mastery of skills.

Multiple classroom
evaluations,
assessments and formal
State assessments
provide ample and
varied opportunity for
all students to
demonstrate their
knowledge and skill set
levels. Ongoing
assessment is
systematically used to
modify instruction and
guide intervention
strategies.

(c) 2015, Tulsa Public Schools
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1

Ineffective

2
Needs Improvement

Domain: Instructional Effectiveness

Effective

Dimension: Establishes Closure

Teacher summarizes and fits into context what has been taught.
3

4
Highly Effective

5

The teacher rarely
summarizes the main
points of the instruction
into the lesson.
Students disengage at
the end of the class
with no teacher
direction.

Does not connect what
is learned to prior
learning and does not
relate how the learning
will be needed in the
future.

The teacher does not
consistently summarize
the main points of the
instruction into the
lesson.

Does not connect what
is learned to prior
learning and does not
relate how the learning
will be needed in the
future.

Uses one or more
closure strategies (e.g.,
summarizing, discussing
main ideas or
connections) to
consolidate and solidify
student learning and
help students organize
the information into a
meaningful context.

Connects what is
learned to prior
learning.

Uses one or more
closure strategies (e.g.,
summarizing, discussing
main ideas or
connections) to
consolidate and solidify
student learning and
help students organize
the information into a
meaningful context.

Students summarize in
a variety of ways and
reflect on their own
learning.

Relates instruction to
prior and future
learning.

Superior

Uses one or more
closure strategies (e.g.,
summarizing, discussing
main ideas or
connections) to
consolidate and solidify
student learning and
help students organize
the information into a
meaningful context.

Students connect the
lesson to prior learning
and articulate how
learned skills can be
used in the future.
Linkages with real world
situations are woven
into the lessons.

(c) 2015, Tulsa Public Schools
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Domain: Instructional Effectiveness

Dimension: Student Achievement

education students and other students experiencing difficulties in learning.

1

Ineffective

p.
Needs Improvement

3
Effective

4
Highly Effective

Effective development and use of modified assessments and curriculum for special

5
Superior

Gives up, blames the
student, or blames the
student’s home
environment if the
student has difficulty
learning

There is no evidence
that the teacher is
knowledgeable of the
IEP or that the teacher
modifies instruction for
all students on an IEP
regardless of student’s
learning goals.

When a student has
difficulty learning, the
teacher makes an
ineffectual effort and
quickly gives up or
blames the student or
the student’s home
environment.

There is some evidence
that the teacher is
aware of the IEP;
however, the IEP is not
being used to guide
instruction for the
student.

Accepts responsibility
for the success of all
students

Modifies assessments
for special education
student populations in
alignment with the IEPs
and for other students
experiencing difficulties
in learning as
appropriate.

Provides required
feedback to student,
roster teacher and/or
parent.

Assures that all
students have access to
current state standards/
district curriculum.

When a student has
difficulty learning, the
teacher perseveres to
identify effective
approaches to reach the
student, drawing on a
broad repertoire of
strategies.

Modifies assessments
for special student
populations as
appropriate and as
indicated in any IEP,
working with individual
students to develop a
mutually acceptable
plan for "success."

Provides frequent /
timely feedback to
student, teacher or
parent.

Assures that all
students have access
and modifications to
current state standards
/district curriculum.

Perseveres in seeking
effective approaches for
students who need help
using an extensive
repertoire of strategies
and soliciting additional
resources from the
school and community.
Maintains contact with
the student to monitor
and support the
student’s success even
after the student has
moved on to another
class.

Modifies assessments
and curriculum for
special student
populations as
appropriate and as
indicated in any IEP {(as
relevant), working with
individual students to
develop a mutually
acceptable plan for
"success."”

Provides
frequent/timely
feedback to student,
roster teacher and
parent of the results of
modifications on
student progress and
participates as a team
member in
recommending needed
changes in
modifications.

The teacher consistently
advocates for all special
needs students to have
direct access to current
state standards/district
curriculum.

(c) 2015, Tulsa Public Schools
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1

Ineffective

p.
Needs Improvement

Domain: Professional Growth and Continuous Improvement

3
Effective

Uses Professional Growth as a Continuous Improvement Strategy

4
Highly Effective

Dimension: Professional Learning

5

Superior

Does not participate in
professional
development that
updates their content
knowledge and
professional practices.

Participates in a portion
of the required
minimum hours of
professional
development. The
professional
development does not
update their content
knowledge and current
professional practices.

Participates in the
required minimum
hours of professional
development updating
their content
knowledge and current
professional practices.

Participates in the
required hours of
professional
development and seeks
additional training to
update their content
knowledge and
professional practices
beyond what is
reguired.

In addition to
participating in the
required hours of prof.
development and add'l
training, the teacher
makes a substantial
contribution to the
profession through
activities such as,
coaching and mentoring
new teachers, training
teachers in professional
practices, making
presentations,
conducting action
research, working
towards Master
Teacher Certification
and/or writing articles
for grade level,
department level,
internal / school-wide
and/or external
publication. Writings
that could be used as
“models” may include
classroom newsletters,
parent / community
communications, etc.

(c) 2015, Tulsa Public Schools
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Domain: Professional Growth and Continuous Improvement

Exhibits behaviors and efficiencies associated with professionalism.

1
Ineffective

Exhibits documentable
patterns of repeated
inconsistent reliability-
based behavior patterns
as delineated in
performance category 3
— Effective.

2
Needs Improvement

Exhibits inconsistent
reliability-based
behavior patterns as
evidenced by flawed
punctuality and
dependability; not
adhering to prescribed
arrival and departure
times; not following
notification and
reporting procedures
for absences; not
complying with
reporting timelines and
other time sensitive
info./compliance
requests.

3
Effective

Exhibits consistent
reliability-based
behavior patterns as
evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
info./compliance
requests.

4
Highly Effective

Exhibits highly
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
info./compliance
requests.

Dimension: Professional Accountability

5
Superior

Serves as a model and
mentor exhibiting
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
info./compliance
requests.

1
Ineffective

Provides minimal or no
information to families
and colleagues and
makes no attempt to
engage them in the
educational program.

Does not consult or
collaborate with other
staff members.

Domain: Interpersonal Skills

p.
Needs Improvement

Appears to be
inconsistent and
inaccurate in providing
information to families
and colleagues and
engaging them in the
educational program.

Plans and makes
decisions assuming the
result will be positive
for everyone. Consults
infrequently with other
staff members.

3
Effective

Interacts with families
and colleaguesin a
timely, consistent,
positive and
professional manner.

Complies with school
procedures for
communicating with
families and colleagues
and makes an effort to
engage them in the
educational program.

Collaborates
appropriately and
makes decisions that
reflect genuine
professional
consideration.

Dimension: Effective Interpersonal Skills

Effective Interactions and Collaboration with Stakeholders.

4
Highly Effective

Communicates
frequently and
sensitively with families
and colleagues and
engages them in the
educational program.

Maintains an open mind
and participates in
collaborative planning,
reflection and decision
making, respecting and
considering the
thoughts of colleagues.

5
Superior

Communicates
consistently and
sensitively with families
and colleagues and uses
diverse methods to
engage them in the
educational program
and supports their
participation.

Communication is
clearly understood by
diverse stakeholders.

Takes a leadership role
in ensuring that all
collaborative decisions,
planning and reflection
activities with
colleagues are based on
the highest professional
standards. Seeks out
the expertise and
opinion of other
professionals before
considering
collaborative decisions.

(c) 2015, Tulsa Public Schools
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Ineffective

Domain: Leadership

p.

Dimension: Professional Involvement & Leadership

3
Effective

Exhibits Positive Leadership through Varied Involvements.

4

5

Consistently declines
becoming involved in
school or district events
when asked.

Impedes colleagues’
efforts to share their
knowledge or assume
professional
responsibility.

Perpetuates biased,
negative or
disrespectful attitudes
or practices in the
school that impede the
school’s ability to serve
all students.

Needs Improvement

Avoids becoming
involved in school or
district events.

Makes no effort to
assume professional
responsibilities or share
professional knowledge
with colleagues in the
school or district.

Rarely contributes to
the modification of
school practices that
would result in students
being better served by
the school.

Agrees to participate in
school or district events
when asked.

Finds ways to
contribute to the
profession and follows
through.

Assumes a proactive
role in addressing
student needs.

Highly Effective

Volunteers or eagerly
accepts an invitation to
substantially contribute
to a school or district
event.

Actively participates in
assisting other
educators in their

growth as professionals.

Works within a team of
colleagues to ensure
that all students have a
fair and equal
opportunity to learn
and succeed in school.

Superior

Develops or leads
important school or
district events.

Initiates important
activities contributing to
the profession, such as
mentoring hew
teachers, writing
articles for publication
or making
presentations.

Leads others to
challenge and reject
biased, negative or
disrespectful attitudes
or practices in the
school that impede the
school’s ability to serve
all students.

(c) 2015, Tulsa Public Schools
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Domain/Relative Weight Dimension Page
Counselor Center 1. Work Area Environment 2
Management 2. Management of the Counseling 2
20% Program
3.  Building Climate 3
School Counse]ing 4.  Monitors Student Progress 4
Effectiveness 5. Demonstrates Accountability 5
30% 6.  Consultation and Collaboration 6
7.  Assists with Building-Wide 7
Assessment
8. Demonstrates Skills and 7
Temperament to Handle
Crisis Interventions with Students
and Families
9.  Exhibits Professional Behaviors and 8
Efficiencies
Professional Growth & 10. Uses Professional Growth as an 9
Continuous Improvement Improvement Strategy
10%
Interpersonal Skills 11. Effective Interactions/ 10
20% Communications with Stakeholders
12. Participates in Fair Share Duties 11
Leadership 13. Leadership Involvements 11
20% 14. Advocates for Educational Equity 12
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Domain: Counselor Center Management

Dimension: Work Area Environment

learning advantage in alignment with counseling management best practices.

1
Ineffective

The counseling center
(as set up by the
counselor) prohibits
learning opportunities,
order, cleanliness,
safety and ease of
traffic flow.

Physical resources are
not utilized as designed
and instructionally
intended.

b
Needs Improvement

The counseling center
lacks organization for
learning opportunities,
order, cleanliness,
safety and ease of
traffic flow.

Physical resources are
not optimized for
effective utilization.

3
Effective

The counseling center is
organized for providing
learning / counseling
opportunities, order,
cleanliness, safety and
ease of traffic flow.

Physical resources are
well placed in locations
that enhance their
functions and do not
interfere with other
functions.

4
Highly Effective

The counseling center is
organized for efficacy in
learning / counseling
opportunities, order,
cleanliness, safety and
ease of traffic flow.

Physical resources that
enhance their functions
and do not interfere
with other functions.

The Counselor will optimize the physical learning environment to assure efficacy / student

5
Superior

Includes the narrative
descriptions in
performance category
4, plus the counseling
center could serve as an
exemplary model for
replication at district
level.

Domain: Counselor Center Management

long term objectives.

1
Ineffective

Has no guidance
program to support
students’ academic,
career and personal /
social development.

2
Needs Improvement

Has a guidance program
that has not been fully
developed or
implemented. Program
resembles random acts
of guidance.

3
Effective

Delivers district-
provided curriculum
(e.g., 2nd step, bully
proofing) to all
students.

Coordinates ongoing
systemic activities to
help students on an

individual and small

group basis.

4
Highly Effective

Provides all students
with a guidance
curriculum that is
comprehensive,
proactive and
developmental.

Coordinates ongoing
systemic activities to
help students on an
individual and small
group basis

Creates and distributes
an event calendar to
meet short and long
term programmatic
school counseling goals.

Has developed
curriculum to meet
students’ academic,
career and personal /
social development.

Dimension: Comprehensive Counseling Plan

The Counselor plans for delivery of the school’s counseling plan relative to short term and

5
Superior

Includes the narrative
descriptions in
performance category
4, plus uses student
data from discipline
reports, teacher
feedback surveys,
administrative feedback
data and parent surveys
to drive the counseling
program.

Counselor assesses
current comprehensive
counseling plan through
a formal needs analysis
on a yearly basis and
constructs a new
comprehensive plan for
each school year based
on the needs analysis.

(c) 2015, Tulsa Public Schools
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Domain: Counselor Center Management

creating a safe, orderly and positive school environment.

1
Ineffective

The school counselor
makes no contribution
to the building’s
climate.

P
Needs Improvement

The school counselor’s
contributions to the
building climate are
haphazard and random.

3
Effective

School counselor
assesses school’s
strengths and
deficiencies regarding
students’ suspensions,
discipline referrals, etc.
and designs
interventions to address
these.

School counselor
communicates
strengths and
deficiencies of school
climate issues to
stakeholders (e.g.
faculty/staff, parents,
and community
partners.)

School counselor
contributes to a healthy
school climate by
implementing, and
assessing evidence-
based practices to
address school’s areas
of concerns.

Dimension: Building Climate

4
Highly Effective

Includes the narrative
descriptions in
performance category
3.

In addition, collaborates
with parents, teachers
and staff regarding
school’s needs.

The school counselor contributes to a positive school climate by taking a proactive role in

5
Superior

Includes the narrative
descriptions in
performance category
4.

Additionally, as an
integral part of a site
data team, analyzes
building climate data
{discipline referrals,
attendance of students
and staff, suspension
data, parent surveys,
teacher surveys) and
plans interventions to
address area of need.
Plans collaboratively to
celebrate building’s
strengths.

(c) 2015, Tulsa Public Schools
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1
Ineffective

Has no system for
ensuring that students
meet district
promotional criteria.

Does not inform
parents / guardians that
a student needs
intervention(s) to meet
with school success.

Does not communicate
progress to parents /
guardiansin a
consistent and reliable
manner.

p
Needs Improvement

Utilizes an inconsistent
system for ensuring
that students meet
district promotional
criteria.

Rarely informs parents /
guardians that a
student needs
intervention(s) to meet
with school success.

Communicates progress
to parents/guardians in
an inconsistent and
unreliable manner.

Domain: School Counseling Effectiveness

3
Effective

Has a consistent system
for ensuring that
students meet district
promotional criteria.

Informs parents /
guardians thata
student needs
intervention(s) to meet
with school success.

Communicates progress
to parents/guardians in
a consistent and
reliable manner.

Provide students
referrals to summer
school programs,
tutoring, mentoring,
etc. Informs parents of
possible retention.

Dimension: Monitors Student Progress

4
Highly Effective

Includes the narrative
descriptions in
performance category
3.

Additionally, provides
student
advisement/CST,

and short and long term
academic planning.
Participates in IEPs,
CSTs, and 504 plans/
focused on developing
an academic plan into
the future related to
students’ needs and
interests.

Establishes contact with
students at risk of
failure and collaborates
with teachers and
parents to address the
needs with helping to
develop plans of
interventions.

School Counselor monitors student progress to maximize student achievement.

5
Superior

Includes the narrative
descriptionsin
performance category 4.

Additionally, meets
weekly to discuss
student progress.
Meetings at this level are
marked by a highly
collaborative process
that seeks
information/intervention
ideas from various
sources (may include the
therapeutic community,
the medical community,
parents, etc.)

(c) 2015, Tulsa Public Schools
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1

Ineffective

p.

Needs Improvement

Domain: School Counseling Effectiveness

School Counselor demonstrates accountability.

3
Effective

Dimension: Accountability Reports

4
Highly Effective

5

The school counselor
does not use data to
measure program
effectiveness.

The school counselor
uses data in a random,
inconsistent manner.

School counselor
accesses baseline data
to show areas of school
need in regard to
attendance, discipline
and achievement.

School counselor
demonstrates
accountability for time
spent working with
students.

School counselor
accesses data targeted
toward overall school
improvement goals to
show evidence of
program effectiveness
and routinely organizes
the data to
demonstrate the
counseling program’s
impact on student
achievement, building
climate, student
discipline.

Reviews interventions
in a collaborative way
through a data-based
team. Monitors
program interventions
in a collaborative, data-
based, systematic
manner.

Considers school
counseling data that
affects the achievement
gap and plans
intentional guidance
activities aimed at
closing the gap. These
interventions might
take the form of
classroom guidance,
small group guidance or
individual work with
students.

Superior

Includes the narrative
descriptions in
performance category
4,

Additionally, shares
interventions and
results reports
throughout the school
year with colleagues
and publishes
cumulative annual
result report (OSCAR)
Oklahoma School
Counseling
Accountability Report
that is shared with
building leadership.

(c) 2015, Tulsa Public Schools
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Domain: School Counseling Effectiveness

Dimension: Consults and Collaborates

The School Counselor creates a professional receiving / open climate so as to insure that

Faculty and Staff actively solicit the counselor’s special expertise in students’ emotional, career
and academic progress.

1
Ineffective

The school counselor
typically works in
isolation from faculty,
refuses to participate in
building-level
committees.

P
Needs Improvement

The school counselor
participates in some
school committees, but
does not engage fully in
collaborative activities.

3
Effective

The school counselor
volunteers to
participate in school
committees, e.g. school
improvement teams,
school safety teams,
professional
development teams, to
collaborate and consult
on progress in student
personal/social, career
- college readiness, and
academic growth.

The school counselor
contributes to the
achievement of
students through
consultation as
requested with faculty
and parents on student
personal/social, career
- college readiness, and
academic growth.

School counselor
establishes contact with
outside agencies and
school community
partners to respond to
student crisis.

4
Highly Effective

Includes the narrative
descriptions in
performance category
3, plus coordinates a
formal advisory team
made up of school and
community members
addressing student
personal/social, career
— college readiness, and
academic growth.

The school counselor
contributes to the
achievement of
students by proactively
consulting and
collaborating with
faculty, parents and
outside agencies to
address student
social/personal, career
— college readiness, and
academic growth.

School counselor seeks
to collaborate with
outside agencies and
school community
partners to address
student personal/social
needs in a proactive
manner.

5
Superior

Includes the narrative
descriptions in
performance category
4,

Additionally, shares
advisory team input
with building leadership
to facilitate any needs
as determined.

The school counselor
facilitates training,
workshops, or other
events to provide
learning opportunities
in student
personal/social, career
—college readiness, and
academic growth. For
colleagues, parents, etc.

School counselor
facilitates the
involvement of
community partnersin
the school setting to
provide learning
opportunities to
address student
personal/social needs.

(c) 2015, Tulsa Public Schools
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1
Ineffective
School counselor rarely
or never attends
mandatory meetings
required at the building

level related to student
assessment.

School counselor rarely
or never attends district
mandatory meetings
required for building
level assessments.

School counselor shows
no evidence of planning
and executing an
effective building
assessment program.

Domain: School Counseling Effectiveness

2
Needs Improvement
School counselor
inconsistently attends
mandatory meetings
required at the building
level related to student
assessment.

School counselor
inconsistently attends
district mandatory
meetings required for
building level
assessments.

School counselor does
not collaborate with
other assigned
personnel in the
planning and execution
of the building
assessment program.

3

Effective
School counselor
attends all mandatory
meetings required at
the building level
related to student
assessment.

School counselor
attends district
mandatory meetings
required for building
level assessments.

School counselor, in
collaboration with other
assigned personnel,
plans and executes an
effective building
assessment program.

School Counselor participates in the school-wide assessment program.

4
Highly Effective
Includes the narrative
descriptions in
performance category
3.

Additionally, prepares
testing schedule with
intentionality by
considering individual
student’s needs and
accommodating these
through the schedule.

As part of a data-based
team, reviews student
test data to help in the
process of planning
instruction and
interventions.

Assists in the
organization and
delivery of testing
results to students,
parents, and faculty.

Dimension: Student Assessment (testing, surveys)

5
Superior
Includes the narrative
descriptions in
performance categories
3and 4.

In addition, as an
integral collaborator on
the school’s data team,
the school counselor
fully understands the
requirements of
AYP/AP| and helps lead
the school’s efforts
toward removing
student barriers that
result in a more
equitable education for
all student groups and
closing the achievement
gap.

The school counselor
participates in data
analysis and plans for
feedback in a
systematic manner to
teachers, parents and
students.

1

Ineffective

p.

Domain: School Counseling Effectiveness

3
Effective

Dimension: SKills and Temperament

a4

School Counselor exhibits the skills and temperament to manage students’ crises.

5

The school counselor is
unable to respond
appropriately in a crisis
situation. Does not
follow board policy.

Needs Improvement

The counselor does not
demonstrate full
understanding of crisis
situations and doesn’t
fully follow board policy
and procedures.

Demonstrates calm and
confidence when
confronted with student
crises (child abuse,
student suicide
ideation, student
trauma, etc.)

School counselor shows
understanding,
confidentiality and
compliance of school
hoard policy when
dealing with student
crisis.

Highly Effective

Includes the narrative
descriptions in
performance category
3.

Additionally, the
counselor creates an
open and receiving
climate so as to assure
that staff, faculty and
building leadership seek
the counselor’s skill set
to provide support in
crisis management with
students, families, staff
and faculty.

Superior

Includes the narrative
descriptions in
performance categories
3and 4.

School counselor’s
ability to deal with crisis
and interventions
serves as a model for
other counselors in the
district.
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Ineffective

p.

Domain: School Counseling Effectiveness

3
Effective

Dimension: Behaviors and Efficiencies

Exhibits behaviors and efficiencies associated with professionalism.
1

4

5

Exhibits documentable
patterns of repeated
inconsistent reliability-
based behavior patterns
as delineated in
performance category 3
— Effective.

Needs Improvement

Exhibits inconsistent
reliability-based
behavior patterns as
evidenced by flawed
punctuality and
dependability; not
adhering to prescribed
arrival and departure
times; not following
notification and
reporting procedures
for absences; not
complying with
reporting timelines and
other time sensitive
information /
compliance requests as
delineated in category
3-Effective.

Exhibits consistent
reliability-based
behavior patterns as
evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information /
compliance requests.

Highly Effective

Exhibits highly
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information /
compliance requests,
e.g., lesson plans, and
accountability results
reports.

At the direction of
administrators, shows a
flexibility to
accommodate parents’
schedules, makes home
visits, meets in vertical
teams to discuss
student needs, and
meets the needs of
students in crisis.

Superior

Serves as a model and
mentor exhibiting
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information /
compliance requests,
e.g., lesson plans, and
accountability results
reports.

Meets all the categories
delineated in category
4, and in addition shows
a high degree of
initiative in meeting the
needs of parents’
schedules, making
home visits, meeting in
vertical teams and
meeting the needs of
studentsin crisis.
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1

Ineffective

p
Needs Improvement

3
Effective

Domain: Professional Growth and Continuous Improvement

Uses professional growth as a continuous improvement strategy.

4

Highly Effective

Dimension: Strategy

5
Superior

Does not participate in
professional
development that
updates their content
knowledge and
professional practices.

Participates in a portion
of the required
minimum hours of
professional
development. The
professional
development does not
update their content
knowledge and current
professional practices.

Participates in the
required minimum
hours of professional
development updating
their content
knowledge and current
professional practices.

Actively participatesin
the required hours of
professional
development and seeks
feedback on the need
for additional training
to update content
knowledge and
professional practices
beyond what is
required.

In addition to
participating in the
required hours of
professional
development and
additional training, the
counselor makes a
substantial contribution
to the profession
through activities such
as, coaching and
mentoring new
counselors, teachers
and other staff,
educating building
personnel in
professional practices,
making presentations
conducting action
research, and/or writing
articles for grade level,
department level,
internal / school-wide
and/or external
publication. Writings
that could be used as
“models” may include
classroom newsletters,
parent / community
communications, etc.
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1
Ineffective

Provides minimal or no
information to families
and makes no attempt
to engage them in the
educational program.

Oral, written and
nonverbal
communication is
unclear (without regard
to student
misconceptions) and
inconsiderate to
students, as
characterized by
insensitivity, demeaning
language and
condescension

Makes decisions based
on self-serving
interests. Never
consults other staff or
team members.

Domain: Interpersonal Skills

p
Needs Improvement

Appears to be
inconsistent and
inaccurate in providing
information to families
and engaging them in
the educational
program.

Oral, written, and
nonverbal
communication may not
be considerate and
usually requires further
explanations to avoid
confusion.

Makes decisions
assuming the result will
be positive for
everyone. Never checks
to seeif it is or will be.

Dimension: Interactions and Communications

3
Effective

Interacts with families
in a timely, consistent,
positive and
professional manner.

Complies with school
procedures for
communicating with
families and makes an
effort to engage
families in the
educational program.

Uses effective
communication skills
with students.
Demonstrates
communication skills
(oral, written and
nonverbal) that are
clear, considerate,
positive, and rarely
requires further
explanations.

Collaborates
appropriately and
makes decisions that
reflect genuine
professional
consideration,

Providing parental
educational
opportunities via
multiple venues
including, but not
limited to newsletters,

parent workshops, etc.

Effective interactions and communications with stakeholders.

4
Highly Effective

Communicates
frequently and
sensitively with families
and engages them in
the educational
program.

Oral, written, and
nonverbal
communication is clear,
considerate, sensitive
and positive.

Further explanations to
avoid confusion are not
needed.

Maintains an open mind
and participates in
collaborative decision
making respecting and
considering the
thoughts of all staff:
teachers, support staff
and administrators.

Willingness to share site
-designed parental
educational
opportunities via
multiple venues, e.g.,
newsletters, parent
workshops, etc. with
the balance of the
counseling staff of TPS.

5
Superior

Includes the narrative
descriptions in
performance category
4,

Communicates
consistently and
sensitively with families
and uses diverse
methods to engage
them in the educational
program and supports
their participation

Oral, written, and
nonverbal
communication is clear
{with conscientious
regard and anticipation
of possible student
misconceptions),
considerate, sensitive
and positive.

Communication is
clearly and respectfully
understood by diverse
stakeholders.

Takes a leadership role
in advocating that all
collaborative decisions
are based on the
highest professional
standards. Seeks out
the expertise and
opinion of other
professionals and
agencies beyond the
building level before
considering
collaborative decisions.

(c) 2015, Tulsa Public Schools
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1
Ineffective

Left blank by design.

Domain: Interpersonal Skills

2
Needs Improvement

Left blank by design.

3
Effective

School counselor
understands the
counseling role and
accepts a portion of fair
share duties and
responsibilities to
ensure the smooth
functioning of the
building.

Dimension: Fair Share Duties

Counselor participates in Fair Share Duties and Responsibilities.

4
Highly Effective

Left blank by design.

5
Superior

Left blank by design.

1

Leadership

p.

3

Dimension: Involvements

4

School Counselor leads and participates in school-wide efforts to involve parents.

5

Ineffective

Provides no evidence of
leadership as described
in performance
category 3 — Effective.

Needs Improvement

Declines becoming
involved in school
events.

Avoids becoming
involved in school and
district projects.

Makes no effort to
share knowledge with
others or to assume
professional
responsibilities.

Effective

Participates in school
events when asked.

Participates in school
and district projects
when asked.

Finds ways to
contribute to the
profession and follows
through.

Highly Effective

Volunteers to
participate in school
events making a
substantial
contribution.

Volunteers to
participate in school
and district projects
making a substantial
contribution.

Participates actively in
assisting other
educators.

Superior

Includes the narrative
descriptions in
performance category
4.

Volunteers to
participate in school
events, making a
substantial contribution
and assumes a
leadership role in at
least some aspect of
school life.

Volunteers to
participate in school /
district projects, making
a substantial
contribution /
leadership rolein a
major school or district
project.

(c) 2015, Tulsa Public Schools
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Leadership

of students.

1
Ineffective

Provides no evidence of
leadership as described
in performance
category 3 — Effective.

p.
Needs Improvement

Makes no effort to
share knowledge with
others or to assume
professional
responsibilities.

Rarely contributes to
the modification of
school practices that
would result in students
being better served by
the school.

3
Effective

Finds ways to
contribute to the
profession and follows
through.

Assumes a proactive
role in addressing
student needs by
making consistent
attempts at removing
any and all barriers
confronting the life of a
child.

Dimension: Advocating Equity

4
Highly Effective

Works within the
context of a particular
team or department to
ensure that all students
receive a fair and equal
opportunity to succeed.

Assumes a proactive
role in successfully
removing barriers
thereby maximizing
student success.

School Counselor advocates effectively for equity issues affecting the educational progress

5
Superior

Includes the narrative
descriptions in
performance category
4.

Makes a particular
effort to challenge
negative attitudes and
helps ensure that all
students are served in
an equitable manner,
particularly those
traditionally
underserved.

(c) 2015, Tulsa Public Schools
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Domain/Relative Weight

Organization and

Management
30%

Instructional Support
45%

Professional Growth &

Continuous Improvement
10%

Interpersonal Skills
10%

Leadership
5%

Dimension

1. Work Area

2. Preparation and Delivery

3. Compliance

4 Discipline

5. Skill Knowledge

6. Evaluation and Assessment/Test
Administration

7.  Evaluation and Assessment/Test
Interpretation

8.  Delivery of Services/Design and
Implement IEPs

9. Delivery of Services/Consultation

10. Uses Professional Growth as an
Improvement Strategy

11. Exhibits Professional Behaviors and
Efficiencies

12. Effective Interactions /
Communications with Stakeholders

13. Leadership Involvements
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learning advantage.

1
Ineffective

The work environment
(as set up by the
teacher) prohibits
learning opportunities,
order, cleanliness,
safety and ease of
traffic flow.

Physical resources are
not utilized as designed
and instructionally
intended.

2
Needs Improvement

The work environment
lacks organization for
learning opportunities,
order, cleanliness,
safety and ease of
traffic flow.

Physical resources are
not optimized for
effective utilization.

Domain: Organization and Management

3
Effective

The work environment
is organized for
providing learning
opportunities, order,
cleanliness, safety and
ease of traffic flow.

Physical resources are
well placed in locations.

Dimension: Work Area Environment

4
Highly Effective

The work environment
is organized for efficacy
in learning
opportunities, order,
cleanliness, safety and
ease of traffic flow.

Physical resources are
well placed in locations
that enhance their
functions and do not
interfere with other
functions.

The Professional optimizes the physical working environment to assure efficacy/ student

5
Superior

Includes the narrative
descriptions in
performance category
4, plus the work
environment could
serve as an exemplary
model.

1
Ineffective

Rarely ensures
materials and
equipment are ready at
the start of each
session.

Rarely schedules and
prioritizes delivery of
services.

Domain: Organization and Management

2
Needs Improvement

Occasionally ensures
materials and
equipment are ready at
the start of each
session.

Occasionally schedules
and prioritizes delivery
of services.

3
Effective

Ensures materials and
equipment are ready at
the start of each
session.

Effectively schedules
and prioritizes delivery
of services.

The Professional plans and prepares for delivery of services.

4
Highly Effective

Ensures materials and
equipment are ready at
the start of each session
with flexibility for
unexpected changes.

Effectively schedules,
prioritizes and
consistently provides
for the delivery of
services.

Dimension: Preparation and Delivery of Services

5
Superior

Uses all of the
characteristics of levels
3 & 4, and creatively
adjusts schedule to
meet student needs.
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1
Ineffective

Rarely maintains
records that are clear,
organized, and reflect
delivery of service.

Rarely meets timelines
for IDEA documentation
requirements as
outlined by district,
state, and federal
guidelines.

Rarely meets timelines
for IDEA documents as
outlined by district,
state, and federal
guidelines

Rarely participates in
CST process.

2
Needs Improvement

Occasionally maintains
records that are clear,

organized, and reflect

delivery of service.

Occasionally completes
IDEA documents as
outlined by district,
state, and federal
guidelines.

Occasionally meets
timelines for IDEA
documents as outlined
by district, state, and
federal guidelines

Occasionally
participates in CST
process.

Domain: Organization and Management

3
Effective

Maintains records that
are clear, organized,
and reflect delivery of
service.

Completion of IDEA
documents as outlined
by district, state, and
federal guidelines.

Meets timelines for
IDEA documents as
outlined by district,
state, and federal
guidelines

Routinely participates in
CST process.

Dimension: Compliance

The professional will maintain accurate student records.

4
Highly Effective

Maintains records that
are clear, organized,
and accurately reflect
delivery of service.

Completion of IDEA
documents as outlined
by district, state, and
federal guidelines with
a high level of quality
and completeness.

Meets timelines for
IDEA documents as
outlined by district,
state, and federal
guidelines with a high
level of quality and
completeness

Provides a leadership
role in the CST process.

5
Superior

Maintains records that
are clear, organized,
and accurately reflect
optimal delivery of
service.

Uses the performance
characteristics of Levels
3 &4 plusservesasa
change agent or
presenter/facilitator for
other staff members.

1
Ineffective

Standards of conduct
have not been
established, nor are
students aware of
behavioral
expectations.

Does not monitor the
behavior of students.

Usually ignores
inappropriate behavior
and uses an
inappropriate voice
level / word choice
when correction is

2
Needs Improvement

Standards of conduct
have been
inconsistently
established and
students are only
somewhat aware of
expectations.

Rarely monitors the
behavior of students

Most of the time
ignores inappropriate
behavior and / or uses
an inappropriate voice
level / word choice to

Domain: Organization and Management

3
Effective

Establishes standards of
conduct, implements
with consistency, and
ensures that students
are aware of behavioral
expectations.

Monitors the behavior
of students in the work
environment.

Stops inappropriate
behavior promptly and
consistently with an
appropriate voice level /
word choice.

Dimension: Discipline

The Professional clearly defines expected student behavior.

4
Highly Effective

Standards of conduct
have been established
with consistency and all
students are aware of
behavioral
expectations.

Monitors the behavior
of all studentsin a
variety of settings.

Stops inappropriate
behavior promptly and
consistently, with an
appropriate voice level /
word choice, while

5
Superior

Standards of conduct
have been established
with consistency, and all
students are aware of
behavioral expectations
and follow established
procedures.

Monitors the behavior
of all students at all
times.

Stops inappropriate
behavior promptly and
consistently, with an
appropriate voice level /

attempted. attempt to bring maintaining the dignity word choice,
correction. of the student. maintaining the dignity
of the student and
encouraging students to
self-discipline.
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Ineffective

1

Domain: Instructional Support

p
Needs Improvement

3
Effective

Dimension: Skill Knowledge

Adherence to Professional Responsibilities and Standards

4
Highly Effective

5
Superior

Rarely demonstrates
knowledge of current
district and IDEA
policies and procedures.
Rarely demonstrates
knowledge of child and
adolescent
development in choice
of materials and
assessments.

Occasionally
demonstrates
knowledge of current
district and IDEA
policies and procedures.

Occasionally
demonstrates
knowledge of child and
adolescent
development in choice
of materials and
assessments.

Demonstrates
knowledge of current
district and IDEA

policies and procedures.

Demonstrates
knowledge of child and
adolescent
development in choice
of materials and
assessments.

Demonstrates and
implements knowledge
of current district and
IDEA policies and
procedures.
Consistently
demonstrates
knowledge of child and
adolescent
development in choice
of materials and
assessments.

Uses all of the
characteristics of Levels
3 & 4 plusservesasa
training resource.

Consistently
demonstrates and
pragmatically
implements knowledge
of child and adolescent
development in choice
of materials and
assessments which
incorporates students’
interests and needs.

1
Ineffective

Rarely selects and
administers appropriate
tests as determined by
professional standards.

Domain: Instructional Support

p.
Needs Improvement

Occasionally selects and
administers appropriate
tests as determined by
professional standards.

3
Effective

Selects and administers
appropriate tests as
determined by
professional standards.

Dimension: Evaluation and Assessment

4
Highly Effective

Selects and administers
appropriate tests as
determined by
professional standards,
in an efficient manner.

The professional is able to select and administer individualized assessments

5
Superior

Uses the elements of 3
and 4 in addition to
serving as a training
resource to other
professionals.

1
Ineffective

Inaccurately interprets
test data and provides
poorly written
documentation to

Domain: Instructional Support

p.
Needs Improvement

Interprets test data and
provides written
documentation to
determine IDEA

3
Effective

Accurately interprets
test data and provides
written documentation
to determine IDEA

Dimension: Evaluation and Assessment

The professional interprets test data and assessment.

4
Highly Effective

Accurately interprets
test data and provides
written documentation
to determine IDEA

5
Superior

Uses the elements of 3

and 4 plus gives further
recommendations and

interventions that

determine IDEA eligibility. eligibility. eligibility and can support student
eligibility. clearly explain results. learning.
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Ineffective

Rarely designs and
implements appropriate
IEP student goals.

Rarely provides services
as stated on the IEP.

Domain: Instructional Support

p.
Needs Improvement

Occasionally designs
and implements
appropriate |EP student
goals.

Occasionally provides
services as stated on
the IEP.

Designs and implements appropriate student plans.
1

3
Effective

Design and implement
appropriate |[EP student
goals.

Provide services as
stated on the IEP.

Dimension: Delivery of Services

4
Highly Effective

Design and implement
appropriate IEP student
goals, and provide
additional therapeutic
opportunities in the
general classroom
setting.

Provide services as
stated on the IEP and
provides makeup
sessions.

5
Superior

Uses elements of 3 and
4 plus provides
resources plus provides
additional opportunities
in the home
environment.

Ineffective

1

Rarely provides
consultation for
improved student
performance to school
staff, prior to student
eligibility for IDEA and
students receiving IDEA
services.

Domain: Instructional Support

p.
Needs Improvement

Occasionally provides
consultation for
improved student
performance to school
staff, prior to student
eligibility for IDEA and
students receiving IDEA
services.

3
Effective

Provides consultation
for improved student
performance to school
staff, prior to student
eligibility for IDEA and
students receiving IDEA
services.

Dimension: Delivery of Services

Provides consultation for improvement of student performance.

4
Highly Effective

Provides consultation
and strategies for
improved student
performance to school
staff, prior to student
eligibility for IDEA and
students receiving IDEA
services.

5
Superior

Uses elements 3 and 4
plus classroom
observations to monitor
and adjust strategies.
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Ineffective

1

Does not participate in
professional
development that
updates their content
knowledge and
professional practices.

p
Needs Improvement

Participates in a portion
of the required
minimum hours of
professional
development. The
professional
development does not
update their content
knowledge and current
professional practices.

3
Effective

Participates in the
required minimum
hours of professional
development updating
their content
knowledge and current
professional practices.

Domain: Professional Growth and Continuous Improvement

Uses professional growth as a continuous improvement strategy.

4
Highly Effective

Actively participatesin
the required hours of
professional
development and seeks
additional training to
update their content
knowledge and
professional practices
beyond what is
reguired.

5
Superior

In addition to
participating in the
required hours of
professional
development and
additional training, the
professional makes
substantial contribution
to the profession
through activities such
as, coaching and
mentoring new staff
members, training staff
members in
professional practices,
making presentations,
conducting action
research and/or writing
articles for publication,
department level,
internal / school-wide
and/or external
publication.

1

Ineffective

Exhibits documentable
patterns of repeated
inconsistent reliability-
based behavior patterns
as delineated in
performance category 3
— Effective.

p.
Needs Improvement

Exhibits inconsistent
reliability-based
behavior patterns as
evidenced by flawed
punctuality and
dependability; not
adhering to prescribed
arrival and departure
times; not following
notification and
reporting procedures
for absences; not
complying with
reporting timelines and
other time sensitive
information /
compliance requests.

3
Effective

Exhibits consistent
reliability-based
behavior patterns as
evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information /
compliance requests.

Domain: Professional Growth and Continuous Improvement

Exhibits Behaviors and Efficiencies Associated with Professionalism.

4
Highly Effective

Exhibits highly
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information /
compliance requests.

5
Superior

Serves as a model and
mentor exhibiting
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information /
compliance requests,
e.g., lesson plans.
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1

Domain: Interpersonal Skills

P

3

Effective Interactions and Communications with Stakeholders.

4

5

Ineffective

Provides minimal or no
information to families
and makes no attempt
to engage them in the
educational program.

Oral, written and
nonverbal
communication is
unclear and
inconsiderate to
students and staff, as
characterized by
insensitivity, demeaning
language and
condescension.

Makes decisions based
on self-serving
interests. Never
consults other staff or
team members.

Needs Improvement

Appears to be
inconsistent and
inaccurate in providing
information to families
and engaging them in
the educational
program.

Oral, written, and
nonverbal
communication may not
be considerate and
usually requires further
explanations to avoid
confusion.

Makes decisions
assuming the result will
be positive for
everyone. Never checks
to seeifit is or will be.

Effective

Interacts with families
in a timely, consistent,
positive and
professional manner.

Complies with school
procedures for
communicating with
families and makes an
effort to engage
families in the
educational program.

Uses effective
communication skills

with students and staff..

Demonstrates
communication skills
(oral, written and
nonverbal) that are
clear, considerate,
positive and rarely
requires further
explanations.

Collaborates
appropriately and
makes decisions that
reflect genuine
professional
consideration.

Highly Effective

Communicates
frequently and
sensitively with families
and engages them in
the educational
program.

Oral, written, and
nonverbal
communication is clear,
considerate, sensitive
and positive.

Further explanations to
avoid confusion are not
needed.

Maintains an open mind
and participates in
collaborative decision
making respecting and
considering the
thoughts of other peers.

Superior

Communicates
consistently and
sensitively with families
and uses diverse
methods to engage
them in the educational
program and supports
their participation

Oral, written, and
nonverbal
communication is clear,
considerate, sensitive
and positive.

Communication is
clearly understood hy
diverse stakeholders.

Takes a leadership role
in advocating that all
collaborative decisions
are based on the
highest professional
standards. Seeks out
the expertise and
opinion of other
professionals before
considering
collaborative decisions.
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n Leadership

1

Ineffective

p.
Needs Improvement

3
Effective

4
Highly Effective

5
Superior

Provides no evidence of
leadership as described
in performance
category 3 — Effective.

Declines becoming
involved in school
events.

Avoids becoming
involved in school and
district projects.

Makes no effort to
share knowledge with
others or to assume
professional
responsibilities.

Rarely contributes to
the modification of
school practices that
would result in students
being better served by
the school.

Participates in school
events when asked.

Participates in school
and district projects
when asked.

Finds ways to
contribute to the
profession and follows
through.

Assumes a proactive
role in addressing
student needs.

Volunteers to
participate in school
events making a
substantial
contribution.

Volunteers to
participate in school
and district projects
making a substantial
contribution.

Participates actively in
assisting other
educators.

Works within the
context of a particular
team or department to
ensure that all students
receive a fair and equal
opportunity to succeed.

Volunteers to
participate in school
events, making a
substantial contribution
and assumes a
leadership role in at
least some aspect of
school life.

Volunteers to
participate in school /
district projects, making
a substantial
contribution /
leadership rolein a
major school or district
project.

Initiates important
activities to contribute
to the profession, such
as mentoring new
teachers and/or writing
articles for publication
and/or making
presentations.

Makes a particular
effort to challenge
negative attitudes and
helps ensure that all
students, particularly
those traditionally
underserved, are
respected in the school.
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Librarian
Domain /Relative Weight Indicator Page
Library 1. Managing Student Behavior 2
2. Creating a Culture for Learning 2
Management 3. Managing Library Procedures 3
0
35% 4, Collaborating with Teachers 3
5. Administrative Management & Records 4
6. Developing Collection 4
7. Administering Library Budget 5
8. Supervising Personnel 5
Instructional 9, Demonstrating Knowledge of Curriculum 6
. 10. Supporting Instructional Goals 6
Eff;:‘CthEl‘leSS 11. Demonstrating Knowledge of Traditional / Non-
40% Traditional Literature & Reading Support 7
12. Communicating Effectively with Students 7
13. Using Quality Questioning Techniques with
Students 8
14. Assessing Students 8
15. Developing Lessons 9
Professional Growth 16. Reflecting on Professional Effectiveness 9
& Continuous 17. Growing and Developing Professionally 10
Improvement 10%
Interpersonal Skills 18. Communicating with School Staff 10
10% 19. Communicating with School Stakeholders 11
Leadership 20. Contributing to School and Professional 12
59 Communities
0 21. Adhering to Professional Ethics 12

Tulsa Public Schools
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1
Ineffective

Clear procedures have
not been established
for student behavior.

Does not monitor
student behavior.

Has a primarily
punitive approach to
managing student
behavior.

Domain: Library Management

2
Needs Improvement

Some procedures and
standards have been
established for
student behavior.

Is inconsistent in
monitoring student
behavior.

Indicator: Managing Student Behavior

3
Effective

Clear procedures have
been established for
student behavior.

Monitors student
behavior as problems
arise,

Consistently
demonstrates respect
for students in
handling any behavior
issues.

4
Highly Effective

Clear procedures have

been established for
student behavior.

Monitors student
behavior proactively

before problems arise.

Consistently
demonstrates respect
for students in
handling any behavior
issues.

5
Superior

Clear procedures
have been
established for
student behavior.

Monitors student
behavior proactively
before problems
arise.

Consistently
demonstrates respect
for students in
handling any
behavior issues.

Works with teachers
to create consistent,
positive procedures.

1
Ineffective

The school library
environment is
uninviting.

Physical resources and
space within the
librarian’s control are
poorly organized for
various functions.

Domain: Library Management

2
Needs Improvement

The school library
environment is
somewhat organized.

Physical resources and
space within the
librarian’s control are
arranged more for the
convenience of library
staff than for students.

Indicator: Creating a Culture for Learning

3
Effective

The school library
environment is inviting
and conducive to
student learning.

Physical resources and
space within the
librarian’s control are
organized for various
functions considering
accessibility and safety.

4
Highly Effective

The school library
environment is inviting
and conducive to
student learning.

Physical resources are
organized for individual,
collaborative and group
work.

Students are
encouraged to engage
in learning activities
beyond assigned class
time.

5
Superior

The school library is a
true learning commons
where the whole school
community feels
comfortable to gather,
explore and share
learning ideas.

Physical resources are
organized and flexible
enough to respond to
the needs of the school,
groups, and individual
students.

(c) 2015, Tulsa Public Schools
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1
Ineffective

No procedures for
circulation and
scheduling library
facilities and resources
have been established
resulting in limited
access.

Indicator: Managin

Domain: Library Management

Needs Improvement

Some procedures for
circulation and
scheduling of library
facilities and resources
have been established.

Library Procedures

3
Effective

Procedures for
circulation and
scheduling have been
established providing
for adequate access to
the library facilities and
resources.

4
Highly Effective

Positive procedures for
circulation and
scheduling have been
established and widely
accepted by the school
community.

Procedures promote
access to the library
facilities and resources.

5
Superior

Positive procedures are
in place for all routine
services resulting in
optimal access to the
library facilities and
resources.

Flexibility in procedures
and scheduling
maximizes the
availability of the school
librarian’s expertise and
library resources.

1
Ineffective

Collaboration does not
occur with teachers,

Is not knowledgeable
about CCSS.

Domain: Library Management

Needs Improvement

Limited collaboration
exists with teachers.

Has limited knowledge
about CCSS.

Indicator: Collaborating with Teachers

3
Effective

Collaboration occurs
with some teachers to
coordinate the use of
the library and its
resources and provide
learning experiences
that support
instructional units.

Promotes project-based
learning and transition
to CCSS.

4
Highly Effective

Collaboration occurs
with most teachers to
coordinate the use of
the library and its
resources and provide
learning experiences
that support
instructional units.

Promotes project-based
learning and transition
to CCSS.

Lessons promote
research skills and
critical thinking.

5
Superior

Initiates collaboration
and seeks out teachers
for co-planning and co-
teaching.

Leads in promoting
project-based learning
and transition to CCSS.

Lessons promote
research skills and
critical thinking.

(c) 2015, Tulsa Public Schools
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1
Ineffective

Records are not
maintained
systematically or
available in a timely
fashion.

Indicator: Administrative Mana

Domain: Library Management

Needs Improvement

Keeps some records
accurate and up-to-date
including catalog
holdings, circulation
statistics, library
equipment inventory,
and library usage
statistics.

ement and Records
3
Effective

Keeps accurate and up-
to-date records
including catalog
holdings, circulation
statistics, library
equipment inventory,
and library usage
statistics.

Required and requested
reports are submitted in
full and on time.

4
Highly Effective

Keeps accurate and up-
to-date records
including catalog
holdings, circulation
statistics, library
equipment inventory,
and library usage
statistics.

Required and requested
reports are submitted in
full and on time.

Data and librarian
expertise is sometimes
used in decision-making
and are always willingly
available.

5
Superior

Keeps accurate and up-
to-date records
including catalog
holdings, circulation
statistics, library
equipment inventory,
and library usage
statistics.

Data beyond what is
required is gathered,
interpreted and
communicated to
administrators and or
stakeholders for
planning and improving
the library program.

1

Domain: Library Management

Indicator: Developing Collection

3

4

5

Ineffective

Acquires resources
without careful
assessment of current
collection.

Does not “weed”
collection to remove
outdated and

unattractive materials.

Does not seek input
from staff and/or
students.

Needs Improvement

Acquires resources with
little assessment of
current collection.

Occasionally weeds to
ensure holdings meet
curriculum needs.

Rarely seeks input from
students or staff.

Effective

Regularly assesses,
acquires resources, and
weeds collection to
update holdings and
ensure curriculum and
student / staff needs
are met.

Seeks input from both
students and staff.

Highly Effective

Acquires resources
based on assessment
data and input from
stakeholders including
staff and students.
Continuously weeds the
collection to update
holdings and meet
curriculum needs.

Monitors trends to
develop a progressive
collection.

Superior

Advocates for funding
needs when necessary
(grants, school and
community
foundations) to
maintain a collection of
resources and
equipment that is
responsive to changing
instructional needs and
student interests.

Monitors trends to
develop a progressive
collection.

(c) 2015, Tulsa Public Schools
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1
Ineffective

Does not develop an
expenditure plan or
maintain spending
records. lgnores
spending deadlines
which results in the
forfeiture of funds.

Indicator: Administerin

Domain: Library Management
Library Bud

Needs Improvement

Develops an
expenditure plan that
does not reflect the
needs of the library
program. Unfamiliar
with established
policies for managing
the budget and has
overlooked some
spending deadlines.

et

Effective

Develops expenditure
plan that adequately
maintains the library
program and supports
the mission of the
school.

Follows department
and/or district
guidelines for budget
management and
record maintenance
that meets spending
deadlines.

4
Highly Effective

Develops expenditure
plan that extends
beyond the current year
in order to establish a
comprehensive library
program that supports
the mission of the
school.

Follows department
and/or district
guidelines for budget
management and
record maintenance
that meets spending
deadlines.

5
Superior

Using data effectively,
developsa
comprehensive
expenditure plan that
allows for a progressive
library program that
supports the mission of
the school.

Follows department
and/or district
guidelines for budget
management and
record maintenance
that meets spending
deadlines.

1
Ineffective

Domain: Library Management

Indicator: Supervising Personnel

3
Effective

4

5

No training, supervision,
or evaluation of library
support staff.

Needs Improvement

Minimal training,
supervision, or
evaluation of library
support staff utilizing
district and/or state
mandated processes.

Training, supervision,
and evaluation of library
support staff are
thoughtful and
consistent.

Highly Effective

Delegates tasks and
provides adequate
training, consistent
supervision, and
thoughtful evaluation of
library support staff.

Superior

Expectations are clearly
defined promoting an
effective library
program that includes
delegation, training,
supervision, and
evaluation of library
support staff following
district and/or state
mandated processes.

Encourages library
support staff to work
independently and
creatively perform
library tasks.

Evaluator note regarding Indicators #9 through 15.
Please consider that the Librarian does not always have full control of lessons and assessments
when co-planning and co-teaching with peers. Typically, librarians are operating in a give-

and-take, cooperative mode. Exemplary Librarians gently guide teaching partners toward
highly effective and superior lesson development, delivery and assessment.

(c) 2015, Tulsa Public Schools
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1
Ineffective

Does not exhibit
awareness of the
curriculum and its
correlation to the forms
of literacy, resources,
and a research process.

Indicator: Demonstratin

Needs Improvement

Is somewhat aware of
the curriculum and its
correlation to the forms
of literacy, resources,
and a research process.

Domain: Instructional Effectiveness

e of Curriculum

Effective

Is knowledgeable of the
curriculum and its
correlation to the forms
of literacy, resources,
and a research process.

Makes curriculum and
learning connections for
students.

4
Highly Effective

Has a broad knowledge
of the curriculum and
correlates it to the
forms of literacy,
resources, and a
research process.

The connections are
effectively articulated
and modeled.

5
Superior

Has commendable
knowledge of the

curriculum and its
application to the

library program.

Actively seeks other
resources from
agencies, organizations
and institutions within
the community and
beyond for curriculum
support.

1

Ineffective

2
Needs Improvement

Domain: Instructional Effectiveness

Indicator: Supporting Instructional Goals

3
Effective

4
Highly Effective

5
Superior

Does not demonstrate
comprehension of the
educational disciplines,
diverse school
population, necessary
resources, and services
to support instructional
goals.

Has low expectations
for students.

Demonstrates limited
comprehension of the
educational disciplines
and diverse school
population.

Provides some services
to support instructional
goals.

Has limited
expectations for
students.

Demonstrates basic
comprehension of the
educational disciplines
and diverse school
population.

Provides adequate
resources, technology
and services to support
instructional goals.

Collaborates with
teachers to integrate
literacy and reading
strategies.

High expectations for
students are present
and consistent.

Demonstrates full
comprehension of the
educational disciplines
and diverse school
population.

Provides the resources,
technology and services
to support instructional
goals.

Collaborates with
teachers to integrate
literacy and reading
strategies into core
content units of
instruction.

High expectations for
students are present
and consistent and
nurtured.

Demonstrates
exemplary
comprehension of the
educational disciplines
and diverse school
population.

Expertly provides
resources, technology
and services to support
instructional goals.

Consistently
collaborates with
teachers to create and
integrate instruction.

High expectations for
students are always
present as evidenced by
highly engaged and
productive learners.

(c) 2015, Tulsa Public Schools

6 Tulsa Model Librarian Evaluation and Observation Rubric

84




Reading Support

1
Ineffective

Has minimal knowledge
of fiction and nonfiction
literature, and does not
actively encourage
reading for pleasure or
lifelong learning.

p.
Needs Improvement

Has limited knowledge
of fiction and nonfiction
literature, and
inconsistently
encourages reading for
pleasure and lifelong
learning.

Domain: Instructional Effectiveness

3
Effective

Has a sufficient working
knowledge of literature
and resource materials
to help students and
staff select the “right”
book or other material
to match their needs
and interests.

Encourages reading for
pleasure and lifelong
learning using both
traditional and
emerging technological
strategies and tools.

4
Highly Effective

Has an exceptional
knowledge of literature
and resource materials.

Consistently uses both
print and non-print
strategies and tools to
encourage reading for
pleasure and lifelong
learning.

Creates extra reading
activities and
opportunities that
engage students
beyond typical
classroom assignments
and or traditional book
talks and displays.

Indicator: Demonstrating Knowledge of Traditional and Non-Traditional Literature &

5
Superior

Has a superior
knowledge of literature
and resource materials.

Consistently uses both
print and non-print
strategies and tools to
encourage reading for
pleasure and lifelong
learning with students,
faculty, and parents.

Partners with teachers,
school staff and the
community to promote
reading programs and
initiatives.

1
Ineffective

Does not communicate
with students.

Procedures are not
taught and instructional
directions are not clear.

Technology is not used.

2
Needs Improvement

Makes a limited
attempt to
communicate with
students.

Directions and
procedures are often
confusing and
inconsistent.

Technology is rarely
used and/or limited in
type and scope.

Domain: Instructional Effectiveness

Indicator: Communicates Effectively with Students

3
Effective

Clearly communicates
directions and
procedures with
students.

Technology is used
when appropriate.

4
Highly Effective

Effectively
communicates
directions and teaches

procedures to students.

Reinforcement and
clarification are
provided on an ongoing
basis.

Various technologies
and methods are
utilized to demonstrate
and model the correct
usage of library
resources and their use
is encouraged.

5
Superior

Effectively
communicates
directions and
procedures in verbal
and written format to
students.

Misunderstandings are
anticipated and dealt
with in a timely manner.

Innovative technologies
are used effectively to
demonstrate how to
use the library in real
and virtual
environments.

Students are active
participants in teaching,
modeling, and sharing.

(c) 2015, Tulsa Public Schools

7 Tulsa Model Librarian Evaluation and Observation Rubric

85




1
Ineffective

Does not attempt to
question or use an
inquiry-based approach
to learning with
students.

Indicator: Using Quali

Needs Improvement

Includes some lower
level questions in
lessons, yet fails in
eliciting higher level
thinking from students.

Domain: Instructional Effectiveness

Effective

Understands and
supports core
curriculum instruction
and assists in the
transition to CCSS.

Uses inquiry-based
strategies to elicit
higher level thinking.

Questioning Techniques with Students

Highly Effective

Designs and supports
CCSS by often using
open-ended and
probing inquiry-based
questions that guide
and help students
independently
formulate their own
questions about their
research topics.

5
Superior

Takes leadership role in
the design and
implementation of the
CCSS.

Consistently uses open-
ended and probing
questions that guide
studentsin the
formulation of relevant
questions about their
research topics.

Encourages students to
use various processes to
refine their research
techniques and extend
their own learning and
thinking.

1

Ineffective

Student learning is not
monitored.

Indicator: Assessing Students

p.
Needs Improvement

Student learning is
sometimes monitored.

Occasionally uses
teacher or librarian-
created assessment
tools.

Does not share rubrics
or communicate
expectations with
students.

Domain: Instructional Effectiveness

3
Effective

Student learning is
monitored, using
primarily formative
assessment tools as
appropriate, Ex:
teacher or librarian-
created rubrics; exit
cards to check
understanding;
observation during
student learning
activities.

Students are aware of
the evaluation process
and are involved in

some self-assessments.

Provides timely
feedback to students.

Assessment data is
reviewed to improve
teaching.

4
Highly Effective

Student learning is
monitored, using
primarily formative
assessment tools as
appropriate. Ex:
teacher and librarian-
created rubrics; exit
cards to check
understanding;
observation during
student learning
activities.

Students often
participate in the
evaluation process,
peer reviews and self-
evaluation,

Assessment data is
reviewed to improve
teaching.

5
Superior

Student learning is
consistently monitored,
using primarily formative
assessment tools as
appropriate. Ex: teacher
and librarian- created
rubrics; exit cards to check
understanding;
observation during
student learning activities.

Students participate in the
development of evaluation
tools.

Evaluation is authentic,
involving students in “real
world” applications.

Students routinely
evaluate themselves and
peers.

Students reflect on their
learning process as well as
their work.

Assessment data is
reviewed to improve
teaching.

(c) 2015, Tulsa Public Schools
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Ineffective

1

Indicator: Developing Lessons

p.

Domain: Instructional Effectiveness

3
Effective

4
Highly Effective

5
Superior

National and state
teaching standards are
not consulted.

Instructional plans are
inadequately developed
or nonexistent.

Needs Improvement

National and state
teaching standards are
sometimes consulted.

Instructional plans are
inadequately developed
and fail to differentiate
to address individual
student needs.

Lesson plans are aligned
to national and state
teaching standards.

Instructional plans are
developed to meet the
individual learning
styles and capacities of
a diverse student
population.

Lesson plans are aligned
to national and state
teaching standards.

Instructional plans are
fully developed to meet
the learning styles and
capacities of a diverse
student population.

Lessons are altered
based upon student
responses and
behaviors.

National and state
teaching standards are
addressed when
developing lesson plans.

Instructional plans are
created to meet the
learning styles and
capacities of a diverse
student population.

Lessons are continually
altered hased on
student responses and
behaviors.

Modifications and
adjustments occur
seamlessly throughout
the lesson resulting in
student engagement
and success.

Ineffective

1

Does not reflect on the
effectiveness of
teaching practices or
library services offered.

Resists change, and
does not meet the
needs of the school
community.

p.
Needs Improvement

Occasionally reflects on
the effectiveness of
teaching practices and
library services offered.

Minimal change and
growth are evident.

Indicator: Reflecting on Professional Effectiveness

3
Effective

Often reflects on the
effectiveness of
teaching practices and
library services offered.

Reflection results in
changes in practices and
services.

Domain: Professional Growth & Continuous Improvement

4
Highly Effective

Consistently reflects on
the effectiveness of
teaching practices and
library services offered
to bring about
alignment with school’s
instructional goals.

Reflection results in
changes in practices and
services with resulting
growth in evidence.

5
Superior

Consistently reflects on
the effectiveness of
teaching practices and
library services offered
to bring about
alignment with school’s
instructional goals.

Proactive in making the
necessary changes and
adjustments to routine
instructional practices.

Initiates and
implements library
learning opportunities
for the staff.

(c) 2015, Tulsa Public Schools
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1

Ineffective

Rarely participates in
site and departmental
professional
development
opportunities.

Resists performance
feedback from both
supervisors and fellow
librarians.

2
Needs Improvement

Minimal participation in
site and departmental
professional
development
opportunities.

Occasionally accepts
performance feedback
from supervisors or
fellow librarians.

Indicator: Growing and Developing Professionally

3
Effective

Participates regularly in
required site and
professional
development activities.

Shares learning with
others.

Accepts performance
feedback from both
supervisors and fellow
librarians.

Makes changes as
needed.

Domain: Professional Growth & Continuous Improvement

4
Highly Effective

Participates regularly in
professional
development activities
beyond minimum
requirements and
consistently shares
learning with others.

Welcomes performance
feedback from
supervisors, fellow
librarians, and learning
communities.

5
Superior

Consistently searches
for professional
development
opportunities in order
to grow professionally
and to share learning
received with others.

Seeks feedback from
supervisors, fellow
librarians, and learning
communities. Makes
changes as needed.

Leads training
workshops for teachers,
administrators, or
fellow librarians both
inside and outside local
learning community.

1

Domain: Interpersonal Skills

p

Indicator: Communicating with School Staff

3

4

5

Ineffective

Does not communicate
information about the
school library services,
resources, and
programs.

Needs Improvement

Rarely communicate
information about the
school library services,
resources and
programs.

Communication is
minimal and
intermittent.

Effective

Communication about
the school library is
positive, ongoing, and
consistent.

Highly Effective

Communication about
the school library is
positive, ongoing, and
consistent.

Effectively promotes
library resources and
services, using multiple
formats and
communication
channels,

Communication is often
targeted to meet the
needs of specific school
departments and
teams.

The librarian actively
listens and responds
positively to feedback
from stakeholders.

Superior

Consistently publicizes
library programs and
services using multiple
formats.

Communication
includes not only school
library services, but
information about the
public library and other
entities that support the
learning community.

Feedback from the
stakeholders is solicited
and utilized to
strengthen the library
program.

(c) 2015, Tulsa Public Schools
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Ineffective

Domain: Interpersonal Skills

p.

Indicator: Communicating with School Stakeholders

3
Effective

4

5

No engagement for
family involvement in
the education program
is existent. In fact, the
absence of information
preempts and
discourages
involvement.

Communications, may
the delivery be written,
non-verbal or verbal, is
vague. Communication
is branded by
tactlessness, degrading
language, and
patronizing posturing.

Self-promoted, self-
serving interests control
the process for decision
making. Consultation
and collaboration with
other staff members is
non-existent.

Needs Improvement

Engagement for family
involvement in the
education program is
inconsistent in offering
and application.

Regardless of the
communication
approach, the delivery
is being interpreted as
inconsiderate,
Additional explanations
are required to avoid
confusion.

Decision-making follows
the pattern “fire, then
take aim.” If the target
is hit it is simply a
matter of chance and
luck.

Positive and
professional
communications with
families are routine and
woven into the culture
of all encounters,

School procedures for
communicating with
families are in

commonplace evidence.

Uses effective
communication skills
with students (verbal,
written, and nonverbal)
that are clear,
solicitous, helpful, and
rarely requiring further
explanations.

Collaboration and
consultation for
decision making reflect
genuine professional
consideration.

Highly Effective

Interacts and
communicates with
families in a positive,
sensitive, professional
manner.

Complies with school
processes and
procedures for
interconnecting with
families.

Oral, written, and
nonverbal
communication is rich,
caring, perceptive and
positive.

Further explanations to
avoid confusion are not
needed.

Open-mindedness,
collaboration and
partnership are the
keystones of decision-
making.

Respects and considers
the thoughts and ideas
of others.

Superior

Communicates
consistently and
sensitively with families,
and uses various
methods to engage
them and invite their
support and
participation.

Verbal, written and
nonverbal
communication is clear,
considerate, sensitive
and positive.

Communication is
comprehended and
appreciated by diverse
stakeholders.

Takes a leadership role
in sponsoring that all
collaborative decisions
are based on the
highest professional
standards of teamwork.

Seeks out the expertise
and opinion of other
professionals before
making decisions that
may impact others.
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11 Tulsa Model Librarian Evaluation and Observation Rubric

89




Ineffective

Domain: Leadership

p.
Needs Improvement

3
Effective

Indicator: Contributing to School and Professional Communities

4
Highly Effective

5
Superior

Provides no evidence of
leadership.

Declines becoming
involved in school and
or district events and
projects.

Rarely becomes
involved in school
events or district
projects.

Prevents or blocks
collegial team growth
by refusing to share
knowledge with others.

Rarely contributes to
the modification of
school practices that
would result in students
being better served by
the school.

Partakes in school
events when asked.

Joins in school and
district projects when
asked.

Employs appropriate
involvement tactics to
contribute to the
profession.

Assumes a preemptive
role in addressing
student prerequisites.

Without prompting,
volunteers to
participate in school
activities making a
extensive contribution.

Participates actively in
supporting other
educators and staff
members of the
building.

Has internalized the
concept and work ethics
of TEAM, both at the
departmental and
building levels, to
safeguard that all
students receive a just
and equal opportunity
to do well.

Not only volunteers but
leads school events or
district projects and
initiatives making a
substantial impact.

Initiates vital activities
to contribute to the
profession, such as
mentoring new staff
members, writing
articles or curriculum
units for use,
publication or posting,
or creating and sharing
presentations.

Makes a specific effort
to challenge damaging
attitudes and
perceptions, and assists
by ensuring that all
students; principally,
the underserved, are
represented with needs
addressed.

Ineffective

Domain: Leadership

p

Indicator: Adhering to Professional Ethics

3

4

5

Does not adhere to the
professional ethics of
librarianship.

Have no established
policies or exhibits
behaviors that are
unnecessarily restrictive
in providing access to
resources and services
to all or part of the
members of the school
community.

Needs Improvement

Is inconsistent in
demonstrating library
ethics and principals
including copyright
adherence, and full and
equal access to
resources and services.

Effective

Is knowledgeable of the
ethics of librarianship.

Follows copyright law,
and adheres to the
principles of the Library
Bill of Rights and the
American Library
Association’s Code of
Ethics.

Promotes access to
everyone within the
school community.

Highly Effective

Is knowledgeable of the
ethics of librarianship.

Informs others of
copyright law, and
adheres to the
principles of the Library
Bill of Rights and the
American Library
Association’s Code of
Ethics.

Promotes access to
everyone within the
school and the school
community.

Superior

Through teaching and
practice, demonstrates a
proficient commitment to
the professional ethics of
librarianship.

Assumes a leadership role
relative to training in and
adherence to the
American Library
Association’s Code of
Ethics.

Models ethical sharing of
resources within the
school and the school
community.
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Nurses
Domain/Relative Weight Dimension Page
Program Management 1. Program Scheduling 2
35% 2. Collaboration 2
3. Clinic Environment 2
4.  Discipline Focus 3
Instructional Skills 5. Educational Impact 4
10%
Professional Services 6. Assessment 5
35% 7. Records 6
8.  Nursing Services 6
Professional Growth & 9.  Uses Professional Growth as an 7
Continuous Improvement Improvement Strategy
10% 10. Exhibits Professional Behaviors and 7
Efficiencies
Interpersonal Skllls 11. Effective Interactions / 8
5% Communications with Stakeholders
Leadership 12. Leadership Involvements 9
5%
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1
Ineffective

Does not establish
maintain, and evaluate
a comprehensive school
health program with
monthly goal based
program schedule,

Domain: Program Management

2
Needs Improvement

Rarely establish,
maintain and evaluate a
comprehensive school
health program with
monthly goal based
program schedule.

3
Effective

Establish, maintain, and
evaluate a
comprehensive school
health program with
monthly goal-based
program schedule.

Dimension: Program Scheduling

4
Highly Effective

Establish, maintain, and
evaluate a
comprehensive school
health program with 6
month goal based
program schedule.

Establishes a school health program within a goal-based program schedule.

5
Superior

Establish, maintain, and
evaluate a
comprehensive school
health program with
annual goal based
program schedule.

1
Ineffective

Does not collaborate
with members of the
school community and
stakeholders in the
delivery of health
services.

Domain: Program Management

2
Needs Improvement

Occasionally collaborate
with members of the
school community and
stakeholders in the
delivery of health
services.

3
Effective

Effectively collaborate
with members of the
school community and
stakeholders in the
delivery of health
services,

Dimension: Collaboration

4
Highly Effective

Provide opportunities
for partnerships with
members of the school
community and
stakeholders in the
delivery of health
services.

Collaboration is the fundamental key for the successful delivery of health services.

5
Superior

Consistently engage in
partnership building
with members of the
school community and
stakeholders in the
delivery of health
services.

Domain: Program Management

safety advantages in alignment with best practices.

1
Ineffective

Does not organize clinic
to provide health
related opportunities,
order, cleanliness,
safety and ease of
traffic flow.

Physical resources are
not secured and used as
designed and intended.

2
Needs Improvement

Rarely organize clinic
for health related
opportunities, order,
cleanliness, safety and
ease of traffic flow
Physical resources are
rarely secured and
optimized for effective
utilization.

3
Effective

Clinic is organized for
providing health related
opportunities, order,
cleanliness, safety and
ease of traffic flow.
Physical resources are
secured and used
appropriately and
readily available.

Dimension: Clinic Environment

4
Highly Effective

Clinic is organized for
efficacy in health
related opportunities,
order, cleanliness,
safety and ease of
traffic flow.

Physical resources are
secured and used
appropriately, readily
available and not
overstocked.

The Nurse optimizes the physical environment to assure efficacy / student health and

5
Superior

Includes the narrative
descriptions in
performance category 4
plus the clinic serves as
an exemplary model for
replication beyond the
site level.
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1
Ineffective

Does not maintain
standards of school
conduct and does not
implement with
consistency.

Does not reiterate to
ensure students are
aware of behavioral
expectations.

Does not monitor the
behavior of students
during whole class,
small group and health
related activities.

Does not stop
inappropriate behavior
promptly and
consistently with an
appropriate voice
level/word choice and
does not make referral
to appropriate school
authority.

Domain: Program Management

b
Needs Improvement

Occasionally maintain
standards of school
conduct and
occasionally
implements with
consistency.

Occasionally reiterate to
ensure students are
aware of behavioral
expectations.

Occasionally monitor
the behavior of
students during whole
class, small group and
health related activities.

Occasionally stops
inappropriate behavior
promptly and
consistently with an
appropriate voice
level/word choice and
occasionally make
referral to appropriate
school authority.

3
Effective

Maintain standards of
school conduct and
implements with
consistency.

Reiterate to ensure
students are aware of
behavioral
expectations.

Monitor the behavior of
students during whole
class, small group and
health related activities.

Stop inappropriate
behavior promptly and
consistently with an
appropriate voice
level/word choice and
make referral to
appropriate school
authority.

Dimension: Discipline Focus

The Nurse clearly defines expected student behavior.

4
Highly Effective

Standards of conduct
have been established
with consistent
supporting peer based
implementation.

All students are aware
of behavioral
expectations.

Monitor the behavior of
all students during
whole class, small group
and health related
activities.

Stop inappropriate
behavior promptly and
consistently with an
appropriate voice
level/word choice, while
maintaining the dignity
of the student and
make referral to
appropriate school
authority.

5
Superior

Standards of conduct
have been established
with initiating
consistent peer
monitoring.

All students are aware
of behavioral
expectations and they
follow procedures.

Monitor the behavior of
all students at all times
in health related
activities. Standards of
conduct extend beyond
the school
environment.

Stop inappropriate
behavior promptly and
consistently with an
appropriate voice
level/word choice while
maintaining the dignity
of the students and
encouraging students to
self discipline. Student
referrals are made to
the appropriate school
authority, as needed.

(c) 2015, Tulsa Public Schools
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1

Domain: Instructional Skills

p.

3

Dimension: Educational Impact

4

Aligns health education needs with a health education curricula and educational focus.

5

Ineffective

Does not participate in
the assessment of
health education needs
and does not assist in
the design,
development and
evaluation of health
curricula.

Does not serve as a
resource person
regarding health
education, materials
and services.

Does not participate in
nor evaluate health and
safety education, using
sound learning and
developmental theories
in the provision of

Needs Improvement

Rarely participate in the
assessment of health
education needs and
rarely assist in the
design, development
and evaluation of health
curricula.

Rarely serve as a
resource person
regarding health
education, materials
and services.

Rarely participates in
and evaluate health and
safety education, using
sound learning and
developmental theories
in the provision of
formal health

Effective

Participate in the
assessment of health
education needs and
assists in the design,
development and
evaluation of health
curricula.

Serve as a resource
person regarding health
education, materials
and services.

Participate in and
evaluate health and
safety education, using
sound learning and
developmental theories
in the provision of
formal health
instruction in the

Highly Effective

Assess and develop
health education to
meet the identified
needs of the school
community and school
district.

Willingly present health
education, materials
and services.

Initiate evaluation of
health and safety
education, using sound
learning and
developmental theories
in the provision of
formal health
instruction in the
classroom.

Superior

Evaluate and redesign
as needed health
education to meet the
identified needs of the
school community and
school district.

Present health
education, materials
and services to peers
and others in the school
community.

Evaluate and redesign
health and safety
education, using sound
learning and
developmental theories
in the provision of
formal health
instruction in the

formal health instruction in the classroom. classroom.

instruction in the classroom.

classroom.
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identified criteria.

1

Ineffective

Domain: Professional Services

P
Needs Improvement

3
Effective

Dimension: Assessment

4
Highly Effective

The Nurse utilizes assessment patterns that are fairly administered and based on

5
Superior

Records, formative and
summative assessments
are inconsistent and
insufficient to
determine overall
health progress and are
not based on the health
care provider and or
district policy.

Assessments provide
delayed and inadequate
feedback for
accomplishing health
goals.

Records, formative and
summative assessments
are inconsistent to
determine overall
health progress and are
not based on the health
care provider and or
district policy.

Assessments frequently
provide delayed and or
inadequate feedback
for accomplishing
health goals.

Records, formative and
summative
assessments, are
recorded consistently
based on district policy
and or health care
provider and are used
to guide Individualized
Health Plans (IHP) and
health instruction.

Provides adequate and
timely feedback from
assessment results for
accomplishing health
goals.

Records, formative and
summative
assessments, are
recorded consistently
based on district policy
and or health care
provider and are used
to develop and evaluate
IHP and health
instruction.

Assessments provide
useful and immediate
feedback that is
consistent with the
accomplishment of
health goals.

Records, formative and
summative assessments
are recorded
consistently based on
district policy and or
health care provider
and used to develop,
refine, and evaluate [HP
and health instruction.

Assessments provide
useful and immediate
feedback that is used to
develop and evaluate
current and or
anticipatory health
goals.

Health goals are not
only designed by the
School Nurse (based
upon health care
provider
information/input and
district policy) but the
student and family have
an opportunity to
contribute to the
development of their
health goals.
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Domain: Professional Services

based on District and State standards.

1

Ineffective

p.
Needs Improvement

3
Effective

4
Highly Effective

Dimension: Records

Produce, maintain, supervise and appropriately delegate development of health records

5
Superior

Does not produce,
maintain, supervise and
appropriately delegate
the development of
health records based on
district and State
standards.

Does not comply with
reporting timeliness and
other time sensitive
information/compliance
requests such as health
plans, etc.

Rarely produce,
maintain, supervise and
appropriately delegate
development of health
records based on
district and State
standards.

Rarely complies with
reporting timeliness and
other time sensitive
information/compliance
requests such as health
plans, etc.

Produce, maintain,
supervise and
appropriately delegate
development of health
records based on
district and State
standards.

Complies with reporting
timeliness and other
time sensitive
information/compliance
requests such as health
plans, etc.

Uses available
technology to produce,
maintain, supervise and
appropriately delegate
development of health
records based on
district and State
standards.

Exhibits high degree of
consistency in
complying with
reporting timeliness and
other time sensitive
information/
compliance requests
such as health plans,
etc.

Technology based
enhancement for all
records to produce,
maintain, supervise and
appropriately delegate
development of health
records based on
district and State
standards.

Serve as a model and
mentor exhibiting
consistency in
complying with
reporting timeliness and
other time sensitive
information/compliance
requests such as health
plans, etc.

1

Domain: Professional Services

p.

E]

Dimension: Nursing Services

Provides the spectrum of nursing services with consistency and efficacy.

a

5

Ineffective

Does not offer health
screenings such as
vision, hearing,
scoliosis, dental,
immunization
compliance, with
referral and follow up
as appropriate.

Does not offer
counseling for health
related issues with
referrals as appropriate.

Does not offer home
visits as necessary to
collect data, plan,
implement or evaluate
care.

Needs Improvement

Rarely offers health
screenings such as
vision, hearing,
scoliosis, dental,
immunization
compliance, with
referral and follow up
as appropriate.

Rarely offers counseling
for health related issues
with referrals as
appropriate.

Rarely offers home
visits as necessary to
collect data, plan,
implement or evaluate
care.

Effective

Consistently offers
health screenings such
as vision, hearing,
scoliosis, dental,
immunization
compliance, with
referral and follow up
as appropriate.

Consistently offers
counseling for health
related issues with
referrals as appropriate.

Consistently offers
home visits as necessary
to collect data, plan,
implement or evaluate
care.

Highly Effective

Conducts health
screenings such as
vision, hearing,
scoliosis, dental,
immunization
compliance, with
referral and follow up
as appropriate.

Provides counseling for
health related issues
with referrals as
appropriate.

Conducts home visits as
necessary to collect
data, plan, implement
or evaluate care.

Superior

Actively attempt to
increase number of
participants in
screenings, with referral
and follow up as
appropriate.

Actively attempt to
increase number of
participants who can
benefit from counseling
for health related issues
with referrals as
appropriate.

With appropriate
permissions, facilitate
information sharing
with individuals who
have a right and need to
know in order to
optimize the level of
care provided.
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Ineffective

1

Does not participate in
professional
development that
updates their content
knowledge and
professional practices.

p
Needs Improvement

Participates in a portion
of the required
minimum hours of
professional
development. The
professional
development does not
update their content
knowledge and current
professional practices.

3
Effective

Participates in the
required minimum
hours of professional
development updating
their content
knowledge and current
professional practices.

Domain: Professional Growth and Continuous Improvement

Uses Professional Growth as a Continuous Improvement Strategy.

4
Highly Effective

Actively participatesin
the required hours of
professional
development and seeks
additional training to
update their content
knowledge and
professional practices
beyond what is
reguired.

5
Superior

In addition to
participating in the
required hours of
professional
development and
additional training, the
School Nurse makes a
substantial contribution
to the profession
through activities such
as mentoring new
health personnel,
training new health
personnel in
professional practices,
making presentations,
conducting action
research, working
towards higher degree
certification and/or
writing articles for
grade level, department
level, internal / school-
wide and/or external
publication. Writings
that could be used as
“models” may include
classroom newsletters,
parent / community
communications, etc.

1

Ineffective

Exhibits documentable
patterns of repeated
inconsistent reliability-
based behavior patterns
as delineated in
performance category 3
— Effective.

p.
Needs Improvement

Exhibits inconsistent
reliability-based
behavior patterns as
evidenced by flawed
punctuality and
dependability; not
adhering to prescribed
arrival and departure
times; not following
notification and
reporting procedures
for absences.

3
Effective

Exhibits consistent
reliability-based
behavior patterns as
evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences.

Domain: Professional Growth and Continuous Improvement

Exhibits behaviors and efficiencies associated with professionalism.

4
Highly Effective

Exhibits highly
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences.

5
Superior

Serves as a model and
mentor exhibiting
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences.
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1

Domain: Interpersonal Skills

2

3

Effective interactions and communications with stakeholders.

4

5

Ineffective

Provides minimal or no
information to families
and makes no attempt
to engage them in the

health program.

Oral, written and
nonverbal
communication is
unclear (without regard
to student
misconceptions) and
inconsiderate to
students, as
characterized by
insensitivity, demeaning
language and
condescension

Makes decisions based
on self-serving
interests. Never
consults other staff or
team members.

Needs Improvement

Appears to be
inconsistent and
inaccurate in providing
information to families
and engaging them in
the health program.

Oral, written, and
nonverbal
communication may not
be considerate and
usually requires further
explanations to avoid
confusion.

Makes decisions
assuming the result will
be positive for
everyone. Never checks
to see if it is or will be.

Effective

Interacts with families
in a timely, consistent,
positive and
professional manner.

Complies with school
procedures for
communicating with
families and makes an
effort to engage
families in the health
program.

Uses effective
communication skills
with students.
Demonstrates
communication skills
(oral, written and
nonverbal) that are
clear, considerate,
positive and rarely
requires further
explanations.

Collaborates
appropriately and
makes decisions that
reflect genuine
professional
consideration,

Highly Effective

Communicates
frequently and
sensitively with families
and engages them in
the health program.

Oral, written, and
nonverbal
communication is clear,
considerate, sensitive
and positive.

Further explanations to
avoid confusion are not
needed.

Maintains an open mind
and participates in
collaborative decision
making respecting and
considering the
thoughts of other peers.

Superior

Communicates
consistently and
sensitively with families
and uses diverse
methods to engage
them in the health
program and supports
their participation

Oral, written, and
nonverbal
communication is clear
{with conscientious
regard and anticipation
of possible student
misconceptions),
considerate, sensitive
and positive.

Communication is
clearly understood by
diverse stakeholders.

Takes a leadership role
in advocating that all
collaborative decisions
are based on the
highest professional
standards. Seeks out
the expertise and
opinion of other
professionals before
considering
collaborative decisions.
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n Leadership

1

Ineffective

p.
Needs Improvement

3
Effective

4
Highly Effective

5
Superior

Provides no evidence of
leadership as described
in performance
category 3 — Effective.

Declines becoming
involved in school
events.

Avoids becoming
involved in school and
district projects.

Makes no effort to
share knowledge with
others or to assume
professional
responsibilities.

Rarely contributes to
the modification of
school practices that
would result in better
meeting health needs.

Rarely seeks
opportunities to work
within the context of a
particular team or
department to ensure
everyone receives a fair
and equal opportunity
to meet their health
goals.

Participate in school
events when asked.

Participate in school
and district projects
when asked.

Finds ways to
contribute to the
profession and follow
through.

Assume a proactive role
in addressing health
needs.

Seeks opportunities to
work within the context
of a particular team or
department to ensure
everyone receives a fair
and equal opportunity
to meet their health
goals.

Volunteer to participate
in school events making
a substantial
contribution.

Volunteer to participate
in school and district
projects making a
substantial
contribution.

Participate actively in

assisting others in the

school community and
or district.

Work within the context
of a particular team or
department to ensure
that everyone receives
a fair and equal
opportunity to meet
their health goals.

Volunteer to participate
in school events,
making a substantial
contribution and
assumes a leadership
role in at least some
aspect of school life.

Volunteer to participate
in school / district
projects, making a
substantial contribution
/ leadership role in a
major school or district
project.

Initiate important
activities to contribute
to the profession, such
as mentoring new
health personnel and/or
writing articles for
publication and/or
making presentations.

Initiates and works
within the context of a
particular team or
department to ensure
that everyone receives
a fair and equal
opportunity to meet
their health goals.

Make efforts to
challenge negative
attitudes and help
ensure that everyone,
particularly those
traditionally
underserved, are
respected in the school.
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TULSA

PUBLIC SCHOOLS

TLE Observation and Evaluation Rubric
Instructional Coaches/Instructional Technology
Coaches/New Teacher Mentors*

2015-2016

Domain/Relative Weight Dimension Page
Professional Development 1. Preparation 2
10% 2. Presentations 3
Organization and 3. Record Keeping 4
Management 4.  Coaching Documentation Resources 5
10%
Instructional Effectiveness > Instructional Planning 6
25% 6.  Instructional Strategies for Teaching 7

7. Support of District Initiatives 8
Coaching Effectiveness 8.  Coaching Strategies 10
259, 9. Coaching Cycle 11
Professional Growth and 10. Growing and Developing 11

. Professionally
ntin Improvemen
S(g:)/ tinuous Improvement 11. Exhibits Professional Behaviors and 12
0 Efficiency

Interpersonal Skills 12. Effective Interactions and 13
10% Communications

13. Collaborative and Professional 14

Partnerships

Leadership 14. Leadership Involvement 15
10%

*For the purpose of this rubric, Instructional Technology Coaches and New Teacher Mentors are defined as
Instructional Coaches.
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Indicator No.

Domain: Organization and Management

development relative to short and long term objectives.

1

Ineffective
Does not plan for
assistance/
support/professional
development that
provides teachers
with resources/ skills
needed for
implementation.

Does not ensure
materials/resources
needed for
training/meeting are
prepared and
available.

Does not create
professional
development
opportunities for
individuals, small
groups, or large
groups that model the
use of effective
planning and
instructional
techniques.

Provides random
professional
development
opportunities.

2
Needs Improvement
Inconsistently plans for
assistance/support/professional
development that provides
teachers with resources/skills
needed for implementation.

Inconsistently ensures
materials/resources needed for
training/meeting are prepared
and available.

Inconsistently creates
professional development
opportunities for individuals,
small groups, or large groups
that model the use of effective
planning and instructional
techniques.

Inconsistently matches
professional development
opportunities to staff’s
professional development
needs.

3

Effective
Plans for assistance/
support/professional
development that
provides teachers
with resources/skills
needed for
implementation.

Ensures
materials/resources
needed for
training/meeting are
prepared and
available.

Creates professional
development
opportunities for
individuals, small
groups, or large
groups that model the
use of effective
planning and
instructional
techniques.

Matches professional
development
opportunities to
staff's professional
development needs

Dimension: Preparation

4
Highly Effective
Plans for assistance/
support/professional
development based
on school data that
provides teachers
with resources/skills
needed for
implementation.

Ensures an agenda/
materials/resources
needed for
training/meeting are
prepared and
available.

Creates and
implements
professional
development
opportunities for
individuals, small
groups, or large
groups that model the
use of effective
planning and
instructional
techniques.

Matches professional
development
opportunities to
staff’s professional
development needs
based on school data

Instructional Coach plans development and delivery of assistance/ support/ professional

)
Superior

Plans for assistance/
support/prof. dev.
based on school data
that provides teachers
with resources/skills
needed for
implementation on
various dates/ times
to meet the schedules
of teachers.

Ensures an agenda/
materials/resources
needed for
training/meeting are
prepared and
available. Provides
follow up materials/
resources as heeded.

Uses research to
create and implement
professional
development
opportunities for
individuals, small
groups, or large
groups that model the
use of effective
planning and
instructional
techniques.

Matches professional
development
opportunities to
staff’s professional
development needs
based on school data
and the Site
Improvement

Tulsa Public Schools
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1
Ineffective
Instructional Coach
does not present

professional
development

Instructional Coach
does not provide any
evenings of professional
development
throughout the year.

p
Needs Improvement
Instructional Coach
offers professional
development at
individual school sites.

Instructional coach uses
a singular mode for
presenting professional
development.

Instructional Coach
provides one after
hours professional
development

opportunities each year.

Domain: Organization and Management

3
Effective
Instructional Coach
offers professional
development at
individual school sites.

Instructional coach uses
a singular mode for
presenting professional
development.

Instructional Coach
provides a minimum of
two after hours
professional
development

opportunities each year.

Dimension: Presentations

4
Highly Effective
Instructional Coach
creates and offers
professional
development for
multiple school sites

Instructional Coach uses
multiple modes of
professional
development such as
face to face and digital
PD.

Instructional Coach
provides a minimum of
three after hours
professional
development
opportunities each year.

Instructional Coach provides professional development opportunities for teachers.

5
Superior
Instructional Coach
creates and offers
professional
development at a
district or regional level.

Instructional Coach has
a plan for follow
through with teachers
after face to face or
digital PD.

Instructional Coach
provides four or more
after hours professional
development
opportunities each year.

Tulsa Public Schools
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1
Ineffective
Instructional Coach
does not utilize the

required data tracking
log

Instructional Coach
does not align
teacher/coach
interactions with
teacher TLE indicators

Instructional Coach
does not maintain an
interaction log to
account for teacher
meetings

p
Needs Improvement
Instructional Coach
sporadically completes
the required coaching
log with meeting
information

Instructional Coach
sometimes aligns
teacher/coach
interactions with
teacher TLE indicators

Instructional Coach
maintains an Interaction
log stating what times
teacher meetings took
place

Domain: Organization and Management

3
Effective
Instructional Coach
completes required
data tracking log with
daily meeting
information.

Instructional Coach
aligns teacher/coach
interactions with
teacher TLE indicators

Instructional Coach
maintains an interaction
log stating what times
teacher meetings took
place and the strategies
offered

Dimension: Record Keeping

4

Highly Effective
Instructional Coach
completes required
data tracking log on a
daily basis.

Instructional Coach
aligns teacher/coach
interactions with
teacher TLE indicators
and includes strategies
offered specific to
aligned dimension

Instructional Coach
maintains an interaction
log which includes:
Time of Meetings, total
number of minutes,
Teacher TLE alignment,
strategies offered,
coaching tool used

Instructional Coach generates and maintains accurate records and analyzes data.

5

Superior
Instructional Coach
completes required
data tracking form on a
daily basis and uses
data to reflect on and
improve practice.

Instructional Coach
aligns teacher/ coach
interactions with
teacher TLE indicators
and includes strategies
offered specific to
aligned dimension

Instructional Coach
maintains an interaction
log which includes:
Time of Meetings, total
number of minutes,
Teacher TLE alighment,
strategies offered,
completed coaching
tool, follow up
appointments and next
steps

Tulsa Public Schools
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1
Ineffective
Instructional Coach
does not use coaching
tools when working

with certified teaching
staff.

Instructional Coach
does not use coaching
tools in a prescribed
manner.,

Domain: Organization and Management

p
Needs Improvement
Instructional Coach
inconsistently uses
coaching tools when
working with certified
teaching staff.

Instructional Coach
inconsistently uses
coaching tool in a
prescriptive manner to
meet the needs of a
teacher’s individual
circumstances.

3

Effective
Instructional Coach
consistently uses a
coaching tool when
working with certified
teaching staff and
provides copy/feedback
in a timely manner.

Instructional Coach
consistently uses
coaching toolin a
prescriptive manner to
meet the needs of a
teacher’s individual
circumstances.

4

Highly Effective
Instructional Coach
consistently uses a
variety of coaching tools
when working with
certified teaching staff
and provides a
copy/feedback in a
timely manner.

Instructional Coach
consistently uses
coaching toolin a
prescriptive manner to
meet the needs of a
teacher’s individual
circumstances to
provide certified
teaching staff with data
that drives teacher
developed action steps.

Dimension: Coaching Documentation Resources

Instructional Coach uses effective tools to promote teachers as leaders and learners.

5
Superior

Instructional Coach
consistently a skillfully
uses a variety coaching
tools when working
with certified teaching
staff and provides a
copy/feedback in a
timely manner.

Instructional Coach
consistently uses
coaching toolina
prescriptive manner to
meet the needs of a
teacher’s individual
circumstances to
provide certified
teaching staff with data
that drives teacher
developed action steps.
Instructional coach
provides follow up to
determine the
effectiveness of
certified staff’s action
steps.

Tulsa Public Schools
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classroom instruction.

1
Ineffective
Does not work with
teachers in the design
of lessons.

Does not consider
student background
knowledge and
experiences in
instructional planning.

Does not consider
students’ development,
readiness for learning,
preferred learning
styles, and backgrounds
and prior experiences.

Does not assist in data
interpretation.

p
Needs Improvement
Assists teachers staff in
the design of lesson
plans or units.

Makes the teachers
aware of the
importance students’
background knowledge
and experiences but
does not provide
procedures to obtain
this information.

Assists in interpreting
data related to the
students’ development,
readiness for learning,
preferred learning
styles, and backgrounds
and prior experiences
but does not link it to
instructional planning

Assists in interpreting
data, but does not assist
the certified teaching
staff in linking analysis
to instructional
planning.

Domain: Instructional Effectiveness

3

Effective
Assists teachers in the
design of lessons or
units that are
developmentally
appropriate and align to
the current state
standards and district
curriculum maps.

Assists teachers with
the creation of
procedures that can be
used to obtain students’
background knowledge
and experiences

Assists the certified
teaching staff in
Instructional planning
that draws upon an
analysis of the students’
preferred learning
modalities, background
knowledge and
developmental
readiness.

Assists with certified
teaching staff in
interpreting data and its
use in assessments and
standards based
instruction.

Dimension: Instructional Planning

4
Highly Effective
Collaborates with
teachers in the design
of lessons, units and
long range plans that
are developmentally
appropriate and align to
the current state
standards and district
curriculum maps.

Collaborates with
teachers to determine
the appropriate tools to
become familiar with
students background
knowledge and
experiences.

Collaborates to develop
specific strategies,
content, and delivery
that will meet the needs
of individual students
based on the accurate
analysis of the students’
preferred learning
modalities, background
knowledge and
developmental
readiness.

Collaborates with
certified teaching staff
in developing and
analyzing a variety of
formal and informal
student assessment
formats, including pre-
assessment, formative
assessment, and
summative assessment
to improve instruction.

Instructional Coach collaborates with teachers to design rigorous, standards-based

5

Superior
Collaborates with
teachers in the design
of lessons, units and
long range plans that
are integrated,
developmentally
appropriate and align to
the current state
standards and district
curriculum maps.

Collaborates with
teachers to make
meaningful and relevant
connections between
the lesson content and
background knowledge
and experiences.

Guides the certified
teaching staff to
differentiate
instructional plans to
meet students’
preferred learning
modalities, background
knowledge and
developmental
readiness.

Guides certified
teaching staff to revise
plans according to
multiple data sources.
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Domain: Instructional Effectiveness

for professional development.

1
Ineffective
Does not provide
instructional strategies.

Does not support
communication of
similar messaging
between certified
teaching staff or in
groups.

Does not support
certified teaching staff
in implementing
research based

instructional strategies.

p.

Needs Improvement
Provides non-specific
instructional strategies
that diagnose primary
and secondary flaws,
but does not provide
ways to increase overall
effectiveness of teacher
practice.

Inconsistently supports
communicating similar
messaging between
certified teaching staff
of the same grade or
team.

Minimally supports
certified teaching staff
in implementing
research based
instructional strategies.

3
Effective

Provides a variety of
specific instructional
strategies to increase
student engagement,
student differentiation,
and student
achievement.

Supports teaching team
efforts by consistently
communicating similar
messaging between
certified teaching staff
of the same grade or
team.

Supports certified
teaching staff in
implementing research
based instructional

4

Highly Effective
Provides clear and
specific instructional
strategies to increase
student engagement,
student differentiation,
and student
achievement. Monitors
the effectiveness of and
models strategies that
apply to a variety of
classroom situations,
including independent,
whole group, and small
group instruction.

Supports teaching team
efforts by consistently
communicating similar
messaging between
certified teaching staff
of the same content
areas and grade levels.
Supports horizontal or
vertical articulation
across content areas
and grade levels.

Supports certified
teaching staff in
implementing,
monitoring, and
recognizing when

Dimension: Job-Embedded Professional Development

Instructional Coach uses a variety of strategies to communicate research-based practices

5

Superior
Provides clear research-
based instructional
strategies to increase
student engagement,
student differentiation,
and student
achievement.
Assists certified
teaching staff with and
models strategies for a
variety of classroom
situations, including
independent, whole
group, and small group
instruction.
Assists certified
teaching staff with and
models tools to
enhance active learning,
questioning techniques,
and/ or guided practice
to involve all learners,
as well as monitoring
and adjustment
techniques based on
monitoring.

Supports teaching team
efforts by consistently
communicating similar
messaging between
certified teaching staff
of the same grade or
team.

Supports vertical and
horizontal articulation
across content areas
and grade level
configurations when
appropriate.

Supports certified
teaching staffin
implementing,
monitoring, reflecting
on and adjusting

strategies. research based research based
instructional strategies instructional strategies
are not meeting the to ensure the needs of
needs of students. students are being met.
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Ineffective

1

p.

Domain: Instructional Effectiveness

Instructional Coach supports District Initiatives.

3
Effective

4

Dimension: Support of District Initiatives

5

Does not demonstrate
commitment to the TPS
priorities for
professional
development by
providing appropriate
coaching and/or
training opportunities
for teachers aimed at
student achievement.

Does not collaborate
with other departments
to ensure alignment of
support to teachers
around district
initiatives.

Does not use practices
and procedures that
align with TPS vision,

Needs Improvement
Inconsistently
demonstrates
commitment to the TPS
priorities for
professional
development by
providing appropriate
coaching and/or
training opportunities
for teachers aimed at
student achievement

Inconsistently
collaborates with other
departments to ensure
alignment of support to
teachers around district
initiatives.

Inconsistently uses
practices and
procedures that align

Demonstrates
commitment to TPS
priorities for
professional
development by
providing coaching
and/or training
opportunities for
teachers aimed at
student achievement.

Consistently
collaborates with other
departments to ensure
alignment of support to
teachers around district
initiatives.

Uses practices and
procedures that align
with TPS vision, goals,

Highly Effective
Demonstrates
commitment to TPS
priorities for
professional
development by
providing appropriate
coaching and/or
training opportunities
for teachers aimed at
student achievement.

Consistently
collaborates with other
departments to ensure
alignment of support to
teachers around district
initiatives.

Models and practices
the procedures that
align with TPS vision,

Superior
Serves as champion for
TPS priorities for
professional
development by
consistently
communicating the
vision and mission of
the professional
learning department,
and by providing
appropriate coaching
and/or training
opportunities for
teachers aimed at
student achievement.

Initiates opportunities
to collaborate with
other departments to
ensure alignment of
support to teachers
around district
initiatives.

Models and encourages
the use of practices and
procedures that align

goals, policies, and with the TPS vision, policies, and goals, policies, and with TPS vision, goals,

regulations. goals, policies and regulations. regulations. policies, and
regulations. regulations.
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1
Ineffective
Instructional Coach does
not use coaching

strategies when working
with a teacher.

Instructional Coach does
not align coaching
strategies to the needs of
the teachers.

Instructional Coach does
not facilitate observation
opportunities for
individual teachers to
observe peers.

Domain: Coaching Effectiveness

2

Needs Improvement
Inconsistent use of
coaching strategies when
working with teachers.

Instructional Coach
inconsistently aligns
coaching strategies to the
needs of the teacher.

Instructional Coach
inconsistently facilitates
observation opportunities
for individual teachers to
observe peers.

Instructional Coach effectively uses coachin

Effective
Instructional Coach
consistently uses coaching
strategies such as:
providing resources,
consultation and
reflections.

Instructional Coach
consistently aligns
coaching strategies to the
needs of the teacher and
individual circumstances.

Instructional Coach
consistently facilitates
observation opportunities
for individual teachers to
ohserve peers.

Dimension: Coaching Strategies

ies to meet the needs of teachers.

a

Highly Effective
Instructional Coach uses
appropriate coaching
language while utilizing
coaching strategies such
as: modeling, providing
resources, consultation,
individual reflections, and
coach/teacher prescribed
digital resources.

Instructional coach
analyzes previous
interactions to determine
appropriate coaching
strategies to meet
individual teacher needs.

Instructional Coach
reaches out to colleagues
to facilitate observation
opportunities for
individual teachers to
observe peers within the
district.

5

Superior
Instructional Coach uses
appropriate coaching
language while utilizing
multiple coaching
strategies such as:
modeling, providing
resources, consultation,
individual reflecticns,
coach/teacher prescribed
digital resources, whisper
coaching, and co-teaching.

Instructional coach
analyzes previous
interactions and creates a
long term plan of action
that will enhance teacher
practice through the use of
various coaching
strategies.

Instructional Coach
reaches out to colleagues
to facilitate observation
opportunities for
individual teachers to
observe peers within the
district.
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teaching staff.

Ineffective

Domain: Coaching Effectiveness

p.
Needs Improvement

3
Effective

Dimension: Observed Coaching Cycle

4
Highly Effective

Instructional Coach uses the observation coaching cycle when working with certified

5
Superior

Instructional Coach does
not use the defined
observation coaching cycle
when working with
teachers.

Instructional Coach uses
only portions of the
defined coaching cycle
when working with
teachers.

Instructional Coach
completes all steps of the
defined coaching cycle
with the teachers.

Instructional Coach uses
defined pre-cbservation
strategies to determine
areas of focus during
classroom observations
and provides targeted,
specific feedback on these
areas during post
observation conferences.

Instructional Coach uses
defined pre-observation
strategies to determine
areas of focus during
classroom observations
and provides targeted,
specific feedback on these
areas during post
observation conferences,
and assists teachers in
developing action plan.

Tulsa Public Schools
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1

Ineffective
Does not participate in any
ongoing professional
development.

Does not participate in any
peer coaching cycles.

p.

Needs Improvement

Only participates in
inconsistent or
unintentional professional
development.

Does not participate in at
least one peer coaching
cycle per semester.

Dimension: Growing and Developing Professionally

3
Effective
Participates in the
required hours of
professional development
updating their content
knowledge and current
professional practice.

Participates in at least one
peer coaching cycle per
semester.

Seeks opportunities to
enhance professional
development through
Instructional Coach
training sessions.

Domain: Professional Growth and Continuous Improvement

Instructional Coach uses professional growth as an improvement strategy.

4
Highly Effective
Participates above
required hours of
professional development
and seeks additional
training to update their
content knowledge and
professional practices
beyond what is required.

Participates in at least one
peer coaching cycle per
semester, using defined
pre-observation strategies
to determine areas of
focus during observations
and provides targeted,
specific feedback on these
areas during post
observation conferences.

Reflects on own strengths
and weaknesses.

Seeks opportunities to
enhance professional
development through
Instructional Coach
training sessions,
information frem
specialists, conferences,
professional organizations,
etc.

In addition to participating
in the required hours of
professional development
and additional training,
the Instructional Coach
makes a substantial
contribution to the
teaching or coaching
profession.

Participates in at least one
peer coaching cycle, using
defined pre-observation
strategies to determine
areas of focus during
observations and provides
targeted, specific feedback
on these areas during post
cbservation conferences,
and assists teachers in
developing action plan.

Reflects on own strengths
and weaknesses and
modifies professional
activities accordingly.

Seeks opportunities to
enhance professional
development through
Instructional Coach
training sessions,
information from
specialists, conferences,
professional organizations,
etc. and brings ideas back
to the school and models
the use of these strategies
in his/her own practice.

Note: Additional contributes to the teaching or coaching profession may include, but not necessarily be limited to activities such as
training teachers in professional practices, making presentations, conducting action research, writing articles for grade level,
department level, internal/school-wide and/or external publication. Writings that could be used as “models” may include

newsletters, informational resources for teachers, etc.

Tulsa Public Schools

11

10

TLE IC Evaluation and Observation Rubric



Domain: Professional Growth and Continuous Improvement

Dimension: Exhibits Professional Behaviors and Efficiencies

Instructional Coach exhibits behaviors and efficiencies associated with professionalism.
1

Ineffective

p.

3
Effective

4

5

Exhibits documentable
patterns of repeated
inconsistent reliability-
based behavior patterns
as delineated in
performance category
3- Effective.

Does not manage
his/her own schedule to
make efficient use of
time.

Does not meet
professional obligations
(does not submit paper
work, reports, and
responses to requests
for information).

Needs Improvement
Exhibits documentable
patterns of repeated
inconsistent reliability-
based behavior patterns
as evidenced by flawed
punctuality and
dependability; not
adhering to prescribed
arrival and departure
times; not following
notification and
reporting procedures
for absences; not
complying with
reporting timelines and
other sensitive
information/compliance
requests.

Inconsistently manages
his/her own schedule to
make efficient use of
time.

Inconsistently meets
professional obligations
(paper work, reports,
and responses to
requests for
information).

Exhibits reliability-based
behavior patterns as
evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information/compliance
requests.

Manages his/her own
schedule to make
efficient use of time.

Meets professional
obligations (submits
paper work, reports,
and responses to
requests for
information).

Highly Effective
Exhibits consistent
reliability-based
behavior patterns as
evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information/compliance
requests.

Manages his/her own
schedule proactively to
make efficient/flexible
use of time.

Promptly meets
professional obligations
(submits paper work,
reports, and responses
to requests for
information).

Superior
Serves as a model and
mentor exhibiting
consistent reliability-
based behavior patterns
as evidenced by
punctuality and
dependability; adhering
to prescribed arrival
and departure times;
following notification
and reporting
procedures for
absences; complying
with reporting timelines
and other time sensitive
information/compliance
requests.

Manages his/her own
schedule both
proactively and in
response to the needs
of professional staff.

Proactively and
promptly meets
professional obligations
(submits paper work,
reports, and responses
to requests for
information).
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1

Domain: Interpersonal Skills

p.

Dimension: Effective Interactions/ Communications

3

Instructional Coach promotes a collaborative work environment.

4

5

Ineffective
Provides minimal or no
information to teachers
and makes no attempt
to communicate
professional
development
opportunities available.

Oral, written and
nonverbal
communication is
unclear (without regard
to staff misconceptions)
and inconsiderate to
professional staff, as
characterized by
insensitivity, demeaning
language and
condescension.

Makes decisions based
on self-serving
interests. Never
consults other staff or
team members.

Needs Improvement
Inconsistently and/or
inaccurately provides
information to teachers
and makes minimal
attempt to
communicate
professional
development
opportunities available.

Oral, written and
nonverbal
communication may not
be considerate and
usually requires further
explanations to avoid
confusion.

Makes decisions
assuming the result will
be positive for
everyone. Never checks
to seeifit is or will be.

Effective
Complies with school
procedures for
communicating with
certified teaching staff
and makes an effort to
support them in
professional
development
opportunities.

Interacts with staff in a
timely, consistent,
positive, and
professional manner
using communication
skills (oral, written, and
nonverbal) that are
clear, considerate,
positive, and rarely
requires further
explanations.

Collaborates
appropriately and
makes decisions that
reflect genuine
professional
consideration.

Highly Effective
Communicates
frequently and
sensitively with certified
teaching staff and
support them in
professional
development
opportunities.

Interacts with certified
teaching staffin a
timely, consistent,
positive and
professional manner
using oral, written, and
nonverbal
communication that is
clear, considerate,
sensitive, and positive.

Maintains an open mind
and participates in
collaborative decision
making respecting and
considering the
thoughts of others.

Superior
Communicates
consistently and
sensitively with certified
teaching staff and uses
multiple methods to
support them in
professional
development
opportunities.

Effectively interacts
with all members of the
school community in a
timely, consistent,
positive and
professional manner
using oral, written, and
nonverbal
communication that is
clear, considerate,
sensitive, and positive,
and encourages
certified teaching staff
inquiries and responds
in a timely and
articulate manner.

Works collaboratively
with teachers, soliciting
input and acting on that
input to plan
professional
development and to
promote professional
learning communities
with a sense of teacher
ownership.
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Domain: Interpersonal Skills

and certified teaching staff.

1

Ineffective

P
Needs Improvement

Dimension: Collaborative and Professional Partnerships

3
Effective

4
Highly Effective

Instructional Coach exhibits behaviors that build positive relationships among colleagues

5
Superior

Provides no evidence of
Collaborative and
professional
partnerships as
described in
performance category 3
- Effective

Inconsistently builds
trusting and
confidential
relationships among
colleagues

Does not mange time in
an efficient manner

Does not participate in
collaborative protocols
with colleagues.

Builds trusting and
confidential
relationships among
colleagues and certified
teaching staff

Demonstrates efficient
time management

Participates in
collaborative protocols
with colleagues.

Encourages the
participation
collaborative protocols
among teachers.

Fosters trusting and
confidential
relationships among
colleagues and certified
teaching staff that
creates a safe
environment for
certified teaching staff
to request assistance.

Manages his/her own
schedule proactively to
make efficient/flexible
use of time and honors
the time of others.

Engages colleagues and
facilitates their
participation in
collaborative protocols.

Assists in the
development of a
collaborative group,
utilizing protocols that
meet the needs of
teachers.

Sustains a trusting and
confidential relationship
among colleagues and
certified teaching staff
based on honesty and
respect. Relationship
allows certified teaching
staff to openly reflect
on individual practices
to increase student
learning.

Manages his/her own
schedule both
proactively and in
response to the needs
of colleagues and
certified teaching staff.

Engages colleagues and
facilitates their
participation in
collaborative protocols.
Relationships and trust
formed through the use
of protocols allows
colleagues to openly
reflect on circumstances
to improve practice.

Assists in the
development of a
teacher-driven
collaborative group
utilizing protocols that
meet the needs of
teachers. Provides
follow up to maintain
sustainability.
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strategy.

1
Ineffective
Provides no evidence of
leadership as described

in performance
category 3 — Effective,

Domain: Leadership

2
Needs Improvement
Declines becoming
involved in Organization
and Professional
Development events.

Avoids becoming
involved in district
projects.

Makes no effort to
share knowledge with
others or to assume
professional
responsibilities.

3
Effective
Participates in
Organization and
Professional
Development events
when asked.

Participates in district
projects when asked.

Finds ways to
contribute to the
profession and follows
through.

Dimension: Leadership Involvements

4
Highly Effective
Volunteers to
participate in
Qrganization and
Professional
Development events
making a substantial
contribution.

Volunteers to
participate in district
projects making a
substantial
contribution.

Participates actively in
assisting other
educators while
contributing to the
profession and
following through.

Instructional Coach utilizes and promotes professional growth as an improvement

5

Superior
Volunteers to
participate in
Qrganization and
Professional
Development events
making a substantial
contribution and
assumes a leadership
role.

Volunteers to
participate in district
projects making a
substantial
contribution/ and taking
on a leadership role.

Initiates important
activities to contribute
to the profession such
as mentoring new
teachers, writing
articles, and/or making
district-level
presentations.
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5 BIXBY PUBLIC SCHOOLS P M/
CERTIFIED NEGOTIATIONS TENTATIVE AGREEMENT DRAFT !
2023-24 '

Salary Schedules: ,
All certified staff will advance to the appropriate step on the salary schedule for the 2023-24 | 1%

school year. Inaddition to the state salary increases, the district commits to adding $250 per A\
base salary step to every teacher on Bachelor, Master, and Doctoral scales. WJ
Updated Pay Scales and Budget Adjustments for District Raises :

. Additional language to Section III Personnel Policies

Article III: Short Term Absences

Item H: Parental Leave and Maternity Leave:

Add: In accordance with state law and all applicable criteria defined in it, certified
personnel will receive paid maternity leave for six (6) weeks from the date of the birth of a
child. (2023-24)

Class size limitations: No current applicable language in the contract.

At this time, the district is not prepared to add language to the contract. We need to research
and review data regarding class sizes.

Suggested Strategy: Review scheduling data at sites and train administrators to adequately
assess and adjust master schedules. Review of budgetary logistics and impact.

School Calendar:

Article IX Professional Cooperation

The Bixby Education Association will meet with the Superintendent or his/her designee
prior to December 15 and make recommendations concerning the school calendar and
payrollperteds for the ensuing school year. Each year prior to board approval of an
upcoming school calendar, the Superintendent or his/her designee will solicit input from
staff regarding school calendars.

Suggested Strategy: Monthly BEA and Administrator meetings shall include an agenda

item regarding calendar input by Dec 15 each school year for upcoming school year
calendars.

Enforcing Pupil Behavior:

Article VI Procedure for Handling Students

Item A. DISCIPLINE

The Oklahoma School Code empowers Boards of Education with the responsibility to set
policy for the control and discipline of all children attending public school. Such policy



b
shall provide options for the methods of control and discipline of students and shall define d }
standards of conduct to which students are expected to conform. Heorporal-punishmentis

Item B. SUSPENSION OF STUDENTS /Y{[\

When a student becomes a disruptive element that violates the regulations of the school, L‘ﬂ/’h() l Z/77
s

threatens the morale, or affects the welfare of other students, he/she may be suspended /ll L

under the Board of Education Policy; “the teacher recommends-suspenston may request

removal from class to the administrator Prinetpatl who is the authorized authority to

lmpose approprlate consequencess&speﬂd—ﬁeﬂa-s&mkorreassrgﬂ—amﬁher&ass The

a—nd—t-he—Prmerpa-l—ar—hrs—&es—rgﬁee Ifa pupll is removed from class every effort will be made

to hold a restorative conference with the appropriate or affected teacher(s) and
administrator(s).

Article X Teaching Conditions

Item F. A pupil will be removed from a classroom to a designated authority when, in the
judgment of the teacher, the student is interfering with the teacher-learning situation for
the majority of the class. At the time of removal, the teacher may request that the pupil not
be returned to that classroom until a conference is held between the teacher and the
designated authority.

Suggested Strategy: Include site training and expectations at a faculty meeting prior to

September 15th each year. Increase communication between site admin and teachers. Possibly
keep a rotating item on site council agendas, faculty meetings, dedicated PD, etc.

Calendar Work Day:

Article X Teaching Conditions

Item J. The standard teacher contract work year for 10-month employees shall correspond with
the official Bixby Public School Academic Calendar, but shall not exceed 178 paid days and one
teacher check-out day. (2016-17) When the calendar designates a paid teacher workday, typical
workday expectations apply with the exception that no meetings will be held or approved by the
administration.

Suggested Strategy: Train administrators and include information to staff each year.

Protection of Plan and Outside Contract Times:

Article IV Teacher Employment, Section G Non-Teaching Duties

Item 2. That every effort will be made to assure that a teacher’s planning period is used for its
intended purpose. Administrators will endeavor to avoid scheduling meetings, unless legally
required, during the week of Parent-Teacher Conferences.



Years 2023-24 Base Salary 2023-24 OTRS Total Compensation | State Teacher Cret
o $42,550.00 $3,202.70 $45,752.70 $60.15
1 $42,,950.00 $3,232.80 $46,182.80 $103.41
2 $43,350.00 $3,262.91 $46,612.91 $145.65
3 $43,750.00 $3,293.02, $47,043.02 $188.96
4 $44,150.00 $3,323.13 $47,473.13 $233.33
5 $45,550.00 $3,428.50 $48,978.50 $278.76
6 $46,050.00 $3,466.14 $49,516.14 $325.26
7 $46,550.00 $3,503.77 $50,053.77 $372.82
8 $47,050.00 $3,541.41 $50,591.41 $421.44
9 $47,550.00 $3,579.04 $51,129.04 $471.12
10 $49,550.00 $3,729.58 $53,279.58 $5.z1.87
n $50,050.00 $3,767.21 $53,817.21 $573.67
12 $50,550.00 $3,804.85 $54,354.85 $626.54
13 $51,050.00 $3,842.48 $54,892.48 $680.48
14 $51,550.00 $3,880.12 $55,430.12 $735.47
15 $53,050.00 $3,993.02, $57,043.02 $791.53
16 $53,550.00 $4,030.65 $57,580.65 $848.65
17 $54,050.00 $4,068.29 $58,118.29 $906.83
18 $54,550.00 $4,105.92, $58,655.92 $966.07
19 $55,050.00 $4,143.56 $59,193.56 $1,026.38
20 $55,550.00 $4,181.19 $59,731.19 $1,087.75
21 $56,050.00 $4,218.83 $60,268.83 $1,150.18
22 $56,550.00 $4,256.46 $60,806.46 $1,213.68
23 $57,050.00 $4,294.10 $61,344.10 $1,278.23
24 $57,550.00 $4,331.73 $61,881.73 $1,343.85
25 $59,050.00 $4,444.63 $63,494.63 $1,410.53
26 $59,550.00 $4,482.27 $64,032.2.7 $1,410.53
27 $60,050.00 $4,519.90 $64,569.90 $1,410.53
28 $60,550.00 $4,557.54 $65,107.54 $1,410.53
29 $61,050.00 $4,595.17 $65,645.17 $1,410.53
30 $62,,550.00 $4,708.08 $67,258.08 $1,410.53
31 $63,050.00 $4,745.71 $67,795.71 $1,410.53
32 $63,550.00 $4,783.34 $68,333.34 $1,410.53
33 $64,050.00 $4,820.98 $68,870.98 $1,410.53
34 $64,550.00 $4,858.61 $69,408.61 $1,410.53
35 $66,550.00 $5,009.15 $71,559.15 $1,410.53
36 $67,050.00 $5,046.79 $72,096.79 $1,410.53
37 $67,550.00 $5,084.42, $72,634.42 $1,410.53
38 $68,050.00 $5,122..06 $73,172.06 $1,410.53
39 $68,550.00 $5,159.69 $73,709.69 $1,410.53
40 $69,050.00 $5,197.32 $74,247.32, $1,410.53

“Teacher Retirement is fully paid by the district and state contributions on all salary schedules.

* As an additional benefit, the district pays an individual life insurance ($50,000) premium of $70.20 per year.



Schedule A

Years 2023-24 Base Salary 2023-24 OTRS gf:;:::ﬁ;:h State Teacher Credit
o $44,550.00 $3,353.23 $47,903.23 $60.15
1 $44,950.00 $3,383.34 $48,333.34 $103.41
2 $45,350.00 $3,413.45 $48,763.45 $145.65
3 $45,750.00 $3,443.56 $49,193.56 $188.96
4 $46,150.00 $3,473.66 $49,623.66 $233.33
5 $47,550.00 $3,579.04 $51,129.04 $278.76
6 $48,050.00 $3,616.68 $51,666.68 $325.26
7 $48,550.00 $3,654.31 $52,204.31 $372.82
8 $49,050.00 $3,691.94 $52,741.94 $421.44
9 $49,550.00 $3,729.58 $53,279.58 $471.12
10 $52,050.00 $3,917.75 $55,967.75 $521.87
11 $52,550.00 $3,955.39 $56,505.39 $573.67
12 $53,050.00 $3,993.02 $57,043.02 $626.54
13 $53,550.00 $4,030.65 $57,580.65 $680.48
14 $54,050.00 $4,068.29 $58,118.29 $735.47
15 $55,550.00 $4,181.19 $59,731.19 $791.53
16 $56,050.00 $4,218.83 $60,268.83 $848.65
17 $56,550.00 $4,256.46 $60,806.46 $906.83
18 $57,050.00 $4,294.10 $61,344.10 $966.07
19 $57,550.00 $4,331.73 $61,881.73 $1,026.38
20 $58,550.00 $4,407.00 $62,957.00 $1,087.75
21 $59,050.00 $4,444.63 $63,494.63 $1,150.18
22 $59,550.00 $4,482.27 $64,032.27 $1,213.68
23 $60,050.00 $4,519.90 $64,569.90 $1,278.23
24 $60,550.00 $4,557.54 $65,107.54 $1,343.85
25 $61,050.00 $4,595.17 $65,645.17 $1,410.53
26 $62,550.00 $4,708.08 $67,258.08 $1,410.53
27 $63,050.00 $4,745.71 $67,795.71 $1,410.53
28 $63,550.00 $4,783.34 $68,333.34 $1,410.53
29 $64,050.00 $4,820.98 $68,870.98 $1,410.53
30 $65,550.00 $4,933.88 $70,483.88 $1,410.53
31 $66,050.00 $4,971.52 $71,021.52 $1,410.53
32 $66,550.00 $5,009.15 $71,559.15 $1,410.53
33 $67,050.00 $5,046.79 $72,096.79 $1,410.53
34 $67,550.00 $5,084.42 $72,634.42 $1,410.53
35 $69,550.00 $5,234.96 $74,784.96 $1,410.53
36 $70,050.00 $5,272..59 $75,322.59 $1,410.53
37 $70,550.00 $5,310.23 $75,860.23 $1,410.53
38 $71,050.00 $5,347.86 $76,397.86 $1,410.53
39 $71,550.00 $5,385.50 $76,935.50 $1,410.53
40 $72,550.00 $5,460.77 $78,010.77 $1,410.53

*Teacher Retirement is fully paid by the district and state contributions on all salary schedules.

* As an additional benefit, the district pays an individual life insurance (§50,000) premium of $70.20 per year.
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2023-24 Doctorate Salary Schedule

Years 2023-24 Base Salary 2023-24 OTRS ;::};:‘:S'I;‘;Eln State Teacher Credit
0 $45,550.00 $3,428.50 $48,978.50 $60.15
1 $45,950.00 $3,458.61 $49,408.61 $103.41
2 $46,350.00 $3,488.72 $49,838.72 $145.65
3 $46,750.00 $3,518.83 $50,268.83 $188.96
4 $47,150.00 $3,548.93 $50,698.93 $233.33
5 $48,550.00 $3,654.31 $52,204.31 $278.76
6 $49,050.00 $3,691.94 $52,,741.94 $325.26
7 $49,550.00 $3,729.58 $53,279.58 $372.82
8 $50,050.00 $3,767.21 $53,817.21 $421.44
9 $50,550.00 $3,804.85 $54,354.85 $471.12
10 $53,050.00 $3,993.02 $57,043.02 $521.87
11 $53,550.00 $4,030.65 $57,580.65 $573.67
12 $54,050.00 $4,068.29 $58,118.29 $626.54
13 $54,550.00 $4,105.92 $58,655.92 $680.48
14 $55,050.00 $4,143.56 $59,193.56 $735.47
15 $57,050.00 $4,294.10 $61,344.10 $791.53
16 $57,550.00 $4,331.73 $61,881.73 $848.65
17 $58,050.00 $4,369.37 $62,,419.37 $906.83
18 $58,550.00 $4,407.00 $62,957.00 $966.07
19 $59,050.00 $4,444.63 $63,494.63 $1,026.38
20 $60,550.00 $4,557.54 $65,107.54 $1,087.75
21 $61,050.00 $4,595.17 $65,645.17 $1,150.18
22 $61,550.00 $4,632.81 $66,182.81 $1,213.68
23 $62,050.00 $4,670.44 $66,720.44 $1,278.23
24 $62,,550.00 $4,708.08 $67,258.08 $1,343.85
25 $64,050.00 $4,820.98 $68,870.98 $1,410.53
26 $64,550.00 $4,858.61 $69,408.61 $1,410.53
27 $65,050.00 $4,896.25 $69,946.25 $1,410.53
28 $65,550.00 $4,933.88 $70,483.88 $1,410.53
29 $66,050.00 $4,971.52 $71,021.52 $1,410.53
30 $67,550.00 $5,084.42, $72,634.42 $1,410.53
31 $68,050.00 $5,122.06 $73,172.06 $1,410.53
32 $68,550.00 $5,159.69 $73,709.69 $1,410.53
33 $69,050.00 $5,197.32 $74,247.32 $1,410.53
34 $69,550.00 $5,234.96 $74,784.96 $1,410.53
35 $71,550.00 $5,385.50 $76,935.50 $1,410.53
36 $72,050.00 $5,423.13 $77,473.13 $1,410.53
37 $72,550.00 $5,460.77 $78,010.77 $1,410.53
38 $73,050.00 $5,498.40 $78,548.40 $1,410.53
39 $73,550.00 $5,536.03 $79,086.03 $1,410.53
40 $74,050.00 $5,573.67 $79,623.67 $1,410.53

“Teacher Retirement is fully paid by the district and state contributions on all salary schedules.

* Additionally, the district pays an individual life insurance ($50,000) premium of $70.20 per year.
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Bixby Education Association

August 9, 2023

Beginning on August 1, 2023 all certified staff had the opportunity to vote, via a Google form
to accept the 2023-2024 negotiations items tentatively agreed upon at the summer meetings
between the Association Negotiation Team and Board Negotiation Team. That agreement
has unanimously been ratified by certified staff.

2

The Association views the negotiation process as a responsibility and as a channel for
communication between teachers and the School Board. The members of the Bixby
Education Association share with the Board the desire to make Bixby Public School the best
that they can be.

Sincerely,

Julie Lacyﬁra’\

BEA Negotiations



	Agenda
	1. Call Meeting to Order/Roll Call
	2. Reports to The Board
	2.1. Superintendent's Report - Rob Miller
	2.2. Teaching and Learning Report - Cheryl Wilkinson
	2.3. Facilities and Operations Report - Gabe Hayes

	3. Comments from the Public
	3.1. Speakers must identify themselves.
	3.2. Each Speaker is given a maximum of three (3) minutes. To ensure fairness for all speakers, this timeline will be strictly enforced. The Board clerk will notify the speaker when they have 30 seconds left. Speakers are expected to end their remarks immediately when the time limit is reached.
	3.3. In order to avoid repetitious information, a single spokesperson will be selected by groups desiring to address the board.
	3.4. Total time allocated to this item is thirty (30) minutes.
	3.5. Speakers may offer objective comments of school operations and programs that concern them. The Board shall not hear personal complaints unless the proper administrative procedures concerning complaints have been followed.
	3.6. Speakers may not use profanity at a School Board meeting. Patrons conducting themselves in this manner may be asked to leave the meeting.
	3.7. The president reserves the right to interrupt this section and move to the next item.
	3.8. In accordance with provisions of the Oklahoma Open Meeting Act, discussion or action by the Board on an item presented under the "Comments from the Public" agenda topic is not permitted. Board members and administrative staff will not respond to questions from the public. The Board appreciates and will seriously consider all comments made during this time. Proper questions from members of the public may be referred to the Superintendent for later report to the Board.

	4. General Consent Agenda - Discussion and possible board action to approve consent agenda items #1-13. (These items may be approved by one Board motion, unless any board member desires to have a separate vote on any or all of these items.)
	4.1. Minutes of July 13, 2023 Regularly Scheduled Board Meeting
	July 13, 2023 Minutes

	4.2. Activity Fund Summary of Accounts and Transfer Requests
	4.3. Encumbrances and Change Orders for FY 2024 General Fund, Building Fund, Child Nutrition Fund, Sinking Fund, and Bond Funds 31-39 per attached encumbrance registers
	Encumbrances

	4.4. Review of Oklahoma State Department of Education 2023-2024 accreditation statuses for Bixby Public Schools
	23-24 Accreditation Report

	4.5. Approval of an agreement with Oral Roberts University for Teacher Education Programs for the 2023-2024 fiscal year
	Oral Roberts Agreement

	4.6. Approval of an agreement with The University of Tulsa for Speech-Language Practicum services for the 2023-2024 fiscal year
	TU Agreement

	4.7. Approval of an agreement with Spring Dental for student screenings for the 2023-24 fiscal year.
	Spring Dental  MOU 2023-24

	4.8. Approval of High School Cheers request to compete in the UCA Cheerleading Nationals at Disney ESPN Wide World of Sports in Orlando, Florida on February 7-14, 2024
	4.9. Medical Leave - Certified - East Elementary - 8/14/23 - 10/7/23
	4.10. FMLA - Support - Administration - 8/4/23 - 8/9/23
	4.11. FMLA - Certified - West Elementary - 9/22/23 - 12/1/23
	4.12. Employment, Resignation, Retirement - Certified Personnel - per attached
	Certified Personnel

	4.13. Employment, Resignation, Retirement - Support Personnel - per attached
	Support Personnel


	5. Finance - At 6:35 p.m. moved to Item 7.1 - At 6:44 p.m. returned to Item 5.1
	5.1. Discussion and possible board action to approve the employment of Stephen L. Smith Corporation as financial consultants to Bixby Public Schools for the 2023-2024 fiscal year.
	Stephen L Smith Contract

	5.2. Discussion and possible board action to approve a reimbursement agreement between the General Fund and the Child Nutrition Fund for the 2023-2024 fiscal year.
	5.3. Discussion and possible board action regarding an additional fundraising request for the BHS Athletic Training Department for the 2023-2024 fiscal year.
	NOMENCLATURE for Athletic Training
	Request to add fundraisers athletic training

	5.4. Discussion and possible board action to approve declaring items as surplus to be disposed of per the State Laws of Oklahoma.
	NE Media Surplus
	Athletic Surplus


	6. Teaching and Learning
	6.1. Discussion and possible board action to approve the Oklahoma Department of Career and Technology Education for programs for the 2023-2024 fiscal year.
	Oklahoma Career Tech

	6.2. Discussion and possible board action regarding an agreement with Oklahoma Career Tech to approve a new family and consumer sciences course for the eighth-grade students for high school credit.
	Middle School Career Tech


	7. Operations
	7.1. Discussion and possible board action regarding an amendment to the GMP for the Bixby Stadium and Track project.
	HSAB GMP 11

	7.2. Discussion and possible board action regarding an amendment to the GMP for the Bixby High School Academic Building.
	HSAB GMP 10

	7.3. Discussion and possible board action regarding contracts with the City of Bixby for the provision of four School Resource Officers at a cost not to exceed $228,240.00 for the 2023-24 fiscal year.
	7.4. Discussion and possible board action to approve membership renewal with Oklahoma State School Boards Association for the following: Membership Dues - $4,927.00, Assemble Board Meeting Services Subscription - $2,000.00, Policy Services Subscription - $1,000.00 and Superintendent Evaluation Tool - $200.00, for the 2023-2024 fiscal year.
	OSSBA Membership

	7.5. Discussion and possible board action approving an agreement with Empower Academy for the 2023-2024 fiscal year.
	Bixby - Empower Contract 2023-2024

	7.6. Discussion and possible board action regarding a contract with Paulla Slawson (School Psychologist) for services for the 2023-2024 fiscal year.
	Paulla Slawson

	7.7. Discussion and possible board action to approve changes to Board Policies: Policy 2153 Search of Students; Policy 2156 Telecommunication Devices; Policy 3125 Graduation Ceremony; Policy 4128 Parental and Maternity Leave; Policy 4134 Personal Leave Support Personnel; Policy 5107 School Visitors; Policy 6122 Safe School and Healthy and Fit School Advisory Committees; and Policy 6139 Transportation Responsibilities and Duties

	8. Executive Session
	8.1. Discussion, consideration and vote to go or not to go into executive session to discuss the negotiations proceedings with the BEA (25 O.S. Sec. 307 (B)(2)), the Evaluation of the Superintendent (25 O.S. Sec. 307 (B)(1) and (B)(7)) and two open transfer appeals (25 O.S. Sec. 307 (B)(6) and (B)(7))
	8.2. Vote to acknowledge return to open session.
	8.3. Statement by Board president of executive session minutes.

	9. Miscellaneous
	9.1. Discussion and possible board action regarding an open transfer request from the family of student "CB."
	9.2. Discussion and possible board action regarding an open transfer request from the family of student "SJ."

	10. Human Resources
	10.1. Discussion and possible board action regarding James Evans's assignment as an adjunct Art teacher to teach Art classes at the Middle School for the 2023-24 fiscal year.
	10.2. Discussion and possible board action regarding the Negotiated Agreement and the Master Contract with the Bixby Education Association (BEA) for the 2023-2024 fiscal year.
	2023-24 DRAFT Master Contract
	2023-24 Signed TA
	BEA Board Letter for 2023-24

	10.3. Discussion and possible board action to approve updated salary scales for certified staff, administration, and support personnel.
	10.4. Discuss and possible board action to approve the superintendent's 2023-2024 contract.
	10.5. Discussion and possible board action to approve any resignations submitted after the agenda was posted.

	11. New Business
	12. Vote to adjourn

