Regular Meeting of the Shelton Public Schools Board of Education
Monday, June 12, 2023
the Elementary Conference Room
7:30 PM

President Lewis called the Regular Meeting of the Shelton Public Schools Board of Education to
order at 7:30 PM on Monday, June 12, 2023 in the Elementary Conference Room. The meeting
was advertised in accordance to Policy 2003. An open meetings poster, agendas and procedures

to address the Board of Education were available to visitors.

1. Call to order and roll call

Kay Johnson: Present, Chris Lewis: Present, Russ Muhlbach: Present, Emmy Power:
Present, Lisa Stewart: Present, Dana Tompkin: Present. Present: 6.

Administrators Dr. Gannon, Mr. Kenton and Mrs. Meyer were present along with 1 visitor.
2. Routine matters
2.a. Review and approve minutes

Motion made by Kay Johnson seconded by Lisa Stewart to review and approve minutes as
presented. Vote: Passed

Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power: Yea, Lisa
Stewart: Yea, Dana Tompkin: Yea

Yea: 6, Nay: 0

2.b. Review and approve claims

Motion made by Lisa Stewart seconded by Emmy Power to review and approve claims
55837 to 55900 in the amount of $216,979.55 plus regular payroll. Vote: Passed

Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power: Yea, Lisa
Stewart: Yea, Dana Tompkin: Yea

Yea: 6, Nay: 0

3. Request to address the Board of Education
No requests were made to address the board.
4. Reports
4.a. Financial Report
Dr. Gannon reported on the financial status of the district.

4.b. Board Report



Nothing to report out of board committees this month.
4.c. Superintendent's Report

Dr. Gannon reported that parent involvement policies as well as student fees policy hearings
will be held at the beginning of the July board meeting. Summer work is well underway in
the building.

4.d. Elementary Principal's Report

Mr. Kenton reported that since implementing drug testing in 2019 we have had zero positive
results. Summer school has started and is going well.

4.e. Secondary Principal's Report

Mrs. Meyer reported that credit recovery is underway, as well as summer camps and leagues.
Drivers Ed has been completed for the year through the UNK Safety Center.

5.New Business

5.a. Consideration to approve the resignation of Rebecca Hoobler and the conclusion of the
22-23 school year.

Motion made by Russ Muhlbach seconded by Dana Tompkin to approve the resignation of
Rebecca Hoobler at the conclusion of the 22-23 school year. Vote: Passed

Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power: Yea, Lisa
Stewart: Yea, Dana Tompkin: Yea

Yea: 6, Nay: 0

5.b. Consideration to approve principals' contracts for the 23-24 school year.

Motion made by Chris Lewis seconded by Emmy Power to approve the principal contract for
Jeff Kenton as presented and the contract for Jenette Meyer as amended for the 2023-2024
school year. Vote: Passed

Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power: Yea, Lisa
Stewart: Yea, Dana Tompkin: Yea

Yea: 6, Nay: 0

5.c. Public information and reporting of the school Wellness Policy Triennial Assessment

Dr. Gannon reported information regarding the wellness policy assessment information and
compliance. Further information is available on the school website.

5.d. Discussion and information regarding KSB Policy update for the 23-24 school year.

Discussion regarding numerous policy updates since the close of the last legislative session.
Listed policies will be on the agenda at the July meeting for approval.

6. Old Business



7. Adjournment

Motion made by Chris Lewis seconded by Emmy Power to motion to adjourn at 9:14 pm.
Vote: Passed

Kay Johnson: Yea, Chris Lewis: Yea, Russ Muhlbach: Yea, Emmy Power: Yea, Lisa
Stewart: Yea, Dana Tompkin: Yea

Yea: 6, Nay: 0

Respectfully Submitted,
Lisa Stewart, Secretary



Regular Meeting of the Shelton Public Schools Board of Education
Monday, May 15, 2023
the Elementary Conference Room
7:30 PM

President Lewis called the Regular Meeting of the Shelton Public Schools Board of Education to
order at 7:30 PM on Monday, May 15, 2023 in the Elementary Conference Room. The meeting

was advertised in accordance to Policy 2003. An open meetings poster, agendas and procedures

to address the Board of Education were available to visitors.

1. Call to order and roll call

Kay Johnson: Present, Chris Lewis: Present, Russ Muhlbach: Absent, Emmy Power: Present,
Lisa Stewart: Present, Dana Tompkin: Present. Present: 5, Absent: 1.

Administrators Dr. Gannon, Mr. Kenton and Mrs. Meyer were present along with 3 visitors.

Motion made by Chris Lewis seconded by Kay Johnson to excuse Russ Muhlbach from the
meeting 5/15/23. Vote: Passed

Russ Muhlbach: Absent, Kay Johnson: Yea, Chris Lewis: Yea, Emmy Power: Yea, Lisa Stewart:
Yea, Dana Tompkin: Yea
Yea: 5, Nay: 0, Absent: 1

2. Routine matters
2.a. Review and approve minutes

Motion made by Chris Lewis seconded by Dana Tompkin to review and approve minutes as
presented. Vote: Passed

Russ Muhlbach: Absent, Kay Johnson: Yea, Chris Lewis: Yea, Emmy Power: Yea, Lisa Stewart:
Yea, Dana Tompkin: Yea
Yea: 5, Nay: 0, Absent: 1

2.b. Review and approve claims

Motion made by Lisa Stewart seconded by Emmy Power to review and approve claims 55783 to
55832 in the amount of $209,854.09 plus regular payroll. Vote: Passed

Russ Muhlbach: Absent, Kay Johnson: Yea, Chris Lewis: Yea, Emmy Power: Yea, Lisa Stewart:
Yea, Dana Tompkin: Yea
Yea: 5, Nay: 0, Absent: 1

3. Request to address the Board of Education

No requests to address the board.



4. Reports

4.a. Financial Report

Dr. Gannon provided information regarding the financial status of the district.
4.b. Board Report

The Committee on American Civics met prior to the board meeting and discussed what the
school has done to be in compliance, including seniors taking the citizenship test and numerous
patriotic songs played or sung in recent school performances, including graduation.

4.c. Superintendent's Report
Dr. Gannon reported on her quarterly goals.
4.d. Principal's Report

Mr. Kenton reported current enrollment is 277 students, 7 students are headed to state track and
plans are being finalized for summer school.

5. New Business
5.a. Discussion regarding NASB staff focus group data

Kari from NASB joined via zoom to discuss the staff focus group data. Many good comments
and more specific areas of improvement were identified.

5.b. Consideration to approve Superintendent contract for the 23-24 school year

Motion made by Kay Johnson seconded by Emmy Power to to approve the contract for Dr.
Gannon as presented for the 2023-2024 school year. Vote: Passed

Russ Muhlbach: Absent, Kay Johnson: Yea, Chris Lewis: Yea, Emmy Power: Yea, Lisa Stewart:
Yea, Dana Tompkin: Yea
Yea: 5, Nay: 0, Absent: 1

5.c. Review and/or revise Policy 7013 Complaint and Grievance Procedure, Policy 7014
Compensation of Certified Staff, Policy 7016 Professional Leave, Policy 7017 Employ Leave
Under the Family And Medical Leave Act (FMLA), Policy 7018 Expense Allowances, 7019
Long-term leave (Leave of Absence), Policy 7020 Professional Growth, Policy 7021 Substitute
Teachers, Policy 7022 Due Process In The Cancellation, Amendment Or Termination Of A
Parmenant Certificated Employee's Contract

Motion made by Chris Lewis seconded by Kay Johnson to review and approve policies 7013,
7014, 7017, 7018, 7019 as presented and 7016, 7020, 7021, 7022 as revised. Vote: Passed

Russ Muhlbach: Absent, Kay Johnson: Yea, Chris Lewis: Yea, Emmy Power: Yea, Lisa Stewart:
Yea, Dana Tompkin: Yea



Yea: 5, Nay: 0, Absent: 1
5.d. Consideration to approve library materials as surplus for sale or disposal.

Motion made by Lisa Stewart seconded by Dana Tompkin to to dispose of or sell the surplus
inventory as presented. Vote: Passed

Russ Muhlbach: Absent, Kay Johnson: Yea, Chris Lewis: Yea, Emmy Power: Yea, Lisa Stewart:
Yea, Dana Tompkin: Yea
Yea: 5, Nay: 0, Absent: 1

6. Old Business

6.a. Discussion and consideration to approve classified staff wages and benefits for the 23-24
school year.

Motion made by Chris Lewis seconded by Emmy Power to approve the classified staff salaries,
benefits and incentive program as amended. Vote: Passed

Russ Muhlbach: Absent, Kay Johnson: Yea, Chris Lewis: Yea, Emmy Power: Yea, Lisa Stewart:
Yea, Dana Tompkin: Yea
Yea: 5, Nay: 0, Absent: 1

7. Adjournment
Motion made by Lisa Stewart seconded by Emmy Power to to adjourn at 10:06 pm. Vote: Passed

Russ Muhlbach: Absent, Kay Johnson: Yea, Chris Lewis: Yea, Emmy Power: Yea, Lisa Stewart:
Yea, Dana Tompkin: Yea
Yea: 5, Nay: 0, Absent: 1

Respectfully Submitted,
Lisa Stewart, Secretary



Jun-23

Credit Card - 1495 Vendor Cost Program Amount

Party City $  60.63 |[FFA $  60.63
Lincoln Journal Star $  26.99 |Sec Periodical $ 2699
Hy-Vee - Retirement Cakes $ 83.97 |Board Other $ 83.97

Credit Card - 3923 Extra Curricular |$  185.99
NASSP-Pins NHS $ 185.99 INHS $ 144.62
Hy-Vee - Food $  81.63 [StuCo $  95.00
Hy-Vee-Cake Induction $ 62.99 |Elem District $ 142.50
NASSP - Stu Co Affiliation $  95.00 |[Elem SPED $ 9.99
Henry Doorly Zoo $ 142.50 |Fuel $ 102.39
Everyday Speech $ 9.99 |Athletics $ 541.88

Credit Card - 4217 Bulldog Walking |$§ 232.26
Casey's $ 102.39 |Admin Supply $ 9.95
Wal-Mart 110.44
Larry's Market $ 2876
GoFans Track & Field $  23.00
Hampton Inn $ 379.68

Credit Card - 4738
Froth & Fizz $ 10.01
Dollar General $ 2.25

Credit Card - 1495 |Panera $  50.00
Five Below $ 170.00
Ed Weekly $ 9.95
Total $ 1,636.17 [Total $ 1,636.17




Petty Cash Reimbursement - 4/27/2023-6/2/2023

Date Check # Vendor Cost Program Amount
4/27/2023 3466 VOID Art $88.85
4/27/2023 3467 Capital One $ 163.19 Spanish - Sec Teach $74.34
s/152023 | 3468 | BOK Fmanmaééfaymg Agent e 500,00 Board Dues/Fees $500.00
5/15/2023 3469 Optum $ 150.00 Ins. Benefit $150.00
5/19/2023 3470 Shelton Postage Fund $ 60.00 Postage $60.00
5/23/2023 3471 Kenesaw Public School $ 375.00 Admin Fees $75.00

Principal Fees $150.00
5/30/2023 3472 Micahel Teahon $ 300.00 Elem Professional Dues/Fees $300.00
6/2/2023 3473 Capital One $ 126.02 Preschool Supplies $56.46
Sec/Elem Misc $69.56
6/2/2023 3474 Kenesaw Public School $ 150.00
Total $  1,524.21 $1,524.21




Shelton Public Schools
Check Register Report by Check Number

Bank: [All]; Bank Account: [All]; Begin Check Number: 55837; End Check Number: 55900; Check Status: Paid; Created On: 6/8/2023

2:33:04 PM

Bank Account Number

Cornerstone Bank 031038968
Paid Date Check Number Type Vendor Name Amount Check Status
6/12/2023 55837 Payroll Liability Aflac $2,018.36 Paid
6/12/2023 55838 Payroll Liability Blue Cross Blue Shield $51,911.54 Paid
6/12/2023 55839 Payroll Liability Companion Insurance Company $103.50 Paid
6/12/2023 55840 Payroll Liability Credit Management Services, Inc. $214.53 Paid
6/12/2023 55841 Payroll Liability Dist. 19 Payroll Acct. $6,634.11 Paid
6/12/2023 55842 Payroll Liability District 19 Payroll Acct. $43,791.92 Paid
6/12/2023 55843 Payroll Liability Horace Mann Life Insurance Co $200.00 Paid
6/12/2023 55844 Payroll Liability Payroll Account - Dist 19 $350.00 Paid
6/12/2023 55845 Payroll Liability Principal Life Insurance Co $734.87 Paid
6/12/2023 55846 Payroll Liability Shelton School Lunch Program $236.00 Paid
6/12/2023 55847 Payroll Liability Shelton School Payroll Acct. $38,494.61 Paid
6/12/2023 55848 Payroll Liability Vision Service Plan $525.35 Paid
6/12/2023 55849 Accounts Payable  Amazon Capital Services, Inc. $2,675.41 Paid
6/12/2023 55850 Accounts Payable  Apple, Inc. $12,025.00 Paid
6/12/2023 55851 Accounts Payable  Black Hills Energy $2,812.13 Paid
6/12/2023 55852 Accounts Payable  Builders How-to Warehouse $69.36 Paid
6/12/2023 55853 Accounts Payable  Business Card $419.28 Paid
6/12/2023 55854 Accounts Payable  Carolina Biological Supply Company $76.18 Paid
6/12/2023 55855 Accounts Payable  Cash-wa Distributing Co. $65.20 Paid
6/12/2023 55856 Accounts Payable  Central Programs, Inc $1,989.76 Paid
6/12/2023 55857 Accounts Payable  Clipper Publishing Co., Inc. $29.43 Paid
6/12/2023 55858 Accounts Payable  Computer Hardware, Inc. $12.99 Paid
6/12/2023 55859 Accounts Payable  Copper Penny Station, LLC $1,307.48 Paid
6/12/2023 55860 Accounts Payable  Culligan $45.00 Paid
6/12/2023 55861 Accounts Payable  Diversified Drug Testing, LLC $109.00 Paid
6/12/2023 55862 Accounts Payable  Eakes Office Solutions $4,451.35 Paid
6/12/2023 55863 Accounts Payable  Educational Service Unit #10 $22,179.93 Paid
6/12/2023 55864 Accounts Payable  Educational Service Unit #6 $30.00 Paid
6/12/2023 55865 Accounts Payable  Egan Supply Co. $632.59 Paid
6/12/2023 55866 Accounts Payable  ESU Coordinating Council $516.15 Paid
6/12/2023 55867 Accounts Payable  Kenneth Fairbanks $1,100.00 Paid
6/12/2023 55868 Accounts Payable  Flinn Scientific Inc $52.36 Paid
6/12/2023 55869 Accounts Payable  Frontline Technologies Group, LLC $4,002.25 Paid
6/12/2023 55870 Accounts Payable  Heartland Disposal, Inc. $335.00 Paid
6/12/2023 55871 Accounts Payable  Hobby Lobby Stores, Inc $78.92 Paid
6/12/2023 55872 Accounts Payable = Hometown Leasing $653.27 Paid
6/12/2023 55873 Accounts Payable  KSB School Law PC LLO $210.00 Paid
6/12/2023 55874 Accounts Payable L and N Enterprises $771.75 Paid
6/12/2023 55875 Accounts Payable  Larry's Market $79.58 Paid
6/12/2023 55876 Accounts Payable  Loup Valley Lighting, Inc. $160.88 Paid
6/12/2023 55877 Accounts Payable  Masters True Value $186.24 Paid
6/12/2023 55878 Accounts Payable  Matheson Tri-Gas, Inc. $83.75 Paid
6/12/2023 55879 Accounts Payable  MCI $61.26 Paid
6/12/2023 55880 Accounts Payable  Midwest Technology Products $36.36 Paid
6/12/2023 55881 Accounts Payable  Nebr Assoc Of School Boards $244.96 Paid
6/12/2023 55882 Accounts Payable  Nebraska Central Telephone Co $264.86 Paid
6/12/2023 55883 Accounts Payable  Nebraska Pubilc Power Dist. $3,633.95 Paid
6/12/2023 55884 Accounts Payable  Optum $150.00 Paid



6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
6/12/2023
Sub Total
Grand Total

55885
55886
55887
55888
55889
55890
55891
55892
55893
55894
55895
55896
55897
55898
55899
55900

Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable

Plank Road Publishing, Inc..
Powerschool Holdings LLC
Prime Secured

Raindance Press, INC.

S & S Worldwide, Inc.
School Health Corporation
School Specialty Inc
Shelton School Petty Cash
Teacher Innovations, Inc.
The Sherwin-Williams Co.
Themes & Variations Inc.
U.S. Postal Service

Village Of Shelton
Voyager Sopris Learning
Kevin Willis

Woodward Disposal Service, Inc.

$132.95
$3,745.00
$227.04
$463.19
$95.25
$1,346.19
$60.58
$1,524.21
$405.00
$139.11
$524.85
$252.00
$989.73
$171.60
$109.93
$26.50

$216,979.55

$216,979.55

Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid
Paid



Shelton Public Schools

Check Listing Report

Accounting Cycle: FY22-23; Begin Date: 06/01/2023; End Date: 06/30/2023; Bank: [All]; Sort By Element: FUND; Account Expression: ([FUND] =

"01") ; Created On: 6/8/2023 2:27:13 PM

Check Date Check Number Payee Type Amount
06/12/2023 55849 Amazon Capital Services, Inc. Accounts Payable $2,675.41
06/12/2023 55850 Apple, Inc. Accounts Payable $12,025.00
06/12/2023 55851 Black Hills Energy Accounts Payable $2,812.13
06/12/2023 55852 Builders How-to Warehouse Accounts Payable $69.36
06/12/2023 55853 Business Card Accounts Payable $419.28
06/12/2023 55854 Carolina Biological Supply Company Accounts Payable $76.18
06/12/2023 55855 Cash-wa Distributing Co. Accounts Payable $65.20
06/12/2023 55856 Central Programs, Inc Accounts Payable $1,989.76
06/12/2023 55857 Clipper Publishing Co., Inc. Accounts Payable $29.43
06/12/2023 55858 Computer Hardware, Inc. Accounts Payable $12.99
06/12/2023 55859 Copper Penny Station, LLC Accounts Payable $1,307.48
06/12/2023 55860 Culligan Accounts Payable $45.00
06/12/2023 55861 Diversified Drug Testing, LLC Accounts Payable $109.00
06/12/2023 55862 Eakes Office Solutions Accounts Payable $4,451.35
06/12/2023 55863 Educational Service Unit #10 Accounts Payable $22,179.93
06/12/2023 55864 Educational Service Unit #6 Accounts Payable $30.00
06/12/2023 55865 Egan Supply Co. Accounts Payable $632.59
06/12/2023 55866 ESU Coordinating Council Accounts Payable $516.15
06/12/2023 55867 Fairbanks Farm Eq. Accounts Payable $1,100.00
06/12/2023 55868 Flinn Scientific Inc Accounts Payable $52.36
06/12/2023 55869 Frontline Technologies Group, LLC Accounts Payable $4,002.25
06/12/2023 55870 Heartland Disposal, Inc. Accounts Payable $335.00
06/12/2023 55871 Hobby Lobby Stores, Inc Accounts Payable $78.92
06/12/2023 55872 Hometown Leasing Accounts Payable $653.27
06/12/2023 55873 KSB School Law PC LLO Accounts Payable $210.00
06/12/2023 55874 L and N Enterprises Accounts Payable $771.75
06/12/2023 55875 Larry's Market Accounts Payable $79.58
06/12/2023 55876 Loup Valley Lighting, Inc. Accounts Payable $160.88
06/12/2023 55877 Masters True Value Accounts Payable $186.24
06/12/2023 55878 Matheson Tri-Gas, Inc. Accounts Payable $83.75
06/12/2023 55879 MCI Accounts Payable $61.26
06/12/2023 55880 Midwest Technology Products Accounts Payable $36.36
06/12/2023 55881 Nebr Assoc Of School Boards Accounts Payable $244.96
06/12/2023 55882 Nebraska Central Telephone Co Accounts Payable $264.86
06/12/2023 55883 Nebraska Public Power Dist. Accounts Payable $3,633.95
06/12/2023 55884 Optum Accounts Payable $150.00
06/12/2023 55885 Plank Road Publishing, Inc. Accounts Payable $132.95
06/12/2023 55886 PowerSchool Group, LLC Accounts Payable $3,745.00
06/12/2023 55887 Prime Secured Accounts Payable $227.04
06/12/2023 55888 Raindance Press, INC. Accounts Payable $463.19
06/12/2023 55889 S & S Worldwide, Inc. Accounts Payable $95.25
06/12/2023 55890 School Health Corporation Accounts Payable $1,346.19
06/12/2023 55891 School Specialty Inc Accounts Payable $60.58
06/12/2023 55892 Shelton School Petty Cash Accounts Payable $1,524.21
06/12/2023 55893 Teacher Innovations, Inc. Accounts Payable $405.00
06/12/2023 55894 The Sherwin-Williams Co. Accounts Payable $139.11
06/12/2023 55895 Themes & Variations Inc. Accounts Payable $524.85
06/12/2023 55896 U.S. Postal Service Accounts Payable $252.00
06/12/2023 55897 Village Of Shelton Accounts Payable $989.73
06/12/2023 55898 Voyager Sopris Learning Accounts Payable $171.60
06/12/2023 55899 Willis Repair, LLC Accounts Payable $109.93
06/12/2023 55900 Woodward Disposal Service, Inc. Accounts Payable $26.50



Sub Total $71,764.76



DISTRICT 19 FINANCIAL STATUS AS OF May 31, 2023

CASH RESERVES:
GENERAL FUND CASH
+ . :
RESERVE (5/31/2023 Interest + $1,258.34) $1,011,792.67
SPECIAL BUILDING CASH
+ . :
RESERVE (5/31/2023 Interest + $142.71) $81,857.79
TOTAL CASH RESERVE ACCOUNTS: $1,093,650.46
SAVINGS:
GENERAL FUND CR SAVINGS $295.873.25
5882
$295,873.25
UNEMPLOYMENT SAVINGS $25.296.43
#5891
VEH/BUS ACQ. Savings #9457 $83,008.79
TECHNOLOGY ACQ SAVINGS
45918 $51,301.86
PARKING LOT DEPR.
SAVINGS #5909 $70,438.78
BAND UNIFORM SAVINGS $0.10
#5900 '
HVAC Savings #9475 $168,574.62
TOTAL DEPRECIATION SAVINGS:  $398,620.58
TOTAL SAVINGS:  $694,493.83
TOTAL OF DISTRICT FUNDS: $1,788,144.29
TAXES: GENERAL BUILDING FUND TOTALS:
BUFFALO $801,963.18 $13,336.45 GENERAL $1,307,665.92
HALL $158,043.84 $2,604.72 DEPRECIATION $398,620.58
ADAMS $12,716.62 $214.21 LUNCH $49,026.54
KEARNEY $1,283.14 $21.62 SPECIAL BLDG 81,857.79
TOTAL TAXES $974,006.78 $16,177.00
Net Wages $ 154,241.80
Employee - Liabilities $ 89,166.80
General Fund Expenditures |$ 71,764.76
Receipts for May 2023 $ 1,068,274.44




SHELTON PUBLIC SCHOOLS:
[ 202122 ] 2022-23 |

Sept. Expenditures Reported @ Board Mtg
Sept. Net Payroll

Sept. EOM Expenditures

Total Sept. Expenditures

Percent of Budget Spent

Cash On Hand

Oct. Expenditures Reported @ Board Mtg
Oct. Net Payroll

Oct. EOM Expenditures

Total Oct. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

Nov. Expenditures Reported @ Board Mtg
Nov. Total Payroll

Nov. EOM Expenditures

Total Nov. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

Dec. Expenditures Reported @ Board Mtg
Dec. Total Payroll

Dec. EOM Expenditures

Total Dec. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

Jan. Expenditures Reported @ Board Mtg
Jan. Net Payroll

Jan. EOM Expenditures

Total Jan. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

Feb. Expenditures Reported @ Board Mtg
Feb. Net Payroll

Feb. EOM Expenditures

Total Feb. Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

$

$

$80,685.10
$249,057.29
329,742.39
4.88%
$1,454,002.00

$90,029.71
$243,908.31

$392,165.00
721,907.39

5.81%

$1,201,721.00

$55,418.07
$247,510.19

$361,671.00
$1,144,306.00
5.36%
$909,822.00

$86,223.00
$245,585.81

331,809.00

1,476,115.00
4.91%

686,300.00

$49,058.00
$243,555.00

$292,973.00
1,769,088.00

4.34%
993,449.00

$52,409.00

$242,135.00
294,544.00
2,063,632.00

4.36%
1,050,940.00

$94,052.00
$241,594.00

335,646.00
4.92%
$1,539,367.00

$84,336.00
$240,976.00

325,312.00
$660,958.00
4.77%
$1,356,701.00

$68,926.00
$245,884.00

314,810.00
$975,768.00
4.62%
$1,097,486.00

$88,189.00
$243,477.00

331,666.00
1,307,434.00
4.87%
$972,329.00

$72,612.00
$245,094.00

$317,706.00
1,625,140.00
4.66%
$1,162,754.00

$73,729.00
$248,180.00

$321,909.00
1,947,049.00
4.72%
$1,331,775.00

GENERAL FUND MONTHLY COMPARISION

Mar. Expenditures Reported @ Board Mtg
Mar. Net Payroll

Mar. EOM Expenditures

Total Mar.  Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

April  Expenditures Reported @ Board Mtg
April  Net Payroll

April  EOM Expenditures

Total April  Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

May Expenditures Reported @ Board Mtg
May Net Payroll

May EOM Expenditures

Total May Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

June Expenditures Reported @ Board Mtg
June Net Payroll

June EOM Expenditures

Total June Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

July Expenditures Reported @ Board Mtg
July Net Payroll

July EOM Expenditures

Total July Expenditures

Accumulated Totals

Percent of Budget Spent

Cash On Hand

August Expenditures Reported @ Board Mtg
August Net Payroll

August EOM Expenditures

Total August Expenditures

Accumulated Totals

BUDGET

TOTAL % OF BUDGET SPENT =

Cash On Hand

| 2021-22 | 2022-23
$101,329.00 $51,047.00
$244,426.00 $252,300.00

$345,755.00 $303,347.00
2,409,387.00 $2,250,396.00
5.12% 4.45%
911,789.00 $1,042,928.00
$57,244.00 $65,530.00
$244,969.00 $242,787.00
302,213.00 $308,317.00
2,711,600.00 $2,558,713.00
4.48% 4.52%
715,126.00 $1,056,228.00
$57,241.00 $71,765.00
$247,243.00 $243,409.00
304,484.00 $315,174.00
3,016,084.00 $2,873,887.00
4.51% 4.62%
1,725,023.00 $1,788,144.00
$58,000.00
$239,179.00
297,179.00
3,313,263.00
4.40% $0.00
1,678,362.00
$145,645.00
$235,091.93
309,177.00
3,622,440.00
4.58% $0.00
1,370,190.00
$160,866.00
$247,959.00
408,825.00
4,031,265.00
$6,752,833.00 $6,817,360.00
59.70% $0.00
1,054,657.00



Superintendent Report for June 2023

July Board Meeting:
e We will hold our annual policy hearings for the parent involvement policies as well as
student fees. Those will begin at 7:30 with the regular board meeting immediately
following.

Superintendent June To-Do List:
e Budget: Begin working on the budget. I have emailed the county assessors from Buffalo
and Hall counties to see if I can get preliminary estimates on land valuations.

o Things for the board to consider is if you would like to schedule a budget
workshop in August to review the budget prior to the budget and tax hearing in
September?

e End of the year reporting:

o Consolidated Data Collection for NDE due June 15

o ADVISER Data Collection submitted June 15 and approved by June 30th

o SPED IDEA Consolidated Grant due June 30th

e Policy and Handbook Revision:
o KSB policy updates will be out soon. We will use those to update handbooks and
have those ready for approval in July.
e Insurance Claim
o Work with Alicap to finalize insurance claims
o Prepare New Teacher Induction Training
o New teacher training June 13 & 14

Respectfully Submitted,

Dr. Gannon



Master Summary Report

Drug Testing
Collected Date from: 07/01/2022 - 05/24/2023

District: Shelton Public Schools

Complete Refusals
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SCHOOL
Shelton High School 27 27 0 0 0 0 0 0 0 0 0 0
Grand Total 27 27 0 0 0 0 0 0 0 0 0 0
FEDERAL
Non-Federal 27 27 0 0 0 0 0 0 0 0 0 0
Grand Total 27 27 0 0 0 0 0 0 0 0 0 0
TESTING PANEL
SAP 13A 27 27 0 0 0 0 0 0 0 0 0 0
Grand Total 27 27 0 0 0 0 0 0 0 0 0 0
GRADE
11 6 6 0 0 0 0 0 0 0 0 0 0
12 3 3 0 0 0 0 0 0 0 0 0 0
09 10 10 0 0 0 0 0 0 0 0 0 0
10 8 8 0 0 0 0 0 0 0 0 0 0
Grand Total 27 27 0 0 0 0 0 0 0 0 0 0
Reason For Test
Random 27 27 0 0 0 0 0 0 0 0 0 0
Grand Total 27 27 0 0 0 0 0 0 0 0 0 0

Page 1 of 1




To: Board of Education
From: Jeff Kenton
Date: June 12, 2023
Re: Board Report

e | have attached the Master Summary Report for drug testing during the 2022-2023
school year.

o Since implementing drug testing in 2019, we have administered 224 total tests
and have had 224 negative test results.

e Professional Development
o Reality-Based Leadership Book Study
o Reality-Based Leadership Conference with Cy Wakeman in Kearney
o Write Tools Training in Kenesaw (CIP)

= Create Common Strategies
= Create Common Language
= Create Common Vision for Writing

= Consistent, Systematic, Explicit Instruction for Writing

e Summer School
o Invited 26 Students

=  McKenzie Gomez and Nicole Placek

= 12-15 Students are attending depending on the day

Respectfully Submitted,

Jeff Kenton



To: Board of Education
From: Jenette Meyer
Date: June 12, 2023
Re: Board Report

7-12 Enrollment: 116

e Professional Development
o Reality-Based Leadership with Cy Wakeman through ESU 10 on June 6, 2023
o Reality-Based Leadership book study
o Write Tools Training Day 1 working with Informative/ Explanatory text type at
Kenesaw Public School on June 7, 2023.

e Continued work on PowerSchool
o End of year (June 30, 2023)
o Schedule building for 2023-2024 School year

e High School Summer Credit Recovery started the last week of May and runs through the
end of June.
o This is an opportunity for students to recoup credits that they missed during the
school year
Using online program of Acellus
Supervised by Amy Cheney

e Driver’s Education was completed at Shelton High School through the UNK Safety
Center - Week of June 5-9, 2023.

e Summer Activity, Camps, Weights, and etc.
High School Camps

Junior High Camps

Open Gym

Summer Weights

Team camps and leagues

o O O O O

Respectfully submitted,

Jenette Meyer



704 Pleasant View Drive
Grand Island, NE 68801
minnikaye@charter.net
April 17, 2023

Dear Dr Gannon, Mr. Kenton, Mrs. Meyers and Shelton Public Schools:

I am writing this letter to inform you that | am resigning as a Special Education teacher
from Shelton Public Schools at the end of the school year.

These past 2 years, | appreciate the opportunity to work with students and staff in your
building. Also thank you for allowing me to attend the transition conferences.

I wish you and Shelton Public Schools only the best.
Sincerely,

Rebecca A. Hoobler



SHELTON PUBLIC SCHOOL
Shelton, Nebraska
High School Principal Contract

This agreement made and entered into this June 12, 2023 by and between the BOARD
OF EDUCATION OF SHELTON SCHOOL DISTRICT NO. 19 in the State of Nebraska
hereinafter referred to as the “Board” and Jenette Meyer a legally qualified teacher who
holds a Nebraska Administrative and Supervisory certificate now in force and valid in
said county for the term of this contract, hereinafter referred to as the “Administrator”.

WITNESSETH:

That said Administrator agrees to accept the position of Teacher/Assistant Principal in

said district for a term as hereinafter provided and to perform all duties of said position
under the direction of the Superintendent of Schools and policies of said District during
the term of the contract.

FIRST: Said contract shall begin on or about August 7, 2023 and continue in full force
and effect for the 2023-2024 school year.

SECOND: It is agreed that the annual salary of said Teacher/Administrator shall be
$94,948.00 not including extra duty assignments payable in twelve equal installments.

THIRD: It is further agreed that the Teacher/Administrator shall be assigned
responsibilities which require 225 days of service with specific terms and conditions as
may be arranged by the Superintendent of Schools for the Board of Education.

FOURTH: The Teacher/Administrator declares that she is not under contract with
another board, board of education, school district, board of regents or trustees of any
school district.

FIFTH: The Teacher/Administrator hereby agrees to be governed by the regulations and
policies of the Board and the duties as assigned by the Superintendent of Schools to be
performed under this contract.

SIXTH: It is agreed that neither party may cancel this contract without written consent of
the other party except that where just cause exists the Board may discharge said
Teacher/Administrator thereby terminating this contract; provided said Teacher/
Administrator has been given the cause or causes for discharge and has been given an
opportunity for a hearing before the Board prior to official action being taken. Just cause
as used herein may include one or more of the following: incompetence, immorality,
insubordination, intemperance, cruelty, neglect of duty, general neglect of the business
of the school, unprofessional conduct, physical or mental incapacity, and violation of
law involving moral turpitude or any conduct tending to reflect great discredit upon the



school of the District or upon the Administration. In the event of termination of this
contract for any cause, the Teacher/Administrator shall be paid on a pro rate basis
only for the months of service he has performed from the current school year.

SEVENTH: The Teacher/Administrator agrees to be in attendance at educational and
other meetings as directed and authorized by the Superintendent for the Board of
Education.

EIGHTH: This contract shall be deemed to have been entered into subject to all of the
provisions of the laws of the State of Nebraska, and said contracting parties hereby
agree to conform to the regulations and requirements governing the deductions from the
above stated compensation with reference to Withholding Tax, Social Security,
Teacher's Retirement, and other deductions authorized by law.

NINTH: District will provide full health and dental insurance premium, National & State
Association dues, 13 annual sick days accumulative to 40 and 2 personal days
annually.

TENTH: Administrator’s failure to return a signed copy of the contract or renewal
agreement to the Superintendent of Schools or Secretary of the Board of education of
the district on or before June 9, 2023 shall constitute a rejection of this offer of
employment.

ELEVENTH: Other Contract Terms: None

By Date
Administrator

By Date
Board President

By Date
Board Secretary




Jeff Kenton

No increase in salary- salary will remain the same as it was for the 22-23 school year
at $112,619.

decrease in contract days from 220 down to 210

move from 15 sick days annually to 13 sick days and 2 personal days. The
accumulated sick leave remains at the 40-day maximum.

Jenette Meyer

In 22-23 Jenette had a contract for $82,870 plus 20 extended contract days to
compensate her for the coordination and supervision of summer school which paid an
additional $8,085. In total, she received $90,954.
o For 23-24 we would propose moving her extended contract days into the
regular contract. This would mean increasing her contract days from 205 to
225.
o Then for a salary increase, we would do the 4.39% the rest of the district
received bringing her salary to $94,946.
Move from 15 sick days annually to 13 sick days and 2 personal days. The
accumulated sick leave will remain at the 40-day maximum.



SHELTON PUBLIC SCHOOL
Shelton, Nebraska
Elementary Principal Contract

This agreement made and entered into this June 12, 2023 by and between the BOARD
OF EDUCATION OF SHELTON SCHOOL DISTRICT NO. 19 in the State of Nebraska
hereinafter referred to as the “Board” and Jeff Kenton a legally qualified teacher and
administrator who holds a Nebraska Administrative and Supervisory certificate now in
force and valid in said county for the term of this contract, hereinafter referred to as the
"Administrator".

WITNESSETH:

That said Administrator agrees to accept the position of Elementary Principal in said
district for a term as hereinafter provided and to perform all duties of said position under
the direction of the Superintendent of Schools and policies of said District during the
term of the contract.

FIRST: Said contract shall begin on or about August 1, 2023 and continue in full force
and effect for the 2023-2024 school year.

SECOND: It is agreed that the annual salary of said Administrator shall be $112,619.00
not including extra duty assignments payable in twelve equal installments.

THIRD: It is further agreed that the Administrator shall be assigned responsibilities
which require 210 days of service with specific terms and conditions as may be
arranged by the Superintendent of Schools for the Board of Education.

FOURTH: The Administrator declares that he is not under contract with another board,
board of education, school district, board of regents or trustees of any school district.

FIFTH: The Administrator hereby agrees to be governed by the regulations and policies
of the Board and the duties as assigned by the Superintendent of Schools to be
performed under this contract.

SIXTH: It is agreed that neither party may cancel this contract without written consent of
the other party except that where just cause exists the Board may discharge said
Administrator thereby terminating this contract; provided said Administrator has been
given the cause or causes for discharge and has been given an opportunity for a
hearing before the Board prior to official action being taken. Just cause as used herein
may include one or more of the following: incompetence, immorality, insubordination,
intemperance, cruelty, neglect of duty, general neglect of the business of the school,
unprofessional conduct, physical or mental incapacity, and violation of law involving
moral turpitude or any conduct tending to reflect great discredit upon the school of the
District or upon the Administration. In the event of termination of this contract for any
cause, the Administrator shall be paid on a pro rate basis only for the months of service



he has performed from the current school year.

SEVENTH: The Administrator agrees to be in attendance at educational and other
meetings as directed and authorized by the Superintendent for the Board of Education.

EIGHTH: This contract shall be deemed to have been entered into subject to all of the
provisions of the laws of the State of Nebraska, and said contracting parties hereby
agree to conform to the regulations and requirements governing the deductions from the
above stated compensation with reference to Withholding Tax, Social Security,
Teacher's Retirement, and other deductions authorized by law.

NINTH: District will provide full health and dental insurance premium, National & State
Association dues,13 annual sick days accumulative to 40 and 2 personal days annually.

TENTH: Administrator’s failure to return a signed copy of the contract or renewal
agreement to the Superintendent of Schools or Secretary of the Board of Education of
the district on or before June 9, 2023 shall constitute a rejection of this offer of
employment.

ELEVENTH: Other Contract Terms: None

By Date
Administrator

By Date
Board President

By Date
Board Secretary




Wellness Policy Shelton Public Schools

Triennial Assessment
2023 210 9th Street

Shelton Community,

Our district takes pride in supporting the needs of the whole child, to ensure that all children
are safe, supported, engaged, and challenged each day as they walk into our building.

Research indicates that initiatives focused on improving aspects of students’ well-being in
schools—such as addressing childhood obesity, preventing bullying, supporting students
mental health, and restricting schools’ use of exclusionary discipline—have been found to be
successful in improving student success, and academic excellence. We have assessed our
wellness policy as part of the USDA requirements. Below are the results of our assessment.

Step #1- An area of strength is Shelton School Districts Wellness Policy contains all the language included in
the model wellness policy from NDE. In addition, we review our wellness policy more frequently than
required.

Step #2- A description of how Shelton School District has met each goal as well as evidence supporting

that goal has been placed in a google folder and uploaded to the school website for the public to
view.

Step #3- One area identified by the school wellness committee for improvement is to better promote healthy
snacks in the classroom. Students are able to bring healthy snacks from home and we recognize we could do
a better job of communication what constitutes a health snack to parents. This is something we could post
in classroom newsletters.

The wellness policy and triennial assessment can be accessed by the public via the school website at
https://www.sheltonbulldogs.com/ under the district tab.

If you have any questions, please contact Shanna Gannon, contact me at
sgannon@sheltonbulldogs.org.

Respectfully,

Shanna Gannon,
Superintendent




MEET OUR TEAM

Amanda Thober- Health/PE
Teacher

Jackie Cornelius- School Nurse
Sue Bombeck-Kitchen Manager
Stephanie Flint-School Counselor
Jeff Kenton- Pk-12 Principal
Jenette Meyer- Assistant Principal
Shanna Gannon- Superintendent

Q https://www.sheltonbulldogs.com/

»

=

sgannon@sheltonbulldogs.org

WELLNESS METRICS:

AREA 1- SCHOOLS IN COMPLIANCE 100%

NUTRITION EDUCATION GOALS 100%

PHYSICAL ACTIVITY GOALS 100%

FEDERAL/STATE MEAL STANDARDS 100%

TRIENNIAL WELLNESS
ASSESSMENT RESULTS 2023

1. POLICY COMPLIANCE RESULTS

Shelton School was found to be fully in compliance
with all policy requirements including:

Nutrition education requirements
Nutrition promotion requirements
Physical Activity requirements

Other Student Wellness Requirements
Federal/State Meal Standards

Foods offered but not sold standards
Food and beverage marketing.

2. WELLNESS POLICY GOALS

e Nutrition Education/Promotion
e Physical Activity

e Other goals for student wellbeing (mental
health awareness, vaping prevention,
suicide prevention, bullying prevention)

KEY ACHIEVEMENTS:

e Implementation of Second Step
Curriculum in grades K-5 by
School Counselor

e (ompleted the triennial
assessment and shared results

e Utilized school health data to
make informed decisions to
support student wellbeing efforts
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MEMORANDUM

To: KSB Policy Service Subscribers
FroMm: KSB School Law

DATE: June 2, 2023

RE: Annual Policy Updates

Attached are the 2023 KSB School Law policy updates. Below, we discuss
the policy changes, the changes to our standard forms, and some issues that
are raised by certain laws that do not necessarily require a policy change but
do present new obligations or things to keep in mind as you enter the
2023-24 school year. We have broken these down into 3 sections: “Policy
Changes;"” “Forms Changes;"” and “Other Issues to Consider.”

Keep in mind that most bills that were enacted into law go into effect three
months after the legislature adjourns. This year the Unicameral adjourned
sine die on June 1st, so the effective date of most bills will be September 2,
2023. However, if a bill includes a specific effective date or an emergency
clause, it goes into effect on the stated date or when passed and approved
according to law.

To assist subscribers in implementing these policy changes and the other
considerations laid out in this Memo, KSB will hold a webinar on
Wedn ne 7, 202 - .M. ntral Time. In the webinar,
we will give a brief overview of the changes and then answer questions from
attendees regarding the policies and other considerations. We have included
the link to the ZOOM conference in the cover e-mail that transmitted these
updates. We will also record the webinar and will post it on the KSB School
Law website in the Policy Updates section.

KSB SchooL Law, PC, LLO
301 SouTH 13TH STREET, SUITE 210 KSBScHooLLAwW.coMm 141 NorTH MAIN AVENUE, SUITE 504

LiNncoLN, NEBRASKA 68508 (402) 804-8000 Sioux FaLs, SoutH Dakota 57104
ATTORNEYS LICENSED IN STATES INDICATED



Please feel free to contact us if you have any additional questions or if you
would like to have a policy customized or “tweaked” to meet your individual

circumstances.

Policy Changes
REVISION OF POLICY 3001: BUDGET AND PROPERTY TAX REQUEST

wib el

We have revised this policy to provide a link to the website at which
information on statewide receipts and expenditures and comparisons of cost
per pupil and performance to other school districts is available. We also
updated a statutory reference. Finally, we amended the policy to follow the
changes in LB 243 that make clear that a school may only increase its
property tax request by more than the allowable growth percentage “to the
extent allowed by law.”

This change is required.

“H023
REVISION OF POLICY 3003.1: BIDDING FOR CONSTRUCTION,
REMODELING, REPAIR, OR RELATED PROJECTS FINANCED WITH
FEDERAL FUNDS

AND
Ko
POLICY 3004 .1: FISCAL MANAGEMENT FOR PURCHASING AND
PROCUREMENT USING FEDERAL FUNDS
Entities auditing school districts looked for an explicit “Buy American”
provision in these policies. Although federal law only requires that the Buy
American provision be included in any contract and not in the policy, we
have added or revised this provision in these policies to appease the policy
auditors.

This change is technically not required but is highly recommended.

007 venuumber 1© §OO0-
REVISION TO POLICY 3033: LENDING TEXTBOOKS TO CHILDREN
ENROLLED IN PRIVATE SCHOOLS

Section 79-734 requires public schools to purchase and loan textbooks, upon
individual request, to children who are enrolled in kindergarten to grade



twelve of a private school which is approved for continued legal operation
under rules and regulations established by NDE. LB 705 transfers this
obligation to NDE effective July 1, 2024. We have amended this policy to
end the public school’s obligation to provide textbooks to private schools
effective July 1, 2024.

This change is effective three months after adjournment of the
Unicameral, approximately September 2, 2023.

This change is required.

REVISION TO POLICY 3036: PURCHASING (CREDIT) CARD PROGRAM
L '3(,";

The Nebraska Secretary of State’s Schedule 10 governs how long school

districts must maintain certain records. Schedule 10 has been changed and

now states that schools must maintain all financial records created or

received by the school district for 7 years. We have changed our policy from

a 10-year retention requirement to a 7-year requirement.

This change is not required but is highly recommended.

F02X Yenamioer 10 Z00H
POLICY 3059: AUDIO AND VIDEO RECORDING
(RELOCATION OF POLICY 5063)

Now that most middle-high school students, staff members, parents, and
patrons have smartphones and other devices, it was time to revisit this
policy. While this certainly does not address all technology-based conduct,
we have made a few changes that apply to more than just students. This is
why it will be relocated into the 3000 series.

For example, previously the policy did not prohibit staff from making secret
recordings. We made that change.

We also updated the security camera footage section and made a few other
tweaks to better align the policy to school practices.

These changes are not required but are highly recommended.
Relocation is required even if you don't amend the policy for ease of
tracking future changes.
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REVISION TO POLICY 4003: DRUG POLICY REGARDING DRIVERS

We made a minor revision to fix a clerical error regarding the term Medical
Review Officer.

This change is required.

7030
REVISION TO POLICY 4045: MILK EXPRESSION
¥ Coutd not find & previodS polid 4 fir +nis.
President Biden signed into law the Providing Urgent Maternal Protections for
Nursing Mothers Act ("PUMP for Nursing Mothers Act”) at the end of 2022.
The Act expands protections for salaried employees such as teachers and
also requires the break to be paid if the employee is also working while
expressing breast milk. We changed our policy to include language regarding
the frequency at which an employee can request to pump.

This change is required.

ooy
REVISION OF POLICY 4059: BEHAVIORAL AND MENTAL HEALTH
TRAINING (FORMERLY SUICIDE PREVENTION TRAINING)

Section 79-2,146 currently requires nurses, teachers, counselors, school
psychologists, administrators, school social workers, and any other
appropriate personnel to receive at least one hour of suicide awareness and
prevention training each year. LB 705 amends this section to require “all
public school employees who interact with students and any other
appropriate personnel” as determined by the superintendent to receive at
least one hour of behavioral and mental health training with a focus on
suicide awareness and prevention training each year. NDE will develop a list
of approved training materials.

Please note, we left the proposed October 31 or within 30 days of initial
employment wording in the policy. This is not required by law, so you can
adjust the completion deadlines as you see fit.

These changes are effective three months after adjournment of the
Unicameral, approximately September 2, 2023.

This change is required.
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REVISION OF POLICY 5003: ADMISSION OF PART-TIME STUDENTS

LB 705 (Sec. 75) will amend Nebraska’s part-time enrollment statute,
section 79-2,136. Prior to the amendments, the statute contained only one
section and generally deferred to school board policy for most part-time
enrollment considerations. LB 705 contains some new requirements for the
admission of part-time students.

First, the statute creates an ambiguity regarding which classes a part-time
student can take. LB 705 added a clause into the original statute, which
now reads: “Each school board shall allow the part-time enrollment of
students, for all courses selected by the students....” We know many schools
limit the classes available to part-time students, in addition to limitations
based on class sizes and things like that. It is unclear whether the
Unicameral intended the new clause to mean students can select any
courses they want, or if they intended that to mean any courses offered to
part-time students but not necessarily all courses they might be eligible to
take if they were full-time students. We left the general restrictions based
on class sizes and resources intact but remained silent on strict class
availability for part-time students (e.g., only essential courses or only
specials) giving each school the opportunity to decide whether they want to
make all courses available or continue to limit courses a part-time student
can take even if you have capacity.

Second, LB 705 requires school boards to establish policies and procedures
relating to participation in extracurricular activities. It requires schools to
permit part-time students to participate in extracurriculars “subject to the
same requirements, conditions, and procedures” as your full-time students.
This means they must comply with all academic, behavioral, and other
eligibility rules established by the school, including your student code of
conduct. We've also specified that this includes being eligible for NSAA
participation, or eligible based on the governing body of any activity not
subject to NSAA rules.

The statute has two specific limitations. Current NSAA rules require
students to be enrolled in at least 20 credit hours, 10 of which must come
from the public school. The statute changes now state that part-time
students must be allowed to participate if they are enrolled in 5 credit hours
in the public school. This change will reduce the public school enroliment
requirement from 10 to 5 hours, and we anticipate the NSAA will make any
changes necessary on its end to allow schools to comply with this statute.








































































	Agenda
	1. Call to order and roll call
	2. Routine matters
	2.a. Review and approve minutes
	5.15.23 Shelton Public Schools - Regular Meeting of the Shelton Public Schools Board of Education

	2.b. Review and approve claims
	Credit Card Report
	Petty Cash Reimbursement
	Check Register Report by Check Number-June 2023
	Check Listing Report-June 23


	3. Request to address the Board of Education
	4. Reports
	4.a. Financial Report
	Finance 5-31-23
	DISTRICT EXPENDITURE TOTALS 2022-23 - 2022-23 (5)

	4.b. Board Report
	4.c. Superintendent's Report
	June 2023 Superintendent Report

	4.d. Elementary Principal's Report
	Shelton 2022-2023
	June 12, 2023

	4.e. Secondary Principal's Report
	Board Report 6_12_23 (1)


	5. New Business
	5.a. Consideration to approve the resignation of Rebecca Hoobler and the conclusion of the 22-23 school year.
	hoobler resignation (1)

	5.b. Consideration to approve principals' contracts for the 23-24 school year.
	Jenette Meyer HS Principal - 23-24 (2) (3)
	23-24 Summary of Changes
	Jeff Kenton Contract 23-24

	5.c. Public information and reporting of the school Wellness Policy Triennial Assessment
	wellness policy assessment info

	5.d. Discussion and information regarding KSB Policy update for the 23-24 school year.

	6. Old Business
	7. Adjournment
	0c6be4d2-5702-4ed6-ab83-a06753f93098
	75427a71-9dbd-4f31-aad3-082d9731f24b
	f24fdc1b-6ec3-4924-89bd-66df2cde4b21
	e67ce8fb-4613-4766-b228-ca00423ba36d
	728316c6-8ce6-4f7e-aef7-dd16f7be3337
	2087fef0-94fe-4c49-b641-f9d192132232
	1c6f0a8f-58b6-465b-ace9-c200d1e25a0b
	03d5280a-3852-4de2-bd3d-5e47931c6d9a
	16b96c7b-8549-4e4b-906f-4e227945e697
	7aaa1064-3b78-4ba6-90f0-c50766fd8a28
	88632669-3f43-43d7-88d9-0eb666e7bbf5
	4585fdd6-fba3-4662-854b-9e3b9856f836
	369f7af5-8d96-41a2-aa83-fc533c4cd528
	f24a5043-6bfb-4fa1-a7c2-57cbc5297171
	71c19172-aadd-4848-9e27-4306f1898237
	b9569903-be86-4e7b-bbec-96aa2361d604
	c909fdf8-45c8-4174-a416-76795c39598e
	2d4e8461-2bcb-4a39-9124-86560a3c15d5
	f36403b3-572e-4dcc-8b60-2ef5efef91ce
	d3941066-c123-4d22-a9f4-ae72ca6de5cf
	34859123-66d2-429e-b048-0c26c85493e0
	eadd483c-af75-47a4-9db7-b08ee08d8d47

